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BEPORTED  BT  MB.  FLETCHER. 

In  the  Senate  of  the  United  States, 

July  7  (calendar  day,  July  W),  1916, 
Resolved,  Tliat  the  report  submitted  by  the  United  States  Board 
of  Mediation  and  Conciliation  on  May  15,  1916,  on  **Tlie  Effects  of 
Arbitration  Proceedings  upon  Rates  of  Pay  and  Working  Condi- 
tions of  Kaikoad  Employees,^'  in  response  to  Senate  resolution  No. 
181,  adopted  May  3,  1910,  be  printea  as  a  Senate  document. 
Attest: 

James  M.  Bakeb,  Secretary. 
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LETTER  OP  TRANSMITTAL. 


United  States  Board  of  Mediation  and  Conciliation, 

Wa^hivf/toriy  May  t2,  1916. 

Sir:  I  have  the  honor  to  transmit  herewith  a  report  of  the  United 
States  Board  of  Mediation  and  Conciliation  on  the  effects  of  arhitra- 
tion  proceedings  upon  the  rates  ot  pay  and  working  conditions  of 
milrojul  employees,  as  directed  by  resolution  of  the  Senate  of  May  3, 
1016,  which  reads  as  follows: 

Picmlvefl,  That  the  United  States  Board  of  Mediation  and  Conciliation  be  and  is 
hereby  directed  \o  furnish  for  the  use  of  the  Senate  a  report  upon  wages  and  working 
cf»ndiiionfl  of  railroad  employees  as  affected  by  arbitrations  under  the  act  of  CJongress 
approved  June  first,  eighteen  hundred  and  ninety-eight,  entitled  "An  act  concerning 
curri«*rs  engaged  in  interstate  commerce  and  their  employees,"  and  the  act  of  Confess, 
approved  July  fifteenth,  nineteen  hundred  and  thirteen,  entitled  "An  act  providing 
for  me<liation,  conciliation,  and  arbitration  in  controversies  between  certain  em- 
ployer? and  their  employees." 

Respectfully, 

W.  L.  Chambers, 
United  States  Commissioner  of  Mediation  and  Conciliation. 

Hon.  Thomas  R.  Marshall, 

President  of  the  Senate. 
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I. 
nrraoDucTioN. 

SCOPE   AND   METHOD   OF   STUDY. 

In  the  following  pages  a  study  has  been  made  of  the  effects  of 
arbitration  proceedings  iijpon  the  rates  of  pay  and  working  conditions 
of  railway  employees.  Tne  scope  of  the  study  includes  all  arbitration 
proc^edin^  held  under  the  provisions  of  the  Federal  law.'  To  the 
analysis  oi  these  arbitration  proceedings  has  also  been  added  a  review 
of  four  other  cases — the  arbitration  in  1911  between  the  Youngstown 
&  Ohio  River  Railroad  and  its  employees,  the  arbitration  in  1912 
between  locomotive  engineers  and  52  railroads  of  the  East,  the 
arbitration  in  1912  between  the  Georgia  Railroad  and  its  conductors 
and  trainmen,  and  the  arbitration  in  1913  between  the  Norfolk  & 
Western  Railroad  and  its  maintenance  of  way  employees.  Altogether 
the  results  of  25  formal  arbitration  proceedings,  covering  the  period 
1898-1915,  have  been  analyzed. 

The  general  method  pursued  has  been  to  compare  rates  of  pay  and 
working  conditions  prior  and  subsequent  to  the  awards  of  arbitration 
boards,  with  the  object  in  view  of  ascertaining  changes  in  rates  of  pay 
and  working  rules  which  were  the  outcome  of  the  arbitration  pro- 
ceedings. The  presentation  of  the  results  of  such  comparative 
analyses  have  been  made  under  the  following  general  heads  for  each 
arbitration  Case: 

(1)  History  of  case. 

(2)  Articles  of  arbitration  agreement. 

(3)  Testimony  and  argument  of  employees. 

(4)  Testimony  and  argument  of  the  railroads. 

(5)  Comparison  of  the  requests  of  employees  with  the  award  of 
the  arbitration  board. 

(6)  The  application  of  the  award  of  the  board  to  railroad  operating 
conditions. 

(7)  Changes  in  rates  of  pay  and  working  conditions  by  individual 
railroads  as  the  result  of  tne  arbitration  award. 

ASSISTANOE   RECEIVED. 

The  cooperation  of  the  executive  oflBcers  of  the  railroad  labor 
organizations  and  of  the  general  managers  of  the  railroad  companies 
has  been  fully  extended  to  the  board  in  the  course  of  the  work.  With- 
out this  assistance  successful  results  would  have  been  impossible. 

t  Soe  Appendix  A. 
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HISTORY  OF   MEDIATION    AND   ARBITRATION    LEGISLATION. 

THE  ACT  OF  1888. 

The  first  law  dealing  with  the  adjustment  of  controversies  between 
transportation  companies  and  their  employees  was  approved  Oc- 
tober 1,  1888.  It  provided  for  voluntary  arbitration  and  sub- 
stantially for  compubory  investigation.  The  law  of  1888  provided 
that  in  the  event  of  controversy  either  side  might  propose  in  writing 
to  submit  the  diflFerences  to  arbitration;  and  if  tne  other  party  to 
the  controversy  should  accept  the  proposition  each  side  should 
then  appoint  one  arbitrator  and  these  two  should  select  a  third. 
The  three  persons  thus  selected  were  created  a  board  of  arbitration. 

The  board  of  arbitration  was  given  all  the  power  ©f  administering 
oaths,  subpoenaing  witnesses,  requiring  the  production  of  papers, 
etc.,  that  Delong  **to  the  United  States  commissioners  appointed 
by  the  circuit  court  of  the  iTnited  States.*' 

The  act  of  1888  provided  that  upon  the  conclusion  of  its  investi- 
gation the  decision  of  the  board  of  arbitration  should  be  publicly 
announced  and  a  copy  of  it  filed  with  the  Commissioner  of  Labor 
of  the  United  States.  No  provision  of  any  kind  was  made  for  en- 
forcing any  award  of  the  board,  and  the  act  evidently  relied  on  tiie 
force  of  public  opmion  to  make  effective  the  decision  of  the  arbi- 
trators. In  this  respect  the  act  of  1888  is  similar  to  the  Canadian 
act. 

The  act  of  1888  provided  also  that  the  President  might  select  two 
commissioners  who,  together  \\ith  the  United  States  Commissicmcr 
of  Labor,  should  '*  constitute  a  temporary  commission  for  the  pur- 
pose of  examining  the  causes  of  tne  controversy,  the  conditions 
accompanying,  and  the  best  means  for  adjusting  it.''  The  re])ort 
of  the  commission  was  to  be  transmitted  to  the  President  and  to  the 
Congress.  The  services  of  such  commission  might  be  tendered  by 
the  President  for  the  purpose  of  settling  a  controversy  ''either  upon 
his  own  motion  or  upon  the  application  of  one  of  the  parties  to  the 
controversy  or  upon  the  application  of  the  executive  of.  the  State." 
A  commission  thus  created  ny  the  President  was  given  all  the  i>ower 
and  authority  given  to  the  board  of  arbitration.  The  commission's 
decision  was  to  be  made  public  and  was  **to  advise  the  resptM*iivo 
parties  what,  if  anything,  ought  to  be  done  or  submitted  to  by 
either  or  both  to  adjust  the  matters  in  dispute."  As  in  the  rase 
of  the  arbitration  boards,  no  means  were  afforded  for  enforcing  the 
decisions  of  these  special  commissions. 

The  provisions  oi  this  act  were  never  utilized.* 

THB    ERDMAN   LAW. 

The  Federal  law  which  superseded  the  act  of  1888  is  commonly 
known  as  the  Erdman  Act.'  This  law  provided  means  for  the  media- 
tion and  arbitration  of  controversies  affecting  railways  and  their 
train-service  employees  and  was  the  basis  of  existing  legislation.  It 
was  enacted  in  June,  1898.  During  the  first  eight  and  a  htJf  yeai-s 
following  the  passage  of   the   law  only  one   attempt  was  made  to 

1  Mediation  and  Arbitration  of  Railway  Labor  Disputes  in  the  United  States,  by  Charlftj  P.  Neill, 
Bulletin  No.  98,  U.  S.  Bureah  of  Labor. 
>  See  appendix. 


RAILROAD   LABOR   ARBITRATIONS. 


utilize  it.  Within  the  next  fiye  years,  however,  its  provisions  were 
invoked  more  than  60  times,  the  effectiveness  of  the  law  established, 
and  methods  of  procedure  mider  its  provisions  fidly  developed. 


THE  PBOVI8IONS  OP  THB   ERDMAN  LAW. 


The  scope  of  this  law  included  only  employees  directly  engaged  in 
the  movement  of  trains — engineers,  firemen,  conductor^,  trainmen, 
switchmen,  and  telegraphers.  The  mediation  proceedings  were 
purely  voluntary.  Either  party  to  a  controversy  might  invoke  the 
assistance  of  the  Federal  mediators,  the  chairman  of  the  Interstate 
Commerce  Commission,  and  the  Cortimissioner  of  Labor.  The 
mediators  had  nopower  to  intervene  in  any  controversy  upon  their 
own  initiative.  Their  activities  **were  conditioned,  first,  upon  the 
receipt  of  a  request  for  mediation  under  the  law  from  one  of  the  par- 
ties to  the  controversy,  j^nd,  second,  upon  the  acceptance  by  the 
oth(»r  party  of  the  mediators  tender  of  friendly  ofTices. "  * 

PROCEDURE   UNDER  THE    ERDMAN   LAW. 

Tlie  course  of  procedure  for  the  peaceable  settlement  of  wage  dis- 
put<^  under  the  Erdman  law  was  followed  under  the  provisions  of 
.sul>se<juent  legislation.  It  has  been  well  described  m  a  bulletin 
issued  by  the  Bureau  of  Labor,  which  may  be  quoted  in  order  that 
the  prevailing  methods  of  adjustment  of  controversies  may  be  fully 
umlerstood:  * 

Thp  rourae  through  which  the  mediation  proviflions  of  the  Erdman  Act  are  invoked 
is  ordinarily  Bomewhat  as  follows:  A  controversy  arises  between  a  railroad  company 
3n<l  one  or  more  classes  of  itn  employees  coming  within  the  provisions  of  the  act.  This 
rontroverHy  may  relate  to  proposed  changes  in  the  existing  rates  of  pay  or  the  existing 
rp<rulations  governing  working  conditions,  or  it  may  arise  over  spme  grievance  grow- 
im;  out  of  a  misunderstanding  of  the  terms  of  the  existing  contract  and  involve  no 
pr^>po«als  for  changed  conditions.  If  no  settlement  can  be  reached  by  the  local 
r-f>mmitte€  or  the  general  committee  directly  representing  the  employees  on  the 
ToaA  or  roads  involved,  the  questions  in  dispute  are  referre<l  by  the  employees  to 
their  national  organization,  and  a  grand  officer,  as  he  is  torme<l,  of  that  organization 
Then  t^kos  the  matter  up  directly  with  the  road  or  roads  involved  and  endeavors  by 
direct  negotiation  to  effect  a  settlement.  If  this  effort  fails,  the  questions  in  dispute 
and  any  x>roj)08al  of  settlement  offered  by  the  road  are  usually  laid  before  the  employees 
•  t)n<  erned,  and  they  are  asked  to  vote  upon  whether  they  are  willing  to  inaugurate  a 
fnrik<^  unless  some  basis  of  settlement  more  satisfactory  to  their  representatives  than 
the  one  offered  can  be  secure<l.  If  the  veto  of  the  men  is  in  favor  of  a  strike  to  enforce 
thf'ir  proposals,  the  grand  othcer  again  opens  negotiations  with  the  road  in  a  further 
fffort  to  effect  an  amicable  adjustment  of  the  controversy.  If  these  negotiations  prove 
fruitless,  or  if  at  the  outset  it  is  apparent  that  no  settlement  can  be  effecte<l  dire<'tly 
by  the  parties  concerned,  one  or  the  other  of  the  parties  to  the  dispute  makes  an 
ajppliration  to  the  mediators  designated  in  the  Erdman  At;t,  requesting  ihem  to  use 
tneir  friendly  offices  to  bring  about  an  amicable  adjustment  of  the  controversy  and 
avert  the  threatened  strike. 

^^'hen  both  sides  have  agreed  to  mediation  proceedings  they  are  as  a  nile  begun 
very  promptly,  usually  the  only  delay  being  tnat  which  is  involved  in  getting  the 
parties  concerned  together  at  the  place  decided  upon.  By  reference  to  the  date  and 
place  where  the  mediation  proceedings  have  begun,  and  comparing  these  with  the 
<late  the  application  wsw  received,  some  idea  may  be  gained  of  the  promptness  with 
which  it  hai*  been  felt  necessary  to  take  up  negotiations  in  the  majority  of  the  cases 
in  which  the  provisions  of  the  Erdman  Act  have  been  invoked.  There  is  no  tixed 
rule  as  to  where  mediation  proceedings  shall  be  held.  In  numerous  instances  the 
representatives  of  the  parties  in  controversy  have  come  to  Washington,  and  the  nego- 
tiations have  been  conducted  there.  AVhen  this  ha^  not  been  feiiwi hie  or  desirable. 
one  or  both  mediators  have  gone  to  the  place  in  which  the  parties  had  u[)  to  that 


«  M4»«liaiJon  and  Arbilratioii  of  Railway  Wage  Disputes  in  the  United  States,  by  Charles  l\  NelU, 
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time  conducted  their  negotiations,  and  the  mediation  conferences  have  been  car- 
ried on  there.  The  mediators  have  covered  a  rather  wide  range  of  territory,  having 
carried  on  conferences  at  points  as  remote  from  Washington  as  St.  Paul,  Denver,  and 
El  Paso. 

The  proceedings  are  purposely  kept  as  informal  as  possible,  in  order  that  they  may 
be  the  more  readily  aaapted  to  the  exigencies  of  any  given  case.  Conferences  are 
always  held  with  tne  two  parties  to  the  controversy  separately,  and  a  joint  meeting 
is  never  arranged  until  either  a  complete  settlement  of  the  questions  in  dispute  or  an 
agreement  to  Arbitrate  has  been  brought  about  by  the  mediators  and  agreed  to  in 
writing  bjr  the  two  parties. 

Ordinarily  the  mediators  begin  by  meeting  the  representatives  of  the  side  by  which 
the  mediation  was  invoked.  After  learning  the  matters  at  issue  and  discussing  these 
in  a  general  way,  a  conference  is  held  by  the  mediators  with  the  other  i)arty  to  the 
dispute.  Successive  conferences  ate  then  held  by  the  mediators  with  one  or  the 
other  party  alternately,  or  it  may  happen  that  several  successive  conferences  arc  held 
with  one  side  before  again  conferring  with  the  other  side.  The  procedure  in  this 
respect  is  a  matter  governed  entirely  oy  the  nature  of  the  questions  at  issue  and  the 
particular  conditions  existing  in  any  given  case. 

No  limit  is  set  to  the  numoer  of  conferencas  which  may  be  held  nor  to  the  ])eri<)d 
which  may  be  devoted  to  the  mediation  proceedings.  Some  cases  have  been  brDUj^ht 
to  a  successful  termination  within  a  few  days,  but  these  are  exceptions;  from  one  to 
two  weeks  is  more  nearly  the  rule.  In  some  of  the  large  cases  where  conditionp  were 
j>eculiarly  acute,  and  a  tension  existed  which  made  it  important  to  secure  a  settlomont 
at  the  earliest  possible  moment,  conferences  have  for  days  at  a  time  been  carried  on 
throughout  the  entire  day  and  far  into  the  night;  and  even  what  were  practically 
all-night  sessions  have  not  been  unusual. 

While  the  procedure  usually  follows  the  above  lines,  any  variation  which  scorns 
desirable  may  be  introduced,  and  the  only  fixed  and  unvarying  rule  is  that  neither  side 
shall  know  what  concessions  the  other  side  is  willing  to  make  unless  and  until  an 
amicable  agreement  is  reached.  This  rule  has* been  adopted  because  both  ?ides  are 
more  likely  to  make  concessions  if  there  is  no  danger  that  these  concessions  may 
later  on  be  used  to  their  disadvantage  if  the  case  should  go  to  arbitration.  It  is  al- 
ways possible  that  the  mediation  proceedings  may  prove  ineffective  and  that  the 
case  may  go  to  arbitration.  In  that  event,  if  any  concessions  offered  by  either  side 
were  known  to  the  other  side  and  could  be  adduceil  before  the  arbitrators  as  offers 
once  made,  it  is  obvious  that  the  side  which  had  offered  the  concessions  in  the  media- 
tion proceedings  would  be  to  that  extent  at  a  disadvantage  in  arbitration  proceedings. 
The  rule  above  referred  to  prevents  this  difficulty  and  leaves  both  parties  free  to 
suggest  concessions  without  fear  of  future  prejudice.  In  the  event  of  a  failure  to  secure 
a  settlement  through  mediation  in  any  given  case,  neither  party  at  the  end  of  the 

Eroceedings  would  have  any  definite  knowledge  of  what  concessions  the  other  had 
een  willing  to  make,  and  both  are  therefore  m  the  same  relative  position  as  they 
were  when  the  proceedings  began.  Neither  has  gained  any  tactical  advantage,  nor 
has  either  had  its  side  of  the  case  prejudiced  by  what  has  passed  during  the  mediation 
proceedings. 

No  minutes  are  taken  nor  are  any  formal  records  kept  of  what  occurs  in  the  meetings 
between  the  mediators  and  the  respective  parties  to  the  controversy.  Ordinarily  the 
only  thing  which  becomes  a  matter  of  formal  record  is  the  final  articles  of  settlement 
agreed  to  and  signed  by  the  parties  in  dispute. 

Unless  requested  or  authorized  to  do  so  by  the  parties  to  the  controversy,  the  media- 
tors do  not  make  public  the  terms  of  settlement  agreed  upon  through  mediation.* 

It  is  true  that  these  proceedings  are  carried  on  by  Government  officials  under 
Government  authority  and  at  Government  expense,  and  it  might  be  argued  that  these 
facts  render  the  controversies  public  matters.  On  the  other  hand ,  it  may  be  held  that 
since  differences  between  cei^tain  classes  of  employers  and  employees  engaged  in 
interstate  traflSc  may,  if  unadjusted,  cause  serious  public  inconvenience  and  serious 
public  loss,  the  Government  merely  furnishes  the  machinery  for  bringing  about  an 
amicable  settlement  if  the  two  parties  to  a  controversy  can  not  themselves  come  to 
terms;  but  that,  nevertheless,  these  disagreements  remain  primarily  the  concern  of 
the  employers  and  employees  involved.  The  mediators,  however,  are  primarily 
concerned  only  with  the  policy  that  will  render  most  effective  the  operations  of  the 
law,  and  it  is  believed  that  leaving  to  the  parties  in  dispute  to  determine  the  degree 
of  publicity  to  be  given  to  the  terms  of  settlement  is  much  the  best  policy. 

1  In  this  respect  the  treatment  of  mediation  proceedings  differs  widely  from  that  of  arbitration  proeeo<l- 
Ings.  The  latter  are  usually  carried  on  In  open  hearings,  and  all  the  papers,  including  the  award  and  a 
certified  stenographic  copy  of  the  testimony,  are  filed  in  tne  clerk's  office  of  the  United  States  circuit  court 
and  become  matters  of  public  record. 


RAII^ROAD   LABOR   ARBITRATIONS.  11 

In  tho  Gvont  that  efforts  to  secure  an  agreement  through  media- 
tion prove  unsuccessful,  it  was  provided  in  section  2  of  the  law  that 
the  mediators  shall  attempt  to  nave  the  controversy  submitted  to  a 
board  of  arbitration  for  settlement. 

Sections  3  to  7,  inclusive,  of  the  act  specified  the  form  of  arbitration 
agreement  that  should  be  entered  into  by  the  parties  to  the  contro- 
versy. The  method  of  selecting  the  arbitrators  was  set  forth,  and  a 
restricted  right  of  appeal  to  the  courts  from  the  award  of  the  arbi- 
trators was  granted. 

The  law  provided  that  each  party  to  the  controversy  select  one 
arbitrator.  Together,  these  two  arbitrators  select  the  third  arbi- 
trator, if  they  are  able  to  a^ee  within  five  days  after  their  first  meet- 
ing. In  the  event  the  third  arbitrator  is  not  named  in  this  way 
within  the  five  days,  the  law  provided  that  he  shall  be  named  by  the 
presiding  judge  of  the  Commerce  Court  and  the  Commissioner  of 
Labor  acting  together. 

THE    NEWLANDS   LAW. 

The  next  step  in  legislation  relative  to  mediation  and  arbitration 
was  the  so-called  NewTands  law,  approved  July  13,  1913.  It  created 
the  offices  of  Commissioner  of  Mediation  and  Conciliation  and  As- 
sistant Commissioner  of  Mediation  ard  Conciliation,  and  further 
provided  that  the  President  shall  also  ^'designate  not  more  than  two 
other  officials  of  the  Government  who  have  been  appointed  by  and 
i^nth  the  advice  and  consent  of  the  Senate,  who,  together  with  the 
Commissioner  of  Mediation  and  Conciliation,  shall  constitute  a  board 
to  be  known  as  tho  United  States  Board  of  Mediation  and  Concilia- 
tion." In  August,  1916,  the  board  was  increased  to  three  members 
bv  the  designation  by  the  President  of  the  Assistant  Commissioner 
of  Mediation  and  Concihation  as  a  member. 

The  law  in  general  reenacted  the  provisions  of  the  Erdman  law 
relative  to  mediation.  It  also  provided  for  three-member  boards 
of  arbitration  as  authorized  by  the  Erdman  Act,  but,  in  addition, 
in  order  to  meet  the  criticism  of  three-member  boards  placing  too 
much  power  in  the  hands  of  tho  neutral  arbitrator,  it  provided  fur- 
ther for  six-member  boards  of  arbitration,  composed  of  two  repre- 
sentatives from  each  side  to  a  controversy,  and  two  neutral  member? 
representing  the  public. 

The  immediate  cause  for  the  passage  of  the  present  law  grew  out 
of  the  demands  of  the  conductors  and  trainmen,  which  had  been 
presented,  in  a  concerted  movement,  some  months  previously  to  42 
eastern  railroads  in  what  is  known  as  eastern  associated  territory. 
The  direct  negotiations  between  the  parties  resulted  in  a  refusal 
by  the  railroads  to  grant  the  demands  of  the  men,  on  the  ground 
tfiat  the  rat^s  of  wages  then  prevailing  were  adequate  and  that  the 
employees  were  working  under  favorable  conditions.  A  strike  vote 
ha<^l  been  taken,  resulting  in  some  97  per  cent  of  the  emplo3^ees  vot^ 
ing  to  withdraw  from  the  service  of  the  railroads  unless  their  de- 
mands were  complied  with.  Tlie  situation  was  an  aggravated  one 
and  reached  an  acute  stage  early  in  July,  1913.  The  public  mind 
was  excited,  and  the  bill  which  had  been  pending  in  Congress  for 
some  months  was,  upon  the  advice  of  the  President,  promptly  en- 
acted into  law  to  meet  the  emergency. 
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CONTROVERSIES  ADJUSTED. 


In  the  enactment  of  Federal  legislation  emphasis  was  placed  upon 
arbitration  as  a  method  of  settling  disputes  between  transportation 
companies  and  their  employees.  Under  the  operation  of  the  various 
laws,  however,  it  soon  oecame  evident  that  mediation  proceedings 
were  to  take  the  leading  part.  There  were  in  all  48  cases  settled  on 
request  of  the  parties  either  by  mediation  under  the  Erdman  law  or 
by  arbitrations  in  accordance  with  its  provisions.  Seven  of  these 
cases  were  concerted  movements,  involving  many  of  the  various 
classes  of  employees  and  involving  in  each  mstance  a  large  number 
of  railroads,  m  one  case  as  many  as  64  roads.  Of  these  48  cases 
coming  under  the  Erdman  law  during  the  14  years  of  its  existence  20 
were  settled  through  mediation,  8  were  settled  by  mediation  and 
arbitration,  and  4  by  arbitration  alone.  In  the  remaining  16  cases 
the  services  of  the  mediators,  req^uosted  by  one  of  the  parties,  were 
eitiier  refused  by  the  other  or  direct  settlements  wore  reached  be- 
tween the  parties  after  the  services  of  the  mediators  were  invoked 
without  employing  them  or  resorting  to  arbitration. 

Since  the  Newlands  law  was  approved,  on  July  15,  1913,  56  con- 
troversies have  been  adjusted  by  the  Board  of  Mediation  and  Concili- 
ation. Of  this  number  45  were  settled  by  mediation  and  11  by 
mediation  and  arbitration.  In  20  cases  employees  made  apphcation 
to  the  board  for  its  services,  the  railroads  applied  in  13  cases,  and  in 
15  cases  the  railroads  and  their  employees  made  joint  application. 
In  8  cases  the  board  proflFered  its  services,  which  were  accepted. 

ARBrrRATION    PROCEEDINGS    HELD    UNDER    THE    ERDMAN    AND    NEW- 
LANDS   LAWS. 

The  following  table  sets  forth  in  chronological  order  the  railroad 
arbitration  proceedings  which  have  been  held  under  the  auspices  of 
the  Federal  Government  from  the  passage  of  the  Erdman  law  to  the 
present  time.  In  connection  with  each  case  the  date  of  the  award 
is  shown,  together  with  the  members  of  the  arbitnition  board,  the 
place  of  meetings,  and  the  duration  of  the  proceedings. 


ADDENDA. 

On  page  12,  the  following  paragraph  should  be  substituted  for 
the  first  paragraph  under  the  heading,  '^  Controversies  Adjusted  "  : 

In  the  enactment  of  Federal  legislation  emphasis  was  placed  upon 
arbitration  as  a  method  of  settling  disputes  between  transportation 
companies  and  their  employees.  Under  the  operation  of  the  various 
laws,  however,  it  soon  oecame  evident  that  mediation  proceedings 
were  to  take  the  leading  part.  There  were  in  all  61  cases  settled 
on  request  of  the  parties  either  by  mediation  under  the  Erdman  law 
or  by  arbitrations  in  accordance  with  its  provisions.  Seven  of  these 
cases  were  concerted  movements,  involving  many  of  the  various 
classes  of  employees  and  involving  in  each  instance  a  large  number 
of  railroads,  in  one  case  as  many  as  64  roads.  Of  these  61  cases 
coming  under  the  Erdman  law  during  the  14  years  of  its  existence, 
28  were  settled  through  mediation,  8  were  settled  by  mediation  and 
arbitration,  and  4  by  arbitration  alone.  In  the  remaining  21  cases 
the  services  of  the  mediators,  requested  by  one  of  the  parties,  were 
cither  refused  by  the  other  or  direct  settlements  were  reached 
between  the  parties  after  the  services  of  the  mediators  were  invoked 
without  employing  them  or  resorting  to  arbitration. 

The  statement  of  cases  which  occurred  under  the  Newlands  law 
as  given  on  page  12  coincides  with  the  date  of  actual  publication 
of  the  report  and  not  with  date  of  transmittal  by  the  Board  of 
Mediation  and  Conciliation  to  the  Senate. 

The  rates  of  wages  shown  in  table  mentioned  on  page  21^  and 
appearing  on  pages  22,  23,  24,  and  25^  were  the  result  of  negotiation 
between  the  parties  and  became  effective  prior  to  the  arbitration,  the 
table  being  inserted  in  the  report  for  purpose  of  comparison  and 
because  "  rates "  were  an  integral  part  of  the  original  controversy, 
all  other  questions  except  rates  being  settled  by  arbitration  as  shown 
by  the  award. 

Unfted  States  Board  of 

Mediation  and  Conciliation. 
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ARBITRATION  PROCEEDINGS  UNDER  THE  ERDMAN  ACT,  INCLUDING  CASES  WHERE 

1898,  TO 


• 

1'arties  to  arbitration. 

Arbitrators. 

Date  01 
agreement  to 

■ 

Railroad  company. 

Employees. 

arbitrate. 

Name. 

Occupation. 

Southern   Pacific  (At- 

Firemen and 

Jan.     7, 1007 

W.E.Green 

Gen.supt.St.  Louis  S.  W. 

lantic  System). 

engine- 

Ry.  of  Tex. 

men.i 

J.  R.  Norton 

Attorney 

J.  V.  Lea 

Attorney  at  law 

Southern  Pacific  (Paci- 

Telegraphers 

Feb.  14,1907 

R.  H.  Ingram 

(Jen.  supt.,  S.  Pac.  Co 

fic  System). 

H.  B.  Perham 

Emory  R.  Johnson.. 

President,  O.  R.  T 

Prjf.  transportation  and 
commerce,  Univ. of  Pa. 

Georgia  R.  R 

Firemen  and 

May   29,1900 

nUary  A.  Herbert.. 
Thos.  W.  Hardwick. 

Attorney 

engine- 

U.  S.  Representative 

men.i 

, 

David  C.  Barrow 

Chancellor, Univ.  of  (ta.. . 

Illinois  Central  R.  R.: 

Telegraphers 

Dec.   17,1909 

IraO.  Rawn 

President,  Monon  Route.. 

Yazoo  &  Mississippi 
Valley  R.R.:  Indian- 

John A.  Newman . . . 

Vice  pres.,  O.  R.  T 

Chm.  R.  R.  Com.  of  Wis- 

B.H.Meyer  

apolis  Southern  R.  R. 
Certain  railroads  lead- 

consin. 

Switchmen.. 

Jan.    19,1910 

Carl  R.Gray 

Vice  pres.,  St.  L.  &  S.  F. 
R.  R. 

ing  out  of  Chicago.' 

S.  E.  Heberling 

1st  vice  pres.,  S.  U. of  N.  A . 

Telegraphers 

Jan.    29,1910 

Stephen  S.  Gregory.. 
Hoi'ace  Baker 

Attorney 

Cleveland,    Cincinnati, 

Gen.  mgr.,  Q.  A  C.  route. . 

(■hicago  ic  St.  Louis 

J.  J.  Dermody 

Vice  pres.,  O.  R.  T 

Ry. 

Wm.  J.  Korby 

Prof,  of  soctology,  Cath. 
Univ.  of  America. 

Baltimore&Ohio 

do 

Feb.  17,1910 

Geo.  II.  Groco 

Asst.togen.mgr.,  111.  Cen- 

Southwestern R.  R. 

J.J.  Dermody 

Wm.  J.  Kerby 

tral  R.  R. 

Vice  pres.,  0.  R.  T 

Prof,  of  sociology,  Cath. 

Univ.  of  America, 

52  western  railroads  <. . . 

FirenJen  and 
engine- 

Mar.  25,1910 

W.  R.  Scott 

Asst.  gen.  mgr.,  S.  Pac.  Co. 
1st  vice  pres.,  B.  L.  F.  &  E . 

Timothy  Shea 

men.i 

Wm.  L.  Chambers. . 

Lawyer,  late  member  of 
Spanish  Treaty  Claims 
Com. 

A.sst.  to  pres.  of  Sou.  Ry . . . 

Vice  pres.,  0.  R.  T 

Southern  Rv...... 

Telegraphers 

Apr.   16,1910 

J.  S.B.Thompson.. 
J.J.  Dermody 

Wm.  R.Vance 

Dean,   Geo.    Washington 
Univ.  Law  School. 

Missouri  Pacific  System. 

do 

May   14,1910 

Albert  W.Sullivan.. 
Frank  J.  Ryan 

Wm.  L.  Chambers. . 

Gen.  mgr..  Mo.  Pac.  Ry.. . 
Com.,  Kansas  Bd.  of  R. 

R.  Cx)mmiKsioners. 
Lawyer,  late  member 

Spanish  Treaty  Claims 

C5)m. 

Denver  6i  Rio  Grande 

Firemen  and 

Sept.  17,1910 

W.S.Martin 

Asst.  gen.  mgr.,  D.  &  K. 
G.  R.  R. 

R.  B. 

engine- 

men.i 

W.  F.  Hynes 

Wm.  L.  Chambers. . 

Attorney  and  counsellor 

at  law. 
Lawyer,  late  m  e  m  b  e  i 

Spanish  Treaty  Claims 

Com. 

Coal  and  Coke  Ry 

E  ngineers. 

Apr.     1,1911 

H.  B.  Spencer 

P.  H.  Miorrissey 

Vice  pros.,  Sou.  Rv 

firemen 

Pres.,  Am.  R.  R.  rimplov- 
ees  and  Investors'  Assn. 

and  en- 

g  inemen,! 

Wendell  P.  Stafford. 

Justice,    Supreme    Court, 
District  of  Columbia. 

conduc- 

tors,   and 

trainmen. 

50  eastern  railroads 

1 'iremcn  anil 
engino- 
men.i 

Feb.   18,1913 

Wm.  L.  Chambers. . 

Albert  Phniips 

Wm.  W.  Atterbiiry. 

Lawyer,  late  member 
Spanish  Treaty  C4alm.s 
Com. 

Vice  pros.,  IJ.  of  L.  F.  &  E. 

Vice  pres.,  Pa.  R.  R 

iThe  Brotherhood  of  Ix)Comotivc  Firemen  and  Enginemon,  while  primarily  an  organiuitiunol  firemen, 
also  includes  in  its  membership  hostlers  and  a  considerable  number  of  engineers. 

*  The  two  arbitrators  agreed  upon  a  third  arbitrator,  but,  in  order  to  make  the  appointment  l^ol  (five 
days  bavuig  elapsed),  he  was  appointed  by  the  chairman  of  the  Interstate  Commerce  Commission  and 
the  Commissiouor  of  Labor. 
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MEDIATION  WAS  FIRST  INVOKED  AND  CASES  OF  ARBITRATION  DIRECT,  JUNE  1, 
DECEMBER  31,  19U. 


Arbitraton— Continued. 


Chosen  by— 


Emplojren. 


Employees 

'  Chmn.  I.  C.  C.  and  Com.  of  Labor  *. 
Employers. 


Employees 

Chmn.  L  C.  C.  and  Com.  of  Labor . . 


Employ 

Emiriioyees 

Chmn.  I.  C.  C.  and  Com.  of  Labor  *. . . 


Employers. 

Employees 

Chain.  1.  C.  C.  and  Com.  of  Labor . . . . 

Employers 


Employees 

Chmn.  I.  C.  C.  and  Com.  of  Labor 

Employefs 

E  mploy  ees 

Chmn.  I.  C.  C.  and  Com.  of  Labor 


Employers 

Employees 

Chmn.  I.  C.  C.  and  Com.  of  Labor 

Employers 

Emplc 

Chinn 


Employees i . 

.1.  C.  C.  and  Com.  of  Labor. 


Employers 

Empk^eee 

Chmn.!.  C.  C.  and  Com.  of  Labor 


Employers. 
Emplojrees. 


Climn.  I.  C.  C.  and  Com.  of  Labor. . 


Employers 

Empkyyees 

Climn.  I.  C.  C.  and  Com.  of  Labor. . . 


Emptoyers. 
Employees. 


Prasiding  Judes  Commerce  Court 
and  C<Mii.  olXabor.^ 


.do. 


Emplojrers. 
Employeee. 


Date  chosen. 


Jan.     7, 1907 


do 

Jan.  30,1907 
Feb.  14,1907 

do 

Mar.     7, 1907 

May   20,1909 

do 

June  19,1909 
Dec.   17,1909 

do 

Jan.    10,1910 

Jan.    19, 1910 


do 

Feb.  23,1910 
Jan.  29,1910 

do.. 

Feb.  28,1910 

Feb.   17,1910 


do 

Mar.     7,1910 

Mar.  25,1910 

do 

May   10,1910 


Apr.  15,1910 

do 

May  18,1910 

May   14,1910 
do 


July     1, 1910 

Sept.  17,1910 

do 

Oct     6,1910 

Apr.     8, 1911 
Apr.     1, 1911 

May     5, 1911 


Mar.     3, 1913 


Feb.  18,1913 
do 


Hearings  by  board  of  arbitration. 


Date  of  first 
hearing. 


Jan.    31,1907 


Mar.   16,1907 


June  21,1909 


Jan.    17,1910 


Mar.     4,1910 


Mar.     7, 1910 


Mar.   14,1910 


May   16,1910 


ICay   24,1910 


July     6, 1910 


Oct.    11,1910 


May     8, 1911 


Mar.   10,1913 


Place. 


Houston,  Tex. 


San  Francisco,  Cal. . 


Atlanta,  Oa. 


Chicago,  lU. 


.do. 


Cincinnati,  Ohio.. 


>  •  «  Ul#  •   m   ••••••••••! 


Chicago,  lU. 


Washington,  D.  C. 


St.  Louis,  Mo. 


Denver,  Colo. 


Washington,  D.  C. 


New  York. 


Date  of 
award. 


Feb.  1,1007 

Apr.  6, 1007 

June  26,1009 

Feb.  7, 1010 

Mar.  22,1010 

Mar.  28,1910 

Apr.  4,1910 

June  4, 1910 

June  11,1910 

July  28,1910 


Nov.     1^910 


May   27,1911 


Apr.   23,1913 


*  For  details  as  to  roads  involved,  see  Ciiapter  6. 
« For  drtidls  as  to  roads  hivolved,  see  Chapter  9. 

*  The  two  arbitrators  agreed  upon  a  tiiira  arbiteator,  but,  in  order  to  make  the  appointment  legal  (five 
days  having  elapeed),  be  was  appointed  by  the  presiding  'udge  of  the  Commerce  Court  and  the  Commis- 
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AKBIT RATIONS  UNDER  THE  NEWLAND8  ACT  DVIRINU 


Parties  to  arbitration. 

• 

Date  of 

agreement  to 

arbitrate. 

Arbitrators. 

• 

Railroad  company. 

Employees. 

Name. 

Baltimore  &  Ohio 

^Conductors 

1  Trainmen. ..... 

jjuly  J26.19i3 

Aug.    o,iyi3 
JAug.  27,1913 

Nov.  7,1913 
|Nov.    3,1913 

W.  W.  Atterbury 

A.U.Smith 

Baltimore  &  Ohio  SouthweBtem 

Bessemer  &  JAke  Erie 

Boston  &  Albany 

Hopton  &  M^^Hre. ..,  

BulTalo  Rochester  &  PittsburKh 

BulTalo  &  Susouehanna 

Central  New  Endand 

Central  Railroad  of  New  Jersey 

Chicago,  Indianapolis  &  Louisyille 

Chicai'o.  Indiunii  &  Southern 

Chicago,  Terre  Haute  &  Southeastern 

rincinnati  Ilamilton  <&  Dayton 

Cincinnati  Northern 

Cleveland,  Cincinnati,  Chicago  &  St.  Louis. 
Da vton  &  Union 

Delaware  &  Hudson 

Delaware,  Lackawanna  A  Western 

DAtrnit    TolMin  A  Trnnton 

Grand  Rapids  &  Indlauia 

Lucius  E.  Sheppard 

Daniel  E.  Cease 

Uockine  v  allev 

K"Bnawna  *  Mirfiiwui 

I^aIta  RriA  &  WARlfim 

• 

Kngineen 

Firemen 

l^ke  Shore  &  Michigan  Southern 

JohnU.  Fmley 

Tuihlfrh  A  Vfmhuvn  RivAT 

Long  Island 

Seth  Low 

Maine  Central 

Michigan  Central 

fF.  A.  Burgess 

New  York  Central  &  Hudson  Uiver 

New  York.  Chicago  &  St.  IxnjIs 

New  York,  New  Haven  A  Hartford 

New  York,  Ontario  &  Western 

New  York,  PhUadelphia  A  Norfolk 

Pennsylvama  Lines.  £^st 

Pennsylvania  Lines.  West 

Philadelphia  A  Reading 

Rutland 

Toledo  &  Ohio  Central 

Vandfllia _ ,^^ , , . . 

Westwn  Marylan*!             .... 

Wheeling  &  Lake  Erie 

Zanesville  A  Western 

Chicago  <b  WoKtem  Indiana 

W      I       lA<.l,..,.n 

Belt  Ivailway  Co.  of  C/hicago 

Trainmen 

/Conductors 

w.  J.  Jackson 

E.S.  Huston 

[E.  R.  Curtis 

E.  L.  Harrigan 

Chicago,  BurlingtoD  &  Qninoy 

Fairfax  Harrison  > 

P.  H.  Morrissey 

fTelegraphers 

iTelephoners 

I  Station  agents 

rMaintenance     of 
\    way  employees. 

Gerrit  J.  Diekema 

Henry  8.  Boutell 

#D.  R.  Webner 

Wheeling  A  Lake  Erie 

H.B.  Chapman. 

D.  G.  Ramsay 

Wat>sMh-Pittsburrh  Terminal  ....... 

S.  J.  Konenkamp 

Alexander  H.  Iladden. . 
James  K.  Garfield. 

fP    W    T.iitiri.      - 

West  Side  Belt  Ry 

Bmithfrn  Kailway ..•••• 

T.  U.  Gerry 

H.  A.  HorlHTt 

J  On  Deo.  2, 1913,  Pierce  Butler,  lawyer,  was  appointed  arbitrator  in  place  of  Fairfax  Harrison,  resigned. 
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THE  FISCAL  YEARS  ENDED  JUNE  30.  1914  AND  1915. 


Arbitrators— Continued . 


Occupation. 


Vice  prw.  Pennsylvania 
K.  R. 

Vice  pres.  New  York 
Central  Lines. 

Vice  pres.  Order  of  Rail- 
way Conductors. 

Editor  and  publisher 
Railroad  Tramman. 

i*resident  Collie  of  the 
Citv  of  New  York. 

PriHident  National  Civic 
Federation. 


Aast.  Krand  chief. 
Brotherhood  of  Loco- 
motive Engineers. 

Cen.  mgr^  Chicago  & 
Eastern  Illinois  R.  R. 

lawyer , 


Vice  pres.  Order  of  Rail- 
way Conductors. 

(;en.    chmn.    grievance 
committee,  N.  P.  R .  R. 

Pres.    Cliica{!0.    Indian- 
apolis dt  LoUBvtUe  Rj. 

Asst.  to  vice  pres.  C 
A  Q.  R.R. 

Lawyer 


i: 


do. 


Trainmaster  Wheeling  dE 

Lake  Erie  Ry. 
Lawver 

int.  pres.  Oommerciai 
Teleisraphers'  Union  of 
America. 

I^Awyer 


do. 


Eng.  of  maint.  of  way 

Southern  Ry. 
Geo.  dimn.,   maint.  of 

way  employees. 
Lawyer 


(lioeen  by. 


Roads 

•    •    •  «    •  \4^#  •    «     •    M    *    ■    • 

Employees. . . 

do 

Other  arbitra- 
tors. 
....do 


Employees. . , 


Roads. 


U.S.  Board  of 

M.  and  C. 
Employees.... 


do. 

Road.. 
do. 


U.  S.  Board  of 
M. and  C. 

....do 

Roads 


....do 

Employees 

do 


Other  arbitra- 
tors. 

....do 

Road 


Employees. 


U.  S.  Board  of 
M. and  C. 


Date  chosen. 


July  29,1913 

'  •  •  ■  •  UU  •  «  •  •  •  «  t 

Aug.  19,1913 
Aug.  25,1913 
Sept.  1,1913 
....do 


Aug.  8,1913 

Aug.  11,1913 
Aug.  22,1913 
Aug.  27,1913 

....do 

Sept.    1,1913 

>    •    «  •    •  ^Aw  «    •     •    •    •    a    < 

Oct.    29,1913 


do 

Nov.  14,1913 


do 

Nov.  18,1913 
do 


Dec.  10,1913 


do 

Oct.   30,1913 

do 

Nov.  10,1919 


Hearing  by  board  of  arbitra- 
tion 


Date  of  first 
hearing. 


Sept.'ll,1913 


Aug.  28,1913 


Nov.    :\,  1913 


Place. 


Now  York, 
N.Y. 


Chicago.  111. 


do. 


Date  or 
award. 


Nov.  10,1913 


Sept.  17,1913 


Fob.  19,1914 


•Dec.  29,1913 


Nov.  17,1913 


Cleveland, 
Ohio. 


Washington, 
D.C. 


Jon.  13,1914 


Dec.  17,1913 


51888'--S.  Doc.  493, 64-1- 
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ARBITRATIONS  UNDER  THE  NEWLANDS  ACT  DURING 


Parties  to  arbitration. 

Date  of 

agreement  to 

arbitrate. 

Arbitrators. 

Railroad  company. 

Employees. 

Name. 

Telegraphers 

Station  agents 

[Signalmen 

/Engineers 

[Feb.     5,1914 
JMar.  21,1914 

I  Aug.    3,1914 

J.  A.  Gordon. 

New  York.  Chicago.  6i  St.  Louis 

Julian  W.  Mack 

1 

D.  G.  Ramsay 

L.  S.  Davis 

OimnriA  A  FlaridA. 

A.  W.  Anderson 

Stanton  J.  I'eelle 

F.  A.  Burgess 

\Firemen 

/Engineers 

T.  Shea 

Ninety-eight  western  railroads 

\r  uemen 

M .  is<.  riyram 

W.  L.  Park 

• 

Jeter  C.  Pritchard 

Charles  Nagel 

BAILBOAD   LABOB  ABBITBATIONS. 
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THE  FISCAL  YEARS  ENDED  JUNE  30, 1014  AND  1915— Continued. 


Arbitrators— Continued. 


Occupation. 


Kiea.  supt.  Chicago  Great 

Western  Ry. 
I' .  S.  circuit  judge 


I.i^yer 

<ira.     chmn.     Brother- 
hood   of    Locomotive 
Engineers. 
Cm.  mgr.  Charleston  & 

Western  Carolina  Ry. 
Judge    L'.    S.    Court    of 

Cbims  (retired). 
Asst.  erand  (^ef  Brother- 
(    hood    of    Locomotive 

Engineers. 
I  Asst.  pres.  Brotherhood 
I    of  IxKomotive  Firemen 
I    and  Enginemen. 
i  Vice.  pros.  C.  B.  &  Q.  R.R, 
Vice.  pre5.  111.  Cen.  K.  R. . 
V.  S.  circuit  judge 


Lawyer. 


Chosen  by. 


Road 

U.S.  Board  of 

M.  and  C. 
Employees.... 
do 

Road 

U.  S.  Board  of 

M.and  C. 
Employees 

Roads 

do 

U.  S.  Board  of 

M.  and  C. 
do 


Date  chosen. 


Feb.  14,1914 

May  15,1914 

May  23,1914 
Mar.  21,1914 

Mar.  23,1914 
Apr.  20,1914 
Aug.  10,1914 

Aug.  11,1914 


....do 

.....do 

Nov.  31,1914 


.do. 


Hearing  by  board  of  arbitra- 
tion. 


Date  of  first 
hearing. 


May  25,1914 


Apr.  28,1914 


Nov.  30, 1914 


Place. 


Chicago,  ni, 


Augusta,  Ga. 


Chicago,  Ul. 


Date  of 
award. 


June  13,1914 


May     9,1914 


Apr.  30,1915 


SOTJTHEBK  PACIFIC  CO.   (ATLANTIC  SYSTEM)  AlTD   BROTHEB- 
HOOD  OF  LOCOMOTIVE  FIBEMEH  AlTD  EITGUfEMEir :  1907. 

(Arbitration  between  the  Southern  Pacific  Co.,  Atlantic  Sjrstem,  embracing  the 
following  railroads:  The  Galveston,  Ilarrisburg  &  San  Antonio  Railway  Co.,  The 
Texas  &  New  Orleans  Raihroad  Co.,  The  Louisiana  Western  Railroad  Co.,  Morgan's 
Louisiana  &  Texas  Railroad  <&  Steamship  Co.,  and  the  Iberia  &  Venuillion  Railroad 
Co.,  and  the  Brotherhood  of  Locomotive  Firemen  and  Enginemen.) 

The  board  of  arbitration  selected  for  the  adjustment  of  the  contro- 
versy under  review  was  composed  as  follows: 

J.  V*  Lea,  lawyer,  appointed  b^  the  chairman  of  the  Interstate 
Commerce  Conmussion  and  the  United  States  Commissioner  of  Labor. 

W.  E.  Green,  general  superintendent  St.  Louis  Southwestern 
Railway  of  Texas,  selected  by  the  railroads. 

J.  B.  Norton,  lawyer,  selected  by  the  Brotherhood  of  Locomotive 
Firemen  and  Enginemen. 

CONTROVERSY. 

The  matter  submitted  to  arbitration  involved  conflicting  claims  of 
the  Brotherhood  of  Locomotive  Engineers  and  the  Brotherhood  of 
Locomotive  Firemen  and  Engmemen  respecting  seniority  rights  of 
switch  engineers  employed  on  the  Sunset  Central  lines  of  tlic  Southern 
Pacific  Co.,  and  presented  an  issue  in  wliich  the  Southern  Pacific  Co. 
professed  to  have  but  an  indirect  interest.  Stated  briefly,  an  agree- 
ment between  the  engineers  and  the  railroad  entered  into  in  1903 
stipulated  in  part  that  road  engineers  laid  off  through  slack  business 
might  displace  switch  engineers  if  such  road  engineers  were  older  in 
service,  in  May,  1904,  the  firemen  secured  a  letter  from  W.  G.  Van 
Vleck,  the  general  manager  of  the  Texas  lines  of  the  Southern  Pacific 
Co.,  agreeing  that  road  engineers  could  only  displace  switch  engineers 
when  older  m  combined  service  as  fireman  and  engineer.  In  May, 
1906,  the  contract  between  the  railroad  companv  and  the  engineers 
was  reopened  and  the  clause  concerning  displacement  of  switch 
engineers  rewritten  so  as  to  provide  that  age  in  service  as  an  engineer 
should  alone  be  taken  into  account.  On  the  part  of  the  firemen  it 
was  contended  that  the  ruhng  contained  in  the  letter  of  the  general 
manager  constituted  an  amendment  to  their  contract  with  the  com- 
pany and  could  not  be  abrogated  without  30  days  notice.  The  rail- 
road company,  while  denying  that  the  letter  in  question  constituted 
an  amendinent  to  the  firemen's  contract,  agreed  to  accept  any  settle- 
ment which  might  be  agreed  upon  between  the  two  oi^anizations. 

As  submitted  to  arbitration  by  aOTcement  entered  into  on  January 
7,  1907,  the  issues  presented  to  the  board  of  arbitration  were  as 
follows: 

(a)  Did  the  letter  of  W.  G.  Van  Vleck,  addressed  to  C.  W.  Maier,  dateil  May  26, 
1904,  constitute  an  amendment  to  the  agreement  entered  into  between  the  first  par- 
ties and  the  Brotherhood  of  Locomotive  Firemen  and  Enginemen,  effective  April  1, 
1903? 

(6)  Should  it  be  decided  that  the  said  letter  of  May  26,  1904,  did  not  constitute  an 
amendment  to  the  said  agreement  of  April  1,  1903,  and  therefore  not  binding  on  the 
first  parties,  or  any  of  them,  then  all  matters  now  in  controversy  between  the  parties 
hereto  shall  be  considered  closed  and  finally  disposed  of  and  shall  not  again  be 
reopened? 
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(f)  Should  it  be  decided  that  the  said  letter  of  May  26, 1904,  confltituted  an  amend- 
ment to  the  said  agreement  of  April  1,  1903,  then  the  arbitrators  shall  decide  the 
further  questions  as  follows: 

(1)  Upon  what  companv  or  companies  did  the  said  letter  become  thus  binding? 

(2)  Upon  what  date  dia  the  said  letter  become  thus  binding? 

(3)  During  what  period  did  the  said  letter  remain  thus  binding? 

(d)  It  is  hereby  stipulated  and  agreed  between  the  parties  hereto,  in  advance  of 
arbitration  provided  for  by  these  presents,*  that  whatever  binding  effect,  if  any,  the 
arbitrators  may  decide  attached  to  said  letter  of  May  26,  1904,  such  binding  effect 
vafl  absolutely  terminated  on  May  1,  1906. 

(e)  It  is  further  agreed  between  the  parties  hereto  that  if  the  said  board  of  arbitration 
fhsAl  decide  that  said  letter  of  May  26,  1904.  ever  constituted  an  amendment  to  the 
aid  agreement  of  April  1, 1903,  the  said  board  shall  determine  what,  if  any,  pecuniary 
\*m  of  damage  any  employee  claiming  under  the  said  agreement  of  April  1,  1903,  has 
<astaine<1  by  reason  of  the  termination  on  May  1, 1906,  of  the  said  amendment,  if  any 
l*Toiitied,  however^  That  no  decision  which  the  said  board  of  arbitration  may  render 
shall  in  any  wise,  or  to  any  extent,  contravene  any  of  the  provisions  of  the  agreement 
r^etwoen  the  parties  of  the  first  part,  and  the  Brotherhooa  of  Locomotive  Engineers, 
effective  February  1,  1903.  or  any  provision  of  the  supplement  to  the  said  agreement 
effective  May  1,  1906:  And  provided  further,  That  no  nreman  who  shall  be,  or  who  has 
been  promoted  to  the  position  of  switch  or  road  engineer  shall  be  entitled  to  any  sen- 
iority for  any  period  spent  in  the  service  of  the  parties  of  the  first  part,  or  an)^  of  them, 
a?  fireman:  And  vrovtded  further.  That  upon  the  payment  by  the  first  parties  to  the 
employee  or  employees,  if  any,  whom  the  said  boara  may  by  their  decision  find  have 
ni^red  pecuniary  loss  or  damage  of  the  amount  of  such  loss  or  damage  as  may  be 
fixed  by  the  board,  then  all  matters  now  in  controversy  between  the  parties  hereto 
hall  be  considered  closed  and  finally  disposed  of,  and  shall  not  again  be  reopened. 

FINDINGS   OF   THE   BOARD   OF   ARBITRATION. 

Hearings  before  the  board  of  arbitration  continued  from  its  or- 
^nization  on  January  31,  1907,  until  the  afternoon  of  the  day  follow- 
ing, when  the  arbitration  was  concluded  upon  the  presentation  to  the 
board  of  a  settlement  agreed  to  in  writing  by  the  parties  to  the  con- 
troversy. This  agreement  was  unanimously  adopted  and  announced 
as  the  award  of  the  board  of  arbitration,  and  as  set  forth  in  the  official 
record  was  as  follows: 

(n)  That  the  ruling  contained  in  the  letter  of  W.  G.  Van  Vleck  to  C.  W.  Maier,  dated 
May  26,  1904,  constituted  an  amendment  to  the  agreement  entered  into  between  the 
Texas  &  New  Orleans  Railroad  Co.  and  the  Galveston,  Ilarrisbiu^  &  San  Antonio  Rail- 
way Co.,  and  the  Brotherhood  of  Locomotive  Firemen,  effective  April  1, 1903,  but  did 
not  constitute  an  amendment  binding  upon  the  other  companies  parties  to  the  said 
agreement,  or  parties  to  this  arbitration  agreement.  This  nnding  shall  be  a  determi- 
nation only  of  the  effect  of  the  letter  of  May  26,  1904. 

(6)  The  said  letter  became  binding  on  the  Texas  &  New  Orleans  Railroad  Co.  and 
the  Galveston,  Hamsburg  &  San  Antonio  Railway  Co.  May  26,  1904,  and  remained  in 
full  force  and  effect  until  May  1 ,  1906,  but  the  Brotherhood  of  Locomotive  Firemen  in 
good  faith  considered  the  said  letter  in  force  and  effect  until  January  7,  1907. 

(c)  There  being  no  evidence  before  this  board  that  any  employee  of  the  Texas  & 
New  Orleans  Railroad  Co.  and  the  Galveston,  llarrisburg  &  San  Antonio  Railway  Co., 
claiming  under  the  said  agreement  of  April  ] ,  1903,  or  the  amendment  thereto  of  May 
26, 1904.  has  suffered  any  pecuniary  loss  or  danugo  by  reason  of  the  termination  of  the 
said  amendment  to  the  said  agreement,  this  board  finds  that  no  pecuniary  loss  or  dam- 
a^  has  been  sustained  by  any  emplovee  claiming  under  the  saia  agreement  or  amend- 
ment thereto,  and  that  all  matters  of  every  nature  whatsoever  in  controversy  on  Jan- 
nary  7,  1907,  or  prior  thereto,  between  the  parties  to  this  arbitration  agreement,  have 
been  and  they  are  fully  and  finally  disposea  of  and  shall  not  again  be  reopened  under 
lay  existing  contracts. 

APPLICATION   OP   AWARD. 

The  following  table  shows,  by  classes  of  engines  and  branches  of 
sendee,  the  rat&  in  effect  before  and  after  the  arbitration  award,  and 
the  amount  and  per  cent  of  increases  granted  by  the  arbitrat\oTvbo«k.Td\ 
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Riles  paid  to  loamtotive  firemen  before  and  after  tht  arbitration  of  1907  and  amounl  m 
per  cent  of  xncreatt  in  rata  awarded  by  the  arbilralion  board  atcording  to  rUua 
engiitet. 
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Raltt  paid  U>  loamioUve  firamn  btfore  and  ojtet  the  orMnifum  □/  /lOT  trad  amaavl  and 
prr  eml  of  increiue  in  mte*  ccwanUd  by  Iht  arbiiralum  board  acainimg  to  cioM  of 
tngina — CoatiDued , 
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SOXTTHESir  PACIFTC  CO.  (PACIFIC  STSTEM)  AHD  OBDEB  OF 

BAILBOAD  TELEOBAPHEBS :  1907. 

(Arbrtratioii  between  the  Southern  Pacific  Co.,  Pacific  system;  lines  east  of  Sparks 
and  lines  in  Oregon,  and  the  Order  of  Railroad  Telegraphers.) 

By  agreement  dated  February  14,  1907,  the  requests  of  telegraphers 
employed  on  the  Pacific  system  of  the  Southern  Pacific  Co.  for 
improvements  in  working  conditions  and  higher  rates  of  pav  were 
submitted  to  arbitration  under  the  terms  of  the  so-called  Erdman 
Act,  the  proceedings  involving  about  1,250  employees  who  were 
represented  in  the  arbitration  proceedings  by  officials  of  the  Order  of 
Railroad  Telegraphers.  The  arbitration  board  selected  to  hear  the 
case  was  composed  as  follows: 

Emory  R.  Johnson,  professor  transportation  and  commerce,  Uni- 
versity of  Pennsylvania,  appointed  bv  the  chairman  of  the  Interstate 
Commerce  Commission  and  the  United  States  Commissioner  of 
Labor. 

R.  H.  Ingram,  general  superintendent  Southern  Pacific  Co., 
selected  by  employer. 

H.  B.  Perham,  president  Order  of  Railroad  Telegraphers,  selected 
by  employees. 

The  board  was  organized  with  Prof.  Johnson  as  chairman,  and 
held  its  first  hearing  March  16,  1907.  The  arbitration  award  was 
announced  April  6  following. 

DEMANDS   OF   EMPLOYEES. 

As  set  forth  in  the  arbitration  agreement,  the  stipulations  respect- 
ing changes  in  working  conditions  and  rates  of  pay,  as  submitted  to 
arbitration,  were  as  follows: 

(a)  Whether  members  of  the  Order  of  Railroad  Telegraphers  in 
the  employ  of  the  employer  shall  legislate  for  their  train  dispatchers 
respecting  rates  of  pav,  hours  of  service,  or  otherwise. 

(o)  The  question  of  a  reduction  in  hours  of  service  on  Sundays  for 
employees  to  five  hours. 

(c)  The  question  of  percentage  of  general  increase  in  salaries  of 
employees. 

(d)  The  question  of  eliminating  from  the  operation  of  the  schedule 
certain  important  agencies  where  the  duties  of  soliciting  traffic  are 
paramount. 

FINDINGS   OF   THE   BOARD  OF   ARBITRATION. 

The  testimony  presented  to  the  board  of  arbitration  included,  in 
addition  to  a  lai^e  volume  of  exhibits  filed  with  the  board,  oral  state- 
ments and  depositions  covering  a  total  of  1,500  typewritten  pages 
in  the  official  record  of  the  proceedings.    Upon  the  conclusion  of 

26 


RAILROAD   LABOR   ARBITRATIONS.  27 

the  hearings  and  after  consideration  of  the  testimony,  exhibits,  etc., 
the  board  announced  its  award  as  follows: 

(a)  That  the  members  of  the  Order  of  Railroad  Telegraphers  in 
the  employ  of  the  employer  shall  not  legislate  for  train  dispatchers 
regarding  rates  of  pay,  hours  of  service,  or  otherwise.  Concurring, 
R.  H.  Ingram  and  Emory  R.  Johnson;  dissenting,  H.  B.  Perham. 

(b)  That  the  regular  hours  of  service  on  Sunday  shall  be  one-half 
the  rc^lar  hours  of  labor  on  other  days,  provided  that  at  any  station 
where  it  is  impracticable  or  inconvenient  for  the  employer  to  arrange 
the  service  so  as  to  reduce  Sunday  labor  to  one-half  time,  he  may 
arrange  to  give  the  employee  leave  of  absence  on  full  pay  for  26  davs 
per  annum  at  such  time  or  times  as  will  cause  the  employer  and  the 

E>ublic  the  least  inconvenience.    Concurring,   H.   B.   Perham  and 
imory  R.  Johnson;  dissenting,  R.  H.  Ingram. 

(c)  Tliat  the  percentage  of  general  increase  in  salaries  of  employees 
shall  be  7^  per  cent;  and  that  the  apportionment  of  this  general 
increase  among  division  and  subdivisions  of  the  employer's  lines 
shall  be  such  as  may  be  mutually  agreed  upon  by  the  employer  and 
the  Order  of  Railroad  Telegraphers.  Concurring,  H.  B.  Perham  and 
Emory  R.  Johnson;  dissenting,  R.  H.  Ingram. 

(d)  That  the  appointment  of  station  agents  whose  reg[ular  duties 
do  not  include  telegraphic  work  and  whose  annual  earnings  in  the 
form  of  salaries  and  commissions  equal  or  exceed  $1,300  shall  not  be 
controlled  by  the  schedule  or  agreement  between  the  employer  and 
the  Chxler  of  Railroad  Telegraphers.  Concurring,  R.  H.  Ingram  and 
Emory  R.  Johnson;  dissenting,  H.  B.  Perham. 

EXCEPTIONS   TO   THE   ARBITRATION   AWARD. 

As  a  result  of  the  findings  of  the  board  of  arbitration  with  respect 
to  the  issues  involved  in  articles  (a)  and  (d)  of  the  stipulations  sub- 
mitted to  arbitration  the  employees  involved  in  the  controversy 
availed  themselves  of  the  provisions  of  section  4  of  the  act  under 
which  the  arbitration  was  held,  which  provided  for  an  appeal  to  the 
courts  from  the  decision  of  the  arbitrators.  This  section  provided 
that  the  award,  papers,  and  proceedings,  including  the  testimony 
relating  thereto,  certified  by  tne  arbitrators  should  be  filed  in  the 
clerk's  office  of  the  circuit  court  of  the  United  States  for  the  district 
wherein  the  controversy  arose  or  the  arbitration  was  entered  into 
and  should  be  final  and  conclusive  upon  both  parties,  imlcss  set 
aside  for  error  of  law  apparent  in  the  record.  After  the  fihng  of  the 
award  the  parties  were  given  10  days  within  which  to  file  exceptions 
thereto  preparatory  to  an  appeal.  The  right  of  appeal  imder  the 
Erdman  Act  was  first  to  the  circuit  court  of  the  United  States  and 
after  a  decision  of  the  circuit  court,  either  party  had  a  further  right 
of  appeal  to  the  circuit  court  of  appeals. 

In  pursuance  of  the  provisions  of  section  4  of  the  act  exceptions 
to  the  award  made  in  response  to  issues  (a)  and  (d)  were  filed  in  the 
United  States  Circuit  Court  of  the  Northern  District  of  California 
by  the  employees  on  April  17,  1907.  With  respect  to  these  issues  it 
was  allied  that  the  award  was  contrary  to  law  and  not  supported 
by  the  evidence,  and  that  the  board  erred  in  admitting  evidence  per- 
taining to  matters  outside  of  and  not  responsive  to  the  questions 
gabmitted  to  arbitration.    It  was  further  alleged  with  i^^^e^>  \a5 
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clause  (d)  that  the  board  attempted  to  decide  questions  which  were 
never  submitted  to  arbitration.  Subsequently,  the  employees,  on 
April  22,  filed  a  notice  that  they  would  apply  lor  entry  of  judgment 
on  the  awards  made  on  the  respective  questions  submitted  to  arbi- 
tration imder  articles  (6)  and  (c). 

In  a  decision  rendered  August  12,  1907,  the  court  sustained  the 
award  of  the  board  of  arbitration  as  to  clause  (a),  and  sustained  the 
exceptions  filed  by  the  employees  as  to  the  findings  of  the  board 
with  respect  to  clause  (d),  this  finding  being  nugatory  and  not  bind- 
ing upon  either  party.  In  overruling  the  motion  for  entry  of  judg- 
ment imder  clauses  (b)  and  (c)  the  court  stated  tJiat  it  was  doubtful 
whether  imder  the  general  rules  applicable  in  such  cases  the  issue 
submitted  were  not  so  interdependent  that  they  must  all  stand  or 
fall  together,  and  held  that  until  the  final  disposition  of  the  case  no 
part  oi  the  award  became  eflFective. 

The  action  of  the  district  court  with  respect  to  the  exceptions 
filed  by  the  employees  was  followed  hy  a  further  appeal  by  the  rail- 
road company  from  the  court's  decision  to  the  circuit  court  of  ap- 
peals. On  June  1, 1908,  no  hearing  on  the  second  appeal  having  been 
reached  in  the  meantime,  the  parties  to  the  controversy,  as  a  result 
of  negotiations  with  one  another  reached  an  agreement  by  which  the 
litigation  in  court  was  abandoned  and  the  controversy  finaUy  settled. 

Under  this  agreement  the  issue  involved  in  clause  (d)  was  settled 
by  excluding  from  the  operation  of  the  schedule  or  agreement  such 
positions  of  station  agent  as  had  been  excluded  under  the  arrange- 
ment in  force  prior  to  the  arbitration.  Application  of  the  wage  in- 
crease of  7i  per  cent  was  made  on  a  flat  percentage  basis,  the  two 
parties  being  unable  to  aCTee  on  any  other  basis  of  distribution.  With 
the  exception  of  the  modifications  agreed  to  in  the  case  of  clause  (d), 
the  issues  involved  were  thus  adjusted  substantially  in  accordance 
with  the  award  rendered  by  the  board  of  arbitration. 

C50NCLU8ION8. 

From  the  foregoing  review  it  is  seen  that  the  employees,  as  a  result 
of  the  arbitration,  secured,  in  addition  to  an  increase  of  7i  per  cent  in 
rates  of  pay,  the  adoption  of  a  rule  providing  for  a  reduction  of  the 
hours  of  service  on  Sunday  to  one-half  the  re^gular  hours  obtaining 
on  week  days,  or  in  lieu  thereof  an  allowance  oi  26  days  annual  leave 
of  absence  with  pay. 

The  issue  involved  in  article  (a),  respecting  the  question  as  to 
whether  or  not  tele^aphers  should  legislate  for  train  dispatchers 
with  respect  to  conditions  of  employment  was  decided  adversely  to 
the  contention  of  the  employees,  and  a  basis  of  settlement  agreed  to 
with  respect  to  the  question  of  eliminating  certain  agencies  from  the 
operation  of  the  agreement  between  the  telegraphers  and  the  railroad, 
miich  was  apparently  acceptable  to  both  sides. 


IV. 

GEORGIA   BAILROAD   AWD    BBOTHERHOOD    OF   LOCOMOTIVE 

FIEEMEir  AKD  ElTGIirEliEir :  1909. 

(Result  of  arbitration  between  the  Georgia  Railroad  and  its  terminals  and  the 
Brotherhood  of  Locomotive  Firemen  and  Enginemen.) 

The  arbitration  proceedings  described  below  involved  on  the  one 
hand  the  Geor^a  Railroad,  a  corporation  operating  approximately 
300  niiles  of  railroad,  with  terminals  in  the  city  of  Atlanta,  and  on 
the  other  about  80  employees  of  the  company,  including  firemen, 
enginemen,  and  hostlers.  Arbitration  proceecfings  followed  unsuc- 
cessful efforts  of  Federal  ofRcials  to  adjust  by  mediation  a  disagree- 
ment between  the  railroad  and  the  employees  over  a  series  of  regu- 
lations proposed  bv  the  latter,  governing  conditions  of  employment. 
Stipulations  for  arbitration  were  agreed  to  May  29,  1909,  the  arbitra- 
tors being  a^  follows: 

David  C.  Barrow,  chancellor  University  of  Georgia,  appointed  by 
the  chairman  of  the  Interstate  Commerce  Commission  and  the  United 
States  Commissioner  of  Labor. 

Hilary  A.  Herbert,  attorney,  selected  by  the  railroad  company. 

Thomas  W.  Hardwick,  Member  of  Congress,  selected  by  employees. 

DEMANDS   OF  THE    EMPLOYEES. 

The  regulations  pn)posed  by  the  employees,  and  submitted  to 
arbitration,  were  embraced  in  a  scries  oi  six  articles  designated  by 
the  letters  of  the  alphabet  (a)  to  (/),  inciusiv^e.  Of  these  requests, 
articles  (a),  (c),  and  (e)  embodied  the  paramount  issues  of  the  contro- 
versy, article  (a)  stipulating  that  the  Ueorgia  Railroad  should  not  use 
negroes  as  locomotive  firemen,  nor  as  hostlers  nor  assistant  hostlers, 
article  (c)  stipulating  that  all  firemen  when  hired  should  be  placed  in 
freight  yard  or  hostling  service,  the  senior  white  firemen  to  have 
pn^ference  of  en^nes  and  runs;  and  article  (e),  that  passenger, 
through,  local  freight,  and  yard  engines  should  not  be  blocked  by 
nonpromotable  men. 

Article  (b)  contained  proposed  rules  governing  promotion  and  the 
class  of  service  in  which  firemen  should  be  placed  when  hired,  and 
article  (/),  the  stipulation  that  firemen  should  not  be  required  to 
throw  switches,  flag  street  crossings  or  trains  except  in  cases  of 
emergency.  No  change  in  the  wage  scale  was  proposed  other  than 
as  involved  in  article  (a),  which  stipulated  that  hostlers  should  receive 
their  existing  rates  of  pav,  assistant  hostlers  to  be  considered  as 
yard  firemen  and  paid  yard  firemen's  rates;  extra  firemen  when  used 
as  hostlers  to  receive  the  rate  paid  to  hostlers. 

FINDINGS   OF  THE    BOARD   OF   ARBITRATION. 

The  hearings  of  the  board  of  arbitration  wore  conducted  at  Atlanta, 
Ga.,  beginning  June  21,  1909,  and  ending  Juno  26,  when  the  board 
announced  its  award. 
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With  respoct  to  tho  roquost  for  tho  exclusion  of  negroes  from 
employment  in  the  occupations  specified,  the  board  awarded  that 
negroes  when  employed  in  such  positions  shouUrbe  paid  tho  same 
wages  as  white  men  in  similar  positions.  The  award  in  response  to 
this  issue  was  conciured  in  b3r  Arbitrator  Herbert  and  Barrow, 
Arbitrator  Hardwick  dissenting  in  the  following  statement: 

In  80  far  08  the  above  finding  permits  the  continued  employment  of  negro  firemen' 
by  the  Georgia  Railroad,  I  dissent  therefrom,  bet:aiise  I  believe  from  the  evidence 
that  such  employment  is  a  menace  to  the  safety  of  the  traveling  public.  In  so  far  as 
such  finding  requires  that  when  negroes  are  ho  employed,  they  shall  receive  I  he 
wages  equal  to  those  paid  to  white  men,  I  concur  therein,  believing  that  such  require- 
ment, by  removing  tlie  principal  incentive  for  their  employment,  will  result  in  the 
speedy  elimination  of  this  cneaper  labor,  and  a  consequent  improvement  of  the 
service. 

The  regulations  requested  by  the  employees  in  article  (d)  were 
awarded  by  tho  board,  and  the  proposals  contained  in  articles  (c)  and 
(f)  disallowed,  Arbitrator  Hardwick  dissenting  from  the  decision  of 
the  board  with  respect  to  article  (c).  With  modifications  in  certain 
details,  the  employees  were  also  awarded  the  rules  requested  in 
articles  (6)  and  (e). 

The  award  of  the  board  of  arbitration   as  compared  with  the 

requests  of  the  employees  is  shown  below  in  detail,  the  articles  of  the 

requests  and  the  awards  being  shown  in  parallel  columns.     With  the 

exception  of  changes  in  the  rmes  governing  seniority  and  promotions, 

no  material  modifications  of  the  working  conditions  in  effect  on  the 

railroad  before  the  award  were  involved  in  the  various  findings  of  the 

board. 

Article  A. 


REQUESTS  OP  THE  LOCOMOTIVE  FIREMEN, 
ENUINEMEN,  AND   HOSTLERS. 

That  the  Georpa  liailroad  Co.  and  its 
terminals  at  Atlanta  vAW  not  use  negroes 
as  locomotive  firemen  on  the  road  or  in 
the  yards,  nor  as  hostlers  nor  assistant 
hostlers. 


AWARD   OF  THE    BOARD   OF  ARBITRATION. 

The  Georgia  Railroad,  when  using  ne- 
groes as  locomotive  firemen  on  the  road  or 
in  the  yards,  or  as  hostlers,  or  as  hostlers' 
helpers,  shall  pay  them  the  same  wages  as 
white  men  in  similar  positions. 


Article  B. 


That  firemen  shall  have  three  years* 
experience  before  being  i>romoted  to  the 
position  of  engineer,  and  shall  be  pro- 
moted in  the  order  of  their  seniority,  pro- 
vided they  are  able  to  pass  all  reasonable 
examinations.  If  they  refuse  or  fail  to 
pass  the  first  examination,  they  will  be 
roiluced  to  freight  service  \<ithout  losing 
their  seniority,  and  the  next  senior  man 
in  turn  will  be  called  on  to  pass.  Failing 
on  second  examination,  they  will  be  re- 
duced to  bottom  of  extra  list  or  disposed  of 
as  the  company  desires.  White  firemen 
now  in  the  service  who  are  physically  in- 
capacitated for  service  will  not  be  subject 
to  this  rule,  \\lien  firemen  are  promoted 
to  the  position  of  engineer,  they  shall  be 
given  certificate  of  promotion  signed  by 
the  examiner. 


Firemen  in  the  line  of  promotion  to  the 
position  of  engineer  shall  have  three 
years  experience  before  being  promoted 
to  the  ]x>sition  of  engineer,  and  shall  be 
promoted  in  the  order  of  their  seniority, 
provided  they  are  able  to  pass  all  reason- 
able re<]uirements  and  examinations.  If 
they  refuse  or  fail  to  pass  the  first  exami- 
nation, they  will  be  reduced  to  freight 
service  without  losing  their  seniority,  ancl 
the  next  senior  man  in  turn  will  be  called 
on  to  pass.  Failing  on  the  second  exami- 
nation, they  will  be  reduced  to  bottom  of 
extra  list,  or  disposed  of  as  the  company 
desires.  Firemen  now  in  the  serv-ice 
who  are  physically  incapacitated  for 
service  will  not  be  subject  to  this  nile. 
When  firemen  are  promoted  to  the  posi- 
tion of  engineer,  they  shall  be  given  cer- 
tificate of  promotion,  signed  by  the 
examiner. 
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Article  C. 

That  all  firemen  when  hired  shall  be         We  find  against  the  proposition  em- 
place<l  in  freight,  yard,  or  hostling  service,     braced  in  subimstdou  (c). 
and  the  senior  white  firemen  shall  have 
preference  of  engines  and  runs. 

.  Article  D. 

» 

That  all   hostlers  shall   receive   their  That  all   hostlcrn  shall   receive  their 

prasentrateof  pay;  assistant  hostlers  shall  present  rate  of  pay;  astustant  hostlers  shall 

be  considered  as  yard  firemen,  and  paid  be  considered  as  yard  firemen,  and  paid 

yard  firemen^s  rates;  extra  firemen,  when  yard  firemen's  rates;  extra  firemen,  when 

uaed  as  hostlers,  shall  receive  the  rate  used  as  hostlers,  shall  receive  the  rate 

paid  to  hostlers.  paid  to  hostlers. 

Article  £. 

That  passenger,  through,  local  freight.  We  find  for  the  proposition  embraced 
and  yard  engines  will  not  be  blocked  by  in  submission  (e)  in  the  following  form: 
Donpromotabie  men.  In  assigning  vacancies  to  firemen,  senior- 

ity alone  shall  not  control,  though  it  may 
»  be  considered   in  connection   with  the 

efficiency,  and  with  the  necessity  where 
♦  it  exists  of  giving  experience  to  candi- 

dates for  promotion  to  the   position   of 
engineer. 

Article  F. 

That  firemen  will  not  be  required  to         We     find     against     the     proposition 
throw  switches,    flag  street^  crossings  or     embraced  in  submission  (/). 
trains,  except  ih  cases  of  emergency. 


V. 

ILLIirOIS  CEITTRAI  RAILROAD,  7AZ00  &  MISSISSIPPI  VALIET 
RAILROAD,  AlTD  IlTDIAirAPOLIS  SOUTHERIT  RAILROAD  AVD 
ORDER  OF  RAILROAD  TELEGRAPHERS:  1909. 

(Arbitration  between  the  lUinoiB  Central  Railroad  Co.,  the  Yazoo  &  Mississippi 
Valley  llailroad  ('o.,  and  the  Indianapolis  Southern  Railroad  Co.  and  the  Order  of 
Railroad  Telegraphers.) 

A  controversy  which  arose  m  1909  between  the  Illinois  Central 
Railroad  and  its  subsidiaries,  referred  to  above,  and  the  Order  of 
Raih-oad  Telegraphers,  respecting  rates  of  pay  and  working  conditions 
of  members  of  tlus  order  in  the  service  of  tne  railroads,  was,  by  agree- 
ment in  writing  dated  September  17,  1909,  submitted  to  arbitration 
under  the  terms  of  the  Erdman  Act.  Approximately  1,400  employ- 
ees, including  those  exclusively  engaged  m  telegraph  service,  as  ^eU 
as  telegraphers  who  also  performed  the  duties  of  station  agent,  etc., 
were  embraced  in  this  movement.  The  board  of  arbitration  selected 
to  hear  the  case  was  composed  as  follows: 

B.  H.  Meyer,  chairman  of  the  Railroad  Commission  of  Wisconsin, 
appointed  by  the  chairman  of  the  Interstate  Commerce  Conmiission 
and  the  United  States  Commissioner  of  Labor. 

Ira  G.  Rawn,  president  of  the  Monon  Route,  selected  by  the  Illi- 
nois Central  Railroad  Co. 

John  A.  Newman,  vice  president  Order  of  Railroad  Telegraphers, 
selected  by  the  employees. 

The  board  of  arl)itration  was  organized  with  Mr.  Meyer  as  chair- 
man and  conducted  hearings  in  tlie  Federal  building  at  Cliicago  from 
January  17  to  January  21,  1910,  inclusive.  The  arbitration  award 
was  amiounced  February  7,  1910. 

DEMANDS   OF   EMPLOYEES. 

The  proposals  of  the  employees  for  changes  in  working  conditions 
and  rates  of  pay  were  embodied  in  a  series  of  articles  designated  by 
the  numbers  1  to  5,  inclusive.  Article  1  related  to  the  basis  of  a 
day's  work,  article  2  to  the  rate  of  compensation  to  be  allowed  for 
overtime  work,  article  3  to  the  allowance  of  extra  compensation  for 
certain  special  services,  and  article  4  to  compensation  and  conditions 
to  obtain  in  connection  with  work  performed  on  Sunday.  In  article 
5  the  employees  requested  that  an  increase  in  wages  be  granted  equal 
in  amoimt  to  10  per  cent  of  the  existing  rates. 

In  paragraplis  (a),  (b),  and  (c)  of  article  1  the  employees  proposed 
that  at  ollices  where  but  one  telegrapher,  two  telegraphers,  or  one 
day  and  one  ni^ht  telegrapher,  respectively,  were  employed,  10  con- 
secutive hours,  including  meal  hour,  should  constitute  a  day^s  work. 
Paragraphs  ((/)  and  (e)  proposed  that  hi  offices  where  tliree  teleg- 
raphers or  more  than  tliree  telegraphers,  respectively,  were  em- 
ployed, 8  consecutive  hours  should  constituti^  a  day's  work,  para- 
graph (e)  also  to  apply  to  telegraphers  in  dispatcmng  ollices.     In 
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paragraph  (/)  the  employees  stipulated  that  7  hours  should  consti- 
tute a  day's  work  for  telegraphers  working  a  spUt  trick,  no  trick  to 
be  spUt  more  than  once. 

In  paragraph  (g)  of  this  article  it  was  requested  that  telegraphers, 
/^xcept  those  working  8  hours  or  less,  be  allowed  1  hour  K)r  meals 
Wtweon  11. 30  and  2,  day  or  night,  and  in  case  of  the  meal  hour  being 
curtailed  on  account  of  wire  work  or  meeting  or  blocking  trains,  that 
1  hour  overtime  be  allowed,  and  if  regular  meal  hour  is  missed,  an 
allowance  of  30  minutes  for  lunch  at  the  first  opportunity. 

Paragraph  (a)  of  article  2  proposed  an  overtime  rate  of  35  cents 
and  45  cents  per  hour,  respectively,  in  certain  specified  groups  of 
offices.  Paragraph  (b)  proposed  an  allowance  of  35  cents  for  meet- 
ing trains  within  1  hour  after  the  expiration  of  regular  hours,  such 
emploveo  to  remain  on  duty  1  hour  if  necessary,  and  if  detained  more 
than  1  hour  to  receive  overtime  thereafter. 

In  paragraph  (a)  of  article  3  the  employees  requested  an  increase 
from  S7.50  to  $10  per  montli  in  the  allowance  for  operating  gasoline 
pumps;  paragraph  (6)  stipulated  that  telegraphers  at  stations  where 
section  men  resided  should  be  relieved  of  the  duty  of  attending 
switch  or  fixed  signal  liglits,  except  train-order  signals;  and  para- 
graph (c)  an  allowance  of  50  cents  per  light  per  month  for  attending 
sucn  lights  at  stations  where  such  service  was  recmired  of  telegraphers. 

Article  4  requested  that  telegraphers,  except  those  working  8  nours 
or  less,  required  to  work  Simday,  be  paid  overtime  at  overtime  rates 
for  such  service,  telegraphers  working  8  hours  or  less  to  be  excused 
from  Sunday  and  holiday  duty,  where  practicable,  .without  reduc- 
tion of  pay. 

FINDINGS   OF  THE   BOARD   OF   ARBITRATION. 

In  response  to  the  issues  involved  in  articles  1  to  4,  inclusive,  of 
the  reouests  of  the  employees,  the  board  of  arbitration  in  its  award 
orderea  changes  in  the  preexisting  rules  governing  working  con- 
ditions and  compensation  for  work  performed  after  the  expiration 
of  the  regular  hours  of  service  which  involved,  as  estimated  by  the 
board,  an  increase  in  the  annual  wage  payments  of  the  company  to  its 
telegraphers  of  $50,000.  The  award  in  detail  in  response  to  these 
issues  was  as  follows: 

Article  1. 

Eight  consecutive  hours  shall  constitute  a  day's  work  for  teleersmhers  in  (X)  office, 
Chicago;  (MN)  office,  Mounds;  (BD)  office,  New  Orleans;  and  (GO)  office,  Memphis. 
The  re^^ular  overtime  rate  at  the  above  offices  45  cents  per  hour. 

Article  2. 

Nine  consecutive  hours  of  service  shall  constitute  a  day's  work  for  telegraphers 
employed  at  the  following  branch  offices:  (K)  office,  Cherokee,  Iowa;  (GD)  office, 
Fort  Dodge,  Iowa;  (KB)  office,  Dubuque,  Iowa;  (DR)  office,  Freeport,  111.;  (CO) 
office,  Clinton,  111.;  (HU)  office,  Kankakee,  111.;  (Z)  office,  Mattoon,  111.;  (HA) 
office.  Champaign,  111.;  (CD)  office,  Carbondale,  111.;  (FU)  office,  Fulton,  Ky.; 
(DS)  office,  Frinceton,  Ky.;  (UD)  office,  Louisville,  Ky.;  (JO)  office,  Jackson,  Tenn.; 
(CD)  office.  Water  Valley.  Miss. ;  (MC)  office,  McComb,  Miss. ;  (CR)  office,  Corinth, 
MisB.;  (DS)  office,  Memphis,  Tenn.;  (DE^  office,  Greenville,  Miss.;  (DOD)  office, 
Wilson,  La.;  (CD)  office,  Indianapolis,  Ina. 

The  above  enximeration  shall  not  prevent  the  emplover  and  employees  from  agree- 
ing upon  a  designation  of  dispatchers'  offices  different  bom  the  ab^ve  liat. 
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Articlb  3. 

Telegraphers  working  10  hours  or  more  will  be  given  15  days  leave  of  abeence  annu- 
ally without  loss  of  pay.  Leave  of  absence  nhall  be  granted  at  such  time  or  times  as 
may  be  mutually  agreed  upon  between  employees  and  employer.  If  in  any  year,  for 
sufficient  reasons,  an  employee  does  not  receive  the  full  leave  of  absence,  the  em- 
ployer shall  compensate  such  employee  at  a  pro  rata  rate  for  such  part  of  the  15  days 
not' granted:  Provided,  That  nothing  herein  contained  shall  prevent  the  ejnployer 
and  the  employee  from  agreeing  in  particular  cases  upon  a  cumulative  period  of 
leave  of  absence. 

Article  4. 

Seven  hours  of  service  shall  constitute  a  day's  work  for  telegraphers  working 
split  tricks  at  any  place,  and  no  trick  to  be  split  more  than  once. 

In  d*  nying  tho  proposal  for  a  wage  incroase  contained  in  article  5, 
the  following  statement  was  made  by  the  board: 

The  next  finding  relates  to  the  extent  of  the  grant,  if  any,  which  can  be  made  in 
excesw  of  th*^  grant.s  made  by  virtue  of  the  prexious  fmdings.  Findings  1  to  4,  inclu- 
sive, absorb  about  $50,0(K)  per  annum,  or,  approximately,  one-fifth  of  the  total  sur- 
plus from  < 'proration  remaining  for  distribution  among  the  ^Tirious  claimants.  A  care- 
ful analysis  of  the  financial  ropirts  of  the  raih\Tiy  companies  involved  in  thia 
proceeding  dof»s  not  reveal  any  appreciable  resources  available  for  present  purposes 
in  excess  of  the  aforesaid  $251, (XJl). 

In  connection  with  the  above  finding  an  extended  statement  was 
made  by  the  board  relative  to  the  claims  of  the  stockholders,  the 
employees,  and  the  public  to  participation  in  the  surplus  earning  of 
tlie  railroad  and  to  the  relative  merits  of  the  claims  of  telegrapners 
and  other  classes  of  employees  for  an  increase  in  wages.  In  conclu- 
sion, the  board. states  in  part: 

In  view  of  considerations  like  those  that  have  just  been  stated,  we  can  not  lead 
ourselves  into  the  conclusion,  in  justice  to  other  classes  of  employees  and  in  justice 
to  the  respective  companies,  that  we  can  consistently,  fairly,  and  justly  make  awards 
to  the  telegraphers  in  excpsn  of  those  already  made.  We  regret  that  this  must  be  our 
conclusion:  but  the  facts  as  we  see  them  compel  this  conclusion,  and  we  wish  to  state 
again  that  it  is  our  impression,  although  we  can  not  state  it  as  our  final  conclusion 
for  the  reason  as  afqresaid,  that  other  classes  of  wage  earners  have  not  had  a  hearing 
upon  this  matter;  that  the  telegraphers  might  well  be  regarded  as  preferred  claim- 
ants to  surpluses  available  for  wage  increases  accruing  from  operations  of  the  rail- 
ways in  the  future.  That  is,  we  have  a  feeling  that  at  the  first  opportune  and  suit- 
able time  when  the  Illinois  Central  Railroad  Co.  and  affiliated  companies  can  afford 
a  wage  increase  the  telegraphers  should  be  the  first  to  receive  favorable  consideration. 

In  connection  wnth  the  various  changes  in  working  conditions  pro- 
posed for  consideration  b}'  the  arbitration  board,  the  suggestion  was 
mcidentally  made  that  agents  and  telegraphers  after  five  years  or 
more  service  with  the  company  should  be  granted  annual  passes.  In 
response  to  this  suggestion  the  board,  after  stating  that  this  was  some- 
thing which  could  not  be  required  by  statute  nor  enforced  by  order 
of  a  Doard  of  arbitration,  further  stated: 

In  view  of  the  annual  leave  of  absence  awarded  agents  and  telegraphers  by  this 
board,  the  annual  pass  receives  an  enhanced  value,  because  of  the  greater  opportu- 
nity offered  for  iia  use.  We  therefore  respectfully  recommend  to  the  management 
of  the  railway  companies,  parties  to  these  proceedines,  that  they  grant  to  their 
respective  agents  and  telegraphers  who  have  been  in  their  employ'for  five  years  or 
more  an  annual  pass  dunng  the  continuance  of  their  employment  as  agents  and 
telegraphers. 

As  to  the  other  proposals  the  award  stated: 

Except  in  so  far  as  modified  by  the  above  finding,  no  change  shall  be  made  in  the 
wages  or  working  conditions  of  the  emplovees  party  to  this  arbitration,  on  account' 
of  the  determinationfl  and  conduaionfl  of  this  bocurd  of  arbitration. 
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The  arbitration  award  was  signed  by  each  of  the  three  members 
of  the  board,  J.  A.  Newman,  the  arbitrator  selected  by  the  employees, 
stating: 

I  concur  in  the  above  findings  of  the  board,  except  in  the  refusal  to  grant  the  increase 
in  wages. 

APPLICATION   OP   THE   AWARD. 

By  a  comparison  of  the  official  schedule  of  rules  and  regulations  in 
force  on  the  Illinois  Central  system  immediately  before  the  award 
of  the  board  of  arbitration  with  the  schedule  framed  in  conformity 
with  the  decision  of  the  board,  the  following  changes  in  rates  of  pay 
and  working  conditions  are  shown  to  have  been  made  as  a  result  of 
the  arbitration. 

(a)  rates  op  pay. 

» 

A  comparison  of  the  old  and  new  schedxilos  shows  that  as  a  result 
of  the  aroitration  award  the  overtime  rate  of  35  cents  per  hour  at 
(BD)  office,  New  Orleans,  and  (X)  office,  Chicago,  and  of  25  cents 

Cer  hour  at  all  other  offices,  was  increased  to  a  rate  of  45  cents  per 
our  at  (X)  office,  Chicago;  (BD)  office.  New  Orleans;  and  (MN) 
office,  Moimds. 

(b)  working  conditions. 

» 

The  basis  of  a  day's  work  in  offices  operated  continuously  day  and, 
night  where  three  or  more  telegraphers  were  employed  in  service 
covered  by  the  9-hour  provision  of  tne  hours-of-service  law  was  fixed 
at  9  consecutive  hours  compared  with  a  day  of  11  hours,  including 
meal  hour,  prior  to  the  award. 

The  basis  of  a  day's  work  for  telegraphers  in  (X)  office,  Chicago; 
(lOf)  office,  Moundb;  and  (BD)  office.  Now  Orleans,  was  fixed  at 
8  consecutive  hours,  as  compared  with  a  day  of  10  consecutive  hours, 
including  1  hour  for  meals,  at  the  designated  Chicago  and  Jfow 
Orleans  offices,  prior  to  the  award. 

The  hoiu:s  of  service  of  telegraphers  working  split  tricks  were  re- 
duced by  the  award  from  8  to  7  hours  per  day. 

The  basis  of  a  day's  work  for  copy  operators  And  all  other  operators 
located  in  dispatching  offices  was  fixed  in  the  later  schedule  at  9  hours 
per  day  as  compared  vnih  the  former  basis  of  9  hours  for  copy 
operators  and  lOi  hours,  includuig  1  hour  for  meals,  for  aU  other 
operators  located  in  dispatching  offices. 

In  conformity  with  the  award  the  new  schedule  provided  for  an 
allowance  of  15  days  annual  leave  of  absence  with  pay  for  telegraphers 
working  10  hours  or  more  per  day^  no  stipulation  tor  leave  of  absence 
with  pay  having  becoi  contained  m  the  schedule  in  effect  before  the 
arbitration. 


VI. 

EIGHT  BAIIBOADS  LEADHTG  OUT  OF  CHICAGO  AHD  SWITCE- 
HEFS  XmOV  OF  VOBTH  AHEBICA:  1910. 

THE   switchmen's   CASE   OF   1910. 

In  1910  there  was  an  arbitration  of  certain  requests  made  by  the 
yardmen  employed  by  a  number  of  western  railroads.  The  parties 
to  the  arbitration  proceedings  were  the  conference  committee  of  gen- 
eral managers  representing  Chicago  &  Eastern  Illinois  Railroad 
(Chicago  switching  district);  Chicago  Great  Western  Railroad  (sys- 
tem, except  Twin  Cities);  Chicago,  Rock  Island  &  Pacific  Railway 
(system,  excepj  Inver  Grove);  Cnicago  Terminal  Transfer  Railroad 
(system) ;  Lake  Shore  &  Michigan  Soutnern  Railroad  (specified  yards) ; 
Michigan  Central  Railroad  (west  of  Detroit  River) ;  Pere  Marquette 
Railroad  (system);  Wisconsin  Central  Railway  (Chicago  switching 

^district),  and  the  Switchmen's  Union  of  North  America,  representing 
approximately  3,100  yardmen  in  the  employ  of  the  railroads  desig- 
nated above.  Under  dat^  of  January  19,  1910,  employers  and  em- 
plovees  entered  into  a  written  agreement  to  submit  to  arbitration 
under  the  terms  of  the  so-called  Erdman  Act  a  request  of  the  em- 
plovees  for  certain  designated  increases  in  rates  of  pay. 

A  review  of  the  controversy  which  preceded  the  agreement  to  arbi- 
trate shows  that  the  employees  on  December  13,  1909,  submitted  to 
the  employers  a  request  m  writing  for  increases  in  rates  of  pay  and  for 
changes  in  rules  governing  working  conditions,  the  proposea  changes 
being  embodied  in  a  series  of  articles  designated  by  the  numbers  I  to 
12,  inclusive.  On  January  5,  1910,  the  conference  committee  of  man- 
agers and  representatives  of  the  switchmen's  union  joined  in  a  tele- 
gram to  the  chairman  of  the  Interstate  Commerce  Commission  and 

'the  United  States  Commissioner  of  Labor  requesting  their  action  in 
the  capacity  of  mediators  under  the  terms  of  trie  Erdman  Act.  As  a 
result  of  mediation  proceedings  certain  articles  were  eliminated,  agree- 
ment was  reached  on  others,  and  arbitration  was  agreed  to  with 
respect  to  the  following  proposal  for  a  change  in  the  wage  scale  relative 
to  rates  of  pay  of  yardmen  on  the  Chicago  lines: 

(1)  Day  foremen,  41  cents  per  hour;  night  foremen,  43  cents  per 
hour;  day  helpers,  38  cents  per  hour;  night  nelpers,  40  cents  per  hour. 

(2)  An  advance  of  6  cents  per  hour  shall  apply  to  all  yards  on 
Chicago  Hues. 

(3)  All  switch-tenders,  towermen,  and  assistant  yardmasters  now 
receiving  less  than  helpers*  pay  shall  receive  a  corresponding  increase. 

The  board  of  arbitration  was  organized  March  4,  1910,  and  was 
composed  as  follows: 

Stephen  S.  Gregory,  lawyer,  chairman,  appointed  by  the  chairman 
of  the  Interstate  Commerce  Comjnission  and  the  United  States  Com- 
missioner of  Labor. 
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Carl  R.  Gray,  vice  president  St.  Louis  &  San  Francisco  Railway, 
selected  by  conference  committee  of  managers. 

S.  E.  Heberling,  vice  president  Switchmen's  Union  of  North 
America,  selected  oy  employees. 

Hearings  were  held  in  the  Federal  Building  at  Chicago.  The  evi- 
dence given  before  the  board  was  by  agreement  confineo  to  the  situa- 
tion in  the  Chicago  swit-chine  district  with  the  understanding  that  the 
final  decision  should  be  applied  in  aU  the  yards  expressly  made  sub- 
ject to  the  arbitration.  The  decision  of  \hc  board  was  announced 
March  22,  1910. 

FINn>INQ8   OF  THE   BOARD  OF  ARBITRATION. 

The  findings  of  the  board  of  arbitration  on  the  proposed  changes  in 
the  wage  scale  were  set  forth  in  the  concluding  paragraphs  oi  the 
award  and  provided  for  an  increase  of  3  cents  per  nour  in  the  wages 
of  switchmen,  and  for  an  increase  of  $5  per  month  in  the  compensa- 
tion of  switch  tenders  and  tower  men  in  termini' Is  and  yards  where 
one. or  more  fivritch  engines  and  switching  crews  wore  employed.  The 
conclusions  of  the  board  with  respect  to  testimony  offered  during  the 
course  of  the  arbitration  were  set  forth  in  a  series  of  articles,  which 
may  be  summarized  as  follows: 

(1)  The  scale  of  wages  in  force  at  the  time  of  the  arbitration  was 
adopted  in  November,  1906.  The  cost  of  living  in  Chicago  and  terri- 
tory immediately  adjacent  had  in  the  meantime  increased  approxi- 
mately 25  per  cent. 

(2)  The  relative  efficiency  of  switchmen  in  the  Chicago  district  had 
increased  since  1906,  due  to  the  use  of  improved  equipment,  such  as 
larger  and  more  modem  engines  and  cars.  Tlie  bo*ard  also  in(jlinod 
to  the  opinion  that  the  individual  efficiency  or  expertness  of  switch- 
men, man  for  man,  in  the  yards  in  the  Chicago  district  was  somewhat 
greater  in  1910  than  in  1906. 

(3)  There  had  been  wage  increases  in  many  if  not  most  other  crafts 
and  callings  since  1906  in  Chicago. 

(4)  The  nazards  of  employment  to  yardmen,  including  switchman, 
in  the  Chicago  switching  div^trict  had  not  increased  since  1006.  The 
tendency  of  improved  equipment  and  methods  had  been  to  reduce 
the  riste  of  such  employment,  although  the  fact  remained  that 
switching  is  a  highly  hazardous  occupation,  and  that  such  hazards 
can  not  be  ignored  in  estimating  the  proper  compensation  of  those 
engaged  in  it. 

(5)  On  a  basis  of  27  days'  work  per  month  at  the  rate  of  1 0  hours 

5er  day,  the  average  monthly  earnings  of  switchmen  in  the  Cliicago 
istrict,  as  nearly  as  such  earnings  could  be  ascertained,  varied  from 
$8.5  to  $100  per  month. 

(6)  In  1902,  and  again  in  1906,  increases  were  granted  the  switch- 
men, and  immediately  following  increases  were  granted  to  the  en- 
gineers, firemen,  conductors,  and  brakemen. 

(7)  Reviewing  the  testimony  offered  with  respect  t-*^  the  financial 
status  of  each  line  involved,  the  board  found  that  certain  ol  the  roads 
were  dividend-paying  properties  and  that  other^^  during  the  pas4  three 
years  had  not  earned  the  interest  on  their  funded  debt.  It  was  held 
that  the  board  should  endeavor  to  adapt  its  findings  to  the  average 
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financial  condition  of  the  lines  involved  rather  than  to  the  condition 
of  the  most  prosperous  road  or  of  the  road  least  able  to  pay  increased 
wage*". 

(S)  The  interests  of  those  holding  the  stocks  and  bonds  of  the  rail- 
roads involved,  in  the  opinion  of  the  board,  required  the  continued 
operation  of  these  roads,  and  the  board  was  further  of  the  opinion 
that  these  companies  must  be  regarded  as  able  to  pay  operating  costfl, 
including  just  and  reasonable  wages  to  the  class  of  emplo3''ee8  parties 
to  the  arbitration. 

(9)  The  cost  of  equipment  and  railwav  supplies  to  the  railroads  con- 
cerned in  the  arbitration  had  consideraTbly  mcrcascd  since  1906. 

(10)  The  agreement  to  arbitrate  provided  for  a  joint  arbitration 
to  which  there  were  virtually  two  parties.  While  it  was  not  improper 
to  consider  the  pecuniary  circumstances  of  each  railroad  company, 
the  board  overruled  the  suggestion  of  counsel  for  the  railways  that 
the  proceedings  must  be  considered  as  a  separate  arbitration  between 
each  railroad  concerned  and  its  switchmen. 

(11)  The  board  overruled  the  suggestion  made  for  the  railroads  that 
the  making  of  an  award  against  a  road  not  earning  its  operating  ex- 
penses would  be  to  deprive  such  road  of  property  without  due  process 
of  law.  The  authority  of  the  board  being  derived  from  the  agreement 
of  the  parties,  it  was  held  that  such  an  award  must  be  deemed  a 
voluntary  concession  on  the  part  of  the  railway  company,  and  not 
the  exercise  of  power  against  it. 

In  articles  12  and  13  the  board  awarded  an  increase  in  rates  of  pay 
of  tlu'  employees  parties  to  the  award,  as  follows: 

{a)  From  all  the  evidence  we  find  there  should  be  an  increase  in  the  wages  of  all 
switchmen  in  the  yards  in  the  Chicago  district  employed  by  the  railroads  concerned 
in  thifl  arbitration  of  3  cents  per  hour,  and  we  award  that  the  said  existing  wage  scale 
of  all  the  switchmen  of  all  classes  shall  be  increased  accordin^cly,  and  as  thus  incroa^sed 
shall  be  paid  by  the  railroads  concerned  ih  this  arbitration  in  the  Chicago  switching 
district,  and  that  in  all  other  yards  operated  by  the  railroads  concerned  in  this  arbitra- 
tion and  covered  by  the  agreement  of  arbitration  a  like  increase  per  hour  shall  apply; 
and  that  such  increase,  both  in  Chic^o  territory  and  elsewhere,  shall  be  retroactive 
as  of  February  10,  1910,  and  shall  apply  from  that  date. 

(h)  Aa  to  assistant  yardmasters,  we  award  no  increase.  As  to  all  switch  tenders 
and  towcrmen  in  ternunals  and  in  yards  where  one  or  more  switch  engines  and  s^itch- 
inj;  crews  are  employed  and  governed  by  this  arbitration,  we  find  that  a  horizontal 
increase  of  $5  per  month  in  their  compensation  shall  be  made,  and  we  award  such 
increajse  and  onier  and  direct  that  it  be  made  retroactive  as  of  the  10th  of  February, 
A.  D.  1910. 

The  arbitration  award  was  concurred  in  by  the  chairman,  S.  S. 
Gregory,  and  by  arbitrator  Heberling  for  the  employees,  arbitrator 
C.  K.  Gray,  on  the  part  of  the  conference  committee  of  managers, 
dissenting  from  the  majoritv  opinion  of  the  board. 

In  memoranda  submitteti  by  Mr.  Gray  it  was  stated  in  substance 
that  his  opinion  was  based  solely  upon  the  fundamental  principle  that 
until  a  greater  income  could  be  insured  at  least  three  of  the  parties 
involvea  in  the  controversy  an  increase  in  wages  could  not  be  granted 
witliout  inflicting  irreparable  injury.  It  was  further  urged  that  the 
income  of  the  rauroaas  per  ton-mile  and  per  passenger-mile  was  con- 
stantly decreasing,  that  individual  States  haa  reduc^  the  passenger 
rate  33i  per  cent^  and  that  State  commissions  and  the  Interstate 
Commerce  Commission  had  been  and  were  constantly  engaged  in 
making  far-reaching  reductions  in  rates. 
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With  respect  to  the  factor  of  tonnage  efficiency,  it  was  urged  in  the 
dissenting  opinion  that  this  was  an  imperfect  fundamental  because  it 
varied  from  day  to  day  according  to  the  flow  of  business  and  the 
change  in  the  imit  (car  or  engine)  employed;  that  the  employees 
themselves  did  not  recognize  it  as  between  yards  or  as  between 
crews;  that  they  would  not  admit  it  to  be  a  fundamental  upon  which  a 
reduction  in  wages  should  be  allowed  if  the  average  tonnage  per  man 
should  be  redu^d;  that  its  application  served  to  directly  withdraw 
from  the  railroad  any  opportunity  through  the  payment  of  vast  sums 
of.  money  in  the  purchase  of  heavier  engines  ana  cars  to  recoup  them- 
selves for  wage  increases  already  granted. 

APPLICATION    OP  THE    AWARD. 

In  the  series  of  statements  which  follow  comparative  figures  of  the 
rates  of  pay  of  switchmen  before  and  after  the  arbitration  are  pre- 
sented for  uie  several  railroads  parties  to  the  award.  Considered  in 
terms  of  percentages  it  will  be  noted  that  the  increases  ranged  from 
a  minimum  of  8.1  to  a  maximum  of  11.5  per  cent,  with  but  slight 
variations  between  the  different  roads.  The  statement  below  sets 
forth  the  rates  of  pay  in  the  Chicago  switching  district  before  and 
after  the  award,  a  imiform  scale  of  wages  in  this  district  having  pre- 
vailed on  all  roads.  The  minimum  percentage  of  increase  as  shown 
by  this  statement  was  8.1  and  the  maximum  9.4  per  cent. 


Chieago  yards: 
Dayforemen.. 
Night  foremen 
Day  helpers. . . 
Night  helpers. 


Rate  per  hoar. 


Before 
awarcl 


Cents. 
35 
37 
32 
34 


After 
award. 


Cents. 
38 
40 
35 
37 


Increase. 


Amount. 


Cents. 


3 
3 
3 
3 


I'er  cent. 


8.6 
8.1 
9.4 
8.8 


The  comparison  of  rates  of  pay  for  switchmen  before  and  after  the 
arbitration  in  the  case  of  the  Chicago,  Kock  Island  &  Pacific  Railway 
Co.,  exclusive  of  yards  in  which  the  Chicago  rate  prevailed,  is  shown 
in  the  table  below.  The  percentage  of  increase  in  the  rates  of  pay  of 
day  foremen,  as  shown  by  this  table,  varied  from  8.8  to  10.3  per  cent. 
Inthe  case  of  day  helpers,  the  increases  ranged  from  9.7  to  11.5  per 
cent.  Night  foremen  show  increases  of  from  8.3  to  9.7  per  cent;  and 
night  helpers,  increases  of  from  9.1  to  10.7  per  cent. 


40 


BAILBOAD  LABOR  ABBITRATIONS* 


Chicago^  Rock  Island  dc  Pacific  Ry,  Co, 


TAKDS. 

Qroopl:! 

Dayforem«i 

N^ht  r:)remai > 

Dav  hiBlpers 

N  igh  t  helpers 

Group  2 :  * 

Day  f  remen « 

Night  foremen » 

Day  helpers 

Night  helpers 

Group  3:* 

Day  foremen 

Night  foremen 

Dav  helpers " 

N  igh  t  helpers 

Group  4 :« 

Day  foremen 

Night  fomnen 

Day  helper* 

Night  helpers 

Group  5  :> 

Day  foremen 

Night  foremen 

Dav  helpers 

Night  helpers 

Group  6:* 

Da  •  fo remen 

Night  foremen 

Day  helpers 

Night  helpers 

Group  7:^ 

Day  helpers 


Rate  per  hour. 


Before 
award. 


Centt. 
34 
36 
31 
33 

33 
35 
30 
32 

32 
34 
30 
32 

31 
33 
28 
30 

29 
31 
26 
28 

29 
31 
27 
29 

29 


After 
award. 


CenU. 
37 
39 
34 
36 

36 
38 
33 
35 

35 
37 
33 
35 

34 
36 
31 
33 

32 
34 
29 
31 

32 
34 
30 
32 

32 


Amount. 


OenU. 
3 
S 
8 
S 

8 
8 
8 
8 

8 
8 
8 
8 

8 
8 
3 
3 

3 
8 
3 
3 

3 
8 
3 
3 

8 


Percent. 


8.8 
8.8 
9.7 
9.1 

9.1 

8.6 

10.0 

9.4 

9.4 

8.8 

10.0 

9.4 

9.7 

9.1 

10.7 

10.0 

10.8 

9.7 

11.5 

10.7 

10.3 

9.7 

11.1 

10.8 

10.8 


»   iClinton.  Iowa:  Leavenworth  and  Herington. 

'Memphis.  Little  Rock,  Haileyville,  Shawnee,  Albert  Lea,  Muscatine,  Eldon,  lona,  Trenton,  Horton* 
£1  Reno,  and  Chickasha. 

>  McAUster  and  Oklahoma  City. 

4  Seneca,  Bureau,  Fairbury,  Belleville,  Phillipsburg,  Ooodland,  Lemon,  Waterloo,  Eldon,  Mo.,  McFar- 
land.  Hutchinson,  Pratt,  Liberal,  Wichita,  Caldwell,  and  Waurika. 

« Morris,  West  Liberty,  Atlantic,  Lincoln,  Burlington,  Iowa  Falls,  EstherviUe,  Keokuk,  and  Enid. 

*  Booneville,  Ark. 

1  Wilburton. 

As  a  result  of  the  arbitration,  switchmen  in  the  employ  of  the 
Chicago  Great  Western,  in  the  yards  in  which  the  rates  lor  the  Qii- 
cago  switching  district  were  not  in  force,  received  the  following  per- 
centages of  increase  in  rates  of  pay: 

Chicago  Great  Western  Ry,  Co. 


Day  foremen . . 
Night  foremen 
Day  helpers... 
Night  helpers. 


Rate  per  hour. 


Before 
award. 


Cents. 


34 
34 
31 
31 


After 
award. 


Cents. 
37 
37 
34 
34 


Increase. 


Amount. 


Cents. 


3 
3 
3 
3 


Per  cent. 


8.8 
8.8 
9.7 
9.7 


On  the  Lake  Shore  &  Michigan  Southern  Railroad,  as  can  be  seen 
from  the  foDowing  table,  the  increases  in  rates  of  pay  of  switchmen, 
in  the  yards  covered  by  the  award,  ranged  from  8.3  to  9.7  per  cent. 
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Lake  Shore  dc  Michigan  Southern  R.  R. 

Co. 

- 

Rate  per  hour. 

Increase. 

Before 
award. 

After 
award. 

Amount. 

Percent. 

8p«rifted  tutSi:> 

Day  (omnen 

CenU. 
34 
36 
31 
83 

CenU. 
87 
39 
34 
36 

CenU. 
8 
3 
3 
3 

8.8 

x^^t  frnmMn .»^x  .a...^^^**. 

8.3 

DaV  helpers 

9.7 

Night  halpera 

9.1 

I  Bufialo.  Erie,  Ashtabula,  Ashtabula  Harbor,  Youngstown,  Sharon/  Cleveland,  Sandusky,  Toledo, 
Detroit.  West  Dc^oit,  Elkhart,  Sjuth  Bend,  and  La  Porte. 

As  a  result  of  the  arbitration  award  switchmen  employed  by  the 
Michigan  Central  Railroad,  in  yards  east  of  Chicago  and  in  transfer 
crews  at  JoUet,  received  increases  in  rates  of  pay  varying  from  8.3  to 
9.1  percent. 

Michigan  Central  R.  R.  Co. 


Yards  east  of  Chicago,  Including  South  Bend  transfer  crews  at 
XoUet: 

Day  foremen , 

Night  foremen 

Day  helpers 

Night  helpers 


Rate  per  hoar. 


Before 
award. 


CenU. 
34 
36 
31 
33 


After 
award. 


CenU. 
37 
39 
34 
36 


Incresse. 


Amount. 


Genu. 


8 
3 
3 
3 


Percent. 


8.8 
&8 
9.7 
9.1 


A  comparison  of  the  rates  of  pay  before  and  after  the  arbitration 
of  switchmen  employed  in  the  various  yards  of  the  Pere  Marquette 
Railroad  outside  of  Chicago  is  presented  in  the  table  below.  The 
increases  in  rates  of  pay  as  a  result  of  the  arbitration  were  practically 
the  same  as  have  been  noted  in  the  case  of  the  railroads  referred  to 
above.- 

Pere  MarqaeUe  R,  R,  Co, 


TABOfl. 

Onnpl:! 

iMy  foremen 

Night  toremeii 

Day  helpers 

Nidit  helpers 

OroDp2:> 

My  foremen 

Ni^t  foremen 

Dayhelpera 

Ni^t  helpers 

<2roap3:> 

Day  foremen 

Night  foremen 

Day  helpers 

Kij^t  helpers 

Graap4:« 

Day  foremen 

Nipit  foremen 

Day  helpers 

NJ^thdpera 


Rate  per  hour. 


Befwe 
award. 


CenU. 
34 
86 
31 
33 

34 
3fi 
31 
82 

31 
38 
27 
28 

80 
81 
26 
27 


After 
award. 


CenU. 
37 
39 
34 
30 

87 
88 
34 
86 

84 
36 
30 
31 

33 
34 
29 
80 


Increase. 


Amount. 


CenU, 


8 
8 
3 
8 


8 
8 
8 

8 
8 
3 
3 

8 
8 
3 
8 


Percent. 


&8 
&3 
9.7 
9.1 

&8 
8L6 
9.7 
9.4 

9.7 

9.4 

11.1 

ia7 

10.0 

9.7 

11.5 

11.1 


*  Toledo,  Detrott.  and  Roogsmere. 

*  Saginaw,  Bay  City,  Ludingtoo,  Muskegon,  and  Grand  Rapids. 

*  Port  Huron. 

«  TUnty  lonifl!,  Bentco  Barbor,  8t.  Joaeph,  Traverse  City,  Plymouth,  Lanaliis,  vnd  oX'hfix  7«i^ 


vn. 

CLEVELAITD,  CIlTCIinrATI,  CHICAGO  &  ST.  LOUIS  BAILWAT 
AVD  OBDEB  OF  BAILBOAD  TELEOBAPHEBS :  1910. 

(Arbitration  between  the  Cleveland,  Cincinnati,  Chicago  &  St.  Louis  Railway  Co. 
(including  the  Peoria  &  Eastern  Railway)  and  the  Order  of  Railroad  Telegraphers.) 

The  controversy  reviewed  in  this  section  involved  stipulations  sub- 
mitted to  the  Cleveland,  Cincinnati,  Chicago  &  St.  Louis  Railway  by 
the  Order  of  Railroad  Telegraphers  respecting  the  conditions  of  em- 
plojrment  of  approximately  1,050  members  of  this  order  in  the  service 
of  the  railroad.  By  agreement  in  writing  dated  January  29,  1910, 
the  matter  was  submitted  to  arbitration  under  the  terms  of  the  Erd- 
man  Act,  the  board  of  arbitration  being  composed  as  follows: 

Williitm  J.  Kerby,  professor  of  sociology  CathoUc  University  of 
America,  appointed  by  the  chairman  of  the  Interstate  Commerce 
Copimission  and  the  United  States  Commissioner  of  Labor. 

Horace  Baker,  general  manager  of  the  Queen  &  Crescent  Route, 
selected  by  the  railway  company. 

J.  J.  Dermody,  vice  president  of  the  Order  of  Railroad  Telegraphers, 
selected  bjr  the  employees. 

Arbitration  hearings  were  begun  in  Cincinnati  on  March  7,  1910, 
and  the  arbitration  award  was  announced  March  28  following. 

DEMANDS   OP   EMPLOYEES. 

The  requests  of  the  employees,  as  submitted  to  arbitration,  were 
embodied  in  a  series  of  10  articles  designated  by  the  letters  of  the 
alphabet,  (a)  to  (j)  inclusive.  Of  these  requests  article  (a)  defined 
the  classes  of  employees  embraced  in  the  word  telegraphers  as  used 
in  the  schedules  of  rules  and  rates  of  pay  submitted  to  arbitra- 
tion; article  (b)  defined  the  basis  of  a  day  s  work;  articles  (c)  and  (d) 
contained  proposed  rates  of  pay  for  overtime  work,  and  article  (e) 
involved  the  conditions  under  which  time  should  be  allowed  for 
meals  and  compensation  for  work  performed  during  the  meal  hour. 

In  article  (f)  it  was  proposed  that  telegraphers  should  be  relieved 
from  the  perjformance  of  certain  specified  classes  of  work,  and  article 
(g)  contained  proposed  rules  governing  seniority.  In  article  (h)  the 
employees  stipulated  that  telegraphers  who  had  been  in  the  service  one 
year  or  longer  should  be  allowed  15  days  leave  of  absence  each  year 
with  pay.  Article  (i)  proposed  that  telegraphers  handling  crossing 
gates  DC  allowed  $7.50  per  month  in  addition  to  the  rate  shown  in  the 
wage  schedule;  and  article  (;)  proposed  that  telegraphers  be  granted 
a  wage  increase  amounting  in  tne  aggregate  to  $11,941.50  per  month. 

FINDINGS   OF  THE   BOABD   OF   ARBITRATION. 

The  improvements  in  conditions  of  employment  secured  by  the 
employees  as  a  result  of  the  arbitration  award  included  an  increase  in 
wages  amounting  in  the  aggregate  to  $3,400  per  month,  an  allowance 
of  95  per  month  m  the  case  of  telegraphers  required  to  handle  crossing 
gBtes,  relief  from  certain  so-call^  special  duties  in  certain  contin- 
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gencies,  and  a  stipulation  that  telegraphers*  whose  hours  of  duty  were 
10  or  more  per  day  who  were  required  to  render  any  service  on  12  or 
nion*  Sundays  in  the  year,  and  who  had  been  in  the  service  of  the 
compHny  two  pr  more  years,  should  be  given  15  dajrs  vacation 
annually  with  pay,  or  in  "lieu  thereof  additional  compensation  for  15 
davs  at  their  regular  rates  of  pay. 

In  response  to  the  issues  involved  in  article  (a)  of  the  rules  requested 
by  the  employees,  the  board  of  arbitration  awarded  that  all  telegi'aph 
operators,  telephone  operators,  station  agents,  and  Icvermen  specified 
in  the  schedule  of  rules  and  rates  of  pav  established  by  the  award 
should  be  considered  telegraphers,  shoulcf  be  governed  by  the  regula- 
tions, and  should  be  paid  the  rates  awarded.  As  contrasted  with  the 
n»oiiest  of  the  employees,  the  award  with  respect  to  this  article 
dinered  from  the  request  only  l)y  the  omission  of  car  distributors 
from  the  operation  of  the  scherlnle. 

The  findings  of  the  board  were  concurred  in  by  each  member, 
Chairman  Kerby  adding  the  following  statement: 

The  rat«6  of  pay  and  the  conditions  granted  in  the  above  award  are  not,  so  far  as 
my  part  in  the  aiviaion  is  concerned,  to  be  construed  as  giving  all  that  the  tel^raphers 
iDij?nt  in  other  conditions  le^timately  ask,  either  in  the  wa^  of  compensation  or 
wording  conditions.  The  period  of  depression  from  which  business  is  just  emerging, 
and  the  consequent  physical  and  financial  conditions  of  the  railroads  Iiave,  however, 
been  taken  into  consideration,  and  on  this  account  larger  concessions  have  been 
refused. 

THE    AWARD   IN   DETAIL. 

The  detailed  requests  of  the  employees  as  compared  with  the 
findings  of  the  board  of  arbitration  are  shown  below,  the  articles  of 
the  requests  and  the  award  being  shown  in  parallel  columns. 


Article  A. 


REQUESTS. 


AWARD. 


That  all  tel^japh  and  telephone  o|)eT- 
%tot?  and  car  distributors,  also  station 
agents  and  linemen  specified  in  this 
K-heduIe  will  be  considered  "telegraph- 
ere'*  within  the  meaning  of  these  articles, 
irrwpective  of  title  by  which  designated 
or  (haracter  of  service  performed,  and 
trill  he  governed  by  the  regulations  and 
paid  at  the  rates  specified  therein. 


All  telegraph  operators,  telephone  oper- 
ators, also  station  agents,  and  linemen 
specified  in  the  schedule  will  be  consid- 
ered ''telegraphers"  within  the  meaning 
of  these  articles,  irrespective  of  title  by 
which  designated,  or  character  of  service 
performed,  and  will  be  governed  by  the 
regulations  and  paid  at  the  rates  specified 
herein. 


Article  B. 


1.  That  where  but  one  telegrapher  is 
employed  in  24  hours,  10  consecutive 
hours,  commencing  at  7  a.  m.  or  7  p.  m., 
including  meal  hour,  will  constitute  a 
day*!*  work. 

2.  Where  two  or  more  telegraj^hera  are 
employed.  8  consecutive  hours  will  con- 
wit  ute  a  day*s  work. 


1.  Where  but  one  telegrapher  is  em- 
ploved  in  24  hours,  12  consecutive  hours, 
including  meal  hour,  commencing  be- 
tween 6  and  8  a.  m.  or  6  and  8  p.  m.,  will 
constitute  a  day's  work. 

2.  Where  two  or  more  telegraphers  are 
employed.  9  hours  will  constitute  a  day's 
work. 


Article  C. 


That  lelefzraphers  will  be  paid  over- 
time at  the  rate  of  35  cents  per  hour  for 
all  time  worked  outside  of  regular  hours. 
If  called  back  to  the  office  after  being  re- 
lieved from  dutVt  an  allowance  of  50 
<*eDt9  will  be  made,  and  if  kept  on  duty 
more  than  1  hour,  overtime  will  be  al- 
lowed at  the  rate  of  35  cents  per  hour 
after  the  ^Tst  hour. 


Teletrraphers  will  be  paid  overtime  at 
the  rate  of  25  cents  per  nour  for  all  time 
worked  outside  of  regular  hours.  If 
called  hack  to  the  office  after  being  re- 
lieved from  duty,  an  allowance  of  50 
cents  will  be  made,  and  if  kept  on  duty 
more  than  1  hour,  overtime  will  be  al- 
lowed at  the  rate  ot  25  cexitA  i^^x  \i(9^ 
after  the  first  hour. 
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Article  D. 


1.  That  telegraphers  required  to  meet 
^trains  within  1  hour  aft-er  their  regular 

working  hours  will  receive  35  cents  for 
such  service  and  regular  overtime  there- 
after. 

2.  Telegraphers  required  to  meet  trains 
later  than  1  hour  after  their  reguliu*  work- 
ing hours  will  receive  50  cents  for  such 
service  and  regul.ar  overtime  thereafter. 


1.  Telegraphers  required  to  remain  on 
duty  to  meet  trains  after  the  expiration 
of  tJneir  regular  assigned  hours  will  receire 
25  cents  for  each  hour  so  held. 

2.  Tet^japhers  required  to  meet  trains 
after  being  relieved  will  receive  50  cents 
for  such  service  and  regular  overtime 
after  the  first  hour. 


Article  E. 


That  no  time  will  be  allowed  for  meals 
on  tricks  of  8  hours  or  less  unless  it  is  con- 
venient to  do  so.  TeleijTaph  operators 
workinsr  tricks  longer  than  8  nours  will  be 
allowed  1  full  hour  for  meals  between 
11.30  and  1.30,  day  and  night,  each  day. 
When  they  can  not  be  excused  between 
these  hours,  they  will  b^  paid  35  cents 
and  allowed  1  hour  for  meals  as  soon 
thereafter  as  practicable. 


No  time  will  be  allowed  for  meals  on 
tricks  of  9  hours  or  less  unless  it  is  con- 
venient to  do  so.  Telegrapher?  working 
tricks  longer  than  9  hours  will  be  allowed 
1  full  hour  fo"-  m^s  between  11.30  and 
1.30.  day  and  night,  each  day.  When 
they  can  not  be  excused  between  these 
hours,  they  will  be  paid  25  cents  and  al- 
lowed 1  hour  for  meals  as  soon  thereafter 
as  practicable. 


Article  F. 


That  telegraphers  will  not  be  required 
to  handle  switch,  block  or  signal  lamps; 
clean  station  platforms  or  grounds;  oil  m- 
terlocking  plants  where  8  or  more  levers 
are  used;  or  clean  snow  from  frogs  or 
switches. 


Where  other  employees  are  available 
teleprapbers  will  not  be  required  to  clean 
station  platforms  or  grounds:  oil  inter- 
locking plants  where  8  or  more  levers 
are  used;  or  clean  snow  from  frogs  or 
switches,  except  in  cases  of  emergency; 
not  to  handle  switch,  block  or  signal 
lamps,  but  will  see  that  they  are  kept 
burning;  this  not  to  be  constnied  to  relieve 
telegraphers  from  care  of  train  order  signal 
lamp. 


Article  G. 


That  oflBce  senioritjy  will  rule  in  (ABJ 
Indianapolis,  (PD)  Cmclnnati,  (M  ana 
GU)  Cleveland,  and  a  seniority  list  fiu*- 
nished  the  general  chairman  each  Janu- 
ary and  July  by  the  superintendent  of 
telegraphers  on  any  division  who  apply 
for  vacancies  in  those  offices  will  be  given 
preference  over  telegraphers  not  in  the 
service. 


Telegraphers  on  any  division  who  apply 
for  vacancies  in  (AB)  Indianapolis,  (PD) 
Cincinnati,  (M  and  GU)  Cleveland,  wDl 
be  given  preference  over  telegraphers  not 
in  the  service. 


Article  H. 


That  telegraphers  who  have  been  in  the 
service  for  one  year  or  longer  will  be  al- 
lowed 15  days  leave  of  absence  each  year 
without  loss  of  pajj,  the  relief  to  be  made 
in  the  order  of  their  seniority. 


Telegraphers  whose  hours  of  duty  are  10 
or  more  per  day,  who  are  requured  to  ren- 
der any.service  on  12  or  more  Sundays  in 
the  vear  and  who  have  been  in  the  service 
of  the  company  two  or  more  years,  shall' 
be  given  15  days  vacation  annually  with 
pay,  or  in  lieu  thereof,  additional  compen- 
sation for  15  days  at  their  regular  rates  of 
pay. 


Article  I. 


That  telegraphers  handling  crossing 
gates  will  be  allowed  $7.50  per  month  in 
addition  to  the  rate  diown  in  the  wage 
ecale. 


Telegraphers  handling  crossing  gates 
will  be  allowed  $5  j>er  month  in  addition 
to  the  rate  shown  in  the  schedule. 
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Article  J. 


That  an  increase  in  wages  amounting  in 
the  aggregate  to  $11,941.50  per  month  be 
ijraiited  to  telegraphers,  such  increase  to 
be  apportioned  to  the  various  positions  in 
nch  manner  as  may  be  agreed  upon  be- 
tween the  management  of  the  roads  and 
the  committee  representing  the  employ- 
ees: Pwvided,  That  in  case  an  fflbrease  be 
granted  and  such  anportionment  can  not 
be  agreed  upon  witnin  15  days  from  the 
date  on  which  the  decision  of  the  arbitra- 
tors is  handed  down,  such  increase  shall 
be  applied  as  a  flat  percentage  on  the  re- 
spective rates  of  pay  now  in  effect. 


An  increase  in  wages  amounting  in  the 
aggregate  to  $3,400  per  month  is  granted 
to  telegraphers,  such  increase  to  be  appor- 
tioned to  the  various  positions  in  such 
manner  as  may  be  agreed  upon  between 
management  of  the  roads  and  the  com- 
mittee representing  the  employees:  Pro- 
vided, That  in  case  such  an  apportionment 
can  not  be  agreed  upon  witn'm  15  days 
from  the  date  on  whicn  the  decision  of  the 
arbitrators  is  handed  down,  such  increase 
shall  be  applied  as  a  flat  percentage  on 
the  respective  rates  of  pay  now  in  effect. 


APPLICATION   OF   THE   AWARD. 


As  compared  with  the  wage  increase  requested  by  the  employees, 
which  would  necessitate  an  addition  of  approximately  20  per  cent  to 
the  annual  wage  disbursements  of  the  railroad  for  telegraphers,  the 
award  of  the  board  of  arbitration  involved  an  increase  in  tne  annual 
outlay  to  these  employees  of  approximately  6  per  cent  over  the  total 
wage  payments  under  the  preexisting  scale.  Increases  in  thl*  annual 
wage  outlay  for  telegraphers  were  also  made  necessary  by  the  findings 
of  tne  board  with  respect  to  compensation  for  handling  crossing  gates 
and  the  allowance  for  vacation  with  pay. 

Under  article  (i)  of  the  arbitration  award,  provision  was  made  for 
the  payment  of  additional  compensation  of  $5  per  month  in  the  case 
of  telegraphers  rec^uired  to  hanale  crossing  gates,  no  extra  compensa- 
tion for  such  services  having  been  allowed  under  the  rules  in  effect 
before  the  award.  The  concession  of  15  days  leave  of  absence  with 
pay  in  certain  contingencies,  as  awarded  under  article  (A),  may  be 
compared  with  the  rule  in  force  before  the  award  which  provided  for 
leave  without  pay  at  the  convenience  of  the  cornpany . 

As  compared  with  the  preexisting  rule  the  enect  of  the  decision  of 
the  board  with  respect  to  the  issues  involved  in  article  (/)  was  to 
relieve  telegraphers  in  the  contingencies  enumerated  of  the  duty 
of  oiling  interlocking  plants  equipped  with  8  or  more  levers. 

A  comparison  of  tne  official  scnedule  of  rules  and  rates  of  pay  in 
effect  before  and  after  the  award  further  shows  that  the  rule  respect- 
ing overtime  in  the  new  schedule  stipulated  that  overtime  should  be 
paid  for  all  time  worked  outside  of  regular  hours  as  compared  with  the 
preexisting  rule  which  provided  for  tne  payment  of  overtime  for  time 
worked  after  12  hours  of  service. 

The  working  conditions  established  as  a  result  of  the  arbitration 
award  with  respect  to  the  basis  of  a  day's  work,  meal  hour,  and 
seniority^  so  far  as  can  be  ascertained  from  a  comparison  of  the  olli- 
eial  schedules  in  effect  before  and  after  the  award,  involved  no 
material  change  from  the  conditions  existing  before  the  arbitration. 


VIII, 

BALTIHOBE  &  OHIO  SOXTTHWESTEBV  BAIIBOAD  AlTD  OBDEB 

OF  BAILBOAD  TELEGBAPHEBS :  1910. 

The  controversy  in  this  case  involved  proposals  presented  by  the 
employees  to  the  employer  for  a  general  increase  in  the  wage  scale 
and  for  changes  in  certain  nilcss  relative  to  seniority,  hours  of  service, 
and  special  cuities  and  privileges.  An  agreement  to  submit  the  con- 
troversy to  arbitration  was  entered  into  February  17,  1910.  Hear- 
ings before  the  board  of  arbitration  were  commenced  March  14,  the 
award  being  made  on  April  4.  The  proceedings  embraced  approxi- 
mately 300  employees  in  the  service  of  the  railroad  company,  mclud- 
ing  operators,  agents,  and  levermen,  these  employees  being  repre- 
sented in  the  arbitration  by  officials  of  the  Order  of  Railroad  Teleg- 
rapliers. 

The  board  of  arbitrators  selected  to  hear  the  case  was  composed 
of  the  following  members: 

William  J.  Kerby,  chairman,  professor  of  sociology  Catholic  Uni- 
versity of  America. 

George  H.  Groce,  assistant  to  general  manager  Illinois  Central 
Railroad,  selected  by  employer. 

J.  J.  Dermody,  vice  president  Order  of  Railroad  Telegraphers, 
selected  by  employees. 

DEMANDS   OF   THE   EMPLOYEES. 

The  proposal  of  the  employees  with  respect  to  rates  of  pay  included 
a  reauest  lor  an  aggregate  increase  of  18.8  per  cent  in  the  wage  scale 
of  telegraphers  and  station  agents  over  existing  rates,  an  increase  in 
the  overtime  rate  from  25  cents  to  35  cents  per  hour  and  at  the 
general  office  (SG)  Cincinnati  to  40  cents,  an  increase  in  the  rate 
for  "the  call  and  first  hour"  when  called  for  duty  outside  of  regular 
hours,  from  50  cents  to  60  cents;  the.  payment  of  regular  overtime 
rates  for  telegraph  or  station  service  performed  on  Sunday;  the  pay- 
ment of  extra  compensation  not  to  exceed  $10  per  month  to  telegra- 
phers required  to  handle  United  States  mail;  the  payment  of  extra 
feompensation  not  to  exceed  $15  per  month  to  telegraphers  required 
to  do  pumping;  and  the  payment  of  a  commission  of  15  per  cent  on 
commercial  telegraph  business  to  certain  classes  of  agents  handling 
such  business. 

The  following  changes  or  modifications  in  the  existing  schedule, 
stated  in  summary  form,  were  req^uested  by  the  employees  with 
respect  to  seniority,  hours  of  service,  special  duties,  and  special 
privileges: 

Seniority  to  date  from  date  first  actual  telegraph  work  was  per- 
formed, seniority  Usts  to  be  furnished  the  general  cnaipnan  in  Janu- 
ary and  July  of  each  year. 

A  reduction  in  the  hours  of  service  per  day  from  12  to  10  consecutive 
hours,  including  meal  hour  at  stations  where  but  one  telegrapher  b 
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employed,  and  from  10  to  8  hours  at  offices  where  two  or  more  tele- 
graphers are  employed  besides  the  station  agent;  10 i  hours,  includ- 
ing meal  hour,  to  constitute  a  day's  work  for  exclusive  agents;  a  re- 
duction from  12  to  8  hours  in  the  period  necessary  to  constitute  a 
day's  work  for  t<>lcgraphers  performing  duties  at  wrecks,  washouts, 
anci  other  emergency  offices. 

The  company  to  provide  the  necessary  help  to  relieve  telegraphers 
from  the  duty  of  scrubbing  floors  and  clcanmg  outbuildings.  Tele- 
graphers in  service  of  the  company  two  years  or  more  to  be  granted 
15  days  annual  leave  of  absence  with  pay,  those  having  good  records 
to  be  given  in  addition  annual  system  passes. 

AWARD   OF  THE    BOARD   OF   ARBITRATION. 

In  response  to  the  request  of  the  employees  involving  rates  of  pay 
for  regular,  special,  or  overtime  work,  toloCTaphcrs  and  station  agents 
enumerated  m  the  schedule  were  awarded  an  increase  of  6  per  cent 
over  existing  rates  of  pay  of  such  employees.  The  rate  for  overtime 
work  at  general  offices  (SG)  Cincinnati  was  increased  from  25  to  40 
cents  per  hour,  and  telegraphers  required  to  do  pumping  were 
awarded  $10  per  month  extra  compensation  for  such  labor.  In  other 
respects  no  increases  in  rates  of  pay;  or  changes  or  modifications 
in  the  existing  standards  of  compensation  were  awarded. 

In  response  to  the  request  for  the  payment  of  extra  compensation 
to  telegraphers. reauired  to  handle  United  States  mail,  the  arbitration 
award  contained  tne  recommendation — 

That  the  emplover  investigate  the  conditions  under  which  the  handling  of  United 
Stated  mail  is  performed  and  where  such  duties  work  a  hardsliip;  it  is  further  recom- 
mended that  tno  employer  make  some  arrangement  which  may  relieve  telegraphers 
of  the  actual  labor  in  connection  therewith. 

A  review  of  the  decisions  of  the  board,  exclusive  of  those  relating 
to  rates  of  pay,  shows  that  the  award  on  the  conditions  noted  was  in 
substance  as  follows: 

The  rules  relative  to  seniority,  submitted  to  arbitration,  were 
awarded  substantially  as  requested  by  the  employees. 

The  basis  of  a  day^s  work  in  stations  where  two  or  more  teleg- 
raphers employed  besides  the  station  agent  was  fixed  at  9  consecu- 
tive hours;  the  basis  of  a  day's  work  for  exclusive  agents  fixed  at  10 J 
consecutive  hours,  including  meal  hour;  an  8-hour  day  awarded  for 
telegraphers  performing  duty  at  wrecks,  washouts,  and  other  emer- 
gency offices  of  like  character. 

The  company  was  required  to  provide  the  necessary  help  to  relieve 
telegraphers  from  the  duty  of  scrubbing  floors  and  cleaning  out- 
buildings. 

Telegraphers  whose  hours  of  duty  were  10  or  more  per  day  and 
who  had  been  in  the  employ  of  the  company  two  or  more  years  were 
awarded  15  days  annual  leave  with  pay,  or  in  Ueu  thereof,  compen- 
sation for  15  days  at  their  re^ar  rates  of  pay. 

In  denying  the  proposal  relative  to  the  issuance  of  annual  system 
passes,  tne  statement  was  made  by  the  board  that  "the  arbitrators 
do  not  consider  that  the  granting  of  passes  is  a  proper  subject  of 
arbitration.'' 

Following  the  award  fKe  board  of  arbitration  made  certain  recom- 
mendations as  follows: 
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(1)  That  where  it  may  be  lawfully  done,  the  employer  furnish 
annual  division  passes  to  those  telegraphers  who  have  been  in  the 
employ  of  the  company  three  or  more  years,  and  have  good  records. 

(2)  That  the  proper  representative  of  the  enaployer  negotiate  with 
the  conmiercial  telegraph  company  doing  business  along  its  line  of 
railroads,  with  a  view  to  secm-ing  a  commission  for  telegraphers 
hardling  such  commercial  telegraph  business. 

(3)  If  within  15  days  the  employer  and  the  committee  represent- 
ing the  telegraph  operators  and  station  agents  can  mutually  agree 
upon  a  plan  otner  than  the  flat  increase  for  the  distribution  of  the 
aggregate  amount  represented  by  the  6  per  cent  increase,  the  board 
recommends  that  it  bo  done. 

The  arbitration  award  was  signed  by  each  of  the  three  arbitrators, 
Mr.  Dcrmody  adding  the  following  dissent : 

I  concur  in  the  findings  of  the  board,  except  in  the  matter  of  the  increase  granted, 
which  is  not  sufficiently  above  the  present  rates  of  pay  to  meet  the  ordinary'  living 
expenses  of  many  of  the  employees.  I  believe  that  the  employer  is  financially  able 
to  meet  all  the  requesta  made  by  the  telegraphers  and  station  agents  for  increased 
compensation. 

THE  AWARD  OF  THE  BOARD  AND  THE  REQUESTS  OP  EMPLOYEES 

COMPARED. 

The  detailed  requests  of  the  employees  as  compared  with  the  find- 
ings of  the  board  of  arbitration  are  shown  below,  the  articles  of  the 
requests  and  the  awards  being  shown  in  parallel  columns. 

REQUESTS    OP    RAILROAD   TELEGRAPHERS.       AWARD   OP  THE   BOARD  OP  ARBITRATION. 

Article  A. — Seniority, 


(!)  Shall  seniority  date  from  the  date 
first  actual  telegraph  work  is  performed? 

(2)  Shall  seniority  lists  on  each  division 
be  furnished  the  general  chairman  in  Jan- 
uary and  July  of  each  year? 


(1)  Seniority  shall  date  from  the  day 
on  which  first  actual  work  is  performed. 

(2)  Seniority  lists  on  esu)h  dndsion  shall 
))e  furnished  the  general  chairman  in 
January  and  July  of  each  year. 


Article  B. — Overtime, 


(1)  Shall  the  overtime  rate  be  increased 
from  25  to  35  cents  per  hour,  or  in  any 
amount,  regardless  of  locality,  except  at 
the  general  offices  (SG),  ( incinnati? 
Shall  the  overtime  at  the  general  offices 
(SG),  (  incinnati.  be  fixed  at  40  cents  per 
hour? 

(2)  Shall  the  present  rate  of  50  cents 
for  the  call  and  first  hour  be  increased  to 
60  cents  or  increased  at  all? 

(3)  Shall  telegraphers  performing  tele- 
graph or  station  service  on  Sundays 
receive  pay  at  regular  overtime  rates? 


(1)  The  overtime  rate  shall  remain  at 
25  cents  per  hour  except  at  the  general 
offices  (SG),  ( incinnati,  where  it  wiall  be 
40  cents  per  hour. 


(2)  The  present  rate  of  50  centa  for  call 
and  first  hour  shall  remain. 

(3)  Telegraphers  shall  not  receive  over- 
time pay  for  bunday  work. 


Article  C. — Hours, 


(1)  Shall  10  consecutive  hours,  includ- 
ing meal  hour,  constitute  a  day  at  sta- 
tions where  but  one  telegrapher  is  em- 
ployed, and  shall  8  consecutive  hours 
constitute  a  day  at  offices  where  two  or 
more  telegraphers  are  employed  besides 
the  station  agent? 


(1)  Twelve  consecutive  hours,  com- 
mencing between  6  and  8  a.  m.  or  6  and  8 
p.  m..  including  meal  hour,  shall  consti- 
tut<>  a  day's  work  at  station  where  but  one 
telegrapHer  is  employed.  9  consecutive 
hours  shall  constitute  a  day's  work  at 
offices  where  two  or  more  telegraphers 
are  employed  besides  the  station  a^nt. 
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(2)  Shall  the  8-hour  da^  be  applicable 
to    telegraphers    performing    duties    at 


lOi  consecutive  hours,  including  meal 
hour,  shall  constitute  a  day's  work  for 
exclusive  agents. 

(2)  Eight  hours  shall  constitute  a  dav's 
work  for  telegraphers  working  at  wrecks, 


wrecks,  washouts,  and  other  emergency'  washouts,  or  other  emergency  offices  of 


offices? 


like  character. 
Article  D. — Special  duties. 


n)  Shall  the  company  provide  neces- 
nry  help  to  relieve  telegraphers  from  the 
duty  of  scrubbing  floors  and  cleaning 
outiuildings? 


(1)  The  company  shall  provide  neces- 
sary help  to  relieve  telegraphers  from  the 
dutv  of  scrubbing  floors  ana  cleaning  out- 
buildings. 


Abticle  E. — Special  privileges. 


(l)  Shall  all  telegraphers  in  service 
fkith  the  company  two  years  or  more  be 

Suited  leave  of  absence  each  year  for  15 
y«  without  loss  of  pay? 


(2)  Shall  annual  system  passes  be 
ianied  to  all  telegraphers  in  service  with 
the  company  two  years  or  more,  'who 
have  good  records? 


(1)  Telegraphers  whose  hours  of  duty 
are  10  or  more  per  day,  and  who  have  been 
in  the  employ  of  the  company  two  or 
more  years  shall  be  given  15  days  annual 
vacation  with  pay,  or  in  lieu  thereof  ad- 
ditional compensation  for  15  days  at  their 
regular  rates  of  pay. 

(2)  The  arbitrators  do  not  consider  that 
the  granting  of  passes  is  a  proper  subject 
for  arbitration.  Hence  the  board  refuses 
to  award  annual  system  passes  to  all  teleg- 
raphers. 


Abttclb  F. — Remuneration. 


(1)  Shall  telegraphers  who  are  required 
to  handle  United  States  mail  receive  |10 
per  month  extra  pay,  or  pay  in  any  sum 
for  this  service? 


(2)  Shall  telegraphers  required  to  do 
pamping  receive  |15  per  month,  or  any 
sum  as  extra  pay? 

(3>  Shall  the  following  rule  granting 
commission  on  commercial  telegraph 
business  become  effective?  At  exclusive 
agencies  first-trie)^  operators,  or  where  the 
agent-operator  works  first  trick,  they  will 
be  designated  as  manager  of  such  offices. 
All  managers  of  such  offices  will  be 
allowed  a  commission  of  15  per  cent  on 
all  commercial  telegraph  business:  Pro^ 
rided^  however,  That  at  exclusive  aRonciea 
where  there  is  no  day  operator  and  there 
is  a  night  operator,  then  the  night  oper- 
ator shall  be  known  as  manager  and  re- 
ceive the  commission. 


(1)  The  arbitrators  recommend  that  the 
employer  investieate  the  conditions'under 
which  the  handling  of  United  States 
mail  is  performed,  and  where  such  duties 
work  a  hardship,  it  is  further  recom- 
mended that  the  employer  make  some 
arrangement  which  may  relieve  tele- 
graphers of  the  actual  labor  in  connection 
therewith. 

(2)  Telegraphers  required  to  do  pump- 
ing shall  receive  |10  per  month  extra 
compensation  for  such  labor. 

(3)  The  employer  being  only  indirectly 
concerned  in  the  handling  of  commercial 
telegrams,  the  board  of  arbitration  makes 
no  ruling  to  affect  existing  conditions. 


Articlb  G. — Wage  scale. 


Shall  the  waees  of  the  operators  and 
station  agents  wown  in  the  schedule  be 
increased  in  the  aggregate  18.8  per  cent 
o\'er  the  present  rates,  the  same  to  be  dis- 
tributed in  accordance  with  the  schedule 
of  wages  submitted  Jby  the  employees  to 
the  employer  attached  hereto  and  marked 
"Exhibit  A"? 


The  wages  of  the  telegraph  operators 
and  station  agents  enumerated  in  the 
schedule  attached  to  the  agreement  for 
arbitration  and  dated  February  17,  1910, 
shall  be  increased  6  per  cent  over  the 
present  rates  of  pay  of  said  telegraph 
operators  and  station  agents. 
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BAILBOADS   IV   WESTEBIT   TEBBITOBT  AVD    BBOTHESHOOD 
OF  LOCOMOTIVE  FIBEHEV  AKD  EVGIBTEHEV:  1910. 

LOCOMOTIVE    FIREMEN'S   ARBITRATION    IN    WESTERN   TERRITORY 

IN  1910. 

HISTORY. 

This  arbitration  was  the  result  of  a  controversy  that  had  its  incep- 
tion on  or  about  December  27,  1909,  when  a  series  of  conferences 
bej?an  between  the  managers'  committee  of  certain  designated  western 
railroads  and  representatives  of  the  Brotherhood  of  Locomotive  Fire- 
men and  Enginemen  representing  the  employees.  These  conferences, 
21  in  number,  continuea  from  December  27, 1909,  to  Februarv  2,  1910, 
inclusive,  and  letters  under  date  of  December  27,  1909,  January  15, 
19,  22,  24,  27,  31,  and  February  1  and  2,  1910,  were  exchanged,  all 
with  the  idea  of  attempting  to  reach  an  agreement  on  proposals 
made  by  the  employees  mterested  for  increases  in  wages  and  certain 
changes  in  working  conditions.  These  conferences  and  this  corre- 
spondence, however,  failed  to  bring  about  an  agreement  on  any  of  the 
points  in  controversy.  On  March  5,  the  chairman  of  the  managers' 
committee,  W.  C.  Nixon,  representingthe  railroads  involved,  requested 
mediation  under  the  terms  of  the  EJrdman  law,  and  on  March  15, 
1910,  W.  S.  Carter,  president  of  the  Brotherhood  of  Locomotive  Fire- 
men and  Enginemen,  actmg  for  the  employees,  accepted  the  offer  to 
mediate  the  differences.  As  a  result  of  this  a  mediation  agreement 
settling  all  points  in  dispute  between  the  parties,  except  that  for  an 
increase  in  wages,  was  signed  March  23,  1910,  and  a  part  of  this  medi- 
ation agreement  contained  a  stipulation  agreeing  to  submit  this  ques- 
tion to  arbitration  under  the  provisions  of  the  Erdman  law,  waiving, 
the  right  of  appeal  and  stating  that  the  award  of  the  board  of  arbi- 
trators was  to  be  final  and  conclusive. 

The  arbitration  agreement  was  signed  and  entered  into  on  the  25th 
day  of  March,  1910,  by  W.  C.  Nixon,  chairman  of  the  managers' 
committee,  representing  the  railroads,  and  W.  S.  Carter,  president 
of  the  Brothernood  of  Ix)comotive  Firemen  and  Enginemen. 


SCOPE   OF  THE   ARBITRATION. 


The  western  railroads  which  were  parties  to  the  agreement  were  as 
follows: 


Atchison,  Topeka  &  Santa  Fe  Railway. 
Atchison,  Topeka  &  Santa  Fe  (Coast  Lines) 
Canadian  Northern  Railway. 
Chicajro  &  North  Western  Aailway. 
Chicago  &  Alton  Raihx)ad. 
Chicago,  Burlin&rton  &  Quincy  Railroad. 
Chicago  Great  Western  Redlroad. 
Chicago  Junction  Railway. 
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Chicago,  Milwaukee  &  St.  Paul  Railway. 
Chicago,  Rock  Island  &  Pacific  RaUway. 
C;hics^,  St.  Paul,  Minneapolis  &  Omaba 

Railway. 
Chicago  'terminal  Transfer  Railroad. 
Chicago  &  Western  Indiana  Railroad  and 

Belt  Railway  of  Chica^. 
Colorado  &  SoutJiem  Railway. 
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Dmvenport,  Rock  Island  &  Northwestern 

Railway. 
Duluth,  &>uth  Shore  &  Atlantic  Railway. 
£1  Paso  A  Southwestern  Railroad. 
Eartem  Railway  of  New  Mexico  and 

Southern  Kansas  Railway  of  Texas. 
Fort  Wortfi  db  Denver  City  Railway. 
Great  Northern  Railway. 
Guli,  Tolorado  &  Santa  Fe  Railway. 
Houjfton  East  A  West  Texas  Railway. 
Bouston  A  Texas  Central  Railroad. 

lUinois  Central  Railroad. 

International  A  Great  Northern  Rail- 
road. 

Indianapolis  Southern  Railroad. 

Kansas  City,  Mexico  A  Orient  Railway. 

Kannas  Citv  Southern  Railway. 

Missouri,  Kansas  A  Texas  Railway. 

Mittouri  Pacific-Iron  Mountain  System. 

Minneapolis,    St.    Paul    A    Sauit    Ste. 
Marie  Railway. 

Minnesota  Transfer  Railway. 


Mineral  Range  Railroad. 

Northern  Pacific  Railway. 

Oregon  Railroad  A  Navigation  Co. 

Peoria  A  Pekin  Union  ludiway. 

Quincy,  Omaha  A  Kansas  City  Rail- 
road. 

San  Pedro,  Los  Angeles  A  Salt  Lake 
Railroad. 

St.  Joseph  A  Grand  Island  Railway. 

St.  Joseph  Terminal  Railroad. 

St.  Louis  A  San  Francisco  Railroad. 

St.  Louis,  Brownsville  A  Mexico  Rail- 
way. 

Southern  Pacific  (Pacific  Svstem). 

Southern  Pacific  (Atlantic  System). 

San  Antonio  A  Aransas  Pass  Railway. 

Spokane,  Portland  A  Seattle  Railway. 

Texas  A  Pacific  Railway. 

Trinity  A  Brazos  Valley  Railway. 

Union  Pacific  Railroad. 

Wichita  Valley  Railway. 


THE   MATTERS   IN   CONTROVERSY. 

Section  2  of  the  aCTeement,  which  contained  the  questions  to  be 
trbitrated,  read  as  foUows: 

The  questions  to  be  arbitrated  shall  be  the  following  reauests  that  have  been  sub- 
mitted to  the  employer  by  the  employees,  being  embracea  in  article  1  of  the  propo- 
sitions contained  in  the  letter  of  the  employees  to  employer  of  date  January  24,  1910, 
ai  follows: 

Article  1. 

« 

[a)  Firemen  in  main  line  and  branch  passenger  service  shall  be  granted  an  increase 
d  25  cents  per  hundred  miles  or  less. 

(6)  Firemen  in  through  and  irregular  freight,  mixed,  work,  wreck,  gravel,  helper, 
pusher,  snow-plow,  and  branch  service  (except  Mallet  tvpe  engines)  shall  be  granted  ' 
an  increase  of  40  cents  per  100  miles  or  less:  Provided^  That  on  simple  engines  having 
cylinders  24  inches  or  over  in  diameter  and  on  compound  eneines  weighing  215,000 
pounds  or  m<Mre  on  drivers,  firemen  shall  receive  not  less  than  $3.85  per  100  miles 
or  less. 

ie)  Firemen  in  local  or  way  freight  service  shall  be  granted  an  increase  of  10  per 
cent  over  through-freight  rates  as  est^iblished  at  this  conference. 

(d)  Firemen  on  Mallet  type  eni^ines  shall  receive  $4.20  per  100  miles  or  less  in  all 
cluBes  of  service.  This  rate  shall  also  apply  on  lines  where  the  schedules  provide 
for  trip  basis  in  helper  or  pusher  service,  m  accordance  with  rules  in  effect. 

(e)  Firemen  in  yard  service  shall  be  granted  an  increase  of  35  cents  per  day. 

(/)  WTiere  rate  of  pay  is  provided  for  transfer  service,  firemen  shall  be  granted  an 
increase  of  35  cents  per  day. 

(»  On  lines  where  rates  of  pay  are  negotiated  through  the  B.  of  L.  F.  A  E.  com- 
mittees for  hostlers,  switch  engineers,  and  engine  dispatchers,  such  employees  shall 
be  nanted  an  increase  of  50  cents  per  day. 

(A)  The  above  increases  shall  be  based  on  rates  of  pay  in  effect  January  1,  1910, 
except  that  the  differential  as  between  through  and  local  freight  shall  be  based  on  the 
through  freight  rate  established  at  this  conference.  Overtime  shall  be  paid  for  pro 
nta. 

The  employees  appointed  Timothy  Shea,  of  Peoria,  111.,  to  act  as 
a  member  of  this  board  of  arbitration  and  the  employers  appointed 
W.  R.  Scott,  and  these  two  arbitrators  notified  Martin  A.  Knapp, 
chairman  of  the  -Interstate  Commerce  Commission,  on  April  2, 
1910,  that  they  were  miable  to  agree  upon  a  third  arbitrator  and 
asked  that  he  appoint  one  as  provided  by  law.  In  compliance  with 
this  request  ana  by  virtue  of  tne  authority  conferred  upon  them.  Ctha 
chairmap  at  tiie  Interstate  Commerce  Commissioii  auo.  ^^  CoTcrai^- 
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sioner  of  Labor)  b^  the  terms  of  the  Erdman  law,  annoimced  the 
appointment  of  William  L.  Chambers,  of  Washington,  D.  C,  as  the 
third  arbitrator  to  act  with  the  two  arbitrators  abeady  appointed. 

The  board  of  arbitrators  convened  in  the  United  Statues  circuit 
court  room,  northern  district  of  Illinois,  eastern  division,  in  the  Fed- 
eral building,  at  Chicago,  111.,  on  Monday,  May  16,  1910,  at  10  o'clock 
a.  m.,  in  pursuance  of  the  articles  of  agreement  made  and  entered 
into  between  the  said  railroad  companies  and  the  Brotherhood  of  Loco- 
motive Firemen  and  Enginemen. 

The  testimony  of  various  witnesses,  comprising  2,966  typewritten 
pagas,  was  taken  from  day  to  day,  beginning  on  the  16th  of  May,  1910, 
and  concluding  on  June  3,  1910. 

After  arguments  by  counsel  the  matter  was  submitted  for  de-cision 
and  the  arbitrators  reached  their  conclusions  and  annoimced  their 
award  on  June  4,  1910. 

REQUESTS    AND   AWARD   COMPARED. 

All  articles  in  requests  made  by  the  firemen  with  the  exception  of 
Article  I,  covering  rates  of  pay,  were  agreed  upon  in  conferences  be- 
tween the  officials  of  the  railroads  and  the  representatives  of  the 
firemen^s  organization.  Article  I  of  the  firemen's  re(][uests,  the  basis 
of  the  arbitration  proceedings,  is  compared  below  with  the  award  of 
the  arbitration  board. 


AWARD. 


(a)  Awarded  15  cents  per  100  miles. 


(6)  Awarded  15  cents  per  100  miles  on 
oil-burning  locomotives,  and  30  cents 
per  100  miles  on  coal-burning  locomotives. 

Awarded  $3.75  per  day.  Where  the 
same  or  higher  rate  is  now  paid  on  these 
engines  there  will  be  90  increase. 


REQUESTS. 

(a)  Firemen  in  main  and  branch  line 
paflsengor  service  to  receive  an  increase 
of  25  cents  per  100  miles  or  less. 

(6)  In  through  or  irregular  freight, 
mixed,  work,  wreck,  ffravel,  helper, 
pusher,  snow-plow,  and  branch  freight 
service  (except  Mallet)  to  receive  an  in- 
crease of  40  cents  per  100  miles  or  less, 
provided  that  the  rate  of  pay  per  day  or 
100  miles  shall  not  be  less  than  $3.85  on 
simple  engines  with  cylinders  24  inches 
or  over  in  diameter  or  on  compound  en- 
gines weighing  215,000  pounds  or  over  on 
drivers. 

(c)  Rates  in  local  or  way  freight  to  be 
10  per  cent  greater  than  in  through 
freight. 

(d)  On  Mallet  engines,  the  rate  to  be 
$4.20  per  100  miles  or  less  in  all  branches 
of  service. 

(e)  The  rate  for  yard  service  to  be  in- 
creased 35  cents  per  day. 

(/)  Same  increase  (35  cents)  as  in  yard 
service  shall  be  paid  to  transfer  serwe. 

(g)  Hostlers,  switch  engineers,  and  en- 
gine dispatchers  to  receive  an  increase  of 
50  cents  per  day  on  lines  where  they  are 
represented  by  the  Brotherhood  of  Loco- 
motive Firemen  and  Engincmen. 

The  increases  above  awarded  were  made  retroactive  as  of  May  16, 
1910. 

All  awards  were  mianimous  except  that  on  Article  I.  Mr.  Shea, 
representing  the  men,  dissented  from  this. 


(c)  An  increase  of  25  cents  per  100 
miles  awarded,  except  on  roads  having 
an  8-hour  day.  Existing  differentials  to 
be  maintained. 

{d)  Four  dollars  per  day  allowed  in  all 
branches  of  service. 

(e)  An  increase  of  25  cents  per  day 
awarded. 

(/)  An  Increase  of  25  cents  per  day 
awarded. 

(g)  An  increase  of  25  cents  per  day 
awarded. 
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EPFECT  OF  APPLICATION   OF  AWARD  OF  ARBITRATION  BOARD  ON 

INDIVIDUAL   RAILROADS. 

No  uniform  basis  for  the  payment  of  locomotive  engineers  has  up 
to  the  present  time  been  adopted  in  the  territory  east  of  the  Ohio  and 
north  of  the  Potomac  rivers.     Some  railroads  classify  their  rates  of 
pay  according  to  the  size  of  cylinders,  others  according  to  weight  on 
drivers,  still  others  according  to  the  number  of  wheels,  and  according 
to  the  trade  name  of  the  engines.     Not  until  the  year  1913  were  the 
rates  of  pay  to  locomotive  firemen  in  the  eastern  territory  standard- 
ized  according  to  weight  on  drive  wheels,  and  the  same  basis  of  pay- 
ment, both  to  engineers  and  firemen  in  the  West,  was  not  adopted 
until  the  year  1915.    As  a  consequence,  it  was  impossible,  with  the 
printed  working  schedules  as  a  basis,  to  make  any  comparative  study 
as  to  how  rates  of  pay  to  engineers  and  firemen  were  affected  by 
awards  of  arbitration  boards.    Methods  of  wage  payment  were  fre- 
quently changed  by  the  application  of  the  decision  of  arbitration 
boards. 

Under  these  conditions,  it  was  decided  to  use  as  a  basis  of  com- 
parison of  rates  of  pay  the  classification  of  locomotives  required  by 
the  Interstate  Commerce  Commission.  Up  to  the  fiscal  year  1915 
this  classification  was  imiformljr  used  by  the  railroads  in  reporting  to 
the  commission.  In  the  following  comparisons  the  figures  relative  to 
the  nuniber  of  locomotives  and  their  average  weight- on  drivers  (tons), 
prior  to  the  fiscal  vear  1915,  are  based  on  information  secured  from 

fiages  103  to  107  of  the  annual  reports  of  the  carriers  to  the  Interstate 
^ommcrce  Commission.  In  the  form  of  annual  report  adopted  for 
use  in  1915  there  were  considerable  changes  made  throughout,  and 
locomotive  classification  was  furnished  in  a  different  manner  by  the 
carriers.  Because  of  this  variation  it  was  necessary  to  request  the 
railroad  companies  to  furnish  data  on  locomotive  equipment  that 
would  be  comparable  with  prior  years. 

After  the  information  as  to  number  and  weight  of  locomotives  in 
the  various  classifications  was  secured  from  the  annual  reports  of  the 
railroads  to  the  Interstate  Commerce  Commission,  printea  forms  were 
mailed  to  the  companies  to  be  filled  out.  Each  sheet  was  divided  into 
three  similar  sections,  providing  for  single-expansion,  four-cylinder 
compound,  and  two-cylinder  compound  or  cross-^compoimd  locomo- 
thres.    The  information  reauested  from  the  carriers  was  as  follows: 

(a)  Class  of  service  iu  wnich  each  locomotive  was  engaged. 

(b)  Weight  on  drivers. 

(c)  Number  of  locomotives  of  each  class. 

id)  Rates  of  pay  per  day  of  100  miles  or  10  hours  or  less  to  (1) 
endneers,  (2)  firemen. 

Because  of  the  change  in  the  1915  reports,  mentioned  above,  a 
special  sheet  for  this  year  was  prepared  and  sent  to  the  railroad 
companies  requesting,  in  addition  to  the  other  ioquiries  listed,  the 
average  weight  on  drivers  (tons)  of  locomotives.  The  printed  forms 
sent  to  the  railroads  were  for  the  fiscal  years  prior  and  subsequent  to 
any  arbitration  proceedings  they  were  involved  in,  either  with  their 
engineers  or  firemen. 

In  the  following  derivative  tables,  rates  of  pay  to  locomotive  fire- 
men and  hostlers  are  shown  prior  and  subseiquent  to  the  award  of  the 
arbitration  board  in  western  territory  of  June  4, 1910. 
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BAILBOAD   LABOB  ABBITBATIONB.  73 

Mtlft  paid  to  bteomoHvt  firemen  before  and  oJUr  Oit  arbitratwn  of  1910  and  amount  and 
per  rrni  of  inertoMe  in  rales  awarded  h/  the  arbitraiion  hoard  according  to  dau  of 
ri.<r(iwt— tontinued. 
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74  RAILROAD   LABOR   ARBITRATIONS. 

Ratei  paid  to  loeamoliit  firemtn  btjort  and  after  the  arbitration  of  1910  and  amowU  and 
per  cent  oj'  in<Tea»t  in  rata  avardtd  hy  the  arlnlralion  board  ateording  to  etaat  of 
engina — i.'ontinued. 

CHICAGO  TERIUN'AL  TRANSFEB  S.  R. 


K„», 

4Ef 

lohoTrFMl^ 

,»«.. 

1508 

1911 

law 

mi 

IMX)        1>U 

Amonnl. 

Ptrtent. 

"•"-""■•-""  ■«°"™"- 

^ 

f 

36 

» 

n.ss    »a.M 

to.  95 

w 

U 

» 

.» 

3 

3 

3.'zt      ain 

.U 

9 

a 

a 

« 

3.I&I      ISO 

.u 

1 

« 

te 

a.M 

ira 

■« 

' 

.1 

38 

- 

3,29 

3.M 

.IS 

* 

* 

W 

„ 

1.M) 

.X 

CHICAGO  A  WESTERN  INDIANA  R.  R. 


■"— "'*»»—"'"» 

U 

a 

3 

ss 

1,U 

H.M 

10. !» 

u 

M 

a.  80 

1»S 

.u 

A  SOUTHERN  RY. 


-""-■"— ■«™™" 

H 

3S 

57 

« 

».» 

tl.N 

10.16 

le 

IB 

as 

M 

ISS 

;» 

3.W 

lis 

113 

M 

M 

'"^U  inch  „■«..«.  

2.8B 

11 

il 

ii 

a 

A 

» 

SO 

iS 

XB 

:» 

H 

M 

» 

s> 

'^TG«inch«rllndeni      

3.39 
3.M 

3.as 

0,30 

11 

13 

SQ 

BAILBOAD   lABOB  ABSITBATIONS.  76 

Jbriet  fad  (o  leeatnotivt  firtmen  i^ore  and  qfter  the  arbimuioti  o/ 1910  and  amount  orul 
pa  tmt  of  mereatt  in  rata  avxrded  by  the  arbifration  board  aceording  to  ctatt  of 
fn;m»-Ooiitiiiued . 
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76  EAILROAD   LABOB  ARBITEATIONB. 

Rata  paid  to  locoaiothf  ^remrn  htjore  and  afUr  Ae  arbilralion  of  1910  and  ai 

per  rtnt  ti^  iiurratt  in   ratn  avardtd  by  the  arbilralion  board  a " —  ' 
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BAILBOAD   LABOR   ABBITBATIONS.  77 

a  paid  lo  loeomolive  firemen  before  and  qfUr  tJu  arbitration  of  19S0  and  amount  and 
ff  etnl  of  inertate  in  raiet  auvrded  by  the  arbitrativn  board  aoooniing  to  dau  q/ 

i0ttu>— Continued . 
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78  RAILBOAD   LABOB  .ABBITRA.TIONB. 

RaU*  paid  to  locomotive  firemtn  htfore  and  oft&  At  arbitration  of  1910  and  amoant  mid 
per  etnl  of  itartate  in  raU*  au-ardtd  by  the  arbitration  board  according  to  cIbh  of 
en0  7i«— Continued . 
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BAILBOAD   lABOB  AOBITBATIONS.  79 

Rata  ptii  to  bxamotvct  Jaanen  be/on  and  qfUr  Ihe  arbitration  of  1910  and  amount  and 
ptr  cent  of  tncnoM  in  rait*  awarded  hy  the  arbitration  board  according  to  clait  of 
n^nuf— OonUnued . 
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80  BAILBOAD    LABOR    ABBITBATIONS. 

Kates  paid  to  lotomotXM  firemen  before  and  i^Ur  Ae  arbitration  of  1910  and  ammitU  and 
per  cent  of  intreaie  in  rittet  amrdtd  bg  (Ac  arbitration  board  aeeording  to  elau  of 
-""•'"" — Continued . 
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BAILBOAD   LABOR   ABBITBATIONS.  '     81 

SatH  pod  to  locomotive  /remen  be/on  and  a/ltr  the  orMfratton  o/ 1910  and  amtnmt  and 
pff  ttnt  of  iruTfOM  in  rattt  awarded  by  the  arbitration  board  luxording  to  eiuM  oj 
fluiiui — 4  'ODtinued . 
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BAILBOAD   lABOB  ABBITBATIOFB. 


ftaUt  paid  to  locomotive  jirtmtn  lefort  and  afttr  the  arbitraAm  of  1910  and  an 
jur  cttii  of  iwrtate  in  ratet  awardrd  by  ike  orMfralion  bomd  aeeordmg  I 
engitiet —  (.'ontinued  . 
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BAILROAD   LABOB  ABBITBATIONS.  83 

Halt*  paid  to  loeomoliri  franen  before  and  ofUr  Hit  arMfraiwm  o/  ISiO  and  amount  and 
fa  ceni  of  increate  in  rata  awarded  by  the  arbilralion  board  aeeordmg  to  dot*  ij/ 
tttqinn — t  ODtinued. 
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84  BAILBOAD   lABOB   ABBITBAT[OKS. 

Rata  paid  to  toeomoUve  firemen  before  and  ajtet  the  arhitralion  of  1910  and  amount  and 
per  cent  of  in^eate  tn  rata  ateiffdid  by  the  arbitration  board  according  to  chut  of 
tngijtet — Contiaued . 
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RAILROAD   LABOB   ABBITBATIONS. 


Kola  paid  to  ioeoniativt  Jiren 
piT  rmt  of  inertate  tn  rat 
ra^iu* — (  ontiiiued . 
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86  ILULBOAD   ULBOB  ABBITEATIONB, 

Rata  paid  to  locomoHie  firemen  bt/ore  and  o^  tht  arbitration  oj  1910  and  amouJ^ 
per  cent  of  inereaie  in  rxUtt  airanfed  by  the  arbitration  board  aeeordiny  to  ek 
en^Tiei— Continued . 

ST.  LOUIS  A  SAM  FRANaSCO  R.  R. 


»..»;, 

is 

Ssc' 

,«^ 

iva 

IBU 

IMM 

IRll 

1909 

>«, 

Amount. 

r« 

JS 

■■«■ 

S 

awiichiiw- 

LIS 

t!.3D 

10.11 
-IS 

IS 

■a' 

s 

^:::::::::;:::::;:;::: 

l.W 

S 

.M 

aiMW,OOOOo>r 

»■ 

..... 

i; 

ISD 

ll 

J.  ID 

1 

Ctet^.O*i»>: 

s 

..... 

s 

on— ' 

2.N 
3.M 

l.SS 
2.« 

.U 

■    :ll 

■nsir""?.; 1 : 

78 
33a 

-J! 

n 

3.» 

''«s™™- 

I.U 

3.  OS 

3.10 

a.  20 

:::::::::: 

Qwlbuinen— 

aw!«,oOOO«.>: 

J 

■•*i- 

s 

^"•^z;^^ 

1:!: 

IS 
l:S 

.IS 
.10 

:S 

""cS"""''    

H       30 

M 

„ 

..^f. 

"ioo' 

.» 

I 

no 

ruwPi.OOOoo> 

t         1 

SS 

33 

FnJ^l— 

ISO'        IM 

.M 

. 

bahsoad  labob  abbitrationb.  87 

Jtabt  paid  to  loetmoUte  firemen  be/ore  and  a/Ur  the  arbitration  0/ 1910  and  amount  and 
fa  ctiU  of  inereoM  in  rattt  awarded  by  Iht  arintratum  board  aewrding  to  dait  of 
(itfiiui— CoQtinued . 
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88  BAILSOAD   LABOB  ABBIIRATIONS. 

Halet  paid  to  hcrnnotiiie  Jiranen  UJore  and  after  the  arbitration  oj  1910  and  amauM  and 
per  (xnt  of  inertate  in  ralet  meardtd  6y  lite  arbilTation  board  according  to  elati  of 
engine* — t'onlinued . 
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BAILBOAD   LABOR   ABBirRATION&, 


MUa  paid  to  loeomotive  firtmen  btfort  and  after  the  arbitration  of  1910  and  amaunt  and 
p«r  cent  of  inereate  in  raUi  awarded  by  the  arbitration  board  aeeording  to  chut  of 
«»ginei — OoDtiaued. 
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90  BAILBOAB   LABOR  ABBITBATIONS. 

Kale*  paid  to  hmmolivt  firemtn  before  qnd  ajUr  the  arbitration  of  1910  and  tznunint  and 
per  cmt  of  increase  in  rala  awardtd  ^  the  orMrafion  i^rd  aeamUng  to  dau  of 
enffine* — i  ontinued. 
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HAILHOAD   LABOB   ARBITEAIIOHS.  91 

RaU»  paid  to  loeomotive  firemm  htfort  and  after  the  arbitration  o/  1910  and  amount  and 
per  ant  of  inneat  in  ratei  awarded  by  the  arbitralion  board  aeeording  to  cUut  nf 
fngiru* — (  ontinu  ed . 
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92  SAILROAD   LABOB  ABBITBATIONB. 

Ntles  paid  /o  lorovtotire  fireinen  bf/ore  and  qfter  (ht  arbitration  of  1910  and  att 
ptr  cent  of  inereate  in  Tal€»  avytrded  6y  tht  arbilralicn  board  aeeording  t 
frupwa — I  ontinued. 
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EAILBOAD   LABOB   ABBITBATIONS.  93 

gUa  paid  to  iotxmuXivt  firemen  b^ort  and  after  the  arbiiralvm  of  1910  and  amovnt  and 
per  mil  o/  inrreate  in  mU*  awarded  by  Uie  ar^lration  board  oecordiTtg  to  clau  of 
mfirui — I  ontiDued. 
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94  RAILROAD   LABOR  ARBITRATIOKB. 

COMPARISON   OF  SCHEDULES  IN  EFFECT  BEFORE  AND  AFTER  THE 

AWARD  OF  THE  ARBITRATION  BOARD. 

As  further  illustrating  the  effect  of  the  application  of  the  award  of 
the  arbitration  board,  and  in  order  to  corroborate  the  statements 
based  on  the  classification  of  engines  of  the  Interstate  Commerce  Com- 
mission, a  comparison,  so  far  as  it  was  possible,  was  made  from  the 
printed  or  typewritten  official  schedules  of  rates  of  pay  and  working 
rules  in  effect  on  the  different  railroads  prior  and  subsequent  to  the 
award  of  the  arbitration  board.  The  comparison  of  rates  was  made 
on  a  day,  hour,  mileage,  or  trip  basis,  according  to  the  standard  of 
comparison  afforded  by  the  schedules  of  the  individual  railroads.  *  In 
the  case  of  some  companies  no  comparison  was  possible  because  of  the 
basis  of  wage  payments  as  the  result  of  the  arbitration  proceedings. 
It  will  be  not^d  that  the  increases  in  rates  of  pay  shown  in  the  fol- 
lowing series  of  tables  are  practically  the  same  as  those  first  set  in  the 
comparison  according  to  the  Interstate  Commerce  Commission's 
classification  of  locomotives. 

The  detailed  comparison  by  railroads,  arranged  in  alphabetical 
order,  is  given  below.  In  the  case  of  each  railroad  a  detailed  basic 
comparison  is  made,  followed  by  derivative  tables  which  show  the 
amount  and  per  cent  of  increase  in  rates  of  pay  according  to  principal 
branches  of  service. 

ATCHISON,  TOPEKA    &    SANTA    FE   RAILWAY   CO, 

On  the  Atcliison,  Topeka  &  Santa  Fe  Railway  the  rates  of  pay  to 
passenger  train  firemen,  as  the  result  of  the  arbitration  board  award, 
were  aavanced  1 5  cents  a  day,  which  was  equivalent  to  increases  over 
preexisting  rates  of  from  5.4  to  6.7  per  cent.  On  coal-burning  loco- 
motives in  mountain  and  helper  service,  rates  of  pay  were  advanced 
9.7  to  1 4  per  cent :  and  on  oil-buniing  engines  4.8  to  7  per  cent,  accord- 
ing to  classes  of  engine  and  operating  districts. 

In  through  freight  service,  firemen  in  all  districts  and  on  all  types 
of  engines,  except  Mikado,  Decapod,  and  Santa  Fe  types,  had  their 
rates  increased  30  cents  a  day  on  cotJ-buniing  and  16  cents  a  day 
on  oil-burning  locomotives.  On  Mikado,  Decapod,  and  Santa  Fe 
types  of  locomotives  the  advances  secured  as  the  result  of  the  arbi- 
tration ranged,  according  to  operating  districts,  from  30  to  92  cents 
a  day  over  preexisting  rates,  oeing  equivalent  in  terms  of  percent- 
ages to  increases  in  rates  of  pay  from  8.7  to  32.5  per  cent.  The 
same  advances  in  rates  were  allowed  in  work  train  as  in  through 
freight  service.  In  switching  service  an  increase  was  granted  of  25 
cents  a  day.  which  was  equivalejit  to  increases  over  rates  which  had 
been  paid  nefore  the  arbitration  in  various  yards  ranring  from  10.9 
to  11.6  per  cent.  In  local  or  way  freight  service,  firemen  on  all 
engines  except  the  Mikado  type  were  paid  15  cents  more  a  day  than 
they  would  nave  received  for  the  same  class  of  engine  in  through 
freight  service. 
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ATCHISON,  TOPEKA  A    SAKTA  FE  RAILWAY — COAST  LINES. 

On  the  coast  lines  of  the  Atchison,  Topeka  &  Santa  Fe  Railway 
increases  in  rates  of  pay  to  passenger  train  firemen  granted  by  the 
arbitration  board  ranged  from  5.7  to  6.7  per  cent,  according  to  the 
size  of  the  cylinder  of  the  engine  used.  In  through  freight  service 
firemen  on  coal-burning  engines  received  an  advance  in  pay  of  approx- 
imately 10  per  cent,  or  30  cents  a  day;  on  oil-burning  engines  the 
increases  granted  were  about  one-half  of  those  granted  on  engines 
using  coal  as  fuel.  Firemen  engaged  in  switching  service  had  their 
rates  of  pay  increased  slightly  more  than  11  per  cent.  On  simple 
engines  weighing  less  than  215,000  pounds  on  drivers  used  as  helpers, 
increases  of  16  cents  (oil)  and  30  cents  (coal)  were  granted  by  the  arbi- 
tration board;  on  simple  engines  weighing  more  than  215,000  pounds 
on  drivers  the  advances  in  rates  oi  pay  allowed  were  consiaerably 
larger  on  coal-burning  locomotives,  or  96  cents  a  day,  or  34.4  per 
cent.  These  large  engines  also  when  on  work  and  wreck  train  serv- 
ice were  awarded  an  increase  of  $1.10,  or  41.5  per  cent  per  day. 
Hostlers  secured  an  increase  of  25  cents  a  day,  or  8.3  per  cent,  while 
those  employed  on  a  monthly  basis  had  their  rates  oi  pay  increased 
6  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  ]^y  of  locomotive  fireman  as  a  result  of  Iks 

award  of  the  board  of  arbitration,  effective  May  16 ^  1910. 


Class  of  engine. 


Engines  under  18-inch  cylin- 
ders  

.  Engines  18-inch  cylinders  and 

over 

Engines  135.000  pounds  or 
more  on  drivers,  and  At- 
lantic type  balance  com- 
pound, between  Albuquer- 
que and  Bakersfield,  only . . 
8-wheel:  * 

Cool 

Oil 

10-wheel,  less  than  100.000 
pounds  on  drivers:  * 

Cool 

Oil 

10-wheel,  100,000  pounds  or 
more  on  drivers:  > 

Coal 

OH 

Prairie: « 

(oal 

Oil 

^  Consolidation  less  than  135,- 
000  pounds  on  drivers:  > 

Coal 

Oil 

Simple  consolidation  135.000 
pounds  or  more,  and  less 
them  215,000  pounds  on  driv- 
ers, and  less  than  24-inch 
cylinders,  and  compound 
C(Hisolidatioa  less  than  215,- 
000  pounds  on  drivers:  ^ 

Coal 

Oil 


Passenger. 


Rate  per  day. 


1907 

f 


1910 


12.25 
2.50 

2.05 


12.40 
2.65 

2.80 


Increase. 


Amount.  Percent. 


to.  15 
.16 

.15 


I 


fi.7 
6.0 

6.7 


Freight— Average  rate  per  spedflad 
trip.» 


Rate  per  day. 


1907 


1910 


Increase. 


Amount. 


12.80  i| 
2.89  I 


13.10 
2.95 


3.19 
3.04 


Per  cent. 


}  ^"il 


} 


3.22  il 

j 
2.97  I 


3.22 
3.07 

3.52 
3.37 


I 


) 


3.12 


3.27 
3.12 


{ 


3.42 
3.27 


laso 

.15 


.30 
.15 


.30 
.16 

.30 
.16 


.30 
.16 


.30 
.16 


la? 

6.4 


ia4 

6.2 


las 

6.1 

9.8 
4.7 


lai 

6.1 


9L6 
4.8 


1  An  additional  allowance  of  15  cents  per  100  miles  on  certain  regularly  assigned  local  freight  runs  allowed 
1907  and  1910  and  on  all  other  regtilarlv  usi<igned  local  freight  runs  an  additional  allowance  of  25  miles  p« 
100  mile<<  paid  in  1910. 

*  Uate^  for  1910  do  not  apply  to  engines  with  24-inch  cylinder  or  over. 

*  Rates  for  1910  do  not  apply  to  coal  burners  with  24-inch  cylinder  at  over. 


*    •  *  Rates  for  1910  do  not  apply  to  simple  coal  burners  24-inch  cylinder  or  ow. 
' '  *  Includes  in  1907  all  elates  of  engines  not  previously  euumeraled. 
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Amount  and  per  cent  of  increase  in  rates  of 


and  per  cent  of  increase  in  rates  of  pay  of  locomotive  firemen  as  a  result  of  the 
award  of  the  board  of  arbitration^  effective  May  16, 1910 — Continued. 


ClMicfeiictne. 


AH 

An 


yards. 


Switching. 


Rate  per  day. 


1007 


t2.15 
2.25 


1910 


t2.40 
2L50 


Increase. 


Amount. 


10.25 
.25 


Per  cent. 


11.6 
11.1 


Gallup  coal  run. 


Rate  per  day. 


1907 


12.50 


1910 


12.75 


Increase. 


Amount. 


SO.  25 


Per  cent. 


10.0 


Ctanofengiiie. 


cBflftoes  less  than  24- 
in&  cynnders;  and  com- 

»d  eogiDfla  less  than 
pomids  QD  drivers: 


Helper. 


Rate  per  day. 


1907 


Ofl. 


lencinee 
■nd  OTi 


24-inch  eylin- 
over:  and  com- 
pound engines  215,000 
pounds  or  more  on  drivers: 

C«L. 

OIL 


} 


12.79 


}  *™  { 


1910 


{ 


13.00 
2.94 


3.75 
2.94 


Increase. 


Amount. 


10.30 
.15 


.96 
.15 


Per  cent. 


10.8 
5.4 


34.4 
5.4 


Work  and  construction. 


Rate  per  day. 


1907 


} 


} 


I2L65 


2.65 


1910 


12.95 


3.75 


Increase. 


Amount.  Percent. 


10.30 


1.10 


U.3 


4t5 


* 

Hostlers. 

Mixed  runs— Round  trip  Escandido- 
Folbrook. 

Qaatofeoctne. 

Rate  per  day. 

Increase. 

Rate  per  month. 

Increase. 

1907 

1910 

Amount. 

Per  cent. 

1907 

1910 

Amount. 

Per  cent. 

ADfDgfneff 

13.00 

13.25 

10.25 

&3 

178.52 

$82.43 

t3.91 

5wO 
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Bates  of  pay  per  day  of  locomotive  firemen. 


Class  of  engine. 

Albuquerque 
and  Bakers- 
field.' 

Los  Angeles 

division, 

Moimtaln.' 

Valley  and 

Valley  dlvl- 

sion.' 

1907 

1910 

1907 

1910 

1907 

1910 

FBQOUT  SERVICE.* 

8-wheel:s 

Oil 

12.74 
2.74 

2.90 
2.90 

2.95 
2.95 

3.35 
3.35 

3.10 
3.10 

3.35 
3.35 

12.89 
3.01 

3.05 
3.20 

3.10 
3.25 

3.50 
3.65 

3.25 
3.40 

3.50 
3.65 

3.50 
3.75 
4.0U 

12.05 
2.95 

2.95 
2.95 

2.95 
2.95 

3.35 
3.35 

2.95 
2.95 

3.05 
3.05 

13.10 
3.25 

3.10 
3.25 

3.10 
3.25 

3.50 
3.05 

3.10 
3.25 

3.20 
3.35 

3.20 
3.75 
4.00 

13.70 
2.70 

3.83 
3.83 

3.85 
3.85 

3.95 
3.96 

3.85 
3.85 

3.05 
3.05 

t2.88 

Coal 

3.00 

10-wheel  less  than  100,000  pounds  on  drlx-ers:  * 

Oil 

2.00 

Coal 

3.13 

10-wheel  100.000  pounds  or  more  on  drivers:  * 

Oil 

3.00 

Coal 

3.15 

Prairie:* 

Oil 

3.10 

Coal 

8.25 

Consolidation  less  than  135,000  pounds  on  drivers:* 
Oil 

3.00 

Coal 

3.15 

Simple  consolidation  135,000  pounds  or  more,  and  less 
than  215.000  pounds  on  drivers,  and  cylinders  le^ 
than  24  inches  in  diameter,  and  compound  consoli- 
dations less  than  215,000  pounds  on  drivers:* 
Oil 

8.10 

Coal 

3.25 

All  engines  not  otherwise  provided  for.  215.000  pounds 
or  more  on  drivers,  and  all  simple  engines  with 
cylinders  24  inches  or  more  in  diameter: 
Oil 

3.10 



8.76 

Mallet  tVDe ' 

4.00 

1  Basis  of  day's  work,  10  hours.  100  miles  or  less;  on  schedules  of  more  than  10  hours,  delays  of  more  than  1 
hour  beyond  the  schedule  paid  for  pro  rata. 

*  An  additional  allowance  of  15  cents  p«r  100  miles  on  certain  local  regularly  assigned  local  fM^t  trains 
allowed  1907  and  1910.  and  on  all  other  regularly  assigned  local  freight  runs  an  additional  allowance  of  25 
miles  per  100  miles  paid  in  1910. 

*  Bates  for  1910  do  not  apply  to  engines  with  cylinders  24  inches  or  more  in  diameter. 

*  Bates  for  1910  do  not  apply  to  coal  burners  with  cylinders  24  inches  or  more  in  diameter. 

*  Bates  for  1910  do  not  apply  to  .iimple  coal  burners  with  cylinders  24  Inches  or  more  in  diameter. 

*  Includes  in  1907  all  classes  of  engiues  not  previously  enumerated. 
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RaUi  of  pan  ptr  day  of  locomotive  Jiremen — Continued. 


CbaiotmelM- 

aiil]iip«nl 

SK. 

Work  and 

PBHiengBr.i 

SwiichiDg. 

.907. 

,.,. 

1907' 

leio 

1B07- 

«.o 

.«» 

I... 

1007 

««. 

H.&a 

nw 

Bbopir  an^nu  irtOi  ByliDim  It«a 

a.7fl 

■.1:S 

4.0d' 
4,00 

ID* 
2«n 

«.M 

a.  Hi 

•s 

EnrioM  i.i-rbU  cy  liDd'enrimiUr 

2.94 

a.es 

I3.40 
3.60 

■ss^-.'s^ssi," 

EDdnM  lUjno  wundg  or  mon 

- 

"  in 

RaU. 

■m 

leia 

"^S 

ffiLSs-A-r.-r 



I  BilM  given  ire  ftx  100  mD«  or  I«a,  B  houn  a  day 'a 
'  HbaDn  oonitltuta  ■  diT's  work. 

'  InMt  bt^ntn  PtottrnTflla  ind  Bui  BemardliiD,  i 
,«U,ttUpw  day.  1910. 
!ii^  iMtTMn  Pktmralo  and  Sui  I 


pwdiT,  1*10. 
■  10  homi  or  1<H,  our  day:  OTertlmo,  prorttt. 
IfOB.— OnrtlDM,  pmrsla:  no  oreitlm*  lor  dalayi  of  M  m 


la  19  t2.7t  pa  day,  1M7;  <ual,  n.0«  pM  day, 
aM  1>:  Oil,  K.Rl  per  day,  1910^  (xal,  HM 


CANADIAN  NOETHEHN  RAILWAY  CO. 


Passenger  train  firemen  employed  by  the  Canadian  Northern 
Railway  Bad  their  rates  of  pay  advanced  by  the  arbitration  award 
from  5  to  6.4  per  cent,  and  m  freight,  work  train,  and  switching 
Bcrrice,  from  9.2  to  12.8  per  cent.  Hostlers'  daily  rates  of  pay  were 
increased  from  $2.90  to  13.15  a  day,  or  S.6  per  cent. 


BAILBOAD   t-ABOB  ABBIIBA.TI0N8, 


P.««HW. 

FTelEht,  lalxed,  or  gntnrpliw 

Class  ot«nglne. 

X^' 

I.™.. 

RMeper 

dar. 

Inc™»«, 

I«« 

>«o 

Amount. 

Percent. 

1M» 

1.10 

Amwuil. 

Fwout. 

C       lidukm 

3Ji 

S.I1S 

2.80 
>.5C 

I0.is 

.IS 

1? 

3.00 

IS,SS 

a.  30 

3.10 

... 
:S 

B.S 

^■S^L""""*"™*"^"*"^ 

±» 

,30 

Work  Irtins. 

Siritching. 

Class  olenglna. 

RBteper 
day. 

Increase. 

Tr 

Inerowe. 

IWS 

1910 

Amount 

Pm 

««. 

IMS 

mo 

Anuunt. 

P«r  cent. 

Conwlidotton 

B-OO 

a,rs 

13.30 
11 

10-30 

.30 
.30 
.30 

u.o 

10.  R 

110  per  ma  uid  over  ei«pl  conwli- 

AUMtar^Ss' 

OM 

B.SO 

to.  IS 

■ 

Ilostten. 

ClauoreugUia. 

Rtleptr 
day. 

■— .. 

itoa 

1910 

AmoBnt, 

Percent. 

AUonginia 

B.«. 

... 

10  29 

§.S 

iln  190S,  19  cents,  and  in  imo.  35  ceatj.  added  to  Ihrou^frel^c  rates  brvaTlrel^t. 
Ratet  oj  pay  per  ifay  of  locomotire  firtmtn. 


Clanolengliw. 

PasaenE«.> 

orjo^wpto- 

WMkll«llU.l 

Swttohbv. 

.»<» 

1910 

19G8. 

1910  > 

19« 

.0.0 

1908 

1010 

13.00 
2.90 

11 

3.05 

3.00 

13.55 
3.30 

13.00 
1.55 

93.30 

110  prr  eenl  and  orer  exMpt  consjil- 

iw  i    iio 

'SSS's;-.™'^'' 

ta.js 

'UN 

■1.910 

3.  IS 

'Basis  of  day's 

•  Basis  dI  a  day ' 

*  Overlime  prg . 
DMdbeading, '^00  m 


Id  in  IHin.isnm 
k.lOhuuniurles^ 


added  la  Ibrough  freight  ralee  lur  war  fnlght. 
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CHICAGO   ft   ALTON   RAILROAD  CO. 


As  the  result  c^  the  &pplic&tioii  of  the  award  of  Uie  arbitrrjtion 
board  upon  the  Chicftgo  &  Alton  Railroad  passenger  train  iinjmen 
had  their  rates  of  pay  advanced,  according  to  class  of  engine  used, 
from  6  to  6.7  per  cent;  through  freight  train  firemen,  from  10.2  to 
11.7  per  cent;  local  freight  train  firemen,  from  8.7  to  22  per  cent; 
work  train  firemen  from  9.3  to  12.9  per  cent.  Firemen  employed  in 
pusher  or  helper  service  had  their  monthly  rates  of  pay  mcreased 
bom  $75  to  $84,  or  12  per  cent,  while  those  in  yard  service  received 
•a  advance  of  25  cents  a  day,  or  11,4  per  cent.  Hostlers  were 
granted  an  increase  in  rates  of  pay  of  5  cents  an  hour,  which  was 
•quivalent  to  an  advance  over  former  rates  of  22,7  per  cent. 

a  remit  of  the 


P.^...r. 

Througli  freight. 

ClBjoIuiflnii.- 

Bat*  per 

^^. 

RaUper 

day. 

■™„ 

1«7 

1«1! 

Amoont 

Per  Mai. 

mi !  m2 

Am.™. 

Pttcent 

(3.B 
IfiO 

2.*ltl 

».IS 

(1.0 

n-IXij,  E.  a\.  G»,  03,  PI,  F3,  Ft, 

wiii  ia-xs 

1.W    3.10 
U7     147 

.30 

Local  freight. 

Work  irafri. 

ClBsi  dI  tatlna.1 

Ratflpsr 

tncrosa. 

»sr 

iDOeuK 

1907  :  Iflii 

Amount 

Percent. 

.» 

m2 

A»u.t 

Percent. 

13.87 
2.87 

.9B 

S.T 

»fl  oUiw  cii™»  of  snail  MigloM. .. . 

■1.0! 

<i9S 

'.X 

11* 

,t\ 

' 

v„d.. 

CloBortiicliu.' 

s.r 

ln««M. 

X" 

Inmue. 

1907 

m» 

...^t 

Par  cent. 

1W7 

Iftll 

AmDUnL 

Perwnt 

■=■» 

10.19 

•  b^ndea  ell  akclna  (or  wblob  compuable  deta  tn  aviUabl*. 
■  AT«n(a  lot  all  rerdi. 
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BoiUin: 

aueoraiiKtiu.' 

Xr 

RaUptr 

hMV. 

.««-. 

i«« 

1911 

Amount. 

PUMDt. 

IM7 

ms 

Ac»u»t 

IV«-t_ 

n  in 

W.70 

10.30 

lis 

mn 

W.av 

w-os 

M.-W 

'  Includn  all  cngliits  lor  vhlcb  compaisbl*  data  »i'  avallabi*. 
Ralet  oj  fog  per  day  0/ locomotive  firanm. 


ClaasofragiQt.i 

r^.„,. 

trelshl.' 

w,..„*. 

tre'^V' 

Qosthta 

,„, 

.Bl. 

]»7 

1«8 

130? 

mil 

1«7 

MU 

1H7 

uu 

IM 

2.U 

ts 

a.  ST 

1 

• 

1**3.00 

Dl  to  Dfi/lQcluai™,  Fl   01,  02,  iiicl 

W.J2 

Yardiwvlca- 

Raw,' 

1907 

ini 

Kanws  r,ty.  Ka.l  St-  Louis,  and  Chin 

a.  16 

Class  of  s»rvli;«. 

Ralcpei— 

,», 

ma 

&-::: 

Ulle 

s 

t*70 

>  Includn  alleiuiTiR  lor  which  comparaMe  data  an  Eh'«i  In  the  ralf  urtiedules  Mora  aod  afur  avtrd. 

•  Day's  vork,  1907,  8  houra;  1912,  8  tiours  or  I«a,  100  milts  or  l^s.    Delays  ol  mora  Ihan  3  faoun  bajiio 
tclmlule  ttina  irhao  ainedlnfr  8  b  ours  paid  for  pro  rata. 

■  in  houn  or  Itm,  100  mll«  or  less  coa;  tltut«  a  dsy'i  woik,  oTartime  pro  rata, 
•ApirilMt0HlBndH2. 

•  ApplMstolt,  UandlS. 

'  lObounortessfO'  '' 


ir>-loa  *t;  Ulkado  tjpa,  B.7S  p«r  dw  il 


•  In  addlUco  to  pay  for  trip. 
NoTi,— Mailat  type  Bnglnaa,  IS 
too  aula  or  Ian;  2ic«atspuday 
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CHIOA.OO^  BORLINOTOK   A   QUINCY  BAILKOAD  CO. 

On  tb«  Chicago,  Burlington  &  Quincy  Railroad,  rates  paid  to  fiie- 
mni  in  passenger  service  were,  as  can  beseenfrom  the  following  table, 
idTanc«d  by  the  arbitration  award  5.2  to  10  per  cent  a  day,  according 
to  different  classes  of  engines.  In  through  freight  service  rates  were 
increised  30  centra  day,  and  in  local  freight  service,  35  cents  a  day, 
iM^ng  equiv^nt  to  increases,  according  to  different  types  of  engines, 
rf9.1  to  12,3  per  cent.  Switching  rates  were  advanced  2.5  cents  an 
bonr,  or  11.4  per  cent.  Work  train  and  helper  service  rates  were  in- 
CKtsed  9.8  to  12.5  per  cent. 


Pw5«ng«. 

Throuifb  freight. 

c^«„^ 

RsKpir 

loCrpBM. 

Ri>t>p«r 
day. 

.^ 

1907  !  .911 

Aa««nt. 

P«™.. 

1«,7 

19.1 

Amount. 

Psronit. 

A—  1    i  1.  J  R  irn  It 

ZM     ITS 
170     3.gG 

3.n    ZW 

IW    3.0B 

.IS 

:i6 

0.7 

A.S 
6.2 

Sji^A^*'':';*?^: 

HlilfE'feVi'---- 

ZU  1  3.U 

■■"I'-" 

.30 

}U 

sgt^a^ife'AK' 

r 

S2s^«iyu«- 

1 1 

0.1 

aa 

■K- 

LocBltmlgW. 

Swltcbloi. 

CUBofanglii.. 

-j'.T 

„,..« 

■ST' 

iDcmn. 

l«OT  ;  Iflll 

Amount, 

Pmcenl. 

1907 

.9.1 

AmmuK. 

p.«t 

11.  SS  M.M 

10.35 
'.3i 

1Z3 

10.9 

mo 

io.'zt'ia.M& 

1 

to-oa 

6ubiirb»Q. 

Work  tninuum*]  par. 

OmoIaDgliu. 

Riitaptt 
trip. 

iBcnaM. 

'^tr 

,„™. 

.907 

.91. 

Amount. 

Ptfcent. 

leoT 

.... 

Amount. 

Ferdt 

'"iS.'H'^^^Sf'^ur'?:'-.::^-^ 

MLGU 

Z70 

KOK 

I.B 

nio  iitd 

10.30 

1 

110 
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Amount  and  per  cent  of  increoH  in  rates  of  pay  of  locomotive  firemen^  a»  a  reeuU  of(k§ 
award  of  the  hoard  of  arbitrationy  effective  May  16, 191Q — Continued. 


East  Winona  to  Winona;  Bast 
Dubuque  to  Dubuaue;   Ga- 
lena Junction  to  Oaleoa. 

Hannibal-Palmyra  Junction, 
Quincy  Run:  Qroopa  1  and  2; 
average  rate. 

Clan  of  CDgine. 

Rate  per 
day. 

Increase. 

Rasper 
day.     '• 

Increasa. 

1907 

1911 

Amount. 

• 

Percent. 

1907 

1911 

Amount. 

Percent 

All  <w^n«? 

$2.50  $2.65 

$0.15 

6.0 

12.00  12.75 

10.16 

£.8 

Average  rate  (or  specified  trips. 

New  Castle  to  Oamhria. 

Claas  of  engine. 

Rate  per 
day. 

Increase. 

Rate  per 
month. 

IncreassL 

1907 

1911 

Amount. 

Percent. 

1907 

1911 
$75.00 

Amount. 

P^cent. 

All  emrines t 

$3.16 

$3.46 

$a30 

9.5 

$75.00 

$0.00 

0.0 

Rates  of  pay  of  locomotive  firemen. 


Class  of  engine. 

Passenger  (per 
day).» 

Class  of  engine. 

Passenger  (per 
day).» 

1907 

1911      1 

1907 

19U 

Group  1: 

A  2.3.4.5 

$2.25 
2.25 
2.25 

2.50 
2.50 
2.50 
2.50 
2.50 

2.50 
2.50 

$2.40 
2.40 
2.40 

2.65  i 
2.65 
2.65 
2.65 
2.65  : 

2.75 
2.75  ! 

1 

Group  4: 
113,^ 
R2,a 
D7... 

1 

$2.70 
2.70 
2.70 

2.70 
2.70 

2.90 
2.90 
2.90 

$&8i 

K6 

[ 

2.85 

11     

2.81 

Group  2: 

Group  5: 
TLA,  I 
PI.  2 

Group  6: 
D3,4 
L..!. 

\ 

2.1ft 

D2 

,3,4 

2.1ft 

K7,9 

1 :.. 

H  1.2 

lb  Oft 

Rl 

lb  05 

Group  3: 

A6 

R4,i 
Group  7: 
Group  8: 

j,81 

lb  OS 

6i :::::::::::: 

lb  20 

K  1.2.3 

T  1,2 

4.0ft 

Class  ( 

>f  engine. 

• 

Througb  freight 
(per  day).« 

Local  freight  (p« 
day).« 

1907 

1911 

1907 

1911 

Group  1: 

Al  2  3  4  5 

$2.65 
2.65 
2.65 
2.65 

2.85 

$2.95 
2.95 
2.95 
2.95 

3.15 
3.15 
3.15 
.3.15 
3.15 

3.30 
3.30 
3.30 
3.30 

3.60 
3.60 
3.60 
3.60 
3.75 
4.00 

$2.85 
2.86 
2.85 
2.85 

3.05 
3.05 
3.05 
3.05 
3.05 

3.20 
3.20 
3.20 
3.20 

3.50 
3.50 
3.50 
3.50 

88.20 

K6  9    

• 

S.20 

H5 

" 

S.20 

11 

3.20 

Group  2: 

A6 

S.40 

D2      

2.S5 

3.40 

Kl,  2.3.  7 

H  1  2 

2.85 
2.85 
2.85 

3.00 

S.40 
3.40 

Rl 

8.40 

Group  3: 

H3  4 

S.55 

K4  5 

3.00 

8.55 

PI  2  3.4 

3.00 
3.00 

3.30 
3.30 
3.30 

S.55 

R2.3  D7 

3.55 

Group  4: 

D3  4 

8.85 

8.85 

R4  5 

8.85 

81 

3.30 

3.85 

Of ouT>  5i  Ol ..........•>•.•••. 

4.00 

QrouD  6:  T  1.  2 

4.25 

1 

1 100  miles  or  less.  10  hours  or  less.  1  day.     Delays  of  1  hour  or  more  in  starting  from  or  after  arriving  at 
a  terminal  paid  at  oourly  rates  for  all  tune  in  excess  of  1  hour. 
» 200  miles  or  Jess,  lOhoars  or  less,  1  day;  overtime  pro  rata. 
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Ill 


Rates  of  pay  of  locomotive  firemen — Continued. 


Clan  of  enghiA. 


Oftnp  I  wigliw.. 
Oroap  3  cnj(iiit.. 
Groap  3  canine.. 
Onnp  4  aogfiM.. 
Group  5  emcine.. 
Group  6  cDirfaM.. 


Work  trains 
(per  day).! 


1907 


1140 
160 
175 
3.05 


1911 


1170 
190 
3.05 
3.35 
3.60 
4.00 


Helpers  (per 
.  day).« 


1907 


$140 
160 
175 
3.05 


1911 


I 


$170 
190 
3.  OS 
3.35 
3.60 
4.00 


1907 

1911 

Pay  trafant. .,. r r..T -.,,.,,. 

S3. 20 

9pmpUb,  H*» 

>|140 
.24 

S155 

May  orer  2  hours,  except  in  case  of  obstruction  or  impairment  of  track,  then  half 
iMr(mr  boor) 

.255 

SWITCUINO  8SBVICB. 


FmtF^aM  srards. 
AH  other  ]rards.. 


1911  (per 
hour). 


ia26 

.24 


1907  (per 
hour). 

1911  (per 
hour). 

nin^  tftRtrendd*... 

8UBUBBAN  BSBVICE.« 

ia43 

.65 

•165 

S0l46 

Qdcifo  to  Doirnar's  Orore* 

.68 

Fvllnaii  Ayfnue-8t.  Panl. ...                 -  -                                 . 

•170 

Bpedfled  nsia. 

1907 

1911 

Specified  runs. 

1907 

1911 

EMtWfaMoato  Wfaiona;  Bast 
Daboqua  to  Dubuque;  Ga- 
hBaJunetion  to  Galena '. .. . 

BsBBlbal  to  Palmyra  Juno- 
ttan,  Qofaiey  run: 
f]  mil  ft  1          ..........•■* 

1160 

160 
170 
3.06 

8.60 

1106 

166 
186 
3.36 

8.90 

Deadwood  Central  R.  R.i<  .... 
Black  HUl &  Fort  Pierre  R.R.i« 

New  Castle  to  Cambria  u 

Denver  to  Lyons  and  return:  u 
FreiKht  croup  1 

83.00 

3.00 

76.00 

3.10 
3.10 
8.20 

18.30 

8.80 

76.00 

8.40 

FreiKht  eroup  2 

8.40 

Qroop  2 

Freight  group  3 

8.60 

Hel  flptSp  and  WInnekahU  • 
SpaariUi  to  Deadwood  and 

>  10  boon  eir  less,  1  day;  overtime  pro  rata. 

*  MO  miles  or  lees,  10  boors  or  less,  l  day;  overtime  pro  rata. 

imnlmnmrate. 

« An  aoginei  per  aingle  trip. 

■  Om  day's  pay  (or  Sunday  and  holiday  work  allowed  on  suburban  runs,  which  are  arraofed  to  that 
■■  en  make  Sat  one  round  trip. 

•Per  day. 

TiBifer  ran,  per  day  of  10  hoars;  all  class  of  en^es,  overtime  paid  pro  rata. 

•laMEag  extra  tripa. 

'AOdassoreogineR. 
'•Ovtftime  aftar  10  hoars. 

a  StraUbt  time  for  working  days  and  extra  time  for  Sundays;  overtime  aftar  10  hours,  1011. 
"iBdodinf  awit^tof  and  noetlering  at  Lyons. 


112  BAILROAD   LABOB  ARBIIBATIONS. 

CHICAGO  OBKAT   WESTERN   BAILHOAD  CO. 

Firemen  employed  in  through  ireight,  helper,  and  work  train 
service  on  the  dnicago  Great  Western  Railroad  had  their  rat^ 
advanced  by  the  award  of  the  arbitration  board  30  cents  a  day,  or 
9.8  to  11.8  per  cent,  according  to  different  types  of  engines.  Pas- 
senjger  train  firemen  were  granted  an  advance  of  15  cents  a  day, 
'  which,  when  apphed  to  rates  paid  before  the  arbitration  on  different 
types  of  engines,  was  equivalent  to  an  increase  of  5.7  to  6.6  per  cent. 
In  yard  service  the  increase  of  25  cents  a  day  when  allowed  by  the 
board  when  applied  to  rates  paid  on  this  railway  was  equivalent 
to  advances  of^  11,4  per  cent. 


Su^d^^«u..,M.inc. 

Standa 

d  fliiBln»  18 

ncbfs  tod  over. 

CbMotwnlce. 

Rate  pa  Aaj- 

to™». 

Bale  per  day. 

i„^««. 

IMT 

,.„ 

AmauBt. 

Ptfcont. 

1«7 

19U 

Amount. 

fvcm. 

13.30 
3.76 

z.ao 

13.45 
ISS 
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I.7S 
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1 

.30 
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" 
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,„..». 
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,.„ 
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.„ 
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11 
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S.0 
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11 
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Bata  o/  pay  per  day  oj  hetmolive  firemen. 
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M-lnch 
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Under 
cylinden. 
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5^ 
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,» 

..„ 

,» 
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.» 

.... 

1 

„,. 

1 

^J^E 
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3.10 
3.U 

1» 
3.U 

1-M 

lEJ 
IS! 

3.50 
3.U 

lis 

1.10 

USA 

ITS 

11.  M 
3.30 

i:8i 

170 

Its 

150 

KM 
IBS 

11 

9.  TO 

lU 

2.25 

lis 

3.2S 

11 

3.SS 

150 

li 

lis 

t3.3[>  I1S0,13.7S 

11  li  il 

Itt     Its    3.7A 
IM    1«    t.4J 

IM    150    i-SA 

140    140     3.40 

»i.oo 

4.00 

4.30 

LOO 

-uT^TftTdi: 

ISO 

125 

4.00 

4.00 

Koit.— in  nOm  or  IM,  10  bODra  m  Im>, 

CHICAQO,  MILWAUKEE   A   ST.  PAUL  RAILWAY  CO. 

On  the  ChicRgo,  Milwaukee  &  St.  Paul  Railway  it  waa  possible 
from  the  printed  schedules  to  compare  the  rates  of  pay  on  eight- 
wheel  ei^mes  only  before  and  after  the  award  of  the  arbitration 
botrd.  The  advances  in  daily  rates  of  pay  granted  by  the  board 
when  applied  to  the  rates  prevailing  on  this  class  of  locomotives 
before  tne  award  show  an  increase  of  6  per  cent  to  passengei'  firemen, 
of  12  per  cent  to  firemen  in  through  freight,  and  work  train  service, 
of  15.1  per  cent  in  way  freight  train  service,  and  of  11  per  cent  in 
twitching  service. 

Atmtnt  oruf  per  cent  ofincretue  u         -    ,  ,  >  - 
amardo/lhe  hoard  of  ar}ntTatvm.  t 


S-whMl  enginn.' 

Cl»sot»rTlca. 

Rat«  pet  day.      | 

Increa*. 

1«,7 

1912     j  Amount. 

FttOMlt. 

tl.W 
IJO 

aw  1 

10.  IS 

.30 
.40 
.30 
.2S 

' 

1  Compusble  data  Cor  a<b»r  cinssas  ol  •Dgl>ei  In  Uu  MiTkc  nM  aToUabl*. 
■ATcrage  [or  all  yards. 

61BB3°— a.  Doc.  493, 64-1 8 
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Rates  of  pay  of  locoinotxve  firemen. 


Class  of  service. 


Passenger. 


Freight 

Way  freight 

Work 

Switching: 

First-class  yards 


Rate  per— 


8-wbeel,  all 
engines. 


1907 


100  miles  or  less, 
10  hours  or  les^ 

do 

....do 

....do 


Second-class  yards do. 


10  hours  or  less. . 


$150 

2.50 
2.65 
2.50 

2.30 
2.25 


1011 


12.05 

2.80 
3.05 
2.80 

155 
2.50 


Overtime,  per 
hour. 


1007 


la  25 

.25 

.2^5 

.25 

.23 
.225 


1011 


la.2ft5 

.29 

.305 

.28 

.2S5 


Note.— Rates  of  pay  are  classlfled  according  to  seven  different  classes  of  engines,  both  before  and  after 
award.  Only  the  rates  ^n  "8-wheel,  all  engines,"  are  presented  in  the  official  schedules  in  comparable  form. 

Engine  dispatchers,  12-hour  day: 

1907 IZ70 

1911 2.05 


CHICAGO,  BOCK  ISLAND  ft   PACIFIC  RAILWAY   CO.  AND  CHICAOO,  BOCK 

ISLAND   &   GULF   RAILWAY   CO. 

Firemen  employed  in  passenger  service  by  the  Chicago,  Rock  Is- 
land &  Pacific  Railway  Co.  and  the  Chicago,  Rock  Island  &  Gulf 
Railway  Co.  had,  by  the  award* of  the  arbitration  board,  their  rates  of 
pay  increased  15  cents  a  day,  or  from  4.9  to  6  per  cent,  according  to 
class  of  engines.  On  coal-buming  locomotives  in  through  freight 
service  the  rates  of  pay  to  firemen  were  advanced  30  cents  a  day, 
and  on  Mogul  engines  40  cents  a  day,  or  from  9.1  to  14.8  per  cent, 
according  to  classes  of  locomotives.  On  oil-burning  locomotives  in 
the  same  branch  of  service  the  rate  of  increase  granted  was  16 
cents  a  day,  which  was  equivalent  to  advances  of  4.5  to  5.9  per 
cent  over  the  daily  rates  of  pay  before  the  award  of  the  board.  In 
local  freight  service  practically  the  same  increases  were  allowed  as 
in  the  case  of  through  freight  service.  On  switching  engines  advances 
in  rates  of  pay  were  made  ranging  from  10.6  to  11.6  per  cent,  and  in 
snow-plow  service  an  increase  of  30  cents  a  day,  or  12  per  cent,  was 

granted.     Firemen  engagecl  in  Chicago  suburban  passenger  service 
ad  their  rates  of  pay  increased  15  cents  a  day,  or  5.2  per  cent. 
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Ratet  of  pay  of  locotnotive  firemen. 
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ID  trains  trelghl  rates  apply  according  to  class  iflcctlou:  13  hours  or 


Rate  given  for  1310  also  applies 
Betmaa  Chicago  and  Oak  Kare 
12,70  tar  each  suocessli-e  3C  hour 


:>rle33,iaiO,    Over  100 miles 0 


'«Wly  I 


.  ie07;  13  for  each  su 


CHICAGO,    ST.    PAUL,    MIKNEAPOLI8    &    OMAHA    RAILWAY    OO. 

On  tho  Chicago,  St.  Paul,  Minnoapolis  &  Omaha  Railway  the  daily 
raton  of  pay  to  pa.^.senger  train  fii-cmoii  were  advanced,  according  to 
typos  of  locomotives,  from  5,2  to  6  por  cent.  In  through  freight 
Bervico  tho  percontago  of  iticrcaso  allowed  ranged  from  10  to  11.8 
per  cent.  On  practically  all  clas^ws  of  engines  the  rate  of  increase  of 
30  cents  a  day,  as  in^  the  case  of  tlirough  freight  service,  was  panted 
to  firemen  engaged  m  way  freight  and  work  and  wreok  train  and 
helper  service.  Tho  daily  rate  of  pay  to  firemen  in  yard  service, 
based  on  an  averags  for  all  yards  and  all  classes  of  engines,  was 
advanced  from  $2.24  to  $2.49,  or  11.2  per  cent. 


i^aMunt  and  per  et 
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OHIOAQO   TEBMINAL  TRANSFEB  BAILBOAD  OO.^ 

The  table  next  presented  shows  the  rates  of  pay  to  locomotive 
firemen  in  effect  on  the  Chicago  Terminal  Transfer  Railroad  before 
and  after  the  arbitration  award  of  1910,  together  with  the  amount 
and  per  cent  of  advances  in  rates  made  by  that  award. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  firemen  as  a  result  of  the 

award  of  the  hoard  of  arhitratyon,  effective  May  16 ^  1910. 


• 
GaM  of  servioc 

Bate  per  day. 

• 

Increase. 

1907 

1912 

Amount. 

Percent. 

• 

Snbnrbui  pMMngtr: 

EnfinfiB  ondcr  18-lndi  cylinders 

$2.25 
2.50 
2.25 
2.50 
2.25 

$2.40 
2. 05 
2.50 
2.75 
2.55 

$ai5 
.15 
.25 
.25 
.30 

0.7 

BnsiiMt  18-inch  cylinden  and  over 

6.0 

Bviteh&iff V 

11.1 

'nimtfOr."    ..................  a.  a.  a...  X. X 

lao 

^ork  train ...............x.....x4..«*«a 

13.3 

Rates  of  pay  of  locomotive  firemen. 


Class  of  serrloe. 


Suburban  piwengw; 

Under  18-faiai  oyUnd 
^  .IMnch  cylinders,  and  over 

Switching • 

Tmikr 

WodE  train 


19071 


1912* 


$2.25 

$2.40 

2.50 

2.65 

2.25 

2.50 

2.50 

3.75 

2.25 

3.55 

^  Per  day  of  100  miles  or  less;  overtime  pro  rata. 

s  Pv  day  of  10  hours  or  less;  overtime  pro  rata  after  10  hours. 

Non.— Exception  to  rates  shown  for  1912:  Firemen  firing  engines  1966  to  1971,  inclusive,  allowed  $2.76 
pv  day  of  10  hours  or  less  in  any  service;  overtime  pro  rata,  plus  30  minutes  before  leaving  and  30  minutes 
alter  arrival  to  mvpars  en^e  for  service.  Firemen  working  the  night  yard  engine  used  in  switching  and 
■aUng  up  tnins  at  Whiting  allowed  $2.75  per  day  of  10  hours  or  less;  overtime,  pro  rata. 


Now.  known  as  the  Baltimore  &  Ohio  Chicago  Terminal  Railroad  Co. 
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COLORADO   A    SOUTHERN   RAILWAY   CO. 

The  table  which  follows  sets  forth  the  amount  and  per  cent  of 
increase  in  rates  of  pay  granted  to  locomotive  firemen  by  the  award 
of  the  arbitration  board.  The  showing  is  made  according  to  principal 
branches  of  services  and  different  types  of  locomotives. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotii^e  firemen  as  a  result  of  the 

auxird  of  the  hoard  of  arbitration^  effective  May  16,  1910, 


Class  of  service. 


Passenger,  minimum  rate: 

Engines,  under  18-inch  cylinders 

Engines,  18-inch  cylinders  and  over 

Central  City  run , 

South  Park  division: 

100  valley  miles 

44  mountain  miles , 

Clear  Creek  district,  all  classes  narrow  gauge  engines 

Freight: 

8- wheel,  10-wheel,  and  Ifogul  engines,  cylinders  18  inches 

and  imder,  and  engines  300  to  319,  inclusive 

Engines  from  320  to  ^1,  inclusive,  and  conscdidated  engines 

from  400  to  429,  inclusive 

Consolidated  engines  451  to  455,  inclusive,  600  to  649,  in- 
clusive  

South  Park  division— 

85  valley  miles 

44  mountain  miles , 

Clear  Creek  district,  all  classes  narrow  gauge  engines 

South  Park  division- 
Work  traha 

Specified  runs 

Denver  and  Morrison  run 

All  other  runs  (except  work  trains) 

Switching: 

Leadville  yards , 

All  other  yards , 

Hostlers.., 


Rate  per  (fiy. 


1907 


12.25 
2.50 
2.60 

2.25 
2.25 
2.60 


2.60 

2.89 

3.25 

2.31 
2.31 
2.89 

2.40 
2.50 
2.65 
2.31 

2.50 
2.25 
S.25 


1911 


112.40 

12.65 

2.76 

2.40 
2.40 
2.75 


2.90 

3.19 

3.65 

2.61 
2.61 
3.19 

2.70 
2.80 
2.95 
2.61 

2.75 
2.50 
S.30 


Increase. 


Amount. 


10.15 
.15 
.15 

.15 
.15 
.15 


.30 
.30 

.ao 

.30 
.30 
.30 

.80 
.30 
.30 
.30 

.25 
.25 
.05 


Percent. 


«w7 
6wO 
5.8 

6w7 
«w7 
5.8 


1L5 

ia4 
«.a 

13.0 
13.0 
10.4 

12.5 
12.0 
11.8 
13.0 

10.0 
11.1 
20.0 


1  With  the  following  exceptions  in  1911:  On  simple  locomotives  having  cylinders  24  inches  or  over  in 
diameter  and  on  compound  locomotives  weighing  215,000  pounds  or  more  on  drivers  in  all  classes  of  service, 
firemen  paid  13.75  per  100  miles  or  less. 

>  Rate  per  hour. 
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Rates  of  pay  of  locomotive  firemen. 


dan  of  sendee. 

Rate. 

Remarks. 

1907 

1911 

Switt^iiu'  service,  all   yards,   except 

S2.25 

12.50 

Overtime  pro  rata  after  10  hours,  except  at 
Leadville. 

Passenger,  minimum  rate: 

LocomotiTes  under  18-inch  cylinders 

2.25 

12.40 

These  rates  not  applicable  in  Clear  Creek  dis- 
trict. 
Do. 

Locomotives  18-inch  cylinders  and 

2L50 

12.65 

over. 

/- 

Freicfat  service: 

Awheel,  10-whee1,  and  Mogul  en- 

2.60 

*2.90 

100  miles  or  less;  overtime  pro  rata;  standard* 

cines,  cylinders  18  inches  and  un- 
der; and  locomotives  from  309  to 

gauge  service  only. 

319,  inclusive. 

Looomotivee  from  320  to  331,  inclu- 

2.ho 

8.19 

For  100  miles  or  less,  overtime  pro  rata  after  10 

sive. 

hours. 

Consolidated  locomotives  from  400 

2.89 

3.19 

Do. 

to  429.  inclusive. 

ConioUdated   locomotives,   451   to 

3.25 

3.55 

Do. 

455,  inclusive. 

Consolidated  locomotives,   600  to 

3.35 

3.65 

Do. 

649,  inclusive. 

Consolidated   locomotives,   520  to 

3.35 

3.65 

Do. 

531,  inclusive. 

Hostler  service,  rer  hour 

.25 

.30 

Clear  Creek  district,  all  classes  narrow- 

gauge  ensines: 
Fr^^t  service 

2.89 

3.19 

Mileage  and  overtime  as  per  tabulated  schedulei 
Do 

FasMiger  service 

2.60 

2.75 

Cntral  City  passengv  run 

2.60 

2.75 

For  100  miles  or  less,  overtime  after  11  hours. 

South  Park' division^  passenger  service:  > 

100  valley  miles 

2.25 

2.40 

Overtime  pro  rata  after  8  hours. 

44  mountain  mileR 

2.25 

2.40 

Do                                      • 

South  Park  division,  freight  service:  > 

85  valley  mfles 

2.31 

2.61 

Do. 

44  Tnountain  miles 

2.31 
2.40 

2.61 
2.70 

Do. 

Work-train  firemen 

Overtime  pro  rata  after  10  hours. 

An  other  nias  (except  work  trains). . 
Como  to  Ixndon  mine,  round  trip. . 

2L31 

2.61 

Overtime  pro  rata  after  8  hours. 

2.50 

2.80 

Overtime  pro  rata  after  10  hours. 

Pitkin  and  Baldwin  run 

2.50 
165 

2.80 
2.95 

Do. 

Overtime  pro  rata. 

Switching  service: 

Denver  yards 

2.25 
125 
2.25 

2.50 
2.50 
2.50 

Overtime  pro  rata  after  10  hours. 
Do. 

Trinidad  yards 

Como  yards 

Do. 

T^wdville  yard^*i 

150 

175 
4.00 

Do. 

AJl  dasses  of  ssrvioe,  HiUlet  engines 

Do. 

• 

1  With  the  following  exceptions  in  1911:  On  simple  lonnnotives  having  cylinders  24  inches  or  over  in 
diameter,  and  on  compound  locomotives  weig^ng  215,000  pounds  or  more  on  drivers.  In  all  classes  of 
service  firemen  receive  S3.75  per  100  miles  or  less. 

*  Firemen  in  local  or  wav  freight  service  under  the  rates  fixed  In  1911  paid  a  differential  of  25  cents  per 
day  over  the  rate  paid  on  the  same  class  of  engines  in  through  freight  service,  except  Mallet  type  enginus. 
In  1911  firemen  on  regular  work  trains  allowed  full  time  as  per  dus  locomotives  lised  at  the  class  freight 
rates,  lees  25  cents,  respectively. 

s  Overtime  paid  on  all  districts  of  South  Park  division  at  28.5  cents  per  hour  In  1907;  pro  rata  In  1911. 

DULUTH,  SOUTH  SHORE  &  ATLANTIC  RAILWAY  CO.  AND  MINERAL  RANGE 

RAILROAD   CO. 


The  advances  in  rates  of  pay  awarded  to  firemen  on  this  railway 
by  the  board  of  arbitration  are  briefly  summarized  below.  The  varia- 
tions in  the  percentages  of  increase  in  the  different  classes  of  service 
were  due  to  the  various  classes  of  locomotives  used  in  each  branch 
of  the  service. 

Increase  per  day. 

Percent. 

P&asenger  service '  5.  4  to   6. 5 

Time-freight  and  work-train  service 10. 2  to  11. 8 

Snowplow  and  local  service 9. 4  to  10. 7 

Switching  service 11. 6 

Hostlen ^A 


KAILBOAD   LA50B  A^ITBATIOHS. 


/  loemwtivt  firtm4n  m  a  rttuU  of  At 


V^n^. 

Tlmafralghl. 

dMottaglna. 

Rata  par 

day. 

Iflcnw. 

Bataptf 

day. 

InOMK 

1907 

IMO 

Amount. 

pMoent, 

I»7 

1910 

Amowt. 

PwOBlt 

12,30 
2.50 

2.  BO 

3.M 
2.  SO 
Z.>S 

taiG 
.IS 

6.0 

8.7 

13.  U 

2.7D 

2.7S 

12.  U 

ia30 

Uogul    and    lO-wheel.  U  by  24  or 

3.00 

■Cooiollitolioiu       WBlihlOg       t«,Cttl 

3.<»             .30 
3.2S  1           .90 

Work  train. 

CiMiorenEliii.. 

"Z" 

,.™. 

»Kr 

,.^ 

1907 

1910 

Amount, 

Patosnt 

'iflo; 

UIO 

Anmunt. 

PircMt 

Standard  lew  than  IB  hy  11... 

n-Ai 

2.  so 
lOO 

ts-io 
t.ao 

to.  30 
.30 

.30 

.30 

.30 

10.7 

10.2 
10.0 

12.  it 

2.70 
S.7i 

92.  U 

10.30 
.30 

.30 

.30 

l^! 

UoKUl    and    10-wh»J.  ll    by  M  or 

«°S:K!'„..T5'S...'«r 

SwUcWng. 

HDsttan. 

CtaMofonglD* 

day. 

.^ 

-."r 

lOOTMl 

1007 

1910 

Amount. 

F««nt, 

.«^ 

1910 

Amount. 

P^OKlt 

AUenglnw 

12.15 

13.40 

M.23 

11.0 

12.7.^ 

*S._00 

IttM 

-         9.1 

3,  U,  and  dasignaMd  travillDg  iwltch  anElnta  rocelva  an  ta 


Rata 

a/ pay  po- 

l'fls«ne.>r. 

iwirii'i. 

Ind'l^T  WorktraUu 

BwhchlnK. 

nonhra. 

.«7 

rn. 

190! 

.910 

1007 

igio 

1907      1310 

.907 

.910 

M07 

1910 

Btanilard,  leia  ttian  IS  by  24. 
Btandnrd,  IS  bv  24.  ot  larecr 
Mogul  and  Itt-wlwfl.lsV 

C^J^Jr&.MJ^ng 

!2.30 

lift 

i.ai 

170 

taw 

3.0ft 
3.W 

3.  IB 

12.  JO 
3.00 

(a.  In 

3.10 

12.3.^  IZM 
2.70 '3.00 

IW.noopoondsorniiireon 

AlleiiKinps 



___ 

. 

artljai  switch  (Dglnei  iMOivc 
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EL  PASO   a;   SOUTHWESTERN   SYSTEM. 

By  ihe  application  of  the  award  of  the  arbitration  board  on  this 
nilroad,  passenger  train  firemen  were  advanced  9.1  per  cent  on  the 
Doudas  and  Benson  division  for  a  day  of  100  miles  or  less,  and  on 
flie  Douglas  and  Tucumcari  division  12.7  per  cent.  In  freight  serv- 
ice the  rate  of  increase  awarded  to  engines  of  the  Decapod  type  was 
14.6  per  cent  per  day  of  100  miles.  In  helper  service  tne  rate  of  in- 
crease was  slightly  more,  or  14.9  per  cent.  Firemen  on  work  trains 
were  advanced  7.4  per  cent  per  mojith,  and  on  switching  or  yard 
engines  8.3  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  firemen  as  a  result  of  the 
award  of  the  hoard  of  arbitration^  effective  May  16,  1910. 


CbLssoT  service. 

Rate  per— 

Pay. 

Increase. 

1906 

1912 

Amount. 

Per  cent. 

PMKDgBr: 

Douglas  and  BensoD 

100  miles  or  less... 
do 

$2.75 
2.75 
3.45 

125.00 

12n.00 

X52 

3.36 

105.00 

9a  00 

S3. 00 
3.10 
3.95 

134.00 

134.00 

3.82 

3.S6 

113.80 

97.  dO 

la  25 
.35 
.50 

9.00 
9.00 
.30 
.50 
7.80 
7.50 

9.1 

Done Im  end  TnCTiiirer* 

12.7 

P\n|fM.T>4capod  Anfrinea^^ 

14.5 

Bnocfarans: 

Bhb**  end  ^sbor" r  -  t  .  r ,  t  t  t  r , . 

Month 

7.2 

Tombstone  end  Falrlnink 

do 

7.2 

Aritone  end  Rwitbern  M^cicOr  r 

Dav. 

8.5 

Hilper 

*••  ; 

do 

14.9 

Worktnln 

Month 

7.4 

Wti^ifir.  or  Yftrd ^r-^ 

do 

8L3 

Rates  of  pay  of  locomotive  fireman. 


Clas^ofaeenrice. 


FKsenger:  ^ 

Douglas  and  Benson 

Douglas  and  Tucumcari 

IMsht:* 

An  dasees  of  engines  except  Decapods,  western 
division. 

Main-line  eervioe* 

AU  classes  of  engines  except  Decapods,  eastern 
division. 

District  between  Duran  and  Carrizozo 

Decapods 

Branch  runs: 

Bisbeeasd  Osbom> 

Tombstone  and  Fairbanks 

A.  A  8.M 

Helper  service 

Work  train 

Switching  or  yard  service  u 


Rate  per — 


100  miles  or  less . . . 
lOOmUes 


100  miles  or  less... 


..do... 
. .  .do . . , 


.do. 
.do. 


Month.. 

do... 

DayT... 

do... 

Month  u. 

do... 


Pay. 


1906 


12.75 
2.75 

3.30 


.3.25 


3.45 

125.00 

125.00 

3.52 

3.35 

105.00 

90.00 


1912 


13.00 
3.10 


Overtime. 


1906 


3.75 


3.55 
3.95 

134.00 
134.00 

S3. 82 

3.85 

112.80 

97.60 


10.35 
.35 

.26i 

(It) 


(") 


1912 


(") 


^I 


^  MDe^in  excess  of  100,  pro  rata. 

*  Except  district  between  Duran  and  Garrison, 
s  12  hours  or  less  constitute  a  day. 

*  Overtime  pro  rata  after  12  hours. 

*  14  hours  or  less  constitute  a  day. 

*  Overtime  after  14  hours,  pro  rata. 
'  06  miles  or  less  constitute  a  day. 

*  If  hours  or  less  constitute  a  day. 

*  Overtime  pro  rata  aft^  10  hours. 

u  Overtime  after  12  hours  at  road  rates. 

u  36  working  days,  12  hours  for  a  day.    If  called  to  work  Sunday,  paid  pro  rata  in  addition  to  monthly 

;  overtime  after  12  hours,  at  same  ratio. 

11  hours  or  less  constitute  a  day. 
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,FORT   WORTH    A)    DENVER   CITY   RAILWAY   CO. 

Firemen  on  the  Fort  Worth  &  Denver  City  Railway  had  their 
rates  advanced  hy  the  arbitration  hoard  award  on  all  passenger 
engines,  except  the  consolidation  type,  from  5.9  to  6.4  per  cent. 
On  consolidation  locomotives  the  rates  of  increase  awarded  were  17 
and  20,8  per  cent,  according  to  size  of  cylinders.  In  through  and 
local  freigtlt  service  firemen's  rates  of  pay  were  advanced  30  cents  a 
day,  or  from  8,6  to  11.3  per  cent  ns  applied  to  the  various  types  of 
engines.  The  daily  rate  to  firemen  on  work  trains  was  increased 
from  S2.40  to  $2^70,  or  12.5  per  cent,  and  on  switching  engines  from 
$2.15  to  $2,50,  or  16..3  per  cent.  Day  hostlers  received  an  increase 
of  9,4  per  cent,  and  night  hostlers  8.8  per  cent. 


r»».„,. 

Through  freighl. 

Lonlfnl^t. 

Clue  arenglnt. 

«sr 

Iiii>nan. 

X- 

"^r 

Incnw. 

s 

5 

< 

i 

g 

_ 

1 

I 

1 

s 

Ill 

B-whMl  englnw,  17  and  IB 

1.50 

ifts 

13.  so 

S-IO 

3.» 

H.IS 
Ai 

.is 

.iS 

8.0 
5.0 

U&5 

a*) 

3.10 

12. 9S 

a.  10 

J.  JO 
J.*0 
3.M 

.30 

:" 

.JO 

11.  J 

1ft  T 

1 

ttSS  ,13.16 

S.30  j.eo 

*.36  1  i.« 

1 

K^whwfengliKB,  ISMdlfl 

OT 

byMlnchcylln^ 

hyJSlBchryrLlilw! 

.SO 
.10 

».l 

ClMiolMirTkl. 

Rat*  per— 

.,. 

laCMM. 

1907 

1911 

AnKumt. 

Psriant. 

W    kWin 

D* 

80,00 
85.00 

CTO 
3.  SO 

(OlSO 

.u 

7.  BO 

Hdrtlen:         '                                                 [ 

i 

I  Fort  Wurlh,  t2.3S  per  day,  1007. 
Rata  oj  pay  of  locomotke  _firtme\ 


PmisaKWr  (per 
day).! 

Through  trtltht 
{perd«y)l 

LockirnUit 

1907 

m, 

1M7 

mi 

1907 

IHl 

In 

2.K 

2.70 
3.10 
3.30 
2.W 

3.M 

t2,9S 

3.20 

im 

3.  OS 

11. 8S 
3.00 

3.10 

iio 


^S 

'  lOD  milvj  or  lOhouTS  ra 
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RaU$  of  pay  of  locomotive  enffineerB — Continued. 


Class  of  service. 


Work  train 

%vtt€h  eoKine,  except  Fort  Worth  * 
Bflrtlm:* 

D»y 

Nicht 


Rate  per— 


Day. 


.do. 


Montli . 
do. 


Pay. 


1907 


12.40 
2.15 

fl0.00 
R5.00 


1911 

12.70 
2.50 

87.50 
92.50 


Overtime.* 


1907 


10.25 
(•) 


1911 


ia27 


>  10  hours  or  less  constitute  a  day.     If  called  upon  to  work  Sunday,  paid  pro  rata  in  addition  to  r^^ular 

Jt  Fort  Worth,  12.26  per  day,  1907. 
■  Alter  10  boors  pro  rata. 
«12hoiir8orlea  constitute  a  day's  work. 

GULF,  COLORADO   &   SANTA   FE   RAILWAY  CO. 

On  the  Gulf,  Colorado  &  Santa  Fe  Railway,  as  can  be  seen  from 
the  following  table,  the  rates  of  pay  after  the  application  of  the 
award  of  the  arbitration  board  were  6  to  6.7  per  cent  higher  for  fire- 
men in  passenger  service;  4.9  to  5.5  per  cent  higher  in  through- 
freight  service;  6  per  cent  higher  on  work  trains;  and  more  than  11 
per  cmt  higher  in  yard  service. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  firemen  as  a  result  of  the 
award  of  the  board  of  arbitration j  effective  May  16,  1910. 


Class  of  servica. 

Rate  per  day. 

Increase. 

1903     ' 

1911 

Amount. 

Per  cent. 

Pksanger: 

Pnjiivw  'ww  than  Ift-tnch  rylfndws 

1 

12.25  1 
2.50 

2.75  i 

2.90  i 
3.05  , 
2.50  ' 

2.25  ! 
2.15 

• 

12.40 
2.65 

2.90 

3.05 
3.20 
2.65 

2.50 
2.40 

10.15 
.15 

.15 

.15 
.15 
.15 

'      .25 
.25 

6.7 

Engines  18-inch  oyliilders  orover  (and  less  than  24-hich,  1911) 
Kngh^M  100  000  pounds  or  le^s  on  driv«ni. 

6,0 
5.5 

Engines  weighing  more  than  100,000  and  less  than  120,000 
poan^ls  on  drivers , . . , 

5.2 

EngineB  weighing  120,000  pounds  or  more  on  drivers 

W(rt  or  construction  trains  . . . , , .  ^ . ,  ^ , , ,..,-.-, 

4.9 
6.0 

Switching: 

Yards  in  erouD  1 

11. 1 

Othsr  yards 

11.6 

>  On  all  local  freight  runs  an  allowance  of  0.3  cent  per  mile  additional  to  rates  shown. 
Mote.— Mixed  runs  paid  through  freight  rates  according  to  class  of  engines. 


Rates  of  pay  of  locomotive  firemen. 


Class  of  service. 


Rate  per— 


Pay. 


1903        1911 


do. 
do. 


IWenger:! 

Engines,  lees  than  i/vmca  cyunders 

Engines,  18-iDch  cylinders  or  over  (and  less  than 

M-inch,  1911) 

Engines,  a4-inch  cylinders  or  over 

Fhlriit:»,« 

Engine*,  100,000  pounds  or  leas  on  drivers 

Engines,  weighing  more  than  100,000  pounds 

and  leae  than  120.000  pounds  on  drivers 

Engines,  weighing  120,000  pounds  or  more  on  i 

drivers ' do 


100  miles  or  less...' 


12.25 
2.50 


Overtime  per 
hour. 


do. 
do. 


2.76 
2.90 
3.06 


Engines,  24-inch  cylinders  or  over. 

Work  or  construction  trains 

Switching: 

Yards  in  group  1 

Other  yards 

DeadheaduDg 


do 

10  hours  or  less. 


.do. 
.do. 


Day. 


2.50 

2. 25 
2.15 
2.75 


12.40 

2.65 
3.75 

2.90 

3.05 

3.20 
3.75 
2.65 

2.50 
2.40 
2.90 


1903 

10.225 
.25 


.275 

.29 

.306 

.'25' 

.225 
.215 


1911 


to.  24 

.265 
.375 

.29 

.306 

.3^ 

.375 

.266 

.25 
.24 


>  Minimum  rate  for  100  miles  or  le^' :. 

>  On  all  local  freight  runs  an  allowance  of  0.3  cent  per  mile  additional  to  rates  shown.    Mixed  runs  paid 
tliroat^  freti^t  ntmBooording  to  claaa  ofenghe. 
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HOUSTON  EAST  &  WEST  TEXAS  RAILWAY  CO.  AND  HOUSTON  &  SHREYS- 

PORT   RAILROAD   CO. 


On  the  Houston  East  &  West  Texas  Railway  and  on  the  Houston 
&  Shreveport  Railroad  rates  of  pay  to  passenger  train  firemen  were 
advanced,  according  to  classes  of  engines,  from  6  to  6.7  per  cent  by 
the  award  of  the  arbitration  board.  On  coal-burning  locomotives 
rates  were  mcreased  11.5  per  cent  in  freight  service  ancri2.2  per  cent 
in  work-train  service.  The  rates  of  increase  to  firemen  on  oil-burning 
engines  in  both  of  these  branches  of  service  were  one-half  of  those  for 
coal  burners.  Firemen  in  first-class  yards  had  their  daily  compen- 
sation increased  11.1  per  cent  and  in  other  yards  11.6  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  j>ay  of  locomotive  firemen^  as  a  result  of  (Ai 

award  of  the  hoard  of  arbitration^  effective  May  16,  1920. 


Class  of  servlot. 


Passenger: 

Engines  having  under  18-inch  cylinders 

Engines  having  cylinders  18  inches  and  over . 


Increase. 


Amount.  Peroant 


Coal 

Mixed  trains. 
Work  trains: 

Oil. 


Coal 

Yard: 

FirstH^ass. 
other 


} 

r 
1 

3.63 
3.50 

( 

3.77 
3.93 
3.65: 

1 

} 

1 
3.45  / 

3.60 
3.75 

3.35 
3.15 

3.50 
3.40 

SO.  15 
.16 

.15 
.30 
.15 

.15 
.30 

.35 
.25 


6.7 
6.0 

S'l 

11.5 

6.0 

6.1 
12.2 

11.1 
11.6 


Rates  of  pay  of  locomotive  firemen. 


Class  of  service. 

Rate  per  day. 

1 

Overtime 

,  per  hoar. 

1907     1 

1010 

1907 

1910 

Passenger:  i 

Engines  having  cylinders  under  18  inches  in  diameter 

Engines  having  cylinders  18  inches  and  over  in  diameter. . . 
Freight:* 

041 ^ 

SI3.35  1 
33.50 

1 

23.63  1 

33.63 

«3.50. 

:3.45 
^3.45 

1 

:3.35 

'3.15  i 

1.50. 

1 

>|3.40 
S3. 65 

«3.77 
'3.93 
«3.65 

<3.60 
'3.75 

<3.50 

•3.40 

1.50 

10.25 
.35 

.36 
.26 
.25 

.245 
.245 

.225 
.215 

SO.  24 
.266 

.277 

Coal  

.202 

Mixed  trains 

.265 

Work  trains: 

Oil 

.26 

Coal 

.275 

Yard: 

First-class 

.250 

Other    

.240 

Watchine  An^inA  n^r  dav  or  nifht 

1  Minimum  rate. 


'  100  miles  or  less. 


>  10  hours  or  lesa. 


HOUSTON  A   TEXAS  CENTRAL  RAILROAD  CO. 


In  the  following  table  the  effect  of  the  appUcation  of  the  award  of 
the  arbitration  board  on  the  Houston  &  Texas  Central  Railroad  may 
be  readily  seen  and  no  detailed  explanation  or  comment  is  necessary. 
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Anunmi  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  firemen  as  a  result  of  the 

award  of  the  board  of  arbitration  effective  May  16,  1910. 


CliM  of  service. 


EngiiMi  under  IS-tnch  cylinders 

Rngtnee  18>faMdi  cylinders  and  over. 
FteUit: 

OQ-bnming  engines 

Coal-buminf  vngines 

ICbnd  tralnsy  LampassA  branch 

Wcrlc  train: 

OU-bumlng  engines 

CoaK-boming  engines 

Ytfd: 

FtnfHslaes 

Seoand-dasB 

FlrameD  used  as  hostlers 

Kmuls  A  Waxahaehle  short  run: 

I'nder  18>inch  cylinder  ( 

Owr  18-lnchQyl 


Rate  per  day. 


1907 


1910 


12.25 
2.50  I 

2.70  / 
2.45 


es. 


i} 


Z45 

l25 

2.15 

'90.00 

2.25 


{ 


{ 


12.40 
2.65 

2.86 
3.00 
Z75 

2.60 
2.75 

2.50 

2.40 

•97.50 

2.40 
2.65 


Increase. 


Amount. 


10.15 
.15 

.15 
.30 
.30 

.15 
.30 

.25 

.25 

7.60 

.15 
.40 


Per  oent. 


6.7 
6.0 

5.6 
11.1 
12L2 

6.1 
12.2 

11.1 

11.6 

&3 

6.7 
17.  S 


^  Per  month. 


Rates  of  pay  of  locomotive  firemen. 


Class  of  service. 


F.w£iiwM»  with  eylinders  under  18  inches  in  diameter. 

Engines  with  cylinders  18  inches  in  diameter , 

FrelEht: 

Oil-burning  engines *....., 

Coal-burning  ^»"g<w , 

Mixed  trains  (paid  freight  rates),  Lampasas  branch. . . . . 
Work  trains: 

on-burning  engines 

Coal-boming  engines 

Tiaitl: 

First-dasB  yard 

Becond-daas  yard 

Firemen  used  as  hostlers 

Simis-Wazahachie  short  run: 

Under  18-inch  cylinder  eni 

Over  18-inch  cyl 


Rate  per  day. 


1907 


>I2.25 
>2.60 

>2.70 
•2.70 
>2.45 

S2.45 
S2.45 

•  2.26 

S2.15 

<90.00 

2.26 
2.26 


1910 


>I2.40 
«2.65 

>2.85 
>8.00 
>3.76 

S2.60 
•2.75 

S2.60 

•2.40 

<97.60 

2.40 
2.65 


Overtime,  per  hour. 


1907 


10.25 
.25 

.30 
.30 
.24 

.245 
.245 

.226 
.215 


.22 
.22 


1910 


10.24 
.265 

.286 

.30 

.276 

.26 
.276 

.26 
.24 


.26S 


>  Bates  given  are  for  short  runs  where  compensation  on  a  mUeage  basis  does  not  exceed  the  r^tes  given. 
Where  m&age  basis  exceeds  the  rates  given,  mileage  basis  applies;  100  miles  or  less  constitute  a  day's  work. 
Twenty-two  miles  per  hour  basis  for  computing  overtime  wnere  time  on  trip  averages  less  than  22  niUea 
per  boor. 

t  One  hundred  miles  or  less. 

•  Ten  hours  or  leas. 

*Per  moDth. 

ILLINOIS   OENTRAL  RAILROAD  GO. 


The  following  series  of  tables  shows  in  great  detail  the  effect  of 
the  application  of  the  arbitration  board  award  on  the  Illinois  Central 
Railroad.  In  addition  to  the  various  branches  of  train  service  a 
further  classification  is  made  according  to' rates  paid  in  the  different 
classes  of  train  service  on  main  and  branch  lines.  The  comparison  of 
rates  before  and  after  the  arbitration  board  award  is  jprincipallv  of 
value  for  the  details  shown  and  there  are  no  xmusual  features  which 
require  comment  or  explanation. 


BULBOAD   LABOB   &BBITBATIONS. 


Puuatfv. 

Freight 

Ctoasofflngi™. 

T.r 

Inoraaw. 

"S^" 

iDOreoH. 

IB07 

Iftia 

Amount 

Percent 

1307 

,™ 

Amount. 

P.ro«.t. 

ami 

J,  45 

OnU. 

:3o 

'.M 

M-0 

CfOU 

i»» 

anu. 

3.13 

3:  DO 
2!«0 

a-W 

2-7S 

3.»5 

3!bo 

3 

3.20 

IS 

a.Bs 

0.30 

•1 

.30 
,30 

All»-whMl;  also,  10-wbee land  Uogul 

Ill 

UUnl. 

Loral  fr«[ght. 

Class  o(  engine. 

mile.  "^ 

Increase- 

»s,r 

Increaw. 

IBOT     IBla 

A.„«. 

Percenl. 

1«7 

iftJi 

Amount- 

P«cent. 

Cl«l:  aiUl 

1 

iao 

-ao 

.30 

-30 

.30 

1.7 

ObU. 
3J5 

M 

3.11a 

ccau. 
O.ES 

.51 

!u 

.55 

.IS 

.35 

I30 
-30 

ft^iUlon'Mid  ltwh»l..aB  .lid 

jiSil  1  2.M 

1.^,    3.8$ 
2.M     2.7* 

IfS 

1.7  '  4,90 
11.7  1  2.00 

n.i  '2:78 

ID-n-hHl  and   Mogul,  301  uid  Mi 

K 

Woftandl»Ip.r- 

Work  iraln. 

ClauorcngUu. 

"ssr 

„„ 

™. 

RMe  per 

inerea-. 

,™ 

,.» 

.,»«.,. 

Percent.!  1907'  1912 

Amount. 

Poroent- 

a.™ 

2.70 
2.«l 

3.00 

a 

2. 89 

.30 
.30 
.30 
.30 
.30 

.30 
.30 

II.  1  1  2.^1  3.^' 

1-1  i  2.70     8-06 
l.SI  2.7S     3.0a 
1.6     2.7s!  3.03 
1.81  2.™  1  3.00 

O.W» 
.30 

1 

'.ao 

ISSfcucIS::::::::::::;::;:::::: 

!!:! 

All»-wh«l;  also,  lO-whwl  ana  liupil, 
under  18-inch  cylinders 

..10 

2- fid 

::! 

2.90 
2.™ 

11.0 

BAILItOAD   LA60B  ABBITBATIONS. 


BRANCH  LINE. 


129 

a  remit  of  Uia 


PiisseoRor. 

Fro..ht. 

Class  of  enelnB. 

mnS^' 

IncraisB. 

''STir 

Incroaw. 

1907 

1»12 

Amount. 

Poicont. 

IW! 

ISlt 

Amount. 

Parent. 

?«Uc,  1011  olaas,  a^loch  ByltadBrs. 

135 

*45 

i 

1 

i 

Ctnu. 

Cau 

tVnU. 

Is 

If 

0.30 
.30 

.ao 

.30 

:3o 

uirtilSl^U^'  *ta^iSltoa^ 

*SS?ifriiS°' 'toi^"^  *'°'°'' 1 

J.  . 

13.0 

■                       1 

Local  freunt. 

Work  and  belpM. 

Class  or  «Dgliu. 

Ron  per 

.^. 

"^^r' 

^™.. 

.»7 

1913 

""»'-•■ 

percent. 

1»7 

m2 

.m™. 

Per  cent. 

3.00 

II 

?s 

T» 

... 

a.  55 

:4a 

ft 

■  's\ 

i.KS 

a.7« 

1 

>3M 

°Ti) 

CoosoUdMlan  uld  W.wlii.l,'^Mrf 

M 

■I 

68 

a 

a 

H 

1 

lO^Wluid  Uogol,  301  and  401  claasffi 

AUB-vtiMl:  slsclCbThMluidMoKUl, 
niKtarlS-inchcyltodera 

i    :ll 

W„,„B. 

rausorengbu. 

BstepOT 

,™,. 

», 

«» 

Amount.  jPerosnt. 

II 
11 

11 

CVnCi. 

30 
30 

30 
30 

30 

lO^bMl  and  iloirul,  301  nnd  -Ml  cHwf 
10-wbHl  u>d  Vojful,  IH-ineh  cyllndpr 
All  a-wti»l;  nlso.  lO-nhecl  vid  Mogu 

luidefiitehiyiiidan;::::::: 

iii 

i».|rh*Bl. 
IDnd  wnrloa,  ftvlgbl  rato. 
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EULBOAD  LASOB   ABBITRATIONB. 


BRANCH  LINE— CoDtlnuM]. 


Clanofqen1o>. 

ItaUper- 

Fsj. 

In»-*. 

1«« 

1«» 

Anunint. 

Pntnt. 

SwItnhinE: 

3.1J 
.3* 

■2.10 
3.«> 

.« 

tOLU 

.30 
.Ot 

Munphls.    T^ubvlUe,   Cairo,    Mounds. 
andtiouncllHlulIi. 

InollUB:          '^^ 

,uii  ^:^:^ 

do 

14.0 

S"'.!"f.v.: 

■"T                            P 

1 10  houn  or  leu  actual  saTlco.    Ovwllme  pro  rata. 

Rata  of  pan  per  miU  o/  loeomotivi  firaatn. 

UAIN  LINE. 


PnHWltiBr- 

Freight. 

M.»I. 

(Wight, 

"SU" 

SK. 

1M,7 

,.1= 

ItOT 

«» 

IBOT 

,.,. 

l«W 

IWJ 

IWJ 

,„. 

,m 

.0.2. 

Fadfle,  1031  olu>,  22(-Iiicb 

2.50 
13E 

Onto 

»BU 

ftttti 

Cntt. 

a»fa. 

f5tnu 

fVsU 

OnM 

Onto 

CWMb 

*&;,?"' ^'^■'^'"'*' 

oSfT  ciBsaM  oT  IS  and  in 

Other  clsuM  \a»  ttai'  !»■ 

3.0) 
Z.75 

3.30 

ti 

2.-t6 



3.70 

a.w 

i,w 

3.0(t 

32 

2.70 

3.71) 
Sifll 

3.3* 
*3« 

3.M 

3.00 

3.<a 

li 

2,SS 

176 

11 

Z.SO 
2.« 

OoiuaUdM  Ion  and  ll-whwl, 

IO-«h«l  and  Uogul,  301  and 

1.80 

ffi-wawiss- 

2.70 

>  ItoUa  appllcabla  whan  lh«  milngo  ot  ■  work  train  or  halper  cnglDB  cxc«d>  100  mllis  pa-  trip. 

■  Freight  rat«a,  work-train  nrvlce, 

HoTB.— Baaliof  daj'awtirk  lOOmilMor  Imb.    OrarUma  paldbr  pro  nu  at  thBntaof  .0  mllM 


EAILHOAD   LABOR   AHBITBATIONB. 
BaU  of  pay  per  milt  of  locomotive  firemtn. 

BRANCH  LINE. 


1912     I9U7    1913 
Ccnu.'  Ocntt.  Cenli.  Otnu. 


10-iTllMl.300lclus,lSHiielicJ'llD(le»-.  3-3 
OllwobHa<>tl»andHiD(dia7lltlden..l  3.3 
OtiMT  alMWB  Hat  mm  Ig-lnch  eyllndtra.  i.S 


id  ll^rhwl,  OW  snd  HO 


■O-wtwd  and  ilonil,  301  ud  «I  dassM., 
UVwhnluidlfagul,  l!l-||icb 

Afl  ft-wlMrt,  ■!»  lO-wluBl  ud  Kogul 


a.ij  1.^  is.'M 
_.__  a.10  a.«)  l3.3i 
a.TS  I  s-os  j  2.7$   a.3n 

J.»(S.71    S.01 


■:EI 


IH)     19U> 


dmvswork     'J™™?' 


CtJcWD 


|D,  Ext  Bt,  LoDla.  Nsw  Orlouw,  Uem^iia, 


id  CouDcIl  Blulfi. 


sad  Uaion.  UcClKln  ud  EniuvlD*. . 


Cblea(o  to  Gnud  Cioi 

Chlrtga  to  KwalngWuM 

Chiago  to  Hamy  uid  mum 

Ci^eMffl  to  Hcmiewood  and  retum .  - 
rhkaco  to  Flounuwr  and  ncurn..., 
nib-ano  U  Bluf  Inland  mid  ratuni.. 
KHvinflon  Co  Blui  Inlwd  and  n>tUT 

Cblcsgo  w  13  lunatde  BDil  return 

"  "    -  -  ■«  Weat  Pullman  and  fotuni 
'a  FlDamwi  sad  nuim . 


^Td^bw 


*Frfli]!;hl  nXes,  work-traJn  wrvLn. 

•lioJulorlO-irhBel. 
MlHd  urvlm,  trslKbt  raua. 
NOTS.—Bub  al  daj*!  work  100  ml^a  o 


DT  halpar  tDgtta  uDoada  IW  milaB  per  Ir 


1am.    Ovenlme  paid  for  pro  ra 


INTERNATIONAL    A    GREAT    NORTHERN    RAILWAY   CO. 

Pftsseuger  train  firemen  on  the  International  &  Great  Northern 
Railway,  as  can  be  seen  from  the  table  below  had  their  rates  of  pay 
advanced  by  the  arbitration  board  from  6  to  6.7  per  cent.  On  coal- 
buming  locomotives  firemen  in  through  freight  service  received  an 
increase  in  rates  of  10.5  to  11.1  per  cent  according  to  class  of  engine; 
in  local  freight  service  an  advance  of  9.2  to  9.8  per  cent;  in  con- 
struction and  work  train  service  an  advance  of  12,5  per  cent;  and 
in  switching  service  an  advance  of  nnore  than  11  ^er  cent.  When 
o3-btimJng  locomotives  were  in  use  the  incTeBacfi  in  t^^i^  A  "^ii 
granted  were  one-haif  of  (iose  allowed  on  iooomolJWW  -^toiflsi.  ■>!»(*. 


132 


RAILROAD   LABOR  ARBITRATIONS. 


coal  as  fuel.     Hostlers  had  their  monthly  rates  of  pay  increased  to 
the  amount  of  $7.50,  or  8.6  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  j>ay  of  locomotive  firemen^  as  a  result  of  the 

award  of  the  board  of  arbitration^  effective  May  16, 1910. 


Glass  of  mrvioe. 

Rate  per  day. 

Increase. 

1907 

1910 

Amount. 

Per  cent. 

Passenger: 

EiijHnes.  under  18-inch  cylinders 

S2.25 

2.50 

2.70 
2.70 

Z85 

2.85 

3.05 
3.05 

3.05 
3.05 

3.2S 
3.25 

2.40 
2.40 

2.25 

2.15 

»87.50 

12.40 
2.65 

2.85 
3.00 

3.00 
3.16 

3.20 
3.35 

3.20 
3.35 

3.40 
3.55 

2.  .55 
2.70] 

2.50 

2.40 

'95. 00 

10.16 
.15 

.15 

.30 

.16 
.30 

.15 
.30 

.15 
.30 

.15 
.30 

.15 
.30 

.25 

.25 

7.60 

017 

Eiicrines,  18-inch  cylinders  and  oyer 

6^0 

Through  freight: 

Engines,  18-inch  cylinders  and  under— 

Oil , 

5.6 

Coal :....., 

ILl 

Engines,  19-inch  cylinders — 

Oil : 

&S 

Coal 

las 

Engines,  20-inch  cylinders — 

Oil 

4.9 

Coal 

9.8 

Local  freight: 

Engines,  19-inch  cylinders  or  under— 

Oil 

4.9 

Coal 

9.8 

Engines,  20-inch  cylinders- 
Oil 

4.6 

Coal 

9.2 

Oonstruction  or  work  train: 

Oil 

6.3 

Coal 

12.5 

Bwitoh  engine: 

First-class  yards 

11.1 

Second-clan  yards 

11.6 

Hostlers 

8.6 

>  Ilate  iKT  month. 
Rates  of  pay  of  locomotive . 

firemen. 

Rate  p 
1907 

er  day. 
1910 

Oyertime 
1907 

per  hour. 
a910 

Passenger:' 

Eneines.  under  18-inch  cylindwrs 

J2.25 
2.50 

2.70 
2.70 

2.85 
2.85 

3.05  1 
3.05 

3.05 
3.05 

3.25 
3.25 

2.40 
2.40 

2.25 

2.15  1 

4  2.15 

12.15 

•87.50  1 

1 

S2.40 
2.65 

2.85 
3.00 

3.00 
3.15 

3.20 
3.35 

3.20 
3.35 

3.40 
3.55 

2.55' 
2.70 

2.50  . 
2.40 

*2.55 

*2.70 

•95.00  1 

1 

SQL  30 
.30 

.27 
.27    ' 

.285  ! 
.285  I 

.305  ' 
.306  1 

.305 
.305  ; 

.325  i 
.325  , 

.25    1 
.25    1 

•«    1 
.25    I 

.25 
.25    1 
.25 

to.  40 

.40 

Vlirougn  fre^t  service:  ^ 

Engines  with  18-inch  cylinders  or  under— 

Oil 

.285 

.30 

Engbies  with  19-inch  cylinders- 

• 

.30 

Coal 

.315 

Engines  with  3&-inch  cylinders— 

^OiL 

.32 

Coal 

.335 

Local  freight:  1 

Engines  with  19-inch  cylinders  or  under— 

on 

.32 

.335 

Rngines  with  39-indi  cylinders— 

OU. 

.34 

Coal 

.355 

Oonstniction  or  work  train:  > 

OiL 

.255 

.27 

8witch-«ngine  firemen:  < 

Pirst-clasR  yards 

.25 

Second-class  yards 

.25 

Pusher: 

Oil 

.2S5 

.27 

Xnrine  hostlers  < 

'.30 

I  Basis  of  day's  work,  100  miles  or  le.ss. 

■  Basis  of  a  day's  work,  100  miles  or  loss.  10  hours  or  less. 

B 10  hours  or  less,  I  day. 

•  Hostlers  acting  as  foremen  reoeiye  $10  additional  salar\'. 

•  Bate  on  "  Au^in  pusher  engine,"  1910,  "l^usber  or  helper  engine/'  1907. 

•  Par  month. 

'  After  12  hoars. 

Kon.— Firemen  on  light  engines  are  paid  as  follows:  1907, 1910,  Mction  of  piimnrcir  trafaia.  paawnEsr 
^       B9caoo  oitr9lght  trains,  freight  rates.  t— -— • 


BAILROAD    lABOB   AitBITBATIOKS. 


KANSAS    CITT    SOUTHERN    HAILWAT    CXJ. 

Pftsspnger  train  firemen  on  this  railway,  by  the  application  of  the 
award  of  the  arbitration  board,  secured  an  advance  oi  from  6  to  6.7  per 
cent  in  rates  of  pay  on  engines  with  cyLnders  less  than  20  inches  in 
diameter  and  oi  12  per  cent  on  engines  with  cyhndcrs  of  a  greater 
diameter  than  20  inches.  On  coal-burning  locomotives  in  through 
and  local  freight  service  rates  of  pay  to  firemen  wore  increased  from 
9.2  to  11.5  per  cent,  according  to  the  classification  of  engines.  The 
advances  on  oil-buming  locomotives  in  these  classes  of  service  were 
one-half  of  those  made  for  coal  burners.  The  rates  in  switching 
service  were  from  11.1  to  11.6  per  cent  higher  after  application  (fl 
the  award.  To  firemen  in  work  train  service  an  increase  of  12.6  per 
cent  was  granted  for  ooal-buming  engines  and  of  10.9  per  cent  few- 
engines  whicli  used  oil  as  fuel.  The  pay  of  hostlers  was  advanced 
SIO  a  month  by  the  arbitration  award,  which  was -equivalent  to  an 
increase  of  14.3  per  cent  for  hostlers  on  the  day  shift,  and  13.3  per 
cent  for  those  on  the  night  shift. 


Amount  anrf  ptr  cent  of  in 


>o/payo/U 


o/tht  board  o/ arbitration  effeelivt  May  16, 1910. 


■  firemen  as  a  retuU  of  the  ai 


p™™„. 

Throi«l]  (reight. 

Class  olengiD.. 

RaUpw 

dBJ-. 

inmost. 

»sr 

InOTHM. 

iBo; 

mi 

Amount. 

PhcdK. 

.»7 

l.K 

Amount. 

PMcmt. 

Bii(A>a>  "Itli  cyllndeni  is  indw  and 

ti.it, 

ID.  IS 

lis 

fl.7 
0.7 

<I.O 

a.0 

2.2» 

Eiwbn  wlUicj-UnddralSloaOinPbei: 

xeg    a.46 

2.  so 

2.1W 

AU*wh»elra«taM: 

2.75 

a.to 

iS! 

I2.H 

a.M 

3.06 

a.wi 
s.» 

2.W 

tss 

3.W 
3.06 

3.00 

taao 

.30 

.ao 

JO 

.30 
.15 

.30 

ICkwbHl  and  Uflcul  angtaw,  lO-luob 
oylJudcirs  and  uadar: 

UHrliMl    ta^tm.  JWiwh  Bylfadm 
"'^^«' 

ESfina  tuvEog  oyllndan  31  hy  30 

'^"^ 

BAILROAD   LABOR   ABBITBATIOHS. 


U™l  Irelghl. 

swiieblng. 

a,v3of,nglnt 

»rr 

Inc™™. 

X^ 

lonww. 

Amouni. 

P««nl. 

W7 

int 

Amonnl. 

PfrcMil. 

^?sr'™^- 

J.  86 

n.it 

3.00 

a:  00 

8.16 

ta.30 
.30 

V, 
V, 

W-whfcl  and  Hokii]  mgliw,  IB-looh 
cyLindivs  and  undu: 

UHrhed    eaglBU.  ai-iaCb   eyUaOeif 

'"^Z' 

ft.  5 

!:J 

ft.  3 

■EMlnBi  haying  eyllndon  n  by  X 

erUudm: 

■we-"*-' -"•""■■ 

•'^*.— - 

tZJ5 

116 

1160 

160 

liO 

n.15 

All  otber  points— 

Brwklae-ln, 

nnmcb  ruos. 

CluBDlBnElni. 

Rampv 
d»jf. 

Incr 

«»^ 

Raw  par 
day. 

In.^. 

1(0? 

iftu 

Amount 

Percent. 

1K07 

1911 

Amount. 

PVMOt. 

n.ae 

136 

M 

to.  OS 

■Q5 

51 

All«g|bi«,br<mch»r>lM: 

tlSO  tlK) 

10.30 

ia.0 

Worktraiiu. 

BosUeiB. 

CbuoftngliM. 

d./" 

Inc™«». 

'^tr 

iDTTOUfc 

1B07 

IWl 

Amount. 

Pworat. 

1907 

IMl 

Amount 

PtrotDt. 

Bncinn  wltb  cyltade™  l«  InohK  ud 

■3.70 
3.U 

3.66 

2.70 

laao 

.35 

ia.0 

Bc^w.he„fad-,»»Ml«>h«: 

HO 

IS 

Sugtaia  with  crUndBR  Dvw  V  loctue: 

•«S"^ -*"■'""'" 

D>r  hDBllan— 

to;  DO 
76.00 

I 

adoo      law 

"'sr.'.-r. 

: 
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Rates  of  pay  per  day  of  locomotive  firemen. 


Class  of  engine. 

Pafl^enger. 

Throoghfreight. 

Local  freight. 

Swltc 
1907 

ihing. 

1907 

1911 

1907 

1911 

1907 

1911 

1911 

Encfnes  with  cylinden— 
16  by  24- 

Coftl 

$2.26 
2.25 

2.25 
2.25 

2.50 
2.50 

2.50 
2.50 

2.60 
2.50 

2.50 
2.50 

2.50 
2.50 

2.50 
2.50 

2.50 
2.50 

2.50 
2.50 

$2.40 
2.40 

2.40 
2.40 

2.65 
2.65 

2.65 

2.65 

2.66 
2.66 

2.65 
2.65 

2.80 
2.80 

2.8.0 
2.80 

2.80 
2.80 

2.80 
2.80 

Ott 

171>y34— 

Coal '. 

Oil 

18  by  24— 

Coal 

Oil 

........ 

1 

19  by  34— 

C'oal 

OU 

— '.".'.  "'//'//. 

::::::::i.;::;;:: 

19bv*>- 

Coal 

! 

Oil 

........ 

1 

20  by  26— 

Coil 

on 

21  by  30— 

t>0!i\ 

Oil 



22by2S— 

1 
1 

1 

Oil 

:::;::. .i:::::::: 

toal 

Oil 

84  by  28— 

Oil 

.;.!....i:::::::: 

Coal 

$2.60 
2.00 

2.75 
2.75 

2.90 
2.75 

3.15 
2.91 

$2.90 
2.75 

3.05 
2.90 

3.20 
2.90 

4.00 
4.00 

3.36 
3.06 

8.40 
3.06 

3.46 
3.06 

$2.85 
2.85 

2.86 
2.85 

3.00 
2.85 

3.26 
2.99 

8.15 
2.99 

3.20 
2.99 

8.26 
2.99 

$3.15 
3.00 

3.15 
3.00 

3.30 
3.00 

on 

10-wheel  and  Mogul  engines,  19-inch 
Coal 

10-wheel  engines,  20-inch  cylinders 
aiido\'er: 
Coal 

OU 

Compounds: 

Oil :....'.'!'' -""-- 

Mallet: 

Coal 

4.00 
4.00 

8.46 
8.14 

3.50 
3.14 

3.66 
8.16 

Oil 

Engines  baring  cylinders  21  by  30: 

3.05 
2.91 

3.10 
2.91 

8.16 
2.91 

Oil 

OonsoUdation  engines: 

22  bytt  inch  cylinders— 

OU 

OU 

Switch  engines: 

Coal 

$2:25 
2.25 

2.15 
2.16 

$2.60 

OU 1 

2.60 

All  other  points—                         i 

Coal..\l ' 

2.40 

OU 

8.40 
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Rates  of  pay  per  day  of  locomotive  firemen — Contmued. 


• 

Class  of  engine. 

Breaking-in. 

Branch  runs. 

Work  trains. 

Hostlers. 

1907 

1911 

1907 

1911 

1907 

1911 

1907 

1911 

Engines  with  cylinders — 
16  by  24— 

Coal 

$2.40 
2.30 

2.40 
2.30 

2.40 
2.30 

2.40 
2.30 

2.40 
2.30 

2.40 
2.30 

2.40 
2.30 

2.50 
2.30 

2.50 
2.30 

$2.70 
2.55 

Oil 



17  by  24— 

Coal 

1 

2.70 

Oil 

::;:::a 

2.55 

2.70 
2.55 

2.70 
2.55 

2.70 
2.55 

2.70 
2.55 

2.70 
2.55 

2.80 
2.55 

2.80 
2.55 

18  by  24— 

Coal 

1 

Oil 

19  by  24— 

Coal 

........... ^...... 

Oil 

1 

19bv26— 

toal 

Oil 

20  by  26— 

Coal 

Oil 

,,,,,,,,      ._ 

21  by  30— 

Coal 

Oil 

Consolidation  enirines: 

22  by  2S  inch  cylinders— 

Coal .* 

1     

32  by  30  inch  cylinders- 
Coal 

1 

Oil 

1.- 

Breaking-in  engines: 

10  hours  or  over  5  hours,  100  miles 

Coal 

12.35 
2.35 

12.40 
2.40 

Oil 

All  engines: 

Branch  service- 
Coal 

12.50 
2.50 

$2.80 
2.  Co 

Oil , 

Hostlers- 
Day— 

Coal 

» $70.00 

l«    AAA  AA 

Oil 



_) 

1  70.00  /•  •~"" 

Night-                                    I 

Coal 

i 

175.00  \,nr  no 
175.00  r^^ 

Oil 1 

•*******i*****"** 

1 

i 

1      "      1  ' 

1  Per  month. 


MISSOURI,    KANSAS   A   TEXAS  RAILWAY  CO.   AND   MISSOURI,    KANSAS  & 

TEXAS  r4.ILWAT  CO.  OF  TEXAS. 

In  the  following  table  a  comparison  is  made  of  the  rates  of  pay  of 
locomotive  firemen  before  and  after  the  award  of  the  arbitration 
board.  The  comparisons,  it  will  be  noted,  are  mainly  on  the  basis 
of  the  rate  of  pay  per  mile  for  the  different  branches  of  service  and 
for  the  various  classes  of  engines  arranged  according  to  the  diameter 
of  cylinders.  In  switching  service,  a  comparison  for  firemen  on  the 
basis  of  a  daily  rate  is  shown,  and  for  hostlers  the  comparison  is  made 
on  a  monthly  compensation  basis.  The  percentages  of  increase  in 
rates  are  about  the  usual  advances  which  resulted  from  the  applica- 
tion of  the  award  of  the  board  of  arbitration.  The  detailed  com- 
parison follows. 
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Amount  and  per  cent  of  increase  in  rates  of  j)ay  of  locomotive  firemen^  as  a  result  of  the 
award  of  the  board  of  arbitration^  effective  May  16,  1910. 


Class  of  service. 


I'ttMOger: 

Engines,  under  18-inch  cylinders 

Eogines.  is-inch  cylinders  and  under  20-tnch 

Ei^nes.  ao-inch  cylinders  and  over 

Thnmgn  freight: 

On  S-wheel  enpines 

On  10-wheel  and  Mogul  engines,  l^inch 

cylinders  and  under. 
On  10-wheel  and  Mogul  engines,  over  1^ 

inch  cylinders. 
On  consolidation  engines,  20  by  26  inch 

cylinders. 
On  consolidation  engines,  21  by  26  and  20 

by  30  inch  c>'linders. 
On  consolidation  engines,  22  by  28  inch 
cylinders. 
Way  freight  and  mixed  trains: 

On  engines  19-inch  cylinders  and  under 

On  engines  over  19-inch  cylinders  except 

oonsolldat  ion  engines  22  by  28. 
On  consolidation  engines,  22  by  28  inch 
cyliiMiers. 

Work  trains 

Switching: 

First-class  yards 

AU  other  yards 

H<stlers: 

Dav 

Xicht 

Dennistm  Hill  engine 


Rate  per— 


Mile... 
—  .do. 
do. 


.do. 
•do. 


— do. 
— do. 
....do. 
— do. 


.do 

.do 


.do... . 


Day. 


Pay. 


1909 


.do. 
.do. 


Month, 

do. 

Day... 


10.0225 
.0250 
.0250 

.0265 
.0280 

.0290 

.0295 

.0300 

.0310 


.0290 
.0300 

.0325 

2.40 

2.25 
2.15 

77.50 

82.50 

2.50 


1912 


Increase. 


Amount. 


$0.0240 
.0265 
.0280 

.0295 
.0310 

.0320 

.0325 

.0330 

.0340 

.0320 
.0330 

.0355 

2.70 

2.50 
2.40 

85.00 

90.00 

2.80 


10.0015 
.0015 
.0030 

.0030 
.0030 

.0030 

.0030 

.0030 

.0030 

.0030 
.0030 

.0030 

.30 

.26 
.25 

7.50 

7.50 

.30 


Percent. 


6.7 

6.0 

12.0 

11.3 
10.7 

10.3 

10.2 

10.0 

9.7 

10.3 
10.0 

9.3 

12.5 

11.1 
11.6 

9.7 

9.1 

12.0 


Rates  of  pay  of  locomotive  firemen. 


Class  of  service. 


Passenger: 

Engines,  under  18-£ach  cylinders 

Engines,  18-inch  cylinders  and  over 

Ilirough  freight: 

On  8-wheel  engines 

On  10-whcel  and  mogul  engines,  19-inch  cj'lin- 
ders  and  under 

On  10-wheel  and  mogul  engines,  over  19-kich 
cylhiders 

On  consolidation  engines,  20  by  26  faich  cylinders. 

On  consolidation  engines,  21  by  26  and  20  by  30 
inch  cylinders 

On  consolidation  engines,  22  by  28  inch  cylinders. 
Way  freight  and  mixed  train: 

On  engines  19-inch  cylinders  and  under 

On  engines  over  19-inch  cylinders,  except  consoli- 
dation engines,  22  by  28 

On  consolidation  engines,  22  by  28  inch  cylinders . 

Work  train 

Switching: 

First-class  yards 

Second-class  yards 

Hostlers: 

Day 

Night 

Denn bon  II  ill  engine 

Deadheading 


Rate 
per— 


Mile 
..do. 


.do. 
.do. 


..do. 
..do. 


do. 
.do. 

.do. 


..do. 
..do. 
Dav.. 


.do. 
.do. 


Pay. 


1909 


Month 

...do... 

Day... 

...do... 


10.0225 
.0250 

.0265 

.0280 

.0290 
.0295 

.0300 
.0310 

.0290 

.0300 
.0325 
2.40 

2.25 
2.15 

77.50 

82.50 
2.50 
2.50 


1912 


{ 


$0.0240 
'.0265 
«.0280 

.0295 

.0310 

.0320 
.0326 

.0330 
.0340 

.0320 

.0330 
.0355 
2.70 

2.50 
2.40 

85.00 
90.00 

2.80 

2.80 


0) 

}  « 

) 
) 


Overtime. 


1909 


?! 


I 

( 


1912 


(•) 


i  100  miles  or  less  constitute  a  day .  Road  overtime  computed  on  a  basis  of  20  miles  per  hour,  and  paid 
for  pro  rata  at  mileage  rates  on  basis  of  10  miles  for  each  hour  earned.  No  road  overtime  allowed  untfl  6 
hours  arc  consumed. 

s  100  miles  or  less  constitute  a  day .  Road  overtime  computed  on  basis  of  20  miles  per  hour,  and  paid  pro 
rata  at  mileage  rates  on  basis  of  10  miles  for  each  hour  earned. 

» 18  and  19  inch  cylinders. 

•  20-inch  cvlinders  and  over. 

•  100  miles'or  less,  10  hours  or  less  constitute  a  day.    Road  overtime  allowed  on  basis  of  10  miles  per  bour* 

•  10  hours  or  less  constitute  a  day;  overtime  pro  rata;  30  minutes  constitute  the  first  hoar. 
'  Overtime  after  12  hours. 

•  Overtime  after  10  hours. 
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MIS80UBI    PACIFIC    RAILWAY    CO.    AND    ST.    LOUIS,    IRON   MOUNTAIN    * 

SOUTHERN   RAILWAY   CO. 

On  the  Missouri  Pacific  and  St.  Louis,  Iron  Mountain  &  Southern 
Railways  the  advances  in  rates  of  pay  granted  by  the  arbitration 
board  to  firemen  were  representative  of  the  general  application  of 
the  award.  No  noteworthy  changt^s  after  the  award  are  noticeable. 
The  comparison  of  rates  of  pay  before  and  after  the  arbitration  pro- 
ceedings together  with  the  amount  and  per  cent  of  increase  in  rates 
for  the  different  branches  of  train  service  and  the  various  classes  of 
locomotives  is  clearly  shown  in  the  table  below: 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  firemen  as  a  result  of  the 

award  of  the  hoard  of  arbitration^  effective  May  76,  1910. 


Class  of  service. 


Pftssonzcr* 

S-w-neel  engine,  cylinders  under  18  inches 

8  and  10  wneel  engines,  18  and  19  inch  cylinders 

8  and  10  wheel  engines,  over  19-inch  cyluiders 

Through  freight: 

8>wheel  engines 

Mogul  and  10-wheeI  engines,  19-inch  cylinders  or  leas 

Consolidation  and  lO-wneel  engines,  20  by  24 inch  cylinders. 

Consolidation  and  10-w heel  engines.  19}  by  28  inch  cylinders. 

Consolidat  ion  engines,  22  by  30  inch  cylinders 

12-wheel  engines,  21  by  32  inch  cylinders 

Local  freight: 

8-wheel  engines 

If  oguLs  and  10-whcel  engines,  19-Inch  cylinders  or  less 

Consolidation  and  10-wheel  engines,  20  oy  21  inch  cylinders. 

Consolidation  and  10-wheel  engines,  19}  by  28  inch  cylinders. 

Consolidation  engines,  22  by  30  inch  cylinders 

12-wheel  engines,  21  by  32  inch  cylinders 

Work  and  helper 

Switch: 

FirstK'lass  yards 

Second-class  yards 

Hostler: 

Night  service 

Daystf\ioe 


Rate  per  100  miles. 


1907 


12.25 
2.fi0 
2.05 

2.65 
2.80 
2.90 
3.05 
3.25 
3.30 

2.85 
3.00 
3.10 
3.25 
3.45 
3.50 
^2.40 

^2.25 
12.16 

>80.00 
>75.00 


1911 


12.40 
2.65 
2.80 

2.95 
3.10 
3.20 
3.35 
3.55 
3.00 

3.15 
3.30 
3.40 
3.55 
3.75 
3.80 
»2.70 

12.50 
12.40 

>  87.60 
.'82.60 


Tnrfmn 


AmoQiit. 


$ai5 
.16 
.15 

.30 
.30 
.30 
.30 
.30 
.30 

.30 
.30 
.30 
.30 
.30 
.30 
.30 

.35 
.26 

7.60 
7.60 


Peroeot. 


6.7 
6.0 
&7 

11.  t 
la? 

las 

0.8 
B.2 
B.1 

las 
lao 

9.7 
9.2 

a7 

&6 
12.5 

11.1 
11.6 

9.6 

lai 


1  Per  day  of  10  hours  or  less;  overtime  after  10  hoars'  serviot. 
B  Per  month;  12  hours  or  less  constitute  a  day's  work. 
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Rates  of  pay  of  locomotive  firemen. 


Class  of  ^vioe. 


S-wbeeleficines,  cylinders  under  18  inches 

SandlOwneelenginfls,  18ftndl9inchcvlinder8 , 

8  and  10  wheel  engines,  over  19-inch  cylmders 

noogh  frel^t: 

S-whael  engines 

If  ogal  ana  10-wheel  ensines,  19-inch  cylinders  or  less 

Consolidation  and  10-wneel  engines,  20  by  24  bich  cylinders. 

Consolidation  and  10-wheel  engines.  19)  by  28mch  cylinders. 

Consolidation  engines,  22  by  30  incn  cylinders 

U-wheel  engines,  21  by  32  inch-cylinders 

Local  lt«i^t: 

8-wheel  engines 

Moguls  and  10-wheel  engines,  19-inch  cylinders  or  less 

CoiU(4idation  and  10-wheel  engines,  20  oy  24  Inch  cylinders. 

Consolidation  and  10-wheel  engines.  19)  by  28  inch  cylinders. 

Consolidation  engines,  22  by  30  inch  cylinders 

13-wbeel  engines,  21  by  32  inch  cylinders 

Work  and  helper 

Bwltcfa: 

First-class  yards 

Second-class  yards 

Hostlers: 

Night  service 

Day  service 


Per  100  miles. 


1907 


92.25 
2.50 
2.06 

2.65 
2.80 
2.90 
3.05 
3.25 

aso 

2.85 

aoo 

3.10 
3.25 
3.45 
3.50 
12.40 

12.25 
12.15 

>80.00 
•75.00 


1911 


t2.40 
2.65 
2.80 

2.95 
3.10 
3.20 
3.35 
3.55 
3.60 

3.15 
3.30 
3.40 
3.^ 
3.75 
3.80 
12.70 

12.60 
12.40 

«87.60 
>82.60 


Overtime  per  hour. 


1907 


ia25 
.25 
.265 

.265 

.28 

.29 

.305 

.325 

.33 

.285 

.30 

.31 

.325 

.345 

.35 

.25 

.25 
.25 


1911 


ia25 
.266 
.28 

.296 

.31 

.32 

.336 

.366 

.36 

.315 

.33 

.34 

.355 

.375 

J 

.26 
.25 

.25 
.25 


EXCEPTED  LINES,  1913. 

The  following  rates  were  fbced  In  1913  to  apply  on  the  lines  specifled  for  all  engines:  Arkansas  Ifidland 
Raflroad:  Drtnkiey.  Helena  &  Indian  Bay  Railroad;  Little  Rock  A  Monroe  Railway;  FarmerviUe  &  South- 
ern Railroad:  Mississippi  River,  Hamburg  &  Western  Railway. 


Overtime 
per  hour. 


Vtmmmr 

Tfaroogn  freight 

Local  or  mixed  freight 

Work 

Switch 


to.  24 
.296 
.816 
.27 
.24 


^  Per  day  of  10  hours  or  less;  overtime  after  10  hours'  sarvioa, 
*  Per  montn;  12  hours  or  less  constitute  a  day's  work. 
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OKEOON-WASUINQTON    RAILBOAD    &    NATIOATION    CO. 

A  comparison  of  rates  of  pay  to  Bremen  on  the  Oregon- Washington 
Railroad  &  Navigation  Co.  before  and  after  the  award  of  the  arbitra- 
tion board  is  made  according  to  operating  districts,  branches  of  train 
servicer,  and  classes  of  e.ngines.  In  all  classes  of  service  the  increase 
,  in  rates  of  pay  as  the  result  of  the  application  of  the  award  of  the 
hoard,  except  local  freight  service,  were  representative.  The  per- 
centagt!  of  increase  in  rates  to  firemen  on  local  freight  trains  was  some- 
wliat  above  the  general  showing  for  other  railroads.  The  detailed 
comparison  is  as  follows; 


Umalilli  and  nunliiigtaii. 


«S'?P«       lnc«»». 


B«»P«       ter»,6. 


% 
4        S 


■**{1;t 


[n.w 


10-whf«l,  la  liy  ii: 


(■.ml 

on 

pKiriD.  ulniple  nnd  oam- 

'"nii; 

ClnMlftliilVcai.'aObT'Mr''' 

foil 

ou 

CoiMDlIilBtloi] ,  n  by  U; 

Coai 

on ,.,., 

€aiaalMuII'>n.  ilmpjf  toA 

""SS!".' 

ou. 


'     i 

Z.M     3. 
\  3.U     XSO      .It 


/3.30 
\3.1S 


MtoraUdtetrlcU. 


3,00  {»; 


BailBOAD  labob  abbitrations. 


All  oltur  dlalrl< 


CoJ. 

OIL 

•-«b*Bl,UbyM: 

on.  .■.■"";;  ;i;;:;; 

OaL 

on 

Coal ,. 

Oil 

U-vlml,  10  by  U; 

ro.1 

OIL 

W-wlinl,  10  b;  21: 

CcaL 

Oa,,.. 

lO-wlMBt.  ai  by  M: 

Votl...... 

OIL 

lO-wtMfll  DompDUDd; 

Co.1..... 

Oil 

Ykdnc.  slmpla  md  t 

ou.  ■.:■■!:;""::: 

OuMoUdBtlon,  20  by  H 

c<«i :... 

on 

OgoaidliUtloa.  IB  by  M 


Cinl... 

on... 


■■)l.tS    3 


'■ 
::,)'■»:  ■ 

■■iJa.BS    3.1! 


'ila-aoj 


'■"(Ju 


»:(iS 


S.Oi.l  J  2 


:!(>■«,(  S: 
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Amount  and  per  < 
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WorttnJn. 

ClB-OfWlgi™. 

1»07 

per 

■^. 

X^'   1         U«^ 

mi 

».™.. 

PttcauL 

I«.7 

»„    »™u... 

Par  rant. 

''"b'S 

(■■"■'(a 

IIB 

s!3 

IS 

so 

"•« ::: 

1 

I0-vbml.lllBiidl3aclM;i 

10-whwl.  ISO,  im,  179,  ud  ISO 

(>.» 

\3.00 

RU 

IO.B 

■^  "^Wtor^rttBnd  .»nnd 

OuUkAe  yud  ilmlta  t 

-;■»" 

».» 

Il.< 

Snowia™. 

H«1p». 

Avsrege  rate  tor  spedlM 

CluB  Of  CUKiDC. 

R«lep(rd>y. 

InOT«««. 

RftMpninoath 

I.™.. 

RawpermoDlli. 

1 

i 

i 

1 

i 

1 

3 

1 

i 

1 

3 

■* 

1 

Rolsry  iDow- 

(1:S 

.30 

% 

XAoulB  and 

K- 
)...» 

(1!:!! 

».oo 

'M 

Talonwl— 

^"S5S!^::: 

)».... 

res 

IS.B 













. 

_ 



'Avanc*  nu  totall  dMrioto. 
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Rates  of  pay  per  day  of  locomotive  firemen,^ 


Umatilla  and  HuntingtoD. 

C3assoreDgtD«. 

Through. 

Local. 

Coal. 

Oil. 

Coal. 

Oil. 

1907 

1911 

1907 

1911 

1907 

1911 

1907 

I91I 

rBXIOHT  SIBViCE.' 

S-whe^l 

t2.66 
2.75 
2.86 

2.80 
2.80 
3.00 
3.00 
3.00 
3.00 

3.16 
3.16 
3.16 

12.95 
3.05 
3.16 

3.10 
3.10 
3.30 
3.30 
3.30 
3.30 

3.46 
3.46 
3.46 
3.66 
3.56 
4.00 

12.66 
2.76 
2.85 

2.80 
2.80 
3.00 
3.00 
3.00 
3.00 

3.16 
3.16 
8.16 

S2.80 
2.90 
3.00 

2.95 
2.95 
3.15 
3.15 
3.15 
3.16 

3.30 
3.30 
3.30 
3.40 
3.40 
4.00 

12.65 
2.75 
2.85 

2.80 
2.80 
3.00 
3.00 
3.00 
3.00 

3.16 
3.16 
3.16 

13.20 
3.30 
3.40 

3.35 
3.36 
3.55 
3.55 
3.55 
3.56 

3.70 
3.70 
3.70 
3.80 
3.80 
4.00 

12.66 
2.76 
2.86 

2.80 
2.80 
3.00 
3.00 
3.00 
3.00 

3.16 
8.16 
8.16 

13.06 

Moinil* - 

8.15 

Do 

8.26 

10-wbeel: 

18  by  24  inch  cylinders 

3.20 

19  by  24  faich  cylinders 

3.20 

20  by  24  inch  cylinders 

3.40 

20  by  26  inch  cylinders 

8.40 

Compound.  -•. 

3.40 

FkIAc.  simple  and  oompound 

GcMi90lidation: 

20bv24  inch  cylinders 

3.40 
8.65 

19  bv  30  inch  cylinders. .......... 

3.56 

Stmoleand  oomDound 

8.66 

Sim  Die ...........«*«. .^.-. 

8.06 

Ulk»d«      '. , 

3.65 

lUltot   

4.00 

All  other  districts 

. 

• 

Gtanof  tngint. 

Through. 

Local. 

Coal. 

on. 

Coal. 

Oil. 

1907 

1911 

1907 

1911 

1907 

• 

1911 

1907 

1911 

rBnOHT  SERY1CE.S 

••wheel 

Mogul' 

10- wheel: 

18  by  24  Inch  cylinders 

1 

S2.65 
2.75 

2.75 
2.76 
2.90 
2.90 
2.90 
2.90 

3.a'> 
3.05 
3.05 

S2.95 
3.05 

3.05 
3.05 
3.20 
3.20 
3.20 
3.20 

3.35 
3.35 
3.45 
3.45 
3.45 
4.00 

82.65 
!•     2.75 

2.75 
2.76 
2.90 
2.90 
2.90 
2.90 

3.05 
3.05 
3.05 

S2.80 
2.90 

2.90 
2.90 
3.05 
3.05 
3.05 
3.05 

3.20 
3.20 
3.30 
3. 30 
3.30 
4.00 

S2.65 
2.75 

2.76 
2.76 
2.90 
2.90 
2.90 
2.90 

3.05 
3.05 
3.05 

-  •  •  *  •  ^m  • 

83.20 
3.30 

3.30 
3.30 
3.45 
3.45 
3.45 
3.45 

3.60 
3.60 
3.70 
3.70 
3.70 
4.00 

82.66 
2.75 

2.75 
2.75 
2.90 
2.90 
2.90 
2.90 

3.05 
3.05 
3.05 

83.06 
3.16 

3.16 

19  by  24  inch  cylinders 

3.16 

20  by  24  inch  cylinders 

3.30 

20  by  26  inch  cylinders 

3.30 

Compound 

3.30 

Pacific .  simple  and  oompound 

Omeolidation: 

20  bv  24  Inch  cylinders 

3.80 
3.46 

19  by  30  inch  cylinders 

3.46 

Simple  and  oomoound 

3.55 

Siinpif.  _ -,„---  ^ 

3.66 

Mfkidn        f 

8.66 

Mallet., 

4.00 

1> 


1  Rates  given  for  1911  are  applicable  to  the  "  First  district. 

*  Per  day  of  100  miles  or  less.  10  hours  or  less;  overtime  pro  rata. 

I  Lower  rate  applies  on  single  trip  between  Ia  Grande  and  Pendleton* 
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Rates  of  pay  per  day  of  locomotive  firemen — Continued. 


Class  of  enfrtne. 


PASSENGER  SERVICE.^ 

S-wheel: 

16  and  17  by  24  inch  cylinders 

18  by  26  inch  cylinders 

Mogul* 

Do 

10- wheel: 

18  by  24  inch  cylinders 

19  by  24  Inch  cylinders 

20  b V  24  Inch  cylinders 

20  by  26  Inch  cyl  Inders 

Compound 

Pacific,  simple  and  compound 

Consolidation: 

20  by  24  inch  cylinders , 

19  bv  30  inch  cylinders \ 

Simple  and  compound 

Simple 

Mikado 

Mallet 


Umatilla  and 
Huntington* 


1907 


12.40 
2.50 
2.65 
2.76 

2.70 
2.70 
2.90 
2.90 
2.90 
2.90 

3.a5 
3.0.'> 
3.05 


1911 


12.56 
2.65 
2.80 
2.90 

• 

2.85 
2.85 
3.05 
3.05 
3.05 
3.05 

3.20 
»3.20 
3.20 
3.20 
3.20 
4.00 


All  Other 
districts. 


1907 


12.40 
2.50 


2.66 

2.65 
2.65 
2.80 
2.80 
2.80 
2.80 

2.95 
2.95 
2.05 


1911 


t2.56 
2.66 


2.80 

2.80 
2.80 
2.96 
2.95 
2.95 
2.95 

3.10 
3.10 
3.10 
3.10 
3.10 
4.00 


Class  of  engine. 


WORK-TRAIN  SERVICE.* 

8- wheel 

Mogul* 

Do 

10-wheeI.  112and  I30class< 

Do 

10-wheel,  136, 170, 179,  and  190  class* 

Do 

Consolidated « 

Do 


Coal. 


1907 


$2.40 
2.50 
2.60 
2.50 
2.55 
2.65 
2.75 
2.80 
2.90 


1911 


$2.70 
2.80 
2.90 
2.80 
2.85 
2.95 
3.06 
3.10 
3.20 


Ofl. 


1907 


$2.40 
2.50 
2.60 
2.50 
2.55 
2.65 
2.75 
2.80 
2.90 


1911 


$2.55 

2.65 
2.75 
2.65 
2.70 
2.  SO 
2.«) 
2.95 
3.05 


8WITCHINO  SERVICE.* 

First-class  yards 

Second-olass  yards • 

Starbuck ,  Cirange  City .  and  Riparia  switch  engines 

Switch  engines  used  outside  of  yard  limits  for  other  than  switching  service 


1907 

$2.25 

2.15 
2.65 
2.66  1 

1 

1911 


$2.50 
2.40 
2.90 
2.90 


Class  of  service. 


SNOWFLOW. 

Rotary  snowplow: 

Coal 

on 

When  detailed  for  locomotive  snowplow  service  per 
day  of  24  hours,  all  classes  of  engines: 

Coal 

Oil 


HELPER. 

Kamela  &  Pleasant  Valley: 

Coal 

on 

Teloooset  single-crewed:  • 

Coal 

on 

MaUetenidnes 


Rate  per— 


Day  •... 
do«. 


Month ». 


Day » 

do» 

lOOmUesorless 


1907 


$3.15 
3.15 


2.65 
2.65 


85.00 
85.00 

2.90 
2.90 


1911 


$3.45 
3.30 


2.95 
2.80 


94.00 
89.50 

3.20 
3.05 
4.00 


Overtime. 


Alter  10  hotn. 
Do. 


Prorata. 
Do. 

Do. 
Do. 
Do. 


>  Basis  of  day's  work,  1910.  10  hours  or  less.  100  miles  or  less;  1907, 100  miles  or  less.     Ox-ertime  pro 
rata. 

*  Lower  rate  applies  on  single  trip  between  Lii  Grande  and  Pendleton. 
»  Per  day  of  100  mttes  or  less,  10  hours  or  less;  overtime  pro  rata. 

*  Higher  rate  to  apply  )>etween  Huntington  and  Umatilla,  and  the  lower  rate  over  all  other  districts. 

*  Per  day  of  10  hours  or  less;  overtime  pro  rata,  after  10  hours. 

*  10  hours  or  less  constitute  a  day. 

'  DaUy  pro  rata,  100  mUes  or  less,  10  hours  or  less,  constitute  a  day. 

*  When  double-crewed,  same  rate  as  Kamela  and  Pleasant  Valley  ooubU  ortivt, 
»102ufan  or  Jtss,  100  mUm  or  leas,  constitata  a  daj. 
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RaUt  of  pay  per  day  o/feeonu>ftMj!rem«n— -Continued. 


HunsbelwMn'- 

Raw  per— 

cod. 

(ML 

,«, 

1911 

1KI7 

ini 

Alhb.    »1V      1      Innrtf 

do 

:::::^S:;::;::; 

11 

70.50 

TT.60 
KJ.50 
87.50 

If 

7R.-S 
M.60 

1» 

ITiOO 

sSsSss.»r^;:;;;:;;;;:;;;:;;;::;;; 

«:!! 

do 

SSJi;^'^<^r°^ 

!?» 

::"Z:::::::: 

■  Oytrtlmt  artcr  10  houn. 
OBEOOK    SHORT    LINE    BAILROAD    CO. 

On  the  Or(^on  Short  Line  Railroad,  as  in  the  case  of  the  Or^on- 
Washington  Railroad  &  Navigation  Co.,  the  percentage  of  increase 
in  rates  paid  to  firemen  in  local  freiglit  train  service  are  notewortly. 
Ill  other  chiHses  of  services  the  changes  in  rates  as  the  result  of  the 
award  of  the  arbitration  board  are  typical,  A  detailed  comparisoa 
of  rates  of  pay  to  firemen  before  and  after  the  award,  together  with 
the  amount  and  per  cent  of  increase  in  rates  as  the  result  of  the 
arbitration  by  branches  of  service  and  classes  of  locomotives  is  shown 
below. 


Freight 

(eiteepl  local). 

Local  [rrlgtit. 

CUflsoIraglnt. 

X" 

,^. 

Rale  pet 

day. 

locntt. 

IWO 

mi 

^^ 

P«cent, 

1MB 

i.l. 

Amount. 

Peiomt. 

*:n'5^i«'E?^i'''^"°-""'."''.". 

1- 

2.  BO 
3L7S 

ZBO 
3.  OS 
3.0E 
3.10 

3.  IS 

S.« 
3.S6 

nso 

.SO 

■  W 
.80 
.30 

.30 
.30 
.30 

,M 
.30 

11.] 

110 

V. 

I1.6S 

2;  SO 

a,  so 

a.-* 

3.3£ 

3.oe 

3.30 

3.» 

10.55 

.ss 

.55 
.55 

I 

iUS^WIs&r'i^i^'^ii:^- 

*:i!s^''^'3r'""'.=:,^".''.^'':. 

"^SS'^'K'S'''""'^'"*'" 

90.0 

lO-whnel,  Jmpta,  ^ilnd.<J,  I9i  by 
M«Iid»by» 

lO-whWl,  jll^l.,oyltodCTS,aD  by  28 

10-vhHl  ■Joipl*,  cylinder",  20  by  2S. 
AllMillc,  dlmplo,  cyllndBrs,  K  hy  3» 
Twllk.  simpfi.  C)-Iind.r>.  22  by  28.. 
ja.«h«l,  jtopfi.,  cylinder.,  21  fiy  30. 

Simple,  ryimdcn,  21  by  28 

a.  as 

3,JS 
3.25 

11.0 
lELO 

K 

17.5 

«*«'.'.r-'.-.!T"."' 

m. 

61898'— S.  Doc.  493, 64-1— 
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F>wmg.r. 

Work  and  bslpw. 

CU.o,..«. 

RaWpOT 
d»y. 

■•„„. 

Raw  per 
day. 

Inmut. 

19» 

i«i 

AmDuat.'Fucenl. 

1«« 

mt 

i™.,. 

FuoeQt. 

*-»J«l.  i-tap^e.  cillndeB,  18  bj  X 

CLGO 

Has 

ML  15 

B.0 

K.40 
ISO 

afl5 

2.§a 
a.» 

3.W 

1.80 

ios 

3.  so 

s.«o 

i,ao 

.JO 
.30 

.10 

:iS 

.10 
.30 

Switch,  pyllnSen.Ia  by  38  and  l6by' 

=SV«:':!^'".":^.'".".":. 

10-wbwi  Bim^,  or  1  tadari,  IBJ  by  W 

3.05 
3.DG 

3.  BO 
3.» 

.IB 

iii 

S.0 
1.9 

"sSbrr'"""'"'"" 

U.S 

"sst'.ls*.!'":'-'.'".".'". 

■X?^"^'"''^."'™ 

11.1 

WwbMl.dmpIt,  iTlta4«,aobyW. 

11.  B 
13.0 

la* 

'Xs:"".""'.".'^.""' 

la* 

Bwitchinc.' 

enow  p.™. 

Eotlen. 

Ouiotnigliu. 

Rate  POT 
d«y. 

»„.». 

BaMpOT 
day. 

»™.. 

X^ 

InoMML 

i 

5 

1 

1 

i 

H 

1 

i 

1 

1 

% 

1 

i 

AUBHEinf. 

B.S3 

ii.£d 

ia,w 

00.0 

toowpiow: 

3.05 

Kl.« 

00.0 

ia» 

'  A*«ng>  Jot  all  yards. 
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Rates  of  pay  of  loeompHve  firemen,^ 


Class  of  engint. 


8-whee),  simple,  cylinders,  18  by  26, 


1^1  by  26 


10>wiiee],  simple,  cylinders,  18  by  24. 
Switch: 

Cylinders,  18  by  26, 19  by  26 

Cylinders,  19  by  26, 20  by  26, 21  by 

26 

U^wheel,  simple: 


7  .        .  , 

liogul  compound,  cylinders,  154,  26 

by  28 ; 

10- wheel,  simple,  cylinders,  20  by  28.. 
Atlantic,  simple,  cylinders,  20  by  28.. 
10-wheeI,  simple,  cvUnders^  by  28.. 
Pacific,  simple.  cyUnders,  22  by  28... 
12-wheel,  simple,  cylinders,  21  by  30.. 
Consolidation: 

Simple,  cylinders,  21  by  2S 

Compound,  cylinders,  16  and  27 

by  30 

Simple,  cylinders,  21  by  32, 22  by 

% 

Hostlers* 


Freight  (ei 
local). 


except 


1909 


$2.65 
2.66 

2.50 

2.76 

2.75 
2.80 
Z95 

2.95 
2.85 
2.75 


3.05 
3.16 

3.15 

3.15 

3.25 
2.90 


1911 


$2L95 
2.95 

2.80 

3.06 

ao6 

3.10 
3.25 

3.25 
3.15 
3.05 
3.35 
3.35 
3.45 

8.45 

3.45 

3.55 
3.15 


Local  freight. 


1909 


$2.65 
2.65 

2.50 

2.75 

2.75 
2.80 
2.95 

2.95 
2.85 
2L75 


3.05 
3.15 

3.15 

a  15 

3.25 


1911 


$3.20 
3.20 

3.05 

3.30 

3.30 
3.35 
3.60 

8.60 
3.40 
a30 
3.60 
3.60 
3.70 

3.70 

3.70 

3.80 


Passenger. 


1900 


$2.60 
2.50 


2.65 
2.70 
2.85 

2.86 
2.75 
2.65 


2.86 
3.06 

3.05 

3.05 

3.05 


1911 


$2.65 
Z65 


2.80 
2.85 
3.00 

3.00 
2.90 
2.80 
3.00 
3.00 
3.20 

3.20 

3.20 

3.20 


Work  or  helpar. 


1909 


$2.40 
2.40 

2.50 

2.65 

2.50 
2.55 
2.70 

2.70 
2.60 
2L60 


2l80 
Z90 

2.90 

2.90 

2.90 


1911 


$2.70 
2.70 

aL80 

2.96 

2.ap 

2.» 
3.00 


! 


3. 

2. 

2. 

3.W 

3.10 

8.ao 

3.90 
3.20 
8.29 


Class  of  service. 


Switrhinf  (overtime  at  one-tenth  rate):* 

Sail  Lake,  Pocatello,  Glenns  Ferry,  and  Montpelier  yards 

Other  yards  « 

Exception:  Kemmerer  and  Cumberland  >ards  on  engines  above  the  551  class  *. 
plow: 

Rotary  plow* 

Wedge  plow* 


1009 


$2.60 
2.50 
2L60 

3.25 
2.75 


1911 


$2.60 

1% 

&26 
8.06 


1  Rate  per  100  miles,  except  as  otherwise  noted. 

•  Per  day  of  12. hours. 

•  Basis  of  a  day's  work,  10  hours  or  less. 

«  Basis  of  a  day's  work,  12  hours,  overtime  after  12  hours,  pro  rata. 

•  Basis  of  a  day's  work  100  miles,  overtime  after  10  hours. 

NoTK.— On  oil-buminf  euKinas  in  any  service  but  passenger  and  switching  the  rates  fixed  in  1010 
16  cents  lower  per  100  miles  than  the  rates  shown  above. 


PEORL4   &   PEKIN    UNION   RAILWAY  CO. 


The  Peoria  &  Pekin  Union  Railway  employed  firemen  in  yard  or 
construction  service.  As  the  result  of  the  award  of  the  arbitration 
board  they  received  advances  in  rates  of  pay  of  more  than  11  per 
cent.  As  10  hours  constituted  a  day's  work,  the  increase  in  terms 
of  cents  was  25  cents  a  day. 

Amount  and  per  cent  of  increase  in  rates  of  ]>ay  of  locomotive  firemen^  as  a  result  of  the 

award  of  the  board  of  arhitratiofi,  effective  May  16 j  1910.       , 


Class  of  service. 

Rate  per  hour. 

Increase. 

1907 

1911 

Amuunt. 

Percent. 

Tard  firemen  in  Peoria  *....... 

$a225 
.215 
.216 

$a25 
.24 
.24 

$0,025 
.025 
.025 

11.1 

Vard  firf^men  in  Pek In  i,^..,,,,,..,,.,.^,,,,. -^..».t,^.,-- 

11.$ 

PlnfflMn  on  construction  i..^,,.., , 

1L$ 

1 10  houn  constitute  a  day't  work. 
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Rates  of  pay  of  locomotive  firemen. 


Class  of  service. 


Yard  firemen  In  Peoria  ^ . . 
Yard  firemen  in  Pekin  i... 
Firemen  on  construction  ^. 
Firemen  on  x>assenger  ^ 


Bate  per  hour. 


1 10  hours  constitute  a  day's  work. 
QUINCY,   OMAHA    &    KANSAS    CITY    RAILROAD   CO. 

As  the  result  of  the  application  of  the  award  of  the  arbitration 
board  on  the  Quincy,  Omaha  &  Kansas  City  Railroad,  the  daily  rates 
of  pay  to  locomotive  firemen  employed  in  passenger  service,  as  can 
be  readily  seen  from  the  following  table,  were  advanced  6.7  per  cent; 
in  through-freight  service,  11.6  per  cent;  in  way- freight  service,  10.8 

Eer  cent;  and  in  switching  service,  12  per  cent.     The  rates  of  pay  to 
ostlers  for  a  day  of  12  hours  were  increased  from  $2.30  to  $2.55,  or 
10.9  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  firemen  as  a  result  of  the 

award  of  the  board  of  arbitration^  effective  May  16 j  1910. 


Passenger... 

Freight 

Way  freiRht. 
Switching. . . 
Hostler 


Class  of  service. 


Rate  per  100  miles. 


1909 


12.25 

2.58 

2.7« 

»2.n9 

«2.30 


1910 


S2.40 

2.8S 

3.  OS 

12.34 

«2.55 


Increase. 


Amount. 


10.15 
.30 
.30 
.25 
.25 


Percent. 


«.7 
U.6 

las 

12.0 

lag 


I  Per  day  of  10  hours. 


« Per  day  of  12  hours. 


Rates  of  pay  of  locomotive  firemen. 


Passenger  — 
Mixed  trains . 

Freight 

Way  freight. . 

Switching 

Hostlers 


Class  of  service. 


Rate  per  100  miles. 


1  Per  day  of  10  hours. 


«  Per  day  of  12  hours. 


ST.    LOUIS    &    SAN    FRANCISCO   RAILROAD   CO. 


The  following  table,  which  sets  forth  in  detail  by  branches  of  serv- 
ice and  classes  of  engines  the  amount  and  per  cent  of  increase  in  rates 
of  pay  granted  to  locomotive  firemen  as  the  result  of  the  award  of  the 
arbitration  board,  requires  no  comment  or  explanation,  and  there  are 
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no  unusual  features  to  which  attention  needs  to  be  directed.    The 
comparison  in  detail  is  as  follows: 

Amount  and  per  cent  of  increase  in  rates  of  jjpy  of  locomotive  firemeny  as  a  resuU  of  the 

atvard  of  the  board  of  arbitration  ^  effective  May  16, 1910. 


Class  of  service. 

Rate  per  day. 

Increase. 

1907 

1910 

Amount 

Percent. 

PassenfTer: 

Under  18-inch  cylinders— 

Coftl 

}     12.25 
}       2.50 

}     »2.65 
}     >2.80 
}       2.90 
}        2.95 
}       3.05 
}     "2.90 
}     «3.00 
}       3.10 

I2L40 
2L65 

/        2L06 
\        2.80 

/       3.10 
\        2.95 

/       3.20 
\       3.05 

/       3.25 
t       3.10 

/       3.35 
\       3.20 

/       3.20 
t       3.06 

/       3.30 
\       3.15 

/       3.40 
t       3.25 

9ai5 
.15 

.30 
.16 

.30 
.15 

.39 
.16 

.30 
.15 

.30 
.16 

.30 
.15 

.30 
.15 

.30 
.16 

OH 

6^7 

18-inrh  cylinders  and  over— 

Colli 

Oil 

6^0 

Freight: 

Awheel,  all  engines- 
Coal 

1L3 

Oil 

5.7 

10*wheel,  18  and  19  inch  cylinders- 
Coal 

ia7 

Oil 

6.4 

10-wheel  (simple)  20-inch  and  over,  except  742  to  799  class— 
Coel 

laa 

Oil 

Su2 

10-wheel  (simple )  775  to  799  clas»— 

Coal ^ 

10i2 

Oil 

5.1 

10-wheel  (compound)  742  to  774  class— 

Coal 

0.S 

Oil 

i.9 

CoDsolidation,  20  by  24  inch  cylhiders— 

Coal 

lOiS 

Oil 

5.2 

Consolidation  20  by  28  inches  and  21  by  28  inch  cylinders - 
Coal 

10.0 

Oil 

&0 

Coal 

9.7 

Oil 

4.8 

Kh)^  r"n,  i^ll  «»ngi|T|ej|  •     , , , , , T ,....,  T    , 

X*iisher  or  hill;  ul  engines  except  Mallet: 

Cool 

}     «2.60 

}       2.40 
}       2.60 
}       2.70 

}       2.25 

}       2.16 

2.25 
2.40 

2.55 
2.65 

/       2.80 
t        2.65 

/       2.70 
t       Z65 

/       2.80 
\        2.66 

/       3.00 
\       Z85 

2.50 

2L40 

2.50 
2.65 

8.10 
2.95 

.30 
.15 

.30 
.15 

.30 
.15 

.30 
.15 

.25 

.25 

.25 
.25 

.55 
.30 

12L0 

Oil 

Old 

Work  train: 

inder»— 
Coal 

12.6 

Oil 

0.S 

Consolidation,  21  or  22  by  28  inch  cylinders- 
Coal 

12.0 

Oil 

0.0 

Consolidation,  23  by  28  inch  cyUnders— 

11.1 

Oil 

&0 

Switch  or  yard— all  engines: 
First-class  yards— 

Coel 

Oil 

11.1 

Coal 

Oil 

ILO 

Engine  dispatchers  used  or  called  from  flremon  ranks: 

ILl 

Night 

10.4 

Scullin  (mixed) 

2L0 

BonnervUle  ( mixed) 

1L8 

1  Local  freight  in  1907,  $3.10. 
>  Local  freieht  hi  1907,  $3.2'). 

*  Through  freight  rates,  according  to  class  of  engine.    Extra  or  through  freight  trains  paid  33  conta  p« 
hour  1907. 36  cents  per  hour  1910,  for  doing  mine  work. 
« Rate  for  all  engines,  1907. 

Nor.— Local  freight  rates  in  1910  fixed  at  25  oants  per  100  miles  or  less  over  through  freight  rates  quoltd 
abort. 
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Rates  of  pay  of  locomotive  firemen. 


Class  of  engine. 


Class  of  stfylce. 


799 
to 


Under  IH-incb  cylinders. . 
IS-inch  cylinders  and  over.i 

&^hee1,  all  engines 

10-wheel:  i 

18  and  19  inches 

Simple,  20-lnch  and  I 
over,  except  742  to 
799  class. 
Simple,  775    to 

cla.ss. 

Compound,    742 

774  class. 

Consolidation: 

20  by  24  inches 

20  by  28  and  21  by  28 
inches. 

22  by  28  inches 

23  by  28  inches 

24  inches  and  over, 
and  190,000  pounds 
or  more  on  drivers.   ' 

MjMlettype 

All  engines 

jffl  engines  except  Mallet . 

Mallet  tj'pe 

All  engmcs  except  con- 
solidation 21  or  22  I>y  2S  ' 
inches.  j 

Consolidation:  i 

21  or  22  by  2S  inches..! 

23  by  2S  inches I 

24  inches  and  over, 
and  11X).000  pounds 
or  more  on  drivers. 

Mallet  type 

All  engines ., — 

First-olasa  yards 

Second-claas  yards. . 


Passenger. 

...-do 

Freight ».. 


....do 
do. 


do , 


do 

.....do 

do 

do 

do 


do 

Mincrun.s. 

I*u.shcrorhill. 

do 

Work 


.do. 
.do. 


do 

Brea\ing  in 

Switch  or  yard. 
do 


Rate  per  day. 


1907 


1910 


Coal 


Oil. 


Overtime  per  hour. 


1907 


12. 25  $2. 40  $2. 40 

2,50  2.65  2.65' 

«2.65  2.95:  2.  SO 

I 

>  2. 90,  3.  lO'  2. 95' 
2.90  3.20,  3.05 

I 


2.95,  3.25;  3.10! 
«3.05  3.351  3.20! 


10.225 
.25 
.265 

.28 
.29 


295 
305 


1910 


Coal. 


2. 
3  3. 

3. 


90  3.20  3.05,      .29rt 
00  3.30  3.15'      .300, 


10  3.40  3.^5       .310 

3.60;  3.45 

3. 75.  3. 75 


6  2. 


4.00   4.00 

(«)  i  (*)  , 
.V)  2.  SO  2.fi5| 
..  4.00  4.00 
40  2.70  2.55 


.25 


2. 
2, 


2. 
2. 
2. 


50   2.80  2.fi5, 
70  .3.00  2.«! 


..13. 75  3.  75  . 
.J  4.00  4.(m. 
3.)   ±*w   2.f>5 
25   2.5i.)   2.50; 
15,  2.40   2.401 


.24 


.25 

.27 


$0.2t 
.265 
.295 

.31 
.32 


.325 
.335 


.32 
.33 

.34 
.36 
.375 


.40 


.28 

.40 
.27 


Ofl. 


Basis  of  day's 
woric. 


10. 24     100  miles  or 


.265 
.28 

.295 
.305 


.310 
.32 


.305 
.315 

.325 
.345 
.375 


.40 


Do. 
Do. 

Do. 
Do. 


Do. 
Do. 


Do. 
Do. 

Do. 
Do. 
Do. 


Do. 

Do. 


.265,  10  hours  or 


.40  1 
.255 


I 


.235| 
.2251 

.  215 


.28  I 

.30 : 


.375 
.40 
.265 
.25 


.24 


'I 


.265 
.285, 


.375. 
.40, 
.  265, 
.25  , 
.24, 


Do. 
Do. 


Do. 
Do. 


Do. 
Do. 
Do. 
Do. 
Do. 


Class  of  service. 


Rate 
per— 


Hour..., 


1907 


1910 


.do. 
.do. 
.do. 


Hanfiling  cngint^s  at  terminals:  * 

Kantsisl  ity 

Springfield- 
Round  trip 

Single  trip ' 

Memphis  and  Birmingham,  round  trip 

Engine  dispatchers  used  or  called  from  firemen's  ranlrs: ' 

Day I  I>av 

Night ...do I 

transferring  ei|ginee  at  Springfield " '  Hour.... 

Moving  engines  to  and  from  shops  when  held  at  any  point  on  di.<i  riot  terminal  j 

to  receive  or  deliver  an  engine Day 

Branch  runs: 

Scullin  (mixed) 

Bonnerville  (mixed) 


Sa  40        la  45 


.20  ! 
30  I 


2.25 

2.40 

.25 

2.50 

2.55 
2.65  1 

.40 
.25 
.35 

2.50 

2.65 

.35 

2.76 

3.10 
2.95 


» I^cal  freight  rates  in  1910  fixed  at  25  rent5  per  100  miles  or  less  over  through  freight  rates  quoted  above. 

•  Local  freight.  19(»7.  l;<.in. 

•  Local  freight,  1907. 13.25. 

'Through  Ihiight  ntes  according  to  clas.s  of  engine.    Extra  or  through  freight  trains  paid  33  cents  p«r 
hMir.  1907;  36  cents  per  hour.  1910,  for  doing  mine  work. 
»  Rate  for  all  engines.  1907. 

•  Terminal  overtime  paid  for  this  servic(.<  in  excess  of  1  hour. 
» 12  hoiu^  or  less  coaHitute  a  day's  work. 

•  Not  leas  than  1  hour  paid  for  any  trip. 
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BOUTHBEN   PACIFIC  CO. — ATLANTIC   8TSTEM. 

The  table  next  submitted  ahowa  in  ao  ezhaustive  way  tbe  result 
of  tbe  application  of  the  award  of  tbe  arbitration  board  on  the 
Atlantic  system  of  the  Southern  Pacific  Co.  A  comparison  of 
rates  paid  to  locomotiTe  firemen  before  and  after  the  award  is  set 
forth  according  to  the  principal  branches  of  train  service  and  accord- 
ing to  classifications  of  locomotives.  The  comparison,  which  requires 
no  detailed  comment  or  explanation,  follows. 


dun  oImttIc*. 


Avf rag*  mie  wr  specided  nn 
Drl  Rro-Sandf  n»Q  dinrM . . 
OthBf  nMln-Une  (Ustrtots . .. . 

Wharton- PulBttoa  Branch... 
EunlDB-.New  Dsrls  Biaach.. 
.^leiaodrlB  Rrancb 


IftiO   Amount.  Pf r 


Pus«ngtr 

AvenuBraUpwipKUIwl  nin t 

D«l  KlD-SaiHleraciD  dlatiln....... 

Olbur  malT^lliu  dMrlcti.... 
BnniA  piascBiir: 

Eigls  Pass  Bruicb 

WharUjo-Palsrlos  Brencb... 

EuDlH-New  Iberia  Bmori].. 

AJexnndrbi  Breccb 


_i^_ 


K"'P"       inneuo. 


Ton  HBDCock  helper. . 

Liberty  heLper 

Mixed  andfrvlEht: 

Averaee  rau  per  apeol- 
fled  bruKJi  run 


S.fi  CM   e.M  M.1S 


0.S    2.7£    .1.01 


G.  0 1  ;%.M  133.3d  t.ul    s.a 
a,^  3.!a|  3.4a|    .itj    s.3 
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Coal-hunilnE  locom 

OlivM. 

n„.A. 

CUsaB. 

n™c. 

Class  of  «rv™. 

"sr 

X^ 

IruTMW. 

"xr 

Iscraut. 

1*0) 

i«iii 

1 

1 

tSOT 

laio 

I 

1 

,» 

lUO 

!|l 

Fraldit  imniet;    >v«reg« 
KrtnBDnickhBlpBr.. 

'Ti.r 

s 

SO.S 

1«.0 
12, : 

»a.« 

■  7S,« 

I3.S3  ».3S 
■Hl.lS     »,79 

10. fl    a,*; 
ii,;i7a.M 

"■•  ■1 

a.? 

■«.T 

».3a'   10.  s 

Ulx«4  BDd  (rei^I: 

'«  "?! 

.J .... 
"1  '"■• 

I  Rata  par  mooth. 

!«  of  pai)  of  locomotive  firemen. 


CTUndara  UDdor 


Vatentlna 

jdSandBismi 

(Mndirson  uid  Del  Rio 

DalRloandSaaAnMalo 

EigltPusandSan  Anlonla 

SpmoTd  and  San  AatoDlo 

Sao  AntoDloaad  Houstdn 

San  ADlflnlo  and  Houston  via  Vtc- 

BanAnliuiiaand'aiiddui! !!!!!!!!!!! 

Ban  Antonio  and  Port  Lavaca 

aUddon  :md  Houston 

VIcloTJaand  Houston 

Cnatoand  Hotuton 

Beerille  and  Houston 

Houston  and  Oal veston 

Boiuton  and  Galveston  (same  dale 

Houston  and  Ia  Fayetta 

HoDSlon  and  Kcho 

Ecboandl^Fayetta 

Beaumont  and  JacksanvQle 

lactionvUle and  riallu '.... 

La  Fajette  and  ,M«len-Naw  Orieani 
Trip  rates  ahoUTi  above  made  to  ap- 
pif  to  agread  basis  per  lOD  mlks  b 
possangar  ssrrlce  as  follows: 

Dal  Hlo^aodersoD  district 

Otbarmala-UnedlstrlDts 


3.W    t.r. 

&B9      J.M 
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Ewle  I'M*  and  Baa  Aotinia 
Su  AnlOBlo  ud  SdoHo' 
OMo  Antoala  and  OUddi 
auddm  Mid  BoiuloD  - 
auddao  KDd  Oslvnton...- 
Sbh  Antoolo  and  Vlclotla. 
HouMon  lad  VlctoilD .. . 

BaiDEon  and  Cuero 

RwMiban  and  Victoria. 

Houston  and  Oatvuton 

HhuIoo    and    Galvnton 

Honalon  ud  Echo. . 


■dm  and  La  Fav«tte 
L»k«  rharie  and  La  Fa- 

lA  Favetta  and  Alglcn  . . . 
La  Fai<l  M  and  Harxaa  CIt  y 
Iforgan  City  sod  Algiers'. 

HELPER  SERTICt, 

F<n  HaDcock  balpnr 


I    ClaaiB.         rianC. 


■a) ;  iAI    i.il    i. 


44    3.47;  3.M    a 


Coal-bunilQ;  locomotives  (per  dar). 


.13    AM 
.M    3,01 


IK?  •       1910 


1907 '       1910 


Aienndrla  branch 


iRatestlxadiD  1903  are  shovn  vlw 
•"'remenonM  "  "  " 
i>  Ci-ltnders 


10  change  was  Indicated  In 


td  schedula  of  1907. 


s.  flrcmim  io  1910  paid  t3 


m  coal-buralng  compound  Bogincs  vulghing  911,00(1 
par  100  mll«a  or  leu. 


•  Tut  round  trip  tA  labour)  oDd  K  mini 
>  Far  da;  ol  11  tmm  and  13  mlnuiw, 


154 


BAILBOAD   LABOB  ABBITBA.TIOKS. 


Rates  of  pay  of  locomotive  firemen — Continued. 


MIXED  AND  imiOHT  SSBVICS. 

Eagle  Pass  branch' 

Gonzales  branch 

La  Grange  branch. 

VICTORIA— PORT  LAVACA. 

Cuero-Victoria « 

Port  Lavaca  branch 

Beeville  and  Victoria  branch  & 

Wharton-Palacios  branch* 

HawkiiLsville  branch ^. 

Clinton  branch  * 

Harrisburg-Clinton  branch  < 

Sour  Lake  branch  ^ 

Sabine  Pass  branch  » 

Lacasiine  branch  * 

Eunice-New  Iberia  branch  «> 

Alexandria  branch  u 

Salt  Mine  branch  " 

Sirpremor I  branch  " , 
ooma  branch  ^* 


OU-buming  locomotivw. 


ClaasA. 


19071 


»ro.72 

02.50 

s7aoo 


1910 


r4.62 
67.00 
74.50 


S2.86 

3.03 

67.50 

72.00 

<2.82 

2.99 

»3.37 

3.58 

67.50 

72.00 

61.50 

65.40 

«2.75 

2.90 

82.50 

87.00 

75.00 

79.50 

72.50 

77.00 

75.00 

79.50 

82.50 

87.00 

67.50 

72.00 

75.00 

j    79.50 

75.00 

.    79.50 

ClaasB. 


1907 » 


>S74.26 

65.63 

•73.50 


S3. 00 
7a  88 
>2.96 
•3.54 
70.88 
61.58 
S2.89 
86.63 
»78.75 
76.13 
78w75 
186.63 
7a  88 
7&75 
78.75 


1910 


178.16 
7a  13 
7&00 


3.17 
76.38 

3.13 

3.75 
75.38 
68w48 

3.04 
91.13 
83.25 
8a  63 
83.25 
91.13 
75.38 
83.25 
83.25 


dma 


19071 


»t77.79 

6&75 

»77.00 


•  3.15 
74.35 
•3.10 
•3.71 
74.25 
67.65 
•3.03 
9a  75 

•  82^50 
79.76 
82.50 

»9a75 
74.25 
82.50 
82.50 


1010 


ssi.ao 

73.25 
SI.  50 


3.31 
78.75 

3.27 

3.91 
7a  75 
71.55 

3.18 
05.25 
87.00 
84.25 
87.00 
95.25 
78.75 
87.00 
87.00 


MIXED  AND  FREIGHT  SERVICE. 

Eagle  Pass  branch  • 

Gonzales  branch 

La  Grange  branch 

VICTORIA— PORT  LAVACA. 

Cuero- Victoria  < 

Port  Lavaca  branch 

Beeville  and  Victoria  branch  * 

Wharton-Palarios  branch  • 

Hawkinsvllle  branch 

Clinton  branch « 

Harrisburg-Clinton  branch  * 

Sour  Lake  branch  ^ 

Sabine  Pass  branch  • 

Lacassine  branch ' 

Eunice-New  Iberia  branch  w 

Alexandria  branch  " 

^t  mine  branch  " 

Cvpremort  branch  »• 

Mouma  branch  «< 


Coal-I^^uming  locomotives. 


Class  A. 


1907 » 


»ra72 

62.50 

»7aoo 


•  Z86 
67.50 

•  2.82 
•3.37 
67.50 
61.50 
•2.75 
82.50 

»75.00 
72.50 
75.00 

»82.50 
67.50 
75.00 
75.00 


1910 


Class  B. 


1907 » 


S78.52 
71.50 


[•r4.26 
,    65.63 


79.00  i  •73.50 


3.20 
76.50 

3.15 

3.78 
7a  60 
69.30 

3.05 
91.50 
84.00 
81.60 
84.00 
91.50 
7a  50 

M.on 

84.00 


•  3.00 
70.88 
•2.96 
•3.54 
7a  88 
64.58 

•  2.80 
86.63 

'78.75 

7a  13 

78.75 
I8a63 
7a  88 
7^75 
7^76 


1910 


182.06 
74.63 
82.50 


3.34 

79.88 

3.29 

3.95 

79.88 

72.38 

3.19 

95.63 

87.75 

85.13 

87.75 

95.63 

79.88 

87.75 

87.76 


Class  C. 


19071 


•$77.79 

68.75 

•77.00 


•3.15 
74.25 
•3.10 
•3.71 
74.25 
67.65 
•3.03 
90.75 

•82.50 
79.75 
82.50 

•  9a  75 
74.25 
82.50 
82.50 


1910 


185.59 
77.75 
8a  00 


3.48 
83.25 

3.43 

4.12 
83.25 
75.45 

3.33 
99.75 
91.50 
88.75 
91.50 
99.75 
815.25 
91.50 
91.50 


1  Overtime  20  cents  per  hour,  not  less  than  30  minutes  counted;  all  over  30  minutes  one  hour. 

•  Per  month  of  26  or  27  da3r8. 

•  Overtime  25  cents  per  hour,  not  less  than  30  minutes  counted;  all  over  30  minutes  one  hour. 

•  Per  day  of  1 1  hours  and  20  minutes. 

•  Per  day  of  11  hours. 

•  Per  roiind  trio  of  13  hours  and  45  minutea. 
'  Switching  at  r^ome  and  Sour  Lake. 

•  Switching  at  Sabine. 

•  Switching  at  Lake  Arthur. 

10  Switching  at  Eunice;  two  firemen. 

u  Two  firemen. 

u  Switching  at  Salt  Mine  and  New  Iberia. 

u  Switching  at  Cvpremort.  Franklin  and  Weeks  Isla&d. 

M  Bwitchhig  at  Houma  and  Shriever. 
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Rates  of  pay  of  locomotive  firemen — Continued. 


Claes  of  aervlos. 


BwfUdiing: 

First-class  yards... 
SecoQd-clUB  yards. 


Rate  per  day. 


1907 


12.25 
2.15 


1910 


12.50 
2.i0 


Overtime  (imt 
hour). 


1907 


10.22 


.221 
.2li 


1910 


90.36 


SOUTHERN   PACIFIC   CO. — MOUNTAIN  DISTRICTS. 

On  the  mountain  districts  of  the  Southern  Pacific  System  firemen 
in  passenger  service,  as  a  result  of  the  arbitration  award,  received 
an  increase  in  rates  of  compensation  of  15  cents  a  day.  In  freight 
and  work  train  service  the  rates  of  pay  of  firemen  were  advanced  15 
cents  a  day  on  oil-burning  engines  and  30  cents  a  da^r  on  engines 
burning  coal;  these  increases  on  a  percentage  basis  ranging  from  4.8 
to  10.7  per  cent  in  freight  and  from  5.7  to  12.5  per  cent  in  work 
train  service.  In  the  case  of  runs  of  over  100  miles  in  the  aggregate. 
in  freight  service,  on  trip  or  trips  beginning  on  the  same  date  ana 
scheduled  at  less  than  12^  miles  per  hour,  firemen  received  increases 
in  rates  of  pay  per  mile  ranging  from  4.5  to  4.9  per  cent  on  oil-burning 
engines  and  from  8.9  to  9.8  per  cent  on  engines  burning  coal. 

In  addition  to  the  increases  noted  above,  firemen  in  local  or  way 
freight  service  on  runs  over  100  miles  in  the  aggregate,  where  time 
was  computed  on  the  10  mile  per  hour  basis,  under  the  rates  fixed 
in  1910  were  given  a  further  increase  of  25  cents  per  100  miles  over 
through  freight  rates. 
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d  and  per  «n(  of  intraue  in  rata  of  pay  of  loeomotivt  fremxn  ai  a  rtruU  of  iM 
award  of  tiie  board  of  orhUratwn,  effectivi  May  16,  1910. 


I    Amount.  Firm 


on  driven: 

Oil 

Coil - 

Onr  UD.ODO  pwinds  on  ditnn: 

Oil 

Ceal 

L«n  ihso  110,000  poonds  on  drIvcrB: 

Oil 

Cml 


)..,. 


I  a.  96. 

f  3.10 
13.10 

/  i,«a,  .... 


Less  than  110,000  pounds 


Locomatlyes    irel|;hiii); 
tmrUBflOO  pounds  ov 

Rate  per  mlli  fpw- 

Ralep«rdBT(&el^C) .. 
RaM       per       milB 
(fralRhl)' 

1  Between  Bakentleld  am 
Booehurg:  Los  Angeles  and 


>!  Angeles:  Sacramento  and  Sparb;  Red  B 


..10.039 ID. 03!   K.a 


lied  at  lauj  ttaan  13)  miles  pet  bour. 
•  Firemen  In  local  or  iray  frelghlss 


On  th«  10  miles  per  hour  basb 


and  dlstrkU 


■t  therataofasoe 
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Rates  of  pay  of  locomotive  firemen. 


Class  of  engine. 

Passenger,  per 
day.»» 

Freight,  per 
day.»* 

^"S^ir 

Work  train,  per 
day.« 

1907 

1910 

1907 

1910 

1907 

1910* 

1907 

1910   . 

Under  18-inch  cylinders  • 

$2.85 

1    2.08 
}    3.12 
\ 

$3.00 

3.13 
3.27 

110,000    to    ana    includlog    140,000 
pounds  on  drivers: 

OU 

/$2.96 
t    2.96 

/    3.10 
\    3.10 

/    2.82 
t    2.82 

$3.11 
3.26 

3.25 
3.40 

2.97 
3.12 
4.00 

3.75 

$0.0321 
.0321 

.0335 
.0335 

.0307 
.0307 

$0.0336 
.0351 

.035 
.0365 

.0322 
.0337 
.0375 

$2.52 
2.52 

2.04 
2.r4 

2.40 
2.40 

$2.87 

Coal 

2.82 

Over  140,000  poonds  on  drivers: 

OU. ....:. 

2.70 

Ccttl 

2.94 

Less  than  1 16,000  pounds  on  drivers: 

OU ....:. 

^^      1 

•  2.56 

Coal 

Mallet  type 

/ 

4.00 

2.70 
4.00 

Simple  24-inch  cylinders  and  over; 
oompound ,  215,000  pounds  and  over 
on  drivers ■». 

3.75 

D«adheadini?,  per  day 

2.25 
2.50 

2.25 
2.50 

Aetinc  as  messengers  In  charge  of 
dead  eoffines.  per  day 

BETWEEN  BOSEVILLE  A^TD  TBUCKEE. 


Rate  per  mUo. 

Rate  per  day. 

Rate  per  mUe. 

1907 

1910 

1907 

1910 

1907* 

1910  > 

Locomotives  weighing  over  140,000  pounds  on  drivers. . 

$0,039 

$0,039 

$3.75 

$3.75 

$0.04 

$0.04 

1 100  miles  or  less;  over  100  miles,  pro  rata. 

*  Between:  BakersAold  and  Tx)s  Angeles;  Sacramento  and  Sparks;  Red  Bluff  and  Ashland;  Ashland 
and  Roseburg;  Los  Angeles  and  Indio.  ' 

*  In  freight  service  of  over  100  miles  in  the  aggregate,  trip  or  trips  beginning  on  the  same  date  and  sched* 
oled  at  le&s  than  12}  miles  per  hour. 

4 10  consecutive  hours  or  less,  100  miles  or  less. 

•  Firemen  in  local  or  way  freight  service  on  runs  over  100  mUes  in  the  aggregate  where  time  is  computed 
on  the  10  mUe  per  hour  basis  are  paid  at  the  rate  of  25  cents  per  100  mUes  in  addition  to  through  freight 
rates,  as  per  class  of  engine  and  district. 

•  Includes  standard  gauge  consolidation,  8-wheel  connected,  and  Atlantic  type  less  than  110,000  pounds 
on  driven. 


SOUTHERN   PACIFIC   OO. — PACIFIC   SYSTEM. 

On  the  Pacific  system  of  the  Southern  Pacific  Co.  a  comparison  of 
the  schedules  before  and  after  the  firemen's  arbitration  of  1910  shows 
that  in  the  valley  districts  passenger  firemen  were  granted  an  increase 
of  15  cents  a  day  by  the  arbitration  award,  while  on  the  Unes  east  of 
Sparks  firemen  on  passenger  engines  with  cylinders  under  18  inches 
in  diameter  were  awarded  an  advance  of  26  cents  a  day,  and  on  en- 
gines with  cylinders  18  inches  or  over,  28  cents  a  day.  In  freight, 
ndper,  and  work  train  service  in  the  valley  districts  firemen  had  tneir 
rates  of  pay  on  coal-burning  engines  increased  30  cents  a  day;  and 
on  oil-bummg  engines,  15  cents  a  day  by  the  award  of  the  board. 
On  the  lines  east  of  Sparks  the  advances  awarded  were  higher.  On 
oil-burning  locomotives  the  rate  of  increase  in  these  branches  of  serv- 
ice was  27  to  29  cents  a  day,  and  on  coal-burning  engines,  42  to  44 
cents  a  day.  Hostlers  had  their  monthly  rates  of  pay  advanced 
from  $80  to  $85,  or  6.3  per  cent. 
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Amount  and  per  cent  i 
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Valley  dlsiricta. 

Paaaenger. 

Frelglil  iui<]  helper.i 

Worklnln. 

CtaT.*™, 

d'/" 

IncreaH. 

dS^!" 

u^™«. 

Oatepw 

a, 

iDcrauB. 

1 

I 

i  \i 

1 

S 

1 

I 

i 

i 

j 

1 

K.^-n.iO 

KLU 

&0 

Urn  ihttS  ;*;«?  "inrfi  m" 

(2.41 

3.99 

ro.ia 

«.i 

n.OOD  poundi'  to  uid  in- 
cludlnc  1 UKUDO  pDunda  on 

) 

aire 
s.st 

"SS»-- 

■S:3 

9.ao  1    .30 

Otbt   140.000   mmdi  on 

•"tJir. 

L[it«9eB3iot  Sparks. 

PaBtnujer. 

Freight  Bud  helper,' 

Worktnln. 

OmoltDebm. 

Rmepae 
day. 

iDoreaae. 

R^per 

■-■" 

Ratepv 

dBJ. 

IncmM. 

§ 

1 

1 

i 

1 

i 

1 

i 

1 

1 

1 

1 
11 

V^ 

»:l 

li:S 

,«,..e.V..OCOp«.^OC 

iSS 

.38 

!i3 

IS.mo  pouDds  la  Bnd  <D- 
cludlnE    110,000    poimda 

1:$ 

KKW 

.a 

110,000  poandi  to  ind  In- 

on  driven:  ■ 

driven:' 

!S:il  -- 

c,„.„„„. 

RsMp«r— 

P«y.            1 

IniT»«fc 

1807 

IfllO 

AmoUBt. 

PerOMit. 

•»-» 

va.w 

,, 

*'SZ:.'r[:'-:'::  :'"■:■'■-'■ ''••"•'^ 

■», 

Kl 

ntaa  u  per  cls«  of  ecgue  an 
•  looludH  ilandard  E*iiE< 
U^tCOpaundt  on  dititn. 


H  Is  computed  on  the 


DDmliea  In  addition  to  Cb 
d  Atluitic  type  locomatli 
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Rates  of  pay  per  day  of  locomotive  firemen. 


Valley  districts. 

CU»B0f6DgiXl«. 

Passenger.^ 

Freiehtand 
helper.' 

Work  train. 

• 

1907 

1910 

1907* 

1910  4 

1907 » 

1910' 

Under  l^inch  cylinders '. 

S2.25 
2.60 

S2.40 
2.G5 

IS-inch  cylinders  vid  over 

Lmb  than  ISfiOO  pounds  on  driven: 

on 

S2.46 
2.46 

2.56 
2.56 

2.69 
2.69 

2.82 
2.82 

S2.C1 
2.76 

2.71 
2.86 

2.84 
2.99 

2.97 
3.12 

3.75 
4.00 

S2.40 
2.40 

2.52 
2.52 

2.64 
2.64 

S2.55 

Coal 

2.70 

7S,000  pounds  to  and  Including  110.000  pounds  on  driv- 
Ofl 

2.56 

Coal 

2. 2D 

110,000  pounds  to  and  induding  140,000  pounds  on  driv- 
en: ? 
Oil 

2.67 

Coal 

• 

2.82 

OT«r  1401X10  pounds  on  drivers: 

011......T7. 

2.79 

Coal 

2.94 

Sfanple  iooomotives  having  cylinders  24  inches  or  over 
In'diameter  and  on  comi>ound  Iooomotives  weighing 
215  jOOO  or  more  pounds  on  drivers 

8.75 

Kall^  type .". 

4.00 



4.00 

Lines  east  of  Si)arks. 

CUtfsofeDgina. 

Passenger.! 

Freight  and 
helper. 

Work  train. 

1907 

1910 

1907 » 

1910* 

1907* 

1910  • 

Under  18-inch  cylinders , 

12.25 
2.50 

S2.51 
2.78 

IS-indi  cylinders  and  over 

Lan  than  75,000  pounds  on  drivers: 

Oil 

12.46 
2.46 

2.56 
2.56 

2.69 
2.69 

2.82 
2.82 

12.73 
2.88 

2.84 
2.99 

2.97 
8.12 

8.11 
3.26 

3.75 
4.00 

12.40 
2.40 

2.52 
2.52 

2.64 
2.64 

12.07 

Coal 

3.82 

75/M)0  pounds  to  and  including  110,000  jxmnds  on  driv- 
ers: 
Oil.. ..I 

2.07 

Coal 

2. 82 

110^)0  pounds  to  and  including  14DJO0O  i>ounds  on 
drivers: ' 

on 

2.80 

Coal  

2.06 

Ofl 

2.92 

Coal 

*  *  *  * 

3. 07* 

Simple  locomotives  having  cylinders  24  inches  or  over 
In'dfamffter  and  on  compound  locomotives  weighing 
215jOOO  or  more  pounds  on  drivers 

8.7S 

If  allf^t  tvpe  -...-,.-,. 

4.00 

4.00 

Hostlers,  per  month  (12  hours  constitute  a  day's  work): 
1907 


1910. 


Oakland,  Berkeley,  Alameda  and  Oswego  locals,  firemen's  arbitrary  rate,  per  day: 

1907 

1910 


fsaoo 

85. 00 

2.75 
2.90 


1 100  miles  or  less. 

)  On  nms  ovw  100  miles  in  the  aggregate,  where  time  is  computed  on  the  10-mile  per  hour  basis,  firemen 
in  local  or  way  freight  service  are  paid  at  the  rate  of  25  cents  per  100  miles  in  addition  to  through  (hsi^t 
rates  as  per  dass  of  engine  and  district. 

s  In  freight.  100  miles  or  less.  In  helper,  100  miles  allowed  for  first  10  hours  or  less;  after  10 hours,  overtime 
tt  the  rate  of  12^  miles  per  hour. 

4  Freight,  ^hour  basis;  helpw.  10-hour  basis.    100  miles  or  less. 

•  Overtime,  after  10  hours,  at  25  cents  per  hour;  fractions  less  than  30  minutes  not  counted;  all  over  80 
minutes,  one  hour. 

•  Overtime  pro  rata  alter  10  hours. 

'  Includes  standard  gauge  consolidated  8>wheel  connected  and  Atlantic  type  looomotivce  of  less  thta 
UO/Xn  pounds  on  drivers. 
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UNION    PACIFIC    RAILROAD    CO. 


The  advances  in  rates  of  pay  to  locomotive  firemen  bv  the  arbi- 
tration hoard's  award,  as  applied  on  the  Union  Pacific,  may  be 
briefly  summarized  as  follows: 


Work  and  helper  nrvlce  (sll  districts) , . 
ThioiiKh  fnldthcrvlM  (all  dbtttcts). . . 

LoGBl  belght  MTvlce  (aU  dbtrlcts) 

FusBnnr  nrvke  (alldlitrloti) 

BvllfhlDRnrvicaCBlldlvlslDiu) 


I.AtluitIc 

lOl.l'iicine 

lOl.aDnsDiidaled.ilrapIa.. 

7D0,  R-vhMl ,  ilmuU 

SW,  H-whrel.  limf-le 

8S».8-Kh«l,ii.Ti;.lf 

""  ■.0->rh«»l,.ilmiile 

ia-whnl,almpl« 


.siiflteh 

13D1,  conxotldaied,  simple 

IMO.IO-whcfll.Hlinple 

ISDD,  consolidated,  ilm  I' le 

[SOS,<iauiolidBted,ninii»<und. .. 


lau.consolldated.coninoiuid... 

IH13,10-whe*l,slrap]e 

■""  ■Awheel,  simplf 


All  dkitrlFtt.  vork  Bud  helper. 


Amount,  reroenl. 
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twteo  clMf  sniu  and  Lanunlt. 


Dlitrlet  b«twgei]  Dtnnr  ■ 


ThrouKb  Inlght, 


I    I 


lii.i'wflo'.!""::::"::; 

XI.  eoDSoUditad ,  ilrapla . 

{K.H-nlKBl.tlniple 

n).S->tMl,>inipl« 

n,  i«iM(i,>iiiipiB 

•■■.■■rtMl,ilmpl* 

M,l».wM,ilifpla 

Wtu-<rliMl.>lmpl».... 

iat,iwita'.'"'.'.'.V.'.V.'.'. 
iin,iwfld 

lltTirtieh 

uii.twiua 

lW,nrtteb -.. 

in,  eonollditsd.  slmpli! 
■W.W-HliHl.iiInipl*.... 
UaD,<auoUd*twl.iampl< 
BK,  cduolldiMd,    com 

■W/iOBioUdsiad,  simpia. 
K».  nuoUdUsd,    com 

mWwbHl.ilmpta.... 
jW,  H^'rtMl,  oompmod . 


StaOB'—S.  Doc.  4BS,  64-1— 
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a.fls 

■j 

* 

!S 

.1 

s, 
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*. 

S.X 
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c^.,^ 

Rite  p«r  month. 

iDcreuB. 

WJ 

wu 

Amtont 

Pnamt 

B7.00 
B7,00 

a7.in 

S7.l» 

ioi;os 

M.SO 

ItLK 
7.80 

ILl 

Trains  S!  bdcTw  bMwMD  CooDcD  BlolTi  uid  Columbiu .... 
Tnins  K3  uut  S4  bctwHn  Onnil  blud  ud  NotUl  PUtt«. . 

!s 

«.<! 

AKm  of  pan  of  locomotive  firtmen.^ 


I.Altontio 

101.  Pacilc 

301.  Cuti«ilk]atHl,s<ii 
too,  B-whwl.  slmpLp. 
no,  S-vh«l,  Sim  pie . 
BOO,  ft-whMl,  almpli' 
BSS,  B-«t»l,  ibnplp 
WD,104rtiwl.llIn[-l' 
1000,lO.irhert,»lmi-. 

1100,  iwiuhfaie 

lis),  nrtlcfafaig. 


All  districts  eioept  belwsei 
Cheyeiuie  uid  Laramlf. 


l3.1Sta.<B|3.KKI3.TSn.«0 


1301.  DOiuolldMcd.iImplfl... 

1400.10-wheel,iimpl« 

uon. oonnlMiled. shnplfl  ... 
IfiOS.    coQsolldalcd,      com- 

luo. Donsolldnlfii.  limiJe... 
1820.     anuolldnled,      cam- 


W  3.K  3.2S\ 


zl  between  Dfrntv  and 


2M 


l3.:5^S3.3aO.«S^«3.9<» 


11.  lax  2.U 

3.W  2.ADI  3.1fi|  2!u3  Z.U 

3,w  3.KH  a.i.sl  z.Ga  2.W 

Sm  3.M  3.  IS,  39«^  i.v 

i.wii2iws,iil3Lsai.M 
1.  eoj  2  so^  a.  tx!  3.  B^  £  AS 

3:«1  l.M9!lS'  a^aS  3.6S 

i.gof9.nd9.is  3.sfla.« 
s.w  i.u'3.so  i.«5l  s.oo 

S.Dfi  ITg  3. 3D.  2.u^  im 


CluB  ol  »rvlee. 


indiMumbuii.. 
Id  Nfirlh  I'UtU 


Traiiis  ISO  and  1. 


,  luncllan  Cllj  and  Sollnn... 
■  Rktca  per  100  mn«  (sx»pt  tnitehliif  servloe). 


>  On*  fireman  aaslgned. 


80UTHESV  bahwat  avd  obdes  of  baiisoad  teleq- 

RAPHEBS:  1910. 

In  the  arbitration  proceedings  reviewed  in  this  section  the  con- 
troversy involved  stipulations  presented  to  the  Southern  Railway  by 
the  Order  of  Railroad  Tel^raphers  respecting  conditions  of  employ- 
ment of  members  of  this  order  in  the  service  of  the  railroad.  The 
movement  embraced  approximately  1^650  employ ees,  including  opera- 
tors whose  duties  also  mvolved  service  as  station  agents  ana  clerks^, 
as  well  as  those  exclusively  engaged  in  telegraph  service.  The  agree- 
ment to  arbitrate  was  s^ned  April  15,  1910,  the  railroad  company 
selecting  as  arbitrator  J.  o.  B.  Thompson,  assistant  to  the  president  of 
the  Southern  Railway,  and  the  employees  selecting  John  J.  Dermody, 
of  Cincinnati,  vice  president  of  the  CJrder  of  Railroad  Telegraphers. 
These  arbitrators  being  unable  lo  agree  upon  a  third,  the  chairman 
of  the  Interstate  Commerce  Commission  and  the  United  States  Com- 
missioner of  Labor,  acting  under  the  provision  of  the  Erdman  Act, 
appointed  as  the  third  member  of  the  board  William  Vance,  of 
the  District  of  Columbia,  dean  of  the  George  Washington  Univer- 
sity Law  School. 

DEMANDS   OF   EMPrX)YEES. 

■ 

The  agreement  to  arbitrate  in  the  present  instance  followed  media- 
tion proceeding^  in  which  Federal  omcials  acting  in  the  capacity  of 
mediators  under  the  terms  of  the  Erdman  Act  had  effected  apartial 
adjustment  of  the  matters  in  dispute  between  the  parties.     The  un- 
settled points  in  controversy  included  a  request  by  the  employees 
for  an  increase  in  rates  of  pay,  and  a  series  of  stipulations  governing 
the  basis  of  a  day's  work,  annual  leave  of  absence  with  pay,  condi- 
tions with  respect  to  services  performed  on  Sundays  and  legal  holi- 
days, and  the  scope  and  significance  of  the  word  telegrapher  as  used 
in  n^otiations  between  the  Order  of  Railroad  Telegrapners  and  the 
railway  company.     It  was  a^eed  that  any  wage  increase  which  might 
be  granted  snould  be  given  in  terms  of  a  fixed  lump  sum,  or  a  per- 
centnge  of  increase  on  the  current  pay  roll. 

With  respect  to  the  basis  of  a  day's  work,  the  requests  of  the 
employees  contemplated  a  material  reduction  in  the  number  of  hours 
of  aaily  service  ret^uired  of  telegraphers  in  certain  positions,  the  re- 
duction requested  m  the  case  of.  offices  filled  by  a  single  employee 
being  from  12  to  10  consecutive  hours  per  day.  Concessions  of 
material  advantage  to  the  employees  were  also  involved  in  the  stipu- 
lations respecting  leave  of  absence  with  pay,  and  services  performed 
on  Sundays  and  legal  holidays. 

AWARD   OP  THE    BOARD   OF   ARBITRATION. 

The  board  of  arbitration  was  oreanized  with  Mr.  Vance  as  chair- 
man, and  held  its  first  session  at  Washington  on  May  24,  1910.  The 
arbitration  award  was  announced  June  11.  following. 
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With  respect  to  the  proposed  wage  increase,  the  arbitration  aws^ 
was  productive  of  an  advance  in  the  rates  oi  pay  of  the  employees 
involved  in  the  movement,  equivalent  to  8  per  cent  of  their  aggregate 
earnings,  as  shown  by  the  pay  roll.  In  conformity  with  the  request 
of  the  employees,  the  boara  directed  that  the  sum  so  granted  should 
be  distributed  to  the  various  positions  covered  by  the  award  in  such 
manner  as  should  be  mutually  agreed  upon  between  the  company 
and  representatives  of  the  employees,  or  distributed  on  a  flat  per- 
centage basis  in  the  event  of  no  agreement  being  reached  as  to  such 
distribution  within  15  days  from  the  date  of  the  award. 

The  findings  of  the  board  of  arbitration  with  respect  to  the  pro- 

f>osed  rules  governing  working  conditions,  as  a  whole,  were  also 
avorable  to  the  employees,  the  rules  submitted  to  the  board,  with 
modifications  in  certain  details,  being  granted  by  the  award. 

REQUESTS^  AND  AWARD  CX>MPARED. 

The  requests  of  the  emplovees  as  compared  with  the  findings  of 
the  board  of  arbitration  are  shown  below,  the  articles  of  the  requests 
and  the  award  bemg  shown  in  parallel  columns. 

Article  1. 


REQUESTS    OP   THE    ORDER    OF    RAILROAD 
TELEGRAPHERS. 

All  employees  performing  the  duties  of 
a  telegraph  or  telephone  operator, 
whether  termed  an  operator,  agent- 
operator,  telephoner,  or  otherwise,  also 
station  agents,  and  levermen,  specified 
in  the  schedule,  will  be  considered  teleg- 
raphers within  the  meaning  of  this  agree- 
ment. 


AWARD   OF  THE    BOARD   OF   ARBITRA- 
TION. 

All  employees  performing  the  duties  of 
telegraph  operator,  or  agent-operator,  and 
all  those  telephone  operators  who  render 
services  in  connection  with  the  movement 
of  trains,  and  all  such  levermen  as  are 
specified  in  the  schedule  attached  to  the 
contract  of  submission  bearing  date 
April  15,  1910,  will  be  considered  telegra- 
phers within  the  meaning  of  this  agree- 
ment, provided  that  any  agent  who  is 
required  by  the  employer  to  perform  the 
services  of  a  telegraph  or  a  telephone 
operator  during  any  portion  of  the  year 
shall  be  deemed  an  agent-operator  and 
within  the  provisions  of  this  agreement. 


Article  2. 


(a)  At  offices  where  not  more  than  two 
telegraph  operators  are  employed,  9 
consecutive  nours,^  including  meal  hour, 
will  constitute  a  day*s  work. 

(6)  Where  three  or  more  telegraphers 
are  employed,  8  consecutive  hours  will 
constitute  a  day's  work. 


(a)  At  offices  where  only  one  telegra- 
pher is  employed,  10  consecutive  hours, 
including  meal  hour,  shall  constitute  a 
day's  work  provided,  however,  that 
when  the  needs  of  the  service  require 
that  such  employees  shall  meet  early  or 
late  passenger  trains,  the  time  will  be 
extended  sufficiently  to  cover  such  pas- 
senger trains,  not  exceeding  12  hours.  If 
held  on  duty  for  any  other  purpose  for 
longer  than  10  consecutive  hours,  over- 
time will  be  allowed. 

(6)  At  offices  where  two  or  more  teleg- 
raphers are  employed,  9  consecutive 
hours  shall  constitute  a  day's  work,  it 
being,  however,  stipulated  and  agreed 
that  where  three  or  more  telegraphers  are 
employed,  only  8  consecutive  hours 
of  service  shall  lie  re<iuired  of  each,  except 
in  cases  where  efficiency  of  service  shall 
clearly  demand  a  nine-hour  day. 


BAILBOAD   LABOB   ABBITBATIONS. 


165 


Article  3. 


(a)  Tdegraphera  will  be  excused  from 
Sooday  and  legal  holiday  duty  when 
pnrticable  without  detriment  to  the 
service,  and  when  excused  no  deduction 
will  be  made  from  their  wages;  (b)  if  re- 

awed  to  work  Sundays  or  legal  nolidays 
bey  will  be  paid  one  dav's  pay  for  each 
Sunday  and  noliday  worked  in  addition 
to  and  pro  rata  with  the  monthly  rates; 
ie)  when  required  to  meet  trains  on  Sun- 
days or  legal  holidays,  they  will  be  paid 
an'hour  for  each  tram  met. 

Article  4. 


Telegraphers  will  be  excused  from  Sun- 
day ana  le^  holiday  duty  so  far  as  prac- 
ticable without  detriment  to  the  service, 
and  when  so  excused  no  deduction  shidl 
be  made  from  their  wages. 


Telegraphers  will  be  granted  15  days 
leave  of  absenre  each  year  with  full  com- 
pensatioD  and  transportation  over  their 
ccanpany's  lines. 


Telegraphers  who  have  been  in  the 
service  of^the  companv  for  a  period  not 
less  than  two  years  and.  who  are  reauired 
to  work  on  Simdays  and  legal  holidays 
on  the  average  as  much  as  one-half  the 
number  of  hours  constituting  a  regular 
day's  work  in  the  positions  occupied, 
shall  be  granted  15  days  leave  of  absence 
each  year  on  full  pay  and  with  transpor- 
tation over  this  company's  lines.  In 
determining  the  number  of  hours  service 
rendered  on  Sundays  and  legal  holidays, 
the  employee  reauired  to  meet  trains  on 
such  days'shall  t>e  allowed  therefor  one 
hour's  time  for  each  train  so  met. 


Artict.e  5. 


A  request  for  an  increase  in  wages  as 
epecified  at  stations  and  offices  shown  in 
tne  attached ;  it  being  understood  that  if 
the  arbitrators  should  grant  an  increase  in 
iragee,  it  may  be  given  in  terms  of  a  fixed 
lump  8um  or  a  percentage  of  increase  on 
the  current  pay  roll;  the  aggregate  sum 
thufl  granted  to  be  distribute  to  the  va- 
rious positions  covered  by  the  award  of 
the  arbitrators,  as  may  be  mutually 
meed  upon  between  the  company  and 
the  representatives  of  the  employees. 
In  the  event  that  such  distribution  is  not 
agreed  upon  within  15  days  from  the  date 
upon  which  the  award  is  handed  down, 
such  increase  shall  be  distributed  as  a  flat 
percentage  increase  to  all  positions  to 
which  it  applies. 

With  the  exception  of  the  findings  of  the  arbitration  board  with 
respect  to  the  issue  involved  in  article  1  the  award  was  concurred  in 
by  each  arbitrator.  In  connection  with  the  award  under  article  1,  a 
dissenting  opinion  was  rendered  by  Mr.  Dennody,  as  follows: 

I  diflsent  from  the  terms  of  article  1  of  the  award  for  the  reason  that  it  should  include 
station  agents'  positions  where  the  station  agent  is  not  required  to  tele^ph.  It  being 
clearly  shown  by  the  representatives  of  the  employees  that  their  committee  represented 
a  majority  of  all  station  aRonte  employed,  also  by  the  testimony  of  the  employers 
that  all  station  agents  an^  claiaified  by  them  as  station  agents,  there  appears  no  gpod 
reason  why  Uie  station  agents  as  a  class  should  be  denied  the  right  of  representation. 


The  wages  of  the  employees  included 
within  article  1  of  this  award  shall  be 
increased  by  an  amount  equal  to  8  per 
cent  of  the  total  amount  now  paid  to  them, 
as  shown  by  the  current  pay  roll;  the  ag- 
gregate sum  thus  granted  shall  be  dis- 
tributed to  the  various  positions  covered 
by  this  award  in  such  manner  as  may  be 
mutually  agreed  upon  between  the  com- 
pany and  the  representatives  of  the 
employees.  In  the  event  that  such  a 
distribution  is  not  agreed  upon  within  15 
days  from  the  date  upon  which  this  award 
is  handed  down,  su,ch  increase  shall  be 
distributed  as  a  flat  percentage  increase 
to  all  positions  to  which  it  applies. 
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APPLICATION   OF  THE   AWABD. 

The  results  of  the  wage  increase  awarded  by  the  arbitration  board 
in  the  form  of  changes  in  the  rates  of  pay  of  individual  employees  are 
shown  by  reference  to  the  terms  of  the  award,  the  findings  of  the  board 
having  called  for  an  aggregate  increase  of  8  per  cent  for  the  employees 
as  a  whole  according  to  such  basis  of  distrioution  as  should  be  mutu- 
ally agreed  upon  by  the  two  parties. 

In  addition  to  the  wage  increase  secured  by  the  employees,  a  com- 
parison of  the  schedule  governing  working  conditions  in  eflfect  before 
the  arbitration  with  the  rules  estabUshed  by  the  award  shows  that  the 
basis  of  a  day's  work  in  offices  filled  by  one  einployee,  or  by  a  day 
operator  and  a  night  operator,  was  fixed  at  12  nours  per  day  under 
tne  preexisting  rules,  as  compared  with  10  consecutive  hours  per  day. 
including  meal  hour,  in  ofi^ces  filled  by  a  single  employee  and  a  day  oi 
9  hours  in  offices  filled  by  two  or  more  employees  under  the  new  rules. 

As  a  result  of  the  arbitration  award  the  employees  also  secured  an 
amendment  to  the  preexisting  rule  exempting  employees  from  duty 
on  Sundays,  when  practieable,  so  as  to  extend  the  exemption  to  l^al 
hoUdays,  with  the  further  stipulation  that  when  so  excused  no  deduc- 
tion should  be  made  from  theu*  wages. 

As  compared  with  the  findings  of  the  board  of  arbitration  with 
respect  to  the  rule  requested  bv  the  employees  governing  annual 
leave  of  absence  with  pay,  the  rule  in  force  before  the  arbitration  was 
confined  to  a  stipulation  that  employees  should  be  granted  leave  of 
absence,  when  practicable,  with  transportation  over  the  company's 
lines,  no  provision  being  included  for  leave  with  pay. 


XI. 

nssoinii  PACIFIC   ststeh  avd  osdes   of  ^sailboad 

TELEQBAPHEBS:  1910. 

(The  Missouri  Pacific  Railway  Co.,  including  the  St.  Louis,  Iron  Mountain  dc 
Southern  Railway  Co.,  and  leased,  operated,  and  independent  lines,  against  the 
Older  of  Railroad  Telegraphers.) 

Arbitration  under  the  terms  of  the  so-called  Erdman  Act  was 
agreed  to  in  this  case  on  May  14,  1910,  the  controversy  involving  the 
reijuests  of  approximately  1,050  telegraphers  in  the  employ  of  the 
Missouri  Pacific  Railway  Co.  for  an  mcrease  in  rates  of  pay.  On 
May  27,  1910,  joint  application  was  made  to  the  chairman  of  the 
Interstate  Commerce  Commission  and  the  United  States  Commis- 
sioner of  Labor  hj  the  two  partiea  to  the  controversy  for  the  ap- 
pointment of  a  third  arbitrator,  the  application  reciting  that  the 
arbitrators  selected  bv  the  emplover  ana  employees  had  been  unable 
to  agree  upon  a  third,  person  to  oe  chosen  as  a  member  of  the  board 
of  arbitration.  In  connection  with  the  request  for  the  appointment 
of  such  arbitrator  it  was  further  recited  that  the  parties  ''hereby 
further  agree  to  waive  mediation  provided  for  in  the  so-called  Erd.- 
man  Act.  and  further  agree  that  the  amendments  to  the  existing 
rules  in  tne  t^egraphers'  schedule  on  said  road  agreed  to  by  and  be- 
tween the  management  of  said  roads  and  the  general  committee 
representing  the  telegraphers,  parties  by  representation,  copies  of 
wnich  said  amendments  are  hereto  attached  and  made  a  part  of  this 
agreement,  shall  become  effective  on  and  after  June  1,  1910.'^ 

DEMANDS   OF  THE   EMPLOYEES. 

The  agreement  for  the  submission  of  the  controversy  to  arbitra- 
tion, as  indicated  above,  was  entered  into  at  the  conclusion  of  a  series 
of  negotiations  involving  such  amendments  to  the  existing  teleg- 
raphers' schedule  as  had  been  proposed  by  the  employees,  exclusive 
of  the  proposed. change  in  the  wage  scheaule.  The  issue  submitted 
to  arbitration  related  solely  to  the  request  of  the  employees  for  an 
increase  in  rates  of  pay  and  was  set  forth  in  the  secona  article  of  the 
arbitration  agreement  as  follows: 

It  18  agreed  that  the  employer  has  granted  to  the  employee  certain  amendments 
to  existing  rules  governing  working  conditions  that  will  have  the  effect  of  increasing 
the  pay  roll  of  the  employer  to  a  certain  extent. 

Tne  question  to  be  arbitrated  is  what  amount  of  increase  shall  be  granted  by  the 
«niployer  to  the  employee,  in  addition  to  concessions  already  granted  in  rules  gov- 
€nung  working  conditions,  above  referred  to. 

Any  increase  which  may  be  allowed  shall  be  apportioned  in  such  manner  as  may 
^  agreed  upon  between  the  management  of  the  road  and  the  committee  representing 
the  employees,  provided  that  in  case  an  increase  be  granted  and  such  apportionment 
can  not  be  agreed  upon  within  15  days  from  the  date  on  which  the  decision  of  the 
arbitrators  is  nanded  down,  such  increase  shall  be  applied  as  a  flat  percentage  on  the 
'OBpective  rates  of  pay  now  in  effect. 
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FINDINGS   OP  THE   BOARD  OF  ARBITRATION. 

As  a  result  of  agreement  between  representatives  of  the  railroad 
company  and  the  order  of  railroad  telegraphers  the  board  of  arbitra- 
tion as  organized  for  the  consideration  of  the  case  imder  review  was 
combosed  as  follows: 

Albert  W.  Sullivan,  general  manager  Missouri  Pacific  Railway  Co., 
selected  by  employer. 

Frank  «J.  Kyan,  commissioner  Kansas  Board  of  Railway  Commis- 
sioners, selected  by  employees. 

W.  L.  Chambers,  lawyer,  appointed  bv  the  chairman  of  the  Inter- 
state Commerce  Commission  and  the  United  States  Commissioner 
of  Labor. 

In  response  to  the  issue  submitted  to  arbitration  an  award  was 
made  in  favor  of  the  employees,  parties  to  the  agreement,  for  a  lump 
Slim  of  $50,000  cash  per  annum,  the  apportionment  of  the  amount 
so  awarded  being  left  to  officials  of  the  companv  and  a  committee 
representing  the  employees.  The  award  was  rendered  July  28,  1910, 
and  was  made  retroactive  so  as  to  take  effect  as  of  June  1,  1910. 

The  considerations  which  governed  the  board  of  arbitration  in 
adjusting  the  reauests  of  the  employees  for  an  increase  in  rates  of 
pay  were  set  fortn  in  the  award  as  follows: 

The  evidence  was  convincing  that  there  has  been  a  material  increase  in  the  cost 
of  living  since  the  scale  of  wages  was  last  adjusted  and  that  the  operators  are  entitled 
on  that  account  alone  to  the  amount  now  awarded  them.  The  evidence  also  disclosed 
the  fact  that  during  a  long  series  of  years  the  railroad  company  has  accumulated  a 
siu^lus  exceeding  $17,000,000,  and  tnat  during  the  last  two  years,  in  addition  to 
that  surplus,  the  net  earnings  over  and  above  operating  expenses  and  fixed  chaiges. 
have  exceeded  $3,000,000. 

The  board,  therefore,  feels  that  the  award  of  $50,000  cash  is  fully  justified,  both 
on  the  ground  of  the  increased  cost  of  living  and  upon  the  operating  earnings  of  the 
road. 

APPLICATION    OF  THE   AWARD. 

As  stipulated  in  the  arbitration  agreement  apportionment  of  the 
wage  increase  of  $50,000  awarded  the  telegraphers  by  the  board  of 
arbitration  was  made  the  subject  of  negotiations  following  the 
award,  between  representatives  of  the  railroad  and  a  committee 
representing  the  employees.  The  resultant  change  in  the  rates  of 
pay  of  these  employees  as  shovm  by  data  furnished  by  the  railroad 
company  for  use  in  this  analysis  was  from  an  average  rate  of  $65.35 
per  month  imder  the  schedule  in  effect  before  the  award  to  an  average 
rate  of  $68.06  per  month  under  the  wage  scale  subsequently  adopted. 
The  average  increase  in  the  rates  of  pay  of  telegraphers,  therefore, 
as  a  result  of  the  arbitration  award  was  $2.71  per  month^  or  4.2  per 
cent. 


DIITES  ft  BIO  OBANDE  BAILBOAD  AND  BBOTHEBHOOD  OF 
LOCOMOTIVE  FIBEMEBT  AND  ENOIBTEMEN:  1910. 

Arbitration  under  the  terms  of  the  so-called  Erdman  law  was 
agreed  to  by  the  parties  in  this  case  on  September  17,  1910,  the  con- 
troversy involving  a  proposed  wage  increase  for  approximately  570 
firemen  and  hostlers  employed  by  the  Denver  &  Rio  Grande  Rail- 
road. Agreement  for  the  submission  of  the  case  to  arbitration  was 
entered  into  as  a  result  of  negotiations  between  representatives  of 
the  railroads  and  officials  of  the  Brotherhood  of  Locomotive  Firemen 
and  En^nemen,  representing  the  firemen  and  hostlers,  no  request 
for  mediation  or  conciliation  proceedings  having  been  made  by  either 
employer  or  employees.  As  members  of  the  noard  of  arbitration, 
representatives  of  the  railroad  nominated  W.  S.  Martin  and  repre- 
sentatives of  the  employees  nominated  W.  F.  Hynes.  These  arbi- 
trators, being  unable  to  agree  upon  a  third,  the  appointment  of  the 
third  arbitrator  was  by  agreement  referred  to  the  chairman  of  the 
Interstate  Commerce  Commission,  who  appointed  W.  L.  Chambers, 
of  the  District  of  Columbia.  , 

Hearings  before  the  board  of  arbitration  were  conducted  in  the. 
Federal   Building  at  Denver,   Colo.,  beginning   October   11,   1910. 
The  presentation  of  testimony  was  completed  October  27,  oral  argu- 
ments being  heard  the  day  loUowing.     On  November  1,  the  board 
announced  its  award. 

DEMANDS   OF    liMPLOTEES. 

'The  proposals  of  the  employees  as  submitted  to  arbitration  were 
framed  so  as  to  provide  for  increased  rates  of  pay,  both  through 
specific  increases  in  the  wage  scale  and  indirectly  through  changes 
in  rules  governing  the  basis  of  a  day's  work  and  running  time  of 
trains  in  certain  classes  of  service,  and  in  the  basis  of  pay  for  over- 
time work.  The  specific  wage  increases  requested  were  for  the 
application  of  the  increases  granted  firemen  on  western  railroads  as 
a  result  of  the  firemen's  arbitration  award  of  1910  to  the  rates  of 
pay  in  effect  on  the  Colorado  and  Utah  lines  of  the  Denver  &  Rio 
tJrande  as  of  January,  1907;  for  a  rate  of  $4  per  day  on  Mallet  type 
engines  in  all  classes  of  service;  and  for  an  increase  of  25  cents  jper 
day  for  switch  firemen  and  a  minimum  day  rate  of  $3.25  for  hostlers 
on  the  Utah  lines  of  the  railroad. 

FINDINGS    OF    THE      BOARD   OF    ARBITRATION. 

Stated  in  summary  form  the  award  of  the  board  of  arbitration  in 

response  to  the  requests  of  the  employees  involving  direct  increases 

in  rates  of  pay  was  as  follows: 
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The  request  for  the  application  of  the  increases  established  on 
western  raiboads  as  a  result  of  the  arbitration  award  of  1910  to  the 
rates  in  effect  on  the  Colorado  Unes  of  the  Denver  &  Rio  Grande  was 
denied,  but  firemen  in  standard  gauge  passenger  service,  and  on  all 
narrow  gauge  valley  n^ileage  were  awarded  an  increase  of  6  cents 
per  100  miles.  All  narrow  gauge  valley  rates  in  freight  service  were 
mcreased  from  3.12  to  3.27  cents  per  mile.  A  days  pay  for  road 
firemen  was  increased  5  cents.  On  the  Utah  lines  an  increase  of  15 
cents  per  100  milesf  was  awarded  in  all  classes  of  passenger  and  freight 
service. 

With  respect  to  the  rates  of  pay  of  firemen  employed  on  Mallet 
tvpe  engines,  the  board  foimd  from  the  evidence  tnat  no  engines  of 
tnis  type  were  in  service  on  the  Colorado  lines,  but  awarded  that,  in 
the  event  of  the  introduction  of  such  engines,  firemen  should  receive 
4  cents  per  mile  in  all  classes  of  service  valley  miles;  between  Salida 
and  Malta,  5  cents  per  mile;  between  Mintum  and  Malta  and  between 
Labeta  and  Sierra  5^  cents  per  mile,  with  minimiun  pay  of  $3.20  per 
day.  On  the  Utah  lines  a  rate  of  $4  per  100  miles  for  fir^en  em- 
ployed on  Mallet  type  engines  was  awarded,  as  proposed  by  the 
employees.  In  response  to  the  request  for  an  increase  in  rates  of  pay 
of  switch  firemen  on  the  Utah  lines  it  was  ordered  that  no  change  be 
made  in  the  rates  of  P^of  these  employees  except  in  the  case  of  such 
fijivemen  employed  at  Walsenburg,  Kouse  Branch,  El  Moro-Jansen- 
Reilly  Cafion,  who  were  awarded  an  increase  of  31  cents.  The  rates 
of  pay  for  hostlers  on  the  system  receiving  less  than  $3  per  day  were 
increased  20  cents  per  day;  rates  of  $3  per  day  were  increased  to 
$3.15;  and  rates  of  $3.33  to  $3.45.  The  overtime  rate  in  this  service 
was  fixed  at  27  cents  per  hour  on  the  Utah  lines,  as  compared  with  a 
reoueat  for  a  rate  of  30  cents. 

The  findings  of  the  board  with  respect  to  the  proposals  involving 
changes  in  rules  governing  running  time  of  trains,  overtime,  and  the 
basis  of  a  day's  work  are  set  forth  below  in  connection  with  a  state- 
ment of  the  rules  reouested  by  the  employees,  the  articles  submitted 
to  arbitration,  and  tne  findings  of  the  Doard  being  shown  in  parallel, 
coliunns. 

Colorado  Ztnef. 

Article  C. 

rbqubsts  of  bmflotbb8.  award.  ^ 

That  a  permanent  running  time  be  This  request  was  denied, 
established  for  mixed,  through,  local,  and 
irregular  freight  and  helper  service  at  a 
speed  of  12  miles  per  hour  on  all  valley 
and  60-mile  distncts,  except  between 
Malta  and  Mintum,  and  9  miles  per  hour 
on  all  44-mile  districts,  and  also  on  60- 
mile  districts  between  Malta  and  Min- 
tum; overtime  computed  on  12  miles  per 
hour  valley  mileage,  according  to  class  of 
engine,  unless  otherwise  provided  for  in 
specified  service. 

Article  D. 

That  overtime  on  regular  passenger  mns        Granted, 
shall  be  computed  after  the  schedule  time 
of  train. 
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Abticlb  E. 

That  overtime  on  special  passenger  or        Granted. 
«xprea  service  will  be  computed  on  the 
average  time  of  the  fastest  and  slowest 
schediUe  passenger  trains  on  districts  over 
which  0uch  trains  move. 

Abticls  F. 


That  when  engines  are  turned  and  run 
in  opposite  direction  the  overtime  will  be 
figured  separately  on  each  trip,  time  on 
return  trip  to  be  computed  from  time  of 
departure  as  shown  on  train  sheet.  This 
to  govern  places  not  otherwise  covered 
and  not  to  apply  on  regular  branch  runs. 


When  engines  are  turned  and  run  in 
opposite  direction  the  overtime  to  be  fig- 
ured from  the  start  until  the  end  of  the 
return  tri^  on  the  basis  of  the  running 
time.  This  to  govern  places  not  other- 
wise covered,  and  not  to  apply  to  regiilar 
branch  runs. 


Article  G. 


That  on  all  classes  of  engines  in  all 
dMBee  of  service  overtime  will  be  com- 
puted at  the  rate  of  12  miles  per  hour,  val- 
wy  miles,  at  class  rates  of  engines,  less 
Hum  30  minutes  not  to  be  cotmted,  30 
minutes  and  less  than  1  hour  to  be  count- 
ed 1  hour,  hour  for  hour,  thereafter.  This 
to  govern  places  not  otherwise  provided 


Overtime  rates  per  hour  on  Colorado 
lines  shall  be  as  follows: 

On  narrow  gauge  lines  in  passenger  and 
freight  service  30  cents  per  hour,  standard 
eauge  in  passenger  service  30  cents  per 
hour,  standard  gau^e  freight  service  33 
cents  on  all  engmes  except  Mallet. 
Mallet  type  engines  40  cents  per  hour. 


Utah  lines. 

Articlb  J. 

Tliat  overtime  on  regular  passenger  runs  Overtime  on  special  passenger  or  ex- 
afaall  be  computed  after  the  schedule  run-  press  service  shall  be  computed  as  at  prea- 
ning  time  of  trains.  ent  on  Utah  lines. 

Articlb  K. 

This  article  embodied  the  same  request  Overtime  or  special  passenger  or  ex- 
MB  was  presented  in  Article  E  with  respect  press  service  shall  be  computed  as  at  pres- 
to the  Colorado  lines.  ent  on  Utah  lines. 

Article  L. 


That  when  engines  are  turned  and  run 
in  opposite  direction,  the  overtime  shall 
be  figured  separately  on  each  run,  time  on 
return  trip  to  be  computed  from  time  of  de- 
parture as  shown  on  train  sheet. 

Article  M. 


When  engines  are  turned  and  run  in  op- 
posite directions,  overtime  shall  be  fig- 
ured as  at  present  on  Utah  lines,  22  miles 
for  passenger  and  12  miles  for  freight. 


That  on  all  classes  of  enzines,  in  all 
classes  of  service,  overtime  ^all  be  com- 
puted at  the  rate  of  12  miles  per  hour  a^ 
class  rates  of  engines.  Less  than  30  min- 
utes not  to  be  counted;  30  minutes  and 
less  than  one  hour  to  be  counted  one  hour; 
hour  for  hour  thereafter.  This  to  govern 
places  not  otherwise  provided  for. 


Overtime  rate  per  hour  on  Utah  lines  to 
remain  as  at  present  on  all  classes  of  freight 
service;  in  passenger  service,  the  rate  to 
be  29  cents.  Ordered  that  less  than  30 
minutes  not  to  be  counted;  30  minutes 
and  less  than  1  hour  to  be  counted  1  hour; 
hour  for  hour  thereafter.  This  to  govern 
places  not  otherwise  provided  for. 


Article  N. 


That  one  day's  pay  will  be  allowed  for 
10  hours  or  less  service  at  freight  rates; 
overtime  pro  rata,  at  the  following  places: 
Scofield,  Clear  Creek,  and  Winter  Quar- 
ters, Bingham  Canyon,  Cuprum,  Garfield, 
Welby,  Sunnyside^  Castle  Gate,  and  Cop- 
per Belt;  Shay  engines. 


No  change  to  be  made  in  the  present 
rate  of  pay  per  day  at  points  mentioned  in 
this  request,  except  tnat  an  ihcrease  of  25 
cents  a  day  is  allowed  on  Shay  engines. 
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In  a  dissenting  opinion  under  Articles  A  and  H  arbitrator  W.  F. 
Hynes  referred  to  the  increased  cost  of  living,  the  increased  labor  due 
to  the  employment  of  larger  engines  with  greater  tractive  power  in- 
volving the  consumption  of  a  greater  amount  of  coal,  and  the  in- 
creased rates  of  pay  established  on  railroads  connecting  and  compet- 
ing with  the  Denver  &  Rio  Grande  Railroad,  as  a  result  of  the  western 
firemen's  arbitration  award  of  1910,  as  reasons  which  he  claimed  en- 
titled the  employees  to  the  specific  wage  increases  asked  for.  1^. 
Hynes  further  contended  that  the  evidence  submitted  to  the  board 
tending  to  show  that  firemen  in  the  employ  of  the  Denver  &  Rio 
Grande  Railroad  were  exposed  to  unusual  hazards  was  not  given  the 
consideration  that  it  deserved. 

Dissenting  from  the  award  under  article  C,  Mr.  Hynes  contended 
that  the  schedule  time  of  trains  in  the  classes  of  service  referred  to 
in  this  article  had  been  so  extended,  following  wage  increases  granted 
in  1903  and  1907,  that  the  aggregate  earnings  of  firemen  in  1909,  aft^ 
the  addition  of  these  increases,  were  less  than  in  1903.  The  evidence 
on  these  points,  Mr.  Hynes  claimed,  was  conclusive,  and  the  adoption 
of  the  rule  asked  in  article  C  was  necessary  for  the  protection  oi  fira* 
men  against  further  extension  of  the  running  time  of  trains  without 
additional  pay. 

Dissenting  opinions  were  also  filed  by  Mr.  Hynes  under  articles 
F,  G,  K,  L,  M,  N,  and  O.  The  operation  of  the  award  under  article 
F,  Mr.  Hynes  contended,  would  result  in  a  reduction  in  the  wages  of 
firemen  on  such  runs,  unless  modified  to  conform  to  the  ruling  of  the 
chairman  that  no  decreases  should  be  made  in  connection  with  the 
award.  With  respect  to  the  rule  requested  under  article  N,  testi- 
mony tending  to  s|iow  that  the  services  rendered  by  firemen  in  the 
places  mentioned  in  this  section  involved  unusual  hardship  was 
referred  to  by  Mr.  Hynes  as  ground  for  his  conclusion  that  tnis  re- 
quest should  nave  been  granted. 

As  a  part  of  the  arbitration  award  it  was  directed  that  the  wage 
increases  granted  by  the  board  should  be  based  on  rates  of  pay  pro- 
vided in  schedule  of  the  Denver  &  Rio  Grande  Railroad  of  January 
1,  1907,  and  that  such  increases  should  be  retroactive  as  of  October 
6,  1910. 

APPLICATION  OF  THE   AWARD. 

In  order  to  show  the  practical  result  of  the  arbitration  on  the 
Denver  &  Rio  Grande  Railroad,  with  reference  to  increases  in  rates 
of  pay,  the  following  tables  contrast  the  rates  in  effect  on  the  Colo- 
raoo  lines  in  1907  with  those  granted  by  the  board  of  arbitration 
effective  October  6,  19 10 : 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  firemen  as  a  result  of  the 

award  of  the  hoard  of  arbitration. 


COLORADO  LINES— PASSENGER  SERVICE. 


Class  of  servioe. 


SteDdud  guift: 

Simple  eni||n«8,«xo0pt  220  class 

8tmplB0QiiiM8.22Oda8s 

Gompoima  engineB,  except  Mallet 

8Mooddlvisi)ii— 

Msltaand  Leadville-Minturn— 

Simple  engines,  under  220  class 

An  compound  engines,  except  Mallet  and 
220  simple. 
Fourth  divisi  n— 
UVe^^iena— 

Simple  engines  under  220  dass 

All  compound  engines,  except  Mallet  and 
220  daas,  simple. 
KiiTDW  rnuge: 

Dty^  pav  for  road  firemen — 

Simple  engines ^ 

Compouna  engines 

^Second  dlvIsi  m— 

Blue  River  branchr- 

Simple  encines 

Compouna  engines 

Fburth  diviaLn— 

AU  simple  encines 

AU  c  mpouna  engines 

Figt  m  Springs  branch,  Altura-Kalls  and  Dykes- 
Sunetha— 

AU  simple  engines 

All  compound  engines 


Ratepo"— 


...do. 


Mile.... 
....do.., 


.do. 
.do. 


Da 


k: 


Mile 

, . .  .do .  ^ . 


.do. 
.do. 


.do. 
.do. 


Pay. 


1907 


S2.94 
3.00 
3.00 


.049 
.05 


.049 
.05 


2.65 
2.71 


.0442 
.0452 

.0602 
.0616 


.0442 
.0452 


1910 


S3. 00 
3.06 
3.06 


.05 
.051 


.05 
.051 


2.71 
2.77 


.0451 
.0461 

.0616 
.062951 


.0451 
.0461 


Increase. 


Amount. 


SO.  06 
.06 
.06 


.001 
.001 


.001 
.001 


.06 
.06 


.0009 

.0009 

.0014 
.00135 


.0009 
.0009 


Percent. 


2.0 
2.0 
2.0 


2.0 
2.0 


2.0 
2.0 


2.8 
2.2 


2.0 
2.0 

2.8 
2.2 


2.0 
2.HI 


COLORADO  LINES-FREIGHT  AND  MIXED  SERVICE. 


Pay  for  road  firemen — 

AH  simple  engines  except  220  class 

AD  compound  engines  except  Mallet  and  220 
dass  sunple. 
Jiamw  gauge: 

Pay  for  road  firemen^ 

Simple  encines 

Compound  enginaa 

First  divlsian — 

Simple  engines 

Compouna  engines 

Second  divisian— 
8aUd»-Malto— 

Simple  engines 

Compouna  engines 

Blue  River  BrancH— 

Simple  encines 

Compouna  engines 

Tbird  division— 

Poncha  to  2  mOes  east  of  Sargent,  Maysville- 
Monarch,  Cimarron-Cedar  CreeK,  foncha- 
Pondia  Pass,  Villa  Grove-Qrient— 

Simple  engines 

Conpouna  engines 

Balance  of  narrow  gauge  district- 
Simple  flogines 

Compound  engines 

Fourth  division— 

Alamosa-Cumbres — 

Simple  engines 

Compouna  engines 

Cumbres-Chama— 

Simple  engines 

Compouna  engines 

Ghama-Durango  and  Silverton  Branch- 
Simple  cn^es 

Compouna  en^es 

-     flaata  Fe  Branch-Embudo  Barranca- 
Simple  engines 

Compouna  engines 


Day. 
..do. 


.do. 
.do. 


Mile. 
..do. 


.do. 
.do. 

.do. 
.do. 


.do. 
.do. 

.do. 
.do. 


.do. 
.do. 

.do. 
.do. 

.do. 
.do. 

.do. 
.do. 


2.89 
2.95 

12.94 
3.00 

S0.0) 
.05 

2.73 
2.79 

2.78 
2.84 

.05 
.05 

.0312 
.0319 

.0327 
.0334 

.0015 
.0015 

.0434 
.0444 

.04557 
.04656 

.00217 
.00216 

.0442 
.0452 

.0463' 
.0473 

.0021 
.0021 

.0602 
.0616 

.06318 
.0645 

.00298 
.0029 

.0312 
.0319 

.0327 
.0334 

.0015 
.0015 

.0312 
.0319 

.0327 
.0334 

.0015 
.0015 

.0602 
.0616 

.06318 
.0645 

.00298 
.UUEi9 

.0312 
.0319 

.0327 
.0334 

.0015 
.0015 

.0602 
.0616 

.06818 
.0646 

.00298 
.0029 

L7 
L7 


L9 
L8 

4.8 
4.7 


5.0 
4.9 

4.8 
4.6 


5.0 
4.7 

4.8 
4.7 


4.8 
4.7 

5.0 
4.7 

4.8 
4.7 

5.0 
4.7 
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award  of  the  hoard  of  arbitration — Continued . 

COLORADO  LINES— FREIGHT  AND  lilXED  SERVICE-Oontlnaed. 


Class  of  scrrioe. 


Nsrrow  gauge— Continaed. 

Fourth  divisloii— Continued. 

All  other  tnileaee  on  Santa  Fe  Branch^ 

Simple  ensmes 

Compoiina  en^c 
Ri  Bra 


ipou 
Pagosa  Springs  Branch,   Altura-Halls  and 
Dykea-Sunetha— 


»yKes-0u 
Simple  engines, 
una  en 


Compound  engines 

Balance  of  mileage  on  Pagosa  Springs  Branch— 

Simple  engines 

undei 


Compound  engines ...« . 


Rate  per— 


IClle. 
..do. 


.do. 
.do. 

.do. 
.do. 


Pay. 


1907 


1910 


10.0312  10.0827 
.0319      .0334 


.0442 
.0452 

.0312 
.0319 


.04A3 
.0473 

.0327 
.0334 


Increase. 


Amount,  i  Per  cent, 


to.  0015 
.0015 


.0021 
.0081 

.0015 
.0015 


4.S 

4.7 


4.S 

4.6 

4.S 
4.7 


A  study  of  the  foregoing  tables  shows  that  the  rates  of  pav  of  the 
firemen  in  passenger  service  were  increased  2  per  cent  for  all  classes  of 
standard  ^auge  engines  and  from  2  per  cent  to  2.3  per  cent  on  narrtfw 
gauge  engines.  In  the  latter  class  the  maximum  increase  of  2.3  per 
cent  was  allowed  road  firemen  on  dimple  engines  working  on  a  aay 
basis  and  firemen  on  simple  engines  on  the  fourth  division  paid  at  a 
rate  per  mile. 

Road  firemen  in  the  freight  and  mixed  service  handling  standard 
^au^e  simple  engines,  except  220  class,  and  compound  engines,  except 
Mallet  ana  220  class  simple,  were  granted  a  flat  increase  of  1 .7  per  cent 
as  a  result  of  the  arbitration.  On  narrow  gauge  engines  for  all  divi- 
sions, and  including  both  simple  and  compound  enigines,  increases  in 
rates  of  pay  were  gained  of  from  1.8  per  cent  to  as  high  as  5  per  cent. 
The  increase  on  the  narrow  gauge  engines  exceeded  4  per  cent  in  all 
except  two  instances. 


XIII. 

COAI  AVB  COKE  RAILWAY  CO.  AND  BBOTHEBHOOD  OF  LOCO- 
KOTIVE  EVOINEEBS,  BBOTEESHOOD  OF  LOCOMOTIVE  FIBE- 
KEV  ABD  EBOIBEMEB.  OBDEB  OF  BAILWAT  COBDTJCTOBS» 
AID  BBOTHEBHOOD  OF  BAILBOAO  TBAIBHEH:  1911. 

The  arbitration  case  described  below  was  a  concerted  movement 
by  the  train  service  employees  of  the  C!oal  &  Coke  Railway  Co.  to 
secure  from  the  company  certain  changes  in  working  concUtions  and 
an  increase  in  rates  of  pay.     Stipulations  for  arbitration  imder  the 
terms  of  the  so-called  Erdfman  law  were  signed  by  the  parties  April 
If  1911.    The  employees  selected  as  their  arbitrator,  P.  H.  Morrissoy, 
president  of  the  American  Railroad  Employees'. and  Investors'  As- 
sociation, and  the  railway  company  selected  H.  B.  Spencer,  vice 
president  of  the  Southern  Railway  Co.    At  the  request  of  these 
arbitrators,  Wendell  P.  Stafford,  justice  of  the  Supreme  Court  of  the 
District  of  Columbia,  was  appointed  by  the  chairman  of  the  Inter- 
state Commerce  Commission  and  the  Lnited  States  Commissioner  of 
Labor  as  the  third  arbitrator.     The  board  of  arbitration  organized 
with  Judge  Stafford  as  chairman,  and  held  its  first  session  at  Wash- 
ington, D.  C,  on  May  8,  1911.    The  arbitration  award  was  rendered 
May  27,  being  made  retroactive  so  as  to  go  into  effect  April  1,  1911. 

DEMANDS   OF  THE   EMPLOYEES. 

The  rules  respecting  rates  of  pay  and  working  conditions  proposed 
by  the  employees  were  presentea  to  the  board  of  arbitration  in  & 
series  of  scnedules  designated  by  the  letters  of  the  alphabet  A  to  C, 
inclusive,  schedule  A  relating  to  conductors,  baggagemen,  flagmen, 
brakemen,  and  yardmen;  schedule  B,  to  engineers;  and  schedule  C, 
to  firemen.  In  article  2  of  the  arbitration  agreement  it  was  stipu- 
lated that  the — 

Board  of  arbitration  shall  have  the  rieht  to  decide  that  the  employer  shall  accept 
all  the  rules  and  rates  of  pay  providea  in  the  said  schedules,  or  none  of  them  or 
any  part  of  them,  or  any  modification  of  them  that  the  said  board  may  prescribe :  or 
aaid  board  shall  have  the  power  to  fix  and  determine  what  wage^  shall  be  paid  to 
said  employees  and  what  the  hours  of  labor  and  rules  relating  to  such  wages  and 
hours  of  labor  shall  be. 

At  the  time  of  the  arbitration  the  rates  of  pay  of  passenger  con- 
ductors, baggagemen,  and  brakemen  were  $110,  $72,  and  $65  per 
month,  respectively.  In  the  wage  scale  submitted  to  arbitration 
pajTnent  ofthese  employees  on  a  mileage  basis  was  requested  at  rates 
of  2.68  cents  per  mile  for  conductors,  1.55  cents  per  mue  for  baggage- 
men, and  1.5  cents  per  mile  for  brakemen.  A  monthly  guaranty  in 
the  case  of  regularly  assigned  passenger  conductors,  baggagemen,  and 
brakemen  who  were  ready  for  service  the  entire  month,  and  who  did 
not  lay  off  of  their  own  accord,  of  $125,  $75,  and  $70  per  month, 
respectively,  was  also  requested.  In  connection  with  this  request  it 
was  proposed  that  the  minimum  mileage  allowance  and  pay  for  eack 
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day  used  shoidd  be  not  less  than  $4.20  for  conductors,  $2.75  for 
flagmen,  and  $2.55  for  brakemen. 

The  wage  scale  proposed  by  the  employees  involved  m  through  and 
irregular  freight  service  increases  in  rates  of  pay  ranging  from  approx- 
imately 5  per  cent  for  flagmen  to  10  per  cent  for  conductors  and 
brakemen;  in  local  freight  service  increases  ranging  from  approxi- 
mately 17  per  cent  for  flagmen  to  20  per  cent  for  conductors,  23  per 
cent  for  brakemen,  and  in  work  and  wreck  train  service  increases  of 
26  per  cent  for  flagmen,  21  per  cent  for  brakemen.  and  30  per  cent  for 
conductors.  The  new  wa^e  scale  also  involved  increased  rates  of 
pay  for  conductors  and  trammen  in  mixed  train  and  in  yard  service. 

In  the  case  of  engineers  a  rate  of  3.85  cents  per  mile,  with  the  pro- 
viso that  runs  of  less  than  100  miles  either  straightaway  or  turn 
around  should  be  paid  for  as  100  miles,  was  rec^uested  in  heu  of  the 
existing  rate  of  $4.50  per  day.  In  local,  pick-up,  and  through 
freight  service  increases  ranging  from  14  to  17  per  cent,  in  work 
and  wTeck  train  service  an  mcrease  of  33  J  per  cent,  and  in  yard 
service  an  increase  of  30  per  cent  were  requested  as  compared  with 
the  existing  rates. 

The  wage  scale  governing  the  rates  of  pay  of  firemen,  as  submitted 
to  arbitration,  involved  increases  in  the  rates  of  compensation  of 
these  employees  of  approximately  15  per  cent  in  local  and  pick-up 
freight  service,  10  per  cent  in  tnrougn  freight  service,  and  20  per 
cent  in  work,  wreck,  and  yard  service.  In  passenger  service  a  rate 
of  2.25  cents  per  mile,  with  the  proviso  that  runs  of  less  than  100 
miles  either  straightaway  or  turn  around  should  be  paid  for  as  100 
miles,  was  requested  in  heu  of  the  existing  rate  of  $2.50  per  day. 

The  stipulations  respecting  working  conditions  presented  to  the 
board  of  arbitration  in  connection  with  the  proposed  wage  scale 
involved,  among  other  changes  in  the  existing  rules,  a  reduction  in 
the  numoer  of  hours  constituting  a  day's  work  in  freight  and  mixed 
train  service  from  11  to  10  hours  per  day.  Material  changes  were 
also  requested  in  the  rule  governing  the  nghts  of  employees  in  case 
of  suspension,  dismissal,  or  the  imposition  of  disciphne  for  any 
offense.  The  new  rules  to  a  ^at  extent  related  to  working  condi- 
tions which  had  not  previously  been  made  the  subject  of  written 
agreement  between  the  railway  company  and  the  employees. 

FINDINGS  OF   THE   BOARD  OF   ARBITRATION. 

The  detailed  requests  of  the  employees,  as  compared  with  the 
findings  of  the  board  of  arbitration,  are  shown  below. 

Summed  up  briefly,  the  wage  scale  e^stablished  as  a  result  of  the 
arbitration  involved  increases  m  rates  of  pay  ranging  in  freight  and 
mixed  train  service  from  6.3  to  9.1  per  cent;  in  work  and  wreck  train 
service,  from  20  to  33.3  per  cent;  and  in  yard  service,  from  14.3  to 
25  per  cent.  In  passenger  service  engineers  and  firemen  were 
awarded  a  minimum  allowance  for  each  day  used  of  $4.50  and  $2.50, 
respectively,  as  compared  with  a  corresponding  allowance  before 
the  award  for  a  day's  work  of  more  than  6  hoiirs  and  not  exceeding 
10  hours,  and  pay  for  actual  time  only  for  service  of  6  hours  or  less. 
Conductors,  baggagemen,  expressmen,  brakemen,   and  flagmen  in 

Sassenger  service  were  awarded  a  minimum  daily  allowance  for  each 
ay  used  of  $4.10,  $2.70,  and  $2.45,  respectively,  compensation  for 
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service  of  6  hours  or  less  before  the  award  having  been  limited  to 
payment  for  time  actually  worked  at  the  pro  rata  rate  for  a  full  day 
of  10  hours. 

In  the  comparison  of  the  award  of  the  arbitration  board  with  the 
requ^ts  of  the  employees  the  articles  of  the  requests  and  the  awards 
are  shown  in  parallel  columns,  the  schedules  governing  engineers 
being  presentea  first,  followed  oy  the  schedules  governing  firemen, 
and  conductors  and  trainmen,  in  the. order  mentioned. 

Abticlb  a. 

aiqussts  ov  locomonvb   bnginber8.         award  ov  board  op  arbftratton. 

PisBenger  engineen,  per  mile..  $0.0385  Engineers  in  passenger  service  will  be 
Locil  freight,  per  mile 0450     paid  on  the  following  trip  basis: 

j^-"pfrfW;P«^°^^ S15S     Elkins-Charleston $5.30 

moug^  freight  per  mile .0440        Overtime  after  8  hours  and  48 

work  and  wreck,  per  day 4.00        minutes 

^w«T?fr'  ^'  "^^^  ""^^^    Q  on        Gassaway-Roaring     Creek     June- 
houiBorleas 3.90  ^^^  ^^  ^^^^^^  .^^^^^^  ^^^^ 

^v,,^,.    .  ton  trips 5. 30 

^^^"^-  Overtime  after  4  hours  and  15 

r%                    •                   1.  Ai\        minutes  in  each  direction. 

Anra^t^cZ^?!i&-  'f^        Gassaway-Charleston  and  return, 

Sur  40  Branch 5.80 

Yaid  engineers! 39  Overtime    on    the    run    Gassaway    to 

Giarleston  after  4  hours  and  36  minutes; 
Charleston  to  Gassaway  via  Sutton,  after 
5  hours  and  15  minutes.  One  hour  extra 
will  be  allowed  for  turning  train  at 
Charleston. 

Panenger  service. — Straight-away  or  The  minimum  daily  allowance  for  ensi- 
nm-Around  runs  making  over  100  miles  neers  in  passenger  service  to  be:  $4.50  for 
will  be  paid  on  a  mileaee  basis,  overtime  10  hours  or  less;  overtime  pro  rata. 
St  rate  of  20  miles  per  nour.  Under  100  The  working  time  of  engineers  will 
miles,  either  straight  away  or  turn  around,  b^gin  at  the  time  train  is  scheduled  to 
will  be  paid  as  100  miles,  overtime  at  rate  leave,  and  will  continue  until  relieved 
of  20  miles  per  hour.  from  duty  at  end  of  run.    In  computing 

R^ular  assij^ed  passenger  enc;ineer8  overtime,  less  than  30  minutes  will  not 
callea  for  service  berore  and  in  addition  be  counted.  Thirty  minutes,  and  less 
to  ^eir  regular  run,  before  trips  or  before  than  1  hour,  will  be  counted  1  hour.  All 
registering  off  duty,  will  be  paid  as  passenger  overtime  to  be  paid  at  the  rate 
follows:  of  45  cents  p>er  hour. 

One  hour  or  less $0.40        ^"  excursion  service  and  other  special 

Oneto5hour8 -. 2.00     passenger  trips  not  provi^^^^^^  for  above 

Over   5   hours   and  less  than  10  will  be  oaid-on  tbebaais  of  the  minimum 

hours  4  00     "^^  *°^  overUme  herem  contained. 

Passenger  engineers  regularly  assigned 

In  all  freight  service. — Unless  otherwise  and  called  for  emer^^ency  service  before, 
specified,  100  miles  or  less,  10  hours  or  or  in  addition  to,  their  regular  runs,  before 
less,  either  straight  away  or  turn  around,  trips  or  before  registering  off  duty,  will  be 
to  constitute  a  day.  Over  100  miles  or  paid  for  such  service  on  hourly  basis  at 
10  hours  to  be  paid  pro  rata.  Overtime  regular  overtime  rate.  If  over  5  hours 
•t  rate  of  10  miles  per  hour.  are  used  in  such  service,  they  will  be  paid 

Eiurineers  not  assigned  to  a  regular  run  the  minimum  daily  passenger  rate  and 
nuiy  be  used  for  more  than  one  class  of     overtime  if  earned. 

^''?J\'^''^  '^*^*'''  S"P'  """/^  '^''"  -^^     Freight  and  mixed,  per  mile. ...  $0.  0415 
pud  the  higher  rate  of  pay  for  service     w^X  «r,^   J«^u    i.1,  ^«,T  no 

pTrformed,  10  hours  or  leSs,  100  miles  or     ^C,^"^?,!!^  '  ^      ^  ^  a  fto 
less  to  constitute  a  day.    Over  10  hours  -  vilT^i^Lt,^i;'r '^J  *  a'J^  ''  no 

or  100  miles  to  be  paid  pro  mta.     Firet  30     ^""Jtr^T?^?      ^     ^    ^  ^  fts 

minutes  not  to  count;  over  30  minutes  1         hours  or  less) 3.55 

hour. 

'Jndadea  service  on  Sutton  Branch  performed  by  QBSSOiway  "ywAcw^. 
51303'*— S,  Doc.  493,  64-1 12 
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Overtime. 

All  freight  engineers  (cents  per 
hbur) 41. 6 

Work  and  wreck  engineers  (cents 
per  hour) 40 

Yard  engineers  (cents  per  hour) 3&  5 

In  all  freight  and  mixed  train  service, 
including  mine  runs,  and  pusher  or 
helper  service^  100  miles  or  less,  or  10 
hours  or  less  will  constitute  a  day's  work; 
that  on  runs  of  100  miles  or  less  overtime 
will  be  paid  for  time  in  excess  of  10  hours, 
and  on  runs  over  100  miles  overtime  will 
be  paid  for  the  time  used  in  excess  of  the 
time  necessary  to  complete  the  trip  at  an 
average  speed  of  10  miles  per  hour.  The 
working  time  of  the  men  will  begin  at  the 
time  they  are  scheduled  to  leave  or  time 
called  to  leave  initial  terminal,  unless 
they  leave  earlier,  and  will  continue 
until  they  are  relieved  from  duty  at  the 
end  of  the  run. 

Overtime  will  not  commence  until 
after  expiration  of  30  minutes  in  addition 
thereto,  the  30  minutes  to  be  reckoned  as 
1  hour. 

Engineers  in  all  freight  service  may  be 
assigned  to  turn-around  service  out  of 
terminals  regardless  of  the  first-in  first-out 
rule  until  lOO  miles,  or  10  hours,  have 
been  made. 


GENERAL  RULES. 


Section  1.  Engineers  who  voluntarily 
leave  the  service,  and  who  may  subse- 
ouently  be  reemployed  on  this  road, 
Bnall  rank  in  seniority  as  new  men. 
Those  discharged  from  the  service  and  re- 
instated within  less  than  one  year  shall 
not  be  required  to  pass  a  medical  exami- 
nation, nor  shall  they  lose  their  seniority, 
but  if  reemployed  after  one  year,  shall 
rank  as  new  men. 

Seniority  shall  take  precedence  in  all 
cases  as  to  choice  of  run  on  any  district, 
providing  the  senior  man  is  competent. 

EnRineerp  shall  hold  their  rights  in 
seniority  in  both  road  and  vard  service. 
No  enpineer  shall  be  liired  or  fireman 

Eromoted  for  yard  service.  All  engineers 
ired  or  firemen  promoted  shall  take  their 
places  on  extra  board  and  shall  be  in  line 
for  regular  service  in  both  yard  and  road 
service  when  vacancies  occur. 


Section  1.  A  record  will  be  kept  show- 
ing the  age  of  employees  in  service  and 
lists  will  be  posted  on  Gassaway  bulletin 
board.  In  making  promotions,  quali- 
fications will  govern:  that  is,  record^ 
ability,  and  senioritv.  The  seniority 
lists  as  now  published  shall  govern,  and 
the  rights  of  employees  shall  extend  over 
the  entire  road. 

An  employee  dismissed  for  cause  may 
be  reinstated  if  application  for  same  u 
made  in  writing  wthin  six  months  of  the 
date  of  such  dismissal. 

Regular  runs  will  be  assigned,  prefer- 
ence being  ^ven  to  senior  men  who  are 
qualified.  When  a  regular  run  becomes 
\'ac!ant  it  will  be  advertised  and  will  be 
given  to  the  oldest  qualified  employee  in 
that  branch  of  the  service  applying  for  it. 
And  in  case  the  senior  man  dechnes  he 
shall  not  be  entitled  to  claim  it  later  until 
it  again  becomes  vacant,  or  until  there 
is  a  change  in  runs  or  conditions.  But  a 
senior  man  who  declines  a  run  does  not 
thereby  lose  hie  seniority  rights  except 
as  to  that  run,  and  under  the  conditions 
then  existing  and  providing  a  quali- 
fied man  in  service  is  available  who 
desires  the  run.  Engineers  assigned  to 
regular  runs  shall  run  the  same  regardless 
of  engines. 
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Sbc.  2.  GngineefB  will  be  called  when 
poMible  1  hour  and  30  minutes  before 
their  time  to  leave,  their  time  tp  be  taken 
bom  ^e  eoj^eer's  time  ticket,  and  to 
bcsin  30  minutee  before  time  they  are 
c^ed  to  leave.  Engineers  will  be  noti- 
fied in  writing  when  time  is  not  allowed 
as  per  time  ticket,  and  the  reason  for  non- 
lUowBQce  given. 

Sic«S.  No  engineer  shall  be  suspended 
or  dismined  in  serious  cases  except  tem- 
porarily pending  investigation  without 
ft  fair  and  impartial  trial.  All  i)arties 
interested  must  be  present  at  the  inves- 
tigatioD,  but  witnesses  may  be  examined 
separately ,  and  in  the  event  of  conflicting 
testimcfny  those  whose  evidence  conflict 
vW  be  brought  together.  The  trial  must 
be  held  within  seven  days  and  the  engi- 
neer tMlvised  of  the  decisions.  He  shall 
not  be  suspended  pending  trial  for  minor 
offenses.  In  case  he  is  unjustly  sus- 
pended, he  shall  be  paid  for  the  time 
lost.  He  shall  have  tne  right  to  appeal 
to  the  general  officers,  and  in  all  cases  may 
be  represented  by  two  members  of  the 
committee. 


8bo.  4.  Engineers  smnmoned  as  wit- 
nesses for  the  company  in  the  courts  or  in 
amilar  service  shall  receive  their  regular 
nteof  pay  while  in  attendance,  and  their 
Becessary  traveling  expenses.  Engineers 
when  sunmioned  by  tne  company  to  at- 
tend investigations  shall  be  paid  their 
regular  rate  of  pay  for  the  actual  time  lost 
while  attending  the  investigation,  but  no 
tnveliog  expenses. 


8ec.  5.  When  an  encineer  is  called  and 
not  used  he  shall  be  allowed  regular  rate 
per  hour  for  all  time  held  with  a  minimum 
of  three  hours  and  not  lose  his  turn. 

Sec.  6.  Engineers  deadheading  under 
orders  on  freight  trains  will  receive  their 
full  rate,  and  on  passenger  trains  one-half 
their  regular  rates.  Engines  running 
lifht  over  the  road ,  except  helper  engines, 
will  be  furnished  a  flagman,  except  in 
emeigency  cases. 


Sec.  7.  The  seniority  of  a  hired  en- 
gineer shall  date  from  his  first  trip,  and 
that  of  a  promoted  engineer  from  the 
date  of  his  promotion. 


6ec.  2.  Where  callers  are  employed 
crews  will  be  called  a  reasonable  time 
before  leaving,  time  of  their  trains  pro- 
vided they  reside  within  1  mile  of  the 
starting  pomt,  except  crews  assigned  to 
regular  runs  scheduled  to  leave  bKetween 
7  a.  m.  and  8.30  p.  m. 

Employees  wiU  be  notified  when  time 
is  not  allowed  as  claimed  and  the  reason 
therefor  given. 

Sec.  3.  No  engineer  shall  be  suspended 
or  dismissed  in  serious  cases  except  tem- 
porarily pending  investigation  without 
a  fair  and  impartial  triSi,  All  parties 
interested  must  be  present  at  the  inves- 
tigation, but  witnesses  may  be  examined 
separately  and  in  the  event  of  conflicting 
testimony  those  whose  evidence  conflict 
will  be  brought  together.  The  trial  must 
be  held  within  seven  days  and  the  engi- 
neer advised  of  the  decision.  He  shall 
not  be  suspended  pending  trial  for  minor 
offenses.    In   case  he   is  imjustly   sus- 

{>ended,  he  shall  be  paid  for  the  time 
oet.  He  shall  have  the  right  to  appeal 
to  the  general  ofiScers,  and  in  all  cases  may 
be  represented  by  two  members  of  the 
committee.  In  case  of  an  appeal,  the 
appeal  must  be  taken  within  30  days  of 
the  time  decision  is  rendered,  and  the 
appeal  must  be  made  in  writing  and  in- 
clude a  statement  giving  the  main  points 
of  the  case  and  the  points  to  which  excep- 
tions are  taken,  and  the  ground  for  such 
exceptions. 

Sec.  4.  Employees  held  off  duty  by 
the  company  to  attend  court  will  be  paid 
for  time  lost  at  the  rej^lar  rate  for  their 
respective  class  of  service  and  in  addition 
their  hotel  expenses  will  be  paid  while 
held  away  from  home,  and  such  em- 
ployees will  assign  their  court  fees  and 
mileage  certificates  to  the  company. 

When  held  out  of  service  to  attend  an 
investigation  they  shall  be  paid  for  actual 
time  lost  in  attending  the  investigation, 
but  no  traveling  or  other  expense  shall  be 
allowed.  No  time  will  be  allowed  for 
attending  the  investigation  if  any  mem- 
ber of  their  crew  is  found  to  be  at  fault. 

Sec  5.  When  an  engineer  is  called  and 
not  used  he  will  be  allowed  regular  rates 
per  hour  for  all  time  held  with  a  minimum 
of  three  hours  and  not  lose  his  turn. 

Sec.  6.  Engineers  deadheading  under 
orders  will  receive  one-half  their  regular 
rates.  Engines  running  light  over  the 
road,  except  helper  engines,  will  be  fur- 
nished a  nagman,  except  in  emergency 
cases.  An  employee  who,  for  reasons  of 
his  own,  quits  work  during  a  day  or  trip 
and  the  employee  who  relieves  him  shall 
each  be  paid  actual  time. 

Sec.  7.  The  seniority  of  a  hired  en- 
gineer phall  dato  from  his  first  trip,  and 
that  of  a  promoted  engineer  from  the  date 
of  his  promotion. 
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Sec.  8.  In  case  an  engine  is  token  from 
the  service  on  one  district  and  put  in 
service  on  another  or  shopped  for  10 
days  or  more,  the  engineer  shall  be  fur- 
niwed  with  another  engine  if  possible. 
If  this  is  not  possible,  then  the  youngest 
engineer  shall  drop  back  on  the  extra  list 
and  the  aforesaid  engineer  shall  take  his 
engine  or  turn.  This  section  shall  also 
apply  to  any  change  of  engines  from  any 
part  of  a  district  to  another. 

Sbc.  9.  Any  engineer  refusing  a  run 
or  engine  vacant  or  open^to  his  choice  by 
reason  of  his  seniority  rights,  forfeits 
thereby  no  seniority  rights,  but  can  not 
thereafter  claim  the  run  or  engine  refused 
in  case  of  its  being  a^n  vacant  or  in  case 
he  is  thereafter  deprived  of  a  run  which 
he  holds.  New  and  vacant  runs  to  be 
advertised,  application  must  be  made 
within  10  days.  A  man  being  absent  on 
account  of  sickness,  suspension  or  a  leave 
of  absence,  if  entitled  to  same,  may  claim 
and  have  the  run  or  engine  on  his  return. 
"When  a  run  is  lengthened  or  shortened  20 
miles  or  more  or  the  home  terminal  is 
changed,  it  shall  be  considered  a  new  run 
and  be  advertised* 


Sec.  10.  Engineers  accepting  official  or 
other  positions  with  this  company  shall 
not  lose  their  seniority. 


Sec  8.  In  case  an  engine  is  taken  from 
the  service  on  one  district  and  put  in 
service  on  another  or  shopped  for  10  dmyv 
or  more,  tne  engineer  shall  be  fumiahed 
with  another  engine  if  possible.  If  thia 
is  not  possible,  then  tne  youngest  en- 
gineer shall  drop  back  on  the  extra  list 
and  the  aforesaia  engineer  shall  take  hia 
engine  or  turn.  This  section  shall  also 
apply  to  any  change  of  engines  from  any 
part  of  a  district  to  another. 

Sec.  10.  An  employee  accepting  official 
position  with  the  company  or  temporary 
position  in  the  shoi>6  or  other  cfiias  of 
service  shall  retain  his  rights  on  the  road 

f>roviding  he  requests  and  receives  a 
etter  to  that  effect. 


Sec.  11.  Engineers  not  assigned  to 
reguhu*  runs  will  run  iSrst  in  first  out. 

The  number  of  engineers  on  extra 
board  will  be  kept  as  loW  as  practicable, 
and  when  reductions  are  made  the  young- 
est man  in  point  of  service  will  be  re- 
duced. 

Extra  engineers  will  run  first  in  first 
out.  When  an  extra  engineer  eets  an 
extra  rtm  or  engine  he  shall  hold  same 
until  the  return  of  the  regular  man,  except 
as  follows: 

When  a  passenger  run  is  vacant  five 
days  or  less  the  oldest  available  freight 
engineer,  if  Qualified,  will  be  called  for 
the  run  and  tne  extra  man  called  for  the 
freight  engine.  After  five  days  the 
semor  freight  engineer  will  then  take  the 
run  if  he  so  desires  and  is  qualified. 

When  a  preferred  freight  run  is  vacant 
five  days  or  less  the  first  engineer  on 
extra  board  will  be  called.  After  five 
days  the  senior  freight  engineer  will  then 
take  the  run  if  he  desires. 

Sec  12.  Yard  engineers  shall  be  al- 
lowed 1  hour  for  meals  between  11.30  and 
1.30  for  day  and  night  service  and  when 
not  relieved  between  these  hours  shall  be 
allowed  30  minutes  for  meals  and  be  paid  an 
hour  overtime  and  wil)  not  be  required  to 
remain  on  dutyover  6  hourswithout  a  meal. 

The  meal  hour  of  crews  working  "split 
tricks''  will  be  arranged  between  the 
company  and  the  employees  affected  to 
suit  the  local  operating  conditions  and  the 
convenience  of  the  employees,  provided, 
however,  that  a  definite  time  will  be  fixed 
within  which  employees  will  be  given 
their  meal  under  the  penalty  provided  in 
the  preceding  paragraph. 
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8bc.  11.  Extra  engineers  shall  run  first  in 

tnd  fiTstout  of  all  tenninals  where  extra  men 

•reemployed,  with  following  exceptions: 

When  it  is  known  that  a  freight  run  will 

be  varant  10  days  or  longer,  the  senior 

extra  enipneer  shall  be  entitled  to  it. 

When  it  is  known  that  prefeired  freight 
orpusenger  run  is  to  be  vacant,  the  senior 
(reii^bt  engineer  at  the  terminal  where 
vi;an  y  ariirs  is  entitled  to  same  when 
available  and  competent,  if  he  desires  the 
run  anl  f  laims  it. 

Sec.  12.  Yard  engineers  shall  be  al- 
lowei  1  liour  for  meals  between  11.30 
an  l.?0.  anH  when  not  relieved  between 
those  hours  shall  be  allowed  30  minutes 
forminh  and  be  paid  1  hour  overtime 
and  will  not  be  required  to  remain  on  duty 
over  6  hours  without  a  meal. 

8rc.  18.  When  engineers  are  required 
tO'  oulile  hills  or  cut  engine  off  to  assist 
another  train,  they  will  be  allowed  10 
miles  for  ea  h  double^  unless  the  actual 
milear^  exiee's  10  miles,  in  which  case 
they  will  be  paid  actual  mileage. 


Sec.  14.  Engineers  dispatched  from 
tenninals  shall  not  be  relieved  until  they 
reach  the  terminal  for  which  they  started 
or  return  to  the  terminal  which  they  left, 
unless  released  from  changes  of  turn  by  a 
qoalii^ed  engineer  or  are  tied  up  for  rest. 


Sec.  15.  In  case  of  passenger  transfer, 
the  crews  will  transfer  and  proceed.  In 
rase  passenger  engine  is  oisabled,  the 
paieenger  engineer  ^111  take  the  relief 
engine  and  proieed  with  the  train. 

bEC.  10.  Ennneers  on  through  freight 
tains  V  ho  pick  up  or  set  off  at  three  or 
more  places  on  straightaway  trip,  or  two 
or  more  places  on  turn-around  trip,  will 
be  paid  local  and  pick-up  rates  K)r  the 
trip.  Bad  order  cars  do  not  count  under 
this  nile.  (hanging  tonnage  to  meet 
grade  conditions  not  to  be  counted. 

Sec.  17.  At  tenninals  where  engine  in- 
flpectoTB  are  employed,  they  will  be  held 
responsible  for  tne  inspection  of  incoming 
and  outgoing  engines.  This  does  not 
relieve  the  engineer  from  making  the 
usual  inspection  and  work  report. 

Sec.  18.  When  an  engineer  is  displaced 
by  a  senior  engineer,  or  a  nin  is  taken  off, 
the  engineer  affected  shall  have  prefer- 
ence of  taking  any  other  run  he  is  entitled 
to  by  senionty.  When  an  engineer  is 
taken  off  a  run,  account  unsatisfactory 
service,  he  shall  be  entitled  to  a  run  that 
he  can  handle  satisfactorily,  to  which  his 
seniority  entitles  him. 

Sec.  19.  No  engine  will  be  used  on  main 
track  or  to  do  vara  work,  unless  in  charge 
of  a  qualified  engineer,  except  in  ex- 
chtage  oi paaaeBger  enginee  at  terminali. 


Sec.  13.  When  engineers  are  required 
to  double  hills  or  cut  off  engine  to  assist 
another  train,  they  will  be  allowed  actual 
mileage  at  the  rate  per  mile  paid  on  their 
train  with  overtime  based  on  the  total 
mileage  made  at  the  regular  miles  per 
hour  basis  when  it  accrues. 


Sec.  15.  In  case  of  passenger  transfer 
the  crew  will  transfer  and  proceed.  In 
case  passenger  en^ne  is  disaoled  the  pas- 
senger engineer  will  take  the  relief  engine 
and  proceed  with  the  train. 


Sec.  18.  When  an  engineer  is  displaced 
by  a  senior  engineer  or  a  run  is  taken  off, 
the  engineer  affected  shall  have  pref- 
erence of  taking  any  other  run  he  is  en- 
titled to  by  seniority.  When  an  engineer 
is  taken  off  a  run  on  account  unsatisfac- 
tory service;  he  shall  be  entitled  to  a  run 
that  he  can  handle  satisfactorily,  to  which 
his  seniority  entitles  him. 

Sec.  20.  Leave  of  absence  for  30  days 
or  more  when  granted  will  be  given  only 
in  writing  and  for  a  period  not  to  exceed 
6  months  (except  in  case  of  sickness),  and 
an  employee  on  leave  of  absence  must 
keep  tne  officer  issuing  same  advised  of 
his  address,  and  is  subject  to  recall,  except 
in  case  of  sickness,  upon  20  days  notice. 

Sec.  21.  Suitab  •  protection  against  the 
weather  will  be  placed  on  all  engines  dur- 
ing the  winter  months.  Ooolers  will  be 
furnished  and  ice  supplied  from  May  1  to 
October  1  where  obtainable. 

Sec.  22.  If  rea nested t  a  clearance  or 
service  letter  will  be  given  an. employee 
leaving  the  ser\dce,  stating  date  entering 
and  date  leaving  and  cause  of  leaving. 
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Sbc.  20.  No  dhgineer  will  be  allowed  a 
longer  period  than  dx  months  leave  of  ab« 
eence  at  any  one  time,  and  such  leave  of 
absence  shall  be  secured  from  the  super- 
intendent in  writing  and  may  be  extended 
in  case  of  sickness. 


APPLICATION  OF  16-HOnR  LAW. 


(a)  Employees  in  train  service  will  not 
be  tied  up  unless  it  is  apparent  that 
trip  can  not  be  completea  within  the 
lawful  time,  and  not  tnen  until  after  the 
expiration  of  14  hours  on  duty  under  the 
Federal  law,  or  within  two  hours  of  the 
time  Umit  provided  by  State  laws,  if 
State  laws  govern. 

(6)  If  employees  in  train  service  are 
tied  up  in  a  less  number  of  hours  than 
provided  in  the  preceding  paragraph, 
thev  shall  not  be  r^^arded  as  having  been 
tied  up  under  the  law,  and  their  service 
will  be  paid  for  under  the  provisions  of 
this  schcKlule. 

(c)  When  employees  in  train  service 
are  tied  up  between  terminals  under  the 
law,  they  shall  again  be  considered  on 
duty  and  under  pay  immediately  upon 
the  expiration  of  the  minimum  legal 
period  off  duty  applicable  to  any  mem- 
ber of  the  road  crew,  provided  the  longest 
period  of  rest  reauired.  by  any  member 
of  the  crow  shall  te  the  period  of  rest  for 
the  entire  crew. 

(d)  Continuous  trip  will  cover  the 
movement  straight  away  or  tiun  around 
from  initial  point  to  the  destination  train 
is  making  when  required  to  tie  up.  If 
any  chan^  is  made  in  destination  after 
the  crew  is  released  for  rest,  a  new  trip 
will  commence  when  the  crew  resumes 
dutv. 

(e)  Employees  in  train  service  tied  up 
under  the  law  will  be  paid  continuous 
time  or  mileage  at  their  schedules  from 
initial  point  to  tie-up  point.  When  they 
resume  duty  on  a  coiltinuous  trip,  they 
will  be  paid  miles  or  hours,  whicnever  is 
the  greater,  from  the  tie-up  point  to  the 
next  tie-up  point  or  to  the  terminal.  It 
is  understooa  that  this  section  does  not 
permit  engineers  to  run  through  termi- 
nals unless  such  practice  is  permitted 
imder  the  schedule. 

(/ )  Employees  in  train  service  tied  up 
for  rest  under  the  law  and  then  towed  or 
deadheaded  into  terminal,  with  or  with- 
out enijine  or  caboose,  will  be  paid  there- 
for as  per  section  (e)  the  same  as  if  they 
had  run  the  train  to  such  terminal. 

(g)  Employees  in  train  service  tied  up 
in  obedience  to  law  will  not  be  required 
to  watch  or  care  for  enj^ines  or  perform 
other  duties  during  the  time  tied  up. 

(h)  Yardmen  required  to  work  16  hours 
will  resume  work  when  the  rest  period  is 
up  imder  the  Federal  law,  and  then  be 
permitted  to  work  10  hours  or  paid 
therefor. 


(a)  Engineers  in  train  service  will  not 
be  tied  up  unless  it  is  apparent  the  trip 
can  not  be  completed  within  the  lawfiu 
time,  and  then  not  until  after  the  expira- 
tion of  14  hours  on  duty  under  the  Feaeral 
law,  or  within  two  hours  of  the  time  limit 
provided  by  State  law,  if  State  laws  gov- 
ern. 

(6)  If  engineers  in  train  service  are  tied 
up  a  less  number  of  hours  than  provided 
in  the  preceding  paragraph,  they  shall  not 
be  regarded  as  having  been  tied  up  under 
the  law,  and  their  service  will  be  paid 
for  under  the  provisions  of  this  schedule. 

(c)  When  engineers  in  train  service  are 
tied  up  between  terminals  under  the  law, 
they  shall  again  be  considered  on  duty 
and  under  pay  immediately  upon  exp-^ 
ration  of  the  minimum  legEtl  period  off 
duty  applicable  to  any  memln^r  of  the 
road  crew,  provided  the  longest  period  of 
rest  required  by  any  member  of  the  tndn 
or  engine  crew,  either  8  or  10  hours,  shall 
be  the  period  of  rest  for  the  entire  crew. 

(d)  Continuous  trip  will  cover  the 
movement  straight  away  or  turn  around 
from  initial  point  to  the  destination  train 
is  making  when  required  to  tie  up.  If 
any  change  is  made  in  the  destination 
after  the  crew  is  released  for  rest,  a  new 
trip  will  commence  when  the  crew  re- 
sumes duty. 

(e)  Engineers  in  train  service  tied  np 
imder  the  law  will  be  paid  continuous 
time  for  mileage  of  their  schedule  from 
initial  point  to  tie-up  point.  When  they 
resume  duty  on  a  continuous  trip,  the/ 
will  be  paid  miles  or  hours,  whicnever  is 
the  greater,  from  the  tie-up  point  to  the 
next  tie-up  point  or  to  the  terminal.  It 
is  understood  that  this  article  does  not 
permit  engineers  to  run  through  termi- 
nals unless  such  practice  is  permitted 
under  the  schedule. 

(/)  Engineers  in  train  service  tied  up 
for  rest  under  the  law  and  then  towed  or 
deadheaded  into  terminal,  with  or  with- 
out engine  or  caboose,  will  be  paid  there- 
for as  per  section  (e)  the  same  as  if  they 
had  run  the  train  to  such  terminal. 

(g)  If  an  en^neer  is  required  to  watch 
or  care  for  engines  or  perform  other  duties 
during  the  time  tied  up,  he  will  be  paid 
for  such  service  at  regular  overtime  rates. 

(h)  Yard  engineers  required  to  work  16 
hours  will  resume  work  when  the  rest 
period  is  up  under  the  Federal  law  and 
then  be  permitted  to  work  10  houn  or 
paid  theieloc. 
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Article  A. 


ItBQUESTS  OP  LOCOMOnVB  FIREMEN. 

Per  mUe. 

F^yBKnger  firemen 10.0225 

Local  freight  firemen .  0275 

Pick-up  freight  firemen .  Q275 

Through  freight  firemen 0265 

Per  day.* 

Work  tnd  wreck $2.40 

Yttd  firemen 2.40 

Overtime, 

Per  hour. 

All  freight  and  passenger  service.      $0. 27 
YiidB  and  work  trains 24 

Faumgertervvx. — Straightawa^r  or  turn- 
inmnd  nms  making  over  100  miles  will 
be  paid  on  a  mileage  basis,  overtime  at 
lite  of  20  miles  per  hour.  Under  100 
milee,  either  straigntaway  or  turn  around, 
will  be  paid  as  100  miles,  overtime  at  rate 
of  20  miles  per  hour. 

Regular  assigned  passenger  firemen 
adled  for  service  before  and  in  addition  to 
their  r^^ular  run,  before  trips,  or  before 
r^gistenng  off  duty  will  be  paid  as  follows: 

One  hour  or  less 10.  27 

One  to  5  hours 1. 10 

Over  5  hours  and  less  than  1 0  hours.    2.  25 

Overtime  on  basis  of  20  miles  per  hour. 
H  all  freight  «mc«.— Unless  otherwise 
ipecified,  100  miles  or  less,  10  hours  or  less, 
either  straightaway  or  turn  around,  to 
constitute  a  day.  Over  100  miles  or  10 
hooTB  to  be  paid  prorata.  Overtime  at 
nte  of  10  miles  per  hour. 

Firemen  not  assigned  to  a  regular  run 
may  be  used  for  more  than  <5ne  class  of 
lenrice  in  one  day  or  trip,  and  shall  be 
paid  the  higher  rate  of  pay  for  service  per- 
formed, 10  nours  or  less,  100  miles  or  less, 
to  constitute  a  day.  Over  10  hours  or  100 
miles  to  be  paid  pro  rata. 

In  counting  overtime,  30  minutes  will 
not  be  counted.  Over  30  minutes  will 
eount  one  hour. 


AWARD  OF  THE   BOARD  OF  ARBrTRATION. 

Firemen  in  passenger  service  will  be 
paid  on  the  following  trip  basis: 

Elkins-Charleston $2.  95 

Overtime  after  8  hours  and  48  minutes. 

Gassaway-Roaring  Creek  Junction 
and  return,  including  Coalton 
trips $2. 96 

Overtime  after  4  hours  and  15  minutes 
in  each  direction. 


Gassaway-Charleston  and  return, 
including  round  trip,  Sutton 
Branch $3.  25 

Overtime  on  the  run,  Gassaway  to 
Charleston  after  4  hours  and  36  minutes; 
Charleston  to  Gassaway  via  Sutton,  after 
5  hours  and  15  minutes.  One  hour  extra 
will  be  allowed  for  turning  train  at 
Charleston. 

The  minimum  daily  allowance  for  fire- 
men in  passenger  service  to  be  $2.50  for 
10  hours  or  less;  overtime  pro  rata. 

The  working  time  of  firemen  will  begin 
at  the  time  tram  is  scheduled  to  leave  and 
will  continue  until  relieved  from  duty  at 
end  of  run.  In  computing  overtime,  less 
than  30  minutes  will  not  be  counted. 
Thirty  minutes,  and  leas  than  one  hour, 
will  be  counted  one  hour.  All  passenger 
overtime  to  be  paid  at  the  rate  of  25  cents 
per  hour. 

All  excursion  and  other  special  pas- 
senger trips  not  provided  for  above  will 
be  paid  on  the  basis  of  the  minimum  rate 
ana  overtime  herein  cpntained. 

Passenger  firemen  regularly  assigned 
and  called  for  emergency  service  before 
or  in  addition  to  their  regular  runs,  before 
trips  or  before  registering  off  duty,  will  be 
paid  for  such  service  on  hourly  basis  at 
regular  overtime  rate.  If  over  five  hours 
are  used  in  such  service,  they  will  be  paid 
the  minimum  daily  passenger  rate  and 
overtime  if  earned. 

Per  mile. 
Freight  and  mixed  train  service 

firemen $0.  026 

Per  day.i 

Work  and  wreck  train  firemen $2. 40 

Yard  firemen  2 2.30 

Overtime, 

Per  hour. 

All  freight  and  mixed  service 10.  26 

Work  and  wreck  train  service 24 

Yard  service 23 


llOlMNBBOr 


s  Includes  service  on  Sutton  Branch  performed  by  Qaasaway  yard  crew. 
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In  all  freight  and  mixed  train  oervioe, 
including  mine  runs,  and  pusher  or  helper 
service,  100  miles  or  less  or  10  hours  or 
less,  will  constitute  a  day's  work;  that  on 
runs  of  100  miles  or  less  overtime  will  be 
paid  for  time  in  excess  of  10  hours  and  on 
runs  of  over  100  miles  overtime  will  be 
I>aidJor  the  time  used  in  excess  of  the 
time'  necessary  to  complete  the  trip  at  an 
avera^  speed  of  10  mOes  per  hour.  The 
working  tmie  of  the  men  will  begin  at  the 
time  they  are  scheduled  to  leave  or  time 
called  to  leave  initial  terminal,  unless 
they  leave  earlier,  and  will  continue  until 
they  are  relieved  from  duty  at  the  end  of 
the  run.  Overtime  will  not  commence 
until  after  expiration  of  30  minutes  in 
addition  thereto,  the  30  minutes  to  be 
reckoned  as  one  hour. 

Firemen  in  all  freight  service  may  be 
assigned  to  turn-around  service  out  of 
terminals  regardless  of  the  first-in-first-out 
rule  until  1(K)  miles  or  10  hours  have  been 
made. 


OXNBRAL  RULES. 


gEmoN  1.  Firemen  will  be  called  when 
possible  1  hour  and  30  minutes  before  their 
time  to  leave,  theb*  time  to  be  taken  from 
the  engineer's  time  ticket  and  to  bc^n 
30  minutes  before  time  they  are  callea  to 
leave.  Firemen  will  be  notified  in  writ- 
ing when  time  is  not  allowed  as  per  time 
ticket,  and  the  reason  for  nonaUowance 
given. 

Sec.  2.  Yard  firemen  shall  be  allowed 
1  hour  for  meals  between  11.30  and  1.30, 
and  when  not  relieved  between  those 
hours  flhall  be  allowed  30  minutes  for 
meals  and  be  paid  1  hour  overtime, 
and  will  not  be  required  to  remain  on 
duty  over  6  hours  without  a  meal. 


Sec  3.  When  a  fireman  is  called  and 
not  used  he  will  be  allowed  regular  mte 
per  hour  for  all  time  held  with  a  minimum 
of  3  hours  and  not  lose  his  turn. 

Sec.  4.  P'iromen  used  in  other  service 
than  firemen  shall  receive  their  regular 
rate  of  pay,  except  when  firemen  are  used 
as  engineers  or  pilots,  they  shall  receive 
the  same  rate  of  pay  as  engineers,  and  will 
not  be  requirea  to  Hre  and  pilot  at  the 
same  time. 


Section  1.  Where  callera  are  employed 
crews  will  be  called  a  reasonable  time  be- 
fore leaving  time  of  their  trains  provided 
they  reside  within  1  mile  of  the  starting 
point,  except  crews  assigned  to  regular 
runs  scheduled  to  leave  between  7  a.  m. 
and  8.30  p.  m. 

Employees  will  benotified  when  time 
is  not  allowed  as  claimed  and  the  reason 
therefor  given. 

Sec.  2.  Yard  firemen  shall  be  allowed 
1  hour  for  meals  between  11.30  and  1.30 
for  day  and  night  service,  and  when  not 
relieved  between  those  hours  shall  be  al- 
lowed 30  minutes  for  meals  and  be  paid 
1  hour  overtime,  and  will  not  be  re- 
quired to  remain  on  duty  over  6  hours 
without  a  meal. 

The  meal  hour  of  crews  working  "split 
tricks  "  will  be  arranged  between  the  com- 
pany and  the  employees  affected  to  suit 
the  local  operating  conditions  and  the 
convenience  of  the  employees,  provided, 
however,  that  a  definite  time  wiilbe  fixed 
within  which  employees  will  be  eiven 
their  meal  under  the  penalty  provided  in 
the  preceding  paragraph. 

Sec  3.  When  a  fireman  is  called  and 
not  used  he  will  be  allowed  regular  rates 
per  hour  for  all  time  held,  with  a  mini- 
mum of  3  hours,  and  not  lose  his  turn. 

Sec  4.  Firemen  used  as  pilots  will  re- 
ceive rate  of  pay  of  engineers. 
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Sec.  5.  Firemen  deadheading  under  or- 
d«n  on  n^ight  train  will  be  allowed  full 
pay,  on  passenger  trainfl  one-half  pay  of 
the  ■ervlce  for  which  he  is  called  or  u£>ed. 


8ic.  6.  Road  firemen  doubline  hiUs 
▼ill  be  allowed  actual  mileage  at  toe  rate 
per  mile  paid  on  that  train.  10  miles  to 
coDBtitute  the  minimum.  When  an  en- 
gine is  cut  off  to  assist  another  train,  this 
will  be  considered  a  double. 

Sec.  7.  Crews  on  through  freight  trains 
who  pick  up  or  set  off  at  three  or  more 
pLsces  on  straightaway  trip,  or  two  or 
more  places  on  tum-arouna  trip,  will  be 
paid  local  or  pick-up  .rates  for  the  trip, 
bad  order  cars  do  not  count  under  thia 
rale,  changing  tonnage  to  meet  grade  con- 
ditions not  to  be  counted. 

Sec.  8.  Firemen  acting  as  witnesses  or 
attending  court  under  instructions  of  an 
official  of  the  company  will  be  allowed 
the  game  amount  they  wo.uld  have  re- 
ceived on  ^leir  run  provided  any  time  is 
loBt  and  will  be  paid  their  actual  ex- 
penses. 


Sec.  9.  The  seniority  of  firemen  will 
be  dated  from  the  time  called  after  they 
accept  employment  as  firemen  with  the 
company. 

Sec  10.  Oil  or  before  the  1st  of  Jan- 
uarv  each  year  a  seniority  list  of  firemen 
shall  be  renewed  and  posted  at  all  round- 
houaeB. 


Sec  5.  Firemen  deadheading  under  or- 
ders will  reieive  one-half  their  regular 
rates.  An  employee  who.  for  reasons  of 
his  own,  quits  work  during  a  dav  or  trip, 
and  the  employee  who  relieves  nim  shsul 
each  be  paid  actual  time. 

Sec.  6.  When  firemen  are  required  to 
double  hiUs  or  cut  off  engine  to  assist  an- 
other train,  they  shall  be  allowed  actual 
miles  at  the  rate  per  mile  paid  on  their 
trains,  with  overtune  based  on  the  total 
mileage  made  at  the  regular  miles  per 
hour  basis  when  it  accrues. 


Sec.  8.  Employees  held  off  duty  by 
the  company  to  attend  court  will  be  paid 
for  the  time  lost  at  the  regular  rate  for 
their  respective  class  of  service,  and  in 
addition,  their  hotel  bills  will  be  paid 
while  held  away  from  home,  and  such 
employees  will  assign  their  court  fees  and 
mileage  certificates  to  the  company. 

\  hen  held  out  of  service  to  attend  an 
investigation,  they  shall  be  paid  for  actual 
time  lost,  but  no  traveling  or  other  ex- 
pense shall  be  allowed.  No  time  will  be 
allowed  for  attending  the  investigation 
if  any  member  of  their  crew  is  found  to  be 
at  fault. 

Sec.  9.  The  seniority  of  firemen  will  be 
dated  from  the  time  called  after  they  ac- 
cept employment  as  firemen  with  the 
company. 

Sec  10.  A  record  will  be  kept  showing 
the  age  of  employees  in  service  and  lists 
will  DO  posted  on  Gassaway  bulletin 
board.  In  making  promotions,  qualifica- 
tions will  (govern;  tnat  is.  record,  ability, 
and  senionty.  The  seniority  lists  as  now 
published  shall  govern,  and  the  rights  of 
employees  shall  extend  over  the  entire 
roaa. 

Regular  runs  will  be  assigned,  prefer- 
ence being  given  to  the  senior  men  wha 
are  qualified.  When  a  regular  run  be- 
comes vacant,  it  will  be  advertised  and 
will  be  given  to  the  oldest  qualified  em- 
ployee in  that  branch  of  the  service  ap- 
plying for  it.  And  in  case  the  senior 
man  declines  a  run.  he  shall  not  be  en- 
titled to  claim  it  later  until  it  becomes 
again  vacant,  or  until  there  is  a  change  in 
runs  or  conditions.  But  a  senior  man 
who  declines  a  run  does  not  thereby  lose 
his  seniority  rights  except  as  to  that  nm, 
and  under  the  conditions  then  existing, 
and  providing  a  Qualified  man  in  service; 
ia  available  who  desires  the  run. 
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Sec.  11.  Firemen  will  be  promoted  in 
accordance  with  their  seniority  and  if 
thev  fail  to  pass  the  first  examination  they 
will  be  given  a  second,  and  if  they  fail 
on  the  second  they  will  be  given  a  third, 
provided  the  three  examinations  are 
taken  during  a  period  of  nine  months; 
should  they  fail  on  the  third  examination, 
they  will  oe  dropi)ed  to  the  bottom  of  the 
list.  A  fireman  refusing  to  take  examina- 
tion as  set  forth  above  will  lose  all  rights 
and  become  the  youngest  man  on  the 
district  at  that  time.  All  firemen  pass- 
ing examination  will  receive  a  certificate 
of  promotion  from  the  proper  official. 

Sec.  12.  Any  fireman  having  three 
years  actual  experience  and  able  to  pass 
all  reasonable  examinations  will  be  pro- 
moted in  their  order  of  seniority  in  prefer- 
ence to  employing  engineers.  In  the 
event  of  a  reduction  in  staff  employed 
engineers  will  drop  behind  the  last  fire- 
man hired  previous  to  engineer  being 
employed. 

Sec.  13.  Firemen  passing  their  first 
reasonable  examination  will  hold  senior- 
ity as  engineers  in  relation,  to  each  other 
as  they  did  as  fireman.  Those  who  fail 
on  theu*  first  examination  will  stand  first 
in  next  class  promoted. 

Sec.  14.  Extra  firemen  shall  run  first  in 
and  first  out.  When  an  extra  fireman  gets 
an  extra  run  or  en^ne  he  shall  hold  such 
run  or  engine  until  the  re^lar  man  re- 
turns, if  his  services  are  satisfactory. 


Sec.  15.  Any  fireman  refusing  a  run  or 
engine  vacant  or  open  to  his  choice  by 
reason  of  liis  seniority  rights  forfeits  there- 
by no  seniority  rights,  but  can  not  there- 
after claim  tne  run  or  engine  refused 
except  in  case  of  its  being  again  vacant 
or  in  case  he  is  thereafter  deprived  of  a 
run  which  he  holds.  New  and  vacant 
runs  to  be  advertised;  application  must 
be  made  within  10  days.  A  man  being 
absent  on  account  of  sickness,  suspension, 
or  a  leave  of  absence,  if  entitled  to  same, 
may  claim  and  have  the  run  or  engine  on 
his  return.  When  a  run  is  lengthened  or 
shortened  20  miles  or  more  or  the  home 
terminal  is  changed  it  shall  be  considered 
a  new  run  and  be  advertised. 

Firemen  assigned  to  regular  runs  shall 
run  the  same  regardless  ot  engines. 

Sec.  16.  Firemen  who  become  eligible 
for  promotion  and  through  no  fault  of  their 
own  are  not  examined  and  promoted  will 
rank  as  engineers  ahead  of  men  who  are 
employed  as  engineers  between  the  time 
the  fireman  becomes  eli^ble  and  the  time 
he  is  promoted.    It  will  be  understood 


Sec.  11.  Firemen  will  be  promoted  in 
accordance  with  their  semority  when 
their  experience,  ability,  and  record  so 
admits.  Those  who  decline  to  accept 
promotion  or  fail  to  pass  the  necessary  ex- 
aminations, as  hereinafter  provided,  will 
go  to  the  foot  of  the  list  or  may  be  placed 
on  the  extra  list,  or  may  be  dropped  from 
the  service.  If  a  fireman  fails  in  the 
second  examination,  he  will  be  given 
another  examination  if  he  so  requests  in 
writing  within  six  months. 


Sec.  12.  Any  fireman  having  three 
years  actual  experience  and  able  to  pass 
all  reasonable  examinations  will  be  pro- 
moted in  their  order  of  seniority  in  prefer- 
ence to  employing  engineers.  In  the 
event  of  a  reduction  in  staff  employed 
engineers  will  drop  behind  the  last  fire- 
man hired  previous  to  engineer  being 
employed. 

Sec.  13.  Firemen  passing  their  first 
reasonable  examination  will  hold  senior- 
ity as  enmneers  in  relation  to  each  other 
as  they  did  as  firemen.  Those  who  ful 
on  their  first  examination  will  stand  first 
in  next  class  promoted. 

Sec.  14.  Firemen  not  assigned  to  reg- 
ular runs  will  be  run  first  in  first  out. 

Extra  firemen  will  run  first  in  first  out. 
When  an  extra  fireman  gets  an  extra  run 
or  engine  he  shall  hold  same  until  the  re- 
turn of  the  regular  man,  except  as  follows: 

When  a  preferred  freight  or  passenger 
run  is  vacant  five  days  or  less  the  first  man 
out  on  extra  board  will  be  called.  After 
five  days  the  senior  freight  fireman  will 
then  take  the  run  if  he  desires. 
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that  firemen  are  eligible  for  promotion 
after  three  years  actual  experience  in 
Krvice  as  a  meman. 

8ec.  17.  No  fireman  shall  be  suspended 
or  dionissed  in  serious  cases  except  tem- 
porarilY  pending  investigation,  without  a 
uirand  unpartial  trial.  All  parties  inter- 
ested must  be  present  at  the  investiga^ 
tion,  but  witnesses  may  be  examined 
separately,  and  in  the  event  of  conflicting 
teatimoDv  those  whose  evidence  ronflicte 
irill  be  brought  together.  The  trial  must 
beheld  within  seven  days  and  the  fireman 
advised  of  the  decision.'  He  shidl  not  be 
Mspended  pending  trial  for  minor  of- 
feiL^es.  In  case  he  is  unjustly  suspended, 
he  shall  be  paid  for  the  time  lost.  He 
shall  have  the  right  to  appeal  to  the 
general  officers,  and  in  all  cases  may  be 
represented  by  two  members  of  the  com- 
mittee. 

Sec.  18.  Firemen  wiU  be  exempted 
from  scouring  all  brass,  painting  front 
^s  and  stacks,  and  wiping  on  the^r 
engines.  They  will,  however,  keep  their 
cabs  inside  and  out  in  a  creaitable  con- 
dition. 

Sbc.  19.  Firemen  will  be  relieved  of 
cleaning  fire  and  ash  pans  and  sparking 
out  front  ends  at  terminals  where  nostlers 
are  employed. 

8ec.  20.  At  terminals  all  fixed  lights  to 
be  cleaned  and  ready  for  use,  and  lul  sup- 
plies and  tools  to  be  taken  off  and  placed 
on  engine,  except  double-crewed  yard 
engines.  This  does  not  relieve  firemen 
from  seeing  that  all  supplies  are  on  en- 
gines before  going  out  on  their  trip.  Fire- 
men, however,  will  not  be  held  responsi- 
ble for  faulty  condition  of  same. 

Sec.  21.  Firemen  will  be  exempted 
from  throwing  switches  when  accompa- 
nied by  train  crew. 

Sec.  22.'  Engines  running  light  over 
road  except  regular  helper  engines  will  bo 
famished  with  a  flagman  when  possible. 
Sec.  23.  Suitable  protection  aeaiust  the 
weather  will  be  piacod  on  all  engines 
during  the  winter  months.  Coolers  will 
be  furnished  from  May  1  to  October  1,  and 
ice«supplied  where  obtainable. 

Sec.  z4.  Except  in  cases  of  emergency, 
where  directed  by  the  engineer,  firemen 
will  not  be  required  to  couple  or  uncouple 
eiigines,  cut  air  hoee,  steam  hose,  or 
flLiety  cnainB. 


Sec.  17.  No  fireman  shall  be  suspended 
or  dismissed  in  serious  cases  except  tem- 
porarily pending  investigation,  without  a 
fair  ana  impartial  trial.  A 11  parties  inter- 
ested must  be  present  at  the  investiga- 
tion, but  witness  may  be  examined  sep- 
arately, and  in  the  event  of  conflicting 
testimony  those  whose  evidence  conflicts 
will  be  brought  together. 

The  trial  must  be  held  within  seven 
days  and  the  fireman  advised  of  the  deci- 
sion. He  shall  not  be  su^nded  pending 
trial  for  minor  offenses.  In  case  he  Is  un- 
justly suspended,  he  shall  be  paid  for  the 
tim e'  lost.  H  e  shall  have  the  right  within 
30  days  to  appeal  to  the  general  officers, 
and  in  all  cases  may  be  represented  by 
two  members  o(  the  committee. 

Sec.  18.  Firemen  will  be  required  to 
keep  their  engine  cabs  clean  inside  and 
out,  but  will  not  be  required  to  scour 
brass,  paint  front  ends  and  stacks,  and 
wipe  on  engines. 

Sec.  19.  Firemen  wiU  he  relieved  of 
clearung  fire  and  ash  pans  and  sparking 
out  front  ends  at  terminals  where  nostlers 
are  employed. 


Sec.  21.  Firemen  will  not  be  required 
to  throw  switches  when  accompanied  by 
train  crew,  except  in  emetrgenc^. 

Sec  22.  Engines  running  light  o\er 
road  except  regular  helper  engines  will  be 
furnished  with  a  flagman,  when  possible. 

Sfx.  23.  Suitable  protection  against  the 
weather  w  ill  be  placed  on  all  engines  dur- 
ing the  winter  months.  Coolers  will  be 
furnished  and  ice  supplied  from  May  1  to 
October  ] ,  where  obtainable. 

Sec  24.  Except  in  cases  of  emergency, 
firemen  will  not  be  required  to  couple  or 
uncouple  engines,  cut  air  hose,  steam 
hose,  or  safety  chains. 

Sec  25.  In  case  of  a  passenger  transter, 
the  crew  will  transter  and  proceed.  In 
case  passenger  engine  is  disabled,  the 
passenger  fireman  will  take  the  relief 
eneine  and  proceed  with  the  train. 

Sec  26.  If  requested,  a  clearance  or 
service  letter  wiQ  be  given  an  employee 
leaving  the  service,  stating  date  entering 
and  date  leaving  service,  and  cause  (3 
leaving. 
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Sec.  27.  f^eave  of  absence  for  30  days 
or  more,  when  granted,  will  be  given  only 
in  writine  and  for  a  period  not  to  exceed 
ok  moutoB,  except  in  ca<9e  of  sicknefls, 
and  an  employee  on  leave  of  absence 
must'keep  tne  officer  issuing  same  advised 
of  his  aodresB,  and  is  subject  to  recall, 
except  in  case  of  sickness,  upon  20  days' 
notice. 

Sec  28.  An  employee  accepting  offi- 
cial position  with  the  company  or  tem- 
porary position  in  the  shops  or  other  class 
of  service  shall  retain  his  rights  on  the 
road,  providing  he  requests  and  receives 
a  letter  to  that  effect. 


AFPUCATIOK  or  THE  16-HOUR  LAW. 


The  requests  of  the  employees  and  the  award  of  the  board  of  art>Itration  with  respect 
to  rules  governing  the  application  of  the  16-hour  law  were  the  same  in  the  case  of 
locomotive  firemen  as  were  shown  for  locomotive  engineers  above. 


FASSBNOBB  SERVICE. 


BEQUESTS    OF    CONDUCTORS    AND    TRAIN- 
MEN. 

Passenger  trainmen  will   be  paid  as 

follows: 

.  Per  mile. 

Conductors $0.0208 

Baggagemen 0155 

Brakemen 0150 


Regular  areigncd  trainmen  in  passenger 
service  who  are  ready  for  service  the  en- 
tire month,  and  who  do  not  lay  off  of  their 
own  accord,  will  receive  the  following 
monthly  guaranty: 

Conductors $125 

Baggagemen 75 

Brakemen 70 

exclusive  of  overtime;  and  the  minimum 
mileage  allowance  and  pay  for  each  day 
used  will  be  as  follows: 

Conductors,  not  less  than $4. 20 

Baf»;agemen,  not  less  than 2. 75 

Brakemen,  not  less  than 2.55 

exclusive  of  overtime. 

On  turn-around  runs,  no  single  trip  of 
which  exceeds  80  miles,  overtime  will  be 
paid  for  all  time  actually  on  duty,  or  held 
for  duty  in  excess  of  8  houra  (computed 
on  each  run  from  the  time  required  to  re^ 
port  for  duty  to  end  of  that  run)  within  12 
consecutive  hours;  and  also  for  all  time 
in  excess  of  12  consecutive  hours  com- 
puted continuously  from  time  of  first  re- 
quired to  report  to  final  release  at  end  of 
run.  AU  other  passenger  train  employees 
will  be  paid  overtime  on  the  basis  of  20 
ndles  per  hour,  computed  from  the  time 
required  to  report  for  duty  until  released, 
and  separately  for  each  part  of  a  round - 
trip  run. 


AWARD  OF  THE   BOARD  OF  ARBITRATION. 

Passenger  trainmen  will  be  paid  on  the 
following  trip  basis: 

Charleston-E]  kins : 

Conductors $4. 10 

Ba^^eroen  and  expressmen.     2.70 
Brakemen  and  flagmen 2.45 

Overtime  after  8  hours  and  48  minutes. 
Gassaway-Roaring  Creek   Junction   and 

return*  including  Coalton  trips: 

Conductor? $4.10 

Baggagemen  and  expressmon.     2.  70 
BrsSemen  and  flagmen 2.  45 

Overtime  after  4  hours  and  15  minutes 
in  each  direction.  ♦ 

Gassaway-Charleston  and  return,  includ- 
ing round  trip,  Sutton  Branch : 

Conductors $4. 50 

Baggagemen  and  expressmen.     2.  95 
Brakemen  and  flagmen 2. 70 


Overtime  on  the  run  Gassaway  to 
Charleston  after  4  hours  and  36  minutes; 
Charleston  to  Gassaway  via  Sutton,  after 
5  hours  and  15  minutes.  One  hour  extra 
will  be  allowed  for  turning  train  at 
Charleston. 

The  minimum  daily  allowance  for  each 
day  used,  exclusive  of  overtime,  will  be 
as  follows: 

Conductors $4. 10 

Baggagemen  and  expressmen 2. 70 

Brakemen  and  flagmen 2.45 

Ton  hours  or  less  to  constitute  a  day's 
work. 

The  working  time  of  trainmen  will 
begin  at  the  tune  train  \a  %c!tk^>aA»ii  tA 
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Overtime  in  passenger-train  Bervice 
frill  not  commence  until  after  the  expi- 
ration of  30  minutes  in  addition  thereto, 
the  30  minutes  to  be  reckoned  as  one 

hour,  at  the  following  rates: 

Per  hoar. 

fonductore $0.42. 

Bagpigemen 25 

Brakemen 24 

Regular  assigned  passenger  trainmen 
called  for  service  before  and  in  addition 
to  their  regular  run  before  trips,  or  before 
r^etering  off  duty,  will  oe  paid  as 
fojlowB: 

Conductors: 

Ihourorlees $0.42 

Over  1  hour  and  5  hoiurs  or  less .    2. 10 
Over  5  hours  or  less  than  10 
hours 4.20 

Baggagemen: 

Ihourorl^sB 24 

Over  1  hour  and  5  hours  or  less .    1. 20 
Over  5  hours  or  less  than  10 
hours 2.65 

Brakemen: 

1  hour  or  less 24 

Over  1  hour  and  5  hours  or  less .    1. 20 
Over  5  hours  or  less  than  10 
hours 2.55 

Service  in  excess  of  100  miles  will  not 
be  considered  emergency  work  as  in  the 
meaning  of  this  rule. 

Reductions  in   crews  or  increases  of 
mileage  in  passenger  train  service  from 
lasignment  m  effect  May  31,  1910,  will 
not  oe  made  for  the  purpose  of  offsetting 
these  increases  in  wages.    This,  however, 
is  not  to  be  understood  as  preventing 
readjustment    of    runs    in    short    turn- 
around   service    that    are    paid    under 
minimum  rules  for  the  purpose  of  avoid- 
ing payment  of  excess  mileage  or  over- 
time that  would  accrue  under  these  rules 
without  reducing  the  nimiber  of  crews, 
nor  is  it  to  be  understood  as  preventing 
the  addition  of  mileage  to  runs  as  new 
trains  are  added  to  the  time-table. 
Through  and  irregular  frdght  service 

will  be  paid  as  follows^ 

Per  mile. 

Conductors 10.0363 

Flacmen 02525 

BraSemen 0242 

Runs  of  100  miles  or  less,  either  straight- 
away or  turn  around,  will  be  paid  for  100 
miles. 

Crews  in  all  freight  service  may  be 
assigned  to  tum-around  service  out  of 
tenninals,  regardless  of  the  first-in-first- 


leave  and  will  continue  until  relieved 
from  duty  at  end  of  run.  In  computing 
overtime,  less  than  80  minutos  will  not  be 
counted.  Thirty  minutes,  and  loss  than 
one  hour,  will  be  counted  one  hour. 

All  passenger  overtime  to  be  paid  at 
the  following  rates  per  hour: 

Conductors $0. 41 

Baniagemen  and  expressmen 27 

Brakemen  and  flagmen 245 

All  excursion  service  and  other  special 
passenger  trips  not  provided  for  above 
will  be  paid  on  the  basis  of  the  minimum 
rates  and  overtime  herein  contained. 

Passenger  trainmen  regularly  assigned 
and  called  for  emergency  service  before 
or  in  addition  to  their  rc^^ular  run  be- 
fore trips  or  before  r^;istering  off  duty 
will  be  paid  for  such  service  on  hourly 
basis  at  regular  overtime  rates.  If  over 
five  hours  are  used  in  such  service,  they 
will  be  paid  the  minimimi  daily  pas- 
senger rates  and  overtime  if  earned. 


Freight  and  mixed  service  will  be  paid 
as  follows: 

Per  mile. 

Conductors 10.0355 

Flafi:men 0255 

Brakemen 0240 

Runs  of  100  miles  or  less,  either  straight 
away  or  turn  around,  will  be  paid  for  lOO 
miles. 
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out  rule,  until  100  miles  or  10  houre  luive 
been  made. 

Local  freight,  mixed  t^fain,  j)ick-un,  and 
drop-service  men  will  be  paid  as  follows: 

Ptrdfty. 

Conductors $3,976 

Flagmen 2.80 

Bra3[emen 2.70 

Mileage  in  excess  of  100  miles  in  any  day 
will  be  paid  for  in  addition  pro  rata. 
Trainmen  on  traveling  switchers  will  be 
paid  local  pick-up  rates. 

In  airfreight  and  mixed-train  service, 
including  mine  runs,  and  pusher  or 
helper  service,  100  miles  or  less,  or  10 
hours  or  less,  will  constitute  a  day's  work; 
that  on  runs  of  100  miles  or  less  overtime 
will  be  paid  for  time  in  excess  of  10  hours, 
and  on  runs  of  over  100  miles  overtime 
will  be  paid  for  the  time  used  in  excess 
of  the  time  necessary  to  complete  the  trip, 
at  an  average  speed  of  10  miles  per  hour. 
The  working  time  of  the  men  will  begin  at 
the  time  they  are  required  to  report  for 
dutv  and  do  so  report,  and  will  continue 
until  they  are  relieved  from  duty  at  the 
end  of  the  run.    ^ 

Overtime  will  not  commence  until 
after  expiration  of  30  minutes  in  addition 
thereto,  the  30  minutes  to  be  reckoned  as 
one  hoiir  for  the  class  of  service  per- 
formed. 


Work,  construction,  or  wrecking  trains 
to  be  paid  through  freight  rates,  100 
miles  or  less,  10  hours  or  less;  to  constitute 
a  day's  work,  and  overtime  pro  rata. 


Trainmen  deadheading  under  order  on 
freight  trains  will  receive  full  freight- 
train  rates,  and  on  passenger  train,  one- 
half  their  regular  rates.  Trainmen  run- 
ning with  light  engine,  or  engine  and 
caboose  will  be  paid  full  through  freight 
rates. 

Yard  service: 

Conductors —  T>r  hour. 

Dav $0.35 

Nieht 37 

Brakem(?n — 

Dav 32 

Night 34 

Ten  hours  or  less  to  constitute  a  day's 
work.  Overtime  will  not  commence 
until  after  tho  expiration  of  30  minute? 
in  addition  theret^>,  the30  minutes  to  be 


In  all  freight  and  mixed-train  service, 
including  mine  runs,  and  pusher  or  helper 
service,  100  miles  or  less,  or  10  hours  or 
lees,  will  constitute  a  day's  work;  that 
on  runs  of  100  miles  or  lees  overtime  will 
be  paid  for  time  in  excess  of  10  hours,  and 
on  runs  of  over  100  miles  overtime  will  be 
paid  for  the  time  used  in  excess  of  the 
time  necessarv  to  complete  the  trip,  at  an 
average  spee<f  of  10  miles  per  hour.  The 
working  time  of  the  men  will  begin  at  the 
time  they  are  scheduled  to  leave  or  time 
called  to  leave  initial  terminal,  unless 
they  leave  earlier,  and  will  continue  until 
they  are  relieved  from  duty  at  the  end  of 
the  run. 

Overtime  will  not  commence  imtil  after 
expiration  of  30  minutes  in  addition 
thereto,  the  30  minutes  to  be  reckoned  sb 
one  hour. 

Crews  in  all  freight  ser^'ice  may  be 
assigned  to  tum-aroimd  service  out  of  ter- 
minals regardless  of  the  first-in-first-out 
rule  until  100  miles  or  10  hours  have 
been  made. 

Work  or  construction  trains  to  be  paid 
through  freight  rates,  100  miles  or  less,  10 
hours  or  less,  to  constitute  a  day's  work, 
and  overtime  pro  rata. 

Wrecking  trains  will  be  paid  actual 
mileage  at  freight  rates  to  and  from  the 
wreck,  and  the  hourly  overtime  rate 
while  working  at  wreck. 

Trainmen  deadh^in^  under  orders 
will  receive  one-half  their  regular  rates. 
Trainmen  running  with  light  engine,  or 
engine  and  caboose  will  be  paid  freight 
rates.  An  employee  quitting  work  for 
reasons  of  his  own  during  a  day  or  trip 
and  the  employee  relieving  him  each  wiu 
be  paid  for  actual  time. 

Yard  serv-ice:*  Per  hour. 

Conductors $0.32 

Brakemen 25 


Ten  hours  or  less  to  constitute  a  day's 
work  and  be  paid  for  as  10  hour?.  If 
W(>rked  more  than  10  hours,  additional 
hours  will   be  paid   for  at  the  regular ' 


Includes  service  on  Sutton  Branch  performed  by  Qasaway  yard  crew. 
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reckoted  as  one  hour.  Yardmen  will  re- 
port for  duty  at  7  a.  m.  and  7  p.  m.,  un- 
MBS  the  exigencies  of  the  service  require 
other  bouia 

OBNBBAL  TABD  BULBS. 

Sbc  I.  The  rules  in  the  trainmen's 
schedule  shall  govern  yardmen  where 
they  apply. 

Sec.  II.  Where  conditions  will  permit, 
the  established  time  for  day  ana  night 
yardmen  to  start  work  shall  be  7  a.  m. 
and  7  p.  m.,  respectively. 

Ssc.  III.  Engines  started  at  other 
times  than  between  7  a.  m.  and  11  a.  m. 
will  be  paid  night  rates. 

Sic.  IV.  In  yard  service  10  hours  or 
IfiBi  to  constitute  a  day.  Overtime  will 
be  aOowed  after  10  hours. 

Sic.  V.  One  hour  will  be  allowed 
irithoQt  pay  for  meals,  ^onunencin^  be- 
tween ll.aO  and  12.30.  If  not  reheved 
until  12.30,  30  minutes  will  be  allowed 
for  meals,  and  the  hour  paid  for. 

Sic.  VI.  All  engines  workine  in  yard 
or  transfer  shall  oe  equipped  with  a 
headlight,  footboard,  and  grab  iron  on 
front  and  rear.  Any  enjgine  temporarily 
asBJ^ed  to  such  service  shall  be  so 
equipped  at  the  first  opportunity. 

Sic.  VII.  Yardmen  wiU  not  be  re- 
quired to  chain  up  cars,  couple  or  un- 
couple air  hose  in  ^ards  or  on  repair 
tracks  where  car  repairers  are  available. 

This  a^preement  shall  remain  in  effect 
until  revised  or  abrogated,  of  which  inten- 
tion 30  days  written  notice  shall  be  given. 
This  agreement  not  to  operate  to  reduce 
the  compensation  now  paid  for  any  serv- 
ice under  the  pay  schedule. 


horuly  rate.  Less  than  30  minutes  will 
not  be  paid  for.  Thirty  minutes  and  less 
than  one  hour  will  be  reckoned  as  one 
hour. 

Yardmen  will  report  for  day  duty  at  7 
a.  m.  and  for  nijght  duty  at  7  p.  m.,  un- 
less the  exigencies  of  the  service  require 
other  hours. 

Yard  conductors  and  brakemen  shall 
be  allowed  one  hour  for  meals  between 
11.30  and  1.30  for  day  and  night  service, 
and  when  not  relieved  between  these 
hours  shall  be  allowed  30  minutes  for 
meals  and  be  paid  one  hour  overtime, 
and  will  not  be  required  to  remain  on 
diitv  over  six  hours  without  a  meal. 

The  meal  hour  of  crews  working  ''split 
tricks"  will  be  arranged  between  the 
companv  and  the  employees  affected  to 
suit  the  local  operating  conditions  and  the 
convenience  ot  the  employees;  provided, 
however^  that  a  definite  time  will  be 
fixed  within  which  employees  will  be 
given  their  meal  under  the  penalty  pro- 
vided in  the  preceding  paragraph. 


APPLICATION   OF  le-HOUR  LAW. 


Hie  requests  of  the  employees  and  the  award  of  the  board  of  arbitration  with  respect 
to  rules  governing  the  application  of  the  lO-hour  law  were  the  same  in  the  case  of 
conductors  and  trainmen  as  were  shown  for  locomotive  engineers  above,  with  the 
exception  of  article  {g),  as  follows: 


ig)  Employees  in  train  service  tied  up 
inooedience  of  law  will  not  be  required  to 
watch  or  care  for  engines  or  perform  other 
duties  during  the  time  tied  up. 


(g)  If  an  employee  in  train  service  is 
required  to  watch  or  care  for  en^e  or 
train  or  perform  other  duties  during  the 
time  tiea  up,  he  will  be  paid  for  such 
service  at  regular  overtime  rates. 


General  Rules  for  Trainmen. 


Section  1.  Qualifications  being  equal, 
seniority  shall  prevail.  All  runs  and  per- 
manent vacaiicies  in  assigned  service  will 
be  advertised  on  a  bulletin  board  for  10 
days,  and  at  the  expiration  of  that  time 
given  the  oldest  employee  making  appli- 
cation in  writing.  Trainmen  being  dis- 
qualified for  runs  will  be  given  the  reason 
or  reasons  therefor,  in  writing,  upon 
request.  Failing  to  make  application  for 
*  run  will  not  affect  seniority  except 
where  promotion  is  involved. 


Secttion  1.  A  record  will  be  kept  show- 
ing the  age  of  employees  in  service  and 
lists  will  be  posted  on  Gassaway  bulletin 
board.  In  making  promotions,  qualifi- 
cations will  govern;  that  is,  recora.  abil- 
ity, and  8(»niority.  The  senioritv  lists  as 
now  published  shall  govern.  The  rights 
of  employees  shall  extend  over  the  entire 
road. 

Regular  runs  will  be  assigned,  prefer- 
ence being  pven  to  senior  men  wno  are 
qualified.     When  a  regular  run  becomea 
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Bec.  2.  Brakemen  shall  rank  from  the 
time  they  make  their  first  trip  for  pay. 
Conductors  will  be  promoted  from  the 
ranks  of  brakemen,  and  no  conductor  will 
be  employed  when  there  are  men  eligible 
and  qualified  for  promotion.  They  shall 
be  given  15  days  notice  to  prepare  for 
examination  for  promotion.  If  tney  fail 
upon  the  first  examination,  a  second  shall 
be  given  within  30  dslVs. 

Sec.  3.  A  roster  of  trainmen  will  be 
posted  in  a  conspicuous  place  in  the  yard 
office  at  terminal,  and  will  be  corrected 
semiannually. 

Sec  4.  Employees  will  not  be  disci- 
plined without  proper  investigation  being 
made,  but  may  be  suspended  pending  an 
investigation,  which  snail  be  held  within 
five  days  after  suspension.  They  may,  if 
they  desire  to,  cnoose  some  conductor, 
trainman ,  or  yardman  to  represent  them  at 
the  investigation.  The  suspended  em- 
plovee  may,  if  he  so  desires,  be  present 
and  hear  all  the  evidence  in  his  case  for 
which  he  is  held  out  of  service.  Any 
actual  witness  of  the  occurrence,  except 
discharged  employees,  may  be  heard  at 
the  investigation.  Indefinite  suspension 
shall  not  be  applied  as  discipline.  Rec- 
ord of  men  who  have  been  suspended 
from  train  service  and  found  blameless 
will  remain  as  previous  thereto,  and  they 
will  be  paid  full  time  for  tiine  lost,  at 
their  regular  rate  of  pay.  Men  taken  out 
of  iservice  will  be  notified  of  the  cause  and 
length  of  suspension  inside  of  72  hours 
after  the  investigation  is  completed. 

Sec.  5.  The  management  accords  to 
any  trainman  who  thinks  he  has  been 
unjustly  dealt  with  the  right  to  be  repre- 
sented by  a  committee  of  adjustment,  who 
shall  be  given  an  audience  by  the  proper 
official. 

Sec.  6.  Trainmen  dischan;ed  from  the 
service  of  the  company  will  forfeit  their 
seniority,  imless  reinstated  within  one 
year.  A  trainman  leaving  the  service 
of  his  own  accord  forfeits  seniority.  A 
trainman  may  be  given  a  furlough  of  six 
months,  and  at  the  end  of  that  time,  upon 
making  application  to  his  proper  officer, 
resume  his  employment  without  losing 
his  seniority. 


vacant  it  will  be  advertised  and  vill  be 
given  to  the  oldest  qualified  ^nployee  in 
that  branch  of  the  service  applying  for  it. 
And  in  case  the  senior  man  declines  a  run 
he  shall  not  be  entitled  to  claim  it  later 
until  it  again  becomes  vacant,  or  until 
there  is  a  change  in  runs  or  conditions. 
But  a  senior  man  who  declines  a  run  does 
not  thereby  lose  his  seniority  rights  ex- 
cept as  to  tnat  run,  and  under  the  condi- 
tions then  existing,  and  providing  a  quali- 
fied man  in  service  is  available  who  de- 
sires the  run. 

Sec.  2.  The  seniority  standing  of  brake- 
men,  flagmen,  and  baggagemen  shall  date 
from  the  time  they  mstke  their  first  trip  for 
pay.  Conductors  wiH  be  promoted  from 
the  ranks  of  trainmen,  ana  no  conductor 
will  be  employed  when  there  are  men 
eligible  and  qualified  for  promotion. 
Candidates  for  Demotion  shall  be  given 
15  days  to  prepare  for  examination.  If 
they  tail  upon  the  first  examination,  m 
second  shall  be  given  within  30  days. 


Sec.  4.  Trainmen  will  not  be  disci- 
plined without  proper  investigation  being 
made,  but  may  oe  suspended  pending  an 
investigation,  which  snail  beheld  within 
five  days  after  suspension.  They  may 
choose  a  conductor,  trainman,  or  yardman 
to  represent  them  at  the  investigation. 
The  suspended  employee  may  be  present 
and  hear  all  the  evidence  in  his  case  for 
which  he  is  held  out  of  service.  Any 
actual  witness  of  the  occurrence,  except 
discharged  employees,  may  be  heard  at 
the  investigation.  Indefinite  suspension 
shall  not  be  applied  as  discipline.  Rec- 
ord of  men  who  have  been  suspended 
from  train  service  and  found  blameless 
will  remain  as  previous  thereto,  and  they 
will  be  paid  full  time  lost,  at  their  regular 
rate  of  pay.  Trainmen  taken  out  of  aer- 
vice  will  be  notified  of  the  cause  and 
length  of  suspension  inside  of  72  houis 
after  the  investigation  is. completed. 

Sec  5.  The  manajsrement  accords  to 
any  trainman  who  thinks  he  has  been  un- 
justly dealt  with  the  right  to  be  repre- 
sented by  a  committee  of  employees,  who 
shall  be  given  an  audience  by  the  proper 
official. 

Sec  6.  An  employee  dismissed  for 
cause  may  be  reinstated  if  application  for 
same  is  made  in  writing  within  six  months 
of  the  date  of  such  dismissal. 

Leave  of  absence  for  30  days  or  more, 
when  granted,  will  be  given  only  in  writ- 
ing and  for  a  period  not  to  exceed  six 
months,  except  in  case  of  sickness,  and 
an  employee  on  leave  of  absence  must 
keep  tne  officer  issuing  same  advised  of 
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Sbc.  7.  All  pilots  will  receive  conduc- 
tor's pay. 

Sec.  8.  Through-freight  crews,  who  pick 
up  or  set  of!  at  three  or  more  places  on 
straightaway  trip,  or  two  or  more  places  on 
a  turn-around  trip,  will  be  paid  local 
riles  for  the  trii).  Bad-order  cars  not  to 
count  under  this  rule.  Change  in  ton- 
nage to  meet  grade  conditions  not  to  be 
counted. 

Sec.  9.  Trainmen  doubling  hills  shall 
be  paid  actual  mileage  at  the  rate  per  mile 
paid  on  that  train,  10  miles  to  (!on»titute 
the  minimum;  said  allowance  independ- 
ent of  all  other  time  made  on  the  trip. 

Sec.  10.  Trainmen  summoned  as  wit- 
neases  for  the  compmy  in  the  courts  or 
gimilar  service  shall  receive  their  stated 
rate  of  wages  if  any  time  is  lost  while  in 
attendance,  and  their  necessary  traveling 
and  hotel  expenses.  Wlien  summoned  by 
the  company  to  attend  an  investigation, 
they  shall  be  paid  for  actual  time  last  in 
attending  to  the  investigation,  but  no 
traveling  expenses. 


his  address  and  is  subject  to  recall,  except 
in  case  of  sickness,  upon  20  days'  notice. 
Sec.  7.  All  pilots  will  receive  conduc- 
tor's pay. 


Sec.  11.  So  far  as  practicable,  crews 
will  be  run  so  as  to  give  them  their  lay- 
over at  the  terminal  at  which  they  reside. 
Sec  12.  Trainmen  will  be  notified  in 
writing  when  time  is  not  allowed  as  per 
lime  slip  and  reason  for  nonallowance 
given. 

Sec.  13.  All  train  crews  shall  be  pro- 
\"ided  with  a  coatrh,  caboose,  or  combina- 
tion car  attached  to  the  rear  of  train,  ex- 
cept in  emergency  cases. 

Sec.  14.  Trainmen  will  not  bo  required 
to  turn,  sand,  or  coal  engines  at  terminals 
or  intermediate  points  where  hostlers  are 
employed,  except  in  caf^es  of  emergencies. 
Trainmen  required  to  coal  up  engines  by 
hand  will  be  allowed  a  minimum  of  one 
hour  for  each  engine  coaled;  said  allow- 
ance independent  of  all  other  time  made 
on  the  trip. 

Sec.  15.  No  fines  shall  be  imposed. 

Sec.  16.  Effort  will  bo  made  to  furninh 
emplo>Tnent  suitable  to  their  capacity  to 
men  vho  are  injured  while  in  the  dis- 
charge of  their  duty. 

Sec.  17.  All  tnxinmon,  except  those 
holding  regular  rurts,  will  rim  first  in 
first  out. 

Sec  18.  Trainmen  requirofl  to  chan«!:e 
their  runs  and  by  the  chunire  obli<:ed  to 
move,  family  and  hoiisohold  pood.s  will 
be  moved  free  of  charge  on  application 
to  the  superintendent. 


Sec.  9.  Trainmen  doubling  hills  shall 
be  paid  actual  mileage  at  the  rate  per  mile 
paid  on  their  train,  with  overtime  based 
on  the  total  mileage  made  at  the  regular 
miles  per  hour  basis  w  hen  it  accrues. 

Sec.  10.  Employees  held  off  duty  by  the 
company  to  attencl  court  will  be  paid  for 
time  lost  at  the  regular  rate  for  tiieir  re- 
spective class  of  service  and  in  addition 
tneir  hotel  expenses  will  be  paid  while 
held  away  from  home;  and  such  employ- 
ees will  assign  thoir  court  fees  and  mileage 
certificates  to  the  company. 

When  held  out  of  8er\ice  to  attend  an 
investigation,  ihey  shall  be  paid  fora4:>tual 
time  lost  but  no  traveling  or  other  expense 
shall  be  allowed.  No  time  will  be  al- 
lowed for  attending  the  investigation  if 
any  member  of  their  crew^  is  found  to  be  at 
fault. 

Sec.  11 .  So  far  as  practicable,  crews  w  ill 
bo  run  so  as  to  give  them  their  lay  over  at 
the  terminal  at  w  Inch  they  reside. 

Sec  12.  Trainmen  will  be  notified  in 
wTiting  when  time  is  not  allowed  as  per 
time  slip  and  the  reason  therefor. 

Sec  13.  All  train  crews  shall  be  pro- 
vided with  a  coach,  caboose,  or  combina- 
tion car  at  tached  to  the  rear  of  train ,  except 
in  emergency  cases. 

Sec  14.  Trainmen  will  not  be  required 
to  sand  or  coal  engines  at  terminal  or  inter- 
mediate points  V  here  hostlers  are  on  duty, 
nor  to  turn  engines  except  on  Y,  exc  opt 
in  case  of  emergency;  trainmen  required 
to  coal  up  engines  by  hand  will  be  allow  ed 
the  time  con.sumed,  with  a  minimum  of 
one  hour  for  ea(  h  engine  coaled,  at  regular 
overtime  rates,  said  allowance  to  be  inde- 
pendent of  all  othertime  made  on  the  trip. 

Sec  15.  No  fines  shall  be  imposed. 

Sec  16.  Effort  will  be  made  to  furnish 
employment  .suitable  to  their  capacity  to 
men  who  are  injured  while  in  the  dis- 
charsro  of  their  duty. 

Sec  17.  All  trainmen,  except  those 
holding  regular  runs,  will  run  first  in 
first  out. 

Sec  is.  Trainmen  required  to  change 
their  runs  and  by  the  change  are  obliired 
to  move  their  family  and  household 
goods  will  be  moved  free  of  charge  on 
application  to  the  superintendent. 


5131)3"— S.  l>oc.  493.  G4-1- 
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Sec.  19.  When  trainmen  are  called 
and  not  used  they  will  be  allowed  re^lar 
rate  per  hour  for  all  time  held,  with  a 
minimum  of  three  hours  and  not  lose 
their  turn. 

Sec.  20.  When  a  train  crew  is  run 
around  at  terminal  they  shall  receive  100 
miles  for  each  run  around.  Extra  men 
when  run  around  will  receive  the  same 
BB  though  they  had  gone  out  on  trip  they 
stood  for.  Trainmen  run  around  will  go 
to  the  foot  of  the  list. 

Sec.  21.  So  far  as  possible,  each  con- 
ductor will  at  all  times  be  provided  with 
at  least  one  experienced  brakeman,  and 
on  trains  where  there  are  three  brakemen 
assigned  to  each  crew,  at  least  two  of 
them  will  be  experienced  men. 

Sec  22.  Instructions  relative  to  the 
movement  of  trains  or  the  disposition  of 
cars  between  terminals  will  be  given 
trainmen  in  writing. 

Sec  23.  Passen^r  crews  at  terminal 
stations  where  smfting  crews,  hostlers, 
or  car  inspectors  are  located  will  not  be 
required  to  cut  or  couple  hose,  shift 
trains,  or  turn  engine,  except  to  turn 
train  on  Y  when  necessary. 


Sec  19.  'When  trainmen  are  called 
and  not  used  they  will  be  allowed  regular 
rate  per  hour  for  all  time  held  with  a 
minimum  of  three  hours  and  not  lose 
their  turn. 


Sec  21.  So  far  as  possible,  each  con- 
ductor will  at  all  times  be  provided  with 
at  least  one  expercienced  brakeman,  and 
on  trains  where  there  are  thi^ee  brakemen 
assigned  to  each  crew,  at  least  two  of 
them  will  be  experienced  men. 

Sec  22.  Instructions  relative  to  the 
movement  of  trains  or  the  disposition  of 
cars  between  terminals  will  be  given 
trainmen  in  writing. 


GENERAL  YARD  RULES. 


Sec  6.  All  engines  working  in  yard 
or  transfer  shall  be  eauipped  with  a  head- 
light, footboard,  and  grab  iron  on  front 
and  rear.  Any  engine  temporarily  as- 
signed to  such  service  shall  be  so  equipped 
at  the  first  opportunity. 

Sec  7.  Yaramen  will  not  be  required 
to  chain  up  cars,  couple  or  uncouple  air 
hose  in  yards  or  on  repair  tracks  where 
car  repairers  are  available. 

This  a^p'eement  shall  remain  in  effect 
until  revised  or  abrogated,  of  which  in- 
tention 30  days  written  notice  shall  be 
given. 


Sec  6.  All  engines  in  yard  or  transfer 
service  shall  be  equipped  with  a  head- 
light, footboard,  and  grab  irons  on  front 
and  rear.  Any  engine  temporarily  as- 
signed to  such  service  shall  be  so  equipped 
at  first  opportunity. 

Sec  7.  Yardmen  will  not  be  required 
to  chain  up  cars  except  in  case  of  emer- 
gency. 


Sec  8.  Where  callers  are  emplojred, 
crews  will  he  called  a  reasonable  time 
before  lea  vim?  time  of  their  trains  pro- 
vided they  reside  within  1  mile  of  the 
starting  point,  except  crews  assigned  to 
regular  nms  s<*heduled  to  leave  between 
7  a.  m.  and  8.30  p.  m. 

Sec  9.  If  requested,  a  clearance  or 
service  letter  will  be  given  an  employee 
leaving  the  service,  stating  the  date  en- 
tering and  date  Iea\ing  the  service  and 
cause  of  leaving. 


APPLICATION   OF  THE   AWARD. 
(a)   RATES   OP  PAY. 


In  the  series  of  statements  which  follow  a  comparison  is  made  of 
the  rates  of  pay  of  engineers,  firemen,  and  conductors  and  trainmen, 
in  effect  on  the  Coal  &  Coke  Railway  before  and  after  the  award  of 
the  board  of  arbitration.  The  comparison  is  based  on  the  official 
schedules  governing  rates  of  pay  and  working  conditions  before  and 
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after  the  award,  and  is  confined  to  the  classes  of  service  for  which 
comparable  data  could  be  obtained  from  these  schedules.  As  a 
result  of  the  change  in  the  method  of  fixing  the  payment  of  passenger 
conductors  and  trainmen  from  a  monthly  basis  be^pre  the  award  to 
a  trip  basis  subsequent  to  the  award,  the  comparative  statement  in 
the  case  of  these  employees  is  confined  to  freight,  work,  wreck,  and 
mixed  train  and  yard  service.  The  introduction  of  trip  rates  as  a  basis 
of  compensation  in  passenger  service,  in  the  schedules  established  hy 
the  award  has  also  precluoed  a  presentation  of  the  results  of  the  arbi- 
tration with  respect  to  the  rates  of  pay  of  engineers  and  firemen  in 
this  branch  of  service.  As  pointed  out  above,  however,  the  daily 
rates  of  pay  of  engineers  and  firemen  in  passenger  service  under  the 
schedule  in  effect  before  the  award  correspond  to  the  minimum  daily 
allowance  for  each  day  used  in  this  branch  of  service  under  the  rates 
established  as  a  result  of  the  arbitration. 

By  referring  to  the  following  table  it  will  be  seen  that  locomotive 
engineers  as  a  result  of  the  award  of  the  board  of  arbitration  received 
an  increase  in  rates  of  pay  in  freight  and  mixed  train  service  of  7.8 
per  cent;  in  work  and  wreck  train  service,  of  33.3  per  cent;  and  in 
yard  service,  18.3  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  ^  as  a  result  of  the 
award  of  the  hoard  of  arlntrationy  effective  Apr.  1,  1911. 


Class  of  service.      , 

Rate  per  day. 

Increase. 

1910 

1911 

Amount. 

•    % 

Percent. 

I'^jRhtand  mixed  traiiw ^ 

S3. 85 
3.00 
3.00 

$4.15 

4.00 

13.56 

• 

SO.  30 

1.00 

.55 

l.S 

Wori  and  wreck  trains 

33.3 

Yard 

1&9 

1  Indudes  service  on  Sutton  Branch  x)erformed  by  Oassaway  yard  crew. 

In  the  case  of  locomotive,  firemen,  as  is  shown  in  the  following 
table,  increases  in  rates  of  pay  were  secured,  as  a  result  of  the  arbitra- 
tion award,  amounting  in  freight  and  mixed  train  service  to  8.3  per 
cent,  in  work  and  wreck  train  service  to  20  per  cent,  and  in  yard 
service  to  15  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  fireman,  as  a  result  of  the 

award  of  th^  hoard  of  arbitration^  effective  Apr.  i,  1911. 


Class  of  service. 

Rate  per  day. 

Increase. 

1910 

1911 

Amount.  Percent. 

Frttiffht  and  mixed  trains. ..., 

S2.40 
2.00 
2.00 

S2.eo 

2.40 
■    12.30 

• 

SO.  20 
.40 
.30 

8.3 

Wort  and  wreck  trains. -.. 

20.0 

Yard 

15.0 

1  Includes  service  on  Sutton  Branch  performed  by  Gassaway  yard  crew. 

As  a  result  of  the  arbitration  award,  conductors  received  increases 
in  rates  of  pay  ranging  from  7.6  per  cent  in  freight  and  mixed  train 
service,  to  14.3  per  cent  in  yard  service  and  26.8  per  cent  in  work 
and  wreck  train  service.  The  rates  of  pay  of  flagmen  were  advanced 
6.3  per  cent  in  freight  and  mixed  train  service,  and  27.5  )jet  c»«^t  vcl 
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work  and  wreck  train  service.  Brakemon  in  freight  and  mixed  train 
service  were  advanced  9.1  per  cent,  in  work  and  wreck  train  service 
20  per  cent,  and  in  yard  service  25  per  cent. 

Amount  and  per  cento/ increase  in  rates  of  pay  of  conductors  and  trainmen  a*  a  result  of 

the  award  of  the  hoara  of  arbitration . 


Cla«s  of  service. 

Rate  per  day. 

Increase. 

1910 

1911 

Amount. 

Percent. 

Freight  and  mixed  train: 

Conductors 

S3. 30 
2.40 
2.20 

2.80 
2.00 
2.00 

2.80 
2.00 
2.00 

2.80 
2.00 

13.55 
2.55 
2.40 

3.55 
2.55 
2.40 

3.55 
2.55 
2.40 

»3.20 
>2.S0 

fa  25 
.15 
.20 

.75 
.55 
.40 

.75 
.55 

7.6 

Flagmen 

6l3 

Brakemen 

9.1 

Work  train: 

Condiictors 

26.S 

Flagmen 

27.5 

Brairemen ." 

2ao 

Wreck  train: 

Conductors 

26.8 

Flagmen 

27- S 

Brokemen 

.40              SfliO 

Yard: 

Conductors 

.40 
.50 

14.3 

Brakemen 

2&0 

» Includes senice on  the  Suit  n  Branch  performed  by  Qassaway  yard  crew. 

(b)  working  conditions. 

In  connection  with  the  wage  incrcaj^es  awarded  by  the  board  of 
arbitration  the  structure  of  rules  governing  working  conditions  was 
enlarged  by  the  award  to  include  stipulations  respecting  conditions 
of  emplo}anent  not  covered  by  the  official  schedule  in  effect  before 
the  arbitration.  In  the  new  schedule  rules  are  incorporated  as  a 
.result  of  the  award  governing  emergency  service,  promotion,  sus- 
pension, dismissal,  or  the  imposition  of  discipline,  special  duties, 
grotection  against  the  weather,  the  meal  hour,  and  special  privileges, 
tipulations  respecting  the  observance  of  the  law  limiting  the  hours 
of  continuous  service  of  train  crews  comprise  in  part  the  new  rules 
incorporated  in  the  official  schedule  adopted  as  a  result  of  the 
arbitration. 

The  concessions  to  the  employees  involved  in  the  arbitration 
award  with  respect  to  suspension,  dismissal,  or  the  imposition  of 
discipline,  including  the  guaranty  of  a  fair  and  impartial  trial  or 
investigation,  right  of  appeal,  and  pay  for  time  lost  through  unjust 
suspension,  replace  the  rule  in  effect  before  the  award  which  was 
confined  to  a  statement  that  ''no  employee  will  be  discharged,  sus- 
pended, or  demerited  without  good  and  sufficient  cause." 

In  response  to  the  request  of  the  employees  £he  basis  of  a  day's 
work  in  freight  and  mixed  train  service  was  reduced  from  1 1  hours 
to  10  hours  or  less;  service  of  10  hours  or  less  in  freight  and  mixed 
train,  as  well  as  in  passenger  service,  ijivolving  a  full  day's  pay,  a^ 
compared  with  the  preexisting  rule  limiting  compensation  for  service 
of  only  6  hours  or  less,  to  payment  for  time  actually  worked.  In 
conformity  with  the  award  the  basis  of  a  day's  work  in  yard,  work, 
and  wreck  train  service  is  also  fixed  in  the  new  schedule  at  10  hours 
or  less,  as  contrasted  with  payment  at  hourly  rat^s  for  time  actuaUy 
worked,  under  the  rule  in  effect  before  the  arbitration. 
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sahboads  in  eastern  territort  and  brotherhood  of 

locomotive  engineers:  1912. 

THE  ENGINEERS'  ARBITRATION  IN  EASTERN  TERRITORY  IN  1912. 

Early  in  the  year  1912  the  Brotherhood  of  Locomotive  Engineers, 
on  behalf  of  the  engineers  employed  on  52  railroads  in  the  etustern 
section  of  the  United  States,  presented  a  concerted  request  to  the 
management  of  these  railroads  for  a  general  increase  in  wages  and 
for  certain  modifications  in  the  rules  governing  their  employment. 

The  railroads  which  entered  into  the  concerted  movement  were  as 
follows: 


lytiniore  &  Ohio  Railroad. 

Be*j=emer  &  Lake  Erie  Railroad. 

BojJton  &  Albany  R^lroad. 

IJoston  &  Maine  Railroad. 

Buffalo  Rochester  <&  Pittsburgh  Railway. 

BufTaloA  .Susquebaiiua  Railway. 

Central  New  England  Railway. 

Chicaijo,  Indiana])olii«  &  Louisville  Rail- 
way. 

Chicago.    Terre    Haute   &    Southeastern 

Railway. 
Chicajjo.  Indiana  &  Southern  Railroad. 
Cincinnati  Northern  Railroarl. 
Cincinnati,  Hamilton  &  Dayton  Railway. 
Cleveland.    Cincinnati,    Chicago    &    St. 

Louie  Railway. 
Coal  &  Coke  Railway . 
Delaware  &  Hudson  Co. 
Delaware,  Lackawanna  &  Western  Rail- 
road. 
Detroit,  Toledo  &  Ironlon  Railroad! 
Dunkirk,  Allegheny  Valley  &  Pittsburgh 

Railroad. 
Dayton  &  Union  Railroad. 
Erie  Railroad. 

Grand  Rapids  &  Indiana  Railway. 
Hocking  X'alley  Railway. 
Indiana  Harbor  Belt  Rai'road. 
Indianapolis  Union  Railway. 
Kanawha  <fc  Michigan  Railway. 
Lake  Erie  &  Western  Railroad. 


Lake  Erie,  Alliance  <&  Wheeling  Railroad. 

Lake  Shore  &  Michigan  Soutnem  RaD- 
way. 

Leliigh  Valley  Railroad. 

Long  Island  Railroad. 

Maine  Central  Railroad. 

Michigan  Central  Railroad. 

New  York  Central  &  Hudson  River  Rail- 
road. 

New  York,  Chicago  &  St.  Louis  Railroad. 

New  York,  New  Haven  <&  Hartford  Rail- 
n»ad. 

Now  York,  Ontario  <fe  Western  Railway. 

N('W  York,  Philadelphia  &  Norfolk  Rail- 
road. 

New  York,  Susquehanna  &  Western 
Railroad. 

New  Jersey  &  New  York  Railroad. 

Pennsylvania  Lines — East.    ^ 

Pennsylvania  Lines — West. 

Pere  Marquette  Ivailroad. 

Pittsburgh  &  Lake  Erie  Railroad. 

Philadelphia  ct  Reading  Railway. 

Toledo  6c  Ohio  Central  Railwav. 

Toledo,  St.  Louis  &  We^ern  iWlroad. 

Vandalia  Lines. 

Western  Maryland  Railway. 

Wheeling  &  l>ake  Eric  Railroad. 

West  Side  Belt  Line. 

\\  abash  Pittsburgh  Terminal  Railway. 

Zanejsville  &  Western  Railway. 


Tliis  concerted  movement  resulted  in  conferences  held  in  New  York 
City  on  March  14,  15,  and  25  between  representatives  of  the  Brother- 
hood of  Locomotive  Engineers  and  a  conference  committee  of  man- 
agers representing  the  railroads.  At  the  last  of  these  conferences 
the  representatives  of  the  railroads  declined  to  grant  the  requests  of 
the  engineers  either  in  whole  or  in  part.  This  refusal  led  to  a  strike 
vote  among  the  engineers  upon  the  roads  concerned,  93.3  per  cent 
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of  the  engineers  voting  in  favor  of  a  strike  provided  a  satisfactory 
settlement  could  not  otherwise  be  made. 

In  the  hope  that  some  means  might  be  found  to  adjust  the  matters 
in  dispute  without  resort  to  a  strike,  Martin  A.  Kiiapp,  presidine 
judge  of  the  United  States  Commerce  Court,  and  Chas.  P.  Neill, 
united  States  Commissioner  of  Labor,  tendered  their  friendly  offices 
to  the  contending  parties.  This  they  did  under  the  terms  of  the 
Federal  law  commonly  known  as  the  Erdman  Act.  Their  attempt, 
however,  to  settle  the  difficulty  by  means  of  mediation  failed,  and 
thereupon  they  undertook  to  bring  about  a  settlement  of  the  differ- 
ences by  arbitration  proceedings. 

Both  sides  to  the  controversy  agreed  to  the  principle  of  arbitration, 
but  they  would  not  accept  arbitration  under  the  provisions  of  the 
Erdman  Act.  In  consultation  with  Judge  Knapp  and  Commis- 
sioner NeiU,  it  was  arranged  that  the  questions  at  issue  be  submitted 
to  a  board  of  arbitration  consisting  of  seven  members,  one  to  be 
named  by  the  railroads,  one  by  the  engineers,  and  these  two  to  agree 
upon  five  others.  It  was  furthermore  arranged  that  if  the  first  two 
arbitrators  should  not  be  able  to  agree  upon  the  five  others  within  a 
period  of*15  days  after  their  own  appointment,  these  five  were  to  be 
selected  by  a  committee  consisting  of  the  ("hief  Justice  of  the  United 
States,  the  presiding  judge  of  the  Commerce  Court,  and  the  Com- 
mi*^sioner  oi  Labor. 

The  railroads  selected  as  their  represent  a  tive  Daniel  Willard, 
president  of  the  Baltimore  &  Ohio  Railroad,  and  the  Brotherhood 
of  Locomotive  Engineers  selected  as  their  representative  P.  H. 
Morrissey,  former  grand  master  of  the  Brotherhood  of  Railroad 
Trainmen.  These  two  failed  to  reach  an  agreement  within  the 
allotted  time  on  the  other  five  members  to  constitute  the  board. 
They  agreed,  however,  to  a  list  of  names  from  which  they  were  willing 
that  the  other  arbitrators  should  be  selected,  and  from  this  list  the 
committee  named  appointed  the  other  five  members  of  the  board. 
The  five  named  bv  this  committee  were  Oscar  S.  Straus,  of  New 
York  City;  Dr.  Chas.  R.  Van  Hise,  of  Madison,  Wis.:  Frederick 
N.  Judson,  of  St.  Louis,  Mo.;  Dr.  Albert  Shaw,  of  New  York  City, 
and  Otto  M.  Eidlitz,  of  New  York  City,  who,  together  with  the 
two  arbitrators  selected  by.  the  respective  parties  to  this  controversy, 
constituted  the  board  of  arbitration  provided  for  in  the  agreement 
referred  to. 

It  was  also  provided  in  this  agreement  that  a  majority  of  the  mem- 
bers of  this  board  should  be  competent  to  make  a  valid  and  binding 
award,  and  each  of  the  parties  pledged  itself  to  accept  and  abide  by 
the  award  rendered  for  tne  period  of  one  year  from  its  effective  date, 
and  thereafter  subject  to  the  usual  30  days  notice.  It  was  also  stipu- 
lated that  the  necessary  expenses  of  the  board,  including  the  com- 
pensation and  expenses  of  its  members,  stenographers'  fees,  and  all 
other  expenses  should  bo  divided  equally  between  the  parties  to  the 
proceeding. 

It  was  agreed  that  the  matters  m  dispute  to  be  submitted  to  the 
board  for  decision  should  be  the  requests  of  the  engineers  which  had 
been  submitted  by  them  to  said  railroads.  These  requests  were  as 
follows; 
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BEQUESTS   SUBMITTED  TO   ARBITRATION, 

Passenger  rates, — Engines  with  cylinders  of  20  inches  or  less  in 
diameter,  $4.40  per  100  miles  or  less.  Engines  with  cylinders  over  20 
inches  in  diameter,  $4.60  per  100  miles  or  less.  Miles  made  in  excess 
of  100,  pro  rata. 

Overtime  in  through  passenger  service  to  be  computed  on  a  basis 
of  20  miles  per  hour.     Overtime  will  bo  paid  for  at  70  cents  per  hour. 

Elfdric  service, — Whenever  electric  service  is  installed  or  now  in 
operation  locomotive  engineers  will  take  the  positions  on  electric 
locomotives  or  multiple-unit  trains  under  the  prevailing  schedules 
governing  rates  of  pay  and  conditions  in  steam  service.  Any  change 
irom  steam  to  electricity  or  other  motive  power  in  any  form  at  any 
point  on  the  system,  such  power  will  be  manned  by  engineers  and 
paid  according  to  the  service  for  the  territory  affected,  or  where 
electric  or  mifltiple-unit  trains  enter  upon  steam  tracks  or  tracks 
formerly  operated  by  steam  or  where  trackage  rights  are  leased  to 
holding  companies  they  shall  be  operated  by  engineers  operating 
steam  trains  on  said  tracks. 

Freight  rates, — Engines  with  cylinders  of  20  inches  in  diameter  or 
less,  $5.25.  Engines  with  cylinclers  over  20  inches  in  diameter  and 
less  than  24  inches  in  diameter,  $5.50.  Engines  with  cylinders  over 
24  inches,  except  Mallets,  $5.75.    Mallet  type  of  engines,  $7. 

One  hundred  miles  or  less,  10  hours  or  less,  to  constitute  a  day's 
work.  All  over  100  miles  to  bo  paid  pro  rata.  Overtime  to  be  com- 
puted on  a  basis  of  10  miles  per  hour  and  paid  for  pro  rata.  Through 
freight  rates  to  apply  to  all  mine  runs,  work,  wreclc,  pusher  or  helper, 
milk,  roustabout,  and  circus  trains,  according  to  class  of  engines. 
Overtime  to  be  computed  on  minute  basis. 

Engineers  will  be  paid  at  overtime  rate  for  all  time  over  15  hours 
held  at  other  than  their  home  terminal.. 

Twenty  five  cents  per  100  miles  or  less  additional  to  be  added  to 
through  freight  rates  for  local  freight  service  according  to  class  of 
engines. 

Switching  service. — Rates  for  engines  in  switching  service,  $4.50 

Eer  day.  Ten  hours  ol*  less  to  constitute  a  day's  work.  All  over  10 
ours  to  be  paid  for  pro  rata.  Overtime  to  be  computed  on  minute 
basis. 

Bett-lm^  service. — Engineers  in  belt-line  service  will  be  paid  $5  per 
day,  10  hours  or  less  to  constitute  a  day.  AU  over  10  hours,  50  cents 
per  hour.     Overtime  to  be  computed  on  minute  basis. 

Engineers  of  single-crewed  yard  and  belt-Uno  engines  will  report 
for  duty  at  the  appointed  time  and  will  receive  one-half  hour's  pav 
in  addition  to  the  regular  day's  pay  for  reporting  30  minutes  in  acl- 
vance  of  the  commencement  of  the  day's  work.  In  case  of.double- 
crewed  engines,  if  engineers  do  not  relieve  each  other  at  the  appointed 
time  and  the  engineer  of  the  next  crew  is  required  to  prepare  his 
engine,  30  minutes'  pay  will  be  allowed  for  same. 

Beginning  and  enaing  of  a  day, — In  all  classes  of  road  service  an 
engineer's  time  will  commence  30  minutes  before  leaving  roundhouse 
or  designated  track  and  will  conclude  at  the  time  the  engine  is  placed 
on  the  designated  track  or  relieved  by  hostler  at  terminal. 

Initial  terminal  delau, — When  delayed  within  the  terminal  as  much 
as  one  hour  beyond  the  time  set  to  leave,  engineers  will  be  paid  one 
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hour's  overtime  at  overtime  rates,  according  to  class  of  engine,  1  hour 
and  30  minutes  to  constitute  2  hours,  etc.  If  road  overtime  is  made 
on  same  trip,  initial  overtime  will  be  deducted. 

Fival  terminal  delay, — Final  terminal  delay  will  be  paid  for  at  the 
en'i  of  the  trip  when  delayed  more  than  30  minutes  between  yard- 
limit  boards  governing  yard  to  which  train  is  to  be  delivered  and  the 
point  of  final  relief,  and  to  be  paid  for  at  the  overtime  rate,  according 
to  class  of  engine,  on  the  minute  basis. 

HourS'Of-service  law — Amendment  of  section  E  of  the  application  of 
the  16-hour  law. — Engineers  in  train  service  tied  up  under  the  law  wiU 
be  paid  continuous  time  from  initial  point  to  tie-up  point.  When 
they  resume  duty  on  a  continuous  trip  they  will  be  paid  from  the  tie- 
up  point  to  the  next  tie-up  point  or  to  the  terminal  on  the  basis  of  a 
minimum  day.  It  is  understood  that  this  does  not  permit  running 
engines  through  terminals  or  around  other  crews  at  terminals  unless 
such  practice  is  permitted  under  the  pay  schedule. 

,It  is  understood  that  existing  rates  of  pay  or  better  working  con- 
ditions shall  not  be  reduced  by  the  rates  or  rules  hereby  agreed  upon, 
nor  shall  general  committees  of  adjustment  be  debarred  from  taking  up 
with  their  respective  managei's  matters  not  decided  at  this  conference. 

THE   ARBITRATION    PROCEEDINGS. 

The  board  constituted  as  hereinbefore  described  held  its  first  meet- 
ing in  New  York  City  on  Friday,  July  12.  At  this  meeting  the  board 
organized  and  elected  Oscar  S.  Straus  as  chairman.  It  was 
agreed  that  the  sassions  should  be  held  at  the  Oriental  Hotel,  Man- 
hattan Beach,  N.  Y.,  beginning  July  15.  The  hearings  occupied  the 
following  days:  July  15,  16,  17,  18,  19,  22,  23,  24,  25,  26,  and  27. 
With  the  exception  of  one  day,  sessions  were  held  both  in  the  morning 
and  afternoon.  At  these  sessions  the  engineers  were  represented  by 
Warren  S.  Stone  and  M.  W.  Cadle.  The  railroads  were  represented  bv 
William  M.  Duncan,  B.  A.  Worthington,  O.  E.  Butterfield,  Francis  f . 
Gowen,  George  F.  Brownell,  and  T.  M.  Kirby.  The  hearings  were 
opened  by  a  general  statement  of  the  case  for  the  engineers  by 
Mr.  Stone  and  for  the  railroads  by  Mr.  Worthington. 

During  the  progress  of  the  case  25  witnesses  were  called  and  exam- 
ined ana  cross-examined  on  behalf  of  the  engineers  and  16  on  behalf 
of  the  railroads.  Over  80  exhibits  were  offered  by  the  engineers, 
consistmg  of  statements  and  statistical  tables  relating  to  wages, 
rates,  accidents,  etc.;  copies  of  the  prevailing  wage  schedules  of 
engineers  on  certain  western,  southern,  and  eastern  railways;  blue 
prints  and  diagrams  of  locomotives;  appUcation  blanks;  books  of 
questions  and  instructions  for  engineers  and  firemen;  copies  of  rules 
governing  railway  employees;  descriptive  Usts  of  signals;  copiers  of 
time-tables  and  official  bulletins  with  which  engineers  were  required 
to  be  famihar,  etc.  On  behalf  of  the  railroads  over  130  exhibits  were 
submitted.  These  consisted  of  statistical  tables,  diagrams,  and  ex- 
planatory statements  relating  to  the  earnings  and  rates  of  pay  of 
engineers  and  other  railway  employes ;  the  estimated  increases,  both 
direct  and  collateral,  in  the  pay  rolls  of  the  railroads  that  would  result 
from  granting  the  requests  of  tlie  engineers ;  the  financial  status  of  the 
several  roads  involved ;  and  their  earnings  and  expenditures. 
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At  the  close  of  the  testimony  the  case  of  the  engineers  was  summed 

up  by  Mr.  Stone  and  that  of  the  railroads  bj^  ^fr.  Robbins  and  Mr^ 

Duncan.     Following  this  oral  presentation  briefs  were  submitted  on 

behalf  of  the  engineers  by  Mr.  Stone  and  on  behalf  of  the  railroads 

by  Mr.  Duncan  and  Mr.  Worthington. 

From  the  date  of  adjournment  following  the  hearings  to  September 
9,  the  members  of  the  board  spent  much  time  in  studying  the  evi- 
dence and  statistics,  in  examinmg  the  arguments  submitted,  and  in 
making  independent  investigations.     On  September  9,  the  board  met 
to  take  up  the  question  of  finding.     They  were  engaged  in  this  work 
from  September  9  to  14,  inclusive.     After  tentative  findings  were 
made  a  report  was  drawn  up  and  submitted  to  all  the  members  for 
their  revision.     After  such  revision  the  board  met  again,  on  October 
28,  to  consider  this  report  as  a  whole  for  final  action,  and  continued 
in  session  upon  this  work  until  November  2,  inclusive,  on  which  date 
it  announced  its  award. 

Some  idea  of  the  extent  of  the  problem  present<?d  for  the  con- 
sideration of  the  board  may  be  gatnered  from  the  fact  that  the  52 
railroads  concerned  in  the  arbitration  had  (according  to  Exhibit  5 
submitted  by  the  railroads)  66,876  miles  of  main  tracK,  as  compared 
with  266,185  for  the  United  States  as  a  wliole,  or  25.1  per  cent  of 
the  total.  Their  operating  revenues  and  operating  expenses  (amount- 
ing, respectively,  to  $1,088,968,087  and  §726,994,658)  were  each 
nearly  40  per  cent  of  the  total  for  all  railroads  in  the  United  States 
and  their  net  operating  revenue,  8361,973,429,  was  39  per  cent  of  the 
total  for  all  the  railroads  of  the  country.  Tliese  52  railroads,  accord- 
ing  to  the  same  authority,  earned  47.3  per  cent  of  the  ton  miles, 
and  42.8  per  cent  of  the  passenger  miles  of  all  the  railroads  of  the 
United  States.  Their  employees,  excluding  general  oflicers,  num- 
bered 40.8  per  cent  of  the  total;  and  the  aj^gregate  compensation  to 
employees,  excluding  general  officers,  constituted  *4 1.5  per  cent  of  the 
total  for  the  United  wStates.  The  number  of  engineers  employed 
on  the  52  railroads  as  reported  by  the  railroads  themselves  in  July, 
1912  (railroad  Exhibit  4),  was  31,840.  The  aggregate  compensation 
of  the  engineers  in  the  employ  of  the  52  railroads  during  the  fiscal 
year  ending  June  30,  1911,  was  reported  by  the  railroads  in  their 
Exhibit  67A  at  $41,874,282,  or  43.1  per  cent  of  the  total  engineers' 
wages  for  the  United  States. 

THE  ARGUMENT  AND  TESTIMONY  OF  THE  RAILROADS. 

The  railroads  held  thiit  the  engineers  received  not  only  fair  but 
liberal  compensation  for  work  performed;  that  the  hours  of  duty 
were  so  limit<?d,  and  other  conditions  of  service  so  arranged  as  to 
relieve  the  engineers  in  the  normal  course  of  their  work  of  excessive 
strain;  and  that  there  had  been  no  change  requiring  a  readjustment 
in  working  conditions  since  the  last  wage  adjustment.  Briefly, 
their  position  may  be  summarized  as  follows: 

1.  Railroad  employees  were  as  well,  if  not  better,  paid  than  labor 
in  other  employments. 

2.  Engineers  constituted  the  highest  paid  class  of  employees  in 
the  railroad  service. 

3.  The  1910  adjustment  of  the  engineers*  wages  was  made  subse- 
quent to  the  adjustment  with  the  conductors  and  lr«LVCv\\\ftv\^  ^vA 
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practically  the  same  differential  continued  in  favor  of  the  engineers 
that  had  existed  for  a  number  of  years.  The  existing  differential 
between  the  engineers  and  other  employees  was  as  wide,  if  not 
wider,  than  was  warranted  by  the  character  of  the  service,  the  re- 
sponsibilities imposed,  the  risks  assumed,  or  the  actual  labor  required. 

4.  At  the  time  the  engineers'  wages  were  increased,  in  1910,  full 
consideration  was  given  to  all  the  conditions  of  service  then  pre- 
vailing. 

5.  Since  that  time  there  had  been  no  increase  in  the  physical  labor. 
responsibility,  or  risk  of  the  engineers,  but,  on  the  contrary,  all  haa 
been  reduced  through  labor-saving  devices  or  safety  appliances, 
relieving  the  engineers  of  duties  formerly  performed  ana  of  risks 
fonnerly  incurred. 

6.  The  services  of  the  engineers  were  not  of  greater  value  to-day 
than  in  1910,  measured  by  any  of  the  units  suggested  by  any  of  the 
parties. 

7.  The  vitality  and  working  period  of  the  engineers  compared 
favorably  with  that  of  other  wage  earners. 

8.  The  railroads  were  fuiancially  unable  to  pay  increased  wages. 
Succinctly  stated,  the  railroads  argued  that  the  demands  of  the 

engineers  grouped  themselves  into  three  classes: 

First,  the  question  as  to  whether  rates  of  pay  and  rules  of  service 
on  the  52  railroads  involved  in  the  controversy  should  be  standard- 
ized in  accordance  with  the  demands  proposed  by  the  engineers. 
The  roads  claimed  that  the  engineers^  organization  meant  by  stand- 
ardization, apparently,  some  flat  basic  rate;  that  they  did  not  mean 
that  every  man  on  every  road  should  receive  a  standard  or  a  basic 
rate  of  pay;  that  they  apparently  desired  a  minimum  wage  fixed, 
and  in  lixnig  that  minimum  rate  of  pay  had  not  taken  into  con- 
sideration any  of  the  poor  railroads,  but  had  fixed  it  with  reference 
to  the  larger  railroads;  that  on  the  one  hand,  the  engineers  ui^ed  an 
alleged  standardization  theory,  and  on  the  other  hand,  they  refused 
to  adopt  it  where  it  would  reduce  their  pay.  The  railroads  asserted 
further  that  the  rates  of  pay  had  been  aujusted  according  to  the  rela- 
tive value  of  the  services  tliat  the  men  rendered.  The  engineers,  it 
was  argued,  if  they  wished  to  readjust  the  lower  wages  should  be 
willing  also  to  reaujust  the  higher,  rates. 

The  second  objection  made  by  the  railroads  to  standardization  was 
that  any  attempt  to  fix  a  flat. basic  rate  of  pay  in  eastern  territory 
failed  to  take  into  consideration  the  fact  that  different  services  were 
necessarily  being  rendered  by  the  employees  on  different  railroads. 
The  application  of  a  basic  rate  to  all  these  railroads,  the  railroads 
declared,  without  taking  into  consideration  the  nature  of  the  service, 
wouhl  be  not  only  unfair  to  the  men,  particularly  to  the  men  on  some 
divisions,  but  would  be  absolutely  unfair  to  the  railroad  companies, 
and  without  justification. 

The  railroads  stated  that  the  recognition  of  the  demand  of  the 
engineers  for  increase  in  rates  of  pay  would  increase  the  aggregate 
compensation  paid  to  the  engineei*s  ni  eastern  territory  over  $7,500,000 
and  tliat  the  demand  required  the  railroads  to  pay  this  much  increase 
to  the  same  number  of  (uigincMu-s  for  precisely  and  identically  the  same 
service  that  those  engiiu^t^rs  have  been  rendering  during  the  past  two 
years.  Tlie  railroads'  position  was  that  tlie  demand  was  unjustified, 
because  they  claimed  there  was  no  foundation  for  it  in  additional 
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hardships  that  the  engineers  had  to  undergo,  no  justification  for 
it  when  their  wages  were  compared  with  tne  wages  paid  to  other 
dasses  of  employees  either  in  the  raihx)ad  service  or  elsewhere. 
It  was  claimea  that  the  raikoad  exhibits  showed  that  in  1902  there 
was  a  general  advance  in  wages  of  railroad  employees;  in  1905  and 
1906,  another;  in  1907  and  1908,  another^  and  in  1910  and  1911, 
still  another  advance.  From  the  records  of  the  Interstate  Commerce 
Commission,  the  railroads  also  submitted  an  exhibit  purporting  to 
^ow  that  engineers  earned  an  average  in  1900  of  about  $1,180  a 
year;  that  in  1910,  before  the  1910  and  1911  advances,  they  had 
increased  their  average  yearly  compensation  to  thirteen  hundred  and 
some  odd  dollars,  and  after  the  wage  increase  of  1911  it  averaged 
about  $1,500  for  all  classes  of  engineers. 

As  to  the  proposals  of  the  engineers  for  electric  service,  the  railroads 
declared  that  the  Brotherhood  of  Locomotive  Engineers  intended 
not  only  to  man  the  motive  power  of  the  railroads,  whether  it  was 
steam,  gasoline,  or  electricity,  but  that  they  aimed  to  do  it  at  the  same 
rates  ^^ch  prevailed  in  steam  service.  This  would  be  a  great 
injustice  to  tne  public  to  require  the  pubUc  on  the  Long  Island 
Railroad,  for  instance,  the  railroads  stated,  to  pay  steam  rates  of 
pay,  if  there  were  men  who  were  willing  and  who  wanted  to  take  the 
service  at  a  less  rate.  The  railroads  regarded  the  proposals  as  a 
"closed  shop  proposition,'*  and  expressed  the  opinion  that  the  board 
of  arbitration  should  hesitate  to  adopt  any  such  principle.  They 
declared  that  the  board  could  very  consistently  take  the  position 
that  inasmuch  as  the  railroad  companies  had  furnished  a  now  in- 
strumentality which  would  produce  greater  results,  that  a  different 
rate  of  pay  should  apply,  or  at  least  a  different  amount  of  service 
should  be  given  for  the  same  rate  of  pay  even  if  the  board  should 
conclude  that  the  railroads  should  be  limited  in  the  selection  of  men 
for  this  service  to  the  Brotherhood  of  Locomotive  Engineers. 

As  a  general  conclusion,  the  railroads  stated  that  hi  their  judg- 
ment engineers  were  fully  and  amply  paid,  but  that  even  if  this  was 
not  true  it  was  a  question  whether  the  railroad  companies  had  any 
funds  with  which  to  make  a  greater  distribution  to  tnese  employees. 

ARGUMENT    AND   TESTIMONY   OF   THE   LOCOMOTIVE    ENGINEERS. 

The  engineers  requested  certain  uniform  rules  and  rates  of  pay,  the 
application  of  which  would  mean  varying  advances  in  compensation. 
Tne  engineers  asked  that  these  proposed  rates  and  rules  be  put  into 
effect  regardless  of — 

1.  The  financial  ability  of  the  railroads  to  pajr  more  wages. 

2.  The  variations  in  the  service  on  different  railroads  and  on  differ- 
ent divisions  of  the  same  railroad. 

Of  the  arguments  presented  in  favor  of  the  engineers'  claims,  the 
following  were  the  most  important: 

1.  The  nature  of  the  calling,  which  involves  (a)  heavy  and  increas- 
ing responsibility ;  (h)  skill  and  efficiency,  as  indicated  by  length  and 
severity  of  ap])renticeship  rcc[uired;  (c)  acute  mental  strain  incident 
to  the  operation  of  certain  classes  of  trains;  (d)  an  unusual  degree  of 
hazard;  (e)  relatively  limited  period  of  earning  power,  fixed  by  age 
liioitations  and  by  numerous  efficiency  requirements. 

2.  Increasing  productivity  of  the  engineers'  services. 
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3.  The  wages  of  engineers  had  not  kept  pace  with  the  wages  of 
other  classes  of  employees  in  train  service. 

4.  That  the  existing  rates  of  pay  in  the  southern  and  western  dis- 
tricts w^ere  higher  and  the  rules  of  service  better  than  in  the  eastern 
district. 

5.  In  the  southern  and  west^^m  districts  the  rates  of  pav  and  rules 
of  service  were  standardized  to  a  much  greater  extent  tnan  in  the 
eastern  district.  In  the  eastern  district  tlie  conductors  and  other 
trainmen  recrcive  a  standard  wage  on  all  railroads,  and  the  same  prin- 
ciple should  api)ly  to  the  engineers. 

The  engineers  claimed  to  have  shown  by  the  testimony  of  their  wit- 
nesses the  years  6f  training  necessary  to  fit  themselves  for  the  position 
of  (Migineor,  of  the  many  examinations  they  were  required  to  pa^s, 
of  the  physical  tests  imposed,  of  the  type  of  efliciency  demanded,  of 
the  hours  they  gave  of  their  time  for  wliich  they  received  no  com- 

f sensation.  These  Avitnesses  liad,  it  was  pointed  out,  been  brought 
rom  the  dilTerent  classes  of  service,  and  this  testimony  proved,  it 
was  claimed,  that  the  rates  of  pay  requested  were  just  and  equitable 
and  were  ])repared  after  careful  consideration  bv  tlie  representatives 
of  the  employees  from  the  railroads  involved.  The  wages  they  were 
askinj:,  the  engineers  conU^nd:Hl,  were  now  being  paid  in  other  terri- 
tories wh(»re  traflic  was  not  so  congested  and  where  the  railroads  were 
not  able  to  earn  the  same  revenue  as  in  the  East.  For  example,  it 
was  stated  that 'the  freight  engineer  on  some  railroads  in  the  south- 
eastern territory  received  So. 40  for  S  hours'  work,  and  if  he  were  to 
work  10  liours  he  would  earn  far  more  than  the  engineers  were  ask- 
ing for  tlie  freight  engineer  in  eastern  terri4t>ry.  fhey  contended 
that  there  was  not  exactly  a  standard  wage  in  eflert  in  the  West, 
\m[  there  was  only  a  few  cents  dilference,  and  that  the  going  w^a^^e 
for  a  similar  type  of  engine  was  mu<"l\  higher  than  in  the  East.  Ad- 
mission was  made  of  the  fact  that  there  was  a  slight  difference  in  the 
freight  rates  b(»tween  the  West  and  the  East,  but  the  men  stated 
that  it  was  also  true  that  engineers  handled  a  heavier  tonnage  in  the 
East  than  they  did  in  the  \'\(Mt. 

The  engineers  claimed  further  that  the  working  conditions  they 
were  requesting  were  nothing  new,  but  w(Te  in  existence  and  had 
been  established  in  both  the  scmthern  and  western  territories  and 
w^en;  paid  to-day  on  many  of  the  trunk  lines.  Especially,  the  engi- 
neers declared,  was  this  true  in  the  case  of  final  terminal  delav. 

As  to  the  (4ectric  service,  the  engineers  inquired  whether  it  was 
more  unfair  or  unjust  for  them  to  ask  that  an  engnieer  be  placed  on 
the  electric  service  than  it  was  for  the  railroads,  who  had  alreadv 
recognized  the  princij^le.  to  put  a  passenger  conductor  in  charge,  even 
thougii  it  be  only  on(i  trolUy  car,  at  the  standard  wage  ^  The  em- 
)loyees  stated  that  they  <lid  not  want  an  employee,  even  though  it 
e  with  a  single  interur])an  car,  out  on  the  >^team  tracks,  who  did 
not  know  the  rights  he  had  on  the  road,  who  knew  nothing  about 
railroadSnj^  or  high  speed,  wiio,  as  a  matter  of  fact,  knew  nothing 
about  gettuig  over  the  road  and  depended  wholly  upon  the  conductor. 
The  high  range  of  earnings  shown  for  a  small  proportion  of  engi- 
neeis  was  declared  to  be  the  result  of  unusual  conditions,  a  congestion 
of  business,  perhaps  a  number  of  men  sick,  and  every  man  working 
up  to  the  limit  of  human  endurance.  Although  tlie  railroad  ex- 
hibits showed  some  high  earnings  during  a  specified  month,  a  com- 
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paribon  each  wnv  of  three  months  from  this  high  month  would  give, 
the  employees  claimed,  a  better  insight  into  actual  earnings  of  in- 
dividual engineers. 

In  answer  to  the  statements  and  arguments  of  the  railroads  as  to 
standardization,  and  as  to  separate  rates  of  pay  for  men  on  the  water 
and  the  mountain  grades,  the  engineers  stated  that  in  the  ca,se  of  the 
Pennsylvania  Railroad,  to  which  reference  was  made  by  the  railroads 
in  their  presentation  of  the  case,  no  more  per  mile  for  passengers  or 
freight  was  received  over  the  mountain  divisions  than  was  obtained 
by  other  roads  over  the  water  grade;  that  the  Pennsylvania  Railroad 
absolutely  refused  to  pav  the  engineers  on  that  particular  division  a 
hij^her  rate  than  was  paid  elsewhere,  but  that  they  were  forced  to  ac- 
cept the  basic  rate  of  the  New  York  Central,  the  $4.85,  and  the  ^ame 
rate  was  paid  all  the  way  through,  regardless  of  the  «jade  or  the  phys- 
ical geography  of  the  country.  Tliere  was  no  distmction  made,  the 
engineers  declared,  because  one  railroad  was  fortunate  enough  to  get 
a  water-level  line  and  the  other  railroad  perhaps  went  over  the  moun- 
tains: the  charge  was  the  same  for  all  and  the  same  rate  was  paid  for 
engineers.  Their  request^,  the  engineers  claimed,  involved  classifica- 
tions of  service,  such  as  freight  and  passenger  service,  and  subclassi- 
fications  based  on  the  size  of  the  engines,  or,  in  other  words,  the  en- 
gineers stated  that  their  request  meant  that  one  railroad  should  pay 
the  same  as  another  railroad  for  each  class  of  service  and  each  class 
of  engine. 

As  to  the  earnings  of  engineers,  even  though  the  showing  of  rail- 
roads was  correct  as  to  81,500  as  an  average  for  the  year,  or  SI  25  per  ^ 
month,  the  employees  claimed  that  at  best  the  engineer  only  had  a 
working  hfe  of  12  years,  and  during  this  restricted  period  could  not 
lav  aside  a  competence  which  would  take  care  of  his  wife  and  children 
after  he  was  no  longer  a  wage  earner. 

THE  REPORT  OF  TUE  BOARD  OF  ARBITRATORS. 

In  its  report  the  board  of  arbitration  discussed  the  theoretical 
aspects  of  the  railway  wage  problem  and  submitted  some  con- 
structive recommendations.  These  points,  however,  do  not  fall 
within  the  scope  of  the  present  study.  In  the  general  discussion  of 
its  award  the  board  stated  that  it  recognized  the  heavy  responsi- 
bility of  engineers — greater  than  that  of  any  other  class  of  em- 
ployees in  train  service — the  skill  and  efTiciency  required,  the  mental 
strain  to  which  the  men  were  subjected,  the  hazard  of  the  calling,  and 
accepted  these  points  brought  forward  by  tlie  engincei^s  at  their  full 
value.  They  agreed  that  the  compensation  of  the  engineers  should 
l>e  adequate  to  cover  their  recognized  responsibility,  skill,  and  efTi- 
eiency,  and  the  mental  strain  to  which  they  were  subjected. 

As  to  standardization,  the  board  held  that  the  requests  of  the 
engineers  involved  standanlization  >is  a  fundamental  principle,  and 
stated  that  the  facts  available  showed  that  the  claims  ot  the  engineers 
for  introducing  uniformity  into  the  eastern  district  were  not  fully 
confirmed.  They  pointed  out  that  uniformity  did  not  exist  in  the 
southern  and  western  districts  and,  therefore,  the  experience  of  no 
section  of  the  country  could  be  adduced  in  favor  of  granting  fully 
the  uniformity  asked  for  by  the  engineers. 
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The  board  stated  that  it  could  find  no  adequate  reason  why  there 
should  be  complicated  differences  in  the  rates  of  compensation  for 
services  so  nearly  alike  as  slow  freight  service  and  certain  other 
chisses  of  freight  service,  with  the  exception  that  the  additional  work 
involved  in  local  freight  service  appeared  to  justify  a  somewhat 
higher  rate.  In  their  award  tlie  l>oard,  therefore,  had  simplified  the 
chissification  of  rates  of  pay  by  granting  the  same  rates  for  several 
difFereut  kinds  of  freight  service.  They  grouped  into  one  class,  so 
far  as  compensation  was  concerned,  through  freight,  work,  wreck, 
pusher  and  helper,  mine  run  or  roustabout,  and  circus  trains,  and 
part  of  the  milk-train  service. 

The  board  stated  that  they  could  find  no  reason  why  the  rules  of 
service  that  applied  to  men  held  away  from  their  hoine  terminal  or 
tied  up  under  the  16-hour  law  should  not  be  the  same  on  different 
roads. 

When  it  came  to  the  important  (luestion,  however,  of  deciding 
that  the  rate  of  compensation  should  be  the  same  for  a  particular 
kind  of  ser\'ice  without  respect  to  road  or  division,  the  board  declared 
it  could  find  no  warrant  for  imposing  such  a  reflation.  They 
stated  that  in  no  part  of  the  country  could  it  be  said  that  all  rail- 
^roads  without  respect  to  territory  or  traffic  were  paying  precisely 
the  same  rate  of  compensation  for  the  same  class  of  service.  In 
the  western  district  the  pay  was  generallj"  higher  for  the  mountainous 
country  than  on  the  plains.  Running  a  locomotive  upon  a  railroad 
which  had  very  light  traffic  was  less  exacting  and  required  less 
constant  alertness  than  on  roads  having  heavy  traffic.  These  facts 
led  the  board,  it  stated,  to  hold  that  local  variations  in  the  character 
of  the  service  should  be  reflected  to  a  reasonable  extent  in  the  rates 
of  pay. 

Relative  to  intercorporate  relationships,  the  board  stated  that 
while  there  were  listed  m  the  arbitration  52  separately  named  roads, 
a  large  number  were  controlled  by  a  comparatively  small  number  of 
systems.  Large  railroad  corporations  controlled  lines  aggregating 
39,050  miles,  or  79  per  cent  of  the  49,286  miles  concerned  m  the 
controversy.  In  addition  to  the  intercorporate  relationships  as 
determined  by  stock  ownership,  lease,  capital  advanced,  and  voting 
trusts,  the  board  also  found  there  was  a  system  of  interlocking  direc- 
torates, and  as  illustrating  the  extent  of  these  interlocking  direc- 
torships, pointed  out  that  14  individuals  held  67  directorsnips  in 
27  different  railroads  in  the  eastern  district.  It  was,  therefore, 
clear,  the  board  stated,  that  from  the  point  of  view  of  the  present 
arbitration,  '^sj^stems''  should  be  considered  rather  than  the  indi- 
vidual elements  of  the  system,  for  their  relations  and  business  were 
so  interwoven  that  even  if  a  unit  of  the  system  considered  by  itself 
is  unprofitable,  taken  in  connection  with  the  whole  system  it  might 
be  profitable,  since  it  may  be  a  valuable  feeder  to  a  large  railroad 
and  furnish  business  which  had  a  long  haul  over  such  a  system. 

The  board  also  stated  that  the  court^s  had  declared  in  various  ciuses, 
in  administering  the  receivership  of  railroads,  that  the  ])ublic  safety 
was  the  paramount  consideration,  and  that  a  raih'oad's  financial 
embarrassments  not  only  did  not  warrant  reducing  the  pay  of  em- 
ployees below  what  was  paid  before  the  receivership,  but  had  ordered 
the  receivei's  to  pay  the  '* going''  rate  of  wages  for  tne  different  classes 
of  employees. 
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If  the  railroads  were  unable  to  pay  fair  and  reasonable  compensa- 
tion in  accordance  with  the  award  of  the  board,  the  board  stated 
that  such  railroads  would  have  just  cause  to  open  the  question  of  an 
increase  of  rates  with  the  Interstate  Commerce  Commission. 

The  board  held  that  in  view  of  all  the  facts  presented  with  regard 
to  the  compensation  of  engineers,  many  of  the  rates  in  existence  gave 
reasonable  compensation  for  the  service  performed  and  that  the  diflfer- 
ences  in  the  average  daily  compensation  of  engineers  in  the  East  on 
the  one  hand  and  in  the  Soutn  and  West  upon  the  other  hand,  as 

SVen  by  the  Interstate  Commerce  Commission  figures,  was  not  great, 
olding  to  the  principle  that  available  information,  rather  than  a 
theory,  must  largely  control  their  decision,  the  board  reached  the  con- 
dusion  that  a  case  had  not  been  made  for  an  advance  all  along  the 
line  in  the  compensation  of  the  engineers.  On  the  other  hand,  the 
statement  was  made  that  the  evidence  presented  showed  that  for 
some  railroads  and  for  certain  classes  of  service  on  other  railroads  the 
compensation  was  too  small,  and  the  board  had  therefore  taken  into 
/iceount  the  question  of  the  minimum  wage  which  should  be  paid  in 
the  territory  concerned.  It  was  believed  by  the  board  that  the 
principle  of  a  minimum  was  sound.  In  the  opinion  of  the- board  it 
was  desirable  that  all  of  the  factors  which  entered  into  the  nature 
of  the  service  should  be  taken  into  account,  and  that  the  more  arduous 
and  diflBcidt  service  should  have  the  greater  compensation.  With  this 
point  in  view  the  board  stated  that  it  felt  that  at  this  time  they  had 
gone  as  far  toward  establishing  uniformity  of  rates  of  pay  as  was 
practicable  by  introducing  a  minimum  wage  for  each  of  the  more 
miportant  classes  of  service. 

The  award  and  report  was  agreed  to  by  the  five  members  of  the 
hoard  appointed  bv  tiie  Chief  Justice  of  the  United  ^tates,  the  presid- 
ing judge  of  the  Commerce  Court,  and  the  Commissioner  of  Labor. 
It  was  signed  by  Mr.  Willard  with  an  explanatory  statement.  Mr. 
Morrissoy  filed  a  dissenting  opinion. 

The  detailed  award  of  the  board  aft  compared  with  the  requests 
of  the  engineers  follows. 


REQUESTS  OF   ENGINEERS. 

Pa$tenger  service. — One  hundred  miles 
or  le88,  engines  of  20-inoh  cylinders  or 
leas,  $4.40.  Engines  over  20-mch  cylin- 
ders or  less,  $4.60.  Additional  miles  pro 
ntta.  Overtime  to  be  computed  on  a 
basis  of  20  miles  an  hour  and  to  be  paid 
for  at  70  cents  an  hour. 

Ekctric  service. — Wherever  electric 
tervice  is  installed  or  now  in  operation, 
engineers  will  take  the  positions  of 
niotormen  under  the  same  rates  and  con- 
ditions as  obtain  in  steam  service  in 
the  territory  where  electric  servicd  is 
operated. 


AWARD  OP  ARBFTRATION  BOARD. 

Passenger  service. — Minimum  rate  for 
passenger  engineers  to  be  $4.25  for  100 
miles  or  less.  Additional  miles  pro  rata. 
Overtime  to  be  computed  on  a  basis  of 
20  miles  an  hour  and  to  be  paid  for  at  50 
cents  an  hour.  This  award  to  be  without 
prejudice  to  existing  rates  on  different 
classes  of  engines. 

Electric  service. — Wherever  electric 
service  is  installed  as  a  substitute  for 
stoiun,  or  is  now  in  operation,  locomotive 
engineers  will  have  the  preference  for 
the  position  of  motormen,  tnis  preference, 
however,  not  to  work  to  the  detriment  of 
men  employed  as  motormen  at  the  time 
of  the  award. 

Owing  to  the  complexity  of  the  situa- 
tion, the  board  found  itself  unwilling  to 
draw  up  rules  rep;ulating  rates  of  pav  and 
working  conditions,  but  awardea  the 
minimum  pasaenger  day's  rate  of  pay  of 
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Freight  service. — One  hundred  miles  or 
less.  10  hours  or  less  to  constitute  a  day's 
work.  Rates  for  which  to  be  as  follows: 
Eni^:ines  with  20-inch  cylinders  or  less, 
$5.25.  Engines  with  cylinders  over  20 
inches  but  less  than  24  inches  in  diame- 
ter, $5.50.  Engines  with  24-inch  cylin- 
ders or  over,  with  exception  of  Mallets, 
$5.75.    Mallet  type  of  engine,  $7. 

Miles  in  excess  of  100  miles  to  be  com- 
puted on  a  basis  of  10  miles  an  hour  and 
to  be  paid  for  pro  rata,  and  to  be  paid  for 
on  a  minute  basis. 

Throuijh  freight  rates  to  be  naid  to 
mine  runs,  work  train,  wreck,  pusner  and 
helper,  milk  trains,  and  roustabout 
services. 

Engineers  to  be  paid  overtime  for  hours 
in  excess  of  15  held  away  from  their  home 
terminal. 


lyocal  freight  service  to  be  paid  25 
cents  more  tnan  through  freight  service, 
according  to  classes  of  engines, 

i^uitchmg  senicr. — Ten  hours  or  less  to 
constitute  a  day's  work;  overtime  over 
10  hours  to  bo  romputed  pro  rata  and  to 
be  computed  on  a  minute  basis.  Rates 
of  engines,  $4.50  per  day. 


B^U-line  service. — Ten  hours  or  less  to 
constitute  a  day's  work;  overtime  to  be 
computed  pro  rata  and  paid  on  a  minute 
basis:  $5  a  clay  to  be  the  rate  of  pay. 

En.i^ineers  of  single-crewed  yards  or 
bolt -line  service  engineers  will  report  at 
appointed  time  and  will  be  given  30 
minutes  additional  pay  for  reporting  30 
minutes  in  advance  of  the  regular  time. 
In  double-crewed  yards,  if  engineers  do 
not  relieve  each  other  at  the  appointed 
time,  and  the  engineer  of  the  next  crew 
is  required  to  prepare  his  engine,  30 
minutes  will  be  allowed  for  same. 

Beginning  and  end  of  day. — In  all  classes 
of  serWce  day  to  begin  30  minutes  before 
leaving  roundhouse  or  designated  track, 
and  to  end  when  engine  is  placed  on 
designated  track  or  relieved  by  hostler 
at  terminal. 

Initial  terminal  delay. — When  delayed 
more  than  one  hour  beyond  time  set  to 
leave,  engineers  w\\\  bo  paid  overtime 
according  to  engine  and  class  of  service. 

If  road  overtime  is  paid  on  same  trip, 
initial  overtime  will  be  deduct-ed. 

Final  terminal  delay. — Final  terminal 
delay  will  be  paid  for  according  to  class 
of  engine  on  lAinute  basis  when  engineer 


$4.25.  the  rules  of  service,  however,  to  be 
the  same  as  now  obtain  in  the  electric 
service. 

Freight  service. — The  minimum  rate  for 
freight  engineers  shall  be  14.75  for  10 
hours  or  less,  or  100  miles  or  lees.  Over- 
time to  be  computed  on  a  basis  of  lO 
miles  an  hour  and  paid  for  pro  rata  on  lu 
minute  basis.  * 


Awarded  without  change. 


Engineers  held  away  from  home  ter- 
minal 28  hours  or  longer  are  to  be  paid 
10  hours  for  the  first  28  hours  so  held,' 
and  10  hours  for  each  24  hours  thereafter, 

Erovided  the  engineers  are  not  held  by 
iw  or  through  an  act  of  Providence. 
Awarded  without  change. 


Suntching  service. — ^Ten  hours  or  leas  to 
constitut<i  a  day's  work;  overtime  to  be 
compute<i  pro  rata  and  paid  on  a  minute 
ba?is;  time  to  begin  when  required  to 
report  for  duty  and  to  end  when  engine 
is  placed  on  designated  track  or  engineer 
Ls  relieved  at  terminal. 

The  minimum  day's  rate  in  switching 
service  to  be  $4.10. 

Belt-line  service. — The  board  realizes 
that  l)elt-line  and  transfer  dfervice  is  differ- 
ent from  ordinary  switching  service  and 
may,  therefore,  require  a  higher  rate; 
owing  to  the  wide  differences  of  condi- 
tions the  board  was  unable  to  decide 
what  would  be  a  fair  rate  of  pay  for  this 
sonice;  the  board,  therefore,  referred 
this  (juestion  back  to  the  management  of 
the  railroads  and  to  the  men  for  adjust- 
ment. 


Beginning  and  end  of  day. — In  all  claases 
of  service  a  day  will  begin  when  an  engi- 
neer Ls  required  to  report  for  duty  and 
end  when  engine  is  placed  on  a  desig- 
nato<l  tracjc  or  delivered  to  hoetler  at 
terminal. 

Initial  terminal  delay. — Request  denied. 


Final  terminal  delay. — Final  terminal 
delay  will  be  paid  after  the  lapse  of  one 
hour  at  the  overtime  rate,  according  to 
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18  delated  more  than  30  minutes  between 
yud-limit  bounds  governing  yard  to 
which  train  is 'to  be  delivered. 


Eoun-of-urviee  law. — Engineers  shall 
be  paid  continuous  time  to  tie-up  point; 
▼ben  wo^  is  resumed,  to  be  paid  con- 
tinuous time  to  next  tie-up  point,  or  mini- 
mum day  to  terminal.  Running  through 
terminaJe  or  around  other  crews  prohib- 
ited unless  already  in  schedules. 


Safety  cUnue. — ^Existing  rates  of  pay  or 
better  working  conditions  shall  not  be  re- 
duced by  the  rates  or  rules  hereby  agreed 
upon:  nor  shall  general  committees  of  ad- 
justment be  debarred  from  taldng  up  with 
their  respective  managers  matters  not 
decided  at  this  conference. 

DaU  of  effectiveness. — In  articles  of 
agreement  for  arbitration  it  was  stated 
that  the  board  should  fix  the  date  of  its 
award -and  might  make  it  retroactive  if  it 
^ould  think  it  necessary. 


class  of  engine,  on  the  minute  basis.  If 
road  overtime  has  commenced,  terminal 
overtime  will  not  apply  and  road  over- 
time will  continue  to  the  point  of  relief. 

Method  of  ascertaining  final  terminal  de- 
lay.— In  passenger  service:  from  the  time 
the  train  reaches  the  terminal  station. 

In  freight  service;  when  train  reaches 
designated  ^ain  track  switch  connecting 
with  terminal  yard. 

Hours-of'Servke  law. — Engineers  to  be 
paid  continuous  time  from  initial  to  tie-up 
point.  On  resuming  duty  they  shall  be 
X)aid,  50  mil  en  or  less,  or  5  hours  or  lees,  50 
miles  pay:  50  to  100  miles,  or  5  to  10  hours, 
100  miles  pay:  over  100  miles  or  10  hours, 
schedule  rates.  Running  through  ter- 
minals or  around  other  crews  prcmibited 
unless  already  in  schedules. 

Safety  cUmse. — ^Awarded. 


Date  of  effectiveness. — ^Award  shall  be 
effective  as  of  May  1, 1912,  except.  "Held 
away  from  home  terminal,"  and  "Final 
terminal  delay,"  which  are  to  take  effect 
November  1,  1912. 


COMPARISON  OF  SCHEDULES  IN  EFFECT  BEFORE  AND  AFTER  THE  AWARD 

OF   THE   ARBITRATION    BOARD. 

As  further  illustratiiig  the  effect  of  the  application  of  the  award  of  the 
arbitration  board,  a  comparison,  so  far  as  it  was  possible,  was  made 
from  the  printed  or  typewritten  official  schedules  of  rates  of  pay  and 
working  rules  in  effect  on  the  different  railroads  prior  and  subsequent 
to  the  award  of  the  arbitration  board.  The  comparison  of  rates  was 
made  on  a  day,  hour,  mileage,  or  trip  basis  accoroing  to  the  standard 
of  comparison  afforded  by  the  schedules  of  thQ  individual  railroads. 
In  the  case  of  some  companies  no  comparison  was  possible  because 
of  the  change  made  in  the  basis  of  wage  payments  as  the  result  of  the 
arbitration  proceedings.  It  will  be  noted  that  the  increases  in  rates 
of  pay  shown  in  the  following  series  of  tables  are  practically  the  same 
as  those  first  set  out  in  the  comparison,  accordiiig  to  the  Interstate 
Commerce  Commission's  classification  of  locomotives. 

The  detailed  comparison  by  railroads,  arranged  in  alphabetical 
order,  is  given  below.  In  the  case  of  each  railroad  a  detailed  ])asic 
comparison  is  made,  followed  bj  derivative  tables  which  show  the 
amount  and  per  cent  of  increase  m  rates  of  pay  according  to  principal 
branches  of  service. 


BALTIMORE    &   OHIO   RAILROAD   CO. 


By  referring  to  the  following  table  it  will  be  seen  that  the  award 
of  the  arbitration  board  gave  increases  in  rates  of  pay  to  the  loco- 
motive engineers  in  only  two  instances:  (1)  An  aavance  of  three- 
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tenths  of  a  cent  a  mile,  or  6.7  per  cent,  on  unclassified  engines,  and 
(2)  an  increase  to  yard  engineers  outside  of  the  Pittsburgh  district  of 
i  cent  an  hour,  amounting  to  an  advance  of  2.5  per  cent  over  rates 
in  force  before  the  arbitration.  In  all  other  branches  of  service  the 
rates  of  pay  were  \mchanged  by  the  arbitration  board. 

AmourU  and  per  cent  of  increate  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  (he 

avxxraofihe  hoard  of  arbitration  effective  May  1,  1912. 


Class  of  service. 


Passenger  service:  Average  rate,  specified  runs 

FreMit  service: 

Engines  weighing  274,000  pounds  and  over 

Engines  weighing  over  173,000  pounds  and  less  than 

274,000  pounds 

other  engines 

Connellsville  and  Glenwood,  round  trip: 

Engines  weighing  274,000  pounds  and  over 

Engines  wel^ng  over  173,000  pounds  and  less  than 

274,000  pounds 

Engines  weighing  140,000  pounds  to  and  including 

engines  weighing  173,000  pounds 

Helper  service: 

Average  rate,  specified  runs- 
Mallet 

Other  than  Mallet 

Yard  service: 

Chicago,  Pittsburgh  district;  Youngstown  district 

and  New  Castle 

Other  yards 


Rates  i>er- 


^Ip. 
Mile. 


.do. 
.do. 


Trip. 
..do. 
..do. 


.do. 
.do. 


Hour. 
..do. 


Pay. 


1911 


$1,875 

.05 

.0485 
.0445 

5.50 

5.30 

5.15 


1.58 
1.37 


.415 
.40 


1913 


$1,875 

.05 

.0485 
.0475 

5.50 

5.30 

5.15 


1.58 
1.37 


.415 
.41 


Amount. 


$0.00 

.00 

.00 
.003 

.00 

.00 

.00 


.00 
.00 


.00 
.01 


Percent. 


0.0 

0.0 

0.0 

0.7 

0.0 
0.0 
0.0 


0.0 
0.0 


0.0 

a.5 


Rates  of  pay  of  locomotive  engineers. 


Passenger  service. 


specified  runs: 

Philadelphia  and  Wilmington,  round  trip. 

Baltimore  and  Washington 

Washington  and  Boyd , 

Waslilngton  and  Galthersburg.  round  trip. 

Overtime  (on  basis  of  20  miles  per  hour) 

Minimum  passenger  rate  (per  100  miles  or  less) . 


Rate  per  trip. 


Freight  servloei 


Specified  runs,  Connellsville  and  Glen- 
wood. round  trip  (overtime  after  11 
hours) 


Engines  weighing 
274.000  pounds 
and  over. 


1911 


$5.50 


1913 


$5.50 


Engines  weighing 
over  173,000 
pounds  and  less 
than  274,000 
IKMmds. 


1911 


$5.30 


1913 


$5.30 


Engines  weighing 
140.000  pounds  to 
and  including  eo- 

f^ines  weighing 
73,000  pounds. 


1911 


$5.15 


1913 


$5.15 


*■  Miles  in  excess  of  100  pro  rata. 


BAILBOAD   LABOB   ARBIXRAIIOKS, 
Rotet  oj  pay  of  locomotive  atginara — Continued. 


Othnr  \l3\Hs 

EngliKs  weigfilog  /74jwqp<wnd 
Eneioa  weij^biiig  ova- 173,000  p 
Otaa  tagiaa 


Ro"»ljbm(  anil  Tatt  Alta  of 
NeKburg  and  Titnneltiui.  mnr 
24'«vburf  an 


id  BUmt,  round 


r,  round  ulp . . 
End.  nnud  Irl 


nand  .\ll»mont.r«indirlp(Jd( 


Hrndmaii  uid  Suid  VaU 


I1.H  11.10 

l.U  I  l.ts 
lisol  liw 


Onrtiro*  afUr— 


BALTIMORE   ft   OHIO  SOUTHWESTEpN   RAILROAD  CO.  * 

As  in  the  case  of  the  Baltimore  &  Ohio  Railroad,  the  schedules  of 
this  company,  as  can  bo  seen  from  the  tabic  bolow,  showed  an  advance 
of  8.7  per  cent  in  rates  of  pay  to  uncla-ssified  enginpore  in  thioiigh- 
freight  service  ami  2.5  per  cent  in  yard  service  outside  of  East  St. 
Loms  and  Cincinnati  a-s  the  result  of  the  decision  of  the  arbitration 
board.  Unusually  lai^e  increases,  ranging  from  50  to  52.6  ptfr  cent' 
were  allowed  by  trie  board  in  local  froiglit  se 

Ammi.'rU  and  per  a 


^rdo}"th 


a»«or»orvle«.                                    HBlfper- 

1 

Amount. 

not. 
Per -ant. 

BiwIAed  nms:                                                                1 

Loveland  coramuto  tralm Trip 

Eadi  BrMR. 
Pnlghl  wrv'lM: 

Engines  tHkMd;  374,000  poundian'lovar i  Mile 

EnilDM  weiKhlng  over  173.000  pounds  aort  1m»  ' do 

IhBD  lT4.nOD  pounils. 

U.St     M.M 

.044S       .0445 
OS           071 

.w«     .mi 

,047S  '    .OTiS 
.415    1     .415 

.an. 

.oaw 

!o 

E^i^'aUgbHill  374,000  pounds  and  ovfr 1 do 

EnlloH  waWiiDg  ovar  lft,000  pounds  nnd  less  1 do 

Yard  E<«rTke: 

Slii 

0«J)wjF»rd*r:. 1 do 

,    " 
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Rate)  of  pan  of  locomotive  mfiiiuert. 


ClMsrfMrvlc, 

Rale 

toil 

ini 

Bul.ald*r'>*aA. 

Overtlm. 
per  hour. 

1>U 

UU 

1011 

ISU 

flpMincd  mm; 

et.  Louis  md   Ea.1 
St.  Louia  vU  H«r- 
cbaaW    or      Eub 

MbIIbI  anRlaas  (WOl- 

M-SO 
.30 

5.00 
.30 

.M 
,05 

inomllu  or  Im; 
lOhounorleu, 

Tlt.uua  pounds  and  1 

.05 

100  mlle-s  or  leu:   do 

M  W 

.SI 

kss    (ban     271,000 

...do... 

.DtSG 

,0.95 

^ ^° 

IBS 

.48$ 

Aflolharam^infla 

PaasenEet  servlw: ' 

...do.. 

.OMS 

.0*75 
4.25 

do -do 

45 

.m 

Local  frelEht: 

MBl]at(!Wl-M»Dlui 

DUierUBll«ti 

EnjrlDRi        w^lrhinK 
271,009  poundilSa 

...do... 

...do... 

'".m" 

::::;t::::::::::: 

.T> 

Encliie9wel|[lilnfo>cr 
173.000  pniind?  sad 
IMS    than     274,000 

,..do.. 

-OtW 

.073.'! 

do 

do 

-4S5 

.ns 

oC°^- 

Eaat  St.   Loula  nad 
Cincinnati  yu^. 

Other  >-aH» 

Beltorltanriwserricei 

...do... 

.0)76 

,0725 

do...„ 

do 

-47B 

-W 

■'"■■• 

.M 

.« 
1.75 

10  hniiis  or ]«!<.. ..j  tObouraor  leu.., 
do ; do 

.415 

.41 

rllme  paid  no  tbe  b&iii  of  10  miles  per  hi 
le  basla  ot  W  mi]a<  per  h 


^D  Inifln  unlU  after  10  hours  and  » 


. , ratter  10  hours  and  Mmlniil«. 

•  Al  lollDWiiu  TDidi,  <rhen  aoelnea  reqiilrpd  tohplp  (rains,  25  cents  additional  to.yaid  latMpBld.eSectlTa 
ICBm  Junel,  IBIJ:  Cbtlllcolbe,  North  V«ninii,'H"asblngion,and  A'lQcenjite. 

BOSTON    &    ALBANY    RAILROAD, 

On  short  passonf^er  runs  in  one  direction  the  rates  of  pay  to  en^- 
necr.->  on  lln-  Bostmi  &  Allumy  Railroad  wore  3.2  per  cent  higher 
after  the  award  of  the  arbitration  board.  In  all  other  passenger 
serrice  the  uuTiimiim  rates  wore  advanced  1.7  per  cent.  In  local 
freight  service  the  rates  were  increased  slightly  more  than  5  per  cent. 

a  remit  oftht 


Claso[9er%-ln. 

Baw  per  day.      1          Incrcoae. 

IWO 

WIS      [ADumnt. 

Vntmt. 

■i;l! 

4-M 
4. 75 

M.2,1  ^       i0.07 

4.BB               .00 

5.10             ,25 

5.00             ,25 

l4Mslfr?leht: 

0.0 

I.oral  Ir-ifht: 

111  tralm,  In  m3. 


le  rum  or  roustabout, 
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ClasB  of  Bervloe. 


Rate 
per— 


Paseenger  aervice,  mxu  of  95  diiles  in  one 
dirertion !  Day... 


Stilfttse  in  excess  of  100  mileet. 

All  other  passenger  runs,  minimum  pay 

Freight  senice, » »  Clasaes  Q-O,  G-5,  6-33, 

G -34,  F-2 engines 

Local  freight 

AU  other  engines  (except  4-wheel  connected. 

19101 

Local  frei0it 

4-wheel  connected  engine 

Ifallet-type  engine 

Switching  senice 


.do. 
.do. 

.do. 
.do. 

.do. 
.do. 
•do. 
.do. 
.do. 


Pay. 


1910 


%\A2 
.0412 
4.18 

4.85 
4.85 

4.75 
4.75 
4.65 


4.11 


1913 


14.25 
.0425 
4.25 

4.85 
5.10 

4.75 
5.00 


5.85 
4.11 


Basis  of  day's 
work,  1910-1913. 


100  miles  or  less . 


lOOmiiesorless.. 

>  •  •  •  vUV  m   •    •   •»••••« 


100  miles  or  less 


100  miles  or  less 

do 

10  hours  oriels.., 


Overtime  per 
hour. 


1910 


10.412 


.418 
.485 


,475 


465 
All 


1913 


10.50 
.486 


475 


9f 


I  Includes  helpers,  gravel-works  trains,  1910;  work,  wreck,  pusher  or  helper,  mine  runs  or  roustabout, 
circiu  treins  ana  milk  trains  in  1913. 

s  35  cents  per  100  miles  or  less  added  for  local  freight  service  in  1913,  according  to  class  of  engine.  MUei 
over  100  pro  rata. 

• 

BUFFALO,    ROCHESTER    &   PITTSBURGH   RAILAVAY. 

The  award  of  the  arbitration  board  when  compared  with  tlie  pre^ 
existing  rates  to  locomotive  engineers  on  the  Buffalo,  Rochester  & 
Pittsburgh  Railway  Co.  showed  the  following  advances: 

Paaeenger  service 25  cents  a  day.    • 

Local  freight  and  switching  service 10  cents  a  day. 

Pu^er  or  helper  service 15  to  27  cents  per  run. 

The  rates  of  pay  in  through  freiglit,  and  in  mine  run,  circus,  and 
roustabout  sen^ice  were  no  higher  after  the  award  of  the  board. 

Amount  and  per  cent  of  increase  iri  rates  of  pay  of  locomotive  engineers  as  a  result  of  the 

award  of  the  board  of  arbitration  effective  May  1, 1912. 


Class  of  service. 


Passenger ^ 

Throusii  freight 

Local  freight 

Swiiching 

Pwher  or  helper - 

Average  rate.  spei'ifie<l  funs,  MPKaUo 

Average  rat*.  specifle<i  nins.  IVcapod 

Work,  wrec..,  pusher,  or  helper;  mine  run  or  roustabout: 
cftrcus  trains 


Rate 
per— 


Day... 
...do. . 
...do. . 
...do.. 
...do. . 
Trip.. 
..do. . 


Day... 


Pay. 


1910 


14.00 
4.75 
4.90 
4.00 
4.75 
3.14 
3.17 

4.76 


1913 


ti.25 
4.75 
5.00 
4.10 
4.75 
3.29 
3.44 

4.75 


Increase. 


Amount. 


$0.25 
.00 
.10 
.10 
,00 
.15 
.27 

.00 


Percent. 


fi.3 
.0 

ao 

.0 
4.8 
8.5 

.0 
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Rates  of  "pay  of  locomotive  engineers. 


Class  of  service. 


Passenger  service 

Through  freight 
service. . 

Local  freight  serv- 
ice. 

Switching  service . . 


Rate  per  day. 


1910 


$4.00 
4.76 

4.00 

4.00 


1913 


S4.25 
M.75 

<5.00 

M.10 


Basis  of  day's  worlc. 


1910 


100  miles  or  less 

100  miles  or  less;  10  hours 

or  less. 
do 


10  hours  or  less. 


1913 


(•) 


Overtime. 


1910 


10. 40  per  hoar... 
Prorata. 


.do. 
.do. 


1913 


t0.50  per  hour. 
Prorata. 

Do. 

Do. 


Class  of  service. 


Pusher  or  helper  service , 

Specified  runs,  pusher  or  helper  service: 

Buffalo  to  Hoyts  and  return , 

Bu£Ealo  to  Sprinfville  and  return 

Buffalo  to  East  Concord  and  return 

Buffalo  to  Beaver  and  return 

Buffalo  to  Ashford  and  return 

Bradford  or  Howard  to  Bingham  and  return 

Clarion  Junction  to  Freeman  and  return 

Decapod  engine 

Clarion  Junction  to  J.  and  B.  Junction  and  return 
Decapod  engine '. 


^910 


S4.75 

3.60 
3.60 
3.60 
4.00 
4.25 
1.50 
2.00 
2.20 
2.40 
2.64 


1913 


X,  V  or 

smaller 

engine. 


1S4.75 

3.60 
3.60 
3.60 
4.00 
4.28 
1.50 
2.00 


2.40 


Mikado. 


S3. 78 
3.78 
3.78 
4.20 
4.49 
1.58 
2.20 


2.64 


Decapod. 


S3. 96 
8.96 
3.90 
4.40 
4.71 
L65 


2.20 

'i'ii 


*  On  Mikado  or  Decapod  engine  the  rate  is  fixed  at  $5  per  day. 

s  On  Mikado  or  Decapod  engines  the  rate  is  fixed  at  $5.25  per  day. 
s  On  Mikado  or  Decapod  engines  the  rate  is  fixed  at  $4.51  per  day. 

*  10  hours  or  less. 

Work,  wreck,  pusher,  or  helper;  mine  run  or  roustabout,  circus  trains,  rates  per  day: 


1910. 
1913. 


S4.75 
4.75 


DAYTON    &    UNION   RAILROAD   CO. 


On  the  Dayton  &  Union  Railroad  the  rates  in  passenger  service  on 
the  basis  of  100  miles,  were  Sl.25^  or  41.7  per  cent  hi^er  after  the 
award  of  the  arbitration  board.  In  freight  service  rates  of  pay  were 
advanced  70  cents  a  day,  or  16.3  per  cent. 

Aynount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  the 

award  of  the" hoard  of  arhitrationi  effective  May  i,  1912. 


Class  of  service. 

Rate  per  100  miles 
before  the  award 
and  after. 

Increase. 

Before. 

After. 

Amount. 

Per  cent. 

PMiMiiser • ^. ..........  T 

$3.00 
4.30 

$4.25 
5.00 

$1.25 
.70 

41.7 

Freishi' (local).......... 

16.3 

BAILBOAD   LABOB  ABBITBATIOKS. 


215 


Rates  of  pay  of  locomotive  engineers. 


Class  of  service. 


Passenger 

Freight  (kxral) 


Rate  por  100  miles 
before  the  award  and 
after. 


Note. — No  formal  agreement  or  schedule  of  wages  is  in  effect.  Conditions  of  employment  are  governed 
by  the  award  with  the  exception  that  the  passenger  trainmen  waived  their  overtime  in  lieu  of  the  company 
permitting  their  runs  to  remain  the  same  as  before  the  award. 


DELAWARE    &    HUDSON   CO. 

On  this  railroad  the  rates  of  pay  to  passenger  engineers  were 
increased  35  cents  a  day,  or  9  per  cent,  by  the  award  of  the  arbi- 
tration }>oard.  Through  freight  rates  were  advanced  from  5  to  50 
cents  a  day.  In  milk-train  service  an  increase  of  25  cents  a  day 
was  allowed  for  consolidation  type  of  engines,  and  75  cents  a  day  for 
other  classes.  The  rat^  of  pay  for  Mallet  engines  when  used  in  local 
freight  service  was  made  $2  a  day,  or  42.1  per  cent  greater  by  the 
award.  Engineers  in  local  freight  service  nad  their  rates  of  pay 
increased  25  and  35  cents  a  day.     In  switching  service  an  advance 

to  engineers  of  10  cents  a  day  was  allowed  by  the  arbitration  board. 

• 

Amount  and  per  cent  of  increase  %n  rates  of  pay  of  locomotive  engineers  as  a  result  of  ths 

award  of  the  board  of  arburation,  effective  May  1,  191  i. 


Class  of  service. 

Rate  per  day. 

Increase. 

1910 

1914 

Amount. 

Per  cent. 

"pMJlPngHf .....••.,.».»..»....,...T»»-»«TT-f-1--T»»»-r 

S3. 90 

0.50 
4.80 
4.66 
4.50 
4.35 

4.50 
4.00 

4.75 
4.75 
4.75 
4.00 

t4.35 

0.50 
4.86 
4.76 
4.76 
4.76 

4.76 
4.76 

0.76 
6.10 
6.00 
4.10 

10.35 

.00 
.06 
.10 
.26 
.60 

.36 
.76 

3.00 
.35 
.35 
.10 

9.0 

Through  freight:! 
Class  of  enghie— 

Mallet 

0.0 

Class  E5 

1.0 

Onwolmation ,...„-,., 

3.3 

D3.  D^A,  D^B 

6.6 

Ot fier  ensineff ................T...,«r*.*r*,r,-r-T, 

U.S 

Milk  train: 

Class  of  engine— 

rmimlirlfttVfTi  ....rr r---, 

6.6 

Othitr  ATuriniM i 

18.8 

Local  f)reight:> 

Oass  of  engine— 

Mallet   

43.1 

QassES 

7.4 

All  others 

6.8 

Rwftehirar ,,,  ,, - 

3.6 

1  Through  freight  rates  apply  to  work  trains,  1910,  and  to  work,  wreck,  pusher  or  helper,  mine  runs,  trans- 
it and  circus  train  in  1914. 
*  Mine  runs  and  Wilkes-Barre  transfer  runs,  1910,  dassed  as  road  runs  and  paid  as  per  (dass  of  engine  ran. 
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Rates  of  pay  of  locomotive  engineers. 


Class  of  service. 


Passenper 

Through  freight -^ 
Class  of  engine- 
Mallet../.... 


Class  E5 

Consolidation., 
D3,  1>3A,  D3B 
Otl'.er  engines . 

Milk  train: 

Class  of  enelne— 
Consolidation., 
Other  engines. 

Local  freigl)t:s 

Class  of  engine— 

-Mallet 

Clj\ssEo 

All  others 

Switching 

Mi.xed  train  service  *... 


Rate  per  day. 


1910 


S3. 90 


6.50 

4.80 
4.65 
4.50 
4.25 


4.50 
4.00 


4.75 
4.75 
4.75 
4.00 


1914 


$4.25 


6.50 

4.85 
4.75 
4.75 
4.75 


4.75 


6.75 
5.10 
5.00 
4.10 


Basis  of  day's  work. 


1910  and  1914 


100  miles  or  less S0.39 


100  miles  or  less, 

hours  or  less. 
do 

>      •■      •      •       •UV    ••••••»•••••! 

'    *    w    •    aVlw   •    •••••••••••! 

....do 


10 


..do. 
..do. 


>   •   •   •    •  v*w  •    ••••••••••( 

do 

10  hours  or  less 


Overtime,  ^etr 
hour. 


1910 


.65 

.48 
.465 
.450 
,425 


.45 
.40 


.476 
.475 
,475 
.40 


1914 


SO.  50 


.65 


Overtime, 
mile. 


1910 


.485 
.475 
.475 
.475 


.475 


.675 
.51 
.50 
.41 


SO.  039 


.065 

.048 
.0465 
.045 
.0425 


.045 
.04 


.0475 
.0475 
.0475 


1914 


SO.  012 


.0(6 


.048^S 

!047J 
.047? 


.0475* 


.oe7s 

.051 
.05 


I  Through  freight  rates  apply  to  work  trains,  1910,  and  to  work,  wreck,  push^*  or  helper,  mine  runs, 
transfer,  and  circus  trains  in  1914. 
«  Through  freight  rates  apply. 

'Mine  runs  and  Wilkes- Barre  traiLsfer  runs,  1910,  classed  as  road  runs  and  paid  as  per  d^  of  engine  run. 
*  Paid  at  freight-train  rates,  according  to  class  of  engine  u.sed  and  s^vice. 


DELAWARE,    LACKAWANNA    &    WESTERN    RAILROAD   CO. 

PassenfjoT  engineers  on  this  railroad,  as  can  be* seen  from  the  fol- 
lowing table,  had  their  rates  of  pay  advanced  by  the  award  of  the 
arbitration  board  15  and  25  cents  a  day  in  regular  service,  according 
to  classes  of  engines,  and  5  cents  a  day  in  suburban  service.  The 
increases  in  rates  of  pay  per  day  in  other  branches  of  service  granted 
by  the  arbitration  board  were  as-foUows: 

Through  freight  service,  25  cents  a  day  (certain  classes  of  engines 
only). 

\Vork,  wreck,  and  roustabout,  15  and  25  cents  a  day. 

Switching  service,  10  cents  a  day  (certain  classes  of  engines  only). 

Local  freight  service,  15  and  25  cents  a  day. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  oftJm 

award  of  the  board  of  arbitration,  effective  May  7,  191^, 


Class  of  se^^'ice. 


Passenger: 

lOOclass  engines 

Other  engines 

Suburban  service 

Through  freight: 

300.  700,  and  800  class  engines. 

All  other  engines  > 

Roustal)oiit,  work,  and  wreck: 

300.  700.  and  800  class  engines. 

All  other  engines' 

Switcliing: 

151  and  184  class  engines 

.\11  other  engines 

Local  freight: 

300.  700.  and  800  class  engines. 

Another  engines' 


Rate  per  day. 

Increase. 

1910 

1913 

Amoimt. 

Percent. 

S4.10 
4.00 
4.20 

S4.25 
4.25 
4.25 

SO.  15 
.25 
.05 

3.7 
6.3 
1.2 

4.80 
4.50 

4.80 
4.75 

.00 
.25 

.0 
6.6 

4.6.5 
4.50 

4.80 
4.75 

.15 
.25 

3.2 
6.3 

4.50 
4.00 

4.50 
4.10 

.00 
.10 

.0 
2.5 

4.90 
4.75 

5.05 
5.00 

.15 
.25 

8.1 
5.3 

1  Not  including  385  and  1200  class  engines,  1913,  and  new  500  class  engines,  1910. 

' yot including  386, 1150,  and  1200  class  engines,  1913,  and  151, 1^9,  IM,  vnd  IM^  ^\«£&  «i\\^«&.  VIV;l 
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Xr 

B»fciO(iUiy's«Qrk. 

OvBfiime 

IMO 

1913 

ISIO 

«n 

.910 

1813 

f^-^ 

4.25 
4.M 

a 

<-« 

4.9fi 



4.10 

do 

'"//.Jo'^"V.'.'.'.'.'.'.'.'.'."'.'. 
<1o 

do 

Jo 

do - 

do 

lan  mlliH  or 
in  boura  or 

lB.«,       100 

10.  M 

OIlHHIClDH 

Thn^tnWii- 

m.m.«idxacii.^Hiaa«i.. 

■I,*) 

«.U 

;;:;:3::::::: 

do 

...  .ito 

::::-.3S:::::: 

mhlr^'oi' 

10  h.illr.  or 

ifSH,    ini 
miiM    or 

■■■;«" 

.MS 

m  no.  ud  aOO  cIwb  niElnas.... 

.tm 

4:m 

isuM,  [M.  BDd  aobdMsiiiiii«. 

10  hours  or  !«..    l«. 
mllnorlaa. 

do 

M0,ra,uiil«)Oclaa«iRlni8...- 

.50i 

i.as 

:  ;'iio ;;:::: 

iJrs 

For  mlDliiium  dsy'i  paj  ot  U-21 


As  a  result  of  the  award  of  the  arbitration  board,  passenger  ei^- 
neers  on  this  railway  secured  increases  in  rates  of  pay  from  4.4  to 
6,3  per  cent.  In  local  freight  st^rvice  there  was  aii  increase  of  11 
cents  a  day  to  engineers,  amounting  to  an  a<tvanco  of  2.2  per  cent, 
while  the  rates  of  yard  engirieerd  were  increased  3.8  per  cent.  Engi- 
neers engt^ed  in  through  freight  service  were  not  granted  any  higher 
rates  by  the  award. 

On  the  southern  division  of  the  same  railway  the  increases  in  rates 
of  pay  obtained  as  a  result  of  the  arbitration  wore  practically  tlio 
same  as  on  the  northern  division.  The  table  showing  the  comparison 
of  rates  before  aod  after  arbitration  on  the  northern  di\'ision  follows. 
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AmowU  and  fcr  ant  ojincretue  tn  rattt  of  pay  oflocomotivt  enginetrl  oi  a  rttult  oflM 
award  of  the  board  of  arbitration,  effr.d,iv€  May  1,  1911. 


rUMofMrvk^ 

R«tep«- 

■  P.y. 

Ii>en«M. 

1911    1    IMS 

AWiut. 

Per  cut. 

W.BO    M.m 

•:lg:':lS 

■•»[■" 

.00 

.00 

as.°a'i.;s" ""'"""'""""  ■ 

'.OS  '   ids 

.3BSI    .« 

.00 
.00 
.01* 

IrreeulBT  wrvlpe:  BbUi  per  mile  wllh  mrnlmnm  ot 
ids  mills  (unlev  otluirwlw  epedaxl ). 

Da, 

Rattt  of  pay  o/ loeotnotive 


Rite. 

Bate. 

Oyerlims  limit 
(bouia). 

Overtime 
ixrbaur. 

,911 

1«3 

«U 

W» 

>»1 

1013 

1011 

1013 

FuMiver  ruDS  brtwMn: 
(IriDd  Rapld^-Csdll' 

Grand     RapUis-Blg 

C.mnd '  Rni'tds-Trs- 

terserity. 
Crnod  EaphH-Mack 

bawl'lly. 
Grand  Rflpid'-Maclt- 

Imw  rliy  vis  IIu- 

borSprtngi. 
Cirfm«-jf«*insw 
j^O'y.^  service- 

Too  <Sm   (US^ 
P«M«ieBr  ovtrtims  pet 

WOO 

S.U 
.04 

M.2S 

4,7B 

5.H 

Throiigti    freteht 
rmu  between:! 
o™^     H.pld.y 

Ormndftsplda- 

™ci"I"' 

4.SS 

M.SB 

10.00 

10.00 
10.  OD 
U.t8 

.49 

10.  MS 
.«8 

not  inclOcd  p»U  M  Uh  mllav  nta  flilMlii(  In  dlilriatirtHr*  rim  li  m*d*,wltha  mtntmumof 


itincUwl 

:  10.houri. 
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N  DiTinoN— eontlaoMl. 


Rat*. 

o™jj«.^ 

Owl  line  limit 

(horn). 

Ittll         iai3 

Ull 

ifliai 

ISll 

1«U 

l.oc^fr<bt.tnu»M.Mn: 

K.OS  W.IS 
S.W<  5.13 
6,0«  ;  6.38 

tx  i  siio 

'•.'05!  ;r 

"1 

'.a 

if 

a!ESS5.w'ir '"*"  """'■: 

Work  trsin,  wrKk  [rain,  uM  engbn  trial  wvloe, 

Grend  Rajplda 

Olbtcy«ds 

'  Paid  on  local  tnigbl  In 


>  Orwtlmepro  retain  1B13.  „ 

■  Indudea  svitchlnt  at  Dig  Rapid:,  ■  Hlnlmutn  of  too  nuleaoc  lOboura. 

■  luctudM  iwitchbig  at  TiaTam  City.  '  Ulalmi 
•  iDdudB  iwitehlDc  at  Uuskecm. 


ilulmuni  of  100  miles  or  10  boon. 


aassofunriM, 

Ball. 

Ha,.. 

P^bo.™ 

Orertlme  limit 
(hoiua). 

IBll 

1613 

1911 

mij 

Ull 

191J 

1911 

1913 

PunncH-  runs  Iwlween: 
Fort  WajTiB  and  RU'li- 

mcmd. 
Fort  WavQB  and  Wol- 

y^rwayneand 

Iw  otti«rwl«  apocl- 
PMraen '  ov«tim«,    per 

M.10 
t.OO 

s.m 

t.!0 

H.25 
1.25 

6.04 
VJ5 

■  Ota 

Throu^    Irel^ht 

llkto.™d"Sn'd 
Fori_Waj-n». 

Unnd\lapld9 

7.MI 

1M 

10.40 

.n 

10.00 

au 

Hate. 

Overtime  per 

Ovartlme  limit 

IBU 

1B13 

1911 

iei3 

1911 

1913 

Ia«1  [ralght  mat  between 

*5'oe 

g!is 
5.1s 
B.18 
(•> 
■  .a»)5 

.OS 

its 

:!! 

10.    IS 

.  15 

:  IB 

11: 00 

sssTissK'sr^ 

[inn-trlal  servin, 

Bnowplow  and  SmBef  servi 
Yudnrvke  (per  hour): 

1  Buna  Dot  andfled  paid  at  the  mileage  rale  eiiatlng  in  dlrtrin  whare  nm 
n  mllee  « lOltnirB. 

'  Bvltcli  llnea  on  beel^  of  local  freight  Mrrke. 
iDchideeiWltdilDEat  lUdnvllle. 
Indudae  cwitchhig  at  WorrDttvllle. 

ui.. p[  loQ  nil|»  or  10  hoiuB. 

ipedfled  paid  at  ttia  mileage  rate  exlstfng  In  the  district  vbsre  n 
'        -  ■  --J0  miles  or  10  hours. 


L  le  made,  wltba  mlnlmuni 
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RAILROAD   LABOR  ARBITRATIONS. 


HOOKING   VALLEY   RAILWAY  CO. 

As  a  result  of  the  arbitration  award  the  minimum  rate  to  ^igineeiB 
per  mile  for  passenger  service  on  this  railway  was  advanced  16.4 
per  cent.  ' 

Engineers  in  through  freight  service  had  their  rates  of  pay  advanced 
from  3.3  to  5.6  per  cent,  according  to  the  class  of  engines  used.  In 
helper  and  mine-nm  service  rates  of  pay  were  12.5  and  11.8  per 
cent,  respectively,  higher  after  the  award  than  before. 

Small  increases  were  secured  in  yard  and  work  train  service, 
amounting  to  2.5  and  3.3,  respectively. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  renUt  of  the 

award  of  the  hoard  of  arhitraiion,  effective  May  7,  1912. 


Class  of  service. 


Through  freight: 

Engines  over  20-inch  cylinder 

Consolidation  engines 

other  engines 

Local  freight 

Helpers,  Columbus  to  Powell  and  return. 

Work,  wreck ,  and  circus 

Mine 


All  yards 

Mixumum  rate  per  mile;  100  miles  passenger  ser\*i?e», 


Rate 
per — 


Pay. 


1910 


Mile... 
...do... 
...do... 
Day... 
Trip.. 
Dav... 
..do... 
Hour.. 
Mile... 


SO. 0475 
.(MG 
.045 

4.75 

2.00 

4.r.o 

4.25 
.40 

!av»5 


1913 


10.0475 
.0475 
.0475 

5.00 

2.25 

4.75 

4.75 
.41 
.0425 


Increase. 


Amount. 


to.  00 
.0015 
.0025 
.25 
.25 
.15 
.50 
.01 
.006 


—      -  -  ■  ■ 

>  1910,  through  passenger  service;  1913,  passenger  service. 
Rates  of  pay  of  locomotive  engineers. 


Percent. 


0.0 
3.3 
5.6 
5.3 

12.5 
3.3 

11.& 
2.5 

16.4 


Class  of  service. 

Rate 
per- 

Pay. 

Overtime  after— 

Overtime  per 
hour. 

X 

1910 

1913 

1910 

1913 

1910 

1913 

Through  freight:' 

Engines  over  20-inch  cylinder 

Consolidation  enidnes 

Mile... 
...do. . 

tO.0475 
.046 
.(M5 

4.75 

2.00 

4.  GO 

4.25 

1.40 

.40 

.0365 

5.85 

10.0475 
.0475 
.0475 

5.00 

2.25 

4.75 

4.75 

1.42 

.41 

.0425 

(«) 

'<^ 

10  hours... 
5  hours.... 

10  hours... 
. .  .do 

i 

10  hours... 
5  hours 

10  hours... 
. .  .do. . . . .. 

10.45 
.45 
.45 
.45 
.45 

.45 
.45 
.45 
.40 

•.45 

10.475 
475 

other  entrines 

. . .do. . 

475 

Local  freight 

Dav... 
Trip.. 

Day... 
. ..do. . 

.50 

Helpers,  Colimibus  to  Powell  and 

return. 
Work,  wreck,  and  circus 

.225 

.475 

Mine 

.475 

Called  and  not  used 

3  hours.... 
10  hours... 

(*) 

3  hours 

10  hours... 

0) 

.142 

All  yards 

Hour  . 
Mile... 
Trip.. 

.45 

Passenger:' 

Minimum  rate  per  mile:  100  miles, 

passenger  service. 
Jackson  to  Logan  and  return,  in- 

.60 

cluding    short    runs    between 

Wellston  and  Dundas. 
Jackson  to  Logan  and  return  (1 

round  trip). 
Dundas  to  Jackson  and  return  (1 

8.13 

• 

round  trip). 
Dundas  to  Wellston  and  return 
(2  round  trips). 

1 

1  Minimum  100  miles  or  10  hours. 

*  10  miles  per  hour. 

1 1910,  through  passenger  service;  1913.  passeiiger  service. 

*  Overtime  computed  on  basis  of  20  miles  per  hour. 

*  After  2  hours  late. 
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KANAWHA    &   MICHIGAN    RAILWAY   CO. 


Rates  paid  to  engineers  in  through  passenger  service  on  this  rail- 
way were  advanced  16.4  per  cent  djt  the  award  of  the  arbitration 
board.  In  local  freight  and  work  tram  service  an  increase  of  slightly 
more  than  5  per  cent  was  secured  by  the  engineers  through  the  action 
of  the  arbitration  .board,  and  an  advance  of  3.3  per  cent  in  rates  of 
pay  in  through-freight  service. 

In  yard  switching  service  rates  of  pay  were  advanced  2.5  per  cent. 

AmcwU  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  remit  of  the 

award  of  the  hoard  of  arbitration,  effective  Mau  1,  1912. 


Class  of  service. 


Throngh  passenger Mile 


ThrouA  freight. 

Local  freight 

Work,  wreck,  and  circus  trains . 
Switching:  Yard  switdhing 


Rate  per— 


do. 


Day. 


.do. 
.do. 


Pay. 


1910 


10.0365 

.040 

4.75 

4.50 

4.00 


1912 


10.0425 

.0475 

5.00 

4.76 

4.10 


Incrrase. 


Amount. 


SO. 006 
.0015 
.25 
.25 
.10 


Percent. 


16.4 
3.3 
5.3 
5.6 
2.5 


Rates  of  pay  of  locomotive  engineers. 


CU»s  of  service. 

Rate. 

Basis  of  day's  work. 

Overtime, 
iwr  hour. 

Overtime, 
per  mile. 

1910            1912                  1910 

1 

1912 

1910 

1912 

1910 

1912 

1  Per  mile. 
Through  passenger. . '    tO.  0365 

Per  day. 

Commuter i       $3.«) 

Iffniiqum  Dttsspnfer 

Per  mile. 
110.0425 

Ptr  day. 

100   miles   or 
less. 

SI0.45 

10.50 

$0.0425 

£4.2.') 

lOJ)   miles   or 
less. 

W    hours    or 
less;      1  0  0 
miles  or  less. 

do 

• 

.46 
.45 

.50 
.475 

.50 

I0.04C 

.0425 

rate. 
Through  freight*.... 

Local  freight 

^finimum  freight 
rate. 

Work,  wreck,  and 
clraa  trains,  etc. 

Albany  helper 

Switchhig:  Yard.... 

Per  milt.   Per  milt. 
10.010    -fO.0470 

1 
1 

Per  trip.  ,  Pit  day. 
W.7o  I        $o.(X) 

100  miles  or  less. 
10  hours  or  loss.. 

.0475 
.05    • 

4.50 

2.75 

Per  day. 
M.O) 

4.75 
4.10 

10  hours  or  less.. 

Overtime    after 
5  hours. 

10  hours  or  less.. 

10    hours    or 
less:     10  0 
miles  or  less. 

(«) 

10  hours  or  less. 

.45 
.45 
.45 

.475 

(•) 
.45 

.0475 

*  Based  on  minimum  day  rate  of  $4.25  per  100  miles  or  less. 

*  En^neers  entitled  to  minimum  allowance  of  50  miles  per  day. 
'  Overtime  after  2  hours  late  on  schedule  per  hour. 

*  Kffecthre  May  1, 1912.  through  freight  rates  apply  on  all  pusher  or  helper  or  mJne-nm  trains:  hel 
can  be  used  for  any  kind  of  help^g  service  in  10  hours  without  extra  pay,  except  when  thw>'  exceed 
Diiles.   I lelpers  on  pick-up  or  local  freight  receive  local  pay. 

*  Banod  on  minimum  day  rate  of  $4.75  per  10  hours  or  less,  100  miles  or  less. 

Non.— When  Calumet  type  engines  used  in  freight  service,  60  cents  per  day  additional  allowed. 


helpers 
ceed  100 
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Mileage  allowance  of  locomotive  engineers. 


ICitot. 

\ 

1910 

1912 

Passenger  mileage  allowed: 

Charleston  to  Coming  via  Galllpolis,  Middleport,  and  Athens 

139 
80 
78 

235 
61 
59 

109 

111 

124 

114 

100 

lOQ. 

138 

141 

Charleston  to  Hobson  via  Galjipoiis'and  MicfdlepcHt 

82 

Charleston  to  Oauley  Bridge  and  return 

78 

Middleport  to  Gaiilev  Uri(fce  via  Gallipolis  and  return , 

339 

Middleport  to  Coming  via  Athens 

01 

Hobson  to  Coming  vfa  Athens 

89 

• 

Overtime 
after— 

1910 

1913 

Freight  mileage  allowed: 

Hobson  to  Columbus  via  H.  V.  Ry 

H.    911. 

10  55 

11  05 

12  25 
11    25 

9    00 
10    00 

13  50 

fft  fn. 
•10    55 

11  05 

12  25 
11    25 
10    00 
10    00 

13  50 

109 

Hobhon  to  West  Cohunbus  via  H.  V.  Ry 

HI 

HobKon  to  West  Columbus  via  T.  6i  O.  fc.  Rv 

124 

Hol)6on  to  Comine  and  return 

114 

Hobson  to  Chauncey  and  return 

100 

Hobson  to  DicVinson t 

100 

Hobson  to  Charleston  and  return 

138 

LEHIGH   VALLEY   RAILROAD   CO. 

Passenger  engineers  employed  on  this  railroad  had  their  minim\iin 
rates  of  pay  increased  by  the  award  of  the  arbitration  board  from 
15  to  25  cents  a  day.  In  mine-run  service  the  rates  of  pay  to  engi- 
neers were  increased  from  $4.50  to  $4.75  a  day,  and  in  pusher,  helper, 
and  work-train  service  from  $4.30  to  $4.75  a  day. 

Yard  engineers  were  advanced  10  cents  a  day,  or  2.5  per  cent; 
and  engineers  employed  on  local  freight  trains,  30  cents  a  day,  or 
6.4  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  lotfomotive  engineers  as  a  result  of  the 

award  of  the  board  of  arbitration,  effective  May  i,  1922. 


Class  of  service. 


Passenger: 

J-54  class  engines  or  heavier 

All  other  engines 

Mine  runs:  All  other  engines 

Pusher,  helper,  and  work  train:  All  other  engines 

Local  freight  and  pick-up:  All  other  engines 

Yard  service:  AU  other  engines 


Rate  per  day. 


1911 


1S4.10 

M.OO 

4.50 

4.30 

«4.70 

4.00 


1913 


S4.25 
4.25 
4.75 
4.75 
5.00 
4.10 


Increase. 


Amount. 


iOilS 
.25 
.25 
.45 
.30 
.10 


Percent. 


3.7 
«.3 
5.6 
10.5 
0.4 
2.5 


1  Exclusive  of  specified  trips  for  which  \*arious  rates  are  given. 

*  W^here  tliis  rate  does  not  equal  through  rate  for  same  distance,  thrgugh  rate  to  apply. 
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Rates  of  pay  of  locomotive  engineers. 
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Class  of  service. 


Psssen^r: 

J54  clas  engines  or  heavier. 

All  other  engines-. 

Mine  runs: 

J54  class  engines  or  heavier. 


N2  dass  engines 

1C31  class  engines  or  heavier. 

All  other  engines 

PuslMr,  helper,  and  work  trains: 
J54  class  engines  or  heavier. . 


N2  dass  engine 

All  other  engines 

Local  freight  and  pick-up  serrioe: 

JM  dass  engines  or  heavier 

N2ensuies 

All  otner  engines 

Yard  service: 

M.?7andNl  class  engines 

M34  to  Mas  class  engines,  inclusive,  JSSs, 
Nls.  and  N2s. 

All  other  engines 

'Hiron^  frei^t: 

N  2  dass  engines 

All  other  engines 


Rate  per  day. 


ion 


I  $4. 10 
14.00 

4.65 


4.76 
4.50 

4.50 


4.30 
M.85 


M.70 
4.50 


4.00 


1913 


$4.25 
4.25 


5.00 
'4.75 


5.00 
4.75 


5.25 
6.00 


4.50 

4.10 

5.00 
4.75 


Overtime  per  hour. 


1011 


«I0:41 
«.40 

Actual  time  paid 
for  aeoordine  to 
class  of  service. 

....do 

do 

....do 


Overtime  after  10 
hours. 

do 

....do 


...do.. . 
...do.., 
...do.. 


.do. 
.do. 


.(10.  •••••..•. 


1913 


10.50 
.50 


Basis  of  10  miles  an 
hour;  pro  rata  on 
minute  basis. 


Do. 


Do. 


Overtime  after  10 
hours. 


.50 
.476 


>  Exdusive  of  specified  trips  (or  which -various  rates  are  given. 

s  100  miles  or  less,  10  hours  or  less,  constitute  a  day.    Overtime  in  1911  paid  for  actual  time  on  the  basis  of 
10  hours  a  day  or  less,  100  miles  or  less. 

*  Where  this  rate  doe.«i  not  equal  through  rate  for  same  distance,  through  rate  to  apply. 

Bate  of  pay  per  day  on  any  division  in  which  the  service  is  not  covered  by  specified  allowance: 

M31  class  euji^es  or  heavier t4. 76 

J54  class  engmes  or  heavier 4.«5 

All  other  engines 4.60 

MICHIGAN    CENTRAL   RAILROAD   CO. 

On  this  railroad  rates  of  pay  to  engineers  in  through  and  way 
freight  and  circus  train  service  were  not  advanced  as  a  result  of  the 
award  of  the  arbitration  board. 

Passenger  engineers  received  an  increase  of  10  cents  a  day,  which 
amountea  to  2.4  per  cent.  Engineers  employed  on  work  and  wreck 
trains  had  their  rates  of  pay  advanced  from  3.3  to  5.4  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  the 

award  of  the  board  of  arbitration,  effective  May  1,  1912. 


Class  of  service. 


Passen^r 

Through  freight:  i 

Engines  with  cylfaiders  over  19  by  24.. 


Rateper- 


Day. 
.  .do. 


Engines  with  cylinders  19  by  24  and  under do 


Month. 


Pay. 
.  -do. 


Way  freight:  *  3-crewed  way  freights  and  locals 
Boed  work  or  wrecking  tram: 

Engines  with  cylinders  over  19  by  24 

Engines  with  cylinders  19  by  24  and  under.. 
Circus  train: 

Engines  with  cylinders  over  19  by  24 

Enelnes  with  cylinders  19  by  24  and  under., 
Bwitchmg: 

Chicago  di^^trict 

At  pomts  where  only  1  switch  engine  works 

All  other  points I . .  .do 

East  division:  Way  freights Month 


.do. 
.do. 


Uoiu" 

do 


1910 


$4.15 

4.R5 

4.75 

117.50 

4.60 
4.60 

4.85 
4.75 

.41 

.39 

.40 

117.50 


1912 


$4.25 

4.85 

4.75 

117.50 

4.85 
4.75 

4.85 
4.75 

.41 
.41 

.41 
117.50 


Increase. 


Amount.  I  Per  cent. 


$0.10 

.00 
.00 
.00 

.25 
.15 

.00 
.00 

.00 
.02 
.01 
.00 


2.4 

.0 

.0 
.0 

5.4 
3.3 

.0 
.0 

.0 
5.1 
2.5 

.0 


1  All  sinele-crewed  way  freights  or  locals,  100  miles  or  less,  10  hotu*s  or  leas  per  day,  rate  of  60  cents  per 
day  in  adaition  to  through  freight  rate;  overtime  pro  rata.  Engineers  in  snowplow  and  flanger  serWce, 
100  miles  or  less,  10  hours  or  less  a  day  at  through  freight  rates. 

s  fSwHchSag and  caring  for  trains  m  all  stands  additional  at  schedule  ratos. 
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Rates  of  pay  of  locomotive  engineers. 


Class  of  servioo. 


Passen<;er,  per  day 

Through  freight:  i 

Engines  with  cylinders  over  19  by  24,  per  day . . 

Engines  with  cylinders  19  by  24  and  under,  per 
day. 
Way  freight:  ^  3-crewed  way  freights  and  locals, 

per  month. 
Koad  work  or  wrecking-train  service: 

Engines  Vith  cylinders  over  19  by  24,  per  day. 
Engines  with  cylinders  19  by  24  and  under,  per 
day. 
Circus-train  service:  x 

Engines  with  cylind«9  over  19  by  24,  per  day. 
Engines  with  c>iinders  19  by  24  and  under,  per 
day. 
8wit<?hing: « 

Chicago  district » per  hour , 

At  points  where  only  1  switch  engine  works, 

per  hour. 
All  other  points,  per  hour , 

East  division:  Way  freights,  per  month , 


Rate. 


1910 


$4.15 
4.85 

4.75 
117.50 


4.60 
4.60 


4.85 
4.75 


.41 
•    .39 

.40 

U7.50 


1912 


S4.25 
4.85 


Basis  of  a  day's  woric 


1910 


106  miles  or  less... 

100  miles  or  less,  10 
hours  or  less. 


117.50  I  0\'ertime  after  12 
hours. 


4. 85  .  10  hours  or  less. . 


4.85 
4.75 


'     .41 
.41 

.41 

117.50 


.do. 
.do. 


Double^awwed  en- 
gines, 10  hours 
or  less;  single- 
crewed  engines, 
11  hours  or  less. 

Overtime  after  9 
hours. 


19U 


lOOmlksorlMB. 

100  miles  orlMi, 
10  hoon  or 
less. 
Do. 

Overtime  after 
13honn. 

10  hoars  (V  less. 
Do. 


Da 
Da 


Da 


Overtime  altar 
9  hours. 


Class  of  service. 


Passenger,  per  day 

Through  freight:  i 

Engines  with  cylinders  over  19  by  24,  per  day 

Engines  with  cylinders  19  by  24  and  under,  per  day 

Way  freight:  ^  3-crowed  way  freights  and  locals,  per  month. 
Road  work  or  wrecking-train  service: 

Engines  with  cylindws  over  19  by  24,  per  day 

Engines  with  cylinders  19  by  24  and  under,  per  day.... 
Switching: « 

Chicago  district,  per  hour 


Overtime  per  hour. 


1910 


•I" 


I0.4S5. 
0.475. 
0.45.. 


0.4«. 
0.46. 


At  points  where  only  1  switch  engine  works,  per  hour 

All  other  point  s ,  per  hour , 


Single -ere  wed 
encines.  pro 
rata. 

»     •     •     •     ■  \A  W  •      ••••••     4 

...do 


1912 


SO.  50 

.485 
-475 
.45 

.485 
.475 

.41 


.41 
.41 


Overtime  per 
mile. 


1910 


10. 415 

.04S5 
.0475 


.046 
.046 


1912 


10.425 

.0485 
.0475 


.0485 
.0475 


1  .\I1  single-crewed  way  freights  or  locals,  100  miles  or  less,  10  hours  or  less  per  day.  Rate  of  00  cents  per 
dav  in  addition  to  through  fi^ight  rates,  overtime  pro  rata.  Engiueers  iv  snow-plow  and  flaiiger  servuie, 
100  miles  or  less,  10  hours  or  less,  a  day.  at  through  freight  rates. 

t  Switching  and  caring  for  trains  at  all  stands  additional  at  schedule  rate. 
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NEW  TOBK,  CHICAGO  &  ST.  LOUIS  BAILBOAD  CO. 

The  rates  of  pay  to  passenger  engineers  on  a  trip  basis  were  in- 
creased by  the  arbitration  board  between  3  and  4  per  cent. 

The  increase  in  rates  allowed  in  pick-up  freight  service  ranged 
from  1.4  to  2.3  per  cent;  in  through  freight  service,  from  three-tenths 
-of  1  per  cent  to  2  per  cent. 

The  hourly  rates  in  yard  service  were  increased  5.8  per  cent  and 
the  trip  rates  in  local  freight  service  were  advanced  approximately 
2  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  the 

award  of  the  board  of  arbitration  ^  effective  May  1, 1912, 


Class  of  aerrioe. 

Rate  per— 

• 
1910 

1912 

Increase. 

Amount. 

Per  cent. 

P»s5«ieer  (specified  runs): 

Biinalo  division 

Trip 

...do 

U75 
5.40 
5.10 
5.85 
4.10 

5.00 

• 

5.70 
6.45 
6.10 
6.90 
4.60 
.3875 

5.40 
6.15 
5.80 
6.00 

5.60 
4.90 

14.93 
5.61 
5.27 
5.99 
4.25 
5.00 

5.70 
6.60 
6.20 
7.00 
4.75 
.41 

5.415 
6.27 
&89 
6.65 

5.70 
5.00 

Sai8 
.21 
.17 
.14 
.15 
.00 

.00 
.15 
.10 
.10 
.15 
.0225 

.015 
.12 
.09 
.05 

.10 
.10 

3.8 

r'lt'Vftianfi  div{<«ion .,.,...... 

3.9 

Fort  ^  avne  division 

...do 

3.3 

Chicaeo  division 

...do 

2.4 

Pas'^enser  runs  of  100  miles  or  less,  not  Specified 

...do 

3.7 

Btonv  Island  and  La  Salle  Street  Station,  passenger 

transfer. 
Frei^t.  pick-up: 

Buffalo  division , 

...do 

...do 

ao 
ao 

Cleveland  division 

.  ..do 

2.3 

Fort  Wovne  division 

...do 

1.6 

Chicago  division 

...do 

1.4 

Work  tram 

Day 

Hour 

Trip 

. .  .do. . . . . . 

3.3 

Yard  service:  All  yards 

5.8 

Through  freight: 

Buffalo  division 

0.3 

Cleveland  division 

2.0 

Fort  Wayne  division 

..  .do.. . .. . 

1.6 

Chicaco  division - 

...do 

0.8 

L«ocal  freight: 

BuAalo  Junction  to  Connenut 

. .  .do. . . . . . 

1.8 

A  vfTiMfe  rate  ner  trin.  specified  runs 

...40 

2:0 

Rales  of  pay  of  locomotive  engineers. 


Passenger  service. 

Rate  per  trip. 

Mileage. 

Overtime  after. 

1910 

1912 

1910 

1912 

1910 

1912 

Specified  runs: 

Buffalo  division 

$4.75 

5.40 

5.10 

5.85 

J  5. 40 

J5.30 

M.l.T 

4.10 
4.15 
5.00 

S4.93 
5.61 
5.27 
5.99 
4.25 
4.25 

8  5.61 
4.25 

116 
132 
124 
141 
n36 
1128 

116 
132 
121 
141 
67 
65 

Aff^r  2  hours  in 
e.xcftss  of  sched- 
ule time  of  regu- 
larly scheduled 
trains.  .\ll  other 
trains   after    12 
hours. 

H.    M. 
3    46 

Cleveland  di  vi«'ion 

6    36 

Fort  Wavne  division 

Chlcftco  division 

6  12 

7  3 

Clevehnd  and  Conneaut 

Cleveland  and  Bellevue 

Clevpland  short  runs 

5 

5 

12 

PM^nger  runs  of  100  miles  or 
leas,  not  speclfled. 

Be  Up  Alio  to  Fostoria  and  re- 

64 

(<) 

I       6 

turn  or  reverse. 
Stony  Island  and  I/aSalle 
Street  station,  passenger 
transfer. 

5.00 

No   overtime   al- 
lowance. 

1  And  return,  or  reverse. 

*  Cleveland  and  Vermillion,  and  Cleveland  and  Dover  excursion  trains. 

>  Cleveland  to  Vermillion  and  return,  including  going  to  Euclid  Avenue  or  points  between  Broadway 
Dfipot  and  to  ShefBeld  to  turn  engine. 
« 100  miles  or  loss. 

SlSda**— S.  Doc.  493,  64-1 ^15 
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RaUs  of  pay  of  locomotive  engineer$ — Continued. 

Through  freight  servlot. 

Rate  pet"  trip. 

Mileage. 

Overtime  after* 

1910 

1913 

1910 

1913 

1910 

1913 

Specified  runs: 

Buffalo  division 

15.40 
«.15 
5.80 
0.60 

5.60 

$5,415 
6.27 
5.89 
6.65 

5.70 

114 
133 
124 
140 

114 
96 
65 
68 
«4 
62 
62 
80 
61 

114 
132 
124 
140 

114 
96 
65 
68 
64 
62 
62 
80 
81 

Uhonis. 
...do.... 
...do.... 
...do.... 

...do.... 
10  hours. 

...do 

...do.. .. 
...do.... 
. .  .do .... 

. .  .(lO.  ... 

. .  .do .... 
...do.. .. 

Jf  .  M.' 

11    24 

Cleveland  division 

13    12 

Fort  Wa vne  division 

12    24 

Chicneo  division 

14 

Local  freight:    . 

Ruftalo  Junction  to  Conneaut 

11    H 

Buffalo  Junction  to  Brockton  and  return 

Brockton  and  Conneaut 

4.90      5.00 
4.90      5.00 
4.90      5.00 
4.90      5.00 
4.90  1    5.00 
4.90  '    5.00 
4.90  ,    5.00 
4.90       5.00 

10 
do. 

Cleveland  and  Conneaut 

do. 

Cleveland  and  BoUevue 

do. 

Bellevue  and  1  einsic  Junction 

do. 

I^iosic  Junction  and  West  Fort  Wayne 

do. 

Foit  Wayne  and  Knox...  a 

do. 

Knox  and  Stony  Island 

do. 

Freight  service,  pick-up  rates. 

Per  trip. 

Mfleage. 

Overtime  after. 

1910 

1913 

1910 

1913 

1910 

1913 

Runs: 

Buffalo  division : 

15.70 
6.45 
6.10 
6.90 

$5.70 
6.60 
6.20 
7.00 

114 
132 
124 
140 

114 
132 
124 
140 

12haan.» 
.  ..do 

. .  .QO.  .... 

...do 

11     94 

Cleveland  division '. 

13     12 

Fort  Wayne  division 

12     24 

Chicaeo  division 

14 

Work  train  rotes. 

Rate  per  day. 

Overtime  after. 

Overtime  per 
hour. 

1010 

9113 

10 

1910 
hours... 

1913 

1910 

1913 

All  districts 

$4.60 

$4.75 

10  hour!... 

$0.4« 

\      $0,475 

Yard  rates. 

Rate  per  hour. 

19101 

1913< 

T4>calities: 

Chioapo ♦ 

$0.40 
.39 
.37 
.39 
.395 
.39 
:37 
.395 

$0.41 

Fort  Wayne 

.41 

Fostoria ; 

.41 

Bellevue • 

Cleveland 

Connen  ut 

Erie 

Buffalo 

1 

1 12  hours  or  less  constitute  a  day.    Overtime  after  12  hours  pro  rata. 
*  10  hours  or  less  constitute  a  day.    Overtime  pro  rata  after  10  hours. 

NEW  YORK,  NEW   HAVEN   &   HARTFORD  RAILROAD  CO. 

Switching  engineers  on  this  railroad  received  no  increase  in  rates 
of  pay  from  the  application  of  the  award  of  the  arbitration  board. 
In  local  freight  service  an  increase  in  rates  of  pay  of  35  cents  a  day 
was  granted,  which  amounted  to  7.5  per  cent. 

Tlie  rates  to  passenger  engineers  were  increased  3.7  per  cent,  and 
to  engineers  in  all  classes  of  freight  service  except  local  freight,  10 
cents  a  day,  or  2.2  per  cent. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  the 

award  of  the  board  of  arbitration ^  effective  May  1, 1912,- 


Class  of  8«iTloe. 


Passeni^: 

SUmdard ; 

Minimum : 

Throoeh freight,  work  trains,  etc* 

Local  mijEht 

Switching: 

Eight-hour  yards '...do 

TtD-hoor  yards |...do 


Rate  per— 


Mile. 
..do. 


1910 

1912 

Incn 

Amount. 

10.041 

ia0425 

10.0015 

4.10 

4.25 

.15 

4.65 

4.75 

.10 

4.65 

5.00 

.35 

3.50 

3.50 

.00 

4.10 

4.10 

.00 

Per  cent. 


3.7 
3.7 
2.2 
7.5 

.0 
.0 


1  Includes  wreck,  pusher,  helper,  ch?cus,  and  milk  trains,  1913. 
Rates  of  pay  of  locomotive  engineers. 


dmofsenrice. 

Rate  per  day. 

Basis  of  a  day's  work. 

Overtime,  per 
hour. 

Overtime 
per  mile. 

1910 

1912 

1910 

.  1912 

1910 

1912 

1910 

1912 

PHBIDgV: 

Standard 

Mfaiimnm 

Tbroogh  freight, 
vcrk  trains,  etc* 

Local  frei^t 

Switching: 
Eight-h  our 

i|a0410 

4.10 
4.65 

• 

4.65 
3.50 
4.10 

10.0425 

4.25 
4.75 

5.00 
3.50 
4.10 

100   miles   or 
less;  10  hours 
or  less. 

do 

•  • •  •  •  uO •••••••• 

8  hours  or  less.. 
10  hours  or  less. 

100    jnilfls    or 
less:  10  hours 
or  less. 
do 

8  hours  or  less.. 

10  hours  or  less. 

10.41 

.41 
.465 

.465 
Prorata.* 
. .  .do.* . . . 

10.50 

.50 
«.475 

.50 
Pro  rata.^ 
...do.»... 

10.041 

.041 
.0465 

.0465 

10.0425 

.0425 

.0475 

.05 

yards. 
Ten-hour 
yards. 

1  Rate  per  mile. 

'  Local  passenger  service,  100  miles  or  less,  10  hours  or  less.  Through  passenger  service,  100  miles  or  less. 
Orertime  coimputed  on  basis  of  20  miles  per  hour  on  the  minute  basis. 

■Includes  wreck,  pusher,  helper.  circiLs,  and  milk  trains,  1913. 

*  Overtime  computed  on  basis  of  10  miles  per  hour  und  paid  for  pro  rata  on  minute  basis. 

t  Engineers  on  switching  jobs  in  1910  requfred  to  work  overtime  exceeding  one-half  of  the  regular  day  paid 
for  1  day. 

IXEW  YORK,  SUSQUEHANNA  A  WESTERN  RAILROAD  CO. — WILKES-BARRE 

&   EASTERN   RAILROAD. 

Unusually  large  increases  were  secured  by  the  engineers  on  this 
railroad  as  the  result  of  the  award  of  the  arbitration  board. 

The  rate  per  mile  paid  to  passenger  engineers  was  advanced  9  per 
cent;  to  tihrough  freight  engineers,  18.8  per  cent;  and  to  local  freight 
engineers,  25  per  cent.  Switching  engineers  had  their  rates  of  pay 
increased  65  cents  a  day,  or  18.8  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  jmy  of  locomotive  engineers  as  a  result  of  the 

award  of  the  board  of  arbitration,  effective  May  7,  1912. 


Class  of  service. 


Passenger 

Through  freight 
Local  freight... 


Rate  per— 


Switching Day 


Mile.. 
...do. 
...do. 


1910 


10.039 
.04 


1913 


\ 


$0.0425 
.0475 
.05 


Increase. 


Amount. 


SO.  0035 
.0075 
.01 


Per  cent. 


9.0 
18.8 
25.0 


\        .^     \  W^ 
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Rates  of  pay  of  locomotive  engineers. 


Class  of  service. 

Rate 
per- 

1910 

1913 

Basis  of  day's  work. 

Overtime 
per  hour. 

OvertiBA 
per  mile. 

1910 

1913 

1910 

1013 

1910 

1013 

Passenger 

Mile.. 
...do. . 
...do. . 

...do. . 
Day  .. 

. .  .do. . 

10.039 
.033 
.04 

.04 
3.45 

4.00 
4.00 

IOL0425 

0)    . 

(0 

10.60 

Delaware  branch . . 

Through  freight 

Lrocal  freight 

Switching 

.0475 

> 

.05 
4.10 

100  miles  or 
less,   10 
hours    or 
less. 
....do 

10  hours  or 
less. 

ioo  miles  or 
less,   10 
hours    or 
less. 
....do 

10  hours  or 
less. 

10.40 
.40 

.475 
.60 

ta04 
.M 

Sa0475 
.05 

Lodi  branch 

Passaic  branch 

..  .do. . 

1  Runs  arranged  to  suit  the  service.    ¥(x  runs  that  can  not  be  scheduled  so  that  100  miles  or  more  can 
be  made,  100  ouies  allowed. 


PENNSYLVANIA  RAILROAD  CO. — LINES  EAST. 

On  the  Pennsvlvania  lines 'east  of  Pittsburgh  the  award  of  the 
arbitration  board  resulted  in  an  increase  in  rates  of  pay  to  through 
passenger  engineers  ranging  in  general  between  1  and  2  per  cent  and 
to  local  passenger  engineers  the  advances  secured  were  in  general 
somewhat  lower. 

In  through-freight  service,  as  well  as  in  helper  and  yard  service, 
no  increases  in  rates  of  pay  were  allowed.  Engineers  eniploved  on 
work  trains  had  their  rates  of  pay  advanced  between  2  and  3  per 
cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  the 

award  of  the  board  of  arbitration,  effective  May  i,  1912. 


Through  passenger. 

Local 

passenger. 

Division. 

Trip 

rate. 

Increase. 

Trip  rate. 

Increase. 

1910 

1912 

I 
Amount.  1  Per  cent. 

1910 

1912 

Amount. 

Per  cent. 

Schuylkill 

«5.00 
5.233 
5.18 
6.745 
5.4S 
5.293 
5.13 

$5.00 
5.24 
5.245 
0. 745 
5.01 
5.300 
5.13 

10.00 
.007 
.065 
.00 
.13 
.106 
.00 

0.0 

.13 
1.3 

.0 
2.4 
2.0 

.0 

Tvrone 

Bellu'ood 

Philadeluhia 

$5..24 
5.40 

$5.24 
5.40 

SO.  00 
.00 

0.0 

Middle    

.0 

Cresson 

Pittsburgh 

6.437 
5.69 

5.418 

6.508 
5.736 

5.515 

.071 
.046 

.097 

l.l 

ConciiiiUiiih             

.8 

Williams[)ort    and    Sus<iue- 
hanna 

C.06 
5.243 
7. 27U 

6.20 

5.303 

7.381 

.14 

.06 
.102 

2.3 
1.1 
1.4 

1.8 

Renovo 

Tronton 

5.00 

5.433 

5.34 

5.00 
5.458 

5.38 

.00 

.025 

.04 

.0 

Elmira 

.5 

B  Jill  imoro 

4.17 

5.40 

5.48 

7.<i27 

6.72 

5.915 

r,.e.23 

5.47 

5.5.S9 

4.902 

6.395 

4.17 

5.40 

5.585 

7.707 

6.89 

(i.  a»5 

6.07 

5.47 

5.r>«4 

4.902 

6.48 

.66           .0 

,  1 

Bedford 

.00 

.105 

.08 

.17 

.14 

.047 

.00 

.075 

.00 

.0 
1.9 
1.0 
2.5 
2.4 

.7 

.0 
1.3 

.0 

MonongAhola 

New  Y  ork 

Sunbury  and  Shamokin 

A  Ueghen  v 

5.395 
5.021 
5.239 

5.443 

5.(J9 

5.275 

.069 
.03<) 

.9 
1.4 

Marvlana 

,  1 

C-aniden  Terminal 

Delaware 

Central 

Buffalo  .    .    .  ,  .  .  .  .  .  r  -  ,  r  -  T  ,  -  ,  r  -  T  - 

.085  1          1.3 

4.898 

4.904 

.006 

.15 

RAILBOAD   LABOB  ABBITRATI0N8. 


229 


^yrwunt  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  resiUt  of  the 
award  of  the  board  of  arbitration^  effective  May  /,  /9/f— Continued. 


Through  freight. 

Local  freight. 

Divtsfcm. 

Trip  rate. 

Tncrease. 

Trip 

rate. 

Increase. 

1910 

1912 

Amount. 

Per  cent. 

1910 

1912 

Amount. 

Per  cent. 

Sdmrtkill 

$5.33 
4.224 
3.341 
6.337 
5.295 
5.124 
4.928 
6.007 

5.849 

3.171 

5.33 

5.493 

7.269 

5.138 

5.419 

0.729 

5.378 

4.716 

4.918 

$5.33 
4.224 
3.341 
G.354 
5.295 
5.124 
4.928 
6.007 

5.849 

3.171 

6.33 

5.493 

7.269 

5.138 

5.419 

6.729 

5.378 

4.716 

4.918 

SO.  00 
.00 
.00 
.017 
.00 
.00 
.00 
.00 

.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 
.00 

0.0 
.0 
.0 
.3 
.0 
.0 
.0 
.0 

.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 
.0 

$5,601 
5.33 
5.33 

$5,756 
5.61 
5.61 

$0,155 
.28 
.28 

2  8 

1  vruM...  ..••••.•....•....•.. 

5  3 

BMlvood 

5  3 

Philadelphia 

Middle... 

5.750 
5.33 
5.391 
5.422 

5.38 

4.304 

5.711 

5.58 

6.38 

5.33 

5.642 

5.33 

5.477 

5.828 

6.047 
5.61 
5.661 
5.705 

5.61 

4.488 

6.01 

5.61 

5.61 

5.61 

5.929 

5.61 

5.095 

6.12 

.288 
.28 
.27 
.283 

.23 

.184 

.299 

.03 

.23 

.28 

.287 

.28 

.218 

.292 

5  0 

Cresson 

5.3 

PtttshuriEh 

5  0 

CoDenuuifED 

5  2 

Wflliainsport    aind    Susque- 
huuift..     .  . 

4.3 

ReooTO.  ..................... 

4  3 

Trenton 

5.2 

Klmlf* 

.5 

Baltimore 

4.3 

Bedford 

5.3 

Monongahela 

5.1 

NewYork 

5.3 

Sonbory  and  Shamokin 

AUttbeny 

4.0 
5.0 

Xtryiand 

Ctmden  Terminal 

6.364 
5.591 
5.525 
5.609 

6.489 
5.883 
5.815 
5.888 

.125 
.292 
.29 
.279 

2.0 

Delaware 

5.33 

6.33 

.00 

.0 

5.2 

Central 

5.2 

Btilblo 

5.485 

5.485 

.00 

.0 

5.0 

Helper. 

Passenger  and  freight. 

Dfyiaion. 

Trip 

rate. 

Increase. 

Trip 

rate. 

Increase. 

1910 

1912 

Amount. 

Per  cent. 

1910 

1912 

Amount. 

Per  cent. 

Tyrone 

$1.07 
•  6. 148 
5.33 
13.398 
5.33 
2.707 
1.088 
2.67 
1.60 

$1.07 
6.148 
5.33 

13.403 
5.33 
2.707 
1.688 
2.67 
1.60 

fO.OO 
.00 
.00 
.005 
.00 
.00 
.00 
.00 
.00 

0.0 
.0 
.0 
.1 
.0 
.0 
.0 
.0 
.0 

Philadelphia 

Crcsson 

PittsbuTjii 

$5,575 

$5,575 

SO.  00 

0.0 

Conemangh ^ 

♦ 

R«novo..\. 

Bedford!!^:::::::::::::::::::: 

AUe^ieny 

5.825 

6.12 

.295 

5.1 

• 

Light  engine. 

Miscellaneous. 

Divlsioii. 

Trip 

rate. 

Increase. 

Trip  rate. 

Increase. 

• 

1910 

1912 

Amount. 

Per  cent. 

1910 

1912 

Amount. 

Per  cent. 

Philadelphia 

$4,795 

$4,795 

10.00 

0.0 

Elmira. ." 

$5.33 

$5.33 

$0.00 

0.0 

Maryland'  

1.191 

1.194 

.003 

.3 

>  Average  of  freight  and  passenger  helper  combined. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  the 
award  of  the  hoard  of  arbitration^  effective  May  i,  191 1 — Continued. 


Work  train. 

Yard.i 

Dhrlslon. 

Rate  per  hour. 

Increase. 

Rate  per  houTi 
B8  or  larger. 

Rate.per  hour, 
smaner  than  B6. 

1910 

1912 

Amount. 

Per  cent. 

1910 

1912 

1910 

19U 

Schuvlklll 

10.48$ 
.485 
.485 
.488 

}    .488 

.485 
.488 
.488 

.488 
.488 
.485 
.488 
.485 
.488 
.485 
.488 
.488 
.406 
.485 
.485 
.485 
.486 

10.498 
.498 
.498 
.498 

.499 

.498 
.498 
.496 

.498 
.496 
.498 
.496 
.496 
.498 
.498 
.498 
.496 
.504 
.498 
.498 
.496 
.500 

10.01 
.013 
.013 
.01 

.011 

.013 

.01 

.01 

.01 

.01 

.013 

.01 

.013 

.01 

.013 

.01 

.01 

.006 

.013 

.013 

.013 

.012 

2.0 
2.7 
2.7 
2.0 

2.3 

2.7 
2.0 
2.0 

2.0 
2.0 
2.7 
2.0 
2.7 
2.0 
2.7 
2.0 
2.0 
1.6 
2.7 
2.7 
2.7 
2.5 

Tyrone 

10.435 
.435 
.435 
/    .435 
\    .435 
.435 
.435 
.435 

.435 
.435 
.435 
.435 
.435 
.435 
.448 
.435 
.435 
.435 
.435 
.435 

10.435 
.435 
.435 
.435 
.435 
.435 
.435 
.435 

.435 
.435 
.435 
.435 
.435 
.435 

.435 
.435 
.435 
.435 
.435 

10.41 
.41 
.41 
.41 
.41 
.41 
.41 
.41 

.41 
.41 
.41 
.41 
.41 
.41 
.42 
.41 
.41 
.41 
.41 
.41 

10.41 

Bellwood 

.41 

Philadelphia 

.41 

Middle 

.41 

Altooiia  shoD  vard 

.41 

Cresson 

.41 

Pittsburgh 

.41 

ConomaujB^ 

.41 

Williamsport    and    Susque- 
hanna  

.41 

Renovo 

.41 

Klmira 

.41 

Baltimore 

.41 

Bedford 

.41 

Mononeahela 

.41 

New  York 

.42 

Sunbury  and  Shamokin 

AUeKhenv 

.41 
.41 

Maryland 

.41 

Camden  Terminal 

.41 

Delaware 

.41 

Central 

Buffalo 

.435 
.435 

.435 
.435 

.41 
.41 

.41 

Philadelphia  terminal 

.41 

>  No  increase. 


Average  rate  of  pap  per  trip  of  locomotive  engineers. 


Through  passenger. 

Local  passenger. 

DivisioQ. 

Trip  rate. 

Overtfane. 

Trip  rate. 

Overt  ime. 

^ 

1910 

1912 

1910 

1912 

1910 

1912 

1910 

1912 

Schuylkill 

s&oo 

5.233 

5.18 

6.745 

5.48 

5.293 

5.13 

65. 00 
5.24 
5.345 
6.745 
5.61 
5.399 
5.13 

ia415 
.415 

laso 

.50 

Tyrone 

Bellwood 

Philadelphia 

.415 
.415 
.415 
.415 

.50 
.50 
.50 
.50 

S&24 
5.40 

S&24 
5.40 

ia415 
.415 

sa50 

Middle 

.50 

Cresson 

Pittsburgh 

6.437 

5.60 

5.418 

6.508 
5.736 
5.515 

.415 
.ti5 
.415 

.50 

Conemaugh 

.50 

Williamsport  and  Susquehanna 

Renovo 

6.06 

5.243 

7.279 

6.20 

5.303 

7.381 

.415 
.415 
.415 

.50 
.50 
.50 

.50 

Trenton 

5.00 

5.433 

5.-34 

5.00 

5.458 

5.38 

.415 
.415 
.415 

.50 

Elmira 

.50 

Baltimore. 

4.17 

5.40 

5.48 

7.627 

6w72 

5.915 

6w623 

5.47 

6.589 

4.902 

6w395 

4.17 

5.40 

5.585 

7.707 

6w89 

6.055 

6.67 

5.47 

5.664 

4.902 

6.48 

.415 
.415 
.429 
.415 
.415 
.415 
.415 
.415 
.415 
.415 
.415 

.50 

•  50 

.486 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

Bedford 

Monongahela. 

New  York 

^"  * 

Sunbury  and  Shamokin 

5.395 
6.021 
6.239 

6.443 

5.09 

5.275 

.415 
.415 
.416 

.50 

AU«;heny 

.60 

Maryland 

.50 

Camden  Terminal 

Delaware 

Central 

Buffalo 

4.898 

4.904 

.416 

.60 
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A9€taqt  rate  of  pay  per  trip  of  locomotive  engineers — Continued. 


Through  freight. 

Local  fMght. 

• 

Trip  rate. 

Overtime. 

Trip  rate. 

Overtime. 

. 

1910 

1912 

1910 

1912 

1910 

1912 

1910 

1912 

achnvlkllL 

$5.33 
4.224 

3.341 

6.337 

5.295 

5.124 

4.928 

5.007 

5.849 

3.171 

5.33 

5.493 

7.269 

5.138 

5.419 

6.729 

5.378 

4.716 

4.918 

$&33 
4.234 
3.341 
6.354 
5.295 
5.124 
4.928 
5.007 
5.849 
3.171 
5.33 
5.493 
7.209 
5.138 
5.419 
6.729 
5.378 
4.716 
4.918 

$a485 
.486 
.486 
.487 
.485 
.485 
.486 
.486 
.486 
.485 
.485 
.486 
.485 
.485 
.485 
.485 
.486 
.486 
.492 

$ai86 
.486 
.485 
.487 
.485 

-.485 
.486 
.486 
.486 
.485 
.485. 
.485 
.485 
.485 
.485 
.485 
.486 
.486 
.492 

$5,601 
5.33 
5.33 

$5,756 
5.61 
5.61 

$a497 
.485 
.485 

$a51 

Tyrane 

.51 

B^twood 

'.51 

PhflwldnhfA. r . 

ICddV.". ..]... 1.1 1.1. .11 

5.750 

5.33 

5.391 

5.422 

5.38 

4.304 

5.ni 

5.58 

5.88 

6.33 

5.642 

5.33 

5.477 

5.828 

6.047 

6.61 

5.661 

5.705 

5.61 

4.488 

6.01 

5.61 

6.61 

5.61 

5.929 

5.61 

5.695 

6.12 

.489 

.485 

.49 

.486 

.49 

.49 

.485 

.485 

.49 

.485 

.485 

.49 
.489 

.51 

Cnsson 

.51 

PhUbarKb 

.61 

ONmnao^ 

.51 

WliUamsport  and  Susquehanna 

Renovo 

.51 
.51 

TnntoD 

.51 

.51 

Btltimore. 

.51 

Bfdford 

.51 

MffldlinMa 

.51 

Ntw  Yorkl. .  1. .  1 '.'..  1 '.'. . '.',  l.,^,ll^m 

.61 

ftinNiry  an<1  Shanioifin, , . ,  ^ , ,  ^  ^ . . . , . 

.61 

ADcdMny 

.51 

llmrlaDd 

6.364 
5.501 
5.525 
5.609 

6.489 
5.883 
5.815 
5.888 

.485 
.485 
.485 
.486 

.61 

DqUwwb. 

6.33 

5.33 

.486 

.486 

.51 

CcBtraL 

.51 

5.485 

5.485 

.480 

.489 

.51 

» 

He! 

per. 

Passenger  and  freight. 

Dtvlsko. 

Trip  rate. 

Overtime. 

Trip  rate. 

Overtime. 

1910 

1912 

1910 

1912 

1910 

1912 

1910 

1913 

Trrooe. 

$1.07 
6.148 
5.33 

13.398 
5.33 
2.767 
1.6S8 
2.67 
1.60 

$1.07 
6.148 
5.33 

13.403 
5.33 
2.767 
1.688 
2.67 
1.60 

$a485 
.485 
.485 

1.452 
.485 
.485 
.485 
.485 
.486 

$0,485 
.485 
.485 

1.487 
.485 
.485 
.485 
.485 
.485 

Phfladdphia 

crMMn.^.. ...;.;....: 

Pittsburgh 

$5,575 

$5,675 

$a485 

$0,485 

Conemaugh '. 

Bflooro 

Baltimore. 

Bedford 

ftmbory  and  Shamoldn 

ADttheny.. 

5.825 

6.12 

.488 

.510 

, 

i           ■     " 

T.ight< 

snglne. 

MisceU 

aneons. 

Dtrlrioo. 

Trip  rate. 

Over 

time. 

Trip  rate. 

Overtime. 

1910 

1912 

1910 

1012 

1910 

1912 

1910        1912 

PMlfddijhia 

$4,795 

$4,795 

$a485 

$a486 

jtaiw.- ...... :....:.... 

$6.33 

$6.33 

$a485 

$0,486 

Maryland 

1.191 

1.194 

.485 

.485 

1  Average  of  freight  and  pansDgw  balpor  oomblnad. 
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Average  rate  of  pay  per  howr  of  locomotive  engineers. 


DlTisioii. 


Schuyrm 

Tyrone 

Bellwood 

Phila^lelphiB 

MMdle 

Altoona  Shop  Yard 

Crewwn 

Pittsburgh 

Conemaugh 

Williamsport  and  Susiuehanna. 

Renovo 

Klmira 

B  al  t  imore 

Bedford 

Monongahela 

I'ew  Yori 

SunlHiry  and  Shamo'  in 

All^eny 

Maryland 

Camden  Terminal 

Delaware 

Central 

Buffalo 

Philadelphia  Terminal 


Work  trainfl. 

Yaitl. 

B8  or  larger. 

Smaller  than 
B8. 

1910 

1912 

1910 

1912 

1910 

191S 

10.488 

10.498 
.498 

.485 

10.435 

10.435 

10. 

10. 41 

.485 

.498 

.435 

.435 

.41 

.488 

.498 

.435 

.435 

.41 

}    .488 

.499 

/    .435 
\    .435 

.435 
.435 

.41 
.41 

.485 

.498 

.435 

.435 

.41 

.488 

.498 

.435 

.435 

.41 

.488 

.498 

.435 

.435 

.41 

.488 

.498 

.435 

.435 

.41 

.488 

.498 

.435 

.435 

.41 

.485 

.498 

.435 

.435 

.41 

.488 

.498 

.435 

.435 

.     .41 

.485 

.498 

.435 

.435 

.41 

.488 

.498 

.435 

.435 

.41 

.485 

.498 

.448 

.448 

.43 

.     .488 

.498 

.435 

.435 

.41 

.488 

.498 

.435 

.435 

.41 

.496 

.501 

.435 

.435 

.41 

.485 

.498 

.435 

.435 

.41 

.485 

.498 

.435 

.435 

.41 

.485 

.498 
.50 

.488 

.435 

.435 

.41 

.435 

.435 

.41 

1 

PITTSBURGH   A   LAKE   ERIE   RAILROAD   CO. 

As  a  result  of  the  application  of  the  award  of  the  arbitration  board 
rates  of  pay  on  this  railroad  to  engineers  in  passenger  and  freight  serv- 
ice, as  a  general  rule,  were  increased  15  cents  per  day  or  per  trip. 

Exceptions  to  this  are  to  be  noted  in  the  case  of  yard  service,  where 
the  engineers  received  an  increase  of  only  1  cent  a  day,  and  in  passen- 
ger service  on  a  mileage  basis  where  the  existing  rates  were  not 
advanced. 


Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  resiUt  of  the 

award  of  the  board  of  arbitration,  effective  May  i,  1912, 


P.lAflfl  of  aaruinm. 

Rate  per— 

Pay. 

Increase. 

• 

1910 

1912 

Amount. 

1 

Percent. 

Trip 

. .  .do 

S5.42 
4.60 
4.85 
4.85 
4.80 
4.60 
4.60 
4.50 
.043 

$5.50 
4.75 
5.00 
5.00 
4.80 
4.60 
4.75 
4.51 
.043 

10.08 
.15 
.15 
.15 
.00 
.00 
.15 
.01 
.00 

1  5 

All  runs  not  snecifled 

3.3 

Way  treieht  > 

Day 

..  .do 

3.1 

Drac  servico 

3.1 

Work  train 

...do 

.0 

Wreck  train 

...do 

.0 

Pusher  (1910,  Rankin  pusher) 

Yard  service. 

...do 

...do 

S.3 
.2 

PfMMnSQT. ......... .................T.^.^i...T.- 

Mile 

.0 

M.  i>ap..ill^Oa   .•.•«.•.....•...■«.■■.•■•••«.•.•*.••.•-.. 

ft  W«y  tolght  XBtM  alio  apply  to  tiaiiis  224, 225, 86, 2d  78,  and  circus  trains. 
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Rates  of  pay  of  locomotive  engineers. 


8PICIFIED  RUNS. 

McKms  Rocks  and  Haselton 

McKeesRa:ks  and  Dickerson  Run. 
MeKees  Rocks    and    Glassport, 

round  trip. 

McKms  Rocks  and  Newell 

UcKms  Rocks  and  Ferrona 

McKees  Rocks  and   Smithdale, 

roond  trip. 
MeKees  Rocks  and  New  Castle, 

round  trip. 
MeKees  Rocks  and  Jacobs  Creek, 

round  trip. 
MeKees  Rocks  to  Thirty-fourth 

Street,  to  Monaca  and  return  to 

IfcKees  Rocks,  or  vice  versa. 
MeKees  Rocks  and  L.  S.  &  M.  8. 

Fird  (Youngstbwn)   or   Brier 

Hill  and  return  to  Ilasclton. 
Bsselton,  Pittsburgh,  and  McKees 

Rocks. 
Qh»port  and  pohits  on  the  Mo- 

noDgahela    division     between 

Belle  Vernon  and  Newell,  in- 

elnsiTe.  round  trip. 

Gbasport  and  Haselton 

OlusiMfrt  and  L.  8.  &  M.  8.  vard 

(Younotown)  or  Brier  Ilill  and 

retora  to  Hasalton. 
]>ieker8on    Run    and    Rankin, 

round  trip. 
Mevell  andTRankin,  round  trip . . . 
Haselton  and  New  Castle,  round 

trip. 

All  runs  not  specified 

SPXCIFISD  SERVICE. 

Wayfreij^ti.' 

Diae  service 

Work-train  service 

Wreck-train  service 

PDsher  (1910,  Rankin  pusher) 

Yardserdce 

Pissenger  service 


Rate  per  trip. 


1910 


$4.60 
4.60 
4.60 

4.60 
4.80 
5.45 

6.25 

6.35 


5.45 

4.80 
4.70 


6.25 
7.15 


6.35 

6.15 
4.60 

4.60 


M.85 

M.85 
>4.80 
M.eiO 
"4.60 
"4.50 
*   .043 


1912 


14.75 
4.75 
4.75 

4.75 
4.95 
5.45 

6.25 

6.35 

5.00 

5.60 

4.95 
4.75 


6.25 
7.15 


6.35 

6.15 
4.75 

4.75 


"5.00 
"5.00 
"4.75 
"4.75 
"4.75 
"4.51 
>   .043 


Basis  of  a  day's  work. 


1910 


10  hours  or  less. 

I  «  •  B  « va%^  ••••••••■ 

....do 


do 

do 

12  hours  or  less. 

14  hours  or  less. 

....do 


10  hours  or  less. 


I  •  •  ■  •  x4w  •••«•••••< 

t     •     «     •     •%*%#    «•«       •       ••••«! 

12  hours  or  less. 

10  hours  or  less., 
12  hours  or  less. 

11  hours  or  less. 
100  miles  or  less. 


1912 


10  hours  or  less. 

do 
....do 


....do 

....do 

12  hours  or  less. 

14  hours  or  less. 

....do 

10  hours  or  less. 


.do. 


do 

do 

do 

do 

14  hours  or  less 

do 

14  hours  or  less 

do 

do 

do 

13  hours  or  less 

10  hours  or  less.... 

13  hours  or  less 

10  hours  or  less 

do 

do 

, .  .do . 
..do. 
..do. 
..do. 
..do. 


11  hours  or  less. 
100  miles  or  less 


Overtime 
per  hour. 


1910 


10.47 
.47 
.47 

.47 
.47 
.47 

.47 

.47 


.47 

.47 
.47 


.47 
.47 


.47 

.47 
.47 

.47 


.47 
.47 
.47 
.47 
.47 
.41 
V43 


1912 


to. 475 
.475 
.476 

.475 
.475 
.475 

.475 

.475 

.50 

.475 

.475 
.475 


.475 
.475 


.475 

.475 
.475 

.475 


.50 
.50 
.475 
.475 
.475 
.41 
«.60 


'  Way-freight  rates  also  apply  to  trains  224, 225,  86, 2d  73,  and  circus  trains. 

*  Rate  per  dav. 
'  Rate  per  mile. 

*  When  passexiger  engines  arrive  at  ashpit  45  minutes  after  schedule  time  of  arrival  at  terminal,  1  hour 
lUowed  in  addition  to  the  milei^;  when  arriving  at  coal  dock  1  hour  and  15  minutes  late,  2  hours  paid. 

TOLEDO   A   OHIO   CENTRAL  RAILWAY   CO* 


Passenger  engineers  on  this  railway  were  granted  an  advance  of 
16.4  per  cent  on  a  mileage  basis  by  the  decision  of  the  arbitration 
boara. 

No  increases  in  rates  of  pay  in  through  freight  service  on  engines 
with  cvlinders  21  inches  or  over  in  diameter  were  allowed.  On 
througn  classes  of  engines  in  this  branch  of  the  service  rates  of  pay 
were  increased  from  3.3  to  5.6  per  cent.  Engineers  on  local,  work, 
and  wreck  train  service  had  their  rates  of  pay  increased  25  cents  a 
day;  and  in  mine-run  service,  50  cents  a  aav.  In  through  freight 
service  the  minimum  guaranty  per  month  during  light-traffic 
conditions  was  in  the  case  of  regular  engineers  advanced  m>m  $100 
to  $125  and  to  extra  engineers  from  $65  to  $80. 


SS4 

Amount  and  per  a 
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Ctaaiotjervic*. 

E»tap«(- 

ICIO 

UlS 

Jaemat. 

AmooDt. 

Ftiomt. 

HU< 

.°y.-:::: 

"i 

4.  so 

4:31 
4.50 
.40 

i«.OtU 
[.0I7S 

11 

4. 75 

laooe 

1 

.15 

Tlirough  Irti^i: 

EaKlnnafll-lneticfLlndn  oramr 

Enrfnwotaj-tnchcylindwi 

Snflaactl«atbaiia-iBXhC7liiAtn 

11 

All  Dtbirlixab 

,f 

S^tShS^.';.^."!'."^:.'*.''.":::::::::::::::::: 

£.- 

I  Ulnlmani  rit«. 

Rata  o/pay  o/loamunive  tngineert. 


Haw 

p«r- 

ISIO 

igi3 

0>-Mtlni« 
per  hour. 

Basis  oTda^'i  work. 

1>.0 

».. 

lino 

...3 

PBjen™- 

...do.... 
...do.... 

r»y 

::|:::: 

10.0365 
,0t7I 

Mi 
4.90 

4.  IS 

1.(10 

a.01 

S.M 
.40 

100.00 

1.1s 

'ta.M2s 

■,0t7i 
>.W7i 

6,00 

s 

125,00 

i.is 

.475 
.4i 

,47S 
.47S 

100  mils  at  IM. 

Ttiraigh  t^hl: 

EiiEiDOi  ol  21 -inch  cjiln- 

Enidnes  at  ^Hnch  oylln- 

Local  imKbt: 

Locals  71.  73,  S8,  and  ».. 

AJloUiBrlocab 

100   mila  or 

do 

do 

lOhotmorlcsa 

do 

io'tioiit^or'lHS, 
100  mllBi  or' 

do 

o™i.m.    al- 

ID  hours  or  leas. 

da 
do. 
io. 

'1 

do. 



Comlne  -  Now  Leilngion 

.I,*,"."™- 

Hoar.... 

Month.. 

"Ido!;!!! 

-40 

homi 

ausaHS 

Imum, 

fr 
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TOLEDO,   ST.   LOUIS   4   WESTEEN  EAn.ROAD  CO. 

Passenger  engineers  employed  by  this  railroad  had  their  rates  of 
lay  advanced  45  cents  a  day  by  the  arbitration  award.  Through 
'reieht  and  ballast  train  engineers  were  advanced  5  cents  a  day,  and 
local  and^work  train  engineers  and  engineers  io  helper  service  40 
cents  a  day. 

The  advances  made  to  yard  engineers  ranged  from  10  to  40  cents  a 
day,  according  to  the  location  of  the  yard  in  which  they  were  em- 
ployed. 

Amount  and  per  cent  of  in 
aiBordo/t 


Clu9  of  serviM. 

EM*  pet  day. 

Increua. 

isn 

leti 

Amoiml. 

Ptfont 

13.80 
4.70 
4.«0 

a 

3:70 

t.TS 
*.J0 

.1 

.10 

Tbraupi  fraiEht.., 

LdnllniMit 

Wotk  and  li«l|Mr. 


RaUt  of  pajf  0/  loeomoliiit  engineert. 


t3.M  U.a  M 

4.00    S.VI 
4.U    4..U 


WmUnnrlnB. 
WmllMOiIui;  U 


UsdlMn  uid  East  Bt.  Loula... 


lAJliwHcblniHmo*, 
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WHEELING    A   LAKE    ERIE    RAILROAD    GO.,    WABASH-PITTSBURGH    TER— 
MINAL  RAILWAY   GO.,    WEST   SIDE   BELT  RAILROAD  GO. 

No  increases  in  rates  of  pay  to  engineers  in  regularlj^  assigned 

Eassenger  service  on  this  railroad  were  made  by  the  an)itration  boards 
^n  a  mileage  basis  passenger  engineers  had  their  rates  of  pay.  ad^ 
vanced  11.8  per  cent.  The  standard  minimiim  rate  per  mile  uk, 
through  freight  service  was  also  increased  5.6  per  cent  by  the  awanL 
of  the  arbitration  board,  25  cents  per  100  miles  or  less  oeing  addecL 
to  through  freight  rates  in  1912,  for  local  freight  service. 

In  yard  service,  the  rates  paid  per  hour  were  in  some  instances  in- 
creased 1  cent,  and  in  others  3  cents. 

Rates  of  pay  of  locomotive  engineers. 


Class  of  service. 


Passeng^i 

Regularly  assigned  passen- 
ger. 
Through  freight:  * 

Standard       minimum 
rate. 

Engines  with  cylinders: 
20  bv  26  inches  or  over. . 
Mallet    or    articulated 
compound  engines. 

Local  freight: 

Small  engine , 


Rate 
per— 


Engines  with  cylinders 
21  by  30  or  over. 
Mine,  work  and  helper...,. . 
Yard: 

Toledo,  Huron.  Cleve- 
land. Canton,  Mingo. 
Columbia,  Brewster, 
and  Roo'  . 

All  other  yards 

Watching  engine 

Brea!.ing  in  engines 


Mile... 
Month. 

Mile.... 


..do. 
Day. 


MUe.... 
. . .do. . . 
, . .do. . . 
Hour... 


.  .do. . . 
..do.. . 
Day.... 


1910 


s|0.038 
132.50 

.045 
.047 


1912 


10.0425 
132.50 

.0475 


.046 
.048 
.044 
.40 


.38 

.40 

4.25 


5.25 

(•) 
(•) 
(*) 
.41 


.41 

.46 

4.75 


Baals  of  a  day's  work. 


1910 


100   miles   or 
less. 


100   miles   or 
less. 


.do. 


100   miles   or 

less. 
.do 

do 

10  hours  or  less. 


.do. 


1912 


100   miles   or 
leas. 


100  miles  or 
less.  10  hours 
or  less. 


100  miles  or 
less,  10  hours 
or  less. 

I  >  ■  •  aUw  •  •  •••••• 

>  •  •  ■  «Uw  •  •  •■•••« 

I  •  •  «  a^Aw  a  •  •  *•■•• 

10  hours  or  less. 


Overtime. 


1910 


'10.45 


•.015 


•.047 


10  hours  or  less.   10  hours  or  less. 


».046 
•.048 
•.044 
».40 

S.38 


1013 


•10.50 


•.0475 


•.0525 

(•) 
(•) 

».41 

S.41 

'•.MTS 


» Overtime  on  speed  basis  of  20  miles  per  hour. 

t  For  freight  engines  with  cylinders  21  by  30  or  larger,  4  cents  a  mile. 

» Per  hour. 

*  Overtime  on  speed  basis  of  10  miles  per  hour,  actual  minutes  counted.    All  over  100  miles,  pro  rata. 

»  Per  mile. 


•  25  cents  per  100  miles  or  leas  added  for  local  freight  service  to  through  freight  rates,  according  to  dass 

i.    Mil 

iroufh  freight  rates  applv  on'all  work,  wreck,  pusher  or  helper,  mine  nms  or  roustalx)ut,  circus 

trains,  and  to  trains  establisneti  for  the  exclusive  purpose  of  handling  milk;  all  according  to  class  of  engines. 


of  eneines.    Miles  over  100  paid  for  pro  rata. 

» Thi      

trains,  »»^  v^  »»..»  w.»w...:>»v^.  .^  v»« 
Overtime  computed  on  minute  basis. 


Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  the 

award  of  the  board  of  arbitration,  effective  May  1,  1912. 


Class  of  service. 


Passenger 

Regularly  assigned  passenger 

Through  freight: ' 

Standard  minimum  rate 

Yard: 

Toledo,  Huron,  Cleveland.  Canton,  Mingo,  Co- 
lumbia, Brewster,  and  Rook. 

A 11  other  j^ards 


Rate  per— 


1910 


Mile... 
Month . 


Mile.. 
Hour. 
...do. 


ISO.  038 
132.50 

.045 

.40 

.38 


1912 


10.0425 
132.50 

.0475 

.41 

.41 


Increase. 


Amount. 


10.0045 
.00 

.0025 

.01 

.03 


Percent. 


11.8 
.0 

5.6 

2.5 

7.9 


>  For  freight  engines  with  cylinders  21  by  30  or  larger,  4  cents  a  mile. 

•  25  cents  t>er  100  miles  or  leas  added  for  local  freight  servloe,  to  throngh  flreight  ratea,  in  1913,  according 
to  dam  oteDgtoe, 


BAILBOAD  LABOB  ABBITBATIONS.  237 

EFFECT  OF  APPLICATION    OF    AWABD   OF  ARBITBATION    BOARD  ON 

INDIYIDUAL  RAILROADS. 

No  uniform  basis  for  the  payment  of  locomotive  engineers  has  up 
to  the  present  time  been  aaopted  in  the  territory  east  of  the  Ohio 
and  north  of  the  Potomac  rivers.  Some  raibroads  classify  their 
rates  of  pay  according  to  the  size  of  cyUnders,  others  according  to 
weight  on  drivers,  still  others  according  to  the  number  of  wheels  and 
according  to  the  trade  name  of  the  enemes.  Not  until  the  year  1913 
were  the  rates  of  pay  to  locomotive  m-emen  in  the  eastern  territorj 
standardized  according  to  weight  on  drive  wheels,  and  the  same  basis 
of  payment  both  to  engineers  and  firemen  in  the  West  was  not  adopted 
until  the  year  1915.  As  a  consec^uence  it  was  impossible,  with  the 
printed  working  schedules  as  a  basis,  to  make  any  comparative  study 
as  to  how  rat^  of  pay  to  engineers  and  firemen  were  affected  by 
awards  of  arbitration  boards.  Methods  of  wage  payment  were  fre- 
quently changed  by*  the  appUcatipn  of  the  decision  of  arbitration 
boards. 

Under  these  conditions  it  was  decided  to  use  as  a  basis  of  com- 
parison of  rates  of  pay  the  classification  of  locomotives  required  by 
the  Interstate  Commerce  Commission.     Up  to  the  fiscal  year  1915 
this  classification  was  uniformly  used  by  the  railroads  in  reporting  to 
the  commission.     In  the  following  comparisons  the  figures  relative 
to  the  number  of  locomotives  and  their  average  weight  on  drivers 
(tons),  prior  to  the  fiscal  year  1915,  are  based  on  information  secured 
from  pages  103  to  107  of  the  annual  reports  of  the  carriers  to  the 
Interstate  Commerce  Commission.     In  the  form  of  annual  report 
adopted  for  use  in  1915  there  were  considerable  changes  made  through- 
out and  locomotive  classification  was  furnished  in  a  different  manner 
hv  the  carriers.     Because  of  this  variation  it  was  necessary  to  request 
the  railroad  companies  to  furnish  data  on  locomotive  equipment  that 
would  be  comparable  with  prior  years. 

After  the  information  as  to  number  and  weight  of  locomotives  in 
the  various  classifications  was  secured  from  the  annual  reports  of  the 
railroads  to  the  Interstate  Commerce  Commission,  printed  forms 
^.^re  mailed  to  the  companies  to  be  filled  out.  Each  sheet  was 
^vided  into  three  similar  sections,  providing  for  single  expansion, 
four-cyUnder  compound,  and  two-cylinder  compound  or  cross-com- 
pound  locomotives.  The  information  requested  from  the  carriers 
Was  as  follows: 

{a)  Class  of  service  in  which  each  locomotive  was  engaged. 
(5)  Number  of  locomotives  of  each  class. 

(e)  Rates  of  pay  per  day  of  100  miles  or  10  hours  or  less  to    (1) 
enrineers,  (2)  firemen. 

Secause  of  the  change  in  the  1915  reports,  mentioned  above,  a 
special  sheet  for  this  year  was  prepared  and  sent  to  the  railroad  com- 
panies requesting,  in  addition  to  the  other  inquiries  listed,  the  average 
weight  on  drivers  (tons)  of  locomotives.  Tne  printed  forms  sent  to 
tt^e  railroads  were  for  the  fiscal  years  prior  and  subsequent  to  anj 
arbitration  proceedings  they  were  involved  in,  either  with  their 
engineers  or  firemen. 

In  the  following  derivative  tables,  rates  of  pay  to  locomotive  en- 
^eers  are  shown  prior  and  subsequent  to  the  award  of  the  arbitra- 
tion board  in  eastern  territoiy  of  November  2,  1913* 
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gala  paid  to  locomotivt  eagineen  before  and  afler  the  arbitnUiim  of  1912  and  amount  and 
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■t  paid  to  locomotive  etiffinttrt  he/ore  and  qfter  At  arbitriition  of  i91t  and  amount  md 
T  oenl  of  incrttut  in  rait*  aaa^ed  by  Uie  arbitration  board  aeeordinf  to  ebut  q/ 
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Rjtea  paid  to  locomotive  engineen 
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Katei  paid  to  loamotive  enginten  btfore  and  after  the  arbitration  of  19tt  and  amount  and 
per  rent  of  increate  in  rata  awarded  by  Uie  arbitraHon  board  aceording  to  dan  of 

«njJn«— Con  tin  ued . 
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XV. 

SAiisoADS  nr  eastebn  tebbitobt  and  bbothebhood 

OF  LOCOMOTIVE   FIBEMEN   AND   ENGINEMEir :  1913. 

Matters  in  dispute  between  the  Brotherhood  of  Locomotive  Fire- 
men and  Enginemen  and  the  eastern  railroads,  which  finally  cul- 
minated in  arbitration  proceedings,  had  their  beginning  in  certain 
demands  presented  to  the  railroads  by  the  employees  in  Jime,  1912. 
The  proposals  presented  by  the  Brotherhood  oi  Locomotive  Firemen 
and  Enginemen,  through  its  duly  accredited  officers,  in  support  of 
the  demands  of  the  firemen  and  hostlers  employed  on  the  railroads 
named  was  for  an  increase  in  Wiges  and  for  sundry  changes  in  the 
rales  controlling  working  conditions.  As  early  as  Jidy  1,  1912,  a 
meeting  was  had  between  a  committee  representing  the  firemen  and 
the  conference  committee  of  managers  of  the  railroads,  in  the  city  of 
New  York.  Subsequent  to  that  date  a  number  of  similar  meetings 
were  held  and  much  correspondence  passed.  The  firemen  were 
repR^nted  in  these  conferences  by  W.  S.  Carter,  president,  'and 
otner  officers  of  the  brotherhood,  and  the  railroads  were  represented 
by  Llisha  Lee,  chairman  of  the  conference  committee  of  managers. 
After  numerous  conferences  and  the  exchange  of  proposals  the  parties 
to  the  controversy  were  unable  to  rgree  and  jointly  asked  Martin  A. 
Knapp,  presiding  judge  of  the  United  States  Commerce  Court,  and 
Churles  P.  Neill,  Commissioner  of  Labor,  to  mediate  the  differenees 
between  the  firemen  and  the  railroads,  in  pursuance  of  the  provisions 
of  the  act  of  Congress  commonly  known  as  the  Erdman  Act. 

These  mediators,  however,  were  unable  to  settle  the  differences. 
Soon  thereafter  the  correspondence  covering  the  negotiations  between 
the  brotherhood  and  the  railroads,  together  with  a  historical  state- 
ment, was  published  over  the  signatures  of  the  officers  of  the  brother- 
hood, and  the  question  of  a  strike  was  submitted  to  the  firemen 
employed  throughout  the  territory  covered  by  the  railroads.  The 
total  number  of  votes  cast  were  reported  as  33,916,  of  which  32,918, 
or  96.5  per  cent  were  in  favor  of  a  strike. 

Immediately  following  the  coimting  of  this  strike  vote,  further 
conferences  were  held  between  the  conference  committee  of  managers 
wid  the  brotherhood  representatives  but  they  were  still  unable  to 
«^e  upon  a  settlement,  and  again  the  assistance  of  Martin  A. 
1^  ^pp,  presiding  judge  of  the  United  States  Conunerce  Court,  and 
6.  Av.  W.  Hanger,  Acting  Commissioner  of  Labor,  in  pursuance  of 
the  provisions  oi  the  Erdman  Act,  was  invoked  to  mediate  the  differ- 
ences between  the  firemen  and  the  railroads.  Their  efforts  at  media- 
tion did  not  accomplish  a  settlement  of  the  controversy,  but  resulted 
m  an  agreement  to  adjust  the  differences  by  arbitration. 

ARTICLES   OF   ABBrTRATION   AGREEMENT. 

The  articles  of  agreement  of  arbitration  were  made  and  entered 
into  by  the  respective  parties  on  the  18th  day  of  February,  1913,  and 
it  was' agreed  tnat  the  questions  to  be  submitted  to  arbitration  would 
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be  the  requests  of  the  employees  as  set  forth  in  the  ''Second  Amended 
Proposition  of  Locomotive  Firemen  in  Eastern  Concerted  Wage 
Movement,  1912,"  dated  December  18,  1912,  which  wa§  as  follows: 

Article  1.  A  day's  work:  Ten  hours  or  less,  or  100  miles  or  less,  will  constitute  a 
day's  work  in  all  classes  of  service,  except  as  otherwise  specified.  The  time  for  which 
a  fireman  will  be  paid  will  begin  at  the  time  he  is  required  to  report  for  duty  and  end 
when  engine  is  delivered  at  point  designated  by  the  company. 

Art.  2.  Rates  of  wages:  The  follo\\dng  rates  of  wages  per  day  will  be  the  minimum 
rates  paid  in  all  classes  of  service  on  all  railroads  parties  to  this  agreement: 

(a)  Passenger  and  through  freight: 


Weights  of  locomotives,  in  pounds  on  dri^-o(^s. 


Less  than  80.000 

SO.OOO  and  loss  t  Imn  100,000 . 
100  000  and  less  than  140.000 
140  000  and  less  than  170  000 
170  000  and  less  than  200  000 

200.000  and  less  than  250.000 
2:0  000  and  le<s  than  300  000 
300  000  and  le^s  than  S/iO  000 
3^0  000  and  less  t  han  400  000 
400  000  and  less  than  4oO  000 
4H)  000  and  les'i  I  han  .'00  000 
£00  000  and  over 


All  classes 

ofi>assen- 

ger  service. 


12.55 
2.65 
2.80 
3.00 
3.20 

3.40 
3.60 
3.80 
4.00 
4.00 
4.00 
4.00 


Through  freight 


One  fire- 
man. 


12.90 
3.00 
3.20 
3.35 
3.50 


Twoflrs- 
men. 


S3. 35 
3.35 
3.50 
3.£0 
3.50 
3.50 
3.50 
3.50 
3.50 

8.:o 
3.:o 

3.50 
3.  !.0 
3.50 


Except  as  otherwise  provided,  on  all  cn«rinos  wciirhin^,'  200.000  pounds  or  more  on 
drivers,  when  used  in  tnrouijh  freight  service.  tv>*o  lireaien  will  l)e  employetl. 

(6)  J>witLhini:  service: 

iSwitrh  on^rine  firemen  on  engines  weighing  less  than  140,000  pounds  on  drivers,  per 
day  of  10  hours  or  less,  $2.00. 

Switch  engine  firemen  on  engines  weighing  140.000  pounds  or  over  on  drivers,  per 
day  of  10  hours  or  less,  $2.80. 

(c)  Road  hostlers,  road  hostlers'  firemen,  and  hostlers  (other  than  road  hostlers). 
The  following  wages  per  day  will  be  paid  to  road  hostlers,  road  hostlers*  firemen,  and 
hostlers  (other  than  road  hostlers): 

Road  hostlers,  per  day  of  10  hours  or  less,  13.75. 

Road  hostlers'  firemen,  per  day  of  10  hours  or  loss,  $2.50. 

Hostlers  (other  than  roaa  hostlers),  per  day  of  10  hours  or  less,  $2.50. 

The  term  **  Road  hostlers"  will  be  understood  to  mean  such  hostlers  as  are  employed 
in  handling  engines  between  passenger  stations  and  roundhouses  or  yards,  or  on  main 
tracks. 

The  term  "Road  hostlers'  firemen  "  will  be  understood  to  mean  stu'h  men  as  are  em- 
ployed to  assist  the  road  hostlers  and  to  fire  such  engines  as  may  be  in  charge  of  the 
road  hostlers. 

The  term  "Hostlers  (other  than  road  hostlers) "  will  be  understood  to  mean  such  men 
as  are  employed  in  handling  engines  in  and  about  the  roundhouses,  ash  pit,  or  storage 
tracks. 

(d)  Electric  locomotive  firemen:  The  following  rates  of  wages  will  be  paid  to  electric 
locomotive  firemen,  accordin;^  to  class  of  service  in  which  ihey  are  used: 

All  classf^s  of  pas.'^encrer.  ])or  day  of  10  hours  or  less,  100  miles  or  less,  $3. 

All  classes  of  through  froiicht.  per  day  of  10  hours  or  less.  100  miles  or  less,  $3.25. 

All  classes  of  switching'. 'per  day  of  10  hours  or  less,  $2.80. 

The  term  "  Electric  locomotive  firemen  "  will  be  understood  to  mean  the  second  man 
on  electric  locomotives. 

All  working  conditions  ap^)licablc  to  steam  locomotive  firemen  in  steam  service 
will  apply  to  ol<*rtric  locomotive  firemen  in  electric  service. 

(e)  Pusher  and  helper  service:  In  pusher  and  helper  service  on  engines  weighing 
less  than  250,000  pounds  on  drivers,  firemen  will  be  paid  through  freight  rates  accord- 
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ing  to  weight  on  drivers.  On  engines  weighing  250,000  pounds  or  over  on  drivers 
when  used  in  pusher  or  helper  service  firemen  will  be  paia  $3  per  day  of  60  miles  or 
les,  6  hours  or  less.  On  erades  or  divisions  of  more  than  10  miles  in  length  relief  fire- 
men will  be  furnished  and  no  fireman  will  be  required  to  fire  for  more  than  6  hours  or 
eOiniles  in  any  24-hour  period.  Should  a  lighter  engine  be  substituted  for  an  engine 
of  250,000  pounds  or  more  on  drivers  after  one  trip  or  vice  versa,  the  miles,  hours,  rates 
of  pay  as  applied  to  Uie  heavier  engine  will  prevail. 

'/)  Local  freight,  way  freight,  pick-up,  and  set-out  service:  Firemen  on  all  runs 
that  load  or  unload  freight,  and  firemen  on  all  runs  that  set-out  or  pick-up  cars,  or  do 
switching  at  four  or  more  points  between  their  initial  and  final  terminals^  will  be  con- 
sidered as  in  local  freight,  way  freight,  pick-up,  or  set-out  service  and  wdl  be  paid  25 
ce->tfl  a  day  in  addition  to  through  freight  rates  specified  herein  according  to  weight  on 
drivers  of  engine  used,  provided,  that  on  local  ireight,  way  freight,  pick-up  and  set- 
out  trains,  when  locomotives  weighing  200,000  pounds  or  more  on  arivers  are  used, 
awl  when  at  no  time  during  the  trip  the  tonnage  of  the  train  exceeds  GO  per  cent  of  the 
regular  rating  of  the  same  class  of  locomotive  in  through  freight  service,  there  will  be 
but  one  fireman  empld^ed  at  the  following  rates  per  day:  On  locomotives  weighing 
200,000  pounds  on  drivers  and  less  than  300,000  pounds  on  drivers  th^  rate  of  wages  for 
the  one  fireman  will  be  $3.90  per  day,  and  on  locomotives  weighing  300,000  pounds  or 
more  on  drivers  the  rate  of  wages  will  be  $4.25  per  day.  After  having  started  on  a 
trip  with  one  fireman  on  engines  weighing  200,000  pounds  or  more  on  drivers  the  ton- 
nage of  the  train  will  not  be  increased  at  any  time  during  the  trip  beyond  60  per  cent 
of  the  regular  rating  of  the  same  class  of  locomotive  when  used  in  through  freight  service. 
{g)  Rates  of  wages  to  apply  to  all  classes  of  service  not  specified :  In  afl  classes  of 
'service  not  specified  firemen  will  be  paid  through  freight  rates  according  to  weight  on 
drivers,  and  two  firemen  will  be  used  as  in  through  freight  service,  except  that  in  wreck 
tiain  and  work  train  service  one  fireman  will  be  employed  at  the  following  rates:  On 
locomotives  weighing  less  than  200,000  pounds  on  drivers  through  freight  rates  will  be 
paid;  on  locomotives  weighing  200,000  pounds  on  drivers  and  less  than  300,000  pounds 
on  drivers  the  rate  of  wages  will  be  $3.65  per  day;  on  locomotives  weighing  300,000 
pounds  and  over  on  drivers  the  rate  of  wages  will  be  $4  per  day,  it  being  understood 
that  in  ballast,  filling  and  gravel  train  service  through  freight  rates  will  be  paid  and  two 
firemen  will  be  employed  as  in  through  freight  service. 

(A)  Official  record  of  weights  on  drivers:  For  the  purpose  of  recording  weights  on 
drivers  of  locomotives  each  railroad,  party  to  this  a^eement,  will  permanently  post 
bulletins  at  all  terminals  showing  accurately  such  weights  for  all  locomotives  in  service. 
Art.  3.  Overtime:  (a)  General  rule:  Overtime  will  be  paid  pro  rata  in  all  classes 
of  service,  except  passenger  service,  on  a  basis  of  1  mile  for  each  6  minutes.  Except 
M  otherwise  specified,  the  basis  from  which  overtime  in  all  classes  of  service  will  be 
computed  will  be  10  hours  or  100  miles.  Miles  and  hours  will  not  be  counted  together, 
but  where  miles  exceed  hours,  miles  will  be  allowed,  and  where  hours  exceed  miles, 
hours  will  be  allowed. 

(6)  Overtime  in  passenger  service:  Overtime  in  passenger  service  (except  suburban 
«r\'ice)  will  be  paid  at  the  rate  of  35  cents  per  hour  and  on  a  basis  of  20  miles  per  hour, 
five  hours  or  less,  100  miles  or  less,  to  constitute  a  day's  work.  Overtime  in  suburban 
8er\'ice  will  be  paid  at  the  rate  of  35  cents  per  hour  and  on  a  basis  of  10  miles  an  hour 
continuous  service  from  time  reporting  for  duty  until  relieved  from  duty.  Ten  hours 
J'^less,  100  miles  or  less,  to  constitute  a  day.  All  overtime  in  passenger  service  will 
w  paid  on  a  minute  basis.  In  all«pass(^nger  service  hours  or  miles  will  be  paid  which- 
ever are  the  greater. 

(c)  Overtime  in  pusher  or  helper  service:  Overtime  in  pusher  and  helper  service  on 
Wigines  weighing  less  than  250,000  pounds  on  drivers  will  be  paid  for  at  pro  rata  rates 
for  all  over  10  hours  or  100  miles.  Overtime  in  pusher  and  helper  service  on  engines 
weighing  250,000  pounds  or  more  on  drivers  will  be  paid  for  at  pro  rata  rate,  50  cents 
per  hour  or  5  cents  per  mile,  for  all  over  6  hours  or  60  miles.  It  is  understood  that 
Bremen  in  pusher  and  helper  service  on  engines  weighing  250,000  pounds  or  more  on 
drivers  will  not  be  worked  more  than  6  hours  or  60  miles,  excej)t  in  cases  of  extreme 
necessity. 

Abt.  4.  Terminal  delay:  (a)  When  the  actual  departure  of  anv  train  is  delayed  to  ex- 
ceed one  hour  after  a  fireman  is  required  to  report  for  duty,  or  when  a  train  has  reached 
its  final  terminal  limits  and  is  then  delayed  from  any  cause  so  that  the  fireman  is  not 
relieved  from  duty  within  30  minutes  after  having  reached  the  final  terminal  limits, 
the  fireman  will  be  paid  an  additional  compensation  for  all  such  delays  over  one  hour 
at  the  initial  terminal  and  for  all  such  delays  over  30  minutes  at  the  final  terminal. 
In  computing  this  additional  compensation  each  six  minutes  of  delay  will  be  consid- 
ered as  1  mile.  Initial  and  final  delay  ^ill  be  paid  for  in  addition  to  overtime  if  any 
overtime  is  made. 
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Art.  5.  Held  away  from  home  terminal:  Firemen  held  at  other  than  home  termina] 
(including  rest  ])eriod)  will  be  paid  continuouB  time  for  all  time  so  held  after  the  expi- 
ration of  15  hours  from  time  relieved  from  previous  duty  at  the  rate  per  hour  paid  him 
for  the  last  service  performed ;  less  than  one  hour  not  to  be  paid  for. 

Art.  t).  Assistance  for  passenger  and  freight  firemen:  On  all  engines  in  through 
freight  service  where  but  one  fireman  is  employed,  and  on  all  engines  in  passenger 
service,  coal  will  be  kept  where  it  can  be  reached  by  the  fireman  from  all  decka  of  all 
engines'. 

Art.  7 .  Work  not  required  of  firemen :  Firemen  will  not  be  reqiured  to  clean  engines,^ 
tanks,  f]  ues,  nor  to  clean  fires  at  terminals,  nor  to  scour  brass,  paint  stacks,  smoke  arches, 
or  front  ends,  nor  to  place  tools  and  supplies  on  engines  or  to  remove  same,  nor  to  fill 
lubricators,  lieadlights,  markers,  or  lamps.  However,  firemen  will  be  held  responsible 
for  knowing  that  the  necessary  supplies  and  proper  tools  for  firing  are  placed  on  engines 
before  leaving  the  terminal. 

Art.  8.  Tie-up  between  terminals:  When  from  any  cause  firemen  are  ''tied-up" 
or  relieved  from  service  between  terminals,  they  shall  receive  not  less  than  a  full  da;^'8 
pay  for  the  class  of  service  and  engine  for  the  period  employed  from  leaving  initial 
terminal  to  point  of  **  tie-up  "  or  relieved  from  service,  and  shall  receive  not  less  than  a 
full  day's  pay  from  point  of  tie-up  after  again  being  called  for  service  to  the  final 
terminal,  when  they  will  be  relieved  from  further  duty,  and  be  again  called  for  service 
in  their  turn.  1  f  more  than  100  miles  or  more  than  1 0  hours  are  made  on  either  porticm 
of  the  trip,  overtime  shall  be  paid  for  each  portion  separately. 

Art.  9.  Limitations  and  avoidance  of  this  agreement:  Rates  of  wa^es  that  are  higher 
and  conditions  of  employment  that  are  better  than  specified  in  this  agreement  will 
remain  in  effect,  and  matters  not  covered  or  changed  by  this  agreement  will  be  main- 
tained, but  will  be  subject  to  change  through  negotiations  by  committees  representing 
firemen  on  each  indi\ddual  line  as  m  the  past.  (Conditions  and  practices  now  in  efte^ 
on  any  raiboad  party  to  this  agreement  will  not  be  changed  for  the  purpose  of  off- 
setting increases  in  wages  and  improved  working  conditions  secured  by  this  agreement. 

Art.  10.  Date  of  agreement:  Any  increases  m  wages  or  working  conditions  of  fire- 
men secured  through  this  agreement  will  be  effective  as  of  July  1, 1912. 

SCOPE   OF   THE    ARBITRATION. 


The  railroads  which  were  parties  to  the  arbitration  agreement 
were  as  follows: 


Baltimore  &  Ohio. 

Baltimore  dk.  Oliio  Southwestern. 

BeAsemer  &  Lake  Erie. 

BcKston  &  Albany. 

Boston  &  Maine. 

Buffalo,  Rochester  &  Pittsburgh, 

Central  New  England. 

Central  Railroad  of  New  Jersey. 

Chicago,  Indiana  &  Southern. 

Chicago,  Terre  Haute  &  Southeastern. 

Cincinnati,  Hamilton  &  Dayton. 

Cincinnati,  Lebanon  &  Northern. 

Cincinnati  Northern. 

Cleveland,    Cincinnati,    Chicago    &    St. 

LouiiT. 
Davton  v&  Union. 
Delaware  &  Hudson. 
Delaware,  I^ckawanna  &  Western. 
Detroit,  Toledo  &  Ironton. 
Detroit,  Toledo  <fe  Milwaukee. 
Dunkirk,  Allegheny  Valley  <fe  Pittsburgh. 
Erie. 

Grand  Rapids  &  Indiana. 
Hocking  Valley. 
Indiana  Harbor  Belt. 
Indianapolis  Union. 
Kanawha  &  Michigan. 
Lake  Erie,  Alliance  &  Wheeling. 


Lake  Erie  &  W^estem. 

Lake  Shore  and  Michigan  Southern* 

Lehigh  Valley. 

Long  Island. 

Maine  Central. 

Michigan  Central. 

Mouongahela. 

New  Jersey  &  New  York. 

New  York  Central  &  Hudson  River. 

New  York,  Chicaeo  &  St.  Louis. 

Kew  York,  New  Haven  &  Hartford. 

New  York,  Philadelphia  &  Norfolk. 

New  York,  Susquehanna  &  Western. 

Pennsylvania  lines  east. 

Pennsylvania  lines  west. 

Philadelphia  &  Reading. 

Rutland. 

Toledo  &  Ohio  Central. 

Toledo,  Peoria  &  Western. 

Toledo,  St.  Louis  &  Western. 

Vandalia. 

Wabash-Pittsburgh  Terminal. 

Western  Maryland. 

West  Side  Belt. 

Wheeling  &  Lake  Erie. 

Wilkes-Barre  <&  Eastern. 

Zauesville  &  Western. 


BAILBOAD   LABOR   ARBITRATIONS.  263 

OBGANIZATION    OF  THE   ARBITRATION    BOARD. 

The  above  named  railroads  served  practically  all  that  part  of  the 
United  States  east  of  the  Mississippi  and  north  of  the  Ohio  and 
Potomac  rivers.  The  trackage  oi  these  companies  was  approxi- 
mately 70,000  miles  of  main  fine,  being  something  more  than  one- 
fourth  of  the  entire  trackage  of  the  United  States.  They  represented 
40  per  cent  of  the  total  capitahzation  of  all  railroads  in  tue  United 
States,  and  they  transported  about  47  per  cent  of  the  ton  miles  and 
about  43  per  cent  of  the  passenger  miles  of  all  the  railroads  in  the 
United  States.  The  firemen  employed  on  these  railroads  numbered 
about  31,000  for  the  year  1912  and  the  wage  payments  of  the  same 
year  were  approximately  $29,000,000. 

The  railroads  appointed  as  their  arbitrator  Wilham  W.  Atter- 
burjr,  of  Philadelpnia,  Pa.,  and  the  brotherhood  appointed  as  its 
arbitrator  Albert  Phillips,  of  Sacramento,  Cal.  Tne  two  arbi- 
trators thus  chosen,  having  failed  within  five  davs  after  their  first 
meeting  for  that  purpose  to  appoint  a  neutral  arbitrator,  requested 
the  presiding  judge  of  the  United  States  Commerce  Court,  William 
A.  Knapp,  and  tne  Acting  United  States  Commissioner  of  Labor, 
G.  W.  W .  Hanger,  to  appoint  a  third  arbitrator.  WiUiam  L.  Cham- 
bers, of  Washington,  D.  C,  was  selected  for  this  position  on  the 
3d  day  of  March,  1913. 

The  board  of  arbitrators  appointed  as  above  held  its  first  meeting 
at  the  Waldorf-Astoria  Hotel,  in  the  city  of  New  York,  on  Monday, 
March  10,  1913.  WiUiam  L.  Chambers  was  elected  chairman  of  the 
board  and  H.  S.  Milstead  was  appointed  secretary.  There  were 
public  hearings  daily,  with  the  exception  of  Sundays,  from  March 
10  to  and  including  April  5,  1913.  From  the  latter  date  executive 
sessions  of  the  board  were  held  to  consider  the  testimony,  arguments, 
and  exliibits  to  and  including  April  23,  1913,  on  which  date  the 
board  annoimced  its  award. 

This  was  the  first  case  in  which  elft^n)rato  statistical  arguments 
and  briefs  were  presented  by  each  siuo.  Employees  from  many 
different  lines  of  railroads  throughout  the  territory  covered  were 
called  to  testify  on  behalf  of  the  firemen  and  in  connection  with  the 
testimony  given  on  the  stand  some  50  printed  exhibits  were  sub- 
mitted by  W.  S.  Carter,  president  of  tne  Brotherhood  of  Loco- 
motive Firemen  and  Enginemen,  who  conducted  tliis  case  on  behalf 
of  the  employees.  The  railroads  called  perhaps  an  equal  number 
of  witnesses  and  filed*  a  large  number  of  exhibits,  "flie  evidence 
taken  on  the  stand  comprised  more  than  2,000  printed  pages,  and  the 
four  volumes  of  printed  exhibits  included  as  many  more  pages  in 
the  aggregate. 

THE   TESTIMONY   AND   ARGUMENT   OF   THE    EMPLOYEES. 

The  employeas  held  that  the  two  important  questions  to  be  decided 
by  the  board  of  arbitration  were : 

(1)  The  request  of  the  locomotive  firemen  and  hostlers  that  uni- 
form rates  of  wages  and  uniform  rules  of  employment  be  placed  in 
effect  on  all  railroads  participating  in  the  aroitration,  except  that 
rates  that  were  higher  or  rules  that  were  more  desirable  already  in 
effect,  should  be  maintained. 
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(2)  The  request  of  the  locomotive  firemen  and  hostlers  that  at 
increase  in  rates  of  wages  and  changes  in  certain  rules  of  employ- 
ment be  placed  in  effect  on  all  railroads  praticipating  in  the  arbitra- 
tion, except  on  such  railroads  as  were  already  paymc  higher  rates 
of  wages  or  had  already  granted  rules  that  were  more  desirable  than 
those  the  locomotive  firemen  and  hostlers  requested. 

The  locomotive  firemen  and  hostlers  contended  that  in  view  o\ 
the  fact  that  they  had  not  asked,  in  some  instances,  as  high  rates  of 
wages  or  as  advantageous  rules  of  employment  as  were  already  in 
effect  on  some  of  the  railroads  in  eastern  territory  was  evidence  ol 
the  conservatism  of  these  requests. 

Standardization. 

On  the  question  of  uniform  rates  and  rules  the  employees  claimed 
that  rates  of  wages  and  rules  of  employnaent  should  be  made  uniforni 
on  all  railroads  participating  in  the  arbitration.  In  support  of  this 
they  advanced  tne  following  argument: 

(1)  Uniformity  in  rates  and  rules  were  necessary  for  the  purpose 
of  comparison  in  future  arbitrations  as  evidenced  by  the  inability  of 
the  present  board  of  arbitration  to  determine  what  had  been  the 
increases  or  changes  on  any  one  railroad  during  past  years. 

(2)  Uniformity  was  necessary  and  desirable  in  other  industries  as 
evidenced  by  the  peace,  contentment,  and  profit  that  prevailed  in 
the  mining  industry  where  uniform  rates  and  rules  were  in  effect  in 
the  same  competitive  districts  as  compared  with  the  instability  ol 
prices,  the  discriminations  and  abuses,  and  the  continuous  unrest  ol 
employees  where  uniformity  did  not  prevail. 

(3)  Uniformity  in  freight  and  passenger  rates  was  a  privilege  ol 
the  railroads  guaranteed  by  Federal  legislation  and  official  rulings 
as  evidenced  by  the  Federal  law  requiring  uniform  passenger  and 
freight  rates  to  be  charged  by  all  railroads  and  to  all  patrons,  thus 
eUminating  discrimination  and  favoritism. 

(4)  Uniformity  in  cost  of  materials  and  equipment  purchased  by 
railroads  was  an  economic  law  as  evidenced  by  the  fact  that  favors 
in  special  prices  were  not  charged  to  certain  railroads  by  locomotive 
builders  and  the  fact  that  all  railroads  pay  the  same  price  for  steel 
rails,  oils,  and  other  materials  and  supplies  in  the  same  market. 

(5)  Uniformity  in  rates  and  rules  should  not  be  influenced  by  rela- 
tive wealth  of  railroads,  because  in  no  other  trade  or  industry  did 
the  wealth  of  the  employer  fix  the  wage  of  the  employee.     The  less 

Prosperous  railroads  profit  as  greatly  by  the  labors  of  the  locomotive 
remen  or  hostlers  as  the  wealthiest  of  railway  corporations. 

(6)  The  further  claim  was  made  that  the  request  for  uniformity  in 
rates  and  rules  was  not  a  *' standardization'  ;  that  the  employees 
had  carefully  graduated  rates  of  wages  in  their  request  in  accordance 
with  the  service  rendered,  the  labor  performed,  and  the  productive 
efficiency  of  the  firemen,  and  that  they  had  requested  a  lesser  rate  on 
locomotives  where  the  fireman  produced  a  smaller  profit  for  the 
railroads. 
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The  Basis  of  a  Day's  Work. 

As  to  article  1,  providing  the  basis  of  a  day's  work,  the  firemen 
contended  that  the  adoption  of  this  rule  would  be  beneficial  more  fpr 
reasons  of  uniformity  than  for  any  other  purpose,  because — 

(1)  Thirty-eight  of  the  fifty-four  railroads  participating  in  the 
arbitration  had  the  rule  in  effect  of  ''10  hours  or  less,  100  miles  or 
less"  a  day's  work. 

(2)  Thirteen  of  the  fifty-four  railroads  had  rules  fixing  the  time  for 
which  a  fireman  would  be  paid  as  beginning  when  he  reported  for 
duty. 

(3)  Had  the  eastern  railroads  not  adopted  such  a  rule  it  should 
be  placed  in  effect,  because — 

(a)  Considering  the  arduous  duties  of  the  firemen  they  should  not 
be  recjuired  to  work  longer  than  1 0  hours  or  more  than  100  miles  a 
day  without  additional  compensation. 

ih)  On  some  railroads  9-hour  and  8-hour  days  had  been  estab- 
lished. 

(c)  A  fireman  should  not  be  reauired  to  report  for  duty  until  his 
services  were  required,  and  he  snould  not  ne  required  to  render 
service  without  compensation  therefor. 

Weight  on  Drivers  as  a  Wage  Basis. 

As  to  weight  on  drivers  as  a  basis  of  wage  payments  the  firemen 
contended  that  this  was  a  proper  method  for  fixing  rates  of  wages, 
because — 

(1)  It  was  the  basis  demanded  by  western  railroads,  as  demon- 
strated by  the  attitude  of  the  conference  committee  of  managers. 

(2)  It  was  the  basis  advocated  bv  the  conference  committee  of 
managers  of  the  eastern  railroads  in  tne  .engineers*  case  of  1912. 

(3)  It  was  proposed  by  the  conference  committee  of  managers  of 
the  eastern  railroads  participating  in  this  arbitration  during  the 
negotiations  preceding  this  aroitration. 

(4)  It  was  the  most  practical  basis  for  fixing  wages  in  proportion 
to  power  developed  by  the  locomotive,  and,  therefore,  in  proportion 
to  the  service  and  productive  efficiency  of  the  fireman. 

(5)  It  would  make  possible  the  filing  of  a  rate  of  wages  that 
would  equalize  the  difference  between  the  excessive  labor  and  pro- 
ductive efficiency  of  a  fireman  on  a  heavily  loaded  train  and  the 
lesser  labor  and  productive  efficiency  of  a  fireman  on  a  lighter  train. 

Two  Firemen  Required  on  Large  Engines. 

As  to  the  need  of  two  firemen  on  the  large  locomotives  the  position 
of  the  firemen  was  in  substance  as  follows: 

(1)  To  oppose  the  introduction  of  the  modern  large  locomotives 
it  was  acknowledged  would  be  unsound  economy  because  the  larger 
and  more  powerful  the  locomotive  the  greater  tne  tonnage  of  trains 
and  the  earnings  of  the  railroads. 

(2)  So  far  as  they  were  physically  able  the  firemen  also  realized 
ihey  should  fire  these  large  locomotives. 
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(3)  The  present  request  for  two  firemen  on  locomotives  weiriiiing 
200,000  pounds  or  more  on  drivers  included  less  than  half  the  loco- 
motives on  which  assistance  should  be  furnished. 

(4)  With  two  firemen  employed  on  the  larger  locomotives  the 
efficiency  of  such  locomotives  would  be  greatly  mcfeased;  the  labor 
being  shared  by  two  firemen,  the  tonnage  mignt  be  increased  or  the 
time  reduced;  an  additional  car  on  the  train  because  of  an  additional 
fireman  would  produce  revenue  more  than  sufficient  to  pay  wajges  of 
entire  train  crew;  a  reduction  of  two  hours  in  overtime  on  each  trip 
would  save  the  expense  more  than  equal  to  the  cost  of  the  second 
fireman;  expense  of  tie-ups  under  the  Federal  law  would  often  be 
avoided  at  a  great  saving  to  the  railroads. 

(5)  The  labor  of  one  fireman  on  a  large  locomotive  had  passed 
human  endurance,  making  it  necessary  lor  him  to  lay  off  a  lar^ 
portion  of  his  time  for  purpose  of  recuperation,  thus  reducing  his 
earnings. 

(6)  Mechanical  stokers  had  so  far  proved  impracticable  because  of 
the  great  expense  to  the  railroads  oi  maintenance,  the  necessity  for 
coal  of  certain  size  and  quality,  faulty  construction^  and  inability  to 
properly  fire  the  locomotive.  The  cost  of  maintaining  mechanical 
stokers  and  interest  on  investment  probably  would  result  in  greatei 
expense,  it  was  declared,  than  the  wages  of  a  second  fireman. 

(7)  With  two  firemen  on  a  locomotive  there  would  be  greatei 
opportunity  for  one  of  the  firemen  to  assist  the  engineer  in  watching 
block  signals,  looking  out  for  unexpected  flags,  obstructions,  mis- 
placed switches,  etc. 

(8)  Relieving  firemen  in  the  middle  of  a  division  would  not  b€ 
practicable. 

Higher  Rates  op  Pay. 

As  to  rates  of  pay,  the  firemen  claimed  that  the  advances  requested 
were  just  and  reasonable  for  the  following  reasons: 

(1)  Wages  of  locomotive  firemen  on  eastern  railroads  had  nevei 
been  commensurate  \\TLth  their  labors,  as  compared  with  wages  ol 
firemen  on  other  railroads. 

(2)  Tlio  increases  in  wages  of  firemen  during  the  past  10  years 
claimed  to  have  been  made  oy  eastern  railroads  only  emphasized  the 
unfairness  of  the  basic  rate,  when  comparisons  were  made  between 
present  rates  on  eastern  railroads  and  rates  on  other  railroads". 

(3)  The  requests  made,  it  was  declared,  were  less  than  the  average 
wages  paid  locomotive  firemen  by  eastern  railroads,  and  very  mucE 
less  than  the  wages  paid  on  a  majority  of  western  railroads. 

(4)  Increase  in  tonnage  of  trains  had  greatly  increased  the  labon 
of  firemen. 

The  firemen  contended  also  that  the  rates  of  wages  requested  foi 
s^'it<jhing  service  should  be  placed  in  effect  because — 

(1)  Wages  of  switch-engine  firemen  were  much  lower  than  those 
of  any  other  employees  in  yard  service;  their  interests  usually  had 
been  neglected  by  firemen's  committees  in  negotiations  of  wage 
schedules;  only  on  a  few  railroads  had  they  been  granted  propei 
recognition. 

(2)  Wliile  the  work  of  firing  a  switch  engine  was  not  so  laborious 
as  firing  in  road  serv'ice,  the  fireman  was  required  constantly  to 
watch  for  signals  and  obstructions,  and  was  held  responsible  therefor. 
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(3)  The  higher  rate  requested  on  the  larger  engine  was  justified 
by  the  claim  that  the  larger  engines  were  usually  maintained  in  the 
most  important  and  congested  yards,  where  responsibility  was 
greatest,  and  were  also  usually  used  in  transfer  service,  for  which 
most  western  rcdlroads  paid  a  nigher  rate  than  for  regular  switching 
service. 

The  position  of  the  employees  relative  to  rates  of  wages  for  road 
hostlers,  road  hostlers'  firemen,  and  hostlers  (other  than  road  hostlers) 
was  as  follows: 

(1)  The  rates  requested  were  equitable. 

(2)  Taken  in  connection  with  the  definitions  that  were  a  part  of  the 
rule,  they  made  it  possible  for  the  railroads  to  designate  a  compara- 
tively few  hostlers  to  act  as  road  hostlers,  thus  escaping  the  necessity 
of  paying  the  higher  rate  except  to  road  hostlers. 

(3)  Road  hostlers  were  usually  graduated  firemen,  but  in  some 
instances  were  disqualified  engineers  oecause  of  physical  injury  or  ail- 
ment. As  they  were  required  to  possess  all  the  qualifications  of  engi- 
neers they  should  be  paid  a  rate  of  wages  commensurate  to  their 
duties  ana  the  services  they  perform. 

(4)  Hostlers  (other  than  road  hostlers)  being  required  to  operate 
locomotives  in  their  care,  and  being  held  responsible  for  the  condition 
and  custody"  of  locomotives,  shoiud  be  compensated  in  accordance 
with  these  duties. 

(5)  Road  hostlers,  firemen,  being  not  only  firemen  in  the  usual 
sense  of  the  word,  but  also  flagmen  and  switch  tenders  in  the  move- 
naent  of  the  locomotive  upon  which  they  were  engaged,  should  be  en- 
titled to  the  rate  of  pay  requested. 

As  to  the  rates  of  wages  requested  for  electric  locomotive  fire- 
men, the  contention  of  the  firemen  was  briefly,  as  follows: 

(1)  The  electric  question  was  an  economic  one,;  a  question  as  to 
what  was  to  become  of  steam  railroad  employees  as  electric  locomo- 
tives were  substituted  for  steam  locomotives;  a  question  as  to  per- 
mitting the  genius  of  the  inventor  and  the  avarice  of  the  employer 
depressing  the  American  standard  of  living. 

(2)  The  absence  of  physical  labor  had  been  considered  when  the 
request  was  made  for  one  rate  of  wages  for  the  electric  locomotive 
firemen  in  each  class  of  service,  regardless  of  the  size  of  the  electric 
locomotive;  the  rate  requested  was  slightly  more  than  the  minimum 
steam  rates  because  it  was  not  considered  just  that  the  advent  of  elec- 
tric locomotives  should  drive  aQ  firemen  down  to  the  lowest  steam 
rates. 

(3)  Aside  from  the  handling  of  coal  the  electric  locomotive  fireman 
assumed  all  the  duties  and  responsibilities  of  other  firemen — the  same 
rules  were  to  be  learned  and  observed,  and  signals,  switches  and  ob- 
structions were  to  be  watched. 

As  to  the  rates  of  pay  requested  in  pusher  and  helper  service,  the 
ailments  put  forward  ny  the  firemen  were,  as  follows: 

(1)  On  locomotives  weighing  loss  than  200,000  pounds  on  drivers, 
through  freight  rates,  with  but  one  fireman,  were  a  proper  compensa- 
tion for  a  10-hour  day. 

(2)  The  work  of  a  pusher  or  helper  fireman  was  usually  at  isolated 
points;  seldom  were  home  conveniences  present:  usually  it  was 
necessary  to  maintain  families  at  terminals  and  these  together  with 
other  undesirable  conditions  made  this  request  equitable. 
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(3)  The  work  was  exceedingly  laborious,  aiid  the  heat  from  the  fire- 
box more  intense  because  of  tne  slow  movement  of  the  locomotives. 

(4)  The  pusher  and  helper  fireman  was  reauired  also  to  perform  the 
duties  of  flagman  and  brakeman,  as  no  conductor,  flagman  or  brake- 
man  was  assigned  to  a  helper  or  pusher  locomotive. 

As  evidence  of  the  justice  of  tneir  requests  for  rates  of  pay  in  local 
)ind  way  freight,  pick-up  and  set-out  service,  the  following  arguments 
were  presented  by  the  employees: 

(1)  The  justness  and  fairness  of  a  differential  for  these  branches  of 
the  service  have  been  recognized  on  a  majority  of  railroads  and  some 
railroads  paid  a  higher  differential  than  was  requested. 

(2)  The  railroacfe*  exhibits  showed  that  in  this  class  of  service  that 
although  the  average  length  of  a  trip  was  shorter  than  in  slow  freight 
the  average  time  on  the  trip  was  much  longer. 

(3)  Only  in  exceptional  cases  did  firemen  prefer  this  service,  and 
then  only  because  tney  were  willing  to  accept  less  wages  for  the  pur- 

f)ose  of  securhig  day  work,  or  for  the  purpose  of  being  with  their  f ami- 
ies  alternate  nights  and  Sundays. 

In  support  of  their  requests  for  the  payment  of  through  freight 
rates  in  all  classes  of  service  unspecified,  tne  firemen  submitted  the 
two  reasons  below: 

(1)  The  elimination  of  the  innumerable  rates  and  diversity  of 
rules  then  in  effect  on  railroads  was  desirable. 

(2)  Practically  all  railroads  already  paid  through  freight  rates'  in 
some  miscellaneous  classes  of  service,  which  was  evidence  that  in 
each  class  of  service  the  equity  of  payment  of  through  freight  rates 
had  already  been  recognized. 

As  to  article  2  (h)  official  record  of  weights  on  drivers,  the  employees 
contended  that  the  adoption  of  this  request  was  essential  in  the  event 
that  the  arbitratio;i  board  should  decide  that  the  weight  on  drivers 
of  locomotives  was  a  proper  basis  of  firemen's  wages,  because  frank 
and  open  dealings  reauired  the  greatest  pubUcity  as  to  what  rate  of 
wages  was  due  on  eacn  and  every  locomotive  in  the  service. 

Overtime. 

As  to  article  3  (a),  overtime — general  rule — the  firemen  claimed  that 
there  should  be  no  question  as  to  the  adoption  of  this  rule,  because — 

(1)  Thirty-eight  of  the  fifty-four  railroads  participating  in  the 
arbitration  naa  a  similar  10  hours  per  dav  rule,  and  practically  all 
were  paying  firemen  on  the  basis  of  a  10  hours  or  less  100  miles  or 
less  day. 

(2)  Twenty-six  of  the  fifty-four  railroads  participating  in  this  arbi- 
tration were  now  paying  on  the  '*  minute  basis.'' 

(3)  The  '* minute  basis"  of  paying  overtime  was  usually  desired, 
it  was  stated,  by  both  the  railroads  and  the  firemen  because  it  re- 
moved anv  incentive  toward  unfairness  by  either  the  subordinate 
officials  01  the  railroads  or  the  individual  fireman. 

As  to  article  3  (6),  overtime  in  passenger  service,  the  firemen  main- 
tained that  this  request  was  equitable  and  shoiild  be  granted  be- 
cause— 

(1)  The  lower  rates  of  wages  in  passenger  service  were  fixed  with 
the  understanding  that  100  miles  should  be  made  in  a  comparatively 
short  time. 
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(2)  Hour  for  hour  in  passenger  service  the  physical  strain  on  the 
larger  locomotives  was  even  greater  than  in  average  freight  service, 
and  the  mental  strain,  because  of  rapidity  with  which  signals  were 
passed  and  observed,  was  greater  than  in  freight  service. 

(3)  The  special  rate  of  35  cents  per  hour  for  overtime  in  passenger 
service  requested  was  less  than  pro  rata  on  a  5-hour  day  and  other 
railroads  had  already  recognized  the  justice  of  paying  a  higher  rate 
per  hour. 

(4)  The  overtime  rule  requested  in  suburban  service  was  not  only 
equitable  but  already  in  effect  on  several  railroads.  Suburbant 
service  was  made  up  of  a  series  of  short  trips  and,  therefore,  time  for 
which  firemen  were  paid  should  be  computed  from  time  they  wore 
required  to  report  for  duty,  and  overtime  should  begin  at  the  expira- 
tion of  10  hours  after  they  were  required  to  report  lor  dutv. 

The  firemen  contended  further  that  no  class  of  men  working  under 
wage  agreements  received  as  little  consideration  in  rates  and  rules 
relative  to  overtime  as  railroad  employees  in  engine  and  train  service; 
that  not  only  was  the  hod  carrier  and  building  laborer  paid  much 
higher  rates  per  hour  than  the  locomotive  fireman,  but  they  were 
paid  time  and  one-half  and  double  time  fdr  all  hours  worked  after 
an  8-hour  day.  It  was  also  asserted  that  the  complaints  of  the  rail- 
roads against  so-called  ^'constructive  mileage''  should  not  be  taken 
seriouslv,  for  the  reason  that  within  recent  years  firemen  in  all  classes 
of  servfce  except  passenger  service  usually  worked  on  the  "hourly 
basis,'*  instead  of  the  ''mileage  basis,"  owing  to  the  excessive  amount 
of  time  on  the  road. 

Terminal  Delay. 

As  to  article  4,  terminal  delay,  the  firemen's  case  in  this  matter 
may  be  sunmied  up  as  follows: 

(1)  It  was  intended  that  the  rule  should  be  punitive  in  its  appli- 
cation; that  when  subordinate  officials  of  railroads  were  held  respon- 
sible for  the  payment  of  "double"  rate  for  terminal  delays  such 
delays  would  not  occur;  as  excessive  rates  of  overtime  had  limited 
the  day 's  work  in  other  industries,  this  rule  would  limit  the  time  a 
fireman  was  required  to  report  for  duty  and  limit  the  time  he  was 
held  on  duty  after  he  had  completed  his  trip. 

'  (2)  Firemen  contended  for  opportunity  for  rest,  as  much  as  for 
additional  compensation  for  the  work  they  performed  when  their 
trip  was  finished;  they  hoped  by  the  adoption  of  this  rule  to  secure 
opportimity  to  recuperate  between  trips  and  not  be  required  to 
report  for  duty  until  needed. 

(3)  If  firemen  were  to  be  denied  the  reUef  sought  bv  this  rule 
because  of  exigencies  of  service  they  claimed  that  the  railroads  were 
better  able  to  bear  the  burden  of  expense  than  the  firemen  were  able 
to  bear  the  burden  of  detention. 
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Held  Away  From  Home  Terminal, 

As  to  article  5,  held  away  from  home  terminal,  the  firemen  con- 
tended that  tliis  request  was  not  only  fair,  but  necessary,  if  burdens 
of  modem  railway  practice  were  to  be  shared  by  the  railroads, 
because — 

(1)  It  was  not  unusual  for  employers  to  defray  expenses  of  em- 
ployees when  sent  from  their  homes  in  the  penormance  of  their 
duties. 

(2)  The  holding  of  firemen  off  duty  at  other  than  home  terminals 
added  to  their  expenses  and  decreased  their  earnings,  thus  working 
a  double  hardship  upon  the  firemen  who  might  have  families  at  their 
home  terminal  to  support. 

(3)  This  request  when  adopted  would  permit  the  railroads  to  hold 
a  fireman  at  a  terminal  away  from  his  home  terminal  for  15  hours 
and  59  minutes  without  compensation,  and  then  pay  him  only  for 
the  hours  held  after  the  expiration  of  15  hours. 

Assistance  Required  and  Extra  Work  to  be  Eliminated. 

As  to  article  6,  assistance  for  passenger  and  freight  firemen,  the 
firemen  declared  that  this  request  shoufi  be  granted  by  the  board, 
because — 

(1)  Since  the  introduction  of  larger  tenders  on  practically  all  loco- 
motives, so  much  coal,  was  placed  on  the  tender  tnat  not  much  more 
than  half  of  it  could  be  reached  by  the  fireman  from  the  deck  of  the 
locomotive,  making  it  necessary  for  the  fireman  to  handle  a  large 
part  of  the  coal  twice,  thus  greatly  adding  to  his  labors. 

(2)  Firemen  in  making  this  request  understood  that  each  railroad 
might  comply  with  it  in  a  manner  preferred  by  that  road;  where 
coaling  stations  were  at  frequent  intervals  the  tender  might  again 
be  filled ;  where  the  practice  was  to  have  special  employees  assist  the 
fireman  such  practice  might  be  continued;  where  mechanical  devices 
had  been  or  might  be  established  for  the  purpose  of  keeping  coal 
within  reach  of  firemen,  this  method  was  acceptable. 

As  to  article  7,  work  not  required  of  firemen,  the  firemen  con- 
tended that  the  adoption  of  this  nde  would  be  lair  and  should  be 
placed  in  effect,  because^ 

(1)  It  was  a  gross  injustice  to  require  a  fireman  to  perform  any 
labor  for  which  no  compensation  was  paid. 

(2)  Firemen  on  western  railroads  were  reheved  of  the  cleaning  and 
painting  of  any  part  of  a  locomotive  by  an  agreement  reached  between 
a  conference  committee  of  managers  of  western  raihoads  and  a  fire- 
men's committee  in  1907. 

(3)  Where  rules  requiring  firemen  to  do  cleaning  remained,  they 
were  sometimes  used  in  a  discriminating  manner,  resulting  in  the 
suspension  or  dismissal  of  one  fireman,  dishked  by  a  subordinate 
official,  while  other  firemen  were  not  required  to  observe  the  nde; 
on  some  occasions  the  noncomphance  with  the  cleaning  rule  by  the 
fireman  was  used  as  an  excuse  by  subordinate  officials  for  non- 
compliance with  other  portions  of  the  rules. 

(4)  Just  as  merchants  no  longer  required  their  clerks  to  remain 
after  closing  hours  to  scrub  fioors,  or  to  come  before  opening  to  sweep 
floors,  railroads  should  reheve  firemen  from  cleaning  locomotives. 
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(5)  No  other  class  of  railway  employees  were  required  to  do  such 
work,  in  addition  to  other  and  distinct  duties,  and  no  other  class  of 
employees  had  more  other  and  distinct  duties  to  perform  than  the 
locomotive  fireman. 

(6)  If  firemen  were  specially  compensated  for  this  work  they  would 
still  prefer  it  be  done  by  a  boy  usually  employed  at  a  lesser  expense 
by  the  railroads. 

(7)  Removing  tools,  filling  lubricators,  filling  headh^hts,  markers, 
and  other  lamps  should  not  oe  done  by  firemen,  as  such  work  might 
and  should  be  done  while  the  locomotive  was  in  charge  of  the  round- 
house force 

Delay  Between  Terminals. 

As  to  article  8,  tied  up  between  terminals,  the  firemen  asserted 
that  this  rule  shoidd  be  put  into  the  schedules  for  the  following 
reasons: 

(1)  In  a  vast  majority  of  tie-ups  under  the  Federal  16-hour  law, 
the  direct  cause  was  the  overloadmg  of  locomotives  resulting  in  the 
inabiUty  of  trains  to  get  over  the  division  within  the  16-hour  period; 
the  overloading  of  locomotives  by  heavy  tonnage  trains  being  exceed- 
ingly profitable  to  the  railroads,  they  could  afford  to  be  hberal. 

(2)  Usually  at  tie-up  points  firemen  were  in  an  exhausted  condi- 
tion, after  from  14  to  16  hours  strenuous  labor,  and  found  only  poor 
accommodations  for  rest  and  food;  10  hours  of  broken  rest,  pernaps 
on  the  locomotive  or  in  the  train  caboose,  after  16  hours  of  excessive 
labor,  leaves  them,  it  was  stated,  in  no  physical  condition  to  resume 
the  trip  26  hours  after  leaving  the  home  terminal;  upon  reaching 
the  ena  of  the  trip  after  tie-up,  firemen  were  in  no  condition  to  again 
begm  a  trip  without  extra  rest,  but  they  oft<?n  found  that  other  mem- 
bers of  their  crews  had  been  able  to  begin  another  trip,  and  as  a  con- 
seouence,  made  more  mileage  than  firemen. 

(3)  Under  such  conditions  a  fireman  should  receive  not  less  than 
a  full  day's  pay  for  the  work  performed  after  resumption  of  trip 
from  tie-up  point,  making  it  possible  for  him  to  take  sufl&cient  rest 
without  loss  of  earning  power. 

• 

Conditions  of  Arbitration  Agreement. 

As  to  article  9,  limitations  and  avoidance  of  this  agreement, 
the  firemen  contended  that  this  was  a  fair  rule  and  should  be  granted: 

(1)  No  better  evidence  of  the  conservatism  of  the  firemen's  present 
requests  could  be  presented,  it  was  claimed,  than  this  rule,  snowing 
that  some  railroads  participating  in  this  arbitration  were  already 
paying  rates  that  were  higher  and  had  in  effect  conditions  of  em- 
ployment that  were  bettor. 

(2)  K  disputes  should  arise  as  to  the  intents  of  the  award  reached 
by  the  arbitration  board,  such  disputed  matters  should  not  be 
arbitrarily  decided  by  the  railroads  or  by  the  firemen,  but  an  effort 
should  be  made  to  adjust  equitably  such  differences  of  opinion; 
failing  to  reach  an  agreement  as  to  the  intent  of  any  provision  of 
the  arbitration  award  both  the  railroads  and  the  firemen  should 
request  a  decision  from  the  arbitration  board,  which  decision  should 
be  accepted  by  both  the  railroads  and  the  firemen  as  final  and  binding. 
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As  to  article  10 — date  of  agreement — the  firemen  contended  that 
this  request  should  be  placed  m  efFoct,  because — 

(1)  Isegotiations  were  adjourned  on  July  2,  1912,  at  request  of 
raih'oads;  negotiations  were  again  adjourned  on  August  28,  1912, 
at  request  of  railroads. 

(2)  The  conservatism  of  firemen  had  resulted  in  an  entire  year 
passing  since  requests  were  first  presented  to  railroads. 

(3)  If  tlie  award  should  not  be  made  retroactive  a  premium  would 
be  placed  upon  vexatious  delays,  resulting  in  ^eat  expense  to  firemen; 
and  if  railroads  should  be  allowed  to  profit  by  such  dcdays  there 
would  be  no  end  to  wage  negotiations. 

Increased  Productive  Efficiency  of  Employees  and  Revenue 

Gains  of  the  Railroads. 

As  to  the  ability  of  the  railroads  engaged  in  the  proceedings  to 
pay  increased  compensation  to  their  locomotive  firemen  and  hostlers 
the  testimony  and  argument  of  the  employees  was  briefly  as  follows: 

Judged  by  their  progress  in  operating  performance  during  the 
past  decade,  the  onus  oi  which  had  fallen  upon  locomotive  firemen 
m  the  form  of  an  increased  consumption  of  coal  for  each  locomotive- 
mile  traveled,  aU  the  railroads  engaged  in  the  proceedings  were 
able  to  pay  advances  in  compensation  to  their  firemen.  Each  trans- 
portation company  sliowed  operating  revenue  in  1912,  as  compared 
with  1902,  sufficient  to  meet  all  advances  in  costs  of  operations  and 
mcreases  in  interest  charges  on  new  capital  actually  invested  in 
roadbed  and  equipment.  Succinctly  stated,  the  exhaustive  study 
of  the  increase  in  the  productive  efficiency  of  locomotive  firemen 
during  the  period  1902-1912,  based  upon  the  annual  reports  to  the 
Literstate  Commerce  Commission  of  44  respresehtative  railroads 
engaged  in  the  arbitration  proceedings,  estaoUshed  the  following 
conclusiofts: 

(1)  The  total  value  of  freight  traffic  transported  by  the  44  repre- 
sentative railroads  studied  was  40,221,623,889  ton  miles  greater  in 
1912  than  in  1902,  representing  an  increase  of  62.90  per  cent. 

(2)  In  1912,  as  compared  with  1902,  passenger  traffic  increased  to 
the  extent  of  4,097,928,324  passenger-miles,  or  49.16  per  cent. 

(3)  The  traffic  power  of  all  single  expansion  locomotives  in  service 
on  these  44  railroads  increased  during  the  past  11  years  337,501,616 
pounds,  or  120.69  per  cent. 

(4)  The  average  revenue  freight  train  load  was  135.43  tons  or 
35.1:^  per  cent  gi-eater  m  1912  than  in  1902. 

(5)  In  face  of  this  extraordniary  expansion  of  traffic,  however,  the 
number  of  freight  train  milos,  b.»cause  of  larger  locomotives  and  cars 
and  lieavier  trainloads,  increased  during  the  period  of  1902-1912, 
only  19.36  per  cent,  and  the  increase  in  the  number  of  passenger 
train  miles  duruig  tlie  11  years  1902-1912  was  only  26.37  per  cent. 
TJie  increase  in  the  total  number  of  train  miles  was  only  13.29 
per  cent. 

(u)  As  a  combined  result,  therefore,  of  the  larj^*  increase  in  tnictive 
power  of  locomotives,  and  in  freight  tntin  and  pussenger  tniui  lojtds, 
the  large  ox])uijsion  in  passenger  and  freight  traillc  durhig  (he  period 
1902-1  ra2  was  transported  with  a  comparatively  small  increaise  in 
the  number  of  firemen.    Only  26.32  per  cent  more  freight  train  lire- 
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men  and  only  27.S0  per  cent  nioro  passongcT  irain  firemen  were  em- 
ployed by  these  44  r.^ilrojids  in  1912  as  eompiiTed  with  1902. 

(7)  Tlic  nimiber  of  transportation  unit«  handled  per  fireman,  there- 
fore, was  much  greater  in  1912  than  in  1902.  The  ton-miles  per 
freight-train  fireman  were  1,773,985,  or  28.50  per  cent  greater  in 
1912  than  in  1902,  and  passenger-miles  per  passenger- tram  fireman 
wore  159,085,  or  16.88  per  cent  more  in  1912  than  in  1902. 

The  firemen's  fundamental  claim  was  that,  as  the  result  of  these 
im])rovements,  which  had  made  possible  the  tnmsportation  of  a  larger 
quTMitity  of  freight  and  passengers  per  train,  the  fireman  had  been 
Compelled  to  und(Tgo  a  constant  increase  in  the  amount  of  work  re- 
quired of  him,  A^hich  was  well  exemplified  by  the  larger  quantity  of 
coal  which  he  had  to  handle.  In  otlier  words,  the  improvements  in 
transportation  which  had  made  it  possible  to  handle  the  increasing 
volume  of  freight  with  fewer  train  miles  had  added  greatly  to  the 
arduousness  of  work  or  ]^hysical  exertion  required  of  locomotive  fire- 
men. Their  hours  of  work  had  also  been  lengthened  and  their  earn- 
ing ability,  even  at  higher  rates  of  remuneration,  had  been  curtailed. 

The  entire  cost  of  the  operation  of  the  44  representative  railroads 
studied  was  43  cents  more  per  revenue  train  mile  in  1912  than  in 
1002,  but  the  increase  in  revenue  from  operation  durbig  this  same 
period  was  56  cents  per  revenue  train  mile,  leaving  a  net  gain  in  rev- 
enue over  and  above  increases  in  expenses  of  operation  of  13  cents 
per  revenue  train  mile.  A  gmnt  of  a  25  per  cent  advance  in  com- 
pensation to  locomotive  firemen  would  cost  the  niilroads  only  $0,014 
per  revenue  train  mile,  which  deducted  from  the  net  gain  in  revenue 
for  the  fhscal  year  1912  would  st'dl  leave  $0,048  per  revenue  train 
mile  available  for  the  benefit  of  stockholders. 

By  reference  to  Exhibits  50  and  51,  i)resented  by  the  Brotherhood 
of  Locomotive  Firemen  and  Fnginemen,  it  was  j)ohited  out  that  an 
increase  of  20  per  cent  to  firemen,  eauivalont  in  dollars  and  cents  to 
$4,936,108,  would  have  absorbed  only  four  hundred  and  fifty-eight 
thousandths  of  1  per  cent  of  the  operr.ting  n^venuc^s  of  1912  of  the 
milroads  engiiged  m  this  arl)itration.  The  extent  to  which  the  trans- 
portati6n  companies  added  to  their  gross  and  net  earnings  during 
the  last  half  oi  the  calendar  year  1912,  as  compared  with  the  last 
six  months  of  the  calendar  year  1911,  showod  a  greatly  advanced  in- 
crease as  against  the  revenues  set  forth  in  the  tables,  compiled  by 
the  employees  which  extended  only  to  July  1,  1912. 

All  the  railroads  engaged  in  the  ])resent  proceedings,  when  the 
actual  amount  of  capital  invested  'n\  roadbed,  structun^s,  and  equip- 
ment Was  c(msidered,  without  reference  to  watered  capitalize- tion  or 
financial  investments,  had  sulllcient  operating  revenues,  it  was  as- 
serted, to  cover  all  operating  expenses,  including  a  liberal  advance 
in  wages  to  firemen  and  all  legitimate  capital  charges. 

THE   TESTIMONY   AND   ARGU.\rENT   OF   THE    RAILROADS. 

The  position  taken  by  the  railroads  was  put  forward  under  six 
general  heads,  as  follows : 

1.  The  railroads  contended  that  a  comparison  of  the  amount  of 
work  performed  by  firemen  in  1902  and  in  1912,  and  the  amount  of 
wages  paid  a  fireman  in  1902  and  1912  showed  that  a  fireman's  ])ay 
had  increased  during  that  period  more  than  the  amount  of  his  work. 
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They  further  claimed  that  nothing  had  taken  place  since  the  adjust- 
ment of  1910  to  necessitate  any  further  increase  or  the  establishment 
of  a  minimum  day's  pay  in  the  eastern  territory. 

2.  The  railroads  declared  further  that  the  fact  that  the  wages  of 
firemen  in  the  eastern  district  were  lower  than  those  in  the  western 
district  was  not  conclusive  on  the  question  of  their  sufficiency,  since 
wages  in  the  eastern  district  had  always  been  on  a  lower  basis  than 
in  the  western  district  and  in  the  case  of  the  firemen  were  nearer  the 
basis  of  wages  in  the  West  than  in  the  case  of  industrial  employees. 

3.  It  was  areued  that  the  weights  on  drivers  was  not  a  governing 
factor  in  itself  of  the  work  required  of  firemen,  and  therefore  the 
question  of  a  second  man  should  not  be  decided  on  this  basis  alone. 

4.  If  uniform  wages  and  working  conditions  were  desirable  they 
should  be  made  uniform  as  a  whole,  and  not  made  uniform  by  only 
bringing  up  the  low  spots  and  bettering  the  less  favorable  working 
conoitions. 

5.  The  rates  and  working  conditions  applying  to  fiircmen  in  the 
steam  service  were  not  applicable  to  firemen  or  helpers  on  electric 
locomotives. 

6.  A  company  in  poor  financial  condition  should  be  permitted  to 
pay  wages  that  would  obtain  men  of  whatever  grade  they  might- 
require. 

Increased  Earnings. 

Taking  up  the  first  of  these  general  subjects — that  of  increase  in 
work  and  pay  of  firemen — the  railroads  presented  several  exhibits 
showing  comparisons  for  1902  and  1912.  For  example,  they  showed 
that  the  annual  earnings  by  firemen's  Exhibit  12  and  railroads' 
Exhibit  1  for  1902  were  $648,  and  for  1912,  $925.69,  an  increase  of 
$277.69,  or  42.9  per  cent. 

In  this  connection,  reference  was  made  by  the  railroads  to  the  ques- 
tion of  the  relative  amount  of  overtime  whicH  firemen  worked  as  com- 
pared with  1902,  and  attention  was  called  to  the  frequent  reference 
to  this  question  in  argument  of  counsel  for  the  firemen;  that  it  had 
been  stated  repeatedly,  when  increased  d^ily  comnensation  and  in- 
creased annual  compensation  wore  brought  out  eitiier  from  the  em- 
ployees' witnesses  or  from  the  railroads'  witnesses,  that  overtime  was 
probably  due  to  an  increase  in  the  number  of  hours  on  the  road. 
There  is,  however,  no  evidence  introduced  in  behalf  of  the  firemen  on 
this  question,  and  their  position  was  sustained  only  by  statements  of 
counsel.  From  the  testimony  and  exhibits  of  the  railroads  it  was, 
however,  clear  that  there  has  been  no  increase  in  the  amoimt  of  time 
on  the  road  since  1902,  but  rather  a  substantial  decrease.  Not  the 
least  attempt  was  made  to  challenge  the  fact  plainly  established  by 
railroads'  exhibits  that  the  average  time  on  auty  per  trip  had  de- 
creased. 

Minimum  Day's  Wage. 

Considering  the  question  of  a  minimum  day's  pajr,  the  railroads 
rested  their  case  on  this  question  largely  on  the  decision  in  the  east- 
ern engineers'  arbitration  and  qiiotcd  at  length  from  that  part  of  that 
award  m  their  argument.  In  the  engineers  case,  it  was  pointed  out, 
the  board  simply  estabUshed  certain  minimum  rates,  but  failed  to 
define  how  sucn  minima  should  be  applied,  leaving  the  question  open 
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to  serious  misunderstandings.  The  railroads  contended  that  the  prin- 
ciple of  a  minimum  day's  wage  refers  to  the  calendar,  or  rather  to  a 
24-hour  period  day,  and  that  the  principle  of  a  minimum  wage  a  day 
never  contemplated  the  payment  of  two  minima  per  day  without 
giving  service  approximating  the  wages  paid.  The  railroaos  insisted 
that  payments  tor  service  in  excess  of  the  minimum  day's  wage  or  in 
excess  of  the  mileage  and  also  in  excess  of  specified  trips  should,  in 
fairness  to  them,  be  paid  for  on  the  basis  of  nules  or  hours,  whichever 
was  the  greater,  and  asserted  further  that  this  method  would  produce 
liberal  compensation  for  the  service  so  rendered. 

Uniform  Rates  and  Rules. 

The  railroads  deemed  that  the  eastern  district  should  have  the  same 
rates  of  pay  as  those  in  effect  in  the  western  district.  They  attempted 
to  show  Dy  statistics  that  in  reality  there  was  but  a  very  slight  differ- 
ential between  the  earnings  per  100  miles  run  of  the  firemen  in  the 
two  districts. 

Uniform  rates  and  working  rules,  the  railroads  claimed,  could  only 
be  estabUshed  where  imifomi  conditions  existed,  and  further,  that 
operating  conditions  were  not  uniform,  nor  could  they  be  made  so, 
even  if  it  was  desired,  and,  therefore,  any  attempt  at  uniformity  must 
of  necessity  be  made  on  some  jcrbitrary  basis,  which  to  the  railroads 
did  not  seem  proper. 

Financial  Ability  to  Pat. 

The  position  of  the  railroads  to  the  effect  that  the  financial  con- 
dition of  a  railroad  should  have  some  bearing  on  the  rate  of  wages 
paid  was  fully  set  forth  in  Exhibit  1,  Sub-Exhibit  11,  which  showed 
that  some  roads  were  financially  unable  to  stand  any  additional 
expense,  and  others  actually  showed  a  deficit.  In  adaition  to  this 
the  railroads  claimed  that  any  abnormal  increase  in  rates  granted  fire- 
men was  certain  to  bring  about  other  collateral  increases,  thus  adding 
to  the  burden  which  the  weaker  railroads  were  now  carrying. 

Akgument  as  to  Specified  Requests. 

As  to  the  detailed  requests  of  the  firemen,  the  opposing  argument 
of  the  railroads  has  been  summarized  and  set  fortn  in  the  following 
pages. 

Article  1.  A  day's  work:  The  railroads  stated  that  because  of  the 
fact  that  this  was  the  general  practice  on  the  railroads  in  the  eastern 
district,  they  believed  that  the  general  terms  of  this  article  should  be 
£;rantea.  llie  award,  however,  when  made  should  specifically  set 
forth  what  should  be  done  with  the  numerous  specified  runs  now  pay- 
ing higher  than  the  basic  rates,  of  which  the  time  limits  were,  generally 
speaking,  also  higher,  but  in  a  few  instances  lower  than  justified  by 
tne  mileage  on  a  10-mile  per  hour  basis.  To  reduce  these  time  limits 
without  at  the  same  time  reducing  the  specified  trip  rate  to  the  basis 
of  mileage,  with  a  minimum  of  100  nules,  would  be  equivalent  to 
granting  a  substantial  increase  in  pay  on  specified  runs  already  paying 
a  much  Higher  rate  than  the  mileage  times  the  basic  rate. 
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Articlo2.  Rates  of  wages — passenger:  The  railroads  stated  that  the 
firemen's  original  demands  as  applied  to  passenger  service  called  for 
an  increased  outlay  of  $336,475  per  annum,  or  5.7  per  cent,  while  their 
second  amended  demands  called  for  an  increased  outlay  of  81,842,- 
413.22  per  annum,  or  32.3  per  cent.  By  reference  to  the  minutes  of 
meetings  of  the  conference  committee  of  managers  with  the  firemen  it 
would  be  seen  that  the  firemen's  committee  apparently  did  not  under- 
stand that  their  amended  request  was  nearly  six  times  the  increase 
called  for  in  their  original  request,  so  far  as  passenger  service  was 
concerned,  thus  indicating  that  their  requests  were  perhaps  not  as 
carefuUy  considered,  even  by  themselves,  as  the  gravity  and  impor- 
tance oi  the  case  demanded. 

The  opportunities  in  the  passenger  service,  it  was  claimed,  to  make 
large  mileage  withui  a  very  sliort  time  were  such  as  to  justify  a  very 
much  lower  rate  than  in  tne  freight  service. 

In  the  freight  service  the  speed  basis  was  fixed  at  10  miles  eouals 
one  hour,  whSe  in  through  passenger  service  the  speed  basis  was  nxed 
at  20  miles  as  the  equivalent  of  an  hour,  if,  therefore,  the  question 
of  the  proper  relation  in  the  basic  rate  for  the  two  services  was  to  be 
determined  by  the  opportunities  or  abihty  to  make  mileage,  it  would 
appear  that  the  passenger  rates  petitionea  for  were  entirely  too  high. 

Firemen  must  oe  considered,  the  railroads  declared,  from  the  stand- 
point of  serving  an  apprenticeship;  during  which  time  they  were 
receiving  journeymen's  pay,  which  was  not  the  case  in  other  appren- 
ticesliip  service.  In  addition,  firemen  in  all  classes  of  service  were 
assured  of  their  promotion  to  engineers  within  a  reasonable  number 
of  years  in  service,  because  of  the  fact  that  generally  speaking,  there 
was  but  one  fireman  to  one  engineer  and  a  railroad's  engineers  are 
almost  always  obtained  exclusively  from  among  its  firemen.  "The 
average  service  of  firemen  iii  the  eastern  district  was  slightly  more 
than  six  years,  until  their  promotion  to  engineers.  This  was  fully 
shown,  it  was  claimed  by  railroads'  Exhibit  1,  Sub-Exhibit  2. 

Another  very  important  development  affecting  the  Question  was,  the 
railroads  argued,  tne  fact  tliat  most  roads  using  the  larger  engines  in 
passenger  service  were,  as  rapidly  as  possible,  equipping  such  engines 
with  superheaters  and  brick  arches,  and  some  railroads  were  installing 
mechanical  stokers,  thereby  reducing  the  coal  consumption  and  at 
the  same  time  making  the  work  of  the  fireman  much  lighter.  It  was 
uniformly  admitted  oy  the  firemen  who  testified  in  behalf  of  the 
employees  as  well  as  those  who  testified  in  behalf  of  the  railroads  that 
engines  eouippcd  with  superheaters  would  do  the  same  or  greater 
amount  oi  work  as  saturated  steam  engines  with  a  substantiaSy  less 
amount  of  fuel. 

Based  on  the  rate  of  S4.25  recently  granted  passenger  engineers  it 
would  be  observed,  the  railroads  statec^  that  the  firemen  were  asking 
a  much  liigher  ratio  of  the  engineers'  rate,  except  on  the  smaller 
engines  below  80,000  pounds  on  drivers. 

In  connection  with  article  2,  rates  of  wages,  through  freight,  the 
railroads  stated  that  the  fixing  of  rates  for  railroad  train  ana  engine 
employees  was  the  most  intricate  of  any  class  of  service  with  which 
the  railroads  had  to  contend.  In  almost  any  other  occupation  it  was 
possible  to  arrive  at  an  approximately  equitable  basis  by  the  fixing 
of  compensation  more  or  less  upon  an  hourly  basis.  To  do  so,  how- 
ever, in  the  train  and  engine  service  woulS  not  be  satisfactory  to 
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eitV.or  the  men  or  the  railroads,  for  the  reason  that  it  wouhl  take 
nvray  the  incentive  or  opportunity  to  eani  a  full  chiy's  wage  in  less 
tJian  the  estahlisJied  time  in  hours,  which  increased  the  eaniino:  power 
of  employees  per  month  above  the  calendar  days  in  the  month, 
while  a  method  of  wage  payment  basetl  on  hours  would  retard  the 
movement  of  traffic  and  deprive  the  railroads  of  the  most  economic 
use  of  their  power  and  equi])ment.  The  railroads  wore  willing,  there- 
fore, that  the  rates,  as  a  general  proposition,  should  he  has^Hl  on  two 
general  principles — "miles*'  and  "thne" — and  the  relation  of  these 
two  factors  should  he  considered  in  coimection  with  the  character 
of  the  service  in  fixing  rates  of  pay. 

The  rates  of  the  firemen  showed,  it  was  claimed,  that  for  a  numher 
of  years,  both  in  the  eastern  district  as  well  as  for  the  United  States 
as  a  whole,  the  relation  they  bore  to  the  engineers'  rates  had  been 
gradually  advancing  from  56.63  per  cent  in  1900  to  61.15  per  cent 
m  1911.  Exhibit  1,  Sub-Exhibit  34  (railroads^,  showed  the  average 
tractive  power  for  the  year  1912  as  com])ared  with  1900,  while 
Exhibit  1,  Sub-Exhibit  22,  showed  the  average  trainload  for  the  same 
period,  and  from  these  statements  it  was  seen  that  the  average  trac- 
tive power  in  the  period  named  underwent  an  increase  of  52.2  per 
cent,  while  the  average  trainload  showed  a  gain  of  only  36.5  per  cent. 
It  was  therefore  clear  that  the  railroads  had  not  receiv(»d  the  full 
benefit  of  the  increased  tractive  j)ower  of  locomotives  in  heavier 
trainloads.  Exhibit  1,  Sub-Exhibit  33,  sheet  2,  set  forth  the  fuel 
consumption  in  freight  service  per  100  locomotive  miles,  from  wliich 
it  woula  be  observed,  the  railroads  claimed,  that  during  the  period 
1902  to  1912  the  coal  consumed  per  100  locomotive  mdes  had  in- 
creased 46.8  per  cent,  while  the  wages  paid  to  the  firemen  per  loco- 
motive mile  in  that  period  had  increased  59  per  cent.  This  proved, 
it  was  asserted,  that  on  the  basis  of  coal  consumption  the  firemen 
had  been  more  than  compensated  for  any  increase  m  coal  handled. 

With  reference  to  that  part  of  the  proposal  calling  for  two  firemen 
the  railroads  stated  that  tne  question  of  two  firemen,  considered  from 
the  standpoint  of  equity  as  oetween  the  firemen  and  the  railroads. 
18  or  should  be  in  reality  a  demand  for  any  one  of  several  forms  ot 
relief.  The  railroads  beiieve<l  that  the  question  of  two  firemen  was 
one  that  was  absolutely  of  a  local  character  and  should  be  solved  in 
each  instance  by  a  consideration  of  all  conditions  surrounding  a  run 
or  set  of  runs. 

It  was  contended  on  the  part  of  the  railroads  that  the  arbitrary 
demand  for  a  second  fireman  on  all  locomotives  in  througli  freight 
service  weighing  200,000  pounds  or  more  on  drivers  was  unreasonable 
and  not  justified  by  local  conditions  at  all  points,  nor  was  it  justified 
by  local  conditions  at  all  times  on  the  same  division.  This  was  the 
opinion,  it  was  pointed  out,  expressed  by  several  witnesses  for  the 
railroads.  Approximately  20  per  cent  of  the  through  freight  busi- 
ness in  the  eastern  district  was  what  was  known  as  fast  or  preference 
freight,  on  which  the  trainload  represents  considerably  less  than  full 
rating,  and  in  some  instances  only  half  the  full  tonnage  rating.  It 
was  therefore  quite  clear,  from  the  railroads'  standpoint,  that  while  it 
might  be  proper  to  furnish  assistance  to  slow  freight  men  haulino;  full 
tonnage  over  certain  divisions,  or  portions  of  a  cUvision,  it  wouhl  be 
entirely  improper  to  require  this  same  assistance  on  the  light  tonnage 
trains,  known  as  fast  or  preference  freight.     Again,  the  grades  of  the 
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division  might  be  such,  it  was  stated,  as  to  require  assistance  only 
over  a  portion  of  the  division,  instead  of  over  the  whole,  and  as  a 
consequence  the  arbitrary  demand  of  the  firemen  for  two  men  could 
not  be  justified  under  such  conditions. 

The  answer  of  the  railroads  to  article  2,  rates  of  wages  in  switching 
service,  as  recjucsted  bv  the  firemen,  was  that  in  many  respects  switch- 
ing service,  particularly  in  the  larger  yards,  was  a  preferred  service, 
niasmuch  as  the  day  consisted  of  regular  hours  of  duty,  the  men  on 
the  service  not  benig  subject  to  calls  at  irrepilar  hours  except  per^ 
haps  in  cases  of  emergency.  Furthermore,  from  the  very  character 
of  the  service  this  work  was  light,  as  far  as  firing  the  locomotive  was 
concerned,  which  fact  might  be  corro])orated  by  reference  to  Exhibit 
1,  Sub-Exhibits  34  and  36,  wTiich  showed  that  for  the  year  1912  the 
average  consumption  per  mile  in  freight  service  was  204.3  pounds,  as 
against  108.8  in  shifting  service,  indicating  that  the  fuel  handled  by 
firemen  in  shifting  service  is  aj)proximately  one-half  of  that  handled 
by  liremen  in  freight  road  service. 

A  careful  comparison  of  the  rates  paid  in  the  eastern  district  indi- 
cated, the  railroads  asserted,  that  the  minimum  rates  asked  for  by  the 
firemen  were  the  maximum  rates  for  the  class  of  engine  paid  in  the 
district,  and  it  was  the  contention  of  the  railroads  that  local  contii- 
tions  did  not  warrant  such  a  liigh  minimum  at  all  points;  neither 
could  they  see  the  justice  of  a  diuerent  rat«  for  the  larger  engines  in 
switching  servi(!e. 

As  U)  hostlers,  the  railroads  pointed  out  that  their  Exhibit  2,  Sub- 
Kxhibit  033,  showed  that  only  8  of  the  50  roads  inv^olved  in  the  arbi- 
tration proceedings  had  rules  or  regulations  containing  provisions 
for  rates  for  hostlers.  Because  of  this  fact  it  would  appear  that  there 
was  no  pn)per  basis  for  th(»se  demands  in  this  proceecling.  The  num- 
ber of  hostlers  applying  to  the  fii'st  two  definitions  as  given  by  the 
fircMiien  was  small,  very  few  of  the  roads  permitted  any  one  but  pro- 
moted men  to  handle  engines  over  main  tracks,  even  netween  engine 
houses  and  yards  or  stations.  With  reference  to  the  third  definition — 
^'Hostlers  other  than  road  hostlers," — it  was  the  contention  of  the 
railroads  that  the  nature  and  character  of  their  work  more  nearly 
corresponded  to  that  of  roundhouse  or  engine  house  employees,  and 
therefore  could  not  consistently  be  classed  with  firemen. 

As  to  the  ilemand  for  the  same  rates  of  pay  in  electric  service  as  in 
stoam  service,  the  statement  advanced  was  that  it  was  not  the  con- 
tention of  the  railroads  that  the  actual  earning  capacity  of  the  helper 
on  the  electric  locomotive  should  be  reduced  be?ow  that  of  a  fireman 
on  a  steam  locomotive,  but  they  did  claim  that  for  a  day's  work  they 
should  be  permitted  to  get  an  additional  output  in  the  way  of  in- 
creased mileage,  because  in  this  service  the  railroads  really  paid  the 
man  for  time  rather  than  labor.  The  fireman  or  helper  on  an  electric 
locomotive  was  practically  relieved  of  all  ph^^sical  labor  and  pro- 
tected against  extremes  in  weather  conditions;  he  was  merely  an 
attendant  placed  in  the  locomotive  to  guard  against  accidents  in  case 
the  engineer  from  any  cause  should  become  disabled.  His  primary 
duty  was  to  observe  signals  and  perform  such  other  minor  dluties  as 
was  required  of  him  by  the  engineer.  The  position  required  no 
special  skill  or  training,  as  was  clear  from  the  testimony  oi  the  road 
foremen  of  electric  engines  on  the  New  York  Central  and  Pennsyl- 
vania railroads. 
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The  railroads  contended  that  the  rutes  and  working  concUtions  in 
effect  were  more  than  fair  and  equitable  for  the  service  in  question  and 
presented  arguments  and  a  number  of  reasons  for  this  conclusion. 

xVrticle  2.  Kates  of  wages,  puslier  and  helper  service:  The  objec- 
tions of  the  rai' roads  to  the  granting  of  this  proposal  were: 

(1)  The  fact  that  the  demands  fixed  the  tlay  for  engines  weighing 
250,000  pounds  or  over  on  drivers  at  60  miles  or  B  hours,  wliich  in 
itself  represents  a  decrease  of  40  per  cent  in  miles  or  hours,  as-  com- 
pared with  the  usual  100-mile  or  10-hour  a  day  proposition. 

(2)  Because  the  demand  for  a  6-liour  day  was  further  added  to  by 
their  request  for  a  relief  lireman  on  grades  or  divisions  of  more  than 
10  miles  in  length,  practically  meant  two  firemen  on  this  class  of 
engines,  for  it  so  happened  that  in  a  great  majority  of  cases  pusher 
and  helper  service  on  the  roads  in  the  eastern  district  covered  a 
distance  of  more  than  10  miles  in  length,  so  that  in  reality  these 
demands  meant:  (a)  Double  the  outlay  in  the  number  of  men  em- 
ployed, and  (6)  40  per  cent  less  output  in  mileage  per  fireman  engaged 
in  tnis  service. 

It  was  a  well  known  fact,  it  was  asserted,  that  the  firemen  engaged 
in  pusher  and  helper  servdce  were  engaged  in  actual  firing  for  only 
very  short  periods.  .Testimony  was  offered  sliowing  that  the  work 
of  a  fireman  in^ pusher  service  was  less  arduous  than  in  tlirough  freight 
service,  and  so  far  as  the  employment  of  a  relief  fireman  was  con- 
cerned the  argument  made  and  testimony  offered  covering  through 
freight  servnce  applied,  it  was  claimed,  to  this  article  with  equal  force. 
The  6-hour  day  requested  would  be  positively  impracticable,  because 
of  the  extremely  short  day  demanded  which  permitted  of  no  excep- 
tions under  any  circumstances.  In  many  instances  so  much  of  the 
six  hours  would  have  elapsed  before  the  actual  push  began  that  it 
would  be  necessary  to  relieve  the  first  man  called  and  bring  a  new 
man  into  the  service,  because  the  first  man  could  not  complete  the 
push  within  the  6-hour  limit. 

Article  2.  Kates  of  wages,  local  freight:  The  answer  of  the  railroads 
to  this  request  was  that  the  differential  as  between  rates  paid  in 
through  freight  service  and  local  freight  service  originally  applied  only 
to  the  train  crew  and  was  primarily  mtended  as  compensation  for  the 
additional  labors  required  of  the  train  crew  in  loading  and  unloading 
freight  at  the  several  stations  between  terminals.  Notwithstanding 
the  award  in  the  engineers^  case,  which  granted  the  engineers  in  local 
freight  service  25  cents  additional  per  100  miles  over  that  in  through 
freight  serv^ice,  the  railroads  contended  that  the  conditions  surround- 
ing firemen  engaged  in  local  freight  service  as  tigainst  those  engaged 
in  through  freight  service  did  not  justify  any  differential  in  the  rates. 
In  the  case  of  the  engineers  there  was  some  ground  for  a  differential 
by  reason  of  the  numerous  stops  and  the  necessary  phvsical  labor  on 
the  part  of  the  engineers  due  to  the  frec}uent  stops.  Tins  argument 
could  not  apply  to  firemen,  however,  because  the  trains  were  almost 
always  light. 

Tlie  stipulation  that  runs  which  set  out  and  picked  up  cars  and  did 
switching  at  four  or  more  points  between  their  mitial  and  final  termi- 
nals woidd,  it  was  claimeo,  add  very  greatly  to  the  number  of  trains 
and  crews  that  would  hereafter  be  considered  as  coming  within  local 
freight  rates  and  conditions.  In  the  case  of  the  Philadelphia  & 
Reading  Railway  it  was  shown  by  testimony  that  under  tne  rule 
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requested  practicaUy  every  freight  train  on  the  road  would  be  a  local 
freicjht  train. 

Tlie  demands  of  the  firemen  were  declared  to  be  excessively  high 
both  as  to  rates  and  to  the  definition  placed  on  what  trains  suall  be 
considered  in  the  local  freight  class.  They  could  not  be  justified  by 
conditions  surrounding  the  service,  and,  therefore,  should  be  denied. 

.\jticle  2.  Rates  of  wa^os,  nonspecificd  service:  The  railroads 
stated  that  they  liad  no  objection  to  having  through  freight  rates 
applied  to  service  not  otherwise  specified.  They  did  seriously  object, 
however,  to  the  rates  and  conditions  demanded  in  the  article  covering 
through  freight  service. 

In  the  matter  of  mechanical  stokers,  the  railroads  asserted  that 
from  the  testimony  given  by  their  witnesses  it  was  clear  that  engines 
equipped  witli  mechanical  stokers,  even  when  the  stoker  did  not  give 
perfect  service,  required  verv  much  less  physical  labor  on  the  part 
of  the  fireman,  regardless  of  the  size  of  the  locomotive,  and  this  reduc- 
tion of  work  woiud  be  further  lessened  with  the  development  of  the 
stoker.  There  could  be,  therefore,  no  possible  reasons,  it  was  claimed, 
for  paying  the  firemen  on  locomotives  equipped  with  mechanical 
stokers  on  the  basis  of  weight  on  drivers,  or,  lor  that  matter,  on  any 
other  basis  that  would  provide  for  a  differential,  in  the  rates  as  be- 
tween large  and  small  engines.  In  fact,  from  the  testimony  it  would 
seem  only  just  and  proper  that  a  lower  rate  should  be  paid  when 
mechanical  stokers  were  used. 

^Vrticle  2.  Weights  of  locomotives:  The  answer  of  the  railroads  to 
this  proposal  was  that  they  had  no  objection  to  furnishing  in  any 
proper  manner  information  affecting  rates  of  pay  for  firemen. 

Article  3.  Overtime:  The  answer  of  the  railroads  to  this  proposal, 
briefly  stated,  was  as  follows:  To  the  first  paragraph  of  this  article, 
by  reason  of  the  general  practice  in  effect  in  the  territory,  they  did  not 
make  any  serit)us  objection,  provided  it  was  clearly  understood  that 
overtime  in  aU  classes  of  service,  except  p»issenger,  should  be  based  on 
1  mile  for  each  six  minutes,  or,  as  more  commonly  stated,  10  miles  per 
hour  or  100  miles  per  day.  The  railroads  stated  that  their  unaer- 
standing  of  this  article  was  that  on  runs  of  100  miles  or  less  overtime 
would  begin  after  the  expiration  of  10  hours,  and  that  the  time  after 
which  overtune  besan  would  be  automatically  increased  according 
to  the  mileage  of  tne  run,  or,  in  other  words,  on  a  run  of  110  miles 
overtime  would  begin  after  11  hours  and  on  runs  of  120  miles  over- 
ture' would  begin  alter  12  hours. 

The  railroads  directed  special  attention  to  the  fact  that  the  fire- 
men's demands  called  for  overtiino  in  all  passenger  service  except 
suburban  service,  to  be  paid  for  on  the  l)asis  of  20  miles  per  hour, 
which  demands  would  place  all  of  the  sliort  **' turn-around'-'  runs, 
not  considei'ed  in  the  suburban  service,  on  a  20-mile  per  hour  basis. 
In  many  instancos  it  would  j)ut  men  in  this  service,  it  was  claimed, 
on  overtime  b(»forc  the  run  was  half  completed,  by  reason  of  long 
lay-over  periods  between  trips. 

Overtinre  payments  were,  perhaps,  as  much  the  result  of  the  men  as 
of  the  railroads,  it  was  declared,  and  it  would  be  a  verv  danG:erou3 
precedent  to  establish  a  higher  rate  for  dead  or  nonremunerative  time 
tlian  the  rates  prevailing  for  working  or  running  time,  because  the 
premiiun  tliiis  granted  would  be  an  incentive  to  make  overtime  rather 
than  to  avoid  it,  and  in  tiiis  way  not  only  the  railroads  but  also  the 
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public  would  suffer  by  reason  thereof.  While  tlie  railroads  and  the 
different  organizations  generally  recognize  pro  rata  rates  for  overtime, 
the  position  of  the  railroads  was  that  from  the  standpoint  of  equity 
and  justice  a  somewhat  lower  rate  for  overtime  should  apply,  which  in 
itself  would  remove  any  incentive  to  make  overtime  on  the  part  of  the 
employees. 

In  suburban  service  employees  fixed  the  minimum  day  at  10 
hours,   but   inasmuch   as  engineers,   conductors,   and   trainmen   on 

EracticaUy  all  railroads  in  the  eastern  territory  had  an  8  and  12 
our  rule,  it  was  believed  that  less  complications  would  result  and  a 
more  equitable  arriinj;:ement  will  be  arrived  at  by  adopting  this 
rule  for  the  firemen,  ft  should  be  understood,  however,  that  the  time 
limits  of  8  and  12  hours  apply  to  the  minimum  rate  and  100  miles, 
ard  any  excess  rate  paid  over  the  basi(^  rate  should  operate  to  increase 
these  time  limits  accordingly.  Likewise  mileage  in  excess  of  100 
miles  should  ^ive  pro  rata  increases  in  the  time  limits. 

As  to  overtime  in  pusher  and  helper  service,  the  posit  oi  taken  by 
the  railroads  was  that  the  work  of  the  firemeii  on  these  larg^^  locomo- 
tives should  not  be  adjusted  by  the  rate  or  by  the  reduction  in  the 
number  of  hours  or  mileage  constituting  a  day,  but,  on  the  contrary, 
such  assistance  should  be  given  as  might  be  determined  upon  after 
making  a  thorough  investigation  of  the  conditions  surrounding  the 
service.  For  thase  reasons  the  railroads  objected  to  not  only  the 
rate  per  hour  asked  for  as  anphed  to  overtime,  but  also  the  6-hour 
basis,  or  60  miles,  after  whidi  overtime  should  be  computed. 

Article  4.  Terminal  delay:  Briefly  stated  the  answer  to  this  pro- 
posal by  the  railroads  was  as  follows:  The  application  of  this  article 
to  the  operating  conditions  of  the  railroads  would  be  very  complicated 
and,  in  addition  to  the  actual  increase  paid  to  the  firemen,  in  reality 
would  represent  double  pay  for  the  same  service.  The  generally 
recognized  method  of  payment  of  trainmen,  including  firemen,  not 
only  in  the  eastern  district  but  also  in  others,  was  largely  made  a 
mileage  basis.  It  was  clear,  therefore,  that  the  general  principle 
underlying  the  payment  of  such  service  was  based  on  two  essentials, 
namely,  '*time  and  ^^ mileage,''  and  if  the  men  exceeded  either  one 
or  the  other  of  these  essentials,  additional  payments  were  made  for 
such  service. 

As  regards  initial  terminal  delay  the  railroads  stated  that  the  reasons 
assignea  for  declining  to  allow  initial  terminal  delay  by  the  board 
in  the  engineers'  case  was  sound,  and  in  the  judgment  of  the  railroads, 
applied  with  equal  force  to  final  terminal  delay,  and  the  board  was 
requested  to  give  weight  to  the  decision  in  that  case  on  this*  question. 
The  railroads  were  a  unit  on  the  proposition  that  an  employee's 
time  should  begin  as  soon  as  he  was  required  to  report  for  duty  and 
shoidd  continue  until  he  was  relieved  from  dutv,  without  the  Intro- 
duction  of  any  side  issues.  The  demands  of  the  firemen,  it  was 
claimed,  cont:iinod  in  this  article  should  be  refu^od. 

Article  5.  Held  awav  from  home  termiiml:  The  railroads  asserted 
in  their  reply  to  this  proposal  that  the  Federal  IG-hour  law  required 
road  crews  to  bo  given  8  or  10  hours  rest  (the  latter  in  case  of  16 
consecutive  hours  previous  duty),  during  which  period  the  men  were 
not  subject  to  call.  Taking  the  rest  period  into  co.i.sidoration, 
which  tne  railroads  were  bound  to  observe,  the  demands  of  the  fire- 
men left  only  7  hours  under  the  one  case  and  5  hours  under  the  other 
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in  which  the  railroads  must  bo  prepared  to  return  crows  to  what  is 
krowni  as  tlicir  homo  terminal,  under  penalty  of  full  pay  if  not  so 
returned.  The  pubUc  guaranteed  no  traffic,  much  less  were  the 
railroads  assured  of  traffic  at  regular  intervals.  Fluctuations  in 
business  were  beyond  the  railroads'  control.  This  demand  was  there- 
fore unreasonable,  and  particularly  so  w^hen  consideration  was  given 
to  the  fact  that  practically  all  of  the  raikoads  had  at  a  very  large 
expense  providecl  the  employees  with  resthouses  and  wash  rooms, 
which  privileges  were  being  rapidly  extended. 

Article  6.  Assistance  to  passenger  and  freight  firemen:  The  rail- 
roads' objections  to  tliis  proposal  were  threefold: 

(1 )  This  demand  would  in  many  instances,  when  applied  to  through 
passenger  runs  without  stops,  require  a  second  man  to  accompany  the 
engine  over  the  entire  run. 

(2)  The  handUng  of  coal  had  always  been  considered  part  of  the 
fircman^s  work,  and  no  serious  testimony  was  introduced  by  the 
fiiemen  to  show  any  reason  why  they  should  be  reheved  of  it. 

(3)  On  many  railroads  included  in  the  eastern  district  arrange- 
ments were  in  force  on  the  harder  service  runs  for  keeping  coal 
witliin  reach  of  the  firemen  from  the  decks  of  engines,  and  since 
cases  of  this  kind  were  so  largely  local  in  character  it  was  thought 
that  the  question  should  be  left  with  the  individual  roads  and  their 
men  for  settlement. 

Article  7.  Work  not  required  of  firemen:  This  article  practically 
reli(*ved  the  fireman,  the  railroads  claimed,  from  cleaning  of  locomo- 
tives at  all  and  was  so  sweeping  in  its  character  that  they  doubted 
the  propriety  of  favorable  consideration,  from  a  sanitary  standpoint 
alone.  Reference  was  made  to  exhibits  offered  by  the  railroads 
showing  that  most  of  the  roads  parties  to  the  arbitration  agreement 
required  very  little  cleaning  work  now  to  be  done  by  firemen  other 
than  the  inside  of  the  cab  and  the  windows.  On  a  number  of  the 
branch  lines  and  on  yard  engines  and  work  train  engines,  where  the 
service  was  comparatively  liglit,  the  firemen  were  stifl  required  to  do 
a  certaui  amount  of  cleanmg  and  wiping  of  the  locomotives,  but  such 
cleaning  was  no  hardship  and  should  not  be  disturbed  bv  any  general 
rule  which  entirely  eliminated  the  responsibility  of  the  nreman  so  far 
as  cleaning  liis  engine  was  concerned.  On  engines  running  in  pool 
service  and  laving  over  at  terminals  where  engine  house  employees 
were  located,  the  leaning  was  now  being  largely  taken  care  of  by  such 
forces. 

With  reference  to  the  firemen  being  relieved  from  placing  tools  and 
other  supplies  on  locomotives,  the  railroad  stated- that  this  prepara- 
tory worK  was  now  being  largely  performed  by  the  fireman  while  the 
engineer  was  inspecting  iiis  engine  and  dohig  other  necessar;y  work. 
If  the  fireman  snould  be  relieved  of  this  work  it  would  naturally 
follow  that  their  reporting  time  would  not  need  be  the  same  as  that 
of  the  engineer.  In  other  words  their  time  on  duty  would  be  reduce<i 
and  consequently  their  earnings,  in  case  of  overtime,  would  be 
relatively  lower. 

Article  8.  Tied  up  between  terminals:  The  reply  of  the  railroads 
to  this  proposal  may  be  summarily  stated  as  follows: 

(1)  Tlie  rules  in  efl'ect,  covering  practically  the  entire  eastern 
district,  provided  that  if  crews  were  tied  up  between  terminals  they 
should  again  be  considered  on  duty  and  under  pay  immediately  upon 
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the  expiration  of  the  minimum  period  allowed  for  rest  on  the  basis 
of  miles  or  hours,  whichever  was  the  greater,  from  tie-up  points  to 
the  next  tie-up  point  or  terminal,  which  certainly  insured  liberal 
compensation  tor  services  which  bring  no  return  to  tiie  railroads. 

(2)  In  compensating  employees  for  hours  on  duty  the  rule  need 
only  provide  for  allowing  time,  from  time  reporting  for  duty  until 
final  relief,  less  rest  period  provided  by  law,  and  since  regulations  in 
effect  on  the  railroads  did  fully  compensate  employees  for  all  time 
j^iven  to  the  service,  and  in  many  instances  special  allowances  were 
m  effect,  there  would  seem  to  be  no  g.oo(l  reason  for  changing  present 
practices. 

Article  9.  Limitations  and  avoidance  of  agreement:  This  article 
the  railroads  considered  one  of  the  most  important  subjects  sub- 
mitted for  arbitration,  and  should,  they  tliought,  be  decided  upon  its 
merits,  rather  than  upon  precedents  estabUshed  in  other  awards 
either  through  mediation  or  arbitration. 

The  firemen  contended  that  any  advimtages  in  high  rates  or  favor- 
able working  conditions  enjoyed  by  them  should  not  be  disturbed. 
Likewise  the  railroads  insisted  that  advantages  enjoyed  by  the  several 
lines  should  not  be  removed.  High  spots  in  rates  and  favorable 
working  conditions,  as  a  rule,  were  the  result  of  settlements  made  on 
the  individual  roads,  through  the  '^give-and-take  method,^'  and  shice 
the  standardization  of  rates  and  tlie  establishment  of  a  mhiimum 
day's  pay  was  the  result  of  petition  on  the  part  of  employees  there 
could  DC  no  justice  in  retainmg  **high  spots  '  unless  this  noard  also 
allowed  the  '*low  spots'*  to  remain.  Ine  firemen  were  dealing  for 
the  firemen  as  a  whole,  it  was  stated,  and  should  the  board  rule  that 
present  **high  spots"  should  not  be  disturbed  the  railroads  requested, 
upon  a  basis  of  equity  to  the  railroads,  that  at  the  same  time  lower 
rates  should  not  be  aavanced. 

Article  10.  Date  of  agreement:  ITie  answer  of  the  railroads  to  this 
proposal  was  that  they  desired  that  the  question  of  the  effective  date 
of  tne  award,  like  all  other  questions  in  regard  to  this  arbitration,  be 
determined  in  strict  compUance  with  the  Erdman  Act.  The  law  in 
accordance  with  the  terms  of  which  both  parties  had  unreservedly 
agreed  to  settle  their  difficulties  fixed  witn  absolute  certainty  the 
date  upon  which  the  award  of  the  board  should  become  operative. 
Section  4  of  this  act  provided  that  the  award  having  been  so  filed — 

shall  go  into  practical  operation  and  jude:ment  shall  be  entered  thereon  accordingly 
at  the  expiration  of  10  oays  from  such  filing,  unless  within  such  10  days  either  party 
shall  file  exceptions  thereto  for  matter  of  law  apparent  on  the  record,  in  which  said 
award  shall  go  into  prac'tical  operation  and  judgment  be  entered  accordingly  when 
flfuch  exceptions  shall  have  been  finally  disposed  of  either  by  said  circuit  court  or  on 
appeal  therefrom. 

A  careful  consideration  of  this  and  subsequent  sections  of  this  act, 
the  railroads  believed,  would  settle  this  question,  and  since  this  was 
the  effect  of  the  law,  the  request  of  the  firemen  that  the  award  should 
be  retroactive,  the  railroads  claimed,  must  be  considered  to  have 
been  impliedly  stricken  out. 

In  sununarizing  the  evidence,  the  railroads  first  called  attention 
to  the  fact  that  there  was  no  consistent  theory  underlying  the  demands 
of  the  firemen.  In  the  majority  of  instances  the  railroads  claimed 
that  the  firemen  appeared  to  talce  the  position  that  they  should  be 
given  certain  rates  because  those  rates  were  paid  in  the  West.  In 
switching  servicei  the  railroads  declared  that  the  firemen,  on  the 
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other  hand,  were  not  content  to  ask  for  western  rates,  but  sought  to 
secure  uniform  rates  as  high  as  the  hidiest  in  effect  in  the  East.  In 
electric  service,  the  raiboads  clainiecT  that  the  firemen  abandoned 
both  of  these  positions  and  frankly  ad:nitted  that  their  demands 
were  based  on  the  theory  that  as  an  economic  proposition  the  intro- 
duction of  an  improved  machine  should  not  result  in  any  decrease  in 
the  earnings  of  tne  operators.  The  railroads  declared  that  the  fire- 
men were  not  consistent  in  their  position,  for  they  went  so  far  as  to 
ask  that  they  be  paid,  not  the  minimum  rates  in  effect  in  the  same 
class  of  steam  service,  but  in  some  cases  medium  rates  and  in  others 
maximum  rates. 

In  the  requests  bearing  upon  working  conditions,  the  railroads 
declared  that  the  firemen  were  generally  asking  for  the  most  favorable 
that  could  be  found  on  any  particular  road  and  not  in  effect  in  any 
territory  as  a  whole,  and  the  combination  of  these  exorbitant  rates 
and  maximum  working  conditions,  with  the  existing  higher  rates  and 
better  working  .conditions  now  in  existence  on  some  individual  roads 
in  the  eastern  ten*itory,  would  force  the  compensation  paid  firemen, 
and  therefore  the  cost  to  the  railroads,  in  the  eastern  territorv  to  a 
plane  much  higher  than  in  any  other  territory  in  the  United  w^tates. 

The  granting  of  the  demands  of  the  fireuien  would  cost  the  railroads 
of  the  eastern  district,  it  WJis  asserted,  the  sum  of  $10,363,430  per 
annum,  or  an  increase  of  35.5  per  cent  in  the  wages  paid  this  class  of 
employees,  and  would  be  equivalent  to  placing  a  prior  lien  upon  the 
railroads  in  this  district  ahead  of  all  other  obligations  equal  to  the 
enormous  sum  of  S2o9,085,753  calculated  upon  a  4  per  cent  basis. 
The  railroads  contended  that  no  such  increase  was  justifiable,  and 
pointed  to  the  Uberal  treatment  granted  the  firemen  during  the  past 
decade,  as  fully  set  forth  in  their  Exhibit  1,  Sub-Exhibits  3,  4,  and  5, 
sliowing  the  increases  in  rates  of  pay  secured  since  the  year  1900. 

Tlie  raihoads  claimed,  in  conclusion,  to  have  shown  that  specific 
rates,  rules,  and  regulations  were  not  susceptible  of  standardization 
in  tlic  East  as  a  whole  other  than  upon  some  arbitrary  basis,  and  since 
4his  method  could  only  be  used  at  the  expense  of,  or  rather,  in  Ueu 
of  ec^uity  and  justice,  standardization  snould  not  be  granted  or 
further  extended. 


COMPARISON   OF   REQUESTS    OF    EMPLOYEES   AND   THE  AWARD   OF   THE 

BOARD. 

In  the  following  pages  a  comparison  is  made  of  the  requests  of  the 
employees  which  constituted  the  basis  of  the  arbitration  proceed- 
ings and  the  award  of  the  board  of  arbitration.  Both  the  requests 
and  the  award  have  been  digested  and  placed  in  parallel  columns,  so 
that  they  may  be  quickly  compared. 

Requests  op  Employees  akd  Award  of  Board  op  Arbitration  Compared. 


REQUESTS. 

Article  1.  Ten  hours  or  leas,  100  miles 
or  lesM  to  constitute  a  day's  work  in  all 
classes  of  service,  except  as  otherwise 
specifievl.  Time  for  which  firemen  be 
paid  wiU  begin  at  time  rec^iiired  to  report 
lor  duty  and  end  when  engine  is  delivered 
at  point  designated  by  company. 


award. 

Article  1.  Ten  hours  or  less,  100  miles 
or  less  to  constitute  a  day's  work  in  all 
classes  of  service,  except  as  otherwise 
specified.  Time  for  which  firemen  will 
be  paid  will  begin  at  time  required  to  re- 
port for  duty  and  end  when  engine  is  de- 
livered at  point  designated. 
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Art.  2.  Rates  of  wages. — (a)  Passenger 
and  through  freight: 

Passenger  service:  Less  tlian  80,000 
pounds  on  drivers,  $2.55;  100,000  and  Iosjj 
than  140,000,  $2.80;  80,000  and  less  than 
100,000,  12.65;  140,000  and  less  than 
170,000,  $3;  170,000  and  less  than  200,000, 
$3.20:  200,000  and  less  than  250,000, 
$3.40;  250,000  and  less  than  300,000, 
$3.G0;3O0,0OOand  less  than  350,000,  $3.80; 
350,000  and  less  than  400,000,  $4;  400,000 
to  500,000  and  over,  $4. 

Through  freight:  I^ess  than  80,000 
pounds  on  drivers,  $2.90;  80,000  and  less 
than  100,000,  $3;  100,000  and  less  than 
140,000,  $3.20;  140,000  and  less  than 
170,000,  $3.35;  170,000  and  less  than 
200,000,  $3.50;  200,000  and  less  than 
250,000,  $3.35;  250,000  and  less  than 
300,000,  $3.50;  300,000  to  500,000  and 
over,  $3.50.  All  engines  200,000  pounds 
and  over  on  drivers  to  have  2  firemen  at 
rates  above  on  these  weights. 


(6)  Switching  serxdce:  Switch-engine 
firemen  on  engines  weighing  less  tnan 
140,000  pounds,  on  drivers,  per  day  of  10 
hours  or  less,  $2.60;  140,000  pounds  or 
over,  on  drivers,  $2.80. 

(c)  Road  hostlers,  per  day,  10  hours  or 
less.  $3.75;  road  hostlers,  firemen,  per 
day,  10  hours  or  leas,  $2.50;  hostlers  (other 
than  road  hostlers),  per  day  of  10  hours  or 


less,  $2.50. 


(d)  Electric  locomotive  firemen:  All 
classes  of  passenger  service  per  dav  of  10 
hours  or  less,  100  miles  or  leas,  $3;  through 
freight  per  day  of  10  hours  or  less,  100 
miles  or  leas,  $3.25;  switching  service  per 
day.  10  hours  or  less,  $2.80.  All  working 
conditions  applicable  to  steam  locomotive 
firemen  in  steam  service  will  apply  to 
electric  locomotive  firemen  in  electric 
service. 


(«)  Pusher  and  helper  service:  In 
pusher  and  helper  service  on  engines 
weighing  less  than  250,000  pounds  on 
drivers,  firemen  will  be  paid  through 
freight  rates  according  to  weight  on  driv- 
ers. On  engines  weighing  250,000  pounds 
or  over  on  drivers,  when  used  in  this  serv- 
ice, firemen  will  be  paid  $3  per  day  of  60 
miles  or  less,  6  hours  or  less.  On  grades 
or  divisions  of  more  than  10  miles  in 
length  relief  firemen  will  be  furnished 
and  no  fireman  be  required  to  fire  for 
more  than  6  hours  or  60  miles  in  any  24- 
hour  period.  Should  lighter  engine  be 
substituted  for  engine  of  250,000  pounds 


Art.  2.  Rates  of  wages. — (a)  Passenger 
and  through  freight: 

Passenger  service:  I^ess  than  80,000 
pounds  on  drivers,  $2.45;  100,000  and  less 
than  140,000,  $2.60;  80,000  to  100,000, 
$2.50: 140.000  to  170,000,  $2.70;  170,000  to 
200,000,  $2.85;  200,000  to  250,000,  $3; 
250,000  to  300,000,  $3.20:  300,000  to 
350,000,  $3.40;  over  350,000  pounds  on 
drivers,  $3.00;  Mallet  engines,  regardless 
weight  on  drivers,  §4. 

Through  freight:  I^ess  than  80,000 
pounds  ondrivers,  $2.75;  80,000  to  100,000, 
$2.85;  100,000  to  140,000,  $3;  140,000  to 
170,000,  $3.10;  170,000  to  200,000,  $3.20; 
200,000  to  250,000,  $3.30;  250,000  to 
300,000,  $3.55;  all  engines  over  300,000, 
$4;  Mallet  engines,  regardless  weight  on 
drivers,  $4.  Where  2  firemen  are  em- 
ployed on  a  locomotive  as  a  result  of  the 
application  of  article  6  hereinafter,  the 
rates  of  pay  to  each  fireman  shall  be: 
100,000  to  250,000,  $2.75;  over  250,000 
pounds  on  drivers,  $3. 

(b)  Switching  service:  Switch-engine 
firemen  on  locomotives  weighing  less  than 
140,000  pounds,  on  drivers,  per  day  of  10 
hours  or  less,  $2.50;  140,000  pounds  or 
over,  on  drivers  (excluding  Mallets,  $4), 
$2.60. 

(c)  Hostlers,  per  day  of  10  hours  or  le^s, 
$2.40.  If  hostler.^  are  employed  in  han- 
dling engincH  between  passenger  stations 
and  roundhouses  or  vards,  or  on  main 
tracks,  they  will  be  paid,  per  day,  10  hours 
or  less,  $3.25.  If  men  are  employed  to  as- 
sist ho.stlers  in  handling  engines*  between 
pla<?es  above  named,  they  will  be  paid 
per  dav,  10  hours  or  less,  $2.50. 

(d)  Helper  on  electric  locomotive: 
Term  ** helper"  under8too<l  to  mean  sec- 
ond man  employed  on  electric  locomo- 
tives, shall  receive  per  day,  10  hours  or 
less,  100  miles  or  less.  $2.50,  passenger 
servdce;  through  freight,  per  day,  10  hours 
or  less,  100  miles  or  less.  $2.80;  switching 
service,  per  day,  10  hours  or  less,  $2.50. 
All  working  conditions  applicable  to 
steam  locomotive  firemen  in  steam  serv- 
ice will  apply  to  helpers  in  electric 
service. 

(e)  Pusher  and  helper  service:  Firemen 
on  locomotives  in  pusher  and  helper  serv- 
ice, mine  runs,  work,  wreck,  belt  line, 
and  transfer  service,  and  all  other  un- 
classified ser\ace  will  be  paid  through 
freight  rates  according  to  the  class  of 
engine. 
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or  more  on  drivers  after  one  trip,  or  vice 
versa,  the  niiles,  hours,  rates  of  pay  as 
applied  to  the  heavier  engine  will  prevail. 

if)  Local  freight,  way  freight,  pick-up 
ana  set-out  service:  Firemen  on  all 
freight  runs  that  loa<l  or  unload  freight, 
and  firemen  on  all  freight  runs  that  set  out 
or  pick  up  cars  or  do  switching  at  four  or 
more  points  between  initial  and  final  ter- 
minals will  be  considered  as  in  local 
freight,  wav  freight,  pick-up  or  set-out 
service,  and  will  be  paid  25  cents  per  day 
in  addition  to  through  freight  rates  speci- 
fied herein  according  to  weight  on  drivers 
of  engine  used,  provided  that  on  local 
freight,  way  freignt,  pick-up  and  set-out 
trains  when  locomotives  weighing  200,000 
pounds  on  drivers  are  used  and  when  at 
no  time  during  the  trip  the  tonnage  of  the 
train  exceeds  60  per  cent  of  the  regular 
rating  of  the  same  class  of  engine  in 
through  freight  service,  there  will  be  but 
one  fireman  employed  at  the  following 
rates  per  day:  200,000  pounds  and  lees 
than  300,000  pounds  on  drivers,  one  fire- 
man, $3.90;  300,000  pounds  and  over, 
$4.25  per  day.  After  having  started  on 
trip  w  ith  one  fireman  on  engines  weighing 
200,000  pounds  or  more  on  drivers,  ton- 
nage of  train  will  not  be  increased  at  any 
time  during  trip  beyond  60  per  cent  of 
the  regular  rating  of  the  same  class  of 
locomotive  when  used  in  through  freight 
service. 

(g)  Rat€s  of  wages  to  apply  to  all  classes 
of  service  not  specified:  in  all  classes  of 
service  not  specified,  firemen  will  be  paid 
through  freight  rates  according  to  weight 
on  drivers,  and  two  firemen  will  be  used 
as  in  through  freight  service,  except  that 
in  work  tram  and  wreck  train  servace  one 
fireman  will  be  employed  at  following 
rates:  Less  than  200,000  pounds  on  driv- 
ers, through  freight  rates;  200,000  and  less 
than  300,000  pounds  on  drivers,  $3.65; 
300.000  pounds  and  over,  $4,  it  bein^ 
understood  that  in  ballast,  filling,  ana 
gravel  train  service  through  freight  rates 
will  be  paid,  and  two  firemen  will  bo  em- 
ploved  as  in  through  freight  service. 

(h)  For  purpose  of  recording  weights  on 
drivers  of  locomotives,  each  railroad ,  party 
to  thi.s  agreement,  will  permanently  post 
bulletins  at  all  terminals  showing  accu- 
rately such  weights  for  all  locomotives  in 
the  service. 

Art.  3.  Overtime. — (a)  General  rule: 
Overtime  will  be  paid  pro  rata  in  all 
classes  of  service.  exc(»pt  pasfrcnger,  on 
the  basis  of  1  mile  for  cacn  6  minutes. 
Except  as  otherwise  specified,  the  basis 
from  which  overtime  in  all  cla.«»ses  of 
service  will  be  computed  will  be  10  hours 
or  100  miles.  Miles  and  hours  will  not 
be  counted  together;  where  miles  exceed 
hours  miles  will  be  allowed;  where  hours 
exceed  miles  hours  will  be  allowed. 


(f)  Firemen  in  local  freight  service  will 
be  paid  15  cents  in  addition  to  through 
freight  rates,  according  to  claas  of  engine. 


(g)  Award  on  this  item  coveied  hi 
award  on  item  (e).  ' 


(h)  For  the  purpose  of  officially  claseifi- 
fying  the  locomotive,  each  railroad,  party 
to  this  arbitration,  will  keep  bulletins  at 
all  terminals  showing  accurately  the 
weight  on  drivers  of  all  engines  in  its 
service. 

Art.  3.  Overtinu. — (a)  Overtime  in  all 
classes  of  service,  except  passenger,  will 
be  paid  for  pro  rata  on  the  minute  basis. 
Except  as  otherwise  specified,  10  hours 
or  100  miles  will  be  the  basis  for  comput- 
ing overtime.  Miles  and  hours  will  not 
be  counted  together;  when  miles  exceed 
hours  miles  will  be  allowed,  and  when 
hours  exceed  miles  hours  will  be  allowed. 
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(h)  Overtime  in  passenger  sen- ice  (ex- 
cept suburban  service)  will  be  paid  at 
the  rate  of  35  cents  per  hour  on  a  oasis  of 
20  miles  per  hour,  5  hours  or  less,  100 
miles  or  less  to  constitute  a  day^s  work. 
Overtime  in  suburban  service  will  be 
paid  at  the  rate  of  35  cents  per  hour  on  a 
basis  of  10  miles  an  hour  continuous  sen;- 
ice  from  time  reporting  for  duty  until 
relieved  from  duty,  10  hours  or  less,  100 
miles  or  less,  to  constitute  a  day.  All 
overtime  in  passenger  service  will  be 
paid  on  minute  basis.  In  all  passenger 
service,  hours  or  m  ilea  will  be  paid  .which- 
ever is  the  greater. 

(c)  Overtime  in  pusher  and  helper 
service  on  engines  weighing  less  than 
250.000  pounds  on  drivers  will  be  paid 
at  pro  rata  rates  for  all  over  10  hours  or 
100  miles.  Overtime  in  pusher  and 
helper  service  on  engines  weighing 
260.000  pounds  or  more  on  drivers  will 
be  paid  tor  at  pro  rata  rate.  50  cents  per 
hour  or  5  cents  per  mile  for  all  over  6  hours 
or  CO  miles,  it  is  understood  that  fire- 
men in  pusher  and  helper  service  on 
engines  weighing  250,000  pounds  or  more 
on  drivers  will  not  be  worked  more  than 
6  hours  or  60  miles  except  in  cases  of 

extreme  necessity. 

Art.  4.  Terminal  delay. — When  the 
actual  departure  of  any  train  is  delayed 
to  exceea  1  hour  after  a  fireman  is  re- 
quired to  report  for  duty,  or  when  a  train 
has  reached  its  final  terminal  limits  and 
ifi  then  delayed  from  any  cause  so  that 
the  fireman  is  not  relieved  from  duty 
within  30  minutes  after  having  reached 
the  final  terminal  limits,  the  fireman  will 
be  paid  an  additional  compensation  for 
all  such  delays  over  1  hour  at  the  initial 
terminal  and  for  all  such  delays  over  30 
minutes  at  the  final  terminal.  In  com- 
puting this  additional  compensation  each 
6  minutes  of  delay  will  be  considered  as  1 
mile.  Initial  and  final  delay  will  be 
paid  for  in  addition  to  overtime  if  any 
overtime  is  made. 

Art.  6.  Held  aivay  from  home  terminal , — 
Firemen  held  at  other  than  home  ter- 
minal (including  rest  period)  will  be  paid 
continuous  time  for  all  time  so  held  after 
the  expiration  of  15  hours  from  time  re- 
lieved from  previous  duty  at  the  rate  per 
hour  paid  him  for  the  last  ser\dce  per- 
fomied;  lees  than  1  hour  not  to  be  paid  for. 


(h)  Overtime  in  passenger  service  (ex- 
cept suburban  service)  will  be  paid,  at 
the  rate  of  30  cents  per  hour  on  the  basis 
of  20  miles  an  hour,  computed  on  the 
minute  basis,  5  hours  or  less,  100  miles  or 
less  to  constitute  a  day's  work. 


(r)  On  short  turn-around  runs,  no  sin- 
gle one  of  which  exceeds  80  miles,  in- 
cluding suburban  ser\dce,  overtime  shall 
be  paid  for  all  time  actually  on  duty  or 
hela  for  dutv  in  excess  of  8  hours  (com- 
puted on  each  run  from  the  time  required 
to  report  for  duty  to  end  of  that  run) 
within  12  consecutive  hours;  and  also  for 
all  time  in  excess  of  12  consecutive  hours, 
computed  continuously  from  the  time 
first  required  to  report  to  the  final  release 
at  the  end  of  last  run.  Time  shall  be 
counted  as  continuous  service  in  all  cases 
where  the  interval  of  release  from  duty 
at  any  point  does  not  exceed  1  hour. 

Art.  4.  Tet^lnal  d^lay. — No  initial 
terminal  delay  is  allowed  bevond  that 
involved  in  the  nile  that  pay  sliall  begin 
in  all  cases  at  the  time  fireman  is  required 
to  report  for  duty,  but  final  terminal  de- 
lay after  the  lapye  of  1  hour  will  be  i>aid 
for  at  the  end  of  the  trip  at  the  overtime 
rate,  according  to  class  of  engine,  on  the 
minute  basis.  For  freight  service  final 
terminal  delay  shall  be  computed  from 
the  time  the  engine  reaches  the  desig- 
nated main-track  switch  connecting  with 
the  yard  track.  For  passenger  service 
final  terminal  delay  shall  be  computed 
from  the  time  the  train  reaches  the  termi- 
nal station.  If  road  overtime  has  com- 
menced terminal  overtime  shall  not 
apply,  and  road  overtime  shall  be  com- 
puted to  the  point  of  final  release. 

Art.  5.  Held  away  from  home  tci^minal. — 
Firemen  in  pool  freight  and  in  unas- 
signed  serv'ice  held  at  other  than  home 
terminal  will  be  paid  continuous  time  for 
all  time  so  held  after  the  expiration  of  18 
hours  from  time  relieved  from  previous 
duty,  at  the  rate  per  hour  paid  him  for 
the  last  service  performed.  If  held  14 
hours  after  the  expiration  of  the  first  28- 
honr  period  he  will  be  paid  continuous 
time  for  the  next  succeeding  10  hours,  or 
until  the  end  of  the  24-hour  period,  and 
similarly  for  each  24-hour  period  there- 
after. Should  a  fireman  be  called  for 
duty  after  pay  begins  his  time  will  be 
computed  continuously. 
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Art.  6.  Assistance  for  passenpcr  and 
fnightjlrfmen. — On  all  engines  in  through- 
I'rt'ight  service,  where  but  one  fireman  is 
eniployod.  and  on  all  engines  in  passenger 
service,  coal  will  be  kept  where  it  can  be 
reached  by  the  fireman  from  all  decks  of 
all  engines. 


Art.  7.  Work  not  required  of  firemen. — 
Firemen  will  not  be  required  to  clean  en- 
gines, tanks,  flues,  nor  to  clean  fires  at 
terminals,  nor  to  scour  brass,  j)aint  stacks, 
smoke  arches,  or  front  ends,  nor  to  place 
toold  and  supplies  on  engines,  or  to  re- 
move same,  nor  to  till  lubricators,  head- 
lights, markers,  or  other  lamps.  How- 
ever, firemen  will  be  held  responsible  for 
knowing  that  the  necessary  supplies  and 
proper  tools  for  firing  are  placed  on  en- 
gines b«.*fore  leaving  the  terminal. 

Art.  s.  Tied  up  bettrcin  terminals. — 
When,  from  any  cause,  firemen  are  *'tied 
up''  or  relieved  from  service  between  ter- 
minals, they  shall  receive  not  less  than  a 
full  day 's  pay  for  the  class  of  service  and 
engine  for  the  period  employed  from 
leaving  initial  terminal  to  j)oint  of  tie  up 
or  relieved  from  service,  and  shall  receive 
not  less  than  a  full  day's  pay  from  ))oint 
of  tie  up,  after  again  being  called  for  serv- 
ice, to  the  final  terminal,  when  they  will 
be  relieved  from  further  duty,  and  be 
again  calleil  for  service  in  their  turn.  If 
more  than  KK)  miles  or  more  than  10 
hours  are  made  on  either  i)ortion  of  the 
trip,  overtime  shall  be  paid  for  each  por- 
tion separately. 

Art.  9.  Limitation  and  (lioidnnre  of  this 
agreement. — Ilatos  of  waircs  that  are 
liigher  and  conditions  oi  employment 
that  are  bettor  than  specified  in  this 
agreement  will  remain  in  effect,  and  mat- 
ters not  covered  or  changed  by  this  agree- 
ment will  be  maintained,  but  will  be 
subject  to  chan^e  through  m^gotiations 
by  committee?  representing  firemen  on 
each  individual  line  as  in  the  [>ast.  Con- 
ditions and  practices  now  in  effect  on  any 


Art.  0.  Assistance,  for  passenger  and 
f rH[f  hi  firemen. — When  a  second  fireman  is 
deemed  necessary  on  any  engine  where 
one  fireman  is  employed,  or  assistance  is 
deemed  necessary,  the  matter  will  be 
taken  up  vrith  the  proper  oflicials  by  the 
firemen's  committee.  Failing  to  reach  a 
settlement,  the  matter  shall  be  referred 
to  an  adjustment  commission,  to  be  com- 
posed of  f^ve  persons,  two  of  whom  are  to 
oe  chosen  by  the  railn>ad  company,  two 
by  the  firemen's  committee,  and  one  to 
be  selected  by  the  four  thus  chosen,  who 
shall  be  the  cnairman  of  the  commission. 
Should  the  four  fail  to  agree  upon  the  fifth, 
then  three  days  after  the  last  of  the  four 
is  selected  the  Jifth  man  shall  be  named 
by  the  presiding  judge  of  the  United  States 
Commerce  C/Ourt.  If  for  any  reason  the 
selection  of  the  fifth  man  can  not  be  made 
by  the  presiding  judge  of  said  court,  he 
shall  be  named  by  the  ITnited  States  dis- 
trict judge  of  the  (listrict  in  which  the  con- 
troversy may  have  arisen.  All  expenses 
incurred  in  connection  with  the  settle- 
ment of  such  matters  shall  be  borne 
equally  by  the  two  parties  to  the  contro- 
versy. 

Art.  7.  Work  not  required  of  firemen. — 
Firemen  will  be  relieved  of  cleaning  en- 

?:ines.  Lubricators  will  be  filled,  head- 
ights,  markers,  and  other  lamps  crared 
for  (including  filling,  but  not  lighting); 
and  all  supplies  placed  on  engines  at 
points  where  roundhouse  or  shop  force 
are  maintained.  The  fireman  shall  not 
be  relieved  of  responsibility  of  knowing 
that  engines  for  which  the^r  a  e  called  are 
properly  ec^ nipped  for  service. 

Art.  8.  Tied  up  between  Urminals, — 
Firemen  tied  up  between  terminals  on 
account  of  the  hours-of-service  law  will 
be  paid  continuous  time  from  initial 
point  to  tied-up  point.  WTien  they  re- 
sume duty  on  a  continuous  trip  they  will 
be  paid  from  tied-up  point  to  terminal 
on  tlie  following  basis:  For  50  miles  or  less 
or  5  hours  or  less»  50  miles'  pay;  for  more 
than  50  miles  up  to  100  miles,  or  over  5 
hours  and  up  to  10  hours,  100  miles'  pay; 
over  100  miles  or  over  10  hours,  at  scued- 
ule  rates.  Tliis  provision  does  not  per- 
mit the  ninning  of  firemen  through  ter- 
minal or  around  other  firemen  at  termi- 
nals, unless  such  practice  is  permitted 
under  the  pay  schedule. 

Art.  9.  Limilation  and  avoidance  of  mis 
agreement. — The  earnings  of  firemen  in 
any  class  of  service  sliall  not  be  dimin- 
ish e<^l  bv  the  provisions  of  this  award; 
and  if  the  rates  that  were  higher  or  the 
conditions  that  were  better  antecedent 
to  this  award  are  neces.sary  to  guarantee 
this  requirement  they  shall  be  main- 
tained .  Neither  shall  the  earnings  of  the 
firemen  in  any  cla«*.=<  of  service  be  in- 
creased above  what  the  higher  rates  of 
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railroad,  party  to  this  agreement,  will 
not  be  changed  for  the  ])urpose  of  off- 
setting increases  in  wages  and  improved 
working  conditions  secured  through  this 
agreement. 


Art.  10.  Date  of  agreerrunt. — Any  in- 
creases in  wages  or  working  conditions  of 
firemen  secured  through  this  agreement 
will  be  effective  as  of  July  1,  1912. 


pay  and  the  conditions  that  were  better 
antecedent  hereto  guaranteed  him  by  a 
combination  of  the  rates  herein  estab- 
lished with  the  conditions  of  service  an- 
tecedent hereto,  or  vice  versa.  It  is  not 
intended  that  any  of  the  terms  or  provi- 
sions of  this  awardi  shall  debar  committees 
from  taking  up  for  adjustment  with  the 
management  of  the  respective  railroads 
any  questions  or  matters  not  specifically 
covered  herein. 

Art.  10.  Date  of  agreement. — This  award 
shall  take  effect  at  the  time  and  in  the 
manner  provided  by  the  act  of  Congress 
entitled  "An  act  concerning  carriers  en- 
gaged in  interstate  commerce  and  their 
employees,"  approved  June  1,  1898. 


EFFECT  OF  APPLICATION   OF   AWARD  OF   ARBITRATION    BOARD   ON    IN- 
DIVIDUAL  RAILROADS. 

0 

No  uniform  basis  for  the  payment  of  locomotive  engineers  has  up 
to  the  present  time  been  aaopted  in  the  territory  east  of  the  Ohio 
and  north  of  the  Potomac  rivers.  Some  railroads  classify  their  rates 
of  pay  according  to  the  size  of  cylinders;  others,  according  to  weight 
on  drivers;  stilTothers,  according  to  the  number  of  wheels,  and  ac- 
cording to  the  trade  name  of  the  engines.  Not  imtil  the  year  1913 
were  the  rates  of  pay  to  locomotive  firemen  in  the  eastern  territory 
standardized  according  to  weight  on  drive  wheels,  and  the  same  basis 
of  payment  both  to  engineers  and  firemen  in  the  West  was  not  adopted 
until  the  year  1915.  As  a  consequence,  it  was  impossible,  with  the 
printed  working  schedules  as  a  basis,  to  make  any  (5bmparative  study 
as  to  how  rates  of  pay  to  engineers  and  firemen  were  affected  by 
awards  of  arbitration  boards.  Methods  of  wage  payment  were  fre- 
quently changed  by  the  appUcation  of  the  decision  of  arbitration 
boards. 

Under  those  conditions,  it  was  decided  to  use  as  a  basis  of  com- 
parison of  rates  of  pay  the  classification  of  locomotives  required  by 
the  Interstate  Commerce  Commission.  Up  to  the  fiscal  year  1*915 
this  classification  was  uniformly  used  by  the  railroads  in  reporting 
to  the  commission.  In  the  following  comparisons  the  figures  relative 
to  the  number  of  locomotiyes  and  their  average  weight  on  drivers 
(tons),  prior  to  the  fiscal  year  1915,  are  based  on  information  secured 
ftom  pages  103  to  107  of  the  annual  repprts  of  the  carriers  to  the  In- 
terstate Commerce  Commission.  In  the  form  of  annual  report 
adopted  for  use  in  1915  there  were  considerable  changes  made  through- 
out, and  locomotive  classification  was  furnished  in  a  different  manner 
by  the  carriers.  Because  of  this  variation  it  was  necessary  to  request 
the  railroad  companies  to  furnish  data  on  locomotive  equipment  that 
would  be  comparable  with  prior  years. 

After  the  information  as  to  number  and  weight  of  locomotives  in 
the  various  classifications  was  secured  from  the  annual  reports  of  the 
railroads  to  the  Interstate  Commerce  Commission,  printed  forms  were 
mailed  to  the  companies  to  be  filled  out.  Each  shoot  wjxs  divided 
into  three  simihir  sections,  providing  for  singhvexpansion,  four- 
cylinder  compound,  and  two-cyluider  compound  or  cross-compound 
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locomotives.  The  information  requested  from  the  carriers  was  aa 
follows: 

(a)  Clsss  of  service  in  which  each  locomotive  was  eog^ed. 

(6)  Number  of  locomotives  of  each  class.' 

(c)  Rates  of  pay  per  day  of  100  miles  or  10  hours  or  less  to  (1) 
enKineers,  (2)  firemen. 

Because  of  the  change  in  the  1915  reports,  mentioned  above,  a 
special  sheet  for  this  year  was  prepared  and  sent  to  the  railroad  com- 
panies requesting,  in  addition  to  the  other  inquiries  hsted,  the  aver- 
age weight  on  dnvers  (tons)  of  locomotives.  The  printed  fonns  sent 
to  the  railroads  were  for  the  fiscal  years  prior  and  subsequent  to  any 
arbitration  proceedings  they  were  involved  in,  either  with  their  engi- 
neers or  firemen. 

In  the  following  derivative  tables,  rates  of  pay  to  locomotive  fire- 
men and  hostlers  are  shown  prior  and  subsequent  to  the  award  of 
the  arbitration  board  in  oastom  territoi^  of  April  23,  1913. 

Rates  paid  to  tocomolive  firtToen  before  aruf  after  the  arbitralion  of  1913,  and  amownl  and 
per  cent  of  iiureaee  in  ratei  awarded  by  the  arbitration  board  aeeordinf  to  doM  of 
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Rate*  paid  to  locomotive  Jiremen  befort  and  after  the  arbilration  of  191S,  and  amount  and 
per  cent  of  increiut  »n  rata  awarded  by  the  arbttralion  board  according  to  elau  qf 
enainti — '  'ontinued. 
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Jiale*  paid  to  locomotive  firemen  6«/orr  and  after  the  arbitratiryn  o/ 1913.  end  on 
p<r  cent  of  inireau  in  ralei  aivarded  by  the  arbilration  boivd  aetording  t 
entfinCT— Con  t  iiiued . 
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Rata  pout  to  loeomotivt  firemen  btfore  and  ixfUr  ike  arbitration  of  1913.  and  amount  and 
per  cent  of  inertaie  in  ralei  awarded  bif  Ifle  arbitration  board  aerorJing  to  ctaai  0/ 
tnginet — Con  tin  ued . 
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'  RaU*  paid  to  locomotive  firemen  be/ore  and  after  iht  arbitratitm  of  I9IS.  arul  amnunt  and 
per  eent  of  inereate  in  rate*  awarded  by  the  arbitration  hovd  according  to  tlaas  of 
CTiffjnM— Con  tin  ued . 
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RaUt  ■paid  lo  loecmotive  firert. 
per  cent  of  wertoMe  in  ml 
engintt — Continued . 
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300  BAILEOAD   LABOR   ARBITRATIONS. 

JJaItt  paid  to  loconwtxvt  firtmm  bejnre  and  after  the  arbitration  of  1913.  and  omounf  anif 
per  cent  of  increase  in  rata  au-arded  hy  the  arbitration  bo<ml  aeeorUng  to  clati  of 
(71  mn  et — Con  tinu  ed . 
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Ra'ft  paid  to  locomotirt  Jiremen  btfort  andafitr  Oit  arbitration  of  1913,  and  amount  and 
per  ftnl  of  inmau  in  rale*  awarded  by  the  arbitration  board  according  to  elati  of 
eriginei — Contir"  "^ 
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Ealei  paid  to  loeoinotive  firrmm  be/ore  and  afttr  Ihe  arbitration  of  191S.  and  amiyunt  and 
per  rent  of  inrreast  in  raUi  OKorded  by  lie  arbitration  bfxmt  aeconhng  to  datM  of 
engintt — Conf" -" 
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BAILBOAD   LABOR   ARBITRATIONS.  303 

RaU*  paid  to  locomotivt  firemen  hefort  and  ajter  Ihi  arbxlralion  of  191S,  and  amount  and 
per  cent  of  mmoM  in  raUt  aioorded  bi/  Ihe  arbilratUm  board  according  to  clou  oj 
eTwine»— Continued . 
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RaUi  paid  to  loenmotive  firemen  be/ore  and  after  the  arbitration  of  1913,  and  amount  md 
per  rent  of  mcreote  in  ralet  au-arded  by  the  arbitration  boiad  aeeording  to  rloM  of 

enginet—Coatiuami.  „  „ 
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Rata  paid  to  loeomotive  firemen  be/ore  and  after  tlu  arbitration  of  1913,  and  oTTunint  and 
per  cent  of  iiureoM  in  rate*  awanUd  bt)  the  arbitration  board  according  to  clatt  of 
engina — Con  tinued . 
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306  RAILROAD   LABOR   ARBITRATIONS. 

Satet  paid  to  locoTnotive  firemen  be/ore  and  after  the  arbitration  of  19tS,  and  atnount  and 
per  cent  of  inereate  in  rata  awardtd  by  the  arbitration  board  aeeording  to  ebut  of 
engina—Coa  ti  n  ued . 
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RAILROAD   LABOR   ARBITRATIONS. 


JlaUt  paid  to  locomotive  firemen  before  and  after  the  orfrtfrofion  of  1S13,  and  amount  and 
per  rrn(  o^  inrreait  in  ratti  aicarded  by  the  arbilTation  board  according  to  clan  of 
*njio«»— Continued . 
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Ralea  paid  lo  tocomolive  firetMn  before  and  a/Ur  the  arbitralioii  of  1913,  and  amount  and 
per  rent  of  xnrreiue  tn  raUt  awarded  by  the  arbitration  bomd  aemrdiny  to  flaM  or 
enginci — Continued. 
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BAILBOAD   LABOR   ARBITRATIONS. 


Sttu  paid  to  lotomoHtt  firemen  before  and  after  the  arbitration  of  1913,  and  amount  and 
fa  tent  of  inereoit  in  ralet  atvarded  by  the  arbitration  hoard  according  to  ebm  of 
tngina—Cont' 
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Ratei  pmd  to  heonwtive  firemen  before  and  after  Ihe  arbitnition  of  I91S,  and  an 
per  cent  of  increou  tn  rate*  awarded  by  the  arbitration  bomd  according  I 
engine* — Continued . 
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Rata  paid  to  (ocomottif  firemen  h^rt  and  ajter  the  arbitmtion  of  ISIS,  and  amount  tptd 
per  eral  of  increoM  in  rata  awarded  by  the  arbitration  board  aocording  to  clatt  q/' 
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XVI. 

BAIIBOADS  nr  EASTEBir  TEBBITOBT  AND  OBDEB  OF  BAIL- 
WAT  coirnircTOBS,  bbothebhood  of  bailboad  tbaiit- 

MEH:  1913. 

(Submitted  to  arbitration  by  an  agreement  dated  July  26,  1913.    Award  rendered 

November  10,  1913.) 

Adjustment  of  requests  for  higher  rates  of  pay  and  improvomenXs 
in  working  conditions,  as  has  been  pointed  out,  had  been  made  by  ar- 
bitration for  locomotive  engineers  in  eastern  territory  in  November, 
1912,  and  for  locomotive  firemen  in  April,  1913.  This  cycle  of  wage 
adjustments,  so  far  as  employees  engaged  in  train  movements  was 
concerned,  was  completed  by  the  arbitration  in  the  latter  half  of  1913 
of  certain  re<}uests  of  conductors  and  trainmen  in  the  territory  east 
of  the  Mississippi  and  north  of  the  Ohio  and  Potomac  rivers.  About 
20,000  conductors  and  80,000  trainmen  and  42  of  the  leading  eastern 
railroads  were  involved  in  these  proceedings. 

TTiis  arbitration  was  the  first  neld  under  the  auspices  of  the  so- 
called  Newlands  law  which  superseded  the  Erdman  Act,  and  created 
the  United  States  Board  of  Mediation  and  Conciliation.  The  arbitra- 
tion board  selected  to  hear  the  case  consisted  of  six  members,  divided 
into  three  groups  of  two  each,  representative  of  the  railroads,  the 
employees,  and  the  public.  The  latter  group  was  composed  of  the 
Setn  Low,  president,  of  the  National  Civic  Federation  and  for- 
merly president  of  Columbia  University,  and  Dr.  John  H.  Finley, 
president  of  the  University  of  the  State  of  New  York.  The  railroads 
were  represented  by  W.  W.  Atterbury,  vice  president  of  the  Pennsyl- 
vania Railroad,  and  A.  H.  Smith,  vice  president  of  the  New  York 
Central  lines.  L.  E.  Sheppard,  vice  president  of  the  Order  of  Rail- 
road Conductors,  and  D.  L.  Cease,  vice  president  of  the  Brotherhood 
of  Railroad  Trainmen,  Tepresented  the  employees.  The  hearings  of 
the  arbitration  board  were  held  in  New  York  Citv  during  the  period 
September  11  to  October  10,  1913.  The  award  of  the  board  was 
handed  down  on  November  10,  1913. 

SUMMARY   OF  THE   BOARD^S   DECISION. 

The  award  of  the  arbitration  board,  so  far  as  the  main  issues  and 
principles  involved  in  the  proceedings  are  concerned,  may  bo  briefly 
summarized  as  follows: 

1.  Data  or  time  wore  not  available  for  a  complete  study  of  the  ques- 
tion of  the  standardization  of  rates  of  pay  and  working  conditions. 
No  attempt  was  therefore  made  to  standardize  rates  and  conditions 
between  tne  East  and  West,  but  the  effort  was  made  to  standardize 
rates  between  the  East  and  South,  because  of  similarity  in  working 
conditions  and  because  of  the  fact  that  rates  of  pay  for  other  skilled 
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workers  wore  practically  uniform  in  these  sections.  The  recom- 
mendation was  made  that  Congress  should  authorize  some  public  body 
to  make  an  independent  inquiry  as  to  whether  there  was  any  scientific 
ground  for  maintaining  a  wage  differential  between  the  East  and  the 
West. 

2.  As  a  result  of  its  own  inquiries  the  board  came  to  the  conclusion 
that  the  cost  of  living  to  worKcrs  in  the  East  with  an  income  rangine 
between  $800  and  $1,200  had  advanced  7  per  cent  during  the  period 
1910-1912.  They  considered  this  the  basic  factor  in  making  their 
award.  They  therefore  granted  a  corresponding  monej  increase  to 
conductors  and  trainmen  amounting  according  to  then*  estimate  to 
approximately  $6,000,000.  This  amount,  as  a  general  rule,  they  en- 
deavored to  distribute  in  advances  in  rates  of  pay,  other  factors, 
however,  being  taken  into  consideration,  such  as  increased  work  or 
responsibiUties,  or  the  difference  between  eastern  and  southern  terri- 
tory in  the  case  of  certain  classes  of  service. 

3.  Upon  the  basis  of  exhibits  submitted  by  the  employees,  the 
board  reached  the  conclusion  that  the  element  of  hazard  or  risk  for 
trainmen  had  tended  to  decrease  instead  of  increase.  No  added  com- 
pensation, therefore,  in  its  opinion,  could  be  given  to  offset  this  factor. 
They  considered  risks  to  have  been  reduced  by  the  substitution  of 
steel  for  wooden  cars  and  by  the  installation  of  safety  devices  by  the 
railroads. 

4.  As  a  general  proposition  the  board  declared  that  conductors  and 
trainmen,  nowever,  should  receive  a  higher  rate  of  compensation  as 
compared  with  other  skilled  labor  because  of  the  greater  element  of 
hazard  in  their  occupations. 

5.  The  board  held  further  that  there  had  been  no  additional  respon- 
sibility imposed  upon  brakemen  because  of  heavier  and  longer  trains, 
but,  on  the  other  hand,  the  responsibiUties  of  conductors  had  been 
increased. 

6.  The  increased  productivity  of  the  transportation  industry,  the 
board  thought,  had  been  due  to  added  capital  investments  and  to 
mechanical  appliances  and  inventions  and  not  to  the  working  forces. 
They  noted-  one  exception,  mine  runs,  to  this  general  finding  and  gave 
substantial  recognition  in  the  form  of  higher  rates  to  engmeers  and 
firemen  in  this  class  of  service. 

7.  The  board  held  that  there  was  no  working  relation  between 
freight  and  passenger  rates  and  rates  of  pay  to  employees. 

8.  The  percentage  of  increase  in  rates  of  pay  granted  in  the  pas- 
senger service  was  not  large.  Larger  advances  were  allowed  in  freight 
service  because  of  the  longer  hours  of  work. 

An  action  of  the  board,  which  was  of  general  interest  and  which 
should  be  specially  mentioned,  consisted  in  the  recommendation  that 
Congress  should  authorize  some  public  authority  to  make  an  inde- 
penaent  inquiry  for  the  following  purposes: 

1.  To  ascertain  whether  there  was  any  reason  for  maintaining  a 
wage  differential  between  the  East  and  West. 

2.  To  study  existing  wage  scales,  and  to  recommend  ''a  scientific 
basis  for  the  payment  of  railway  employees  who  operate  trains.'- 

The  former  Commission  on  Industrial  Relations  had' just  been 
established,  and  the  arbitration  board  suggested  that  it  undertake 
this  investigation. 
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REVIEW   OF   ARGUMENT. 

Conductors  and  trainmen  asked  for  western  rates^of  pay  on  the 
following  general  grounds: 
L  Stanaardi^ation. 

2.  Cost  of  living. 

3.  Because  of  increased  risk,  labor,  and  responsibility. 

4.  Because  of  the  increased  productivity  of  the  work  of  the  train 
crews. 

5.  Because  profits  of  railroads  had  increased  out  of  proportion  to 
wages. 

The  men  submitted  testimony  to  show  that  raikoading  is  worth 
just  as  much  in  one  section  of  the  country  as  another,  with  the  ex- 
ception of  the  so-called  mountainous  district  of  the  West.     The  essen- 
tial conditions  affecting  the  lives  of  the  men  in  all  three  territories 
they  claimed  were  the  same.     It  was  pointed  out  further  that  the 
operating  rules  for  railways  have  been  largely  standardized  by  the 
American  Railway  Association,  which  embraces  all  railroads  in  the 
United  States,  and  that  the  Car  Builders*  Association  was  stand- 
ardizing in  the  construction  of  cars.     Figures  from  the  Bureau  of 
Labor  Statistics  were  also  submitted  to  show  that  wages  in  other 
trades  were  practically  identical  in  all  sections  of  the  country.     Evi- 
dence was  also  presented  to  prove  that  railroads  traversing  the  same 
territory  and  operating  under  identical  conditions,  in  one  case,  car- 
ried eastern  rates  of  pay  to  conductors  and  trainmen  and,  in  the 
other,  western  rates. 

The  railroads  made  reply  to  the  argument  of  the  employees  by  the 
statement  that  there  is  no  such  thing  as  standardization  of  rat^s  and 
rules  because  the  relation  between  working  rules  and  rates  of  pay  can 
not  be  disassociated;  that  rules  and  rates  differ  in  the  same  territory 
and  between  different  territories.  They  acknowledged  that  rates 
were  higher  in  the  West  and  South,  than  in  the  eastern  territorv,  but 
conditions  of  employment  and  working  conditions,  they  asserted,  were 
easier  in  the  East  because  of  better  equipment  and  roadway  and 
working  rules.  Lighter  and  less  dangerous  work,  the  railroads  also 
claimea,  offset  the  comparatively  lower  earnings  of  the  men  in  the 
East. 

The  railroads  argued  further  that  receipts  per  ton  and  passenger  ' 
mile  were  higher  m  the  South  and  West  than  in  the  East,  and, 
despite  this  fact,  conductors  and  trainmen  received  a  greater  pro- 
portion of  the  receipts  per  train  mile  in  the  East  than  in  the  other 
two  sections.  This  was  due,  they  declared,  to  the  short  runs  in  the 
East  (less  than  155  and  100  miles  per  day),  which  were  paid  lor  as  a 
full  day. 

Finally,  the  railroads  declared  that  the  justice  of  the  higher  wage 
scales  in  the  South  and  West  had  not  been  established,  and  without 
a  justification  of  these  scales  rates  in  the  East  should  not  be  raised 
to  their  level.  Southern  and  western  schedules,  they  stated,  were 
not  entitled  to  consideration  as  standard  scales. 

The  finding  of  the  board  was  that  standardization  of  rates  of  pay 
between  eastern  and  western  territory  wa^j  then  impossible,  and  that 
it  was  uncertain  whether  conductors  and  trainmen  in  the  West 
wished  this  to  be  done.  They  also  found  that  rates  of  pay  in  other 
organized  trades  were  higher  in  the  West  than  in  the  East.     They 
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came  to  the  final  conclusion  that  rules  and  rat^s  were  already  par- 
tially standardized  between  the  East  and  South,  and  endeavored 
further  to  standardize  them  so  that  all  rates  would  be  uniform  in  the 
territory  east  of  the  Mississippi  River.  The  board  pointed  out  that 
rates  in  other  occupations  than  railroading  were  largely  the  same  in 
these  two  sections. 

In  attenipting  to  standardize  rates  as  far  as  practicable  between 
the  East  and  South  the  foDowing  detailed  awards  were  made: 

1.  Rates  asked  for  by  conductors  in  passenger  service  in  eastern 
territory,  which  were  the  same  as  those  obtainmg  in  the  South,  were 
allowed. 

2.  In  local  freight  service  small  advances  were  made,  but  they 
w^ere  the  same  rates  as  then  paid  in  the  South  for  conductors  and 
brakemen.  In  through  freight "  service  the  rates  awarded  also 
approximated  those  in  the  South.  Increases  eranted  were  largest  in 
freight  service,  because  the  board  stated  men  nave  to  work  abnormal 
hours  in  the  East,  longer  than  in  the  other  two  territories.  In  yard 
service  first-class  yards  in  the  East  were  placed  upon  the  Chicago  basis. 
In  its  opinion,  the  board  also  declares  that  rates  should  ultimately  be 
standardized  between  all  sections,  but  found  itself  without  sufficient 
data  or  time  to  work  this  out,  and  recommended  a  congressional 
inquiry  as  to  this  question.  The  board  stated  further  that  there  was 
no  working  relation,  in  its  opinion,  between  freight  and  passenger 
rates  and  rates  of  pay  in  difl'erent  sections. 

As  to  cost  of  livmg,  the  men  submitted  data  showing  the  increased 
cost  of  food  during  the  10  years  preceding  the  arbitration.  The 
railroads,  on  the  otner  hand,  contended  that  the  arbitration  board 
should  accept  as  a  basing  or  starting  point  for  its  decision  the  wage 
adjustments  with  trainmen  and  conductors  in  1916;  that  there  had 
been  no  increase  in  cost  of  Uving  since  that  date,  and  hence  no 
increase  in  wages  on  that  ground.  The  railroads,  however,  did  not 
submit  any  testimony  to  establish  this  claim. 

The  board  in  its  award  assumed  that  increases  in  cost  of  Uving 
had  been  adequately  cared  for  prior  to  1910  by  the  adjustments  of 
1910  between  the  conductors  and  trainmen  and  the  railroads.  On 
its  own  examination,  however,  of  Bulletin  132  of  the  United  States 
Bureau  of  Labor  Statistics,  the  board  came  to  the  conclusion  that 
there  had  been  a  substantial  increase  in  the  cost  of  living  during  the 
period  of  1910-1912  for  men  having  incomes  from  $800  to  $1,200 
per  annum,  amounting  to  at  least  7  per  cent.  They  considered  this 
factor  as  basic,  and  aimed  to  award  a  corresponding  wage  increase 
to  the  employees,  amounting  in  the  aggregate^  according  to  their 
estimate,  to  approximately  $6,000,000. 

As  to  the  general  claim  of  increased  risk,  labor,  and  responsibility, 
the  men  argued  that  their  labors  and  responsibilities  had  been 
increased  by  the  lengthening  of  trains  and,  use  of  larger  equipment, 
and  furthermore,  that  larger  risks  had  to  be  taken  and  greater 
hazards  incurred. 

The  railroads  answered  by  the  argument  that  although  length  of 
trains  had  been  increased,  additional  labor,  risks,  and  responsibihties 
had  been  offset  by  the  installation  of  labor  saving  and  sdfety  devices. 

In  this  connection,  the  findings  of  the  board  were: 

1.  Risks  and  accidents  to  trainmen  and  conductors  had  decUned 
instead  of  increased. 
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2.  There  had  been  no  increased  labor  to  trainmen  since  1910  for 
handling  larger  trains  because  of  the  wider  use  of  the  air  brake. 

3.  Responsibilities  of  conductors  had  become  greater  because  of 
heavier  trains.  Substantial  recognition  to  this  finding  was  given  in 
some  instances  by  larger  increases  in  rates  to  conductors  than  to 
bn^emen,  baggagemen,  and  fiagmen. 

As  to  increa^d  productivity  of  train  crews,  the  men  claimed  that 
their  output  had  been  CTeatly  increased  bv  lengthening  of  trains,  or 
the  increase  in  the  number  oi  cars  handled  by  a  train  crew. 

gainst  this  argument  the  railroads  contended  that  anj  increased 
proouctivity  of  employees  had  been  met  by  the  wage  adjustment  of 
1910,  and  submitted  evidence  for  the  purpose  of  proving  that  the 
employees  received  more  per  traffic  unit  than  formerly. 

The  finding  of  the  board  was  that  increased  productivity  was  due 
to  new  capital  investments  and  not  to  labor,  except  in  the  case  of 
mine  runs.  An  increase  in  rates  was  granted  to  cover  the  increased 
productive  efficiency  of  conductors  and  trainmen  in  this  branch  of 
the  service. 

In  connection  with  profits  and  wages,  the  men  claimed  that  profits 
of  the  railroads  were  increasing,  while  the  railroads  ignored  this 
argument  except  to  show. that  fi!xed  charges  had  advanced. 

The  board  stated  in  its  award  that  there  was  no  relation  between 
wages  and  profits,  and  that  the'argument  of  the  men  was  without  any 
significance  in  view  of  the  fact  that  the  railroads  did  not  claim  inability 
to  pay  increased  wages. 

As  to  the  companson  of  the  pay  of  conductors  and  trainmen  and 
other  skilled  labor,  the  railroads  claimed  that  the  pay  of  conductors 
and  trainmen  was  greater  than  other  skilled  labor,  while  the  men 
replied  that  they  deserved  higher  rates  of  pay  because  of  greater 
lesponsibihties  and  hazards.  Li  its  findings,  the  board  sustained  the 
contention  of  the  men. 

The  railroads  put  forward  the  claim  that  wages  of  brakemen 
fihould  be  reducea  because  of  full  crew  bills  and  similar  legislation. 
The  employees  declared  that  such  legislation  had  been  passed  in  20 
States,  pnljr  5  of  which  were  in  the  East,  and  no  discrimination  had 
heen  made  in  rates  of  pay  in  the  other  States.  The  board  held  that 
it  was  not  within  its  purview  to  pass  upon  legislation  of  the  States. 

As  to  overtime  payments  of  time  and  one-half,  the  board  stated 
that  hoiuns  of  work  were  unreasonably  long  and  should  be  reduced. 
It  refused,  however,  to  accept  punitive  measures  to  remedy  this 
situation,  oecause  they  believed  a  considerable  arhount  of  overtime 
Was  beyond  the  control  of  railroad  managements.  The  hope  was 
expressed  that  some  other  remedy  for  longer  hours  could  be  devised. 
The  board  earnestly  called  the  attention  of  the  country  to  the 
fact  that  any  failiu*e  fo  modernize  the  railroads  with  safety  devices 
and  steel  equipment  resulted  in  greater  hazard  or  death  and  injury  to 

{lassengers   and   employees,   and   decreased   efficiency  of  operation, 
t  considered  any  poUcy  which  fails  to  give  sufficient  rates  to  the 
railroads  for  this  piu-pose  a  ''misfortime/' 
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THE   AWARD   IN    DETAIL. 


The  detailed  requests  of  the  employees  as  compared  with  the  find- 
ings of  the  board  of  arbitration  are  shown  below.  The  requests  of  the 
employees  were  put  forward  in  the  form  of  articles  designated  by 
letters  from  A  to  Q,  inclusive.  In  the  comparison  of  the  award  of 
the  arbitr.ation  board  with  these  requests,  the  articles  of  the  requests 
and  the  awards  are  shown  in  parallel  colunms. 

Requests  of  Employees  and  Award  of  Board  Comparbd. 

Article  A. 


REQUESTS  OF  CONDUCTORS  AND 
TRAINMEN. 


AWARD  OF  THE  BOARD  OF  ARBI- 
TRATION. 


Passenger  service,  steam  and  electric:         Passenger  service,  steam  and  electric: 


Per  mile, 
cents. 


Permlto, 
cents. 


Conductors 2.90 

Baggagemen 1. 87 

Flagmen  or  rear  brakemen 1.80 

Bra^emen 1. 74 


Minimum  day  of  155  miles. 


Conductors 2. 90 

Assistant  conductors  or  ticket  col- 
lectors   2. 30 

Baggagemen 1.65 

Flagmen,     rear    brakemeu,     and 

brakemen 1.60 

Minimum  day  of  155  miles. 
Article  B. 


Passenger  service,  runs  of  less  than  155 
miles — ^rates: 

Conductors $4.  50 

Baggagemen 2. 90 

Flagmen  or  rear  brakemen 2. 80 

Brakemen 2.  70 


Passenger  service,  runs  of  less  than  155 
miles — rates: 

Conductors $4.  50 

Assistant  conductors  or  ticket  col- 
lectors      3.  57 

Baggagemen 2.  75 

Flagmen  and  rear  brakemen 2.60 

Brakemen 2. 55 

Assistant  conductors  and  ticket  col- 
lectors not  to  be  created.  Rates  a^xnuded 
only  applicable  where  these  designations 
are  al^e^y  made  in  schedules. 

Rates  of  pay  to  flagmen  and  rear  brake- 
men  to  apply  to  all  employees  performing 
these  services  regardless  of  whether  they 
are  known  by  these  titles. 


Article  C. 


Overtime  on  short  turn-around  runs, 
no  single  trip  of  which  exceeds  80  miles, 
to  be  paid  for  all  time  actually  on  duty 
beyond  8  hours  and  within  10  consecu- 
tive hours,  and  also  for  all  time  in  excess 
of  10  consecutive  hours,  computed  from 
time  required  to  report  for  duty,  at  the 

following  rates  per  hour: 

Cents. 

Conductors 45. 0 

Assistant  cond\ictors  and  ticket  col- 
lector   

Baggagemen 29. 0 

Flagmen  or  rear  brakemen 28. 0 

Brakemen ••••.  27.0 


Overtime  allowed  after  8  hours  within 
12  consecutive  hours,  and  after  12  hours 
time  to  be  counted  as  continuous  where 
release  from  actual  duty  does  not  exceed 
1  hour,  at  the  following  rates: 


Cents. 

Conductors 45. 0 

Assistant  conductors  and  ticket  col- 
lectors  So.  7 

Baggagemen 27. 5 

Flagmen  or  rear  brakemen 26. 0 

Brakemen 25.5 
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All  other  pasBenger  trainmen  shall  be 
overtime  on  the  speed  basis  of  25 
miles  per  hour. 

Regiilarly  assigned  passenger  trainmen 
mvailable  for  du^  the  entire  month  shall 
receive  the  following  rates  per  month: 

Conductors $135.00 

Baggagemen 87.00 

Flagmen  or  rear  brakemen 84.00 

BraJcemen 81.00 

When  regular  men  lay  off,  extra  men 
shall  receive  the  same  rates  as  the  reg- 
ular men,  the  sum  total  equaling  the 
mbove  monthly  giiaranty. 


All  other  passenger  trainmen  shall  be 
paid  on  a  speed  basis  of  25  miles  per  hour. 

Regularly  assigned  passenger  trainmen 
available  for  duty  the  entire  month  shall 
receive  the  following  rates  per  month: 

Conductors $135.00 

Baggagemen 82.50 

Flacmen  or  rear  brakemen 78. 00 

Brakemen 76. 50 

When  regular  men  lay  off,  extra  men 
shall  receive  the  same  rates  as  the  regular 
men,  the  sum  total  equaling  the  above 
monthly  guaranty. 


Article  D. 


Reductions  in  crews  or  increases  in 
milctfige  from  assignments  in  passenger 
aervice  in  effect  November  1,  1912,  shall 
not  be  made  for  the  purpose  of  oftsetting 
benefits  of  award. 


This  request  allowed  with  reservation 
that  railroads  might  change  suburban  and 
short  run  assignments  and  mileage,  so  as 
to  avoid  excessive  overtime  claims,  pro- 
vided no  changes  in  earnings  of  men,  or  no 
crews  taken  off  and  reduced. 


Article  £. 


Increases  requested  to  apply  to  all  spe- 
cial or  incidental  rates  not  specified. 


For  all  special  and  incidenUl  service 
in  passenger  and  freight  service  not  spe- 
cifically covered  by  this  award  a  percent- 
age of  increase  is  hereby  granted  as  fol- 
lows: 

Per  cent. 

Passenger  conductors 8.2 

Baggagemen -. 6. 4 

Passenger  flagmen  or  rear  brake- 
men 4. 9 

Passenger  brakemen 6.  7 

Through  freight  conductors 10. 1 

Through  freight  flagmen 5.  7 

Through  freight  brakemen 10. 3 

Local  freight  conductors 13.  2 

Local  freight  llagmen 7. 1 

Local  freight  brakemen 11.1 

It  is  not  the  intention  of  this  article  to 
reclassify  any  st^rvice  within  existing 
schedules  except  as  reclassified  by  this 
award,  nor  to  increase  special  allowances 
based  on  the  standard  mileage,  hourly,  or 
dailv  rates. 

Tfie  board  finds  itself  unable  from  the 
evidence  before  it  to  make  uniform  rules 
for  multiple  unit  electric  service,  but  it  is 
awarded  that  where  standard  rates  now 
obtain  the  standard  rates  fixed  by  this 
award  shall  apply,  and  where  special 
rates  exist,  that  such  special  rates  shall 
take  the  percentage  of  increase  given  bv 
this  article;  provided  that  in  no  case  shall 
the  rates  so  increased  be  carried  above 
the  standard  rates  fixed  by  this  award. 

Where  on  any  road  lower  rates  than  the 
standard  or  prevailing  rates  were  estab- 
lished by  tne  Clark-Morrissey  award  in 
1910,  the  same  percentage  of  wage  differ- 
entials will  obtain  under  this  awWd,  but 
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all  other  conditions  except  rat^s  will  be 
superseded  by  this  award.  It  is  intended 
that  in  no  case  shall  the  rates  »:>  increased 
be  carried  above  the  standard  rates  fixed 
by  this  award. 

This  board  is  uninformed  as  to  the  pre- 
cise range  of  effect  of  the  Clark-Morriasey 
award.  This  board  does  not  intend  to 
open  up  any  question  as  to  standardiza- 
tion of  rates  not  directly  connected  with 
the  Clark-Morrissey  award.  Any  dispute 
arising  out  of  this  exception  may  be  sub- 
mitted to  this  board  or  a  subcommittee 
thereof  for  final  decision.  Such  sub- 
mission shall  be  in  writing.  A  statement 
should  be  agreed  upon,  and  if  not  agreed 
upon,  then  the  dinerences  should  be  re- 
cited in  detail. 

Abticlb  F. 

Through  and  irregular  freight  service  Through  and  irregular  freight  work, 

to  be  paid  as  follows,  per  mile:  construction,  snowplow,  circus,  or  wreck 

train  service,  to  be  paid  as  follows,  per 
mile: 
Cents.  CtntM. 

Ckinductors 4.18     Conductors 4.00 

Flaemen 2.88     Flagmen 2.67 

Brakemen 2. 78     Brakemen 2. 67 

Runs  of  100  miles  or  less,  either  straight-  Runs  of  100  miles  or  less,  either  straight- 

liway  or  turn  around,  to  be  paid  for  as  100  away  or  turn  around,  to  be  paid  for  as  100 

miles.  miles. 

Article  G. 

Way,  pick-up,  or  drop,  mine  and  roust- 
about, to  be  paid  as  follows,  per  mile: 

Cents.  Cents. 

Conductors 4.84     Conductors 4.50 

Flagmen 3.31     Flagmen 3.00 

Brakemen 3.21     Brakemen 3.00 

One  hundred  miles  or  less  to  constitute  One  hundred  miles  or  less  to  constitute 
a  day.      '  a  day. 

AHriCLB  H. 

Work,  construction,  wreck,  circus,  and        Through  and  irregular  freight  service 
snowplow   train   crews   to   be   paid    as     rates  awarded  as  follows,  per  mile: 
follows,  per  day:  ^^^^ 

Conductors |4. 50     Conductors 4.00 

Flasmen 3.10     Flagmen 2.67 

BnSLemen 3.00     Brakemen 2.67 

Article  I. 

In  all  classes  of  service,  other  than  pas-  This  request  was  allowed  with  the  ex- 
senger,  100  miles  or  10  hours  or  less  snail  ception  that  overtime  should  be  paid  for 
constitute  a  day's  work.  Overtime  shall  at  a  speed  of  10  miles  an  hour.  Railroads 
be  paid  lor  at  the  rate  of  15  miles  an  hour,     also  authorized  to  run  crews  in  a  number 

of  short  rims,  provided  their  mileage  in 
the  a^egate  does  not  exceed  100  miles, 
or  their  time  on  duty  does  not  exceed  10 
hours. 
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Article  J.  • 

Milk,  helper,  and  other  claBees  of  serv-  This  request  was  practically  allowed 
ice  to  be  given  the  same  rate  of  increase  and  includfed  in  Article  E^  which  makes 
ma  given  in  through  freight  service.  provision  for  increases  in  incidental  and 

mixed  service  corresponding;  to  the  rates 
of  increase  granted  in  specified  services. 
(See  Article  E.) 

Articlb  K. 

R^lilarly  aangned  men  shall  be  guar-  This  request  was  granted,  with  the 
anteed  100  nules.  or  10  hours  for  each  provision  also  that  crews  receiving  a 
calendar  day  in  tne  month.  guarantee  may  be  used  in  other  classes 

of  service  if  there  is  nothing  to  do  in  their 
own  class  of  service. 

Articlr  L. 

Deadheading  in  freight  or  passen^r  Conditions  shall  be  continued  on  the 

aervice  to  be  paid  for  at  rates  of  service  various  roads  in  accoidance  with  existing 

in  which  conductors  and  trainmen  are  schedules,    unless   modified   by  mutiud 

regularly   engaged.    Trainmen    running  agreement. 
with  light  engines  or  engine  and  caboose 
will  be  paid  full  through  freight  rate. 

Article  M. 

Unaasigned  freight  crews  held  away  Conductors  and  trainmen  in  pool  freight 
from  home  terminals  longer  than  12  hours  and  unassdgned  freight  service  to  receive 
will  be  paid  at  the  rate  of  10  miles  an  continuous  overtime  at  the  rate  of  their 
hour  at  tnrough  freight  rates  for  the  time  last  service  after  they  have  been  held 
so  held,  to  be  computed  up  to  one  hour  away  from  their  home  terminal  18  hours 
before  the  departure  of  the  train  on  from  time  relieved  from  previous  duty. 
which  they  zesume  duty.  If  held  14  hours  after  the  first  28  hours, 

they  will  be  paid  continuous  time  for 
the  next  10  hours,  and  similarly  for  each 
24  hours  thereafter.  When  called  for 
duty  after  this  pay  begins,  they  shall 
be  paid  continuous  time.    Railroads  re- 

Suired  to  designate  home  terminals  for 
U  crews. 

Article  N. 

Time  and  one-half  for  crews  handling        This  request  was  denied, 
double-headed  trains  of  two  engines  re- 
quested. 

Article  0. 

Chicago  standard  of  rates  requested  for  Eastern  classification  of  yards  to  be 
yard  service-^-lO-hoUr  day,  time  and  one-  maintained.  One  cent  an  hour  increase 
naif  for  overtime.  granted  to  yard  employees,  provided  in- 

creased rates  do  not  exceed  Chicago  yard 
rates.  Time  and  one-hall  for  overtime 
denied. 

Article  P. 

Rates  higher  or  conditions  better  on  Earnings  of  conductors  and  trainmen 
certain  roads  which  are  affected  bv  the  not  to  be  reduced  bv  the  award.  Em- 
xequestsof  the  men  or  award  of  the  board  ployees  not  to  be  allowed,  however,  to 
not  to  be  reduced.  advance  their  rates  of  pay  by  selecting 

old  conditions  and  new  rates,  or  vice 

versa. 
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Aruclb  Q. 

Existing  schedules  or  agreements  shall        This   request  WMsaBctioned    by    the 
not  be  changed  except  as  they  are  herein     board, 
specifically  amendea. 

A  minority  report  was  filed  by  L.  E.  Sheppard  and  D.  L.  Cease. 
officers  of  the  Order  of  Railway  Conductors  and  the  BroUierhooa 
of  Railroad  Trainmen,  who  represented  these  organizations  on  the 
arbitration  board.  The  points  of  disagreement  with  the  majority 
report  which  were. put  forward  by  these  arbitrators  were  as  follows: 

1.  They  considered  that  the  request  of  the  men  for  time  and  one- 
half  for  overtime  should  have  been  granted,  because,  they  dedaredi 
that  the  men  deserved  it.  They  claimed  that  the  railroads  could 
r^ulatc  overtime. 

2.  Conductors  and  trainmen  should  have  had  a  participation  in  the 
revenue  gains  from  the  development  of  increased  train  tonnage  be- 
cause of  their  increased  productivity. 

3.  Failure  of  the  board  to  consider  conditions  prior  to  adjustments 
of  1910  was  unwarranted  and  limited  the  scope  of  its  finding. 

4.  Differentials  established  by  the  Clark-Morrissey  awara  of  1910 
should  have  been  changed  because  conditions  have  changed  since 
this  award. 

5.  There  should  have  been  a  greater  degree  of  standardization. 

A  dissenting  opinion  was  also  filed  by  W .  W.  Atterbuiy,  vice  presi- 
dent of  the  Pennsylvania  Railroad,  and  A.  H.  Smith,  vice  president 
of  the  New  York  Central  lines,  who  represented  the  railroads  on  the 
board  of  arbitration.  They  dissented  from  the  award  on  the  following 
general  groimds: 

First.  Because  ** standardization''  is  chimerical  and  imeconomic. 

Second.  Such  increased  cost  of  hving  as  has  occurred  is  not  suffi- 
cient to  justify  the  increase  granted. 

Third,  Statistics  proved  wiat  **risk''  had  decreased;  proved  that 
*^ hours  of  labor"  had  decreased;  the  weight  of  evidence  was  that 
'* labor"  had  not  increased;  and  they  could  not  agree  that  it  had 
been  proven  that  anything  so  intangible  as  ''responsibility"  had 
been  increased. 

Fourth.  The  conductors  and  trainmen  were  but  one  of  the  many 
factors  in  efficient  railroad  operation,  and  were  ho  more  responsible  for 
increased  productivity  than  any  other  class  of  railway  labor. 

COMPARISON  OF  THE  RESULT  OF  THE  ARBITRATION  BY  INDIVIDUAL 

RAILROADS. 

In  the  series  of  statements  which  follow  a  comparison  is  made  of  the 
results  of  the  arbitration  on  individual  raUroaas  which  were  parties 
to  the  proceedings.  The  general  method  adopted  was  to  compare  the 
official  schedules  of  rates  of  pay  and  working  conditions  which  were  in 
force  on  each  railroad  before  and  after  the  award  of  the  arbitration 
board.  A  comparative  statement  is  shown  for  each  road  for  which 
official  schedules  could  be  secured. 

No  comprehensive  generalization  as  to  the  results  of  these  schedule 
comparisons  can  be  made,  for  the  evident  reason  that  no  standard 
method  of  wag^  payment  prevailed.  Each  transportation  company 
adapted  the  award  to  its  own  method  of  fixing  the  basis  of  compen- 
sation.   In  some  instances  payments  are  made  on  a  trip  baais^  and  in 
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others  on  a  mileage  basis.     Almost  all  railroads  have  special  methods 
of  payment  for  special  kinds  of  service  or  special  runs. 

The  detailed  comparisons,  by  railroads,  are  given  below.  The 
railroads  are  arranged  in  alphabetical  order. 

BALTIMORE   A   OHIO   RAILROAD  CO. 

On  a  standard  inileage  basis  as  well  as  on  the  basis  of  a  minimum 
monthly  ^aranty,  passenger  conductors  on  this  road  as  a  result  of 
the  award  of  the  arbitration  board  liad  their  rates  of  pay  advanced 
about  8  per  cent.  Baggagemen  (not  handling  express)  m  ordinary 
service  were  allowed  increase  from  6.5  to  10  per  cent,  and  passenger 
brakemen  from  6.7  to  9.3  per  cent.  Conductors  running  on  through 
freight,  work,  and  wreck  trains  secured  advances  in  compensation  on 
a  mileage  basis  of  10. 1  per  cent;  brakemen,  6.2  per  cent;  flagmen, 
5.7  per  cent. 

In  local,  pick-up,  and  mixed  freight  train  service,  rates  of  pay  to 
conductors  were  advanced  13.2  per  cent;  to  brakemen,  11.1  per  ccnl; 
and  to  flagmen,  7.1  per  cent.  Advances  in  rates  of  pay  for  these  same 
classes  of  service  computed  on  a  run  or  mileage  basis  were  somewliat 
less  in  the  case  of  conductors  and  flagmen  than  those  made  on  a  day- 
payment  basis. 

"» 

AmaurU  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen,  as  a  result  of 
the  award  of  Ihe  board  of  arbitration,  effective  Nov.  10,  1913. 


Conductors. 

• 

Class  of  service. 

Rate. 

Increase. 

1912 

1913 

Amount. 

Per  coit. 

Fusenger  Standard  (1913, 155  miles  or  over),  per  mile 

to.  0268 

.42 
2.10 
4.20 

125.00 

.0363 
.03975 
120.  45 
4.8279 
.0363 

..37 

.38 
.40 

10.029 

.45 
2.25 
4.50 

135.00 

.04 

.045 

120.45 

5.32 

.04 

.38 

•       .38 
.40 

10.0022 

.03 
.15 
.30 

10.00 

.0037 

.00525 

.00 

.4921 

.0037 

.01 

.00 
.00 

a.2 

Emergency:  1 

One  hour  or  less 

7.1 

Over  1  hour  and  5  hours  or  less 

7.1 

Over  6  hours  or  less  than  10 

7.1 

Regularly  assigned  passenger  trainmen,  monthly  guaranty, 
ner  month 

8.0 

Frelrfit: 

Throogh  freight,  work  and  wreck  train,  per  mile 

10.1 

Local,  irfck-up  and  mixed,  per  mile 

13.2 

Ii4Uidenburg  Hranch,  per  month. . . 

.0 

Circus  train  (single  mo ve) ,« minimum 

Circus  train  (terminal),  pier  mile 

10.2 
10.1 

Yard:  Average  fate  for  groups  2,  3,  and  4,  day  and  night,  per 
hour 

2.7 

Chicago  yard: 

Day,  per  hour 

.0 

N ighi.  per  hour 

.0 

Baggagemen  (express 

). 

Class  of  service. 

Kate. 

Incr 

case. 

« 

1912 

1913 

Amount. 

Per  cent. 

Tassnncer:  Standard  (1913. 155  miles  nr  over),  per  mile 

10.0165 
79.00 

10.0175 
86.50 

10.001 
7.60 

6.1 

Begultf ly  assigned  passenger  trainmen,  monthly  guaranty, 
ner month           .  .x 

9.5 

>  Service  in  excess  of  100  miles  not  considered  emergency  work. 

>  Baaed  oo  allowance  of  133  miles  at  through  freight  rate,  overtime  after  12  hours. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen^  as  a  result  of 
the  award  of  the  board  of  arbitration^  effective  Nov.  10,  1923 — Continued. 


Baggagemen. 

Class  of  service. 

Rate. 

Increase. 

• 

1912 

1913 

Amount. 

Percent. 

Passcncer:  Standard  (1913. 155  miles  or  over),  per  mile 

10.0155 

.24 
1.20 
2.66 

75.00 

.78 
86.00 
86.00 

10.0165 

.275 
1.375 
2.75 

82.50 

.78 
86.00 
86.00 

10.001 

.035 
.175 
.10 

7.50 

.00 
.00 
.00 

6.6 

KmerRency:! 

One  hour  or  less 

14.6 

Over  1  hour  and  5  hours  or  less 

14.6 

Over  5  hours  or  Ifss  than  10 

8.8 

Regularly  assigned  passenger  trainmen,  monthly  guaranty, 
per  month 

10.0 

Baltimore  and  Washington  (minimum  of  95  trips  per  month), 
per  trip 

.0 

PittJfbureh  and  Ciimbprland.  TM>r  m<inth 

.0 

Pittsbureh  and  Wheeling,  per  month 

.0 

• 

Brakemen. 

Class  of  service. 

Rate. 

Increase. 

1912 

1913 

Amount. 

Percent. 

Passenger:  8tahdard  (1913. 155  miles  or  over),  per  mile 

10.015 

.24 
1.20 
2.55 

70.00 

.74 
78.75 

.0242 
.027 
3.2186 
.0242 

.34 

.35 
.37 

saoi6 

.255 
1.275 
2.55 

76.50 

.74 
78.75 

.0267 
.03 
3.5511 
.0267 

.35 

.35 
.37 

laooi 

.015 
.075 
.00 

6.50 

.00 
.00 

.0025 
.003 
.8325 
.0025 

.01 

.00 
.00 

6.7 

Emergency: » 

One  hour  or  less 

6.3 

Over  1  hour  and  5  hours  or  less 

6.3 

.0 

Regularly  assigned   i>assenger  trainmen,  monthly  guaranty, 
per  month 

0.S 

Baltimore  and  Washington  (minimum  of  95  trips  per  month), 
per  trip 

.0 

Frederick  and  Washhigton  Junction  (allruas),  per  month 

Freight: 

Through  freight,  work  and  wreck  train,  per  mile 

.0 
10  S 

11.1 

Circus  train  (single  mo ve),>  minimum 

10l3 

Circus  train  (terminal),  per  mile 

10.3 

Yard:  Average  rate  for  groups  2,  3,  and  4,  day  and  night,  per 

3l9 

Chicago  j-ard: 

Day.  per  hour 

n 

Night,  per  hour 

0 

Flagmen. 

Class  of  service. 

Ra 

te. 

Inert 

Base. 

1912 

1913 

Amount. 

Percent 

Freight: 

Through  freight,  work  and  wreck  train,  per  mile 

10.08525 
.028 
3.35825 
.02525 

|a0267 
.03 

3.5511 
.0267 

10.00145 
.002 
.19285 
.00145 

6.7 

Ix)cal,'pick'iip  and  mixed,  per  mile '.' 

7  1 

Circus  train  (single  move),*  minimum 

fii.4 

f^irciis tralp  (tenriinai),  n^rmll*»    . ^^^ 

5l7 

>  Service  in  excess  of  100  miles  not  considered  emergency  work. 

*  Based  on  allowaooe  of  133  miles  at  tlirougb  freight  rate,  overtime  after  12  boon. 
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Rates  of  pay  of  conductors  and  trainmen. 


daas  of  servios. 


standard  (1013, 155  mites  or  over),  per  mile 

Uans  of  less  than  155  miles,  per  day 

Emergency:  ^ 

One  hour  or  less 

Over  1  hour  and  5  hours  or  less 

Over  5  hours  or  less  than  10 

Refulariy  assigned  passenger  trainmen,  monthly  guaranty,  per 
month 


OVERTIME. 

Standard  (30  miles  equal  1  hour),  per  hour. 


Conductors. 


1012 


SO.  0268 


.42 
2.10 
4.20 

125.00 


.42 


1013 


SO.  020 
4.50 

.45 
2.25^ 
4.50 

135.00 


.45 


Baggagemen  (ex- 
press). 


1012 


SO.  0105 


70.00 


1013 


SO.  0175 
2.00 


86.50 


Class  of  service. 


Passenger: 

Standard  (1013, 156  mites  or  over),  per  mile. 

Runs  of  less  than  155  mites,  per  day 

Emergency:  > 

One  hour  or  less 

Overl  hour  and  5  hours  or  less 

Over  5  hours  or  less  than  10. 


Regularly  assigned  passenger  trainmen,  monthly 
guaranty,  per  month 

Baltimore  and  Washington  (minimum  of  05  trips 
per  month),  per  trip 

Frederick  and  Washington  Junction  (all  runs), 
per  month 

Pittsburgh  and  Cumberland,  per  month 

Pittsburgh  and  Wheeling,  per  month 


OVEBTDfE. 


Standard  (20  miles  equal  1  hour),  per  hour, 


Baggagemen. 


1012 


SO.  0155 


.24 
1.20 
2.65 

75.00 

.78 


86.20 
86.00 


.25 


1013 


SO.  165 
2.75 

.275 
1.375 
2.75 

82.50 

.78 


86.20 
86.00 


.275 


Flagmen. 


1012 


1013 


SO.  016 
2.60 

.26 
1.30 
2.60 

78.00 


Brakemen. 


1012 


SO.  015 


.26 


.21 
1.20 
2.55 

70.00 

.74 

78.75 


.24 


1013 


SO.  016 
2.55 

.255 
1.275 
2.55 

76.50 

.74 

78.75 


25.5 


Class  of  service. 


Through  freight,  work,  and  wreck  train, 
per  mite. 


Local,  pick-up,  and  mixed,  per  mile 

Landenberg  Branch,  per  month 

Circus  train*  (sincte  move),  minimum. . . 
Circus  train,  terminal,  per  mile 


OVSBTDCE. 


Through  freight,  per  hour 

Local,  pick-up,  and  mixed,  per  hour. 
Yard  service,  per  houn 
Group  1— 
Da: 


Ni^'ti;; 

Group  2— 
Day 

Night... 
Groups- 
Day..... 
Nights, 


Grou] 


ap4— 
Day... 
Kigfat. 


Conductors. 


1012 


SO.  0363 
.03075 
120.45 
4.8270 
.0363 


.363 
.3075 


.38 
.40 

.37 
.30 

.36 
.38 

.35 
.37 


1013 


SO.  04 

.045 

120.45 

5.32 

.04 


.40 
,45 


.38 
.40 

.38 
.40 

.37 
.30 

.36 

.38 


Flagmen. 


1012 


SO.  02525 
.028 


3.35825 
.02525 


.2525 
.28 


1013 


SO.  0267 
.03 


3.5511 
.0267 


.267 
.30 


Brakemen. 


1012 


SO.  0242 
.027 


3.2186 
.0242 


.242 
.27 


.35 
.37 

.34 

.36 

.33 
.35 

.32 
.34 


1013 


SO. 0267 
.03 


3.5511 
.0267 


.267 
.30 


.35 
.37 

.35 
.37 

.34 
.36 

.33 
.35 


>  Service  in  excess  of  100  miles  not  considered  emergency  work. 

'Based  on  allowance  of  133  miles  at  through  freight  rates,  overtime  after  12  hourt. 
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BALTIMORE   A   OHIO   SOUTHWESTERN   RAILROAD  CO. 

The  advances  secured  by  different  classes  of  employees  on  the 
Baltimore  &  Ohio  Southwestern  Railroad  were  practically  the  same, 
as  can  be  readily  seen  from  the  table  below,  as  those  which  have 
already  been  discussed  in  connection  with  the  showing  for  the  Balti- 
more &  Ohio  Railroad. 

« 

Amount  and  per  cent  of  increase  in  ral^s  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitration,  effective  Nov.  20 y  191S, 


Class  of  service. 


Passenger,  standard,  per  mile 

Emergency: 

One  hour  or  less 

Over  1  hour  and  5  hours  or. less 

Over  5  hours  or  less  than  10  hours 

Regularly  assigned  passoiger  trainmen  (monthly  guaranty), 

per  month 

Freij^t  and  miscellaneous: 

Through  freight,  work  and  wreck  train,  per  mile 

Local,  pick-up,  and  mixed,  per  day 

Circus,  single  run,  per  run , 

Circus,  straightaway  nm  from  terminal  to  terminal,  per  mile 
Yard,  average  rate  for  groups  1, 2,  and  3,  day  and  night,  per  day . 


Conductors. 


Rate. 


1912 


ia0268 

.42 
2.10 
4.20 

125.00 

.0363 
3.975 
«  4. 8279 

.0363 
3.70 


1913 


ia029 

.45 
2.25 
4.50 

135.00 

.04 
M.50 
«5,32 

.M 
3.80 


Increase. 


Amoimt% 


iaOQ22 

.03 
.15 
.10 

laoo 

.0037 

.525 

.4921 

.0037 

.10 


Percent. 


7.1 

7.1 
7.1 

8.0 

ia2 
13.2 

las 
ia2 

2.7 


• 

Baggagemen  (express). 

Class  of  service. 

Rate. 

Increase. 

1912 

1913 

Amount. 

Percent. 

Passencer.  standard,  per  mile 

SO.  0165 
79.00 

iaoi75 

86.50 

SO.  001 
7.50 

6.1 

Regularly  assigned  passenger  trainmen  (monthly  guaranty), 
per  month 

9.6 

r 

Baggagemen. 

Class  of  service. 

Rate. 

Increaae. 

1912 

1913 

Amount. 

Percent 

PfttSSWiew.  stAndArd.  pwr  mile ...........T^.^^T-f-T ir 

10.0155 

.24 
1.20 
2.65 

75.00 

iaoi65 

.275 
1.375 
2.75 

82.50 

saooi 

.035 
.175 
.10 

7.50 

• 

6.5 

Emergency: 

One  hour  or  less 

14.6 

Over  1  hour  and  5  hours  or  less 

14.6 

Over  5  hours  or  less  than  10  hours 

8.8 

Regularlv  assigned  passenger  trainmen  (monthly  guaranty), 
per  month 

lao 

1  Mileage  figures  converted  Into  daily  figure  sby  application  of  rule  that  100  miles  or  less  constitute  a 
day's  .work. 
'MiiiimunL 
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'^Vicunt  and  per  cent  o/inerease  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  qf  the  board  of  arWft-atwm,  effective  Nov.  10, 191S — Continued. 


Brakemen. 

Glass  of  aerviot. 

Rate. 

Increase. 

^ 

1912 

1913 

Amoimt. 

Percent. 

P^iWfnfft^  iftivndfird.  Pflr  m^ii^ ...............n. 

10.015 

.24 
1.20 
2.65 

70.00 

.0242 
2.70 
13.21S6 

.0242 
3.40 

SO.  016 

.255 
1.275 
2.65 

76.50 

.0267 
3.00 
t  3. 5511 

.0267 
3.50 

laooi 

.015 
.075 
.00 

6.50 

.0025 

.30 

.3325 

.0025 

.10 

6.7 

SiiMrgcDcy: 

Cme  hour  or  less 

6.3 

^^▼(r  1  hour  Mid  5  how*  or  Ivs 

6.3 

Oxif  5  honrs  or  Ims  th%n  10  honrs 

.0 

Bcgohrly  tssigiied  passsngw  traizmfon  (monthly  guaranty), 
PcrmonUi 

9.3 

Frti^t  and  mJsceUanepus: 

Thraiurh  fr«lffht.  wnrlr  ^nd  vrMk  tm^ii,  p<v  mil^. 

10.3 

I^oral,  T>lck-m>.  <ind  fnix«d,  pflr  day 

11.1 

CfrpiK,  siivi[ie  nm,  pw  xxm .,.,.,,.., 

10.3 

Circosi  straightaway  run  from  terminal  to  terminal,  per  mile. 
Yard,  tveragerate  for  groups  1, 2,  and  3,  day  and  night,  per  day . . 

10.3 
2.9 

Flagmen. 

Class  of  servioa. 

Rate. 

Increase. 

1912 

1913 

Amount. 

Percent. 

IMAt  and  misoeUaneons: 

Tbroajdi  freicht.  work  and  wreck  train,  per  mile 

la  02525 
180 
» 3. 35825 
.02525 

SO.  0267 

3.00 
13.5511 

3.0267 

SO.  00145 
.20 
.192S5 
.00145 

6.7 

Locil,  plek-UD.  and  mixed,  per  day 

7.1 

Circns,  <ifiigle  p>",  per  run ... 

6.t 

Qtcos)  straightaway  run  flrom  terminal  to  terminal,  per  mile. 

6.7 

Rates  of  pay  of  conductors  and  trainmen. 


Class  of  servloa. 


Stamdard  (1913, 155  miles  or  over),  per  mile 

Raos  of  less  than  155  miles,  per  day , 

EoHrgency:* 

Choe  hour  or  less 

Over  1  hour  and  5  hours  or  less 

(hrer  5  hours  or  less  than  10  hours 

olpilarly  assigned  passenger-train  men,  monthly  guaranty, 

pv  month 

freidit  and  miscellaneous: 

Tbrough  Ik^lgfat,  work,  and  wreck  train,4)er  mile 

Local,  pick-up  and  mixed,'  per  day 

Circus,  siDfito  run,  per  run 

(TiroQS,  straightaway  run  from  terminal  to  terminal,  per  mile. 

OTEBTIME. 

i^vooger.  standard,  per  hour 

iMght,  through  freii^t,  work,  and  ^Teck  train  service,  per 
hour 


Conductors. 


1912 


S0.026S 


.42 
2.10 
4.20 

125!  00 

.0363 
3.975 
»  4.  H279 
.0363 


.42 

.363 


1913 


SO.  029 
4.50 

.45 
2.25 
4.50 

135.00 

.04 
M.50 
»5.32 

.04 


.45 
.40 


Baggagemen 
(expre.«). 


1912 


SO.  0165 


1913 


SO.  0175 
2.90 


79.00 


86.50' 


1  liiwiTHiTiyi. 

'Service  In  excess  of  100  mUes  not  considered  emergency  work. 
'  Overthne  pro  rata. 

*  ICUeage  figures  converted  into  daily  figures  by  application  of  rule  that  100  miles  or  less  constitute  a 
daytwork. 
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Rates  of  pay  of  conductors  arid  trainmen — Continued. 


Class  of  service. 

Flagmen. 

Brakemen. 

1912 

1913 

1912 

1913 

1912 

1913 

Passenger: 

Standard  (1913, 155  miles  or  over),  per 
mile 

10.0155 

SO.  0165 
2.75 

.275 
1.375 
2.75 

82.50 

iaoi6 

2.60 

.26 
1.30 
2.60 

7&00 

.0267 
3.00 
S3. 5511 

.0267 

m 

.26 
.267 

saois 

saoie 

Hiin^  of  les^  th<^n  155  miien.  per  day . . . 

2.55 

Emergency:  > 

One  hour  or  less 

.21 
1.20 
2.65 

75.00 

t 

.24 

1.20 
2.65 

7a  00 

.0242 
2.70 
s  8. 2186 

.0242 

.24 
.242 

.256 

Over  1  hour  and  5  hours  or  less 

1.276 

Over  5  hours  or  less  than  10  hours 

2.55 

Regularly  assigned  passenger-train  men, 
monthly  guaranty,  per  month 

76.50 

Freight  ana  miscellaneous: 

Through  frei^t,  work,  and  wreck 
train,  oer  mile. 

la  02525 
2.80 
>3. 35825 

.02525 

.0887 

Local.  Dick-UD  and  mixed.'  per  day. . . . 

8.00 

Circus,  single  rriTi^ per  nm. 

•8.5511 

Circusi  straightaway  run  from  termhial 
to  terminfM,  per  mile 

.0887 

0\'ERTIME. 

• 

Vttss^finiffr,  stAndftrd,  per  honr 

.25 

.275 

.256 

Freight,  through  freight,  work,  and  wreck 
train  service,  per  hour.. 

.2525 

.267 

Yard  service. 

Qtox 

ipl. 

Group  2. 

Group  8. 

1912 

1913 

1912 

1913 

1912 

1918 

Day  conductors,  per  day 

13.70 
3.90 
3.40 
3.60 

13.80 
4.00 
3.50 
3.70 

13.60 
3.80 
3.30 
3.50 

13.70 
3.90 
3.40 
3.60 

83.50 
3.70 
3.20 
3.40 

13.60 

Nleht  conductors,  per  day 

3.80 

Dav  brakemen.  per  day 

3.30 

Nicht  brakemen,  per  day 

3.50 

1  Service  in  excess  of  100  miles  not  considered  emergency  work. 

>  Overtime  pro  rata. 

>  Minimum. 

Note.— Increases  in  1913  over  1910  for  service  not  specified  are  shown  in  article  E  of  the  award  in  terms 
of  percentages. 


BESSEMER   A  LAKE   ERIE   RAILBOAD  GO. 

Rates  paid  conductors  on  through  freight  and  regular  trains  on 
this  road  were  not  increased  by  the  arbitration  award,  but  in  mine- 
run  service,  conductors  were  advanced  7.1  per  cent;  and  in  local 
and  pick-up  service,  2.3  per  cent. 

Flagmen  in  mine-run  service  were  advanced  9.5  per  cent  by  the 
award;  and  brakemen,  14.5  per  cent.  Brakemen  on  local  freight 
trains  had  their  rates  increased  11.1  per  cent;  and  flagmeni  7.1  per 
cent. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitration,  effective  Nov.  20,  1913. 


Con4uctors. 

Flagmen. 

Cliasafsenrloe. 

Rate. 

Increase. 

Rate. 

Increase. 

■ 

1913 

1914 

Amount. 

Per 
cent. 

1912 

1914 

Amount. 

Per 
cent. 

SxrurstOD  and  nonreroiae,  per 
tey 

14.60 
.04 
.04 
.042 
.044 

14.60 
1.04 
.04 
.045 
.045 

$aoo 

.00 
.00 
.003 
.001 

0.0 

.0 

.0 

7.1 

2.3 

$2.65 

$2.65 

$aoo 

OlO 

Tlutxu^i  (reisht,  per  mile. 

WpicWm.  per  mile 

■w.  MT mile                  a  X  **x 

.0274 
.028 

.03 
.03 

.0026 
.002 

9.6 

I<<ocBi,  DJ^'QD.  ver  mile 

7.1 

Brakemen. 

Baggagemen. 

aasBoTseryioe. 

Rate. 

Increase. 

Rate*. 

Increase. 

1912 

1914 

Amount. 

Per 
cent. 

1912 

1914 

Amount. 

Per 
cent. 

ExcorsloQ  and  nonrevenue,  per 
day 

S2.55 
.026 
.026 
.0262 
.027 

12.55 

>.0267 
.0267 
.03 
.03 

$aoo 

.0007 
.0007 
.0038 
.003 

ao 

2.7 

$3.00 

$3.00 

$aoo 

0.0 

TbrOQfh  treif^ht,  per  mfle 

Wreddn?,  per  mfle 

2.7 

Muie.  pw  mile 

14.5 
11.1 

Loeai.  pldc-uD.  per  znile 

• 

Foremen. 

Helpers. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1912 

1914 

Amoimt. 

Per 
cent. 

1912 

1914 

Amount. 

Per 
cent. 

Yard,  average  day  and  night ,  per 
boiir 

lass 

$0.39 

$0.01 

2.6 

$a35 

$a36 

$aoi 

2.9 

i  Includes  work,  construction,  circus,  and  snowplow  service. 
Rates  of  pay  of  conductors  and  trainmen.^ 


Class  of  service. 

Conductors. 

Flagmen. 

Brakemen. 

Baggagemen. 

1912 

1914 

1912 

1914 

1912 

1914 

1912 

1914 

J*«»nger,  per  day 

$4.60 
4.60 
4.00 
4.00 
4.20 
4.40 

$4.60 

•4.00 

4.00 

4.50 

4.50 

135.00 

$2:65 
2.65 

& 

$2.55 
2.55 

.2.60 
2.60 
2.62 
2.70 

$2.55 

•2.G7 

2.67 

3.00 

3.00 

76.60 

jgttwslon  and  nonrevenue,  per  day . . 

™j^  freight,  cents  ner  mile 

Wwcklng,  cents  per  mile 

$3.00 

$3.00 

June,  cents  per  mile 

2.74 
2.80 

3.00 
3.00 

78.00 

Jocsl  pick'iip,  cents  per  mile 

K«KuIarly  assli^d  passenger  train- 
Dfn,  moothiy  guaranty 

82.50 

Yard  rates. 

1912 

1914 

5»y'oremen 

Cents. 
37 
34 
39 
36 

Centt. 
38 

g«y  helpers 

35 

glght  foremen 

40 

"ipt  helpers 

37 

^a  hoars  or  less  constitute  a  day;  overtime  paid  pro  rata  on  basis  of  actual  minutes. 

'^ralnmen  regularly  aligned  to  excursion  service  receive  a  monthly  guaranty,  per  month,  of  26  dajrs. 

'Rates  and  accompanying  conditions  in  effect  prior  to  award  applv  to  Nos.  9,  10. 11,  14,  and  south-end 
P*nniger  runs;  rates  and  accompanying  conditions  of  the  award,  fixing  a  rate  of  2.9  cents  for  conductors, 
1-06  cents  for  flagmen,  and  1.6  cents  for  brakemen,  per  mile,  on  runs  of  155  miles  or  over,  and  a  minimum 
uAJ  rate  oi  $4.50  for  conductors,  $2.60  for  flaemen,  and  $2.55  for  brakemen.  On  all  passenger  runs  apply 
UM  following  pools  or  sets  of  runs:  Nos.  1  and  2, 12  and  13,  C-onneaut  Branch,  Hilliards  Branch,  and  M.  C. 
^'  &  F.  Branch. 

*  hxludes  work,  construction,  circus,  and  snowplow  service. 

Non.— Increases  in  1913  over  1910  for  services  not  specified  are  shown  in  Article  E  of  the  award  in  terms 
oipircHitages. 
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BOSTON   A   ALBANY  RAILROAD  CO. 

As  a  result  of  a  decision  of  the  board  of  arbitration,  passenger 
conductors  on  this  raikoad  had  their  rates  of  pay  advanced  approxi- 
mately 8  per  cent;  assistant  conductors,  to  7  per  cent;  baggagemen, 
from  6.5  to  10  per  cent;  flagmen,  from  4.9  to  7.6  per  cent;  and  Drake- 
men,  from  6.7  to  9.3  per  cfent.  In  the  through  and  irregular  freight 
service  conductors  on  a  mileage  basis  secured  an  increase  in  rates  of 
compensation  of  10.2  per  cent,  and  in  local  and  pick-up  freight  serv- 
ice conductors  received  an  increase  of  13.2  per  cent.  Conductors  in 
charge  of  milk  trains  had  their  daily  and  monithly  minimum  guaran- 
tees advanced  7.1  per  cent  on  a  standard  mileage  basis,  on  the  basis 
of  a  minimum  and  monthly  day  8.2  per  cent.  Brakemen  on  milk 
trains  received  advances  in  rates  of  pay  of  approximately  1 1  per  cent, 
and  flagmen  of  7  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  resuU  of 
the  award  of  the  board  of  arbitration^  effective  Nov.  10,  191S. 


Class  of  service. 


Passenger: 

Standard,  per  mile 

Minimum  allowance,  per  day 

Monthly  guaranty,  regularly  assigned  passenger  trainmen, 

per  month 

In  cases  of  emergency,  regular  men  called  for  service,  and  in 
addition  to  their  regular  runs  between  trips  will  be  paid 
following  guaranty: 

One  hour  or  less 

Over  1  hour  and  5  hours  or  less 

Over  5  hours : 

Freisht: 

Through  and  irr^ular,*  per  mile 

Local,  pick-up  and  drop,  per  day 

Milk: 

Rate  per  mile 

Daily,  minimum 

Monthl  V  minimum 

Yard,  average  rate  for  groups  1  and  2,  day  and  night,  per  hour . . . 


Conductors. 


Rate. 


1010 


S0.0aS8 
4.20 

125.00 


.42 
2.10 
4.20 

.0363 
3.975 

.0268 
4.20 
100.20 
.37 


1013 


iaO20 
4.50 

135.00 


.45 
2.25 
4.50 

•.04 
4.50 

.029 
4.50 
117.00 
.38 


Increase. 


Amount. 


fa0022 
.30 

laoo 


.03 
.15 
.30 

.0037 
.535 

.0022 
.30 
7.80 
.01 


Percent. 


aa 

7.1 
8L0 


7.1 
7.1 
7.1 

ia2 

13.2 

aa 

7.1 
7.1 
217 


Class  of  service. 


Passenger: 

Standard,  per  mile 

Minimum  allowance,  per  day 

Monthly  guaranty,  regularly  assigned  passenger  trainmen, 

per  month 

In  cases  of  emergency,  regular  men  called  for  service,  and  in 
addition  to  their  regular  nms  between  trips  will  be  paid 
following  guaranty: 

One  hour  or  less 

Over  1  hour  and  5  hours  or  less 

Over  5  hours 


Assistant  conductors. 


Rate. 


1910 


10.0215 
3.35 

loaoo 


.33 
1.65 
3.35 


1013 


ia023 
3.57 

106.60 


.357 
1.785 
3.57 


Increase. 


Amount.  Per  cent. 


ia0015 
.22 

0.60 


.027 
.135 
.22 


7.0 
•.6 

6L6 


aa 
at 

6.6 


1  Runs  of  100  miles  or  less  not  considered  emergency. 

s  Includes  work,  oonstructiOD,  snowplowi  circus,  and  wreck  train  servloti 
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Amouni  and  per  cent  o/tncreoie  in  rates  of  pay  of  conductorB  and  trainmen  a$  a  reetUt  of 
the  award  of  the  hoard  of  arhitraiion^  effective  Nov.  20,  291S  -Continued. 


St^idani,  per  mile 

lllnlmnin  allowance,  per  day 

Monthly  guaranty,  regularly  assigned  passenger  trainmen, 

pvmontb 

Incases  of  emergency,  regular  men  called  for  service,  and  in 
addition  to  tneir  regular  runs  between  trips  will  be  paid 
fbUowing  guaranty: 

One  hour  or  less 

Over  1  hour  and  5  hours  or  less 

Over  5  hours 


Baggagemen. 


Rate. 


1010 


SO.  0155 
2.75 

75.00 


.27 
1.35 
2.76 


1013 


10.0165 
2.75 

82.50 


.275 
1.375 
2.75 


Increase. 


Amount. 


laooi 

.00 
7.50 


.006 
.025 
.00 


Percent. 


e.5 
0.0 

10.0 


1.0 
1.0 

ao 


Class  of  servicei 


Standard,  per  mUe 

Monthly  guaranty,  regularly  assigned  passenger  trainmen, 

per  month 

FwbhV 

Through  and  irregular,!  per  mile 

Local,  pick-up  and  drop,  per  day 

Rate  per  mile 

Dally  minimum 

Monthly  minimum 


Rear  trainmen  (flagmen). 


Rate. 


1010 


10.01525 

72.50 

.02525 
2.80 

.018 
2.85 
74.10 


1013 


laoio 

7&00 

«.0267 
3.00 

.0103 
3.05 
70.30 


Increase./ 


Amount. 


10.00075 

6.50 

.00145 
.20 

.0013 
.20 
5.20 


Per  cent. 


4.9 

7.6 

5.7 
7.1 

7.2 
7.0 
7.0 


Class  of  servicei 


Pliaenger: 

Standard,  per  mUe 

Mhimum  allowance,  per  day 

Monthly  guaranty,  regularly  assigned  passenger  trainmen, 

per  month 

Incases  of  emergency,  regular  men  called  for  service,  and  in 
addition  to  their  regular  runs  between  trips  will  be  paid 
following  guaranty: 

One  hour  or  less.., 

Over  1  hour  and  5  hours  or  less 

^       Over  6  hours 

Through  and  irregular,!  per  mile , 

Local,  pick-up  and  drop,  per  day. 

Rate  per  mile 

Daily  minimum. 

Monthly  minimum. 

'Vd,  average  rate  for  groups  1  and  2,  day  and  night,  per  hour.. 


Brakemen. 


Rate. 


1010 


SO.  015 
2.55 

70.00 


.25 
1.25 
2.55 

.0242 
2.70 

.017 
2.75 
71.50 
.34 


1013 


10.016 
2.55 

76.50 


.25 
1.25 
2.575 

«.0267 
.3.00 

.0180 
3.05 
70.30 
.35 


Increase. 


Amoimt. 


SO.  001 
.00 

6.60 


.00 
.00 
.025 

.0025 
.30 

.0010 
.30 
7.80 
.01 


Percent. 


ao 

flL3 


OiO 

ao 

1.0 
10.3 

11.1 

11.2 

10.0 

10.0 

2.0 


1  Runs  of  100  miles  or  less,  either  straightaway  or  turn  around,  to  be  paid  for  as  100  milei. 
*  Inolodts  work,  coostructionfSnowplow,  circus,  f    ' 


and  wreck  tr»in  servk^e. 
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Rates  of  pay  of  conductors  and  trainmen. 


Passenger  servicci 

Standard  rate  per 
mile. 

Minimum  allow- 
ance per  day. 

Repilarly  assigned 
passenger  train- 
men,    monthly 
guaranty. 

Owtimepor 
hour. 

- 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

Conductors 

Cent9. 
2.68 
2.15 
1.55 

1.525 
1.50 

Cents. 
2.9 
2.3 
1.65 

1.6 
1.6 

94.20 
3.35 
2.75 

94.50 
3.57 
2.75 

2.60 
2.55 

9125.00 

100.00 

75.00 

72.50 
70.00 

9135.00 

106.60 

82.50 

78.00 
76.50 

Cenit. 
42 
33 
25 

34 
94 

Omte. 
45 

Assistant  conductors. 
Daggfurenien 

3i&.7 
37.5 

Rear  trainmen  (flag- 
men ) 

36 

Brakenien 

2.55 

35.6 

In  cases  of  emergency  regular  men  called  for  service  and  in  addition  to  their  regular  runs  between  tr^Ml 
paid  following  guaranty: 


Passengtf  SM-vice. 


One  hour  or  less 

Over  1  hour  and  5 

hours  or  less 

Over  5  hours 


Conductors. 


A-^istant  con- 
ductors. 


1910 


90.42 

2.10 
4.20 


1913 


1910 


1913 


90.45      90.33 


2.25 
4.50 


1.65 
3.35 


10.357 

1.785 
3.57 


Baggagemen. 


1910 


90.27 

1.35 
2.75 


1913 


90.275 

1.375 
2.75 


Flagmen. 


1910 


1913 


90.26 

1.30 
2.60 


Brakemen. 


1910 


90.25 

1.25 
2.55 


19U 


90.35 

1.3S5 
3.575 


Freight  service. 


Conductors 
Flagmen . . . 
Brakemen . 


Through  and  irreg- 
ular (per  mile). 


19101 


Cents. 
3.63 
2.525 
3.42 


1913 i> 


Ctnts. 
4.00 
2.67 
2.67 


Local  freight— pick- 
up and  drop  serv- 
ice (per  day). 


1910* 


93.975 
2.80 
2.70 


ins* 


94.50 
3.00 
8.00 


Milk  service. 


Conductor 
Flagmen . . 
Brakemen 


Rate  per  mile. 


1910 


Cents. 
2.68 
1.80 
1.70 


1913 


Cents. 
2.90 
1.93 
1.80 


Daily  minimum.    ,  Monthly  minimum. 


1910 


94.20 
2.85 
2.75 


1913 


94.50 
3.05 
3.05 


1910 


9109.30 
74.10 
71.50 


1913 


9117.00 
79.30 
79.30 


Yard  service. 


Day  conductors . . 
l>ay  brakemen... 
Night  conductors . 
Night  brakemen. 


Group  1. 


1910 


Cents. 
37 
34 
39 
36 


1913 


Cents. 


38 
35 
40 
37 


Group  3. 


1910 


Cent*. 


35 
33 
37 
34 


1913 


Cena. 


1  Rims  of  100  mUes  or  less,  either  straightaway  or  tum-aroimd,  paid  for  as  100  mUes. 
*  Mileeu^  in  excess  of  100  miles  in  any  day  paid  for  in  addition  pro  rata 
>  Includes  WOTk,  constructton,  snowplow,  circus,  and  wreck  tram  service. 

In  all  vards  10  hours  or  less  constitutes  a  day's  work;  overtime  computed  for  each  employee  od  the  baste 
of  actual  overtime  worked  or  held  for  duty  pro  rata. 
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BOSTON  Ss  MAINE  BAILBOAD  CO. 

Passenger  conductors  working  on  the  basis  of  a  standard  day  of 
155  miles  were  advanced  8.2  per  cent  as  a  result  of  the  findings  of 
the  board  of  arbitration,  while  those  working  on  assigned  runs  on  a 
monthly  guarantee  received  an  increase  in  rates  of  pay  of  $11  per 
month  or  9.6  per<5ent.  Through  and  irregular  freight  conductors  had 
their  rates  oi  pay  increased  10.2  per  cent;  and  local  or  way  freight 
conductors,  13.2  per  cent. 

Baggagemen  on  regularly  assigned  runs  were  allowed  an  increase  of 
11.6  per  cent,  or  $8  per  month,  while  those  working  on  a  mileage 
^>asis  received  an  increase  of  6.5  per  cent.     Passenger  brakemen  on 
regularly  assigned  runs  had  their  monthly  guarantee  increased  $6.90^ 
or  10.7  per  cent,  and  their  mileage  rate  increased  6.7  per  cent.     Brake- 
men  on  through  freight  trains  were  advanced  10.3  per  cent,  and  on 
local  or  way  freight,  11.1  per  cent.     Flagmen  in  through  freight  and 
way  freight  service  had  theif  rates  of  pay  increased  5.7  to  7.1  per  cent, 
respectively. 

AmourU^nd  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arlitrationy  effective  Nov.  10,  191S. 


Class  of  servioe. 


Standard,  per  mile 

Standard,  per  day 

RttiUarlyassigiied  passenger  trainmen,  monthly  guaranty, 
„      a  days 

FMht: 

thrtxuh  and  irreEolar,  per  mile 

Way  (75  miles  or  less),  per  mile 

Tira,  average  rate  for  groups  1, 2,  and  3,  day  and  night,  per  hour 
ABMrgnicy: 

One  hoar  or  less 

vTtr  1  hour,  and  6  hours  or  less 

OtfrShours 


Conductors. 


Rate. 


1912 


SO.  0268 
4.20 

115.00 

.03tt3 

.03975 

.37 

.42 
2.10 
4.20 


1913 


Sa029 
4.50 

126.00 

.04 

.045 

.38 

.45 
2.25 
4.50 


Increase. 


Amount 


SO.  0022 
.30 

11.00 

.0037 

.00525 

.01 

.03 
.15 
.30 


Per  cent. 


8.2 
7.1 

9.6 

10.2 

13.2 

2.7 

7.1 
7.1 
7.1 


Class  of  service. 


g^Bndarti,  per  mile 

|f*ndard,  per  day 

^^^folarly  assigned  passenger  trainmen,  monthly  guaranty 

^ Mdays 

*Dttgsncy: 

^  hour  or  less 

){ver  1  hoar,  and  5  hours  or  less 

"^tt  5  hours 


Assistant  conductors. 


Rate. 


1912 


Sa0215 
3.35 

92.00 

.33 
1.65 
3.35 


1913 


SO.  023 
3.57 

100  00 

.357 
L7S5 
3.57 


Increase. 


Amount 


SO.  0015 
.22 

8.00 

.027 
.135 
.22 


Per  cent. 


7.0 
6.0 

8.T 

8.2 
8.2 
6.6 
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«mm^ 

OMsotHrrM. 

Rata.     ' 

iDcnan. 

IBia 

IWJ 

Am™,. 

FtacinL 

PusDDgar: 

taoiu 

tO-OlW 

7T.0O  - 

to.  001 
.00 

8.00 

.005 

.OSE 

k.^lyaMlgnW  pu^ngct  tnlnm»i,mt«lhly  guaranty. 

ILB 

^'^^"£0.1^ 

nacman  wnac  bratomn. 

CtaMotswrtM. 

Kale. 

ms 

ISII 

Amount. 

Pannt. 

lOLoaiaft 

.028 

u.om 

taooiu 
.002 

BrakHiNi. 

ClajsotHtvlce. 

Rata. 

Inoraasa. 

.«> 

im 

Amounl. 

Paromt. 

Tuktikct: 

KLOlfi 

M.W 

.too 

Kkoia 
71.  ta 

.0387 
.03 

.JiS 

XL  001 

8.90 
.OOM 

nsgolarly  nwlgned  piunneH  trainmen,  monihiy  (lunn tr', 

Yard.  BVPTUge  rate  ror  groups  1, 1,  and  3.  JaV  and  Dli*(,  ^hour 

i! 

Ra/f#  0/  pay  of  coTuluclort  and  trainmen. 


RsiB  pf  r  day. 

OverUma 

HiTilmuin 

Paswngfi  itnim. 

,» 

„„ 

"■Sy."" 

Ofortime). 

IBIJ 

IDU 

age. 

R«l«. 

MUa- 

Raw. 

mi 

1913 

1M3     UU 

»ia 

UU 

CoOdurtflB 

10.0301 

'.mi 

!ol«5 
.018 

1S7 

tl.» 

iS 

1.71 

10 

11 
U 

.Z     .38 
.39     .9» 

tll&.00 

80  00 

tlMOO 

S-SSS^"""""- 

imoo 

.on 

iw 

J.55 

BAILBOAD  UkBOB  ABBITBATIONB. 


337 


Rata  of  pay  of  conductors  and  trainmen — Continued. 


Freight  service. > 


Rate  per  mile. 


1912 


1913 


Tlirougli  and  irregalar: 

CoDducton 

Flacmea 

Brakemen 

Wayfr«lght:» 

Cooductocs 

Flapien 

Brakemen 


10.0363 
.02525 
.0242 

«.  03975 

'.048 

».028 

>.036 

».027 

>.0346 


} 


10.04 
.0267 
.0267 

.045 

.03 

.03 


Yard  servioe  (per  hour). 


Daycooducton.. 
Daj  Ixakemen. . . 
N(pt  oonductocs 
K^tttrakemen. 


Group  1. 


1912 


10.37 
.34 
.39 
.36 


1913 


ia38 
.35 
.40 
.37 


'  Group  2. 


1912 


to.  36 
.33 
.38 
.35 


1913 


ia37 
.34 
.39 
.36 


Group  3. 


1912 


10.35 
«32 
.37 
.34 


1913 


10.36 
.33 
.38 
.35 


Emergency  servioe. 


Conductors , 

ikMlstant  conductors 

Biggagemen , 

Flarmen  or  rear  brakenien . 
Bnkemen , 


One  hour  or  less. 


1912 


$0.42 
.33 
.27 


.25 


1913 


10.45 

.357 

.275 

.26 

.255 


Over  1  hour  and  5 
hours  or  less. 


1912 


$2.10 
1.65 
1.35 


1.25 


1913 


$2.25 
1.785 
1.375 
1.30 
1.275 


Over  5  hours. 


1912 


$4.20 
3.35 
2.75 


2.55 


1913 


$4.50 
3.57 
2.75 
2.60 
2.55 


1 10  hours  constitute  a  day's  work  (1912). 

*  75  miles  or  less. 

>  Rate  per  additional  mil  eover  75  miles. 

BUFFALO,   ROCHESTER   A   PITTSBURGH   RAILWAY  CO. 

^  Passenger  conductors,  as  the  result  of  this  arbitration,  received 
wcreases  in  rates  of  pay  ranging  from  7.1  to  8.2  per  cent.  In  through 
freight  service  advances  in  rates  of  pay  to  conductors  amounted  to 
10.2  per  cent,  in  local  and  pick-up  freight  service  to  13.2  per  cent, 
and  in  mine-run  service  to  24  per  cent. 

Passenger  flagmen,  on  a  standard  mileage  basis,  were  advanced 
5-3  per  cent  and  on  the  basis  of  a  minimum  monthly  guaranty  7.6 
P®r  cent.  On  through  freight  trains  they  had  their  rates  of  pay 
increased  6.7  per  cent,  on  local  and  pick-up  freight  trains  7.1  per  cent, 
^nd  in  mine-run  service  1 8.8  per  cent. 

Rates  to  brakemen  in  passenger  service  were  from  6.3  to  9.3  per 
cent  greater  after  the  award  of  the  arbitration  board.  Brakemen 
on  ttoough  freight  trains  had  their  rates  of  pay  advanced  5.7  per 
cent^  in  local  and  pick-up  freight  train  7.1  per  cent,  and  in  mine-run 
service  24  per  cent. 

SlSeS**— S.  Doc.  493,  64-1 22 
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Amount  and  per  cent  of  increase  in  rates  of  pay  o/condudors  and  trainmen  as  a  remit  of 
the  award  of  the  board  of  arbitrationy  effective  Nov,  10^  191S. 


Class  of  servioe. 


Passenger,'  standard  rims  (1913, 155  miles  or  over),  per  mile. . . 

Emerpncy  service: 

1  hour  or  less 

More  than  1  hour  and  less  than  5  * 

Over  5  hours 

Regularly  assigned  passenger-train  men,  monthly  guaranty 

Freight,  through  and  irregular,  work,  construction,  and  wreck 
tram  service  ^  (snowplow  and  circus,  1910),  per  mile 

Helvetia,^  Iselin,  Lucerne,  Vintondale,  and  mine-run  trains  of 
similar  class  (1910),  mine  service  (1913),  per  mile 

Local  freight,  pick-upland  drop  service:  Le  Roy  run,  Warsaw 
run,  Rochester,  Le  Koy,  Du  Bois,  Curwensville,  and  East 
Salamanca- Freeman  runs,  per  day , 

Through  freight  crews  reiiuired  to  pick  up  or  set  ofT  cars,  load 
or  unload  freight  at  more  than  4  points  on  any  division 
(local  freight  rates),  per  day , 


CoDdactoira. 


Rate. 


1910 


SO.  0268 

.42 

2.10 

4.20 

125.00 

.0363 

.0363 

3.975 

3.975 


1913 


10.029 

.45 

2.25 

4.50 

135.00 

.04 

.045 

4.50 

4.50 


Increase. 


Amount. 


10.0022 

.03 
.15 
.30 

laoo 

.0037 
.0OS7 

.525 

.525 


Per  cent. 


&2 

7.1 

7.1 
7.1 
8L0 

laa 

24.0 

ia.2 
ia.2 


Class  of  service. 


Passenger,!  standard  runs  (1913, 155  miles  or  over),  per  mile .. 

Emergency  service: 

1  hour  or  less 

More  than  1  hour  and  less  than  5  > 

Regularly  assigned  passenger-train  men,  monthly  guaranty  ... 

Fraght,  through  and  irregular,  work,  construction,  and  wreck- 
train  ser\ice "  (snowplow  ana  circus,  1910),  per  mile 

Helvetia,*  Iselin,  Lucerne,  Vintondale,  ana  mine-run  trains  of 
similar  class  (1910),  mine  service  (1913),  per  mile , 

Local  freight,  pick-up,  and  drop  seiVice:  Le  Roy  run,  Warsaw 
run,  Rochester,  Le  Roy,  Du  Bois,  Curwensville,  and  East 
Salamanca-Freeman  runs,  per  day , 

Through  freight  crews  required  to  pick  up  or  set  off  cars,  IckuI 
or  imload  freight  at  more  than  4  points  on  any  division 
(local  freiight  rates),  per  day , 


Flagmen. 


Rate. 


1910 


10.0152 

.24 

1.20 

72.60 

.02525 

.02525 

2.80 

2.80 


1013 


10.016 

.26 

1.30 

78.00 

.0267 

.03 

3.00 

3.00 


Increase. 


Amount.  Percent. 


iaO008 

.02 

.10 

5.50 

.00145 

.00475 

.20 

.20 


ft.S 

8.S 
8.3 
7.0 

6.7 

18.8 

7.1 

7.1 


Class  of  service. 


Passenger,!  standard  runs  (1913, 155  miles  or  over),  per  mile 

Emergency  sen-ice: 

1  hour  or  less 

More  than  1  hour  and  less  than  5  * 

O  ver  5  hours 

Regularly  assigned  passenger-train  men,  monthly  guaranty 

Frdght,  through  and  irregular,  work,  construction,  and  wreck- 
tr^  service.'  (snowplow  and  circus,  1910),  per  mile 

Hdvetia,*  Iselin,  Lucerne,  Vintondale,  and  mine^im  trains  of 
similar  class  (1910),  mine  service  (1913),  per  mile 

Local  freight,  pick-up,  and  drop  service:  Le  Roy  run,  Warsaw 
run,  Rochester,  Le  Roy,  Du  Bois,  Curwensville,  and  East 
SiUbetmanca- Freeman  runs,  per  day 

Through  freight  crews  required  to  pick  up  or  set  oil  cars,  load 
or  unload  freight  at  more  than  4  points  on  any  division 
Oocal  freight  rates),  per  day 


Brakemen. 


Rate. 


1910 


10.015 

.24 

A.  20 

2.55 

70.00 

.0242 

.0242 

2.70 

2.70 


1913 


10. 016 

.255 
L275 
2.55 
76.50 

.0267 

.03 

3.00 

3.00 


Increase. 


Amount. 


30.001 

.015 
.075 
.00 
6.50 

.0025 

.0058 

.30 

.30 


Percent. 


ft.7 

6.3 
<L8 

.0 
0.3 

ia3 

24.0 
ILl 
ILl 


1  These  rates  (1913)  to  obtain  whenever  the  miles  made  at  such  rates  in  a  day  amount  to  a  greater  sum 
than  the  minimum  day  rates  awarded, 
s  Service  in  excess  of  100  miles  not  considered  as  emergency  service. 

*  Not  specifically  mentioned  in  1913  rate  schedule. 

*  Assumed  to  be  mine  runs. 


BAILBOAD  LABOB  ABBITBATIONS. 


339 


Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  a-ward  of  the  hoard  of  arbitraiiony  effective  Nov.  10,  79/ J— Continued. 


Foremen. 

ClAssofserviot. 

Rate. 

Increa.se. 

1910 

1913 

Amount . 

l*er  cent. 

• 

Yard  sarvlcw:  Average  rate  for  groape  1, 2,  and  3,  day  and  night, 
per  hcmr 

ia37 

ia38 

10.01 

2.7 

Helpers. 

dassofaervloe. 

Bate. 

Increase. 

• 

1910 

1913 

Amount. 

Per  cent. 

Yard  service:  Average  rate  for  groape  1, 2,  and  3,  day  and  night, 
DOT  liour 

10.34 

ia35 

10.01 

2.9 

Rates  of  pay  of  conductors  and  trainmen. 


Class  of  service  or  run. 

(Conductors. 

Assistant 
ocmductors. 

Baggagemen. 

Flagmen. 

Brakemen. 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

Standard  (1913, 156  miles  or 
nvtr\i  ner  mile 

10.0268 

.42 

2.10 
4.20 
4.20 

125.00 

10.029 

.45 

2.25 
4.50 

10.023 

10.0165 

.275 

1.375 
2.76 

10.0152 

.24 

1.20 
2.65 
2.65 

72.50 

.24 
.24 

10.016 

.26 

1.30 
2.60 

78.00 
2.60 

•.26 
.26 

10.015 

.24 

1.20 
2.55 
2.55 

70.00 

.24 
.24 

SO.  016 

Knurgency  swvioe: 

1  boor  or  VSss 

.255 

More  than  1  hour  and 
1ms  than  6* 

s 

1.276 

Over  5  hours. 

2.56 

If Infmnm .  daV  *...,-. 

Regularly  assigned  passen- 
ger trainmen,  monthly 
goaranty,  month 

Runs  of  less  thsn  155  miles, 
dft V 

135.00 
4.50 

«.45 
.45 

82.60 
2.75 

».275 
.275 

76.50 

3.57 

.357 
.367 

2.55 

**•/  •• 

OYEBTniB  RATES. 

Bzoess  mileage  (1913,  after 
7  hours  45  minutes),  20 
milM  per  hour , , » 

.42 
.42 

'.255 

Short-turn  runs,  not  less 
than  80  miles  (overtime 
after  8  hmirs) . . .  r 

.255 

&  These  rates  (1913)  obtain  whenever  the  miles  made  at  such  rates  in  a  day  amount  to  a  greater  sum  than 
the  Tn^"^"*"*"  day  rates  awarded. 

•  Service  in  excess  of  100  miles  not  considered  emergency  service. 

•  Effective  only  whoi  amounting  to  greater  sum  than  at  mileage  rata. 
«  After  155  miles. 

•  After  166  miles. 

•  After  102  miles, 
t  After  100  miles. 
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Rates  of  pay  of  conductoTB  and  trainmen — Continued. 


Class  of  run  or  servioe. 

Conductors. 

Flagmen. 

Brakemen. 

1910 

1913 

1910 

1013 

1910 

1913 

Through  and  irregular  work,  construction 
and  wreok  train  service  (mowplow  and 
circus,  1910 »),  per  mile 

Helvetia,  Iselln.  Lucerne,  Vintondale,  and 
mlne-nm  trains  o(  similar  class  (1910), 
mine  servioe  (1913).  ner  mile 

$0.0363 
.0363 

3.975 

3.975 

.363 
.363 

80.04 
.045 

>4.50 

4.50 

.40 
.45 
.45 

80.02525 
.02526 

2.80 

2.80 

.2525 
.2525 

80.0287 
.03 

S3. 00 

8.00 

..267 
.30 
.30 

80.0242 
.0342 

2.70 

2.70 

.242 
.242 

80.0387 
.03 

Local  Ireight,  pick-up  and  drop  service, 
L«  Roy  run,  Warsaw  run.  Kochester. 
Le  Roy,  Dubois,  Curwensville,  and  East 
Salamanca-Freeman  runs,  per  day 

Through  freight  crews  required  to  pick  up 
or  set  off  cars,  loAd  or  unload  freight  of 
more  than  four  points  on  any  division 
(local  freight  ratM).  per  day 

sa.00' 
8.00 

OVEBTIME  BATSS.> 

Through  and  irregular,  work  and  construc- 
tion, and  wreck-train  service,  per  hour . . 

Mine  runs  (including  those  marked),  i)er 
hour 

.387 
.30 

Local  freight,  pick-up  and  drop,  and  in- 
chidfwi  runs,  ner  bo^ir ...  - 

.30 

Yard  servioe. 

Group  1. 

Group  2. 

Group  3. 

1910 

1913 

1910 

1913 

1910 

1013 

Dlav  foremen.  D3r  hour 

Cents. 
37 
39 
34 
36 

CenU. 
38 
4 

35 
37 

Cent*. 
36 
38 
33 
35 

CenU. 
37 
39 
34 
36 

Cents. 
35 
37 
32 
34 

Omte. 
36 

NfLffht  fnrATTiAn,  per  hour. , ,  ^  „ . , .  ^ . . .  ^ 

38 

Di  y  helDers.  oer  hour 

83 

N  ght  helpers,  per  hour 

35 

In  all  yards  10  hours  or  less  constitutes  a  day's  work;  overtime  computed  for  each  empl<^yee  on  basis  of 
actual  overtime  worked  or  held  for  duty,  pro  rata. 

1  Not  siiecifically  mentioned  in  1913  rate  schedule. 

*  Figures  for  1913,  originally  given  on  the  mileage  basis  of  pay,  have  been  converted  into  daily  basis  by 
use  of  accompanymg  rule  that  "  in  all  road  service,  other  than  passenger  servioe,  100  miles  or  less  oonstltota 
a dav's work."    (Art.  1, 1913-14.) 

I  Basic  rates:  (Conductors,  4.5  cents  per  mile;  flagmen,  3  cents  per  mile;  brakemen,  3  cents  per  mOe. 
Figures  obtained  by  application  of  general  rule  that  overtime  is  paid  after  10  hours  at  rate  of  10  miles  psr 
hour. 


CENTRAL   NEW    ENGLAND   RAILWAY   CO. 

Incrcas(5s  in  rates  of  pay  in  passenger  servit^e  from  the  application 
of  the  award  of  the  arbitration  board  on  this- railway  ranged  from  6.5 
per  cent  in  the  case  of  baggagemen  to  8.2  per  cent  in  the  case  of  con- 
ductors, computed  on  the  basis  of  a  standard  day  of  155  miles.  Pas- 
senger trainmen  in  regularly  assigned  monthly  service  received  no 
advances  in  rates  of  pay  which  obtained  pri()r  to  the  award. 

Conductors  in  through  and  irregular  freight  and  regular  freight 
service  had  their  rates  of  compensation  increased  10.2  per  cent,  and 
on  local  and  pick-up  freight  trains  13.2  per  cent.  Yard  conductors 
received  an  advance  of  2.7  per  cent. 

Brakemen  employed  on  through  and  irregular,  work  and  construc- 
tion, and  freight  trains  were  allowed  an  increase  in  rates  of  pay  of 
10.3  per  cent,  and  in  local  and  pick-up  service  11.1  per  cent.  Yard 
brakemen,  as  in  the  case  of  conductors,  were  given  an  increase  of  1 
cent  an  hour,  which  was  equivalent  to  an  advance  of  2.9  per  cent. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 

ike  award  of  the  board  of  arbitration,  effective  Nov,  10, 19 IS. 


Conductors. 

Baggagemen. 

t 

• 

Class  of  service. 

Rftte. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Percent. 

1910 

1913 

Amount. 

Percent. 

Passenger,  per  mile. . . 

Reemkrly    assigned 
passenger  tninmen, 
moothJy  guaranty, 
per  28  days 

Thfough  and  irregu- 
lar freight,  per  mile. 

to.  0268 

115.00 
.0363 
.03975 

.0363 
.87 

to.  029 

115.00 
.04 
.045 

.04 
.38 

to.  0022 

.00 

.0037 

.00525 

.0037 
.01 

8.2 

.0 
10.2 
13.2 

10.2 
2.7 

to.  0155 
69.00 

to.  0165 
60.00 

to.  001 
.00 

6.5' 
.0 

• 

Local  and  pick-up 
freight,  per  mile.. . . 

Work,  construction, 
on  wreck  train,*  per 

Yard  service,  average 
rate  lor  groups  1, 2. 
and   3,   day   and 
night,  per  hour 

Flagmen. 

Brakemen. 

Class  of  senrloe. 

Rate. 

Incr 

Base. 

Rate. 

Increase. 

1910 

1913 

Amoimt. 

Percent. 

1910 

1913 

Amount. 

Percent. 

Passenger,  per  mile... 

to.  015 

64.50 
.0242 
.027 

.0242 
.34 

to.  016 

64.50 
.0267 
.03 

.0267 
.35 

to.  001 

.00 

.0025 

.003 

.0025 
.01 

6.7 

Bagolarly    assigned 

monthly  guaranty, 
per  28  days 

.0 

Tmongh  and  irregu- 
lar freight,  per  mile. 

Local  and   pick-up 
flkei^t,  per  mile 

Work^  construction, 
on  wreck  trafai,>  per 
mOe 

to.  02525 
.028 

.02525 

to.  0267 
.03 

.0267 

to.  00145 
.002 

.00145 

5.7 
7.1 

5.7 

10.3 
11.1 

10.3 

Vard  service,  average 
rate  for  groups  1,2. 
and   8,   day  and 
ni^t.  v'^T  hoiir  ,  . 

2.0 

■■■•■■•»  y^**  "w««  ..... 

*  Includes  snowplow  service,  1910. 
Rates  of  pay  of  conductors  and  trainmen. 


Class  of  service. 

Conductors. 

Baggagemen. 

Flagmen. 

Bjakemen. 

1 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1919 

PMTHmffitr  nermQe. 

to.  0268 

» 115.00 
.0363 
.03975 
.0363 

to.  029 

115.00 
.04 
.045 
.04 

to.  0155 
«  09.00 

10.0165 

69.00 
........ 

to.  016 

to.  015 

•64.50 
.0242 
.027 
.0242 

to.  016 

Regularly  assigned  passenger 
tntaimen,  montmy   guar- 
anty, per  28  days 

Through  and  irregular  freight, 
per  mQe 

64.50 
.0267 
.03 
.0267 

64.50 

SO.  02525 
.028 
.02525 

.0267 

Localandpkk-np  freight,  per 

mfl^ 

.03 

Work,  eoostruction,  or  wreck 
tiam,«  per  mile 

.0267 

>  BCHesge  allowance  per  day,  157. 

>  MUeige  allowance  per  day,  177. 


>  MUcafe  allowance  per  day,  170. 
« Includes  snowplow  service,  1910. 
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Rates  of  pay  of  conductors  and  trainmen — Continued. 


Class  of  senrioe. 

Condocton. 

nagmai. 

BralMDMD* 

1910 

1913 

1910 

1913, 

1010 

1918 

1910 

• 

1918 

OVEBTIME. 

Passenger,  per  hour 

10.42 

.363 
.3975 

•   .37 
.39 

.36 
.38 

.35 
.37 

10.45 

.40 
.45 

.38 
.40 

.37 
.39 

.36 
.38 

«).27 

80.275 

10.20 

.207 
.80 

10.25 

.242 
.27 

.84 

.36 

.33 
.35 

.32 
.34 

80.256 

Freight: 

Through,  per  hour 

Local,  per  nour 

80.2525 
.28 

.387 

.80 

TABD  SEBVICE  (10  HOURS). 

Qroup  1: 

•Day,  per  hour 

.86 

Night,  per  hour 

.87 

Group  2: 

Day,  per  hour 

.84 

Nieht.  per  hour 

.86 

Group  3: 

Day,  per  hour 

.83 

Night,  per  hour 

:::::::::r :: :::: :: 

.86 

1 1 

Note.— Increases  In  1913  over  1910  for  services  not  specified  are  shown  in  Article  E  of  the  award,  in 
terms  of  percentages. 

CHICAGO,  INDIANAPOLIS   A   LOUISVILLE   RAILWAY    CO. 

The  application  of  the  award  of  the  arbitration  board  to  this  railway 
residted  m  the  usual  increase  of  8  per  cent  to  passenger  conductors 
and  10.2  per  cent  to  conductors  employed  on  through  and  irregular 
freight,  work,  construction,  and  wreck  trains. 

Passenger  brakemen  working  on  a  monthly  guaranty  secured  an 
advance  of  9.3  per  cent  and  those  working  on  a  mileage  basis  were 
allowed  6.7  per  cent.  Brakemen  in  freight  service  obtained  an 
increase  in  rates  of  pay  of  10.3  per  cent  as  the  result  of  the  arbitration 
award. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  reiuU 
of  the  award  of  the  board  of  arbitration,  effective  Nov.  10 ,  19 IS. 


Class  of  service. 


Passenger: 

Standard,    per 

mile 

Reeularly  as- 
signed train- 
men; monthly 

guaranty 

Through  or  Irregular 
frel^t,  work,  oon- 
stnictlon,  wreck, 
or  circus  train  serv- 
ice, per  mile* 

Ywxl  service ,  average 
rate  for  groups  1 
and  2,  day  and 
night,  per  hour 


Conductors. 


Rate. 


1911 


8a  0268 


125.00 


.0363 


.876 


1913 


10.029 


135.00 


.04 


.385 


Increase. 


Aiqpunt. 


80.0022 


10.00 


.0037 


.01 


Per  cent. 


a2 


&0 


ia2 


2.7 


Baggagemen. 


Rate. 


1911 


80.0155 


1913 


80.0165 


Increase. 


Amoant. 


80.001 


Percent. 


flL6 


I  Buns  of  100  miles  or  less,  either  straightaway  or  tom-aroond,  P^id  as  100  mDes. 
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Amounl  and  per  cent  of  inereaee  in  rates  of  pay  of  conductors  and  travnmen  as  a  result  of 
the  award  of  the  hoard  of  arbitration^  effective  Nov.  10, 1913, 


FlagniAn  or  rear  brakemen. 

Brakemen. 

Clftssofsenrfoii. 

Rate. 

Increase. 

Rate. 

Increase. 

igii 

1913 

Amount. 

Percent 

1911 

1913 

Amount. 

Percent 

Standard,    per 
mile........... 

to.  016 
7a  00 

to.  016 
78.00 

laooi 

8.00 

6.7 
1L4 

to.  015 
7a  00 

.0242 
.345 

taoi6 

7a  50 

.0267 
.355 

taooi 
aso 

.0035 
.01 

a? 

Resularly       as- 
signed    train- 
men: monthly 

guaranty 

ThnMish  or  irregular 
fnipht,  worlc,  oon- 
atrocCicD,    wreck, 
or  circus  train  serv- 
ice, per  mile  * 

9.3 

ia3 

X  ard  service,  average 
rate  (or  croups  1 
and  2,  day   and 
^irht.  wr  hour. .... 

2.9 

1  Rims  of  100  miles  or  less,  either  straightaway  or  turn-around,  paid  as  100  miles. 

Non.— Increases  tn  1913  over  1910  for  services  not  specified  ace  shown  in  article  E  of  the  award  in  terms 
of  percents^nes. 

""  Rates  of  pay  of  conductors  and  trainmen. 


Claas  of  service. 

Rate  (per  mile). 

Runs  of 
less  than 
155  miles, 
minimum 
rate  (per 
day). 

Regularly  as- 
signed trainmen 
(monthly   guar- 
antee). 

Overtime  (per 
hour). 

• 

1911 

1913 

1913 

1911 

1913 

1911 

1918 

FsBiiiger: 

Conductors 

ta026S 

to.  029 

.023 
.0165 
.0160 
0160 

t4.50 

3.57' 
2.75 
2.60 
2.55 

$125.00 

$135.00 

Cents. 
42 

Cents. 
45 

Asslitont  conductors  or  col- 
lectors  

36.7 

.0155 
.0150 
.0150 

82.50 
78.00 
7a  50 

25 

27  5 

.  ^Kmen-or  rear  brakemen. 
Brakemon      .  x 

7a  00 
7a  00 

26 

24 

25.5 

Rate  (per  mile). 

Local  freight. 

1911 

1913 

1911  (per 
day). 

1913  (per 
mile). 

Ttarougfa  or  irregular  freight,  worl 
train  service:  > 
Conductors 

c,construcl 

tion,  wreck 

;,  or  circus 

to.  0363 

to.  04 
.0287 
.0267 

t3.975 
2.80 
2.70 

to.  045 

Flaemen..*. 

.08 

.0242 

.03 

• 

Group  1  (per  hour). 

Group  2  (per  hour). 

1911 

1913 

1911 

1913 

Tardswice:* 

DaV  flOndUCtOn  ...........T.r.r.-rrT..  ...........  .........tt 

to.  37 
.34 
.39 
.36 

ta38 

.35 
.40 
.87 

ta36 
.83 
.38 
.86 

ta87 

Dav  brakemeiiir ,.,,^,-^^^ ^,,»^,^,-^,,,.,^^,^^- 

.34 

NlOlt  conduct'*?  .T,.»-.rr r t 

.89 

Niriit  brakemen  .......rr r r-- r ,- 

.36 

i  Rons  of  100  miles  or  less,  either  straightaway  or  turn  arotmd,  paid  as  100  miles. 

*  111  all  yards  10  hours  or  less  constitutes  a  day^s  wwk.    Overtime  paid  pro  rata,  actual  minutes  counted. 

NoTS.— Incnases  in  1918  over  1910  tor  services  not  specified  are  shown  in  article  £  of  the  award  in  terms 
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CHICAGO,  INDIANA   A   SOUTHERN   RAILROAD  CO. 

The  increase  in  rates  of  pay  as  the  outcome  of  the  arbitration  award 
amoimted,  in  the  case  of  this  road,  to  approximately  8  per  cent  for 
passenger  conductors,  10  per  cent  for  conauctors  on  through  freight, 
13  per  cent  for  conductors  on  way  freight,  and  2.6  to  2.7  per  cent  for 
yard  conductors.  Baggagemen  employed  on  the  basis  oi  a  monthly 
guaranty  had  their  montnly  rate  increased  10  per  cent,  while  those 
on  a  mileage  basis  secured  an  advance  of  6.5  per  cent.  JBrakemen  in 
passenger  service  were  allowed  an  increase  in  rates  of  pay  ranging  from 
6.7  to  9.3  per  cent.-  In  through  freight  service  the  advances  granted 
to  brakemen  were  10.3  per  cent  and  in  way  freight  11.1  per  cent. 
Yard  brakemen  received  an  advance  of  1  cent  an  hour,  or  2.9  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitration,  effective  Nov,  10^  191S. 


Conductors. 

Baggagemfln. 

Class  of  service. 

Rate. 

lncrea.se. 

Rate. 

Increase. 

1911 

1913 

Amount. 

Per  cent. 

1911 

1913 

Amount. 

„Per  cent. 

Passenger: 

Standard,     per 
mile 

10.0268 

125.00 
.0363 
«.0384 
.03975 

.38 
.37 

la  029 

135.00 
».04 
.04 
.045 

.39 
.38 

10.0022 

laoo 

.0037 

.0016^ 

.00535 

.01 
.01 

&2 

8.0 
10.2 

10.0156 
75.00 

iaoi65 

82.50 

laooi 

7.50 

ft.5 

Regul  a  r  1  y    a  s- 
signed  pas-sen- 
ger    trainmen, 
monthly  guar- 
anty .  .  r 

iolo 

Through'  freight, 
standard, per  mile.. 
Work  or  construction, 
standard,  per  mile. . 
Way    freight,    stan- 
dard, per  mile 

Yardmen,  average 

rate,  day  and  night: 

Kankakee  yu'd, 

per  hour 

.  Streator      and 
NcM-th   Judson 
yard,  per  hour. . 

4.2 

13.2 

2.6 
2.7 

Brakemen.                        j                         Flagmen. 

Class  of  service. 

Rate. 

Increase.                      Ra 

te. 

Increaae. 

1011 

1913 

Amount. '  Per  cent 

1911 

1913 

Amount.    Percent. 

Pa.ssenger: 

Standard,      per 
mile 

10.015 
70.00 

la  016 
76.50 

la  001 

6.50 
.0025 
.0013 
.a)3 

.01 
.01 

6.7 
9.3 

Regularly  as- 
siifTied  pa<*en- 
ger    trammen, 
monthly  guar- 
anty   

Through    freight, 
standard.  |ier  mile. . 

.0242  '        .0267 

las 

5.1 
11.1 

1 

Work  or  construction, 
standard, per  mile.. 

Way    freight,    .stan- 
dard. [)er  mile 

«.0254 
.027 

.35 
.34 

.0267 
.03 

.36 
.35 

SI0.0254 

10.0267 

iaooi3 

&.1 

Yardmen,      avenuje 
rate,  day  and  night: 
Kankakee  yard, 
per  hour . '. 

2.9 

Streator     and 
North    Jud^n 
yttfd,  per  hour. . 

2.9 

1 

1  Same  rates  apply  to  construction  and  work  trains. 

>  Through  freignt  rates  with  13.84  and  12.64  aa  daily  minimum. 
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"   Rates  of  pay  of  conductors  and  trainmen. 


Clafliafseryle*. 

Standard  rates 
permile. 

Regularly  assigned 
passenger  traln- 
men,    montlily 
guaranty. 

Special  Sunday 

rates  between 

Streator  and 

South  Bend. 

Hourly  over- 
time rates. 

Hours  per  day, 
1911-1913. 

mi 

lOU 

1911 

1913 

1911 

1913 

1911 

1913 

Condoeton.. 
AsBbtfto  t 

10. 0268 

.0156 
.015 

ia02B 

.023 

«0165 
.016 
.016 

1125.00 

1135.00 

l&OO 

$0.42 

$0.45 

.357 

.275 
.255 
.260 

20    miles    per 
hour. 
Do. 

eondiicton. 
IHwnflii^Tnifin 

75.00 
70.00 

82.50 
76.50 
78.00 

.25 
.24 

Da 

Braiemen... 
FlafiiMn 

4.25 

Da 
Da 

.  ^ 

Class  of  MTvic*. 

Standard  rates  per  mUe. 

Hours  per  day, 
1911-1913. 

• 

1911 

1913 

Tlirougb  freight: 

Cofiductnv.. -    -- 

$0.0363 

i$0.04 

10    hours.    10 

Banagemen. 
BrfkKfinfm... 

miles     per 
hour. 
Do. 

.0242 

.0267 
.0267 

.04 
.0267 

.045 
.03 

Do. 

Ffagmen 

Da 

m^ork  or  constnictlofa: 

*^^OndlK?tflTS .     _   . .            _   .         _         

«.0384 
>.0254 

•.03975 
».027 

Da 

Brakemmi  and  flagmei 
Wft7  fraight: 

a 

Da 

Da 

Brakfloim 

Da 

• 

Class  of  service. 

Kankakee    yard, 
per  hour. 

Strentor  and  North 
Judson  yard,  per 
hour. 

1911 

1913 

1911 

1913 

Tardmen: 

DaycondacU 
Day  brakemc 
N«nt  conduc 
Night  braken 

JTS 

$0.37 
.34 
.39 
.3fi 

$0.38 
.36 
.40 
-37 

$0.36 
.33 
.38 

$0.37 

in 

.34 

tors 

.39 

len..... 

.36 

1  Same  rates  apply  to  construction  and  work  trains. 

•  Through  freJgot  rates  with  $3.84  and  $2.54  as  dally  minimum. 

*  Per  day  or  100  miles. 

'    CINCINNATI,   HAMILTON   &   DAYTON   RAILWAY  CO. 

On  the  Cincinnati,  Hamilton  &  Dayton  KaiJway  the  increases  in 
rates  of  pay  in  passenger  and  yard  service  approximated  tlie  general 
advance  grantea  by  the  board  of  arbitration.  In  through  and  irregular 
freight  and  construction  service  the  rates  of  pay  to  conductors  and 
braSemen  were  slightly  more  than  10  per  cent  higher  after  the  arbitra- 
tion award  than  they  were  before.  On  specined  runs  advances  in 
rates  as  a  result  of  the  arbitration  were  maae  to. conductors,  baggage- 
meUj  and  trainmen,  ranging  from  4.8  to  10.3  per  cent. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  resuU  of 
the  award  of  the  board  of  ariitration^  effective  Nov.  10, 191S. 


Condocton. 

g^^_^ 

Class  of  servloe. 

Rat«. 

InoreMe. 

Rate. 

iDCnSM. 

1910 

1913 

Amount. 

Per  cent. 

1910 

1913 

Amount. 

Pcroenl. 

Passenger,   standard,   per 
milf 

ia0268 

.0363 
.03975 

.0363 

.025 
.025 

4.15 

4.20 
105.00 

ia029 

1.04 
.046 

.04 

.0275 
.0275 

4.49 

4.50 
113.61 

la  0022 

.0087* 
.00525 

.0037 

.0025 
.0025 
.34 
.30 
8.61 

8.2 

ia2 
13.2 

ia2 
lao 

ia0155 

taoi65 

laooio 

flL5 

Freight: 

'i  hrough  and  irregular 
and  construction 

service,  per  mile 

T.ocal  freignt,  per  mile. . 

8pecilied  runs: 

Ironton  and  Wellston 
(mixed),  per  mile 

Da>'ton  and  Mandale 
Junction  (passenger), 
per  mile 

.025 
.0145 

.027 

.0154 
.0154 
2.98 

.002 

.0009 
.0009 

.18 

&0 
A.9 

Onio  River  branch  (pas- 
senger), per  mile 

Findlay  branch  (mixed) 
per  day , 

Middletou-n       branch 
(mixed),  per  day 

lao 

&2 
7.1 
&2 

.0145 
2.80 

ft.2 
6.4 

Bowling  (rreen  branch 
(mixed),  per  month. . 

70.00 

74.48 

4.48 

8.4 

Brakemen. 

Flagmen. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

-  Increase. 

1910 

1913 

Amount. 

Percent. 

1910 

1913 

Amount. 

Peroenl. 

Passeneer.  standard,  per  mile. 

10.015    iaoi6 

laooi 

.0025 
.0030 

.0025 

.0009 
.0009 
.13 
.26 
3.28 
.02 

6.7 

ia3 
11.1 

ia3 

6.4 
6.4 
4.8 

ia2 

4.9 
9.1 

4 

Freight: 

Through    and    irregular 
and  construction  serv- 
ice, per  mile 

..0242 
.0270 

.0242 

.014 
.014 

2.70 

2.55 

1.0267 
.03 

.0267 

.0149 
.0149 

2.83 

2.81 

7a  28 

.24 

Local  freight,  per  mile 

Specified  nms: 

Ironton    and     Wellston 
(mixed),  per  mile 

ia0280 

10.03 

la  0020 

7.1 

Dayton    and     Mandale 
Junction    (passenger), 
per  mile 

Ohio  River  branch  (pas- 
senger), per  mile 

Find  ay  branch  (mixed), 
per  day 

Middletown   branch 
(mixed),  jMr  day 

Bowling  '  (/reen  branch  i 
(mixed),  per  month. ...  67. 00 

Connersville  helper,  per  i 
hour .22 

Foremen. 

Helpers. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Percent. 

1910 

1913 

Amount. 

Perosot. 

Flreieht: 

Average  rate  for  groups  1 
and  2,  day  ana  night, 
per  hour 

ia8775 

10.385 

la  0075 

2.0 

fa  3475 

lasss 

laoOTS 

1.1 

1  Rates  given  for  1913  also  apply  to  work,  snowplofw,  oirooiy  aod  wreok  train  servloe. 
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Rates  of  pay  of  conductors  and  trainmen. 


>  Standard  rate  permile. 


Claas  of  servloa. 


Through  and  irregalar  freight 
construction: 

Conductors 

Flagmfin 

Brakemen 

liocal  freight: 

Conductors 

Flafmen 

Brakemen 

Passenger  service: 

Conductors 

Bamgemen 

Brakemen 

Assistant  conductors 

Flagmen  or  rear  brakemen . . 


and 


1910 


110.0303 


1.0242 

>. 03975 

*.0280 

>.0270 

.0268 
.0155 
.0150 


1913 


<I0.04 

1.0267 
1,  «.0267 

1.045 

1.03 

1.03 

.029 

.0165 

.016 

.023 

.016 


Runs  of 
less  than 
155  miles; 
minimum 
rate  per 
day. 


1913 


$4.50 
2.75 
2.55 
3.57 
2.60 


Regularly 
assigned 


imen; 
monthly 
guaranty. 


1913 


1135.00 
82.50 
76.50 


78.00 


Overtime  per 
hour. 


1910 


0) 


(•) 


10.42 
.25 
.24 


1913 


(>) 


0) 


10.45 
.275 
.255 
.357 
.20 


Yard  service: 
Day  foremen.. 
Night  foremen 
Day  helper  . . . 
Night  helper.. 


Rates  of  pay  per  hour.* 


Group  1. 


1910 » 


10.375 
,395 
.345 
.365 


1913 


$0.38 
.40 
.35 
.37 


Group  Si 


1910 


$0.36 
.38 
.33 
.35 


1913 


$a37 
.39 
.34 
.86 


Specified  runs. 


Ironton  and   Wellston 

(mixed),  per  mile. 
Dayton  and  Mandale  Junc- 

tkm  (passenger),  per  mile. 
Ohio  River  branch  (passen- 

ser),  per  mile. 
Fmdlay  branch  (mixed), 

per  day. 
It  i  ddletown    branch 

(mixed),  per  day. 
Bowling     Green     branch 

(mixed),  per  month. 
Connersville    helper,    per 

hour. 


Conductors. 


1910 


$0.0363 
.025 
.025 
4.15 
4.20 
106.00 
.33 


1913 


$0.04 

.0275 

.0275 

4.49 

4.50 

113.61 


Baggagemen. 


1910 


$0,025 
.0145 
.0145 
2.80 


70.00 


1913 


$a027 

.0154 

.0154 

2.98 

2.81 

74.48 


Brakemen. 


1910 


$0.0242 
.0140 
.014 
2.70 
2.55 
67.00 
.22 


1913 


($0.0267 
.0149 
.0149 
2.83 
2.81 
70.28 
.24 


Overtime. 


1910 


After  12  hours. 


After  13  hours. 


1913 


Art.l. 
Do. 
Do. 


1  Runs  of  100  miles  or  less,  either  straightaway  or  turn-around,  paid  as  100  miles. 

*  Rates  given  for  1913  also  apply  to  work,  snowplow,  circus,  and  wreck-train  service. 

•  Mileage  in  excess  of  100  miles  paid  for  in  addition  pro  rata. 

*  10  hours  or  less  constitute  a  day's  work.    Overtime  computed  on  actual  time  worked  or  held  for  duty, 
prorata. 

•  ^verage  rate. 

KoTE.— Increases  in  1913  over  1910  for  services  not  specified  are  shown  in  article  E  of  the  award  in  terms 
of  percentages. 

Kon.— Increases  in  1913»OTer  1910  for  servioM  not  specified  are  shown  Jn  article  E  of  the  award  in  terms 
of  percentages. 
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CINCINNATI   NORTHERN   RAILROAD   CO. 

Conductors  and  brakemen  in  through  freight  service  on  this  rail- 
road secured  advances  of  approximately  10  per  cent  in  rates  of  pay 
per  mile.  In  local  freight  service  the  increase  in  rates  of  pay  per  day 
as  the  result  of  the  arbitration  was  as  follows: 


Class  of  employees. 

Amount. 

Percent. 

Conductors 

Cmin, 
50 
28 
28 

IX  S 

Brakemen 

11.2 

Foremen 

las 

In  work  or  construction  train  service  the  conductors  and  brakemen 
received  approximately  a  10  per  cent  advance  in  rates  of  pay,  and  on 
'^Teck  trains  conductors  were  increased  10  per  cent  and  brakemen 
15.6  per  cent  on  a  mileage  basis  of  payment. 

The  increases  in  yard  rates  per  hour  as  the  result  of  the  arbitration 
were  approximately  3  per  cent.  In  passenger  service  conductors' 
rates  of  pay  were  8.1  per  cent  higher  after  the  award  of  the  arbitration 
board  and  brakemen  6.9  per  cent  higher. 

AmourU  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitration,  effective  Nov.  10^  292S. 


Conductors. 

Brakemen. 

Class  of  ser>'ice. 

Rate. 

Incr 

ease. 
PerQcnt. 

Rate. 

1910-11 

1914 

Amount. 

1910-11 

1914 

Passenfrer  service  on  runs  not  other^rlse 
sDeciQed.  ner  mile 

110.0248 

.035 

3.75 
3.75 
3.65 
3.65 
.035 
.035 
<.33 

10.0268 
.0385 

4.25 

4.25 

4.13 

4.13 
.0385 
.0385 

».34 

10.002 

.0035 

.50 

,50 

.48 

.48 

.0035 

.0035 

.01 

&1 

lao 

13.3 
13.3 
13.2 
13.2 
10.0 

lao 

3.0 

•10.0145 

.0235 

2.50 
2.50 
2.45 
2.45 
.0235 
.0224 
«.30 

saoi5s 

Freicht: 

ThrotiRh .  per  n^Ue -,  ■ 

.0259 

Local  between— 

Van  Wert  and  Hudson,  per  dav... 
Van  W  ert  and  Lewisburg.  per  day  - 
LewLsburgand  Franklin,  ^  per  day. 
Jackson  and  Hudson.  *  per  oay.  .^ . . 
Work  or  construction,  per  tnile. 

2.78 
2.78 
2.72 
2.73 
.(US9 

Wre'*k  trftl'V*^  per  mil* 

.0259 

Yard  average)  day  and  night,  per  hour 

*.31 

Brakemen. 

Fore 

men. 

Class  of  service. 

Increase. 

Ra 

te. 

Inor 

ea.^. 

Amount. 

Per  cent. 

1910-11 

1914 

Amount. 

Peroeat. 

rassenijer  service  on  runs  not  otherwise 

10.0010 

.0024 

.28 

.28 

.27 

.27 

.0024 

.0035 

.01 

0.0 

10.2 

11.2 
11.2 
11.0 
11.0 
10.2 
15.6 
3.3 

FreiKhl: 

Throueh.  r>er  mile 

. 

Local  between— 

Van  Wert  and  Hudson,  per  day 

Van  Wert  and  T^wisburg,  per  day. 
I^wL<burg  and  Franklin,  ner  day  ». 

Jackson  and  Hudson,  per  day  * 

Work  or  construction,  ner  mile 

12.60 
2.60 
2.55 
2.55 

12.88 
2.88 
2.82 
2.82 

fO.28 
.28 
.27 
.27 

las 
las 
las 
ia6 

Wre<'k  trains,  ner  mile 

1 

........... 

Yard  average,  day  and  night,  per  hour 

>  With  the  following  exceptions  in  1910:  (a)  Clarks  Lake  run,  3  round  trips  daily  betwem  Hudson  and 
Jackson,  $120  per  month;  (6;  Celina  and  Paulding  run,  $85  per  month. 

s  With  the  following  exceptions^ in  1910;  (a)  Clarks  Lake  run.  3  round  trips  between  Hadaon  and  Jackson 
dail  V,  $75  per  month;  (b)  Celina  and  Paulding  run,  $60  per  month. 

*  ftound  trip. 

«1910. 

U913. 
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Rates  of  pay  of  conducton  and  trainmen. 


Cltas  of  atrrioe  ornm. 

Conductors. 

Baggage- 
men. 

Flag- 
men or 
rear 
brake- 
men. 

Brakemen. 

Foremen. 

1910-11 

1914 

1910-11 

1914 

1910-11 

1914 

1910-11 

1914 

PAflSKNOXB. 

Swloe   or  mm  not 
otherwiae  specified: 
Per  mile . .  r 

i|a0248 

ia0268 

iaoi55 

«ia0145 

to.  0155 

P«p  mnnih      _      . .    . 

«|42.50 

Rima  of  lees  then  155 
mike   C19U\   mini- 

mnm  rtttma,  pAr  flev   . . 

4.15 
124.50 
.0385 

4.25 

4.25 

4.13 

4.13 
.0385 
.03S5 

2.51 
75.30 
.0250 

2.46 
73.80 
.0259 

2.78 

2.78 

2.72 

2.72 
.0259 
.0250 

Bcgularly  aasgned  pe»- 
MDger  tranimen, 
mcnthlv ni&nntv  ... 

nnoHT. 

Throng  per  mile 

Locel: 

Between  Van  Wert 
and  Hudson,  per 
day 

.035 

•     3.75 

3.75 

3.fi5 

8.05 

.035 

«.0335 
«.335 

.35 

.0235 

2.50 

2.50 

2.45 

2.45 

.0235 

«.0224 
4.224 

.20 

$2.60 
2.60 
2.55 
2.65 

82.88 

-Betneen  Van  Wert 
and    Lewiaburg, 
per  day 

Between      Lewis- 
burg  and  Frank- 
lin,! per  day 

Between    Jackson 
and  Hud8on,i  per 
day 

1 
1 

2.88 

2.82 

2.82 

Work  or  constructicn, 
per  mile- -X 

Wreck  trains': 

Per  mile 

Parliour  

1 

OTXBTIME  PAT. 

standard      passenger, 
ner  hour 

.38 

1 

.21 

.21 

1 

Clas 

IS  of  employees. 

Rate  per  hour. 

1910 

1913 

Day  conductor ......  ^ . , 

Y- 

ZkRD  SERVICE. 

■ 

90.32 
.29 
.34 
.31 

fa33 

.30 

Nlffht  cMirliirtflr _  _ 

.35 

Ki|^  brakemen 

.32 

>  With  the  following  exceptions  in  1910:  (a)  Claries  Lake  run,  three  round  trips  daily  between  Hudson 
«ttd  Jackson,  1120  per  month,  no  overtime;  (fi)  Celina  and  Pauldine  nm,  S85  per  month. 

*  With  the  following  exceptions  in  1910:  (a)  Clarks  Lake  riui,  three  round  trips  between  Hudson  an^ 
Jackaon  daily,  175  per  montn;  (6)  Celina  and  Paulding  run,  860  per  month. 

*  Round  tiip. 

*  1010  schedule:  Mileage  rates  to  and  from  wreck,  hourly  rates  for  time  at  wreck. 

NoTi.-^Ihcreases  in  1913  over  1910  for  services  not  specified  are  shown  in  article  £  of  the  award  in  terms 
cfpvoentages. 

CLEVELAND,    CINCINNATI,    CHICAGO    &    ST.    LOUIS    RAILW^AY    CO. 

Rates  paid  to  passenger  conductors  in  all  branches  of  passenger 
service  on  this  road  were  increased  approximately  8  per  cent  by  the 
award  of  the  arbitration  board.  On  through  freight  trains  the  ad- 
vance in  rates  of  pay  to  conductors  was  10.2  per  cent;  and  in  local 
freight  service,  13.2  per  cent. 

On  a  mileage  basis  baggagemen  had  their  rates  of  pay  advanced 
6.5  per  cent,,  and  on  the  oasis  of  a  monthly  guaranty  they  secured 
an  increase  of  S7.50  a  month,  or  10  per  cent. 
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.  Passenger  brakemen  working  on  a  monthly  guaranty  were  advanced 
$6.50,  or  9.3  per  cent,  while  tnose  on  a  mileage  basis  had  their  rates 
increased  6.7  per  cent.  On  through  freight,  work,  construction,  and 
wreck  trains  brakemen  had  their  rates  of  pay  increased  10.3  per  cent, 
and  on  local  freight  11.1  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitrationt  effective  Nov.  10 j  19 IS. 


Conductors. 

Baggagemen. 

Class  of  scnice. 

Rate. 

Increase. 

Rate. 

Increaae. 

19n 

1913 

Amoimt 

Percent. 

1911        1913 

Amount. 

Peroont. 

Passenger: 

Runs  not  otherwise 
specified,  per  mile. . 

Regularly     assigned 
trainmen,  monthly 
guaranty 

ia0268 
125.00 

.OSes 

3.975 
.375 

4.20 

loaoo 

100.00 
4.20 

110.00 

loaoo 
'iiaoo 

i|a029 
135.00 

.04 
4.50 

.385 

4.50 
10S.00 

108.00 
4.50 

118.80 

108.00 

118.80 
108.00 

124.20 

110.10 
12L10 

iiaio 

115.60 

ia0022 

laoo 

.0037 
.525 

.01 

.30 
8.00 

8.00 
.30 

8.80 

&00 

8.80 
8.00 

9.20 

laio 
n.io 

laio 
laeo 

8.2 
8.0 

ia2 

13.2 
'  2.7 

7.1 
&0 

8.0 
7.1 

8.0 

8.0 

8.0 
8.0 

8.0 

lai 
lai 

lai 
lai 

$a0155  10.0165 
1               1 
75.00       K2.50 

laooio 

7.50 

6^5 
10. 0 

Through   freight,   work, 
construction,wreck  and 
circus  train  service,  per 
mile' 

1 

Local  freight,  per  day 

Yards,  average  rate  for 
groups  1  and  2,  day  and 
night,  per  hour 

Passenger,  specified  runs: 

Sharon  -  Cincinnati 

and     Middletown- 

Cincinnati ,  per  day . 

Mount  (Ulead  Short 

Line,  per  month . . . 

2.75 

2.75 

.00 

ao 

Aurora  -  Cincinnati 
lines,  Nos.  232-233, 
per  month 

Aurora  -  Cincinnati 
run,  Nos.  231-230, 
including  switching 
at  North  Bond,  per 
day 

2.75 

2.75 

.00 

OlO 

Rims  between  Law- 
renceburg  Junction 
and  Aurora,  includ- 
ing   switx^hing    at 
'Lawrencoburg  and 
Aurora,  per  month. 

Columbus,  Indianap- 
olis,  and    Grocns- 
burg  runs  (brake- 
men   handle   bag- 
gage), nor  month. . . 

Alton  Flyer  (brake-  i 
men   handle   bag- 
gage), per  month. . . 

Alton  plug  run,  per  . 
month 100.00 

UrbanarPeoria      ac- 
commodation, per 
month 

115.00 

Through  freight,  specified 
runs: 
Flndlay  branch,  per 
month 

loaoo 
iiaoo 

loaoo 

F.  F.  &  M.  branch, 
per  month 

Vmcennes      branch, 
Am  between  Vin- 
cennos     and     St. 
Francesville,     per 
month 

Mount    Carmel-Vin- 
cennea    nm,     per 
month ' 

105.00 

1  These  rates  to  obtain  whenever  the  miles  made  at  these  rates  in  a  day  amount  to  a  greater  aum  thio 
the  minimum  day  rates  of  14.50  for  conductors,  12.75  for  baggagemen,  and  12.55  for  brakemen,  awarded  In 
passenger  service. 

*  Runs  of  100  miles  or  less  either  stralchtaway  or  turn  around,  paid  as  100  mllei. 

*Two  round  trips  per  d^y  between  Alton  and  Bast  St.  Louis. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  oonductors  and  trainmen  as  a  result  of 
the  award  of  the  hoard  of  arbitration,  effective  Nov.  10,  i9i  J— (Continued. 


• 

Brakemen. 

ForemoL 

daas  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1911 

1913 

Amount. 

Per  cent. 

1911 

1913 

Amount. 

Percent. 

Passenger: 

Rinu  not  otherwise 
specified,  per  mile.. 

B«gularly     assigned 
trainmen,  monthly 
guaranty.  , ,     ,      , 

iaoi5 

7a  00 

.0842 
2.70 

.345 
2.55 

oaoo 

2.55 

7a  00 

60.00 
65.00 
65.00 

63.00 
7a  00 

oaoo 

63.00 

iaoi6 

7a  50 

.0267 
3.00 

.355 

2.60 
65.57 

2.60 

7a  50 

6a86 
72.42 
72.42 

60.50 
77.20 

6a  18 
09.50  . 

laooi 

a50 

.0025 
.30 

.01 

.05 
5.57 

.05 
a50 

aso 

7.42 
7.42 

a50 
7.20 

a  18 
aso 

a7 

9.3 

ia3 

11.1 
2.9 

2.0 
9.3 

2.0 

9.3 
11.4 

• 

11.4 
11.4 

ia3 
ia3 

ia3 
ia3 

Throi^  freight,  work. 
oonstn]ctian,wreck  and 
circus  train  service,  per 

milei 

Local  freight,  per  day — 
Yard,  average  rate  for 
groups  1  and  2,  day 
and  night,  per  hour — 
Faasenger,  specified  runs: 
Sharon  -  Cincinnati 
and    Mlddletown- 
Cincinnati,  per  day. 
Aurora  -  Cincinnati 
Unes,  Nos.  232-233, 

per  month 

Aurora  •  Cincinnati 
run,  Nos.  231-230, 
Indnding  switching 
at  North  Bend,  per 
day.* 

$2.80 

13.00 

SO.  20 

7.1 

% 

•«•••■•••• 

• 

renoeburg  Junction 
and  Aurora,  includ- 
ing  switching    at 
LawrenoeDurg  and 
Aurora,  per  month. 

Cohmibus,  Indianap- 
olis and  ureensburg 
runs      (brakemen 
handle   baggage), 
per  month 

Alton  Flyer  (brake- 
men  handle  bag- 
nge),  per  month... 

Urbnia-Peoria      ac- 
commodation, per 
month 

• 

Tfarongh  IMght,  specified 
nms: 
Jlndlay  branch,  per 

m/mtn 

Tf.T.&  H.  branch, 
per  month 

Vmcennes      branch 
run  between  Vin- 
ocnnes     and     Bt. 
Franoesvllle,     per 
mouth 

IConnt    Carmel-Vhi- 
cennes    run,    per 
month 

• 

1  Runs  of  100  miles  or  less,  either  straightaway  or  turn  aroimd,  paid  as  100  miles. 
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Rates  of  pay  of  conductors  and  trainmen. 


Class  of  employees. 


Passenger: 

Conductors 

Ba^ageroen 

Brakemen 

Through  freight,  work,  construc- 
tion, wreck,  and  circus  train:* 

Conductors 

Brakemen 

Flagmen , 

local  freight:* 

Conductors 

Brakemen. 

Foremen 


Runs  not  other- 
wisespecilled  (per 
mile). 


1911 


$a0268 
.0155 
.0150 


.0363 
.0242 


«3.975 

<2.70 

♦2.80 


1913 


ISO.  0290 
1.0165 

laieo 


.04 

.0267 

.0267 

4  4.50 
<3.00 
«3.00 


Runs  of 
less  than 

155  miles 

minimum 

rate  (per 

day). 


1913 


S4.50 
2.75 
2.55 


Overtime  (per 
hour). 


1911 


sa4a 

.25 
.24 


1913 


Sa45 
.275 
.256 


T 


Rcfolarly  assigned 
trainmen,  mantli- 
ly  guaranty. 


1911 


S135.00 
75.00 

7a  00 


1913 


S135.00 
8150 
7150 


I 


Class  of  employees. 


Yardmen: 

Day  conductors . . 
Day  brakemen... 
Night  conductors 
Night  brakemen. 


Group  1  (per  hoar). 


1911 


ia37 
.34 
.39 
.36 


1913 


sass 

.35 

.40 
.37 


Group  2  (per  hour). 


1911 


laStt 
.33 
.38 
.35 


1013 


S0LS7 
.34 


Class  of  service. 


Passenger  service,  specified  nms: 

Sliaron-Cincinnati  and  Middle- 
town-Cincinnati  runs 

Mount  Gilead  short  line 

Aurora-Cincinnati  lines  Nos. 
232.233 

Aurora-Cincinnati  runs  Nos. 
231-230,  including  switching 
at  North  Bend 

Runs  between  Lawrenceburg 
Junction  and  Aurora,  in- 
cluding switching  at  Law- 
renceburg and  Aurora 

Columbus,  Ind..  and  Greens- 
burg  runs  (brakemen  handle 
baggage) 

Alton  Flyer,  brakemen  (handle 
baggage) 

Alton  plug  nm 

Urbana- Peoria  accommodation 


Conductors. 


1911 


p.d.B$4.20 
p.m.M00.00 


1913 


p.d.«  14.50 

p.m.nos.  00 


p.m.f  100.00  p.m.*  lOS.OO 


p.d.*  4.20. 


p.m.*110.00 


p.m.'lOO.OO 


p.m."110.00 
Ip.m.»n00.00 
p.m.*115.00 


p.d.*  4. 50 


p.m.»118.S0 


p.m.*108.00 

p.m.*U8.S0 
p.m.«108.00 
p.m.*124.20 


Baggagemen. 


1911 


p.d.»f2.75 


p.d.*2. 75 


1913 


p.d.*$2.75 


Brakamfln. 


1911 


p.d.*l2.55 


p.m.760.00 


p.d.  •2. 75 


p.d.*  2.55 


p.m.*70.00 


p.m.760.00 

p.m.765.00 

(") 
p.m.«65.00 


1913 


p.d.*  12.00 


p.in.*  65.57 
p.d.'2.00 

pjn.>*70.60 

p.ni.*  66.  OS 

p.in.*7!2.42 

(") 
p.m.*  72. 42 


1  These  rates  obtain  whenever  the  miles  maile  at  these  rates  in  a  day  amount  to  a  greater  sum  than  tha 
minimum  day  rates  of  14.50  for  conductors,  12.75  for  baggagemen,  and  $2.55  for  brakemen^  awarded  in 
passenger  ser\'ice. 

*  Rtms  of  100  miles  or  less,  either  straightaway  or  turn  around,  paid  as  100  miles. 

*  100  miles  or  l^s,  10  hours  or  less,  constitute  a  day's  work. 

*  Per  day. 

» C>vertirae  after  14  hours. 

*  Overtime  a.*»  per  article  C. 
» No  overtime. 

*  Overtime  after  13  hours  and  30  minutes. 

»  Extra  pay  for  construction  work  at  hourly  rate.    No  overtime. 

1*  Extra  pay  for  construction  work  at  hourly  rate.    Overtime  as  per  article  C  of  award. 

u  Two  round  trips  per  day  between  Alton  and  East  St.  Louis. 

>*  Overtime  after  12  hours  except  on  Sunday.    No  overtime  allowance. 

>*  Brakemen  are  included  with  Alton  yardmen  and  paid  as  sudi. 

NoTK.— Increases  Id  1913  over  1910  for  serviceB  not  specU\ad  are  shown  In  arUda  E  of  Um  awtrd  In  Urmi 
of  perctotagm. 
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Class  of  seryice. 

Conductors. 

Brakemen. 

Train  baggagemen. 

1911 

1913 

1911 

1913 

1911 

1913 

Throtigh  frelitht,  specified  runs: 
FiBdIay  braxicb,per  month 

1 1100.00 
•110.00 

MOO.  00 

M05.00 

.03 

• 

•  1110. 10 
«  121. 10 

•  110. 10 
« 115.  CO 
.033 

1S03.00 
•  70.00 

4  60.00 
463.00 
.021 

>  169. 50 
•77.20 

4  66.18 
469.50 

• 

.023 

F.  F.  &  M.  branch,  per 
month 

Vtaoeones    branch,    run 
between  Vincennes  and 
St.     FrancesvUle,    per 
montfa 

ICoont  Carmel-Vincennes 
run,  per  month 

Traveling  over  the  road  on 
company  business,  per  mile. 

f  0.021 

10.023 

1  Overtime  after  14  hours  and  30  minutes. 

•  Overtime  as  per  article  1  of  award  at  through  freight  rates. 

•  Overtime  after  13  hours. 
4  Overtime  afteir  11  hours. 


DELAWARE    &   HUDSON   CO. 

On  the  Delaware  &  Hudson  Railroad,  as  can  be  seen  from  the  fol- 
lowing table,  the  increase  of  rates  of  pay  to  passenger  and  freight 
conductors  as  the  result  of  the  application  of  the  arbitration  award 
ranged,  according  to  the  basis  of  pajnnent,  from  7.1  to  10.2  per  cent. 
The  advances  to  baggagemen  were  only  3.8  per  cent  in  branch-line 
service,  6.5  per  cent  on  standard  runs,  and  10  per  cent  in  the  case  of 
minimum  monthly  guaranties.  Passenger  flaxen  or  r^ar  trainmen 
on  a  standard  basis  obtained  an  increase  of  slightly  less  than  5  per 
cent,  but  in  milk- train  service  the  percentage  of  increase  was  10.4, 
and  for  minimum  monthly  guaranties  7.6  per  cent.  Freight  flag- 
men's rates  of  pay  were  5.7  per  cent  higher  as  the  result  of  the  arbi- 
tration. Regular  passenger  brakemen  received  a  somewhat  larger 
advance  for  a  standard  day  and  for  minimum  monthly  guaranties. 
Freight  brakemen,  with  the  exception  of  those  on  branch  lines,  were 
granted  increases  of  slightly  more  than  10  per  cent.  Ticket  collectors 
were  advanced  82  cents  a  day,  or  29.8  per  cent.  The  increases 
allowed  in  the  yard  service  were  comparatively  small,  ranging  from  a 
percentage  of  2.7  to  2.9. 

Maes'*— S.  Doc  493. 64-1 2^ 
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Candudtori. 

.«.,«,-. 

n«,o,»rvi™. 

Rate. 

hunm. 

11««. 

Iner™.. 

1910 

1913 

AmouDl 

cent. 

igiD 

1013 

Amount. 

P»s»nter: 

Plondard  (IM  mllaaorowr) 

to.tm 
t.ea 

4.05 

.0303 

ta.039 

1.60 

:» 

B.3 

1D.0 
8.1 

10.3 

10.3 

».001 

.00 
7.  so 

ul^imi  raits  Obu  ibjin 

75.00      .S1.50 

0.0 

Minimum  raUa.pM  monUi, 

HilksenLce,  pefdsv 

Branch  ruiu,  per  day 

TbroUFh  or  irr«gulflr  Irdgbt, 

10.0 

i.05        a.  78 

.10 

).> 

wetV  .coDsUiictioii,  ud  wnck. 

l.«.,rai™.. 

riuuofHtcioe. 

H.«. 

L„r^. 

RlU. 

I«™^ 

mo 

m. 

An,«„. 

Per 
oral. 

1010 

igi3 

Amoiml. 

cl«". 

aianilarii  (156  mlljBOt  ovef  i 

If 

t: 

IO.MMJi 

in.ooi 

.00 

■.06 
.0015 

Mlulmuin  nUa  {ita  tbiui 

OoN^-.      I«M 

0.0 

SKr.s'Si?:,"":!': 

10.  t 

?0.0(l 
2.70 

zsa 

.OMl 

6.60 
.OUT 

•■» 

T^^o.  irragu>«  ^t, 

10.3 

riBBm™. 

awaotHtriBt. 

Halo. 

■„,.„. 

R.«, 

tnnuM.  ~ 

W.0 

.«3 

A..„, 

Per 

mo 

1B13 

AM^unt 

Pit 

OKH. 

Vunaga:    Ullk   sfrvice,   per 

tl.9S 

f3.U 

».» 

Thniiiidi  or  iri^lW  imlibt. 

10.02515 
.01915 

10.  Die; 

».™„ 

S.T 
6.7 

Tlokrt  collectois. 

r.™-. 

HBlpm. 

R.,» 

lMrM« 

RbM. 

.„~.. 

Rai«, 

1 

= 

1 

-: 

1 
1 

1 

1 

i 

1 

i 

I 

i 

2 

Fusearu:   Btandanl   (l»  1 

..» 

90.8 

ffiiis^rr 

\ 
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Bates  0/  pay  of  conductors  and  trainmen. 


Class  of  employees. 

Standard  rate  per 
mile  (155  miles 
or  over). 

Minimum  rate  per 
day  (less  than 
155  miles). 

Minimum  rute  per 
month. 

Overffrrerate, 
per  hour.    , 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

"Paaaengei: 

Conductors 

I0.026S 
.Ol.'i.'S 
.  01.'i2o 
.015 

12.75 

..^63 

.02525 

.0242 

»3.975 

>2.80 

»2.70 

.o:h63 

.  011725 
.U2-J2 

$0,029 
.0165 
.016 
.016 
3.57 

.04 
.0267 
.  0267 

.u\r, 
.O:^ 

.01 
.02<i7 
.  ir2t)7 

$4.20 
2.75 
2.5.H5 
2.55 

$4.50 

[ 

1 

$0.42 
on 

$0  45 

BaggAgeinen 

2.  75           75.  OU           S2.  50 

275 

Rear  trainmen 

Braliemen , , .  - 

2.60-*-       ?2.50  1        7«.00          .24 
2.55           70.00           76  .tO           .'ii 

.20 
.265 

Ticket  collect prs 

Through     or     irregular 
frei|£t: 
C<Hiductors 

1 

•  -• 

Flaffmen 

1                    1                                   1 

Brakemen  ••■•■•■•■>. 

'..!!.'.!.!..!...!!..., '.X. ['.'.'.'.[ 

Local  freight: 

i                          '           1 

Fiainnen 

1 

Bnjcemen 

1 

work,  construction,  and 
wreck: 
Conductors 

'       i       i 

FlaffTHCT  ............. 

•-•«•■•■•• 

:..;*  *. . '. ;;:  i :* 

Brakemen 

1 1 ■ 1 

........ 

Class  of  empl  jyees. 


Fassenper: 

Conductors . . . . 
Bag(9M;emen . . 
Rmt  trainmen. 

Brakemen 

Messengers 


Brunch   runs   per 
day. 


1910 


1913 


$4.  a^i 
2.  a-. 


2.  50  i 


$4.38 
2.75 
2.60 
2.55 


'  Rejailarly  LL*«si«.'ned 
Milk  service    per        passenger    train 


day. 


men.       monthly 
guaranty. 


I9I0 


1913 


$4.69 


$5.16 


1910 


1913 


2.70 
2.70 
2.85 


2.  OS 
2.98 
3.14 


$131. 40 
V2.50 
78.00 
76.50 


Yard  service. 


Day  foremen 

Day  brakemen.. 
Night  foremen.. 
Night  brakemen. 


Rates  per  hour. 


(J  roup  1. 


1910 


1913 


Group  2. 


Group  3. 


1910 


1913 


I 


1910 


10.37 

.39 
.36 


$0.3X 
.35 
.40 
.37 


$0.36 
.33  . 
.3.S  I 
.35  I 


1913 


$0.37  . 
.34  ! 
.39  ; 
.36  ' 


$0.35 
.32 
.37 
.34 


$0. 36 
.33 

.:« 

.35 


>  IVr  day  or  100  miles. 


DELAWARE,    LACKAWANNA    &    WESTERN    RAILROAD   CO. 

In  the  case  of  a  standard  day  of  155  miles,  and  for  montlily  guaran- 
ties, the  passenger  conductors  on  this  road  received  an  advance  of 
about  8  per  cent  after  the  application  of  the  award  of  the  arbitration 
boards  while  in  through-freight,  construction,  work,  and  milk-train 
service  the  increase  allowed  was  about  10  per  cent.  Conductors  on 
local  freight  trains  were  advanced  13  per  cent.  Passenger  brakemen 
were  advanced  6.7  to  9.3  per  cent ;  freight  brakemen  from  10.3  to  11.1 
per  cent.  Baggagemen  on  passenger  received  higher  rates,  ranging 
nom  6.5  to  10  per  cent.     Rear  trainmen  in  standard  passenger  service 
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were  advanced  4.9  per  cent,  and  in  through-freight,  construction,  and 
work-tram  service  5.7  per  cent.  In  the  case  of  monthly  ^aranties 
in  passenger  service,  milk-train,  and  in  local  freight  service  some- 
what greater  advances  were  received  by  flagmen.  In  yard  service  in 
Hoboken  the  increases  secured  by  foremen  and  helpers  ranged  from 
2.6  to  2.9  per  cent;  in  Paterson,  from  5.6  to  6.1  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  resuU  of 
the  award  of  the  board  of  arbitration,  effective  Nov,  10,  1913. 


Conductors. 

Assistant  coadneton. 

« 

Class  of  service. 

Rate. 

Increase. 

Rate. 

1910 

1913 

Amount. 

Percent 

1910 

1013 

Amoniifc. 

P«ro«t. 

Standard,  per  mfle» 

Minimum  allowance,  per 
day' 

10.0268 
4.20 

125.00 

.03A3 
3.976 

.021 
.0155 

10.029 
4.50 

135.00 

.04 
4.50 

.0231 
.0165 

10.0022 
.30 

10.00 

.0037 
.525 

.0021 
.001 

&2 
7.1 

&0 

10.2 
13.2 

lao 

6.5 

$0.0215 
3.35 

la  023 
3.57 

10.0015 
.22 

7.0 
flL6 

Regularly  assiened  train- 
men,   monthly    guar- 
anty . . . - . .  - 

Freight: 

Through  freight;   work, 
construction,  and 
wreck    train    service, 
per  mile '  ♦ 

i 

) 

1 

Local  freight;  pick-up  or 
drop,  mine  and  roust- 
about service,  per  day . . 
Milk  ser\'ice: 

Binghamton  and  Rich- 
field    Springs,    per 
mUe5«.. ......: \7.. 

1 

Main-line  service,  train- 
men only,  per  mile 

*     ! 

^ 

Baggagemen. 

Rear  trainman  (flagiiMa). 

Class  of  service. 

Rate. 

Increase. 

Rate. 

InoresM. 

1910 

1913 

Amount. 

Percent. 

1910 

1913 

AmooDt. 

Percent. 

Passenger: 

Standard,  per  mile  > 

Minimum  allowance,  per 
day« \V.. 

10.0155  1 
2.75 

75.00      1 

iaoi65 

2.76 
S2.50 

10.001 
.00 

7.60 

0.6  1 
.0 

lao 

KX  01625 

iaoi6 

10.00078 

4.9 

Begularly  assiened  train- 
men,   monthly    guar- 
anty ,  ,  .  T  ,  T  ,  -,  T  T  T  -  ,  r  -  ,  r  .  . 

72.50 

.02525 
2.80 
75.00 

78.00 

.0267 
3.00 
82.50 

6.60 

.00145 
.30 
7.60 

7.6 

&7 
7.1 

lao 

Freight: 

Through  freight;  work, 
construction,  and 
wreck  train  service,  per 
m"e » V 

Local  freight;  pick-up  or 
drop,  mine,  uid  roust- 
about service,  per  day .. 

Mllkservloe: 

Main-line  service,  train- 
men only,  per  month . . . 

1  Runs  of  155  miles  or  over  (1913). 

*  Runs  of  less  than  155  miles  (1913). 

>  Including  fillhig  and  ballast  service  (1910). 

4  Including  snowplow  and  oirous-train  service  (1913). 

•  Same  rates  apply  between  Binghamton  and  utloa  and  Binghamton  and  Syrtoust. 
*1  day  off  in  5  lor  trainman. 
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Amount  cmd  per  cent  ofincreau  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arhitrationy  effective  Nov.  10 ^  1913 — Continued. 


Brakemen. 

Trainmen. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1013 

Amount. 

Percent 

1910 

1913 

Amount. 

Percent 

Standard,  per  mile  i 

Minimum  allowance,  per 
day  * 

10.015 
2.66 

7a  00 

.0242 
170 

• 

la  016 
2.66 

76.60 

.0267 
3.00 

la  001 
.00 

6.60 

.0025 
.30 

6.7 
.0 

9.8 

ia3 

• 

11.1 

Regularly  as^ed  train- 
men,   monthly    guar- 
anty  

Tnight: 

Through  freignt;  work, 
oonstruction.and 
wreck-train  service,  per 
mflex 

Local  freieht;  pick-up  or 
drop,  mine  aiid  rousta- 
bout service,  per  day. . . 
Milk  service: 

Binshamton  and  Rich- 
field Springs,  per  month 

Ifain-line  service,  train- 
men op'y.  v>fT  daVr . , . . , 

175.00 
2.75 

182.75 
2.75 

17.75 
.00 

lai 

.0 

Foremen. 

Helpers. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Percent. 

1910 

1913 

Amount. 

Per  ceut. 

Yard  service:  Average,  day 
and  night— 
Hoboken,  Secausiis,  and 

Newark,  j^er  hoiir 

Paterson,  per  hour 

10.38 
.36 

10.39 
.38 

10.01 
.02 

2.6 
5.6 

10.35 
.33 

10.36 
.35 

10.01 
.02 

19 
6.1 
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Rates  of  pay  of  conductors  and  trainmen. 


Class  of  employees. 


Passenger  service: 

Conductors 

Assistant  con- 
ductors  

Baggagemen 

Rear  trainmen  (flag 
men) 

Brakemen 


Standard  rate  per 
mile. 


1910 


la  0268 

.0215 
.0155 

.01525 
.015 


19131 


la  029 

.023 
.0165 

.016 
.016 


Minimum  allow- 
ances per  day. 


1910 


14.20 

3.36 
2.75 


2.55 


1913* 


14.50 

3.57 
2:75 

2.60 
2.55 


Regularly  assigned 
trainmen, 
monthly  guar- 
anty. 


1910 


1125.00 

loaoo 

75.00 

72.50 
70.00 


1913 


1135.00 


82.50 

78.00 
76.50 


Overttme. 


1910 


la  42 

.33 

.2b 

.34 
.34 


1013 


fa4i 

.857 
.375 

.36 
,2b5 


Class  of  employees. 


FreiRht  service: 
Conductors 
Flaemen . . 
Brakemen. 


Through  freight, 
work,  construc- 
tion, and  wreck 
train  service,  per 
mile. 


1910  > 


la  0363 
.02525 
.0342 


1913  « 


la  04 
.0267 
.0267 


Local  freight,  pick- 
up or  drop,  mine, 
and  roustabout 
service,  per  day. 


1910 


13.975 
2.80 
2.70 


1913 


14.50 
3.00 
3.00 


Overtlmft. 


On  runs  of  100  miles  or  less  overt ima 
paid  for  time  in  excess  of  10  hours,  aod 
on  runs  of  over  100  miles  overtime 
paid  in  excess  of  the  time  necessary 
to  complete  the  trip  at  an 
speed  of  10  miles  an  hour. 


Class  of  employees. 


If  ilk  service: 
Conductors. 


Trainmen. 
Flagmen.. 


Bingham  ton  and  Richfield 
Springs. 


1910* 


10.021  per  mile. 
175 per  month. 


1913  » 


10.0231  per  mile. 

$82.75         per 

month. 
182.75         per 

month. 


Main  line  service,  trainmen 
only. 


1910 


10.0155  mile. 

12.75  per  day 

$75         per 
month. 


1913 


10.0165  lillle. 

I2.75perday. 

182.50     per 
month. 


Btngham- 

tonand 

Strouda- 

burg,  1913. 


10.0231  per 

mile. 
$82.75  per 

mcmtti. 
182.75  Mr 

month. 


Strouds- 

burgand 

Hoboken, 

1013. 


10.0231 
mile. 

IO.O10 
mile. 

tO.016 
mile. 


Class  of  employees. 


Yard  service: 

Pay  foremen.. 

T>ay  heller 

Nijiht  foremen, 
Night  helpers. 


Hoboken .  Secausus, 
and  Newark. 


1910 


$0.37 
.34 
.:i9 
.36 


1913 


10.38 
.35 
.40 
.37 


Patersoo. 


1910 


$a35 

.32 
.37 
.34 


1013 


I 


fa  37 

.S4 

.80 
.36 


»  Runs  of  155  miles  or  over. 
<  Ruas  of  less  than  l.'>5  miles. 

*  Including  ballast  and  fllling  service. 

*  Including  snovrplow  and  circus  train  service. 

*  Same  rates  apply  between  Binghamton  and  Utica;  Binghamton  and  Syracuse.    One  day  off  in  five  for 
tntnmen. 

Note.— Increases  in  1913  over  1910  for  services  not  specified  are  shown  in  article  £  of  the  award  in  terms 
itperoentagea. 


R&ILBOAD    LABOB    ABBITRATIONS, 


DAYTON   A   DNION   HAILSOAD  CO. 

The  comparison  of  rates  of  pay  for  conductors  and  trainmen  before 
and  after  tne  arbitration  in  the  case  of  the  Dayton  &  Union  Raiboad 
is  shown  by  weighted  averages  per  day  of  100  miles.  By  referrii^ 
to  the  following  table  it  will  be  seen  that  the  per  cent  of  increases  in 
rates  of  pay  on  this  basis  as  the  result  of  tne  arbitration  was,  by 
'        9  of  serrice  and  occupations,  as  follows: 


Class  of 

swvlot 

^™w 

,F«lgt 

Percent. 

PaetfU. 

Amount  and  per  cent  o/ii 


per  cent  o/inrreiue  in  rata  of  pay  o/conductorg  artd  traininen  ai  a  rault  0/ 
the  awxraoflhe  board  0/ arbilralion,  effective  Nov.  10,  iSlS. 


Condaotgra. 

BrakBinim. 

CliMofanlca. 

'im'SK!' 

I.™.. 

'XC. 

locraue. 

iRaHpar 

IncruM. 

1 

1 

1 

1 
S. 

1 

1 

j 

1 

1 

S9 

% 

1 

i 

PMimiga-.  average '.. 
rtflB'il.i'iaW*'.... 

&0S 

R-W 

»-R3 

»1 

11,™ 

II.  Ai 

•0.M 

6S,0 

»;s 

T^ 

.» 

"■? 

>;  lor  lU  mllu  or  la 


Rata  of  pay  oftmdueton  and  trainmen  before  and  ofUr  the  att!ard<iflhe  board  ofarbtirt^ 
lion,  effective  Nov.  10,  1913. 

Conductor!. 

Baggsgemen. 

Brekemtti. 

a««or!wvic«. 

Bulon. 

A  [Mr. 

Bafon. 

Alter. 

Before 

A(t«r. 

FM«»r 

'ty 

}^« 

tl.OO 

»1.M 

»a.i» 

2.03 

'ZWI      1.00 

1.65 

^00 

"«,«,».».«. 

)..» 

«.M 

{n 

J.W 

4.50 

iTS 

DETROIT.    TOLEDO    *    IBONTON    RAILWAY   CO. 

On  tiie  basis  of  a  standard  day's  pay  of  155  miles,  passenger  con- 
ductors on  this  road  as  the  result  of  the  arbitration  received  an 
iocrease  in  pay  of  8.2  per  cent;  baggagemen  6.5  pnr  cent;  and 
bt^emen  6.7  per  cent.  Monthly  guaranties  to  passenger  conductors 
wwe  adranoed  8  per  cent;  to  baggagemen   10  per  cent;  and  tO' 
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brakemen  9.3  per  cent.  In  through  or  irr^^lar  freight,  work,  con- 
atructioQ,  and  wreck  train  service  the  following  increases  were  made 
^  mile:  Conductors,  10.2  per  cent;  brakemen,  10.3  per  cent. 

Conductors  on  local  freient  trains  had  their  rabee  of  pay  -per  day 
increased  slightly  more  than  13  per  cent,  and  brakemen  slightly 
more  than  11  per  cent.  In  yard  service  the  increases  ^er  day  to 
foremen  and  helpers  vere  2.7  and  2.8  per  cent,  reepectiT^.  On 
certain  special  runs  on  Kingman  branch  and  Ironton  Hill  fiie 
advances  to  conductors  and  brakemen  ranged  from  9.3  to  13,1  per 
cent. 


AvuHint  and  per  ixnt  of  incrmit  in  ratet  of  pay 

>n,  effective  Nov.  10, 1913. 

a 

remUtf/ 

ConJuMon. 

□Msotserrl™, 

K.I.. 

Rate. 

inerMH. 

len 

1B13 

Amount. 

Par  cant 

IBll 

l«I3 

Am™.t. 

rirnax. 

Rabi  per  mUa  for  pawan- 
ga  mrlOM  not  oChv- 
wjs,  Fjwdflad  (niM  ot 

ta.im 
t.ao 

.03S3 

1.W 
1SG.00 

n-oon 

ID.S 

■ii 

».01M 

ra.oo 

KOI«S 

ITS 

Bin 

10.001 

7.50 

0.1 

Throuch  andlrtagulai  ^alEbV 
work,  nnilructloa,  clrnis. 

lao 

Kmkmanliranph.perdftr 
i™toillUI,p«rdfly 

Bnkemen. 

'—^ 

Hdpw:'. 

ClKHOlserHM. 

RMa. 

IncrasH. 

RMe. 

Incr«9«. 

Bat*. 

.«.». 

3 

1 

1 

1 

i 

1 

s 

f 

1 

5 

3 

1 

1 

i 

RalTptr  mil*  (Or 

K-OIS 

TaOD 

10.01(1 

7B.S0 

•.(l»7 
•3.00 

G.eo 

.30 

ft  a 

If! 

RceiilntlV  asilgned 

Throush  and  Irrceuiar 
>mfr1lnn.''frcw.™d' 
I^ital  tr»lglii,' piT  day! 

UK 
.SJS 

T.l 

.01 

to.  XII 

I0.1M 

XL  01 

^^^U^J^    Lr««h, 

z» 

ZH 

-M 

;:: 

Iimion    HH1.    f^ 

_ 



_ 



i 



1 
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Rates  of  pay  of  conductors  and  trainmen. 


Minimum  allow- 
ances, per  day. 

GbMi  cf  amplojMi. 

Rata  per  mito  for 
pasnnger  serv- 
foe  not  otherwise 
spedfled. 

Short 

passen- 

«M,spe- 

dal,  or 

incidental 

serrioe. 

Runs  of 
leas  than 
155  miles 
per  day. 

Regularly  assigned 
passenger  train- 
men, monthly 
guaranty. 

Overtime,  per  hour 

1911 

1913 

1911 

1913 

1911 

1913 

1911 

1913 

Pasaaofv  sorvioe: 

Gooducton 

Anistant     coa- 

ia0268 

la  090 

.023 

.0165 

.016 

.016 

1420 

1460 

3.75 
175 
156 

160 

1125.00 

1135.00 

la  42 

la  45 

.357 

Baoagemen 

BnEemHi. 

Flmgmen  and 

.0155 
.015 

165 
161 

75.00 
7a  00 

8150 
76.50 

78.00 

.25 
.24 

.275 
.255 

.26 

Oaa 

s  of  employeee. 

Through   and  irregu- 
lar   freight,    work, 
constructioD,  circus, 
and     wreck     train 
seryioe,  per  mile. 

Local  freight,  per  day. 

19111 

1913* 

19111 

1913  s 

Fmsbt  sarTioe: 

Cooductors 

la  0363 

la  04 

.0267 
.0267 

13.975 
180 
170 

14.50 

ForaiMn 

3.00 

Brakeimii                                             

.0242 

3.00 

1 

n  of  empldyees. 

Group  1  (Delray). 

Group  2  (others). 

ciai 

1911  ' 

1913 

1911 

1913 

Yard8ervloe:« 

la  37 
.34 
.39 
.36 

la  38 
.35 
.40 
.37 

la  36 
.33 
.38 
.35 

la  37 

Day  helpers 

.34 

.30 

Niiht  belpf^n 

.36 

Class  of  employees. 


Bpecial  runs: 

Conductors,  per  day. 
Brakemen,  per  day.. 


Kingman  Branch. 


Jronton  HIU. 


1911 


1913 


13.75 
2.65 


14.24 
194 


1911 


13,75 
165 


1913 


Summit  Hill. 


1911 


1913 


14.10 
105 


13.86 
186 


>  Mileage  in  excess  of  100  miles  paid  for  in  addition  pro  rata. 

t  Runs  of  100  miles  or  less,  either  straightaway  or  turn  around,  paid  for  as  100  miles.  Rate,  10  miles  per 
hour. 

*  In  all  yards  10  hours  or  less  constitute  a  day's  work.  Overtime  computed  for  each  employee  on  the 
bails  o(  actual  overtime  worked  or  held  for  duty  pro  rata. 

Note.— Increaaes  in  1913  over  1910  for  services  not  specified  are  shown  in  article  £  of  the  award  in  termi 
o(  peroeatagM* 
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GRAND  RAPIDS   A   INDIANA   RAILWAY  CO.,   SOUTHERN   DIVISION. 

As  a  result  of  the  arbitration  award,  passenger  conductors  on  the 
southern  division  of  the  Grand  Rapids  &  Indiana  Rulway  received 
advances  in  rates  of  pay  of  sUghtly  more  than  8  per  cent.  Baggage- 
men were  advanced  from  5.8  to  10  per  cent,  according  to  character  of 
service,  and  passenger  brakemen  received  increases  m  rates  ranging 
from  6.3  to  11.4  per  cent.  No  advances  in  rates  of  pay  to  work-train 
and  snowplow  crews  came  about  as  the  result  ol  tne  arbitration. 
The  increases  in  the  yard  service  ranged  from  3.8  per  cent  to  con- 
ductors to  4.2  per  cent  to  brakemen. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  reauU  of 
the  auHirdofthe  board  of  arbitration,  effective  Nov.  10,  1913. 


Conductors. 

Baggagemen. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

.^motmt. 

Per 
cent. 

1910 

1913 

.\mount. 

Pw 
cent. 

Passeni^er: 

Fort    Wayne-Grand    Rapid.s, 
s.  t  .per  day 

14.60 

3.33 

25.00 

00.00 
.0425 

.0427 

.366 

S4.60 

3.60 

135.00 

108.20 
.0425 

.0427 

.38 

SO.  00 

^27 

10.00 

8.20 
.00 

.00 

.014 

0.0 
8.1 

ao 

8.2 
.0 

.0 

3.8 

12.60 

2.17 

75.00 

65.00 

12.75 

2.81 

82.50 

69.16 

SO.  15 

.14 

7.60 

4.16 

&8 

Fort  Wayne-Wolcottville,    r. 
t.,  per  day 

6b6 

Regularly  assigned  trainmen, 
per  month 1 

IOlO 

Fort  Wa>'ne-Wolcottville,  min- 
imum. Der  month 1 

ai4 

Bnowplow  and  Hanger,  per  mile. 

Work'  trata  with  ^excavator,  per 
mile 

Yard:  Average  rate  (or  groups  1,  2, 
and  3,  day  and  night,  per  hour . . . 

.t 

Brakemen. 

Flagmen. 

Class  of  service. 

Rate. 

Incrc 

lase. 

Rate. 

Increaae. 

1910 

191S 

Per 
cent. 

1910 

1913 

Amount. 

Per 

OOlt. 

Passenger: 

Fort  Wajrne-Grand  Rapids,  s.  t., 

per  day .   -  . 

.$2.40 

.   2.17 

.70.00 

.65.00 
.     .031 
.      .0302 

.      .336 

S2.55 

2.82 

7&00 

69.36 
.031 
.0302 

.36 

10.15 

.16 

8.00 

4.36 
.00 
.00 

.014 

6.3 

6.9 

11.4 

6.7 
.0 
.0 

4.2 

Fort  Wayne- WolcottvIUe,  r.  t., 
pflr  da  y 

Regular^  assigned  trainmen,  per 
month                 

Fort  Wayne-Wolcottville,  mini- 
mum, per  month 

Bnowplow  and  flanger,  per  mile. 

Work  train  with  excavator,  per  mile. 

Yard:  AveraKe  rate  for  groups  1,  2, 

and  3,  day  and  night,  per  hour 

SO.  032 
.0315 

so.n:t2 

.0315 

SO.  00 
.00 

0.0 
.0 

. 
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Batei  of  pay  of  conductors  and  trainmen. 


Runs. 


1^  Wayne-Oraod  Rapids,  s.t 

W  Wayne-Wolcottvifle,  r.  t 

^▼Mtlme  per  hour 

'^Ku/arIv  assigmd  peaavagw  tittinmen, 

^f&onthiy  gpwanty 

*OnJmum,  Fort  Wayne-Wolcottvllle 


Condoctors. 


1910 


S4.fiO 

3.33 

.43 

125.00 
100.00 


1913 


CIA88  of  employees. 


S4.60 

3.60 

.45 

135.00 
108.20 


Baggagemm. 


1910 


12.00 

2.17 

.25 

75.00 
65.00 


1913 


12.75 
2.31 
.275 

82.50 
69.16 


Brakemen. 


1910 


1913 


12.40  I  $2.55 

2.17  1  2.32 

.25  ;  .255 

7a00  '  78.00 

65.00  I  69..36 


Mile- 
age. 


142 
74 


Snowplovr  and 
flanger  serrioe, 
per  mile. 


1910 


ia0425 
.031 
.032 


1913 


ia0425 
.031 
.032 


Work    train    with 
excavator,  per  mile. 


1910 


1913 


ia0427 
.0302 
.0315 


saot27 

.0302 
.0315 


Class  of  employees. 


Yards^»Tlce: 

^^^"^KT  coaductofs . . 
2  5*"^^  brakemen. . . 
N  X^gTit  conductors 
<*  ^  ^^bt  brakemen . 


Group  1,  per 
hour. 


1910 


10.37 
.34 
.39 
.36 


1913 


lass 

.35 
.40 
.37 


Group  2,  per 
hour. 


1910 


ia35 
.32 
.37 
.84 


1913 


10.37 
.34 
.39 
.36 


Group  3,  per 
hour. 


1910 


SO.  35 
.32 
.37 
.34 


1913 


Sa36 
.33 
.38 
.85 


:band  rapids  a  Indiana  railway  co.,  northern  division. 


the  northern  division  of  this  raiboad  the  changes  in  rates  of 

pay   as  the  result  of  the  arbitration  were  practicaDy  the  same,  with 

tb^  exception  of  the  average  rates  a  day  for  certain  trips  and  in  yard 

sa^^'^ce,  where  the  increases  were  somewhat  smaller  than  for  the 

eo^them  division.    A  detailed  comparison  of  rates  on  the  northern 

division  before  and  after  the  arbitration,  together  with  the  amount 

dX^d  per  cent  of  increases  in  rates  of  pay  to  conductors  and  trainmen, 

10  shown  in  the  table  following: 
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Lmount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  arid  trainmen  as  the  result 
of  the  award  of  the  board  of  arbitration,  effective  Nov.  10, 1913. 


Conductors. 

Baggagenm. 

Class  of  service. 

Rate. 

Increase. 

Rata. 

Inoreaaa. 

1010 

1913 

Amount. 

Per 
cent. 

mo 

1918 

€msL 

Averace  rate  per  specified  trip, 
pw  flay 

85.61 

110.00 
.0425 

.0427 
.87 

85.64 

119.02 
.0425 

.0427 
.38 

80.03 

9.02 
.00 

.00 
.01 

0.5 

8.2 
.0 

.0 
8.7 

88.18 
65.00 

88.16 
69.16 

80.06 
4.16 

1.0 

Traverse  City  Ixtmeh,  regularly 
assigned  trainmen,  minimum 
per  month 

f.4 

Snow  plow  and  fluiger,per  mile.. 
Work  train,  with  excavator,  per 
mile 

Yard,  average  rate  for  croups  1, 
2,  and  3,  day  and  night,  per 
hour 

f 

Brakemen. 

Flagmen. 

ftess  of  service. 

,     Rate. 

Increase. 

Rate. 

Xnowaa. 

1910 

1913 

Amount. 

Per 
cent. 

1010 

1918 

Amount. 

Per 
cant. 

Average  rate  per  specified  trip,  per  j 
day 12. 93 

83.00 

69.36 
.031 
.0308 

.35 

80.07 

4.86 
.00 
.00 

.01 

2.4 

6.7 
.0 
.0 

2.9 

« 

Traverse  Citv  branch,  regularly  as-  i 
signed   trainmen,   minimum   per 
month 65. 00 

Work  train,  with  excavator,  per  mile .     .  0302 
Yard,  average  rate  for  groups  1, 2,  and ; 
3,  day  and  night, per  hour i    -84 

80.082 
.0315 

80.032 
.0315 

80.00 
.00 

0.0 
.0 

Rates  of  pay  of  conductors  and  trainmen. 


Class  of  service. 

Conductors. 

Baggagemen. 

Brakemen. 

Flagmen. 

Mlla- 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

aflB. 

• 

Passenger  runs: 

Grand  Rapids-Mackinaw 

City,  single  trip 

Grand  Rapida-Mackinaw 

City    vk     Harbor 

Springs,  single  trip 

Grand     Rapids-Muska- 

ron.  2  round  trips 

86.80 
7.08 

86.88 
7.08 

83.85 

4.01 
2.72 
1.91 

65.00 
.26 

83.85 

4.01 
2.75 
2.03 

69.16 
.27 

83.89 

8.54 
2.86 
1.91 

65.00 
.25 

.031 

.0908 

83.62 

8.78 
2.56 
2.04 

69.86 

X 

06 

286 

IflD 

Traverse     City-Walton 
Junctk)n.  2  round  trips 

Traverse    City    branch, 
monthly  minimum  reg- 
ular "WTvloe,        

3.60 

110.00 
.43 

.0425 

.0427 

8.90 

119.02 
.45 

.0425 

.0427 

KM 

C> vertimc,  per  hour 

Snow  plow  and  flanger  serv- 
ice, per  mile 

.031 
.cam 

80.032 
.0315 

80.032 
.0315 

Work  train  with  excavator, 
per  mile 

1 

Class  of  employees. 

Group 
1910       ; 

i  1. 

Group  2. 

* 

Grotq>  8. 

1913 

1910     '•      1913 

1910     !      19U 

1 

Yard  service: 

I>av  conductors 

1 

fO.37 
.34 
.39 
.36 

I 

SO.  38 
.35 
.40 
.37 

i 

1 

80.36          81 
.33 

1.37 
.31 
.39 
.36 

k 

fO.35 
.32 
.37 

80.8 

I>av  brakemen 

.J 

Nifht  conductors 

.38 
.35 

i 

< 

N&ht  brukeiuMi 

1 

BAILBOAD   LABOB  ABBITRATIONS. 
HOCEINO  VALLEY  HAILWAY   CO. 


Considerable  advances  in  rates  of  pay  for  mino-run  service  came, 
as  can  be  seen  from  the  followinz  table,  to  train  crews  on  the  Hock- 
ing Valley  Railway  as  the  result  of  the  award.  The  increases  in 
rates  per  day,  by  occupations,  were  as  follows: 


AmouDt.  1  Ttr  rant. 

am..  ' 

In  local  freight  service  the  rates  of  pay  of  conductors  were  12,5 
per  cent  higher  after  the  award;  brakemen,  11,1  per  cent;  and  flag- 
men, 7.1  per  cent.  Conductors  in  through  freight,  work,  wreck,  and 
drcQs  trun  service  were  advanced  9.6  per  cent;  brakemen,  9  per 
cent;  and  fla£;meQ,  4.7  per  cent.  The  increase  in  rates  per  mile  for 
t  standard  day  to  passenger  conductors  was  8,2  per  cent,  and  to 
baggagemen  and  braKemen  6.5  and  6.7  per  cent,  respectively. 


conduct*.. 

BiaWmen. 

CI«a  of  service. 

R.«. 

i„^«.. 

Kan. 

tnntBM. 

1»10 

19U 

Amount. 

t«lit. 

IBIO 

HIS 

Amonnl. 

Ta 

^'Ttudivdiaki.iiMmila 

laoMg 
'.om 

4.00 

1.70 

S.K 

tB.tat 
.SSI 

ti 

.a 

ao 

9.S 

Si 

s.s 

K-OIGS 

laoiss 

MCal 

t> 

Vflrt^wii^Bid  obcu*  tI•ln^ 

Biatamm. 

Fbgm™. 

LMrnan. 

Cta»irt»erylc«. 

Bata. 

i™.. 

Kite. 

Bate. 

i 

a 

! 

i 

1 

i 

1 

1 

1 

1 

j 

! 

nU.urmlh 

ThroiiglirrtigM,per 

.ous 

170 
1.60 

iftoia 

.0SS7 

to. 001 
'.so 

fl.7 

2o:( 

tO.OK£ 
2  55 
3.6S 

" 

'^T 

i 

Wok,  wreck,  uid  clr- 
au  train*,  pa  day 

tloo 

O-oo 

a.» 
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Rates  of  pay  of  conductors  and  trainmen. 


Conductors. 

1 

Baggagemen. 

Brakemen. 

Flagmen. 

Lfetmen. 

K  lass  01  service  or  mn. 

1910 

1 
1913 

1910 

1013 

1910 

1913 

1010 

1013 

1010 

1013 

Passenger: 

Standard  i  per  mile SO.  0268 

1 
SO.  029 

4.50 
.252 

135.00 

.04 
«4.50 
M.50 

M.OO 

.45 
.40 

.45 

.40 
.45 

SO.  0155 
....... 

SO.  0165 
2.75 

SO.  016 

SO.  016 
2.56 

SO.  016 
3.60 

Buns  of  less  than  155  miles, 

per  day 

Electric  trams,  per  hour 2333 

Begularly  assigned  train- 
men, monthly  guaranty. . 

82.60 

.0345 
3.70 
3.50 

3.45 

.23 
.24 

.27 

.24 
.25 

76.50     

.0267  SO.  0235 

78.00 

.0267 
S3. 00 
«3.00 

• 

S2.67 

Prolght:    '             ^^          ^ 
Through,  per  mile 

.0365 
4.00 
3.70 

3.65 

.42 
.36 

.40 

.36 
.37 

Local,  etc.,  per  day 

'3.00      2.N0 

S2.00st3.00 

Mine  runs,  per  day 

«3.00 
«2.67 

.255 
.267 

.30 

.267 
.300 

2.55 
3.55 

Work,  wreck,  and  circus 
trains,  per  aay 

Overtime: 

Passetiger  (after   2  hours 
late  on  schedule,  1910;  ar- 
ticle C  of  award,  1913),  per 
hour 

.25 

.276 

Through  freight,  per  hour . . 
Local     and     Walbridge- 

Columbus  pick-up 

Work,  wreck,  and  circus 

trains 

.25 

.28 

.25 
.25 

.267 

.30 

.267 

Mine  runs 

.300 

1 1910,  through  service:  runs  of  155  miles  or  over,  1913.  s  Minimum,  100  miles. 

Note.— Increases  in  1913  over  1910  fbr  services  not  specified  are  shown  in  article  E  of  the  award  in  tanof 
of  percentage. 

KANAWH^V    &   MICHIGAN   RAILWAY   CO. 

On  the  Kanawha  &  Michigan  Railway  passenger  conductors'  rates 
of  pay  were  about  8  per  cent  nigher  after  the  award  of  the  arbitration 
boara.  Rates  to  baggagemen  were  from  4.4  to  6.1  per  cent  greater, 
and  to  passenger  br3cemen  from  6.7  to  9.3  more  than  they  were 
before  the  decision  of  the  board. 

Yardmen  received,  as  the  result  of  the  arbitration,  1  cent  an  hour 
increase  in  rates  of  pay,  which  was  equivalent  to  increases  of  approxi- 
mately 3  per  cent. 

In  through  freight  service  rates  of  pay  to  conductors  were  increased 
9.6  per  cent,  to  brakemen  9  per  cent,  and  to  flamien  4.7  per  cent. 
Conductors  in  local  freight  service  were  allowed  oy  the  arbitration 
board  advances  of  12.5  per  cent,  brakemen  11.1  per  cent,  and  flag- 
men 7.1  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  hoard  of  arbitration^  effective  Nov.  10 ^  1913. 


Class  of  service. 


Passenger: 

Runs  of  155  miles  or  over,  per 

mile 

Monthly  guaranty,  minimum 
Frai^t: 

Through  and  Irregular,  per 

mile 

Local  and  pick-up.  per  mile. . 
Taid:  Hobson  and  Charleston, 
sverage  rate,  day  and  night, 
per  boar 


Conductors. 


Bate. 


1910 


SO.  0268 
125.00 


0365 
.04 


.86 


1913 


Increase. 


i 

a 

< 


S0.029  S0.0022 
135.00  10.00 


.01 
045 


.0035 
.005 


.W    \    .01 


8.2 
8.0 


9.6 
12.6 


0.% 


Baggagemen  handling  exprete. 
Rate. 


1910 


SO.  0165 
79. 00 


i 


1913 


SO.  0175 
82.50 


^ 


Incnaao. 


1 


SO.  0010 
3.60 


^ 


I 


ft.1 

4.4 


BAILROAD   LABOR   ARBITRATIONS. 


367 


-Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductor«  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitration ^  effective  Nov.  10,  i 9 i^— Continued. 


Claa  of  service. 


Runs  of  155  miles  or  over,  per  mile. 

_   IfonUiljr  guaranty,  minimum 

Vnigjht: 

Omrough  and  irreg^ular,  per  mile. . 

Local  and  pick-up,  per  mile 

Yaid:  Hobson  and  Charleston,  aver- 
ige  rate,  day  and  niglit,  per  hour. . . . 


Brakemen. 


Flagmen. 


Rate. 

Incn 

• 

1 

< 

so.  001 
6.50 

1910 

1913 

10.015 
70.00 

90.016 
76.50 

.0245 
/  .027 
V.029 

.0267 

.03 

.031 

.0022 

.003 

.002 

.33 

.34 

.01 

^ 

(U 


Rate. 


Increase. 


1910 


6.7 
9.3 


1913 


o 
0 


9.0  SO. 0255  SO.  0267 
11.1  ;    .028    I    .03 
6.9   


3.0 


SO.  0012 
.002 


4.7 
7.1 


i  Brakeman  handling  list. 

« 

Rates  of  pay  of  conductors  and  trainmen. 


Pusenger  service. 

Conductors. 

Baggagemen 
handling  ex- 
press. 

Brakemen. 

Baggagemen. 

Flagmen. 

• 

1910 

1913 

mo 

1913 

1910 

1913 

1910  j 

1913 

1910 

1913 

Runs  of  155  miles  or  over, 
per  mil*  i 

SO.  0268 

125.00 
S.43 

SO.  029 

fn.niAK  i 

tn.ni7<i 

SO.  015 
70. 00 

SO.  016 
7fl.«in 

1 

J 

1 

10.0165 

"^.50 
«.275 

SO.  016 

Monthly    minimum 
guaranty  s 

135.00    '79- nn      Ki.F£\ 

78.00 

Overtime,  per  hour 

«.45 

».  25         «.  275 

».23         «.255    ....!., 

i           1 

4.255 

Freight  service. 

Condi 

ictors. 

Flagmen. 

Brakemen. 

1910 

1913 

1910 

1913 

1910 

1913 

Throogh  and  irregular,  pe 
I^Kal  and  pick-up,  per  mi 

rmile 

le 

SO.  0365 
•.04 

•SO.(H 
».045 

SO.  0255 
•.028 

»  SO.  0267 
».03 

SO.  0245 
/     '.027 
\    '.029 

1 

•SO.  0367 
•.030 

•.031 

Runs. 

Miles. 

Overtime  after— 

1910 

1913 

ftfiAX  mileage  aUofwed: 

Bobscm  to  Columbus  via  H.  V. 
HdMon  to  West  Columbus  \  la 

Ry...., 

109 
111 
124 
114 
100 
100 
100 
100 
138 
100 

Hours. 
10.55 
11.05 
12.25 
11.25 
10.00 
9.00 
10.00 
10.00 
13.50 
10.00 

HouTt. 
10.54 

H.  V.  R 

y 

11.06 

Hobson  to  West  Colux 
Hobflon  to  Coming  an 
HobeoQ  to  Comine. . . . 

nbus\iaT.  &Q. 
d  return 

C.Ry 

12.24 
11.24 

^!!^^ .'""'""'    "' 1 

10.00 

Hobson  to  Chaunoey  and  retun 
Hobson  to  Chaunoey -  - 

1 

10.00 

10.00 

Hobson  to  Dickinson . 
Hobson  to  Charleston 
Hobson  to  Charleston. 

....:::..::::::::::: :::::::::: :::::::::::::" 

10.00 

and  retur 

n 

13.48 

10.  OQ 

1 

t  On  runs  of  less  than  155  milos.rates  in  1913,as  follows:  Conductors,  S4. 50;  baggagemen,  S2.75;  flagmen  or 
iwr  bivkemen,  t2.60;  brakemen,  S2.55  per  day. 

*  Qovemlng  reeularly  assigned  passenger  trainmen,  in  1913,  ready  for  service  the  entire  month. 

*  Orertime  to  be  paid  on  the  basis  of  20  miles  per  hour. 

*  Overtime:  all  service  on  the  minute  basis. 

*  Orvttme  after  10  miles  per  hour  pro  rata  on  minute  basis. 
^Orvttme  alter  10  hours:  Conductors,  40  cents;  brakemen,  28  cents. 
'  BnktoMn  handling  list. 
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Rates  of  pay  of  candttctors  and  trainmen — Continued. 


Class  of  employees. 


Hobson  and  Charleston 

Day  conductors 

Day  brakemen 

Ni^t  conductors. . . 
Night  brakemen . . . . 


Yard  service. 


LAKE    ERIE    &    WESTERN    RAILROAD   CO. 

On  the  Lake  Erie  &  Western  Railroad  the  award  of  the  arbitration 
board  had  the  effect  of  advancing  the  rates  of  pay  to  passenger  con- 
ductors 8.2  per  cent;  to  baggagemen  not  handling  express,  6.5  per  cent; 
and  to  brakemen,  6.7  per  cent.  In  through  and  irregular  freight 
service,  as  well  as  on  construction  trains,  botn  conductors  and  brake- 
men  had  their  rates  of  pay  increased  somewhat  more  than  10  per 
cent  per  mile,  while  on  special  runs  conductors  were  advanced  from 
10  to  13.2  per  cent,  and  brakemen  from  10.3  to  11.1  per  cent. 

Conductors  and  switchmen  in  yard  service  were  given  an  increase 
of  1  cent  per  hour. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  at  a  result  of 
the  award  of  the  board  of  arbitration .  effective  Nov.  10 ^  191S, 


Conductors. 

Baggagemen  handling  exprests. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1911 

1913 

Amount. 

Per 
cent. 

8.2 

10.2 
13.2 
13.2 
10.2 
10.0 

1911 

1913 

Amount. 

Per 
cent. 

Passenper, standard, per  mile. . . 

Frelglit,  through  and    irregu- 
lar,     con.struclion,      snow- 
dIow,  etc.,  per  mile ' 

10.0288 

.0363 

90.00 

95.00 

3.63 

100.00 

110.029 

.04 

101.90 

107.55 

4.00 

110.00 

SO.  0022 

.0037 
11.90 
12.55 

.37 
10.00 

10.0165 

110.0165 

10.00 

ao 

Tbrough  freight,  special  runs: 
Minster  branch,  per  month'. 

RushvlUo      branch,     per 
month* 

Nohesvllle     switch     run, 
per  day 

Delphos       and       Akron, 
mixed  runs,  per  month'. . 

1 

Class  of  service. 


Passenger,  standard,  per  mile 

Freight,  through  and  irregular, 
coiLstruction,  snowplow,  etc., 

per  mile « 

Through  freight,  special  runs: 
Minster  branch,  per  month '. . 
RushviUe  branch,  per  month' 
Nol)esvlUe  swlt(»i  run,  per 

day 

Delphos  and  Akron,  mixed 
runs,  per  month ' 


Baggagemen  not  handling 
express. 


Brakemen. 


Rate. 


1911 


SO.  0155 


1913 


>  SO.  0165 


Increase. 


Amoimt. 


SO.  001 


Per 
cent. 


Rate. 


1911 


6.5  SO.  015 


1913 


I    .0242 

63.00 
,65.00 

I  2.42 

65.00 


ISO.  016 

.0267 

70.00 
73.20 

2.67 

71.70 


IscreaM. 


Amount. 


10.001 


.0085 
7.00 

T.ao 


6^70 


Per 
cent. 


las 

U.1 

11.1 
las 
las 


>  Runs  of  155  miles  per  day  or  over. 

>  Runs  of  100  miles  or  less,  either  straightaway  or  turn  aroond,  to  be  paid  for 
■  Rfttes  per  month  of  calendar  working  days. 


100 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitrators ,  effective  Nov.  10,  191S — Continued. 


Foremen  and  conductors. 

Switchmen. 

YtfdB. 

Rate. 

Increase. 

Rate. 

Increase. 

- 

1911 

1913 

Amount. 

Per 
cent. 

1911 

1913 

Amount. 

Per 

cent. 

Indianapolis,  average,  day  and  night, 
per  hour 

SO.  39 
.38 
.87 

Sa39 
.39 
.38 

SO.  00 
.01 
.01 

0.0 
2.6 
2.7 

Sa36 
.35 
.34 

Sa36 
.36 
.35 

$0.00 
.01 
.01 

0.0 

Lima.  Tipton,  and  Muncie,  per  hour. 
AUouier  yvu,  per  "hour 

2.0 
2.0 

Rates  of  pay  of  conductors  and  trainmen. 


Olaat  of  employees. 


Pananger  service: 

Condoctors 

Avistant  oonducton,  ticket  col- 
lectors  

Baggagemen  handling  express 

Baggagemen  not  handling  express. 

Flannen  or  rear  hrakemen 

Brairemen 


Standard  rate  per 
mile. 


1911 


Sa0288 


.0165 
.0155 


.015 


1918 


>  SO.  029 

«.023 

«.0165 

>.0105 


«.016 


Runs  of 

less  than 

155  miles, 

minimum 

rate  per 

day. 


1913 


S4.50 

3.57 
2.75 
2.75 
2.60 
2.55 


Regularlv 
assigned 

passenger 

trainmen, 
monthly 

guaranty. 


Overtime,  per 

hour.^ 


1913 


1911 


$135.00 


SO.  42 


82.50 
82.50 
78.00 
76.50 


1913 


25 
25  ! 


24 


$0.45 

.357 

.275 

.275 

.26 

.255 


Class  of  employees. 


CoDdueton. 
Flacmen... 
Brakemen. 
ForanMD... 


Through  and  irregular 
freight,  construction, 
snowrplow,  etc.,  per 
mile. 


1911 


'S0.0963 


<.0242 


1913 


<$0.04 
'.0267 
»i0267 


Local  freight 
service. 


1911 


1913 


Per  day.  i  Per  mile, 
$3,975  I     « $0,045 

I         ».03 

2.70    I         >.03 
2.80     


Foremen  and  conductors. 

— ^— ■? 

Switchmen. 

Yards.* 

1911 

1913 

1911 

1913 

Day. 

$0.38 
.37 
.36 

Night. 

$0.40 
.39 
.38 

Day. 

Night. 

Day. 

Night. 

Day.     Night. 

Indianapolis 

$0.38 
.38 
.37 

$0.40 
.40 
.39 

$0. 35      $0. 37 
.34          .3(1 
.33          -^ 

$0.35 

$C\.X7 

Lima.  I^inton.  (md  MimeiA ,,.. 

.35  1          .37 

All  other  yards 

.34            -M 

I  Overtime  does  not  acorue  until  7  hours  and  45  minutes  fk'om  time  of  first  reporting  for  duty. 

*  Runs  of  155  miles  per  day  or  over. 
*Rnn8  of  100  miles  or  less,  either  straightaway  or  turn  around,  paid  for  as  100  miles. 

*  100  miles  or  less  constitute  a  day's  work. 

*  Overtime  after  10  hours. 

Note.— Increases  in  1913  over  1910  for  s^^ices  not  specified  are  shown  in  article  £  of  the  award  in  terms 
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Rates  of  pay  of  conductors  and  trainmen — Continued. 


1911 

1913 

Overttoie  after. 

Runs. 

Conduc- 
tors. 

Fore- 
men. 

Brake- 
men. 

Conduc- 
tors. 

Fore- 
men. 

Brake- 
men. 

1911 

1913 

Through  freight  service,  special 
runs: 
iflTiAtAr  branch  * 

$90.00 

$63.00 

65.00 

2.42 

65.00 

$101.90 

107.55 

4.00 

11000 

$70.00 

72.20 

2.67 

71.70 

Howa, 
11 
11 
10 

None. 

Houn. 
10 

Rushyille  brandi  * 

95.00  

3.63      $2.52 

100. 00  i 

10 

Nobeeville  switch  ran  > 

Delphoe  and  Akron,  mixed 
nms  * . 

10 
10 

1 

1 

1  Rates  per  month  of  calendar  working  days. 


s  Rates,  per  day,  as  specified. 


Daily  rates  of  employees  called  as  toitnesses  in  suits  in  which  company  is  interested. 


1911 

1913 

Conductors 

$3.50 
2.50 

$3.86 

Rratrenfiflii  and  swjtrChmen 

2.7S 

Non.— A  day's  work  (1911  and  1913),  100  miles  or  10  hours. 

LAKE   SHORE   &   MICHIGAN   SOUTHERN   RAILWAY   CO. 

On  the  Lake  Shore  &  Michigan  Southern  Railwajr  the  award  of 
the  arbitration  board,  as  can  be  seen  from  the  following  table,  gave 
increases  in  rates  of  pay  to  passenger  conductors  in  main-line  service 
of  approximately  8  per  cent  and  on  branch-line  trains  of  7.1  per 
cent.  On  short  turn-around  trips  rates  to  conductors  were  advanced 
slightly  more  than  13  per  cent.  To  conductors  in  through  and 
irregular  freight  services  mcreases  were  given  of  10.2  per  cent  and  in 
local  and  picK-up  freight  service  of  13.2  per  cent. 

Baggagemen  and  expressmen,  passenger  brakemen,  and  collectors 
in  Chicago  suburban  passenger  service  had  their  rates  of  pay  advanced 
by  the  arbitration  award  from  6.1  to  6.7  per  cent.  On  short  turn- 
around runs  brakemen  received  increases  in  rates  of  pay  of  11.1  per 
cent.  Brakemen  in  through  and  irregular  freight-train  service 
received  advances  of  10.3  per  cent  and  in  local  and  pick-up  freight 
service  11.1  per  cent. 
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Amount  and  per  cent  of  inrreatt  in  ratts  of  pay  o/eonduflort  and  trainmen  a 

lh«  award  of  the  hoard  u/  urlylmlion,  fjfectivt  A'ov     i).  IBIS. 


Conductors. 

BaggBgemm. 

riauorHTvIce. 

Hal., 

Inmase. 

Hal.. 

IncreasB. 

IBIO 

»,. 

.^mmmt. 

P«- 

,™         «., 

A^out,.. 

P« 

UraiiabliDai°per'd(^>' 
Throdj^  and  linear, 
anowplow,  c[nnu,  or 

tCLOua 

.0343 

''If 

1.0411 

loioo 

.0017 
.00S3 

8.2 
g.0 

10.  a 

1 

I0.O15S    1I0.01A5 
76.(10         82,  SO 

"q 

io!» 

Mi  "^  '^''' 

Adrtan   and    FsyetlV, 

1                 ,                 1 

anmnd  trips: 

I 

HlUadale,     JonenUl., 

13.2 

Osti^oii-itchron.pw 

90.00 

101.88      1  11.S8 

Bratwnan, 

CLuaafaervln. 

luu. 

Increi 

.«. 

bati. 

ln™». 

1910           1013 

Amount. 

<^T 

IBIO 

1B13 

Amouni. 

™E. 

''"^SLd.po^mite... 

jo.om.'i   iw.nira 

7U  IKI           W.  50 

B.  1 

TO'OO 

.„..,.  1  .,™ 

S:I 

HIJMale,     Jones'.  Ilk. 

W-OO         65. »           8.ji 

°ra"nth'""*'™''*' 

rotlfclur;;  In  ChlniRJSaliurban  mrrln 


Uhdmam  monUity  rait 

Tbronith  and  [mxular,  , 
wok.   eoastrurtloD. 

ifS  '^trtiibi: '  VoMl,'] 
pick-up,  and   drop,  i 


1,  Adrian,  and  Dundee  mn  and  AUiancs  division.  In 
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Rates  of  pay  of  conductors  and  trainmen. 


Class  of  employees. 


Passenger  service: 

Conductors 

BaRgaj!»men 

Joint  baggage  and  ex- 
pressmen   

Brakemen 

Collectors  in  Chicago  sub- 
urban service 

Flagmen  or  rear  brake- 
men 

Joint  baggagemen  and 
expressmen  (Lansing 
division) 


Standard  rate 
per  mile. 


1910 


$0.0068 
.0155 

.0165 
.015 


10131 


ia029 
.0165 

.0175 
.016 


Mini- 
mum 
rate 
per 
day. 


19131 


K50 
2.76 

2.88 
2.55 

2.93 

2.60 


Regularly  as- 
signed passen- 
ger truomen, 
montblv  guar- 

KDXJ. 


1910 


$125.00 
75.00 

79.00 
70.00 

75.00 


1913 


$135.00 
82.50 

86.50 
76.50 

79.95 

78.00 

82.50 


Overtime,  per 
hour. 


1910 


ia42 
.25 


24 
26 


1913 


$0.45 
.275 


Branch  Unas, 
per  day. 


1910 


255 
357 
26 


$4.20 
2.75 


2.56 


1913  • 


$4.50 
2.75 


2.56 


2.60 


Class  of  employees. 


Freight  service: 

Conductors,  per  mile 

Flagmen  or  brakemen,  per  mile. 


Through  and  ir- 
regular freight, 
work,  construo- 
tico,  snowplow, 
circus,  or  wreck 
train  service. 


1910 


$0.0363 
.0242 


1913  1 


$0.04 
.0287 


Way  freight,  local, 
pick-up  and 
drop  service. 


1910 


$0.03975 
.027 


1913  1 


$0,045 
.03 


Adrian  and  Fay- 
ette, etc.,  divl- 
sions. 


1910 


$0.0963 
.0242 


1913  > 


$0.0411 
.0280 


Class  of  employees. 


1910 


1913 


iliscellaneous  short  turn-around  trips: 

Sharon  branch— 

C^mductors,  per  mile , 

Brakemen,  per  mile 

Hillsdale,  Jonesville,  etc.— 

Conductors,  per  month 

Brakemen,  per  month 

Ostego  switch  run- 
Conductors,  per  month 

Brakemen,  per  month 


$a0397 
.027 

95.00 
64.00 

9a  00 
59.00 


i0.O45 
.08 

107.54 
71.10 

10L88 
65.55 


1 155  miles  a  day,  or  over. 

*  Less  than  155  miles  a  day. 

>  Except  Addison,  Adrian,  and  Dundee  nm,  and  Alliance  division  in  1913,  where  rates  were  lower. 


MAINE   CENTRAL   RAILROAD   CO. 

On  this  railroad  passenger  conductors,  on  a  mileage  basis  for  a 
standard  day  of  155  miles  through  the  arbitration  award,  received 
an  increase  of  8.2  per  cent  in  rates  of  pay  and  assistant  conductors, 
baggagemen,  and  brakemen  secured  advances  ranging  from  6.5 
to  7  per  cent.  Passenger  conductors  working  under  the  conditions 
of  a  monthly  guaranty  had  their  minimum  increased  8  per  cent  and 
baggagemen  and  brakemen  2.7  and  2  per  cent,  respectively. 

In  through-freight  service  the  rates  of  pay  oi  conductors  were 
•advanced  10.2  per  cent  by  the  arbitration  award,  brakemen  10.3 
p«r  cent,  and  flagmen  5.7  per  cent.  In  local  freight  service  the 
increases  in  rates  of  pay  to  conductors  were  13.2  per  cent,  to  brake- 
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men  II. 1  per  cent  ftnd  to  flagmen  7,1  percent.  Yard  crews  secured 
an  addition  of  1  cent  an  hour  to  thoir  rates,  which  was  equivalent  to 
a  2.7  per  cent  increase  to  condilctors  and  2.9  per  cent  to  brakemen. 


in,  tfeelivt  Nov.  10.  1913. 


c„»,».. 

Araiitant  f  ondurlora. 

CtaMolswtlc*, 

R.». 

iDcrww. 

E.... 

Inrreue. 

,.,. 

,.., 

™. 

nnt. 

1010 

WIS 

.^,. 

4S. 

-Passcneiir: 

SUadvd,  per  mUa. 

Regularly  Mslgneflp 

gar  Iratomm,  m 

^^Sroagh  BDilimgiili 

115.09 

10.  cot 

1M.00 

tanoa 

I.OD 

.ooar 

.0061 
,01 

100.00 

10.033 

100.00 

10.  OBIS 

.00 

Dtllljr 

• 

11.  a 

'jS^TarrMrs;!  ^ 

BBEBasfmen. 

Brokemeo. 

Flagmeii. 

Reu.            iDcrfue. 

lUW. 

I«r«».. 

B..e, 

Incr—. 

i 

ill 

i 

1 

1 

1 

1 

1 

^ 

! 

i 

■-KKi.,.. 

KHOIM 

X. 

M.015 

10.016 

n.m 

.03 

KI.<»1 

B.7 

3.0 
10.3 

monthlj 

n.ao 

.» 

K-oxas 

IO.0WT 

I0.0O1W 

I  BniiiollOOniUM«lws,ali 


vatralgbUm)  crturiHuauoi),  p«M  for  m  lOOmllM. 
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Rates  of  pay  of  conductors  arid  trainmen. 


Class  of  employees. 


Rate  p«r  mile. 


1910 


1913 


Passezurerr 

Conductors $0. 0268 

Assistant  conductors 0215 

Baggagemen 0155 

Brakemen .  0150 

Flagmen  or  rear  brakemen...' 


10.029 
.023 
.0165 
.016 
.016 


Regularly  assigned  :P^°f„^«J^ 
passenger  train-       %^^^^ 

used  not  less 
than— 


passenger 
men,  monthly 
guaranty.     < 


1910  > 


1913 


1910        1913 


$125.00 

100.00 

75.00 

70.00 


S126.00 

100.00 

T7.()0 

7L40 

72.80 


inUs.  •  mua. 


157 
157 
177 
170 


155 
155 
i06 
159 
162 


Overtime, 
hoar. 


1910  > 


ia43 
.33 
.27 
.25 


1913 


ta45 
.357 
.275 
.255 
.2« 


Class  of  em- 
I^oyees. 


Through  and 

irregular,  per 

mile. 


1910 » 


IVeight: 

Conductors. .  $0. 036G3 

Flagmen 02525 

Brakemen . .  i    .  0242 


1913  « 


SO.  04 
.0267 
.0267 


Local  freight, 
per  mile. 


1910 » 


1913  < 


10.03975 

.028 

.027 


Work,  snow- 
plow,  or  relief, 
per  mile. 


1910 


10.045  SO.  0.363 


.03 

.a3. 


, 02525 
.0242 


1913 


Freight  overtime,  per  hoar. 


1910 


through.  Local. 


to.  363     to.  3975 
.2525       .28 
.242    ,     .27 


1913 


Through. 


10.40 
.267 
.267 


Local. 


$0.45 

.30 
.30 


Class  of  employees. 


Yard:* 

Day  conductors,  per  hour . , 
Day  brakemen.  i>er  hiur. . 
Night  conductors,  per  hour 
Night  brakemen,  p^r  hour. 


Group  1. 

1910    ;     1913 

1 

SO.  37 

SO.  38 

.34          .35 

.39  ,        .40 

.36  i        .37 

Group  2. 


1910 


SO.  36 
.33 
.88 
.85 


1913 


SO.  37 
.84 
.89 
.86 


QroopS. 


1910 


80.35 
.32  I 
.87 
.84 


1918 


8a  3B 
.33 
.38 
.35 


1  Overtime  does  not  count  in  guaranty  except  such  time  in  excess  of  10  hours  as  Is  made  in  regulso*  Msign- 
Bent. 

>  10  hours  or  less  constitute  a  day's  work.    Overtime  paid  for  on  minute  basis. 

s  Runs  or  100  miles  or  less,  either  straightaway  or  turn-around,  paid  for  as  100  miles. 

4  Overtime:  Over  10  hours  paid  at  established  rates  per  hour,  provided  employees  do  not  work  more  thao 
12  hours  and  30  minutes,  otherwise  they  are  paid  on  minute  basis. 


MICHIQAN   CENTRAL  RAILROAD  CO. 

On  the  Michigan  Central  Railroad  there  i8  a  general  increase  in 
jQBLtes  of  pay  for  passenger  conductors  shown  as  the  result  of  the  arbi- 
tration of  about  8  per  cent.  The  only  exception  is  to  be  found  in  the 
hourly  rates  for  switching  at  certain  points,  which  were  advanced 
from  36.3  cents  to  45  cents,  or  24  per  cent.  Baggagemen  and  pas- 
senger brakemen  on  a  mileage  basis  were  advanced  6.5  and  6.7  per 
cent,  respectively,  and  on  the  basis  of  monthly  guaranties  from  8  to 
10  per  cent.  For  switching  service  at  various  points,  baggagemen 
hourly  rates  were  advanced  from  24.2  to  27.5  cents,  or  13.6  per  cent. 

Conductors  and  brakemen  in  through  freight  service  when  working 
on  a  mileage  basis  had  their  rates  increased  as  the  result  of  the  awara 
of  the  arbitration  board  slightly  more  than  10  per  cent.     On  local 
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freight  trains  conductors  received  advances  in  rates  of  pay  per  mile 
of  13.2  per  cent  and  brakemen  11.1  per  cent.  Yardmen  had  their 
rates  of  pav  increased  1  cent  an  hour,  or  from  2.6  to  2.9  per  cent. 

On  the  Canada  division  conductors  working  on  a  monthly  guaranty 
were  advanced  13.2  per  cent  and  baggagemen  and  brakemen  11.1 
per  cent. 

Amount  and  per  cent  of  increase  in  raUs  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitraiion,  effective  Nov.  10,  19 IS. 


Class  of  service. 


Conductors. 


PluseiiKer: 

Standard,  permfle 

Minimum  monthly  guaranty 

Exceptions- 
No.  1,  Battle  Creek  di\  is- 

ion,perday 

No.  2,  douth  Haven,  South 
Bend,  S.  B.  &  N.  W. 
division,  Welland  and 
Niagara  Falls.  Joliet, 
Air  Line,  Benton,  Har- 
bor, east  di^  ision  trains 
25  and  26;  rates  for  the 
calendar  working  days 
of  the  month,per  month. 
8.  B.  A  N.  W.  division  for  switch- 
ing at  Pinconnlng  and  Qladwin, 

per  hour 

Bridge  division,  Niac»ra  di\  ision, 
St.  Clair  di^  ision/Michigan  Mld- 

landdi  ision,  per  month 

North     Ifidlana    division,    per 

month 

For  switching  at  Midland,  per 

hour 

Cano  branch, per  month 

London  Division,  per  month 

Forswitchingat  ix>ndon,perhour. 
On  trains  Nos.  156, 157, 158, 159,  on 
Mackinaw  division— four  crews 

per  month 

'WeUand-Niagara    Falls,    mixed, 

per  month 

Mj^t: 

Through,  per  mile 

Way,  local,  etc.,  per  mile 

Moothly  euaranty 

Ypeilantlcrews,  per  hour 

Yard,  average  rate,  day  and  night,  per 

bmir 

Ctnada  division: 

Amberstburg    division,    one 

crew,  per  month 

Petrolfa  division,  one  crew  and 
brakemen  when  wanted,  per 

numth 

Leamington  division,  one 
orew,  per  month 


Rate. 


1910 


115.00 

.368 

100.00 
100.00 

.363 
100.00 
100.00 

.363 

125.00 

115.00 

.0363 
.03975 
115.00 
.37 

.38 

90.00 

9a  00 
90.00 


S0.0248    * 
125.00 


4.20 


1913 


Increase. 


Amount. '  Per  cent. 


10029  I    SO. 0022 
135.00    '    10.00 


4.545 


124.20 

.45 

106.00 
108.00 

.45 
108.00 
108.00 

.45 

125.00 

124.20 

.04 
.045 
135.00 
.38 

.39 

101.88 

101.88 
101.88 


.345 


9.20 

.067 

8.00 
8.00 

.087 
8.00 
8.00 

.087 

.00 

9.20 

.0037 
.00625 
20.00 
.01 

.01 

n.88 

11.88 
11.88 


8.2 
80 


8.2 


8.0 


M.O 


&0 
&0 

34.0 
8.0 
8.0 

24.0 


.0 

8.0 

10.2 

13.2 

17.4 

2.7 

2.6 


13.2 


13.2 


Baggagemen. 


Kate. 


1910 


$0.0155 
75.00 


2.75 


70.00 


66.00 
67.75 

.242 
65.00 
d5.00 

.242 

76.00 
76.00 


65.00 


65.00 


13.2       67.50 


1913 


SO  0165 
82.50 


2.926 


75.60 

>•••■•••• 

70.20 
7S.17 

.275 
70.20 
70.30 

.376 

76.00 
81.00 


72.21 

72.21 
75.00 


876' 
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Amount  and  per  cent  of  increase  in  rales  of  pay  of  conductors  and  trainmen  a$  a  retuU  of 
the  award  of  the  board  of  arbitration ^  effective  Nov,  10,  i91^— €ontinued. 


Class  of  service. 


Passenger: 

Standard,  per  mile , 

Minimum  monthly  guaranty 

Exceptions- 
No.  1,  Battle  Creek  division, 

per  day 

No.  2,  South  Haven,  South 
Bend,  8.  B.  A  N.  W.  divis- 
ion, welland  and  Niagara 
Falls^oiiet,  J^\i  Line,  Ben- 
ton Harbor,  east  division 
trains  25  and  2fV— rates  for 
the  calendar  working  days 

of  the  month,  per  month 

8.  B.  &  N.  W.  division  for  switching 
at  Pinoonning  and  Gladwin,  per 

hour 

Bridge  division,  Niagara  division.  St. 
Clair  division,  Mtehigan   Midland 

division,  per  month 

North  Midland  division,  per  month 

For  switching  at  Midland,  per  hour 

Cano  branch,  per  month 

Loudon  division,  per  month 

For  switching  at  Loudon,  per  hour 

On  trahis  Nos.  156,  157,  158,  159,  on 
Mackinaw  division — four  crews,  per 

month 

Welland-Niagara   Falls,   mixed,   per 

month 

Freight: 

Through ,  per  mile 

Way,  local,  etc.,  per  mile 

Monthly  guaranty 

Ypsilantfcrews,  per  hour 

Yard,  average  rate,  day  and  night,  per 

hour 

Canada  division: 

Amherstburg  divisicm,  one  crew, 

per  month 

Petrolla  division,  one  crew,  and 
brakemen   when   wanted,  per 

month 

Leamington  division,  one  crew, 
per  month 


Baggagemen. 


Increase. 


Amount. 


10.001 
7.50 


.176 


6.60 


5.20 
5.42 

.033 
5.20 
5.20 

.033 


.00 
6.00 


Percent. 


7.21 

7.21 
7.50 


6.5 

lao 


6.4 


8.0 


8.0 
8.0 

18.6 
8.0 
8.0 

13.6 


.0 
8.0 


11.1 

U.l 
11.1 


Brakemen. 


Rate. 


1910 


10.015 
70.00 


2.55 


65.00 


.242 


60.00 
6000 

.242 
60.00 
60.00 

.342 


70.00 


.0242 
.027 
80.00 
.34 

.35 


60.00 


60.00 


1913 


10.016 
76.50 


2.728 


70.20 


64.80 
64.80 

.26 
64.80 
64.80 

.26 


70.00 


.0267 
.03 
92.50 
.35 

.36 


66.66 


66.66 


Amount. 


10.001 
6.60 


.178 


6.20 


.018 


4.80 
4.80 

.018 
4.80 
4.80 

.018 


.00 


.0026 
.003 
12.60 
.01 

.01 
6.66 
6.66 


Pvottt. 


6.7 
0.8 


7.0 


&0 


7.4 


&0 
&0 
7.4 
&0 
8.0 
7.4 


.0 


11.1 

15.6 

2.9 

2.9 


U.1 

U.l 


Rates  of  pay  of  conductors  and  trainmen. 


Class  of  service. 


Prelj^t: 

Through  freight,  per  mile 

Way  freight,  loou,  etc.,  -per  mile. 

Monthly  guaranty 

Ypsilanti  crews,  per  hour 


Conductors. 


1010 


10.0363 
.03975 

115.00 
.37 


1913 


iao4 

.046 
136.00 
.38 


Brakamen. 


1910 


ia0242 
.027 
180.00 
.34 


1013 


taoee? 

.03 

102.50 

.35 


1  Pool  freight  service. 


BAILBOAD   LABOB   ABBITBATIONS. 


877 


RaU9  of  pay  of  conductors  and  trainmen — Continued. 


Ctan  of  service. 


Standard,  per  mfle 

Orvtime,  per  hour  s 

Do.> 

BcgolarlT  isBigiMd  trainmen,  monthly 

funnty 

ExoeptionA— 

Battle  Creek  dhrlsion.  per  da/. 

Sonth  Haw,  South  Bend, 
South  Beod  &  Northwest- 
em  division.  Welland  A 
Niagara  Falls,  Joliet,  Air 
Line,  Benton  Harbor,  cast 
divinm  trains  26  and  26, 
rates  for  the  calendar  work- 
ing days  of  the  month 

BoQtn  Bend  &  Northwestern 
division,  for  switching  at 
Pinoonning  and  Qladwln, 
per  hour 

Bridge  division,  Niagara  divi- 
sion,  St.  Clair  division, 
lUehigan  Iddland  division; 
monthly 

North  Midland  division, 
monthly  *.... 

For  switching  at  Midland, 
per  hour 

Cvo  Branch,  per  month  * 

London  division,  per  month .. 

For  switching  at  London,  per 
hour 

On  trains  Nos.  IM,  167.  168, 
160,  on  Mackinaw  division, 
4  crews,  per  month 

WcUand-Niagara  Falls,  mixed. 


Conductors. 


1910 


10.0208 
.42 
.35 

125.00 

4.20 


115.00 

.3630 

100.00 

100.00 

.363 
100.00 

loaoo 

.363 


125.00 
115.00 


1913 


i|a029 
.45 
.45 

135.00 

4.545 


124.20 

.45 

106.00 

108.00 

.46 
106.00 
106.00 

.46 


126.00 
124.20 


Baggagemen. 


1910 


ia0155 
.25 
.24 

75.00 

2.75 


7a  00 


65.00 

67.76 

.242 
66w00 
66w00 

.242 


75.00 
75.00 


1913 


110.0165 
.275 
.275 

82^50 

2.926 


75.60 

.275 

7a  20 

78.17 

.275 
70.20 
7a  20 

.275 


75.00 
81.00 


Brakemen. 


1910 


10.016 
.24 
.2d 

70.00 

2.55 


65.00 

.242 

60.00 

60.00 

.242 
60.00 
6a  00 

.242 
7a  00 


1913 


iiaoi6 

.255 
.266 

76.50 

2.728 


7a  20 

.26 

64.80 

64.80 

.26 
64.80 
64.80 

.26 
7a  00 


YaniNr?ioe,aU  yards. 


Day  conduc- 
tors. 


1910 


10.37 


1913 


10.38 


Day  brake- 
men. 


1910 


ia34 


1913 


SO.  35 


Night  conduc- 
tors. 


1910 


ia39 


1913 


80.40 


Night  brake- 
men. 


1910 


10.36 


1913 


ia37 


Yard  service. 


Chaida  division: 

Amherst    division,    one   crew,    per 

month. ••••..•••••.•.•...•.•......•• 

FUtrolia  dlvirion,  one  crew  and  brake- 

mn  when  wanted,  per  month 

Leamington  division,  one  crew,  per 

month 


Conductors. 


1910 


19a  00 
90.00 
90.00 


1913 


1101.88 
10L88 
10L88 


Baggagemen. 


1910 


1913 


865.00  $72.21 
66.00;  72.21 
67.50  !        75.00 


Brakemen. 


1910 


160.00 
00.00 


1913 


900.00 

66.66 


>  Bate  for  rans  of  166  miles  per  day  and  over.    Runs  of  less  than  155  miles:  Conductors,  14.50  per  day; 
taflMemeo,  82.76  per  day;  brakemen,  12.55  per  day. 
*For  crews  where  conductors  earn  more  than  $125  per  month. 
I  For  crews  where  conductors  earn  less  than  $125  per  month. 
^  One  day  off  each  week  exclusive  of  Sunday. 
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NEW    YORK   CENTRAL   &   HUDSON    RIVER    RAILROAD   CO. 

As  the  result  of  the  award  of  the  arbitration  board,  conductors  in 
main  and  branch  line  passenger  service  and  on  milk  trains  had  their 
rates  of  j^ay  advanced  about  8  per  cent.  In  through  and  irregular 
freight  service  increases  to  conductors  on  a  mileage  basis  amounted 
to  10.2  per  cent;  and  in  local  and  pick-up  freight  service,  to  13.2 
per  cent.  Assistant  conductors  had  their  rates  of  pay  advanced 
about  7  per  cent. 

Baggagemen  employed  on  the  basis  of  a  standard  day  of  155  miles 
received  an  increase  in  rates  of  pay  of  6.5  per  cent,  while  in  branch- 
line  service  on  the  basis  of  a  monthly  guarantv,  they  secured  an 
increase  of  approximately  10  per  cent  as  me  result  of  the  arbitration 
award. 

The  rates  paid  to  passenger  brakemen  were  from  6.7  to  11.4  per 
cent  higher  with  the  exception  of  one  run  at  a  rate  24  per  cent  higner 
after  the  award  of  the  arbitration  board.  In  through-freight  service 
brakemen  secured  an  advance  in  rates  of  pay  of  10.3  per  cent;  in 
work  and  construction  service,  6.8  per  cent;  and  on  local  and  pick-up 
freight,  11.1  per  cent. 

Yardmen  nad  their  rates  advanced  1  cent  an  hour,  which  is 
equivalent  to  an  increase  of  2.7  to  2.9  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trctinmen  as  a  result  of 
the  award  of  the  hoard  of  arbitration,  effective  Nov.  10 j  19 IS. 


• 

Conductors. 

Assistant  conductors. 

Class  of  service. 

Rate. 

Increa; 

se. 

Per 
cent. 

Rate. 

Increaae. 

1910 

1913 

Amount. 

1910 

1913 

Amount. 

Per 

cent. 

Passenger: 

Standard,  oer  mile 

SO.  0268 

10.029 

4.50 
135.00 

.026 

113.40 
131.76 

113.40 
118.80 
124.20 
124.20 

124.20 

129.00 

124.20 
124.20 
113.40 

10.0022 

.30 
10.00 

.002 

8.40 
9.76 

8.40 
8.80 
9.20 
9.20 

9.20 

9.  GO 

9.20 
9.20 
8.40 

8.2 

7.1 
8.0 

8.3 

8.0 
8.0 

8.0 
8.0 
8.0 
8.0 

8.0 

8.0 

8.0 
8.0 
8.0 

10.0215 

3.35 
100.00 

10.023 

3.57 
106,57 

10.0015 

.22 
e.67 

7.0 

6.6 
6.6 

Minimum    allowance,  per 

day 

Monthly  Kuaranty 

4.20 
125.00 

Pay  on  train.s  between  New 
York    and    IJulIalo    or 
Weehawken  and  Suspen- 
sion Bridge  and  Buffalo, 
per  mile 

.024 
105.00 

Branch  passenger: 

Chenango  branch.  Syracuse 
crew,  per  month 

Chenango  branch,  Earlville 
crew,  per  month 

122.00 

Hudson  division;  Thirtieth 
Street     and      Spiiyten- 
Duyvil      branch,      per 
month 

105.00 
110.00 
115.00 
115.00 

115.00 
120.00 
115.00 

Harlem  division,  Mehopac 
branch,  per  month 

WelLsboro      branch,      per 
month 

Morris   Run   branch,   per 
month 

Walklll  Valley  branch- 
Kingston    and    Mont- 
gomery   crew,     per 
month 

Kingston  &  Campbell 
crew,  per  month 

Cape  Vincent  branch,  per 
month 

Penu  Yan  branch,permonth . 

1115.00 

...■<••..• 

Rossiter  branch,  per  month. [105. 00 

BAILBOAD   LABOR   ABBITBAXIONS. 


379 


Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitration^  effective  Nov.  10,  191S — Continued. 


Conductors. 

Assistant  conductors. 

CUas  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
cent. 

• 

IflOc  trains: 

Mohawk  diyision.  per  mile. 

10.0268 
4.60 
.0268 

4.60 

.0363 

.0363 

.03976 

.87 

SO.  029 
4.98 
0.29 

4.98 

.04 

.04 

.045 

.38 

$0.0022 
.38 
.0022 

.88 

.0037 

.0087 

.00625 

.01 

8.2 
8.3 
8.2 

8.3 
10.2   . 
10.2 
13.2 

2.7 

Hohawk    division,    mini- 
mum wage  per  dav 

St.  Lawrence  and  Ontario 
division,  per  mile 

St.  Lawrence  and  Ontario 
division,  minimum  wage, 
per  day .................. 

V 

"t 

Frel^t: 

Through  and  irregular,  per 
mile 

' 

Work,   oon.«ttruction, 
and  wreck  train  serv- 
ice, per  mile* 

Local  freight,  pick-up 
and  drop  service,  per 
mile» 

Ytrd,  average  rate  for  groups 
1, 2,  and  3,  day  and  night, 
pJw  hour 

Baggagemen. 

Flagmen. 

0 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
cent. 

Fusenger: 

Standard,  per  mile 

10.0155 
2.76 
76.00 

.0139 

62.00 
70.00 

60.00 

6G.00 
\     69.09 

10.0165 
2.76 
82.60 

.0149 

68.20 
77.00 

66.00 

72.50 
76.90 

10.001 

.00 

7.50 

.001 

6.20 
7.00 

6.00 

6.50 
6.81 

6.6 

.0 

10.0 

7.2 

10.0 
10.0 

10.0 

9.8 
9.9 

SO.  01525 

10.016 

10.00075 

4.9 

]bf  inhniiTTi  nHnwAiiRA,  p^  dny 

Monthly  giiAr^fity   . , . .      . 

72.60 
.0137 

78.00 
.0146 

6.60 
.0009 

7.6 

Pay  on  trains  between  New 
York  and    Builalo.  or 
Weehauken  and  Suspen- 
sion Bridge  and  Bulialo, 
per  mile  . . . , ■, 

6.6 

Brencn  passenger: 

Clienango  oranch,  Syracuse 
crew,  per  month 

Chenango  branch.  Earlville 
crew,  per  month 

» 

Hudson  division;  Thirtieth 
Street  and  ,8  p  u  y  t  e  n  - 
Duyvil  branch,  per  month. 

Harlem  division,  Mehopac 

branch,  per  month 

Wellsboro  branch,  per  montli 

1  "  " 

Monis    Run    branch,    per 
month 

1 

Walkill  Valley  Branch- 
Kingston  and  Montgom- 
ery crew,  per  month... 

69.00 

69.00 

69.00 
.     69.00 

75.90 

76.90 

75.90 
75.90 

6.90 

10.0 

Kingston  and  Campbell 

crew,  per  month 

Ohm  Vincent  Branch,  per 
month 

6.90       10.0 
6.90    i  10.0 

PeuiYan branch, per  month . 
FrelAt: 

Throu^  and  irregular,  per 
mile 

6.90 

10.0 

.02526 

.02525 
.      .028 

.0267 

.02<)7 
.03 

.00145 

.00145 
.002 

5.7 

Work,    construction,    aud 
wreck  train  service,   per 
mile* 

1 

5.7 

Local  freight,  pick-up  urd 
drop  service,  per  mue  *. . . 

7.1 
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Amount  and  per  cent  of  increase  in  raUa  of  pay  of  conductors  and  traiinmefi  a$  a  remit  of 
the  award  of  the  hoard  of  arbitration,  effective  Nov.  10,  1913 — Continued. 


Brakemen. 

Milk  measeDgers,  baggagemen, 
andtrammen. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

• 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

• 

Amount. 

Per 
cent. 

Passenger: 

Stuidanl,  per  mile 

f0.015 

2.55 

70.00 

.0134 

62.00 
70.00 

60.00 

62.00 
1.0242 

1.0242 

60.00 

69.00 

66.00 
60.00 

80.016 

2.55 

76.50 

.0143 

69.06 
78.00 

66.85 

60.06 
1.0267 

1.08 

76.88 
76.88 

72.43 

76.88 

10.001 

.00 

6.50 

.0009 

7.06 
8.00 

6.85 

7.06 
.0025 

.0058 

7.88 

7.88 

7.43 
7.88 

6.7 

.0 

9.3 

6.7 
1L4 

n.4 

11.4 

1L4 
10.3 

94.0 

U.4 

U.4 

1L4 
11.4 

Minimum  allowance,  per  day. 
Monthly  guaranty 

Pay  on  trains  between  New 
York  and  Buffalo  or  Wee- 
hawken    and    Suspension 
Bridge  and    Buffalo, '  per 
rnil^-T -- 

Branch  passenger: 

Chenango  branch,  Syracuse 
crew,  per  month 

Chenango  branch,  Earlville 
crew,  per  month 

Hudson  division;  Thirtieth 
Street  and  Spuyten-Duyvil 
branch,  per  month 

Harlem    division,   Mahopac 
branch,  ner  month 

Wellsboro  Dranch 

Morris    Run    branch,    per 
month 

Walkill  VaUey  branch- 
Kingston  and  Montgom- 
ery crew,  per  month 

Kingstmi  and  Campbell 

crew,  per  month 

Cape  Vincent   branch,   per 
month    

Penn  Yan  branch,  per  month. 
Milk  train: 

MohawV  divUfon.  per  mii^. , . 

10.0155 
2.75 
.0155 

2.76 

10.0165 
2.93 
.0166 

X93 

10.001 
.18 
.001 

.18 

0.5 

Mohawk  division,  minimum 
wage  per  day r 

6u« 

St.   Lawrence  and   Ontario 
division,  oer  mile 

6u5 

St.   Lawrence  and  Ontario 
division,   minimum  wage 

TtfT  dftV 

6u6 

FreUbLt: 

Through  and  irregular,  per 
mile. ...  - .  -  ..,-,,-,  w  T 

.0242 

.025 
.027 

.84 

.0267 

.0267 
.03 

.35 

.0025 

.0017 
.003 

.01 

10.3 

6.8 
ILl 

2.9 

Work,     construction,     and 
wreck   train   service,   per 
mile* 

Local  fireight,  pick-ujp  and 

<^op  service,  per  mile » 

Yard,  average  rate  for  groups  1, 
2,  and  3,  day  and  night,  per 
hour 

1  Per  mile.  .     . 

>  Including  "ballast  and  filling"  service  In  1910;  and  snowplow  and  circus  train  aerrke  in  lOtS. 

•  Including  "mine"  service  in  1913L 


BAILBOAD  LABOB  ABBITBATIOKS. 


381 


Rates  of  pay  of  conductors  and  trainmen. 


Class  of  employ- 


loe: 

Conductors 
Assistant 
oooductors 
Bagsagemea 

Fbtfmen 

Brakemen .. 


Standard  nte 
per  mile. 


mo 


Cenit. 
2.68 

2.15 
1.56 
1.525 
1.50 


1918 


Cenit, 
2.90 

2.30 
1.85 
1.60 
1.60 


If  inlmom  al- 
lowance per 
day. 


1910 


$4.20 

8.35 
2.75 


2.56 


1913 


$4.50 

3.57 
2.75 
2.60 
2.65 


Regularly  as- 
signed pas- 
senger train- 
men, month- 
ly guaranty. 


1910 


1913 


$125.00  ,$135.00 

100.00  t  106.57 

75.00  '  82.50 

72.50  i  78.00 

70.00  :  76.50 


Overtime  per 
hour. 


1910 


CenU, 
42 

33 
25 
24 
24 


1913 


CentB. 
45. 

35.7 
27.5 
26.0 
2&6 


Pay  on  trains  be- 
tween New  York 
and  Buffalo  or 
Weehawken  and 
Suspension 
Bridge  and  'Buf- 
falo, permile. 


1910 


Omu. 
2.40 


1913 


Cenit, 
2.60 


L39 
1.37 
1.84 


1.40 
1.46 
L43 


CfauB  of  employees. 


Branch  passenger: 

Conauctors,  per  month.. 
Baggagemen,  per  month 
Brakemen,  per  month... 


Chenango  branch, 
Syracuse  crew. 


1910 


$105.00 
62.00 
62.00 


19U 


Chenango  branch, 
Earlvflle  crew. 


1910 


$113.40 
68.20 
60.08 


$122.00 
7a  00 
7a  00 


1913 


$131. 76 
77.00 
78.00 


Hudson  division, 
Thirtieth  Street 
and  Spuyten 
Duyvil  branch. 


1910 


1913 


$105.00  I      $113.40 
60.00  66.00 

60.00  ,  66.85 


ClasB  of  employees. 


Branch  passenger: 

Conauctors,  per  month.. 
Baggagemen,  per  month 
Branmen,  per  month. . . 


Harlem  division, 
Mahopac  branch. 


1910 


$iiaoo 

66.00 
62.00 


1913 


$118.80 
72.50 
60.08 


Wellsboro  branch.  !  Morris  Run  branch. 


1910 


$115.00 
69.00 
0) 


1913      \      1910 


19U 


$124.20 
75.90 
0) 


$115.00 


(«) 


$124.20 


Glass  of  employees. 


nch  passenger: 
Conductors,  per  month. 
Bamfeman,  per  month. 
BrMnmen, 


per  month. 


WaUdll  Valley 
branch,  E^ings- 
ton  and  Mont- 
gomery crew. 


1910 


$115.00 
69.00 
69.00 


1913 


$124.20 
75.90 
76.88 


WalkiU  Valley 
branch,  Kings- 
ton and  Camp- 
bell crew. 


Cape  Vincent 
oranch. 


1910 


$120.00 
69.00 
69.00 


1913 


1910 


1913 


$129.60      $115.00  '      $124.20 
75.90  69.00  75.90 

76.88  65.00  I  72.43 


Class  of  employees. 

Penn  Yan  branch. 

Phillipsburg  branch     Rossiter  branch. 

i 

1910     '      1913 

1910 

1913      1      1910            1913 

Branch  passengv: 

Conductors,  per  month 

1 
1 
$115.00  '    $124.20 

$iiaoo 

i 
'    1105.00 

$113. 40 

Baggagemen,  per  month 

C9.00  '        75.90 
69.00          76.88 

1 

Brakemen,  "p&t  month . . . 

62.00 

1 

i 

>  Through  l^ht  rates,  2.67  cents  per  mile. 


a  Through  freight  rates,  3  cents  per  mile. 
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Rates  of  pay  of  condtuiora  and  trainmen — Continued. 


Class  of  employees. 

Mohawk  division. 

St.  Lawrence  and 
Ontario  division. 

1910 

1913 

1910 

1913 

Milk  trains: 

Conductore,  per  mile 

10.0268 
4.60 

.0155 
2.75 

10.029 
4.98 

.0165 
2.93 

10.0268 
4.60 

.0156 
2.75 

10. 020 

Minimum  dftHy  wage 

4.96 

Milk  messengers,  baggagemen,  and  trainmen,  per 
mile 

.0165 

vfiniinnm  dailY  waire 

2.99 

Glass  of  employees. 

Through  and  irreg- 
ular freight. 

Local  freight:  Pick- 
up    and     drop 
service.* 

Work,     oonstnio- 
tion,  and  wreck 
train  service.' 

1910 

1913 

1910 

1913 

1910 

1913 

Frelgtit  service: 

C  onductors,  per  mile 

Cents. 
3.63 
2.525 
2.42 

Cents. 

4 

2.67 

2.67 

Cents. 
3.975 
2.8 
2.7 

cents. 
4.5 
3 
3 

CenU. 
3.63 
2.525 
^.5 

CenU. 

4 

Flaemen.  ner  mile 

2.67 

Brakemen,  per  mile 

2.67 

Class  of  employees. 

Group  1. 

Group  2. 

Group  3. 

1910 

1913 

1910 

19ia 

1910 

1013 

Yard  rates: 

Day  conductors,  per  hour 

Cents. 
37 
34 
39 
36 

Cents. 
38 
35 
40 
37 

Cents. 
36 
33 
38 
35 

Cents. 
37 
34 
39 
36 

CenU. 
35 

32 
37 
34 

CenU. 
36 

Day  brakemen.  per  hour 

33 

Nfeht  conductors,  per  hour 

88 

Night  brakemen,  per  hour 

85 

1 

1  Including  mine  service  in  1913. 

>  Including  ballast  and  fllline  service  in  1910  and  snowplow  and  circas-train  service  in  1913.    . 

Specified  ruTw.— Trains  running  between  the  following  points  are  local  pick-up  and  drop  trains  with  tlui 
increase  of  1913  over  1910  shown  in  above  columns:  East  flochestor  and  ( anandaigua.  East  Rochester  and 
Charlotte,  East  Rochester  and  Fairport,  East  Buffalo  and  Oakfield,  East  Buffalo  and  Suspension  Bridge. 
Depew  special,  De  Witt  and  Syracuse,  De  Witt  and  Auburn,  Lyons  and  Auburn  via  Geneva,  Frankfort 
ana  New  York  Mills,  HTroy  and  Renesselaer;  Troy,  Green  Islana.  Cohoes,  and  B.  &  M.  yard;  Utica  aod 
Broad  Street,  Weehawken  and  Cornwall,  Weehawken  and  Kingston.  Kingston  and  XewPaltx,  Kingston 
and  Kavenna,  Ravenna  and  Albany,  Ravenna  and  Newburgh,  Weeiiawken  and  Newburgh,  and  Congtn 
ice  train. 

NEW   YORK,  GHIOAOO   <fe   ST.  LOUIS   RAILROAD  CO. 

On  this  railroad  the  increase  to  passenger  conductors  growing  out 
of  the  award  of  the  arbitration  Doard,  averaged  on  the  basis  of 
specified  runs,  was  8.0  per  cent;  to  passenger  brakemen,  4.3  per 
cent;  and  to  baggagemen,  3.8  per  cent. 

In  through-freignt  service  conductors  and  brakemen  had  their 
rates  of  pay  advanced  10  per  cent,  and  in  local  and  pick-up  freight- 
train  service  conductors  were  allowed  an  increase  of  sUghtly  more 
than  13  per  cent,  and  brakemen  an  advance  of  slightly  more  than 
11  percent. 
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NEW  YORK,  NEW  HAVEN  A  HABTPORD  RAILROAD  CO.,  NEW  YORK, 
ONTARIO  A  WESTERN  RAILWAY  CO.,  AND  PHILADELPHIA  A  READING 
RAILWAY  CO. 

The  tables  for  the  three  roads  next  submitted  show  no  variations 
from  the  usual  ino^ases  resulting  from  the  award  of  the  arbitration 
board,  and  consequently  require  no  comment. 


NEW  TOBK,  NEW  HAVEN  A   HABTFORD  RAUJIOAD  CO. 

Amownt  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  train'men  as  a  result  of 
the  award  of  the  hoard  of  arbitration^  effective  Nov.  lOy  191S. 


Conductors. 

Assistant  conductors  and  ticket 
collectors. 

CUMofaervloe. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
cent. 

ftwnger: 

Standard ,  steam  and  eleo* 
trie.  D6r  mile 

ia0368 

125.00 

.0363 
.03975 

.0363 

.38 

2.96 
3.04 
3.12 

10.029 

125.00 

.04 
.045 

.04 

.39 

3.04 
3.12 
3.20 

10.0022 

.00 

.0037 
.00525 

.0037 

.01 

.06 
.OS 
.08 

8.2 

ta0215 

Sa023 
100.00 

SO.  0015 
.00 

7.0 

fi«guterly  assigned  pasa- 
enger    trainmen, 

^ht: 

Through  and  irregular, 
per  mile 

.0 

10.2 
13.2 

10.2 

100.00 

.0 

Local  or  pick-up.  per  mile . 
Work,  construction.8now- 
plow,  or  wrecking 
^         trains,  per  mile 

lO  hours- 
Average    rate,    day 
and  night,  per  hour. 

8  hours- 
First  trick,  per  day. . 
Second  trioc,  per  day . 

2.6 

2.7 
2.6 
2.C 

.........     ........  .1.  ...  .a...  . 

Third  trick. Der  day.. 

.     1 

-                                                1 

Baggagemen. 

Brakemen. 

Cltts  of  ierrioe. 

Rate. 

Increase. 

Rate. 

Increa.se. 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
cent. 

^^■■scDgsr; 

Standard ,  steam  and  elec- 
tric, per  mile 

saoi55 

75.00 

SO.  0105 
77.35 

10.001 
2.35 

6.5 
3.1 

SO.  015 

70.00 

.0242 
.027 

.0242 

.35 

2.72 
2.80 

2.88 

SO.  016 

72.36 

.0267 
.03 

.0367 

.36 

2.80 
2.88 
2.96 

SO.  001 

2.35 

.0025 
.003 

.0035 

.01 

.08 
.08 
.08 

0.7 

Begularly  assigned  pass- 
enger  trainmen, 

to.         monthly  guaranty 

•V^^ht: 

Through  and  Irregular, 
per  mile. 

3.4 

ia3 

Local  or  pick-up.  per  mile. 
Work,  construct  ]on,snow- 
plow,  or  wrecking 
-^^       trains,  per  mile 

U.1 

ia3 

«^«rd: 

10  hoars- 
Average  rate,  day  and 
night.  Der  hour 

8.9 

8  hoars — 

First  trick,  ner  day . . 

3.0 

Seoood  trick,  ner  day. 

X9 

Third  trldc.  ner  day . . 

2.8 

51393''— S.  Doc.  493,  64-1- 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  residt  of 
the  award  of  the  board  of  arbitration,  effective  Nov.  10,  i9i J— Continued. 


Flagmen. 

Switchmen. 

dasB  of  servioA. 

Rate. 

Increase. 

Rate. 

Increase. 

• 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
cent. 

Frelfliit: 

Through  and  irregular, 
permile 

ta  02625 
.028 

.02525 

Sa0267 
.03 

.0267 

Sa  00145 
.002 

.00145 

5.7 

7.1 

5.7 

•••••• 

Local  or  pick-up.  per  mile. 

Work,  construction,  snow- 
plow,  or  wrecking 
trains,  per  mile 

Yard: 

10  hours- 
Average  rate,  day  and 
night,  per  hour 

ia35 

2.72 
2.80 
2.88 

30.86 

2.80 
2.88 
2.96 

3a  01 

.06 
.08 
.08 

2.9 

8  hours- 
First  trick,  per  day. 
Second  trick ,  per  day . 

2.9 

■•••••     • 

. . 

2.9 

Third  triftk,  p^w  H^iy      

' 

2.8 

Rates  of  pay  of  conductors  and  trainmen. 


Class  of  service. 


Passenger: 

Stimdard,  steam  and  electrte,  per  mile 

Minimum  mileage  allowance,  per  day 

Regularly  assi^ed  passenger  trainmen,   monthly 

guaranty 

Freifbt: 

Through  and  irregular,  per  mile 

Local  or  pick-up.  per  mile 

Work,  construction,  snow-plow  or  wrecking  trains, 

per  mile 

Overtime: 

Passenger ,  per  hour 

Through  freight:   Work,  construction,  snow-plow,  or 

wrecking  trains,  per  hour 

Local  or  pick-up  freight,  per  hour 


Conductors. 


1910 


3a  0268 
»157 

125.00 

.0363 
.03975 

.0363 

.42 

.363 

.3975 


1913 


30.029 
U55 

125.00 

.04 
.045 

.04 

.45 

.40 
.45 


Assistant    conductors 
and  ticket  collectors. 


1910 


ia0215 
U56 

loaoo 


.33 


1913 


fa  023 
U55 

loaoo 


.357 


Class  of  service. 


Passenger: 

Standard,  steam  and  electric. 


ger  mile, 
li 


limum  mileage  allowance, 

per  day 

Regularly  assigned  passenger 
trainmen;  monthly  guaranty. 
Freljeht: 

Through   and   irregular,   per 

mile 

Local  or  pick-up.  per  mile 

Work,    construction,    snow- 
plow,  or  wrecking  trains,  per 

mile 

Overtime: 

Passenger,  per  hour 

Through  freight:  Work,  coiLstnic- 
tion,  snow-plow,  or  wreck- 
ing trains,  per  hour 

X^eal  or  pick-up  freight,  per  hour. 


Baggagemen. 


1910 


30.0155 
»177 
75.00 


.27 


1913 


fa  0165 
U66 
77.35 


.276 


Flagmen. 


1910 


30.02525 
.028 


.02525 


.2525 
.28 


1913 


3a  016 
U62 
72.35 


.0267 
.03 


,0267 
,26 


,267 
,80 


Brakemen. 


1910 


fa  015 
»170 
7a  00 


.0242 
,027 


.0242 
.25 


.342 
.27 


1913 


fa  016 
U59 
72135 


.0267 
.03 


.0267 
.255 


.367 
.80 


iHUm. 
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Rates  of  pay  of  eonduetors  and  trainmen — Continued. 


Yardservice. 

Conductors. 

Switchmen. 

Brakemen. 

1910 

1913 

1910 

1913 

1910 

1913 

10  boon: 

Day,  Dec  hoar 

Sa37 
.39 

2.96 

Sa38 
.40 

s.n4 

SO.  34 
.86 

3.73 
3.80 
2.88 

sa36 

.37 

2.80 
2.88 
3.96 

Sa84 
.36 

3.73 
2.80 
2.88 

saas 

Nkuit.  per  hour 

.37 

8  hours: 

Finct  trick,  per  day 

3.80 

Second  trick,  per  day 

3.04        3!  12 
8.12        3. 90 

3.88 

Third  trick,  per  day 

3.96 

Note.— Increases  in  1913  over  1910  for  services  not  specified  are  shown  in  article  B  of  the  award  in 
terms  of  percentages. 


NSW  YORK,  ONTARIO   A   WESTERN  RAILWAY  CO. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  aioard  of  the  hoard  of  arbitration,  effective  Nov.  10,  19 IS. 


Class  of  employee!. 

Passenger, 
permfle. 

Increase. 

Through  and  ir- 
regufaur  freight, 
work,    wreck, 
construction, 
andsnowplow, 
per  mile. 

Increase. 

# 

1911 

1914 

Amount 

Percent. 

1911 

1914 

Amount 

Percent. 

Coodoctors 

10.0268 
.0155 

$0,029 
.0165 

$0.0022 
.001 

8.2 
6.5 

$0.0363 

$0.04 

SO.  0037 

10.2 

Baggagemen , 

.02525 

.0267 

.00145 

5.7 

^•■aiiimfln  ,....,,,....,., 

.015 

.016 

.001 

6.7 

Class  of  employees. 

Passenger, 
per  day. 

Increase. 

Local  or  pick-up, 
per  mile. 

Increase.     . 

19111 

1914  > 

Amount 

Percent. 

1911 

1914  > 

Amount 

Percent. 

S4.20 
2.75 

S4r50 
2.75 

$0.30 
.00 

7.1 
0.0 

$0.03975 

SO.  045 

SO.  00525 

13.2 

^%i;[gagemen .... . , , 

J^'&emen  of  rear  tminmen . . 

.028 

.03 

.002 

7.1 

*  ^tmflMCTi 

2.55 

2.55 

.00 

0.0 

Class  of  employees. 

Milk  train, 
per  day. 

Increase. 

Yard  service, 
per  day. 

Increase. 

1911 

1914 

Amount. 

Percent. 

1911 

1914 

Amount 

Percent. 

^^jndoctOTS... 

S3. 93 
2.52 
2.G5 
2.42 
2.55 

S4.33 
2.68 
2.91 
2.68 
2.81 

$0.40 
.16 
.26 
.26 
.26 

10.2 

6.4 

9.8 

10.7 

10.2 

flagmen  (throu^  mOk) . . . 

-^lannen  (local  milk) 

t*T&mmen  rthrough  milk) . . 

trainmen  (local  milk) 

Vard  conductors: 

Day 

S3. 50 
3.70 

3.20 
3.40 

S3. 60 
3.80 

3.30 
3.50 

SO.  10 
.10 

.10 
.10 

2.9 

Ni^t 

2.7 

Vardmen: 

Day 

3.1 

Nicht T 

2.9 

>  Any  excess  of  mileage  over  150  miles  per  day  paid  at  mileage  rates. 

*  Applicable  cmlv  to  runs  of  less  than  155  miles  per  day. 

•  Rons  of  100  miles  or  less,  either  straightaway  or  turn  around,  paid  for  as  100  miles. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitration,  effective  Nov.  10,  1913 — Continued. 


Brakemen. 

Flagmen. 

Chus  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
<ent. 

Runs  of  155  mJlAs  or  over,  per 
mUf^. , 

10.015 
2.55 

.0242 

.027 

.335 

<0.016 
2.55 

.0267 
.03 

.345 

fa  001 
.00 

.0025 
.003 

.01 

6.7 
.0 

ia3 

11.1 
3.0 

- 1 

Rom  of  less  thnn  155  mOes, 
PflT  day 

Freiri^t: 

Through  and  irregular,  work, 
consmiction,  wreck  train, 
etc.,  per  mile 

SO.  02525 
.028 

SO.  0267 
.03 

«0. 00145 
.002 

5.7 

Local-'ffoight  service,  per  mile. 
Yard:  Average  rate  for  groups  1 
and  2,  day  and  night,  per  hour. . 

7.1 

Rates  of  pay  of  conductors  and  trainmen. 


Class  of  employees. 

.Runs  of  155  miles 
or  over,  per  mile. 

Runs  of  less 

than  155  miles, 

per  day. 

Overtime,  per 
hour. 

Regularly  assigned 
passenger    train- 
men,   monthly 
guaranty. 

1910 

1913 

1910 

'  1913 

19101 

1913 

1910 

1913 

Passenger: 

Conductors 

10.0268 

10.020 
.023 
.0165 

.016 
.016 

.04 

.0267 

.0267 

.045 

.03 

.03 

$4.20 
"*2.*76' 

"2.65' 

14.50 
3.57 
2.75 

2.60 
2.55 

10.42 
*  "'.'24* 

(«) 

10.45 
.357 
.275 

.26 
.25 

(1) 

(S) 

(*) 

1135.00 

Assistant  conductors 

•••••••••• 

Baggagemen 

Flaxen  and  rearbrake- 
men 

.0155 

.0152 
.015 

.0363 

.02525 

.0242 

.03975 

.028 

.027 

82.50 

78.00 

Brakemen  , , . 

76.50 

Through  and  irregular  freight, 
work,  construction,  wreck 
train,  etc.: 
Conductors 

Flagmen 

Brakemen 

Iiocal  freight  service: 

Conductors 

Flagmen 

BraSwmen 

'      .  . . .  • . 

Rate  per  hour. 

Class  of  einployees. 

Group  1. 

Group  2. 

1910 

1913 

1910 

1913 

Ytrd  service: » 

Day  conductors 

10.36 
.33 

.38 
.35 

10.37 
.34 
.39 
.36 

10.35 
.32 
.37 
.34 

SO.  36 

Day  brakemen 

.33 

Night  conductors 

.38 

Night  brakemen 

.35 

1  On  short  turn-around  runs  no  single  trip  of  which  exceeds  80  miles.  Overtime  on  runs  of  155  miles  per 
dsy  or  over  on  basis  of  20  miles  per  hour. 

*  Overtime,  1910-1913:  On  runs  of  100  miles  or  less,  overtime  paid  for  all  time  in  excess  of  10  hours,  and 
on  mns  of  over  100  miles  overtime  paid  for  the  time  used  in  excess  of  the  time  necessary  to  complete  the 
trip  at  an  avemge  speed  of  10  miles  per  hour. 

■  Ten  hours  or  less  constitute  a  day.    Overtime  pro  rata.    In  computing  overtime  actual  time  used. 

Non^Increases  In  1913  over  1910  for  services  not  specified  are  shown  in  Article  £  of  the  award  in  terms 
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RUTLAND  RAILROAD  OO. 

As  a  result  of  the  arbitration  award  passenger  conductors  on  the 
Rutland  Railroad  had  their  rates  of  pay  advanced  by  amounts  rang- 
ing from  7.1  to  8.2  per  cent  of  the  rates  in  effect  before  the  award. 
In  freight  service  increases  of  from  10.2  to  13.2  per  cent  were  granted. 

Increases  in  rates  of  pay  in  passenger  service,  in  the  case  of  bag- 
gagemen ranged  from  6.4  to  6.5  per  cent,  and  in  the  case  of  brakemen 
amoxmted  to  6.7  per  cent.  Brakemen  employed  in  through  freight 
service  received  an  increase  of  10.3  per  cent',  and  in  local  freight 
service  an  increase  of  11.1  per  cent. 

Yardmen  on  «this  road  received  the  usual  increase  of  1  cent  per 
hour. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  a$  a  result  oj 
the  award  of  the  board  of  arbitrationy  effective  Nov.  10^  1913. 


Conductors. 

Baggagemen. 

Class  of  servioe. 

Rate. 

Increase. 

Rate. 

1910 

1013 

Amount. 

Per  cent. 

1010 

1013 

Pasamgv: 

Runs  of  155  miles  or  over,  per 
mile 

ia0968 

4.ao 

115.00 

.OEMfl 
.09975 

.87 
.36 

10.  OW 
4.50 

124.43 

.04 
.045 

.38 
.37 

I0.0OS2 
.30 

9.43 

.0037 
.00525 

.01 

.01 

8.2 
7.1 

8.2 

10.2 
13.2 

2.7 
2.8 

ia0156 
X75 

70.00 

80.0165 

Runs  of  less  than  155  miles,  per 

<lny ,,.,,,,, 

2.75 

Regularly    assigned    passenger 
and   milk   train   employees, 
monthly  miaranty 

74.48 

Freight: 

Through  and  irregular  freight, 
per  mile 

■Wjiiv  frelKht.  ner  inile 

>••••••••••• 

Yard: 

Average.    Rutland   jrard,   day 

and  night,  per  hour 

Average  all  other  jrards,  day  and 
nifirht.  Der  hour 

Baggagemen. 

Brab 

»men. 

Class  of  swloa. 

Increase. 

Rat 

e. 

Increaaa. 

Amount. 

Percent. 

1910 

1913 

Amount. 

Percent 

Passenger: 

Runs  of  155  miles  or  over,  per 
mile. . . 

laooi 

.00 
4.48 

0.5 
.0 

ft.4 

taoi5 

O&OO 

.0242 
.027 

.84 
.33 

laoie 

2.55 

60.35 

.0267 
.03 

.85 
.34 

laooi 

.00 

4.35 

.0026 
.008 

.01 
.01 

6.7 

Runs  of  1ms  than  155  miles,  per 
day.: 

.0 

Regularly    assigned    passenger 
and    milk    train    employees, 
monthly  maranty . .  -  r 

6^7 

Freight: 

Through  and  irregular  freight, 
ner  mile 

las 

way  freight,  pe*"  mile 

ILl 

Yard: 

Average.    Rutland    yard,    day 
and  nieht.  per  hour 

919 

Average  all  other  yards,  day  and 
nirht.  vv  hoiir, , 

10 
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Rates  of  pay  of  conductors  and  trainmen. 


Passenger  aerrioe. 


Runs  of  155  mllos 
or  over,  pet  mQe. 


1910 


1913 


Runs  of  IMS  thftn 
155  miles,  per  day. 


1910 


1913 


Ovflrtime,  per  hour. 


1910 


1913 


Regularly  aaslgned 
passeneer  and 
milk  train  em- 
ployees, monthly 
guaranty. 


1910 


1913 


CoDductors.. 
Bamemen. 
Bruwinen... 


90.0968 
.0155 
.015 


30.029 
.0165 
.016 


94.90 
2.75 
2.55 


94.50 
2.75 
2.55 


90.42 
.25 
.24 


90.45 
.275 
.255 


9115.00 
70.00 
66.00 


$191.48 
74.48 
69.36 


Conductors. 
Brakemen., 


Freight  service. 


Through  and  irregular 
freight,  per  mile. 


1910 


0.0363 
.0242 


1913 


90.04 
.0967 


Way  flight,  per  mila. 


1910 


90.03975 
.037 


1913 


90.045 
.03 


Day  conductors.. 
Daybrakemen... 
Night  conductors. 
Nigbthrakemen. 


Yard  service.! 


Rutland  yard,  per 
hour. 


1910 


90.36 
.33 
.38 
.35 


1913 


90.37 
.34 
.39 
.36 


All  other  yards,  per 
hour. 


1910 


90.35 
.32 
.37 
.34 


1913 


90.36 
.33 
.38 
.35 


1  Ten  hours  or  less  constitute  a  day;  overtime  paid  pro  rata  on  the  basis  of  actual  minutes. 


TOLEDO   A   OHIO   CENTRAL  .  RAILWAY  CO. 

The  increades  in  rates  of  pay  resulting  from  the  application  of  the 
arbitration  award  by  this  rai&oad  were  approximately  the  same  as 
those  shown  for  the  roads  preceding. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  hoard  of  arhilralvm^  effective  Nov,  20,  19 IS, 


Conductors. 

Baggagemen. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
cent. 

Fsasenger  mileage  runs,  Colum- 
bus and  Charleston,  per  mile . . . 

Through  freight,  per  mile 

Yard,  average  rate,  day  and  night: 
Toledo,  Cohmibus,  Commg, 

and  Chaunoey ,  per  hour 

Bucjmis .  per  hour 

10.0268 
.0365 

.38 

.365 

.355 

4.00 

3.70 

3.65 

SO.  029 
.04 

.39 

.375 

.365 

4.50 

4.50 

4.00 

90.0022 
.0035 

.01 
.01 
.01 

.50 

.80 

.35 

8.2 
9.6 

2.6 
2.7 
2.8 

12.5 

21.6 

9.6 

10.0165 

90.0165 

90.00 

0.0 

Kent  and  Ftadlay,  per  hour.. 
Other  service: 

Locals,  per  day 

Mine  runs  and  roustabout, 
per  day 

WWk,  wreck,  and  circus,  per 
dav 

*""* 
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Amount  and  per  cent  o/inerease  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  hoard  of  arhitrationy  effective  Nov.  10^  191S — Continued. 


Brakemen. 

Flagmen. 

Class  of  lervioe. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
cent. 

Passenger  mileage  runs,  Colum- 
bus and  Charleston,  per  mile . . . 

Through  freight,  per  mile 

Yard,  average  rate,  day  and  night: 
Toledo.  Columbus,  Coming 
and  Chaunoey ,  per  hour 

SO.  015 
.0245 

.35 

.315 

.305 

2.70 

2.50 

2.45 

SO.  016 
.0267 

.36 

.325 

.315 

3.00 

3.00 

2.67 

SO.  001 
.0022 

.01 
.01 
.01 

.30 

.50 

.22 

6.7 
9.0 

2.9 
3.2 
3.3 

11.1 

20.0 

9.0 

SO.  0255  |S0.0267 

to.  0012 

• 

4.7 

Bucyrus.  per  hour 

Kent  and  rindlay,  per  hour.. 
Other  service: 

T^<Kral!i,  p^  d*y - 

2.80 
2.55 
2.55 

3.00 
3.00 
2.67 

.20 
.45 
.12 

7.1 

Mine  rims  and  roustabouts, 
per  day ....  r  - 

17.5 

"Work,  wreck,  and  circus,  per 
day ,     , 

4.7 

Rates  of  pay  of  conductors  and  trainmen. 


Mfleage  runs,  passenger  service. 

Miles. 

Qonductx>rs,  per 
mile. 

Baggagemen,  per 
mile. 

Brakemen,  per 
mile. 

1910 

1913 

1910 

1913 

1910 

19U 

Toledo  to  Columbus,  one  way  i 

Cohimbus  to  Charleston 

Columbus  to  St.  Marys,  r.  t. » 

Toledo  to  Thurston,  r.  t. « 

Toledo  to  Buc3rrus,  r.  t.  • 

Regularly    assigned     passenger- 
tniin  men:  monthlv  iruarAntv.. 

133 
204 
188 
296 

SO. 0268 
.0268 
125.00 
125.00 
125.00 

«S4.50 
.029 
.029 
.029 
M.50 

to.  0165 
.0165 
75.00 
75.00 
75.00 

«S2.75 
.0165 
.0165 
.0165 
•2.75 

SO.  015 
.0150 
70.00 
70.00 
70.00 

<S2.55 
.0160 
.0160 
.0160 
«2.55 

135.00 
.45 

82.50 
.275 

»  76  50 

Overtime  *.... 

.42 

.25 

.24 

.255 

Through-freight  service. 

Conductors. 

Brakemen. 

Flagmen. 

Overtime. 

1910 

1913 

1910 

1913 

1910 

1913 

Rate  Tjer  mile 

$0.0365 
.365 

SO.  01 
.40 

SO.  0215 
.245 

SO. 0267 
.267 

SO.  0255 
.25 

SO.  0267 
.267 

(10   miles  per 
hour.) 

Overtime  * ........... 

Through-freight 
mileage  allowed. 

Whit- 
more  or 
Bucy- 
rus via 
H.  V. 

Colum- 
bus via 
H.  V. 

Com- 
ing. 

Thurs- 
ton and 
return. 

Whit- 
more. 

Fos- 
ter ia 
and  re- 
turn. 

Ken- 
ton and 
return. 

Find- 
lav  and 
return. 

St. 
Marys. 

Bucy- 
rus and 
return. 

Columbus 

122 

Comins 

100 

'"'ioo' 

115 

100 
100 

WcAt  Holumbus. 

i28    

117 

173 

100 

Bucvnis 

100 

100 
100 

Whitmore 

Ul 

1  Rates  for  1910  computed  on  basis  of  mileage  rate  of  SO.Oaosfor  conductors,  S0.0165  for  baggagemen,  and 
SO.  015  for  brakemen. 

•  Rate  per  day. 

s  1910  figures  show  rate  per  month. 
« Rate  per  hour. 

•  Rear  n^inmen  S78  per  month. 

Note.— Increases  in  1913  over  1910  for  servloes  not  specified  are  shown  in  article  E  of  the  award  fn  terms 
of  percentages. 
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WESTERN   MABYLAND   RAILWAY   CO. 

The  table  for  the  road  next  submitted  shows  no  variation  from  the 
usudl  increases  resulting  from  the  award  of  the  arbitration  board, 
a,nd  consequently  requires  no  comment. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  tht  board  of  arbitration,  effective  Nov.  10,  191S. 


Conductors. 

Baggagemen. 

Claas  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amoimt. 

Per 
cent. 

1910 

1913 

Amount. 

Per 
oent. 

Passenger,    regularly    assijnied 
trainmen,  monthly  guaranty: 
Class  A 

1125.00 
115.00 

.43 

3.10 

4.30 

.0383 
.085 

3.075 
3.85 

.37 

$135.00 
135.00 

.45 
2.25 

4.50 

.04 
.04 

4.50 
4.50 

.38 

iiaoo 

30.00 

.03 
.15 

.30 

.0037 
.005 

.525 
.65 

.01 

8.0 
17.4 

7.1 
7.1 

7.1 

ia2 

14.3 

13.3 
16.9 

3.7 

$75.00 
00.00 

.34 
1.30 

2.65 

$82.60 
83:60 

.375 
1.38 

2.75 

$7.50 
18.60 

.035 
.18 

.10 

lao 

Class  B  » ^ 

19.6 

Regularlv     asslgijed*  trainmen 
<^ed  to  service  in  addition  to 
regular  runs:  s 
1  hour  or  less 

14.6 

Over  1  hour  and  5  hours  or  less 
Over  5  hours  or  less  than  10 
hours 

15.0 
3.8 

Freight,  through  and  irregular, 
work,  construction,  or  wrecking 
train  service: 
Class  A .  per  mile 

Class  B.  per  mile ' 

Local,  pick-up,  or  drop  service: 
Class  A .  per  dav . . .  .  r 

Class  B .  per  dav  * . .  

Yaid,  average  rates  for  groups  1, 
3,  and  3,day  and  night,  per  hour. 

• 

1 

Class  of  service. 


Passenger,  regularly  assigned 
trainmen,  monthly  guaranty: 

Class  A 

Class  B  > 

Regularly  assigned  trainmen 
called  to  service  In  addition  to 
regular  runs:  * 

1  hour  or  less 

Over  1  hour  and  5  hours  or  less 
Over  5  hours  or  less  than  10 

hours 

Freight,  through  and  irregular, 
work,  construction,  or  wrecking 
train  service: 

Class  A,  per  mile 

Class  B,  per  mile  1 

Local,  pick-up,  or  drop  service: 

Class  A,  per  day 

Class  B,  per  day  * 

Yard,  average  rates  for  groups  1, 
3,and  3, day  and  night,  per  hour. 


Brakemen. 


Rate. 


Increase. 


1910 


$70.00 
64.00 


.24 
1.20 

2.55 


.0242 
.0235 

2.70 
2.60 

.34 


1913 

Amount. 

$76.50 
76.50 

$6.50 
12.50 

.255 
1.28 

.015 
.06 

2.55 

.00 

.0267 
.0287 

.0025 
.0033 

3.00 
3.00 

.30 
.40 

.35 

.01 

Per 
cent. 


9.3 
19.5 


6.3 
6.7 

.0 


las 

13.6 

n.i 

15.4 
3.0 


Flagmen. 


Rate. 


1910 


1913 


$a02S25  $0.0267 
.0245        .0267 


2.80 
2.70 


3.00 
8.00 


Increase. 


Amount. 


$a  00145 
.0022 

.20 
.30 


Per 
cent. 


5.7 
9.0 

7.1 
n.1 


>  Rates  shown  for  Class  B  obtain  until  completion  of  connection  between  Western  Maryland  Ry.  and 
the  Pittsburgh  &  Lake  Erie  R.  R.,  after  which  Class  A  rate  will  obtain. 
*  Serrioe  In  ezoen  of  100  miles  not  considered  emergenoy  work  as  in  the  meaning  of  this  rule. 
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Rates  of  pay  of  canducton  and  trainmen. 


Class  of  onployees. 


Passenger: 

Conductors 

Baggagemen 

Baggagemoi 

Brakemen 

Assistant  con- 
ductors  

Flagmen  or  rear 
brakemen 


1010 


Per  mile. 


Class  A. 


taoass 

.016 

.0165 

.015 


Class  B> 


to.  025 

.015 

.0145 

.014 


191S 

Runs 

Runs 

of  less 

of  155 

than  155 

miles 

miles, 

or 

mini- 

over 

mum 

mSe). 

rate 
(P«r 

day). 

tO.Q» 

$4.60 

.0165 

2.75 

.016 

2.55 

.033 

3.57 

.016 

2.60 

Regularly  assigned 
trainmen;  monthly 
guarantee. 


mo 


Class  A. 


S125.00 

80.00 
75.00 
70.00 


Class  B> 


$115.00 

73.00 
60.00 
64.00 


1913 


$135.00 


82.60 
76.60 


78L00 


Owtime  (per  boar). 


ino 


Class  A. 


$0.43 

.36 
.35 
.34 


ClasBBi 


$0.41 

.35 
.34 
.34 


1913 


$0.46 

.31 

.276 

.366 

.367 

.36 


Class  of  employees. 


Passenger:* 
Conductors.. 
Baggagemen. 
Brakemen... 


Regularly  assigned  passenger  trainmen  called  to  servioe  In  additloo  to 

regular  run. 


1010 


1  hour  or 
less. 


$0.42 
.34 
.34 


Over  1  boor 

and  5  hours 

or  less. 


$3.10 
1.30 
1.30 


Over  5 

hours  or 
less  than 
10  hours. 


$4.30 
3.66 
3.55 


1013 


Ihouror 
less. 


$0.46 
.376 
.356 


Over  1  boar 

and6bour8 

or  less. 


$2.36 
1.88 
1.38 


Over  5 
hours  or 
less  than 
10  hours. 


$4.60 
3.75 
3.66 


Class  of  service. 


Conductors. 
Fla£men... 
Brakemen. 


Through  and  irregular  freight, 
work,  construction,  or  wrecking 
train  service,  per  mile. 


1010 


Class  A. 


$0.0863 
.02525 
.0342 


Class  B.i 


$a035 
.0245 
.0236 


1913 


$a04 
.0367 
.0267 


Local  fkvtgbt:  pleknip  or  drop 
ice  per  day. 


1010 


Class  A. 


$3,076 
3.80 
170 


Class  B.i 


$8w86 

170 
3.60 


1913 


$4.60 
3.00 
3.00 


Yord  service. 


Day  conductors.. 
Day  brakemen... 
Night  wnductors, 
Nisht  brakemen . . 


1910* 


Group  1. 


SO.  37 
.34 
.39 
.36 


Group  2.    Group  3 


$a3c 

$a35 

.33 

.32 

.38 

.37 

.35 

.34 

1913 « 


Group  1. 


$a38 
.36 
.40 
.87 


Group  2. 


fa87 
.34 
.39 
.36 


Qroap3. 


$0.36 
.33 
.38 
.35 


>  Rates  shown  for  Class  B  obtain  until  completion  of  connection  between  Western  Uaryiutd  By.  and' 
the  Pittsburgh  &  Lake  Erie  R.  R.,  after  which  Class  A  rate  obtains. 
I  Service  in  excess  of  100  mJles  not  considered  emergency  work. 

*  10  hours  or  1ms  constitute  a  day's  work,  overtime  not  commencing  until  after  the  expiration  of  30 
minutes  in  addition  thereto,  the  30  minutes  reckoned  a.s  1  hour. 

*  10  hours  or  less  constitute  a  day's  work.    Overtime  paid  pro  rata  on  basis  of  actual  minutes  worked  or 
held  for  duty. 

NOTK.— Increases  in  1913  over  1910  for  services  not  specified  are  shown  in  Artida  E  of  the  award  In  terras 
of  percentages. 

VANDALIA   RAILROAD   CO. 

On  all  divisions  of  this  railroad  the  advance  in  TniniTnnm  daily 
rates  of  pay  to  passenger  conductors  as  the  result  of  the  arbitration 
award  was  7.1  per  cent.     Freight  conductors  in  irregular  freight 
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service  received  an  increase  of  10.2  per  cent.  In  the  case  of  work 
and  wreck  train  service,  neither  conductors  nor  brakemen  secured 
any  advances  in  rates  of  pay. 

On  the  St.  Louis,  Vincennes,  Michigan,  and  Peoria  divisions,  brake- 
men  in  irregular  freight  service  had  their  rates  of  pay  increased  slightly 
more  than  10  per  cent.  The  rates  of  pay  in  work  and  wreck  train  serv- 
ice were  unchanged  by  the  arbitration  award.  The  increases  in  rates 
of  pay  allowed  to  yardmen  ranged  from  1.6  to  2.9  per  cent.  The  trip 
rate  for  mixed  trains  between  Decatur  and  Peona  was  made  10  per 
cent  higher  for  conductors  and  10.3  per  cent  more  for  ba^agemen 
and  bri^emen. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  board  of  arbitration  effective  Nov.  10 1  19 IS. 


Class  of  service. 


St.  Louis  division: 

Passenger:  minimum  allow- 
ance, per  day 

Freight— 

Through  and  irregular, 

per  mile 

Piloting  train,  per  hour. 
Workaadwreeic  trains, 

per  hour 

Yard;    average  rates   for 

SHips  1,  2,  3,  4,  and  5, 
J  and  nij^t,  per  hour. . 
VInewmes  division  and  Indian- 
apolis Terminal  division: 
Passenger — 

>fiT^imMtn    allowanoe, 

per  day 

Irregular  runs,  per  mile . 
Indumapolis  and  Vhi- 

oennes,  per  round  trip 

^^regolar  runs,  per  mile . 
Piloting  trams,  per 

h(Nir 

Work  and  wreck  trahis, 

per  hour 

Yard;    average  rates   for 
groups  1,  3,  and  3,  day 

and  night,  per  hour 

Mkhigan  division: 

Passenger;  minimnm  allow- 

anoe,  perday 

Ftei^t— 

Through  and  irregulsir, 

per  mile. 

Piloting    trains,    per 

hour 

Work  and  wreck  service, 

per  hour 

Yard  service;  average  rates 
for  groups  1  and  2,  day 

and  n^ht,  per  hour 

Pioria  division: 

Passenger;  minimnm  allow- 
ance, per  day 

Frai^t— 

Through  and  irregular, 

per  mile 

Piloting     trains,     per 

hour 

Work  and  wreck  trains, 

per  hour 

Decatur  and  Peoria(mixed), 

per  round  trip 

Yards;  average  rates,  day 
and  night— 
Decatur  yard,  per  hour 
Paris  yard,  per  hour. . 


Conductors. 


Rate. 


1910 


i$4.» 

>.03Q3 
.50 

.46 
.382 


U.20 
.0208 

7.43 

.0903 

.60 

.45 

.3707 

14.20 

>.03Q3 
.50 
.46 

.38 

14.20 

*.0363 

.50 

.45 
6.38 


.37 

.37 


1»U 


$4.60 


,04 
.60 


.46 


.888 


4.60 
.029 

7.42 

.04 

.60 

.46 

.3833 

4.60 

.04 
.60 
.46 

.39 

•4.50 

.04 

.50 

.45 

6.92 


.38 
.38 


Amount. 


80.80 


.0037 
.00 


.00 


.000 


.30 
.0022 

.00 

.0037 

.00 

.00 

.0060 

.30 

.0037 

.00 

.00 

.01 

.30 

.0037 
.00 
.00 
.54 


.01 
,01 


Per 
cent. 


7.1 


10.2 
.0 

.0 


1.6 


7.1 
8.2 

.0 

10.2 

.0 

.0 

1.8 

7.1 

10.2 
.0 
.0 

2.0 

7.1 

10.2 
.0 
.0 

10.0 


2.7 
2.7 


Baggagemen. 


Rate. 


1910 


1S2.76 


>2.75 
.0155 

4.20 


»2.75 


»2.75 


1913 


S2.75 


2.76 
.0105 

4.20 


2.75 


>2.75 


3.02 


3.33 


Increase. 


Amount. 


to.  00 


.00 
.001 

.00 


.00 


.00 


31 


Per 
cent. 


0.0 


.0 
6.6 

.0 


.0 


.0 


10.3 


*Ifnigu]ar  jerWoR.     *  Irregular  fright  service,  1910.     '  Passenger  runs  oUesa  Vhaxi  Vilb  ts^^&^^rsi  ^i 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  resuU  cf 
the  award  of  the  board  of  arbitration  effective  Nov.  10, 1913 — Continued. 


Brakemen. 

Flagmen. 

Class  of  service. 

Rate. 

Increase. 

Rate. 

Increase. 

1910 

1913 

Amount. 

Per 
cent. 

1910 

1913 

Amount. 

Per 

cent. 

St.  Louis  division: 

Passenger;  minimum  allow- 
ance, per  dav 

>|2.55 

<.0242 
.50 
.285 

.852 

12.56 
.015 

3.96 

.0242 
.50 

.285 

.3467 

12.65 

«.0242 
.50 
.285 

.35 

1X65 

>.0242 
.50 
.285 

2.82 

.34 
.34 

12.65 

.0967 

.50 

.285 

.358 

X65 

.016 

3.96 

.0267 
.50 

.285 

.3533 

X65 

.0267 

.50 

.285 

.36 

•2.55 

.0267 
.60 
.285 
3.U 

.35 
.35 

10.00 

.0025 

.00 

.00 

.006 

.00 
.001 

.00 

.0025 
.00 

.00 

.0066 

.00 

.0025 

.00 

.00 

.01 

.00 

.0025 
.00 
.00 
.20 

.01 
.01 

0.0 

10.8 
.0 
.0 

L7 

.0 
6.7 

.0 

10.3 
.0 

.0 

1.9 

.0 

10.3 
.0 
.0 

2.9 

.0 

10.3 
.0 
.0 

10.3 

2.9 
2.9 

.'^ . . .  • 

Frekht— 

Through  and  irregnlar, 
per  mile 

Piloting  trains,      per 
hour 

'•**** 

Work  and  wreck  trains, 
per  hour 

Yard;  average    rates    for 
groups  1,  2,  3,  4,  and  5, 
day  and  night,  per  hour. . 
Vincennes  division  and  Indian- 
apolis Terminal  division: 
Passenger- 
Minimum    allowance, 
per  day 

Irregular  runs ,  per  mile . 
Indianapolis  and  Vin- 

cennes  .per  round  trip. 
Freight— 

irregular  runs,  per  mile . 
Piloting  trains,  per  hour 
Work  and  wreck  trains, 

per  hour 

80.0253 

80.0207 

lO.DOU 

5.5 

.285 

.285 

.00 

.0 

Yard;  average    rates    for 
groups  1,  2,  and  3,  day 

and  night,  per  hour 

Michigan  division: 

Passenger:  minimum  allow- 
ance, oer  day 

Freteht— 

Through  and  irregular, 
per  mile 

• 

Piloting    trains,     per 
hour 

Work  and  wreck  service, 
per  hour 

Yard  service:  average  rates 
for  groups  1  and  2,  day 

and  night,  per  hour 

Peoria  division: 

Passenger;  minimum  allow- 
Mic<^,  per  tiRv 

Freight- 
Through  and  irregular, 
per  mile 

Piloting    trains,    per 
hour 

Work  and  wreck  trains, 

per  hour 

Decatur  and  Peoria(mixed), 
oer  round  trio 

Yards:  average  rates,  day 
and  night— 
Decatu  r  yard,  per  hour . 
Paris  jrard,  per  hour 

1  Irregular  service.     *  Irregular  freight  service,  1910.     *  Passenger  mns  of  less  than  165  miles  par  day. 
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MIOmGAN   DIVISION. 


BaU9  of  pay  of  conductors  and  trainmen. 


Class  of  employees. 

• 

Passenger  over- 
time (jMtr  hour). 

Passenger   service 
minimum    daily 
allowance  (lneg- 
ularruns). 

1910 

1913 

1910  > 

1913  < 

Fftssenger: 

Conductors 

SO.  45 
.375 
.26 

SO.  45 
.275 
.265 

S4.20 
2.75 
2.66 

S4.60 

2.75 

Bni  wnifln x . . .  x » .. 

2.65 

daaol  employees. 

Irreg- 
ular 

service 
(per 

mile). 

Through 
and  ir- 
regular 
service 
(per 
nule). 

Piloting  trafaiA 
(per  hour). 

Work  and 

wreck  service 

(per  hour). 

Mine  service 
(per  mile). 

Local  freight 
(per  mile). 

1910  t 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

Fnkht  and  mUi- 
oelkneous: 
Conductors.... 

so.  0363 
.0242 

SO.  04 
.0267 

SO.  60 
.60 

SO.  60 
.60 

SO.  45 
.285 

SO.  45 
.285 

SO.  045 
.03 

t^ 

SO.  045 

Brakfiinen 

.03 

• 

Class  of  employees. 

Group  1. 

Group  2. 

1910 

1913 

1910 

1913 

Yard  service:* 
Day  conductor 
Day  brakemen 
Night  conducU 
Night  hrakeme 

8 

SO.  37 
.34 
.39 
.3A 

SO.  38 
.35 
.40 
.87 

SO.  37 
.34 
.39 

S0.'38 

.35 

yn 

.40 

n 

.27 

1  Gn  regular  passenger  runs.  19ld,  rates  of  pav  of  conductors,  S3.15  to  S5.30  per  trip;  baggagemen,  S1.80 
to  S2.90  per  trip;  brakemen,  Si .74  to  S2.79  per  trip. 

>  Rates  of  pay  fbr  passenger  conductors,  baggagemen,  and  brakemen  on  runs  of  156  miles  per  day  or  over, 
24)  cents,  l.o5  cents,  and  1.6  cents  per  mue,  respectively,  these  rates  obtaining  whenever  the  nules  made 
at  such  rates  in  a  da/  amount  to  a  greater  sum  than  the  minimum  day  rates. 

s  On  throagh  freight  runs,  1910,  rates  of  pay,  conductors,  S3.63  to  S5.60  per  trip;  brakemen,  $2.42  to  S3.82 
per  trip. 

*  Rates  of  pay  local  freight  service,  1910,  conductors,  S4.40  to  16.23  per  trip;  brakemen,  $2.97  to  S4.31  per 
trh). 

t^  Actual  time,  minimum  10  hoort. 
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PKOBU   DIVUION. 

It  of  jxtg  of  afndadon  and  trammtn. 


UliMdMnrta. 

Sl^- 

D«»lurA 

I'eorlB, 
round  trip. 

Irrfpiliir 

Inighinuu 
(p«r  mllB).' 

Local  iralghl 

PflottaB 

trUnstpv 
hour). 

Work«»l 
(pwhooO. 

1810 

»13 

UIO 

'•" 

W.0 

1«3 

«10 

i»ia 

IBM) 

1913 

1910 

»u 

CondortOM 

K.U 

10.45 

IS.OT 

»s.« 

10.  COM 

M.M 

O 

10.  Mi 

10.90 

n.9oUi.« 

mu 

.OMS 

.M«7 

o 

.«* 

.so 

.60 

.ISS 

.au 

WmiatfiB*. 

lUnlmumdallr 

allowwuM.' 

gwrunj. 

UIO 

Ull 

•1.30 
3.7t 

Yard  MTvl™. 

DMi.(urr»rd. 

Parijywi 

.«0 

..« 

1.10 

uu 

IHyomductors' 

1 

I0.|7 

fc-ls:rX"^r. 



OTer  thniugl)  (night  m 


■  Local  (niglit  nUB,  1910,  lunducton,  U. 

•  lUar  brakunen,  M  cmti  pn-  houi. 

•  RatM  orpaj  pMMMM  — '"■"' — 
v«r,  >.>  irati,  l.K,  aaa  l.e 


.B  Mnts  pw  mDa,  nopwtli . . 
UDt  to  ft  tftator  mm  llkui  lb 
a,  ItIO,  ttiss  to  U.33  pn  trip: 
toK.OTpsrtcIp.  R«cul*rpuMO(«rniBi,ltia,rataolpa 
tl.U  to  ta.Ol  p«  trip;  bntonun,  tl.SO  to  13.01  par  trip. 
>  Actual  tlnu;  fmnimurn^  10  boun. 


alio.    Rata  ol  p*]' oondueton,  Uuouili  bvlcbt  mttIm,  MOi 
W.13  pv  trip:  bnkMiun,  11.07  to  H.U  p<r  trip. 

ol  Ut  odlM  pw  da*  or 


>/  iat«).    Rtim  ol  pay  oI  oandii 

r.  — _-. ,  Jl.UUI3.1SjMrtrlp;bnkBnun. 

iIpay,aondiuton,ia.«8(ataJIr"-^'' 


tl.SO 
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BT.  LOUIS   DIVISION. 


Rates  of  pay  of  conductors  and  trainmen. 


Irregxilar  service. 

Class  of  employees. 

Overtime,  per  hour. 

Minimum 

allowance 

per  day. 

Minimum 
day  rates. 

1910 

1913 

1910 

19131 

Passenger: 

Condactors 

to.  45 
.275 
.26 

ta45 
.275 
.255 

t4.20 
2.75 
2.55 

t4.50 

Bajocagemen 

2.75 

Brakfimen 

2.55 

(lass  of  employees. 

Irreg- 
ular 

freight 

service 
(per 

mile). 

Through 
and  ir- 
regular 
freight 
service 

(per  mile). 

Pilotlpg  trains 
(per  hour). 

Work  and 

wreck  trains 

(per  hour). 

Mine  service 
(per  mile). 

Local  freight 

service  (per 

mile.) 

>1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

Freijrht  and  mis- 
cellaneous: 
Conductors.... 
Brakemen 

to.  0363 
.0242 

to.  04 
.0267 

to.  50 
.50 

to.  50 
.50 

to.  45 
.285 

• 

to.  45 
.285 

to.  045 
.03 

?1 

to.  045 
.03 

ChB  of  employees. 

Group  I. 

Group  2. 

Group  3. 

Group  4. 

Group  5. 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

Tard8VTioe:« 
Day  conductors. 
Day  brakemen.. 
Ni^t  conduct- 
ors  

ta37 
.34 

.39 

to.  38 
.35 

.40 
.37 

to.  37 
.34 

.39 
.36 

ta38 
.35 

.40 
.37 

ta36 
.33 

.38 
.35 

ta37 
.34 

.39 
.36 

to.  38 
.35 

.40 
.37 

ta38 
.35 

.40 

ta38 
.35 

.40 

ta38 
.35 

.40 

Night  brakemen. 

.34 

1 

.37 

1 

17 

.37 

1  Rates  of  pay  for  passenger  conductors,  baggagemen,  and  brakemen  on  runs  of  155  miles  or  over  2.9 
c«its,  1.65  cents,  and  1.6  cents  per  mile,  respectively,  these  rates  obtaining  whenever  the  miles  made  at 
aoch  rates  in  a  day  amount  to  a  greater  sum  than  the  minimum  day  rates.  Passenger  service,  1910,  rates 
of  pay:  Conductors,  t2.68  to  t6.62  per  trip;  baggagemen,  tl.55  to  t3.83  per  trip;  and  brakemen,  tl.50  to  t3.70 
pv  trip. 

*  Through  freight  runs  in  1910:  Indianapolis  and  Terre  Haute  carried  rates  of  33.63  and  t2.42;  Indianapolis 
and  Effingham,  t5.16  and  t3.43:  Terre  Haute  and  East  St.  Louis.  t6.20  and  t4.25;  Terre  Haute  and  Efflng- 
bam,  t3.(»  and  32.42;  Effingham  and  East  St.  Louis,  t3.73  and  32.45;  Indianapolis  and  East  St.  Louis, 
preferred,  t7.80  and  35.20  per  trip,  respectively,  for  conductors  and  brakemen. 

*  Local  freight  runs,  1910,  rates  for  conductors,  t4  to  t6.30  per  trip;  brakemen,  32.70  to  t4.31  per  trip. 

*  Actual  time:  Minimum  10  hours  (all  yards). 
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YINGENNES  DIVISION  AND  INDIANAPOUa  TERMINAL  DIVISION. 

Rates  of  pay  of  conductorg  and  tratnmen. 


- 

Passenger  service. 

• 

Class  of  employees. 

Passenger      over- 
time rates  (per 
hour). 

Irregular 
runs; 

minimum 
daily 
allow- 
ance. 

Minimum 

day 

rates. 

Irregular    passen- 
ger   runs    (per 
mile). 

Round    trip    be- 
twecn  Indmnapo- 
Us    and     Vin- 
oennes  (per  round 
trip). 

1910 

1913 

1910 

U913 

1910 

1913 

1010 

1013 

Passenger: 

Conductors 

Baggagemen 

Brakemcn 

SO.  45 
.275 
.255 

SO.  45 
.275 

.26 

S4.20 
2.76 
2.55 

S4.50 
2.75 
2.55 

SO.  0268 
.0156 
.015 

SO.  029 
.0166 
.016 

t7.42 
4.20 
3.96 

t7.43 
4.20 
3.96 

Class  of  employees. 

Irregular  freight 
Tuna  (per  mile). 

Piloting  trains 
(per  hour). 

Work  and  wreck 
trains  (per  hour). 

Local  freight 
(per  mile). 

1910 

S1913 

1910 

1913 

1910 

1913 

1910 

1913 

Freight  and  mi.<tnel- 
laneous: 

C^mductors 

Flagmen 

SO.  0363 
.0253 
.0242 

• 

SO.  04 
.0267 
.0267 

SO.  50 
.50 
.50 

SO.  50 

SO.  45 
.285 
.285 

SO.  45 
.285 
.285 

P) 

SO.  045 

Brakemen 

.50 

(») 

.03 

Class  of  employees. 

Group  1  (rate  per 
nour). 

Group  2  (rate  per 
hour). 

Group  3  (rate  per 
nour). 

1910 

1913 

1910 

1913 

1910 

1913 

Yard  service: « 

Day  conductors.. 
Day  brakemen . . . 

SO.  36 
.33 
.38 
.35 

SO.  37 
.34 
.39 
.36 

SO.  36 
.33 
.38 
.35 

SO.  37 
.34 
.39 
.36 

SO.  38 
.35 
.40 
.37 

SO.  38 

.35 

Night  conductors 
Night  brakemen. 

'  .40 

.37 

1  On  runs  of  155  miles  per  day  or  over  the  pay  of  passenger  oondoctors.  baggagemen,  and  brakemen: 
2.9  cents,  1.65  cents,  and  1.6  cents  per  mUe,  respectively,  these  rates  to  obtain  whenever  the  miles  made 
at  such  rates  tai  a  oay  amount  to  a  greater  sum  than  the  minimnm  day  rates.  Rates  of  pay  passenger 
aervloe,  1910:  Ckmdoctors,  S2.68to  S6.62  per  trtp;  baggagemen,  Sl.55  to  13.83  per  trip;  brakemen,  Sl.50  to 
S3.70  per  trip. 

>  Rates  given  for  1913  also  apply  to  through  freight.  Throu^  freigiit  runs  in  1910.  Indianwolis  and 
Vinoennes,  carrfed  rates  per  trro  at  S4.43,  S2.95,  and  S3.08;  In<fianapous  and  Boshrod,  S3.63,  Wt.42,  and 
S2JS3;  IndumapoUs  and  Bickneu,  S3.85,  $2.57,  and  $2.68,  respectively,  for  oonductors,.  brakemen,  and 

•  Rates  of  pay  local  freight  service,  1910:  (Conductors,  $4.40;  brakemen,  S2.07;  and  nagjnm,  9MB  per  trip. 

*  Actual  time,  mtnimnm^  IQ  hOUTB. 
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WHEELING  A  LAKE  ERIE  RAILROAD  CO.,  WABASH-PITTSBURGH  TERMINAL 
RAILWAY  CO.,    WEST   SIDE    BELT   RAILROAD   CO. 

The  comparison  of  rates  of  pay  as  set  forth  in  the  following  table 
shows  practically  the  same  increases  as  those  mentioned  in  the  award 
of  the  arbitration  board  for  the  different  classes  of  service. 

The  comparatively  larger  increase  in  mine-run  service,  amoimtinc 
to  16  per  cent,  was  allowed  by  the  board  on  the  groimd  of  increasea 
productivity  of  trainmen  engaged  in  this  branch  of  work. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result  of 
the  award  of  the  hoard  of  arbitration^  effective  Nov,  It),  1913. 


Conductors. 

Brakemen. 

Class  of  servioe. 

Rate. 

Increase. 

Rate. 

Increase. 

1911 

1913 

Amount. 

Per 
cent. 

1911 

1913 

Amount. 

Per 
cent. 

Paasenger: 

Standard,  per  mile  > 

Regularly  assiened  train- 
men monthly  guaran- 
tee  

I0.02G8 
125.00 

4.30 

.0363 

•    .03975 
.0388 

.0363 

10.029 
135.00 

4.50 

.04 

.045 
.045 

.04 

SO. 0022 
10.00 

.30 

.0037 

.00525 
.0062 

.0037 

8.2 
8.0 

7.1 

10.2 

13.2 
16.0 

10.2 

SO.  015 
70.00 

2.55 

.0242 

.027 
.0257 

.0242 

SO.  016 
76.50 

2.55 

.0267 

.03 
.03 

.0267 

SO.  001 
6.50  , 

.00 

.0025 

.003 
.0043 

.0025 

0.7 
9.3 

All  runs  of  less  than  155 
milen  per  day,  mini- 
mum allowance  for  each 

day  used,  per  day 

Fr«^t: 

Through  and  irregular, 
per  mile  * 

.0 

10.3 

Kay  freight,  pick-up  or 
drop,  per  mfle ' 

Mine  run,  per  mile  * 

Work  train,  wreck  and 
helping,  per  mile 

11.1 
16.7 

10.3 

Foremen. 

Helpers. 

ClasBofservloe. 

Rate. 

Increase. 

Rate. 

Increase. 

1911 

1913 

Amount. 

Per 
cent. 

1911 

1913 

Amount. 

Per 
cent. 

Tard:    Average    rates    for 
Groups  1  and  2,  day  and 
ni^t,  per  hour, , 

SO.  375 

SO.  385 

SO.  01 

2.7 

SO.  345 

SO.  355 

SO.  01 

2.9 

1  Runs  of  166  miles  or  over  a  day. 

s  Runs  of  100  miles  or  less,  either  straightaway  or  turn-around,  paid  as  100  miles  (1913). 
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Rates  of  pay  of  conductors  and  trainmen. 


Class  of  employees. 

Standard  rate  (per 
miie).i 

• 

Regularly  assigned 
passenger  train- 
men,    monthly 
guaranty. 

Overtime  (per  hoar). 

All  runs  of  less  tbaa 
156  miles  per  day, 
minimum  allow- 
anoe  for  eacti  day 
paasenger    train- 
mmi  are  used. 

1911 

1913 

1911 

1913 

1911 

1913 

1911 

1913 

Passenger: 

Conductors 

Brakemen    in 
milk  cars 

to.  0268 

.0155 
.015 

to.  029 

$125.00 

75.00 
70.00 

$135.00 

• 

fO.42 

.27 
.25 

to.  45 

14. ao 

2.75 
2.55 

$4.50 

Brakemen 

Assi5tant  conduc- 
tors and  ticket 
collectors 

.016 

.023 
.0163 

.016 

■ — 

76.50 

.255 

.357 
.275 

.26 

2.55 
3.57 

Baggagemen 

82.50 
78.00 

2.7S 

Flagmen  or  rear- 
brakempn  - , . . . . 

2.60 

Class  of  employees. 


Fteight: 

Conductors. 
Flagmen... 
Brakemen. 


Through  and  irr^- 
ular  freight  (per 
mUe).> 


1911 


to.  0363 


0242 


1913 


to.  01 
.0267 
.0267 


Way  freight,  pick- 
up or  droij  serv- 
ice (per  mile). 


1911  s 


1913  s 


Mine  service  (per 
mile). 


1911 


to. 03975 

«.028 

.027 


to.  015 
.03 
.03 


to.  0388 


.0257 


1913  < 


to.  045 
.03 
.03 


Work  train,  wreck, 
and  helping  serv- 
ice (per  mile). 


1911 


$0.0363 


.0242 


1913  > 


I 


$0.04 
.0267 
.0367 


Class  of  employees. 


Yard:* 

Day  foremen.. 

Day  helper 

Night  foremen. 
Night  helper . . 


1911  (per  hour). 


Group  1. 


$0.37 
.34 
.39 
.36 


Group  2. 


$0.38 

.35 

.40 

37 


1913  (per  hoar). 


Group  1. 


$0.36 
.33 
.38 
.35 


Group  2. 


$0.S7 
.34 
.39 
.36 


1  Runs  of  155  miles  or  over  a  day. 

I  Runs  of  100  miles  or  less,  either  straightaway  or  turn-around,  paid  as  100  miles. 

s  Mileage  in  excess  of  100  miles  in  any  day  paid  for  pro  rata. 

*  Foremen. 

A 10  hours  or  less  constitutes  a  day's  work;  ov^ime  on  basis  of  actual  minutes  worked. 

NoTB.— Increases  in  1913  over  1910  for  services  not  specified  are  shown  in  article  B  of  the  award  in  ttrmt 
Qfperoentagei. 
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ZANESVILLB   A   WESTERN   RAILWAY  GO. 

Passenger  conductors  on  this  road  had  their  rates  of  pay  increased 
from  5  to  6.4  ber  cent  by  the  award  of  the  board  of  arbitration.  In 
through  freight  service  conductors  secured  an  advance  of  9.6  per 
cent  in  work  and  wreck  train  service  of  8.1  per  cent,  in  mine-run 
service  of  21.6  per  cent,  and  on  local  or  way  freight  of  13.2  per  cent. 

Advances  made  to  brakemen  were  from  6.2  to  10.1  per  cent  in 
passenger  service,  9  per  cent  in  through  freight  service,  6.8  per  cent 
m  worK  and  wreck  train  service,  20  per  cent  on  mine  ana  switch 
runs,  and  11.1  per  cent  for  local  way  freight  service. 

Yardmen  on  this  road  received  the  usual  increase  of  1  per  cent 
per  hour  for  both  day  and  night  service,  which  was  equivalent  to 
increases  in  rates  of  pay  rangmg  from  2.7  to  3.3  per  cent. 

Rates  of  pay  of  ctynductors  and  trainmen. 


Rate. 

Cluiorseryloeorraxi. 

Conductors 

» 

Baggagemen. 

Brakemen. 

1910 

1913 

1910 

1913 

1910 

1913 

Thurston    A    ZanesvOIe, 
per  day  * 

14.25 

4.75 
.42 

3 

M.524 

4.988 
.45 

12.50 

2.65 
.25 

<  12. 574 

»2.838 
.275 

S2.35 

2.60 
.24 

>S2.496 

Sluwneo  &  ZanesviUe,  per 
day  • 

«2.752 

OvertfiDfl.  per  hour 

.25 

Conductors. 

Flagmen. 

Brakemen. 

List  men. 

vitss  01  service  or  run. 

1910 

1913 

1910 

1913 

1910 

1913 

1910 

1913 

IWrtit: 

Throogh,  per  mile 

r^opab  per  dsy 

$0.0365 
3.975 

3.70 

3.70 

.36 
.40 

.87 

.37 

SO.OI 
4.50 

4.50 

4.00 

.40 
.45 

.45 

.40 

10.0255 
2.70 

2.50 

2.50 

.25 
.27 

.25 

.25 

SO.  0267 
3.00 

3.00 

2.67 

.267 
.30 

.30 

.267 

10.0245 
2.70 

2.50 

2.50 

.24 
.27 

.25 

.26 

SO.  0267 
3.00 

3.00 

2.67 

.267 
.30 

.30 

.267 

S2.80 

S3. 10 

Mine  run  and  Zanesville 
switch  run,  per  day 

Work,  wreck,  and  circus 
trains,  oer  day 

Overtime: 

Thro(i((b,  per  bour 

Locals,  per  hotjr 

.28 

.31 

Mine  nm  and  Zanesville 
switch  run,  per  hour . . . 

Work,  wreck,  and  circus 
^ains,  i>er  hour 

• 

OIaoo   <«f 

employees. 

Fultonham. 

Drakes. 

v^iass  01 

1 

1010            1913 

1910 

1913 

Yard: 

Dav  c<M]ductor8.  oer  hour . 

SO.  35 
.36 

SO.  36 
..^7 

S0.3<} 
.37 
.32 
.33 

SO.  37 

Might  conductors,  per  houi 
T>ftv  hrakeniftn.  ner  hour. . 

r 

.38 

.30  1           .3i 
.31  '            .32 

.33 

Night  brakemen,  per  hour 

.34 

>  Two  round  trips. 


>  Figures  obtained  by  conversion  of  mileage  into  daily  rates. 
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C..d.., 

„, 

B^,^™... 

Class  o(  service. 

R.,.. 

,«„.„. 

B..,. 

m™-. 

.... 

19J3      A 

™- 

Per 

mat. 

IBIO 

I«13 

AnuuDt. 

Thurston  and  Zane 
Sbawoee  and  ZgjiK 

Tlirbugh,  per  mile 

avm6,p«rdar. 
vlUcpardny'. 

.03M 

a.  TO 

.3U 

4.00  { 
ISTS 

10. 174 

!«$ 
.80 
.30 

iO 

».S 
8.1 

3.7 

n.so 

9.«i 

ia.Bja 

:i88 

-.1 

^sj-.r^''.''":'r'™'"'"'''*' 

^•%^^K»"/h^ 

y  and  night: 

Btnkfn 

K.. 

FIvnlN.. 

LlalmBn. 

Hale. 

Increase. 

Rate. 

Inmiasd. 

».». 

ln«»«. 

1 

3 

1 

i 
1 

5 

S 

! 

1 

1 

8 

1 

! 

Tbuf'aton    and 

z.™vm,,  p., 

I2.JS 

.ma 

I.  TO 
I.  BO 

iri,ieii 

.0X7 
3.  DO 

3.00 

.0023 
.30 

lsf""'"S-' 

,., 

""Ih'iiueh      rmile 

S,Ott 

W.OOl 
.31) 

.» 

11.1 

S"""""'"' 

11. i|  a. TO 

1 
»,o  a,so 

13.80 

'" 

fultonham,     par 

3. 

DiBhes.  per  boar. 

'  Fl(iu«9  oblaiiMd  bf  convanloD  of 


XVII. 

CHICAGO  &  WESTERN  INDIANA  RAILROAD  AND  BELT  RAIL- 
WAT  CO.  OF  CHICAGO  AND  BROTHERHOOD  OF  LOCOMOTIVE 
ENGINEERS,  BROTHERHOOD  OF  LOCOMOTIVE  FIREMEN  AND 
ENGINEMEN,  AND  BROTHERHOOD  OF  RAILROAD  TRAIN- 
MEN: 1913. 

This  arbitration  was  the  result  of  a  controversy  which  developed  in 
1913  between  the  Chicago  &  Western  Indiana  and  the  Chicago  Belt 
Railroads  and  the  engineers,  firemen,  and  trainmen  respecting  changes 
requested  in  the  rates  of  pay  and  working  conditions  of  locomotive 
engineers  employed  by  the  two  railroads.  An  agreement  to  submit 
the  controversv  to  arbitration  was  entered  into  August  6,  1913,  and 
was  followed  by  arbitration  hearings  held  in  the  Federal  Building 
at  Chicago,  beginning  September  2,  1913.  The  arbitration  award  was 
rendered  September  17. 

The  board  of  arbitration  in  this  case  was  composed  of  E.  S.  Hus- 
ton, chairman,  W.  S.  Jackson,  general  manager  of  the  Chicago  &  East- 
em  nUnois  Railroad,  and  F.  A.  Burgess,  assistant  grand  cnief  of  the 
Brotherhood  of  Locomotive  Engineers. 

DEMANDS   OF   THE    EMPLOYEES. 

The  proposed  changes  in  the  wage  scale  and  working  conditions 
submitted  to  arbitration  were  set  forth  in  a  series  of  articles  numbered 
from  1  to  7,  inclusive.  Stated  in  summary  form,  the  employees 
requested  in  articles  1  and  2  that  the  rat^s  of  pay  per  day  of  engineers 
be  increased  from  $4.50  in  switching  service  and  84.25  in  transfer 
service  to  a  rate  of  $5  on  engines  witn  cyhnders  20  inches  or  over  in 
diameter,  and  $4.50  on  engines  with  cyhnders  under  20  inches  in 
diameter,  with  proportional  increases  in  the  pay  for  overtime. 

Article  3  embodied  the  proposed  rule  that  onffinocrs'  time  should 
begin  when  required  to  report  for  duty  and  end  when  returning  to 
pomt  at  which  they  started  to  work. 

In  article  4  it  was  requestotl  that  engineers  in  regular  suburban 
service  be  paid  $5.27  per  day,  overtime  pro  rata,  aU  hgiit-running  and 
additional  service  to  be  paid  for  at  the  rate  of  50  cents  per  hour. 

Article  5  proposed  that  engineers  be  reheved  from  rendering  assist- 
ance in  coaling  engines  or  cleaning  fires  at  any  point  where  men  wore 
maintained  for  that  purpose,  and  that  engineers  when  required  in 
emergency  at  any  other  point  to  assist  in  such  work  to  receive  pay  for 
the  same  at  overtime  rate  \vith  a  minimum  allowance  of  one  hour,  this 
not  to  be  deducted  from  other  overtime  in  computing  time  for  trip. 

Article  6  stipulated  that  engineers  should  not  oe  re([uired  to  back  up 
trains  except  in  case  of  emergency. 

Article  7,  that  engineers  should  be  placed  on  engine  doing  work  at 

Eighty-third  Street  and  Fifty-first  Street  roundhouse. 
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FINDINGS   OF  TUE   BOARD   OF  ABBITRATION. 

In  response  to  the  issues  presented  in  articles  1  and  2,  the  board 
of  arbitration  ordered  an  increase  in  the  rates  of  pay  of  engineerB 
employed  in  work-train  service  in  the  Chicago  Termmal  district  from 
S4.15  to  %4.40,  with  a  proportional  increase  lor  overtime. 

In  denying  the  increases  requested  in  articles  1  and  2  as  to  transfer 
and  switching  service,  the  board  pointed  out  that  the  defendant 
companies  were  owned  and  operated  by  12  railroads  running  into 
Chica^  and  that  the  prevailing  rate  in  the  Chicago  district  for  both 
switching  and  transfer  service  on  these  roads  was  $4.25  per  day  as 
compared  with  rates  of  $4.50  per  day  for  transfer  service  and  S4.25 

f>er  day  for  switching  service  on  the  defendant  railroads.'  It  was 
urther  pointed  out  that  each  of  the  12  roads  referred  to  paid  a  flat 
rate  for  both  transfer  and  switching  service,  without  regard  to  size 
or  diameter  of  cylinders. 

Under  article  3  the  employees  were  granted  the  specific  rule 
requested. 

in  response  to  the  issue  presented  in  article  4,  the  board  declined 
to  award  an  increase  in  the  rates  paid  for  suburban  service,  stating 
that  tlie  proposed  rate  of  $5.27  per  day  was  the  rate  in  force  at  the 
time  of  the  award.  For  all  light  runnhig  and  for  all  additional  service 
required  .of  suburban  engineers  the  board  directed  that  each  railroad 
pay  pro  rata  according  to  the  class  of  service,  but  not  to  exceed  50 
cents  per  hour,  as  specified  in  the  request. 

Under  article  5  tne  board  awarded  that  engineers  should 'not  be 
required  to  assist  in  coaling  engines  or  cleaning  fires  at  any  point 
where  men  were  mamtaincd  for  mat  purpose,  but  if  required  to  clean 
fires  on  completion  of  the  day's  work  snould  be  paid  for  one  hour 
at  overtime  rate. 

With  respect  to  the  issue  presented  in  article  6,  the  award  stipu- 
'  lated  that  engineers  in  transfer  service  should  not  be  required  to 
back  up  with  trains  when  it  was  practicable  to  turn  their  engiiies. 

In  response  to  the  issue  presented  in  article  7,  the  board  found  that 
no  evidence  had  been  introduced  on  this  item  and  declined  to  make 
an  award  upon  it. 

A  dissenting  opinion  was  filed  by  arbitrator  F.  A.  Burgess  to  the 
fuidings  of  the  board  with  respect  to  each  issue  submitted  to  arbi- 
tration, with  the  exception  of  tlie  rule  awarded  under  article  3.  It 
was  held  by  Mr.  Burgess  that  the  evidence  established  the  fact  that 
other  properties  penorming  like  service  in  the  Chicago  district, 
including  three  roads,  lessees  of  the  properties  having  part  in  the 
arbitration,  were  paying  a  high  rate,  eitner  oy  the  rate  itself  or  through 
more  favorable  working  conditions.  This  rat<5,  Mr.  Burgess  pointed 
out,  was  to  a  very  large  extent  the  result  of  the  action  of  the  board 
of  arbitration,  which  practically  gave  six  months'  study  and  consider- 
ation to  the  question.  No  good  reason,  according  to  Mr.  Burgess, 
had  been  advanced  why  all  engineers  performing  a  similar  service 
and  over  the  same  rails  in  the  Chicago  district  should  not  receive 
therefor  the  highest  rate  of  compensation  for  such  service. 
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APPLICATION    OF  THE   AWARD. 

A  comparison  of  th^  printed  schedule  of  rules  and  rates  of  pay  in 
effect  on  the  Chicago  &  Western  Indiana  and  Chicago  Belt  Railroads 
before  and  after  the  arbitration  shows  that  the  rates  of  pay  of  engi- 
neers in  work-train  service  were  increased  as  a  result  of  tne  award 
from  $4.15  to  $4.40  per  day,  or  6  per  cent.     In  suburban  service 
engineers  were  awarded  compensation  pro  rata,  not  to  exceed  50 
cents  per  hour,  for  light  running  and  additional  service,  which  to 
some  extent,  as  indicated  by  the  record,  had  been  performed  before 
the  arbitration  without  extra  compensation.     In  the  case  of  the  rules 
established  by  the  award  respectuig  the  beginning  and  ending  of  a 
day's  work,  coaling  engines  and  cleaning  fires,  and  nacking  up  trains, 
stipulations  respecting  the  conditions  of  employment  involved  in 
these  rules  are  snown  for  the  first  time  in  the  schedule  adopted  af t^r 
the  award.     The  extent  of  the  advantage,  if  any,  which  accrued  to 
the  engineers  by  the  adoption  of  these  rules  can  not  be  shown,  there- 
fore, by  a  comparison  of  the  printed  schedules.     It  will  be  noted, 
however,  that  the  award  established  the  specific  nile  requested  by 
the  employees  as  to  the  beginning  and  ending  of  a  day's  work. 


•  XVIII. 

THE  CHICAGO,  BTTRLINGTOIT  &  QTTIirCT  RAILBOAD  AHD  OBBEB 
OF  RAILWAY  CONDUCTORS  ASD  BROTHERHOOD  OF  RAIL- 
ROAD TRAINMEN :    1913.  ^ 

Arbitration  for  the  settlement  of  differences  which  arose  between 
the  Chicago,  Burhngton  &  Quincy  Kaikoad  Co.  and  the  conductors 
and  trainmen  in  1913  was  resorted  to  after  the  United  States  Board 
of  Mediation  and  Concihation  had  xmsuccessfully  endeavored  to 
have  them  settled  by  mediation.  The  case  developed  from  the 
demands  made  in  December,  1912,  by  the  conductors  and  trainmen, 
including  brakemcn,  baggagemen,  and  flagmen,  that  the  schedule  oi 
rules  and  wages  that  had  Been  in  effect  since  1902  should  be  com- 
pletely revised.  The  conductors  and  trainmen  were  practically  all 
imionized,  and  presented  their  demands  jointly  through  the  Order  of 
Railway  Conductors  and  the  Brotherhood  of  Kailroad  Trainmen. 

The  proposition  submitted  to  the  company  by  the  employees  was 
embodied  m  a  table  of  150  rules  relating  botn  to  working  conditions 
and  to  rates  of  pay.  Beginning  April  7,  1913,  and  until  August  12, 
1913,  these  proposals  were  considered  in  conferences  between  repre- 
sentatives 01  the  conductors  and  trainmen  and  officers  of  the  Chicago, 
Burhngton  &  Quincy  Railroad  Co.  Those  conferences  resulted  in  the 
adoption  of  111  of  the  rules,  but  no  agreement  could  be  reached 
with  regard  to  the  other  39. 

In  an  effort  to  effect  an  a^eement  both  parties  to  the  controversy 
made  application  to  the  United  States  Board  of  Mediation  and  Con- 
cihation to  settle  their  differences  bv  mediation.  Mediation  con- 
ferences begun  on  August  21,  1913,  however,  proved  unsuccessful, 
but  through  the  efforts  of  the  United  States  Commissioner  of  Media- 
tion and  Conciliation  the  company  and  the  Order  of  Raih^^ay  Con- 
ductors, and  the  Brotherhood  of  Railroad  Trainmen  signed  an 
agreement  on  August  27,  1913,  to  submit  the  remaining  39  rules  to 
arbitration  under  the  provisions  of  the  Newlands  Act. 

A  board  to  consist  of  six  arbitrators  was  agreed  on,  as  provided 
for  in  the  act.  Two  arbitrators  were  named  by  the  company  and 
two  by  the  employees.  As  these  four  arbitrators  could  not  agree  on 
the  selection  oi  the  other  two,  they  were  appointed  under  the  law  by 
the  United  States  Board  of  Mediation  ana  Concihation. 

The  arbitrators  named  by  the  company  were  Patrick  H. 
Morrissey,  assistant  to  the  vice  president  of  the  Chicago,  Burhngton 
&  Quincy  Raihoad  Co.,  and  Fairfax  Harrison,  president  of  the 
Chicago,  IndianapoUs  &  Louisville  Railway.  On  Deceml)er  1,  1913, 
Mr.  Harrison  resigned  and  Pierce  Butler,  an  attorney,  was 
appointed  on  December  3  by  the  company  as  his  successor.  The 
employees  were  represented  by  Edward  r.  Ciutis,  vice  president 
of  the  Order  of  Railway  Conductors,  and  Enmiett  L.  Harrigan, 
general  chairman  of  the  grievance  committee  of  the  Northern  Pacific 
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Railway  Co.  The  neutral  arbitrators,  named  by  the  Board  of  Media- 
tion and  Conciliation  were  Henry  S.  Boiitell,  of  Washington,  D.  C, 
and  Gerrit  J.  Diekema,  of  Holland,  Mich. 

This  board  met  and  organized  on  November  3,  electing  Mr.  Boutell 
as  chairman.  Hearings  were  begini  on  November  6,  1913,  and  the 
following  three  montfe  were  consumed  with  the  hearings  and  the 
examination  of  nearly  10,000  typewritten  pa^es  of  evidence  and 
hundreds  of  exhibits,  schedules,  maps,  and  prohle  blue  prints.  The 
f^ward  was  announced  on  February  19,  1914. 

PROPOSALS   AND   AWARD. 

In  view  of  the  great  iliass  of  data  making  up  the  evidence  in  this 
case,  a  direct  comparison  of  pronosals  and  award  under  each  of  the 
39  questions  involved  in  the  arbitration  is  considered  the  clearest 
and  most  simple  way  of  presenting  the  essential  facts  involved. 
This  method  of  presentation  is  followed  below  by  showing  the  pro- 
posals and  awards  under  each  question  in  parallel  columns. 


QUESTION  1. 


Proposal. 


Award. 


If  for  any  reason  a  trainman  is  not 
called  and  there})y  loses  a  trip  thronjch 
no  fault  of  his,  he  will  be  paid  for  the 
trip. 


If  through  the  fault  of  the  company  or 
any  of  its  employees  a  trainman  is  not 
c-allecl  and  thereby  loses  a  trip  through 
no  fault  of  his,  he  will  be  paid  for  the 
time  lost,  Vmt  may  be  used  extra  in  his 
class  of  service  if  permitted  to  resume  his 
run  or  car  "without  being  absent  from  it 
more  than  two  trijw.  It  is  understood 
thai  a  freight  trainman  may  be  used  in 
pa.ssenger  service,  but  a  passenger  train- 
man will  not  be  used  in  freight  service. 
This  rule  will  not  apply  to  brakemen  with 
less  than  six  montiis'  experience,  nor  to 
pool  crews  run  around,  pay  for  which  is 
provided  in  nile  03  (b).  this  rule  shall 
not  be  deemed  to  relate  to  a  failure  i)rop- 
erly  to  assign  a  trainman  under  the  pro- 
visions of  this  wheilule  relating  to 
seniority.* 


QUESTION  2. 


The  word  "terminal"  is  held  to  mean 
the  regular  recognizetl  point  on  each  di- 
vision where  f-rews  usually  are  started 
from  or  laid  up. 


Terminals  are  the  |)oints  where  nins 
begin  or  end.  Th(.»  nirning  point  on  a 
turn-around  nin  shall  be  considere<l  as 
an  intermediate  jwunt  on  a  continuous 
run. 

When  the  company  ties  up  train  crews 
in  road  s(»r^^ce  between  usual  terminals. 
tJiey  will  be  paid  the  mileage  of  the 
s<hedule  to  the  lie-up  point,  and  nolhing 
will  be  allowed  for  the  time  lied  up  until 
after  the  expiration  of  24  hours  from  the 
time  called  for  the  trip  on  which  tied  up. 

For  the  whole  or  any  ]>ortion  of  the 
first  10  hours  of  c^ch  following  2-1 -hour 
l)eriod  during  which  thi»y  are  tied  up, 
they   will    be   paid    iO   miles   per   hour. 


.  1  Tbis  is  a  new  rule,  there  l^ing  nothing  similar  to  it  in  the  schedule  In  effect  prior  to  this  arbitration. 
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Pbofosal. 


QUESTION  2— Continued. 


AWABO. 


Allowance  for  time  held  will  not  be  com- 
puted independent  of  any  trip  time,  nor 
will  any  terminal  time  be  allowed  at  such 
tie-up  place.     • 

This  provision  shall  not  apply  to  work 
train,  wrecking  and  snowplow  service. 

Interpretation:  Under  tnis  rule  a  mini- 
mum of  100  miles  will  be  allowed  for  the 
run  from  initial  point  to  tie-up  point.  In 
case  crew  is  held  at  tie-up  point  24  houra 
or  more  from  time  called  for  trip  on  which 
tied  up,  time  of  succeeding  trip  will 
begin  at  the  expiration  of  24  hours  from 
time  crew  was  called  to  leave  initial 
terminal,  and  a  minimum  of  100  miles 
will  be  allowed .  fron  tie-up  point  to 
terminal.* 


QUESTION  3. 


Terminal  limits  at  which  road  time 
ceases  and  terminal  time  begins,  or  vice 
versa,  will  be  the  first  switch  used  for 
yard  purposes  approaching  terminal,  or 
if  a  semaphore  is  used  governing  the  en- 
trance to  yard,  semaphore  will  be  the 
limit.  Trains  detaincKl  by  trains  ahead 
at  these  points  will  come  under  this  rule 
and  will  be  paid  terminal  overtime  from 
time  stoppeo. 


Terminal  time  for  outgoing  trains  will 
cease  and  road  time  will  bc^n  when  the 
train  clears  the  track  on  which  it  is  made 
up.  On  inbound  trains  road  time  will 
cease  and  terminal  time  will  begin  when 
the  train  stops  on  the  receiving  track,  or 
is  stopped  in  the  yard,  or  at  the  sema- 
phore governing  the  entrance  to  the  yard. 


Following  are  the  exceptions  to  the 
above  rule: 

Clyde,  111. 

On  inbound  trains,  road  time  ceases  and 
terminal  time  begins  when  engine  arrives 
at  Clyde  tower,  or  is  stopped  by  the  home 
signal  governing  the  entzance  to  the  yard. 
If  the  towerman  stops  a  train  at  the  tower 
signal  when  there  is  no  obstruction  on  the 
main  line  between  such  outer  signal  and 
the  entrance  to  the  yard,  road  time  will 
cease  and  terminal  time  will  begin  when 
en^ne  is  stopped. 

On  outbound  trains,  terminal  time 
ceases  and  road  ^ime  begins  when  engine 
passes  the  pot  signal  about  500  feet  west 
of  Clyde  tower. 

Galesburg,  111. 

On  inbound  trains,  road  time  ceases 
and  terminal  time  begins  on  arrival  of 
engine  at  Prospect  Street  or  Portal. 

On  outbound  trains,  terminal  time 
ceases  and  road  time  begins  when  train 
passes  Prospect  Street  or  Portal,  except 
that  on  castbound  trains  which  pick  up 
at  the  ice  house  or  ice  cars,  terminal  time 
continues  until  they  leave  the  ice  house. 

If  a  train  or  a  part  of  a  train  is  pulled 
around  the  hump,  as,  for  example,  No.  74 
from  Quincy  or  Ottumwa  going  to  the  ice 


>  The  rale  covering  this  point  in  the  schedule  in  effect  prior  to  this  arbitraUoa  was  role  16,  and  was  as 
follows:  "Terminals  are  the  points  where  runs  begin  or  end.  The  turning  point  on  a  tuni'^roiuid  ran  shall 
be  oansidered  as  an  intermediate  point  on  a  continuous  rtm." 
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house,  or  No.  79  from  Chicago,  ptdling 
into  the  west  sorting  yard,  actual  time 
with  a  minimum  of  30  minutes  will  be 
allowed. 

On  trains  from  Aurora  or  Savanna, 
which  pull  around  the  hump,  the  con- 
ductor will  be  relieved  at  Prospect  Stree,t 
and  onl^  the  brakeman  will  be  paid  ter- 
minal time  for  pulling  train  around  the 
hump. 

On  trains  from  Peoria  which  pull  around 
the  hump,  the  conductor  will  accompany 
the  train  and  the  entire  crew  will  be 
allowed  a  minimum  of  30  minutes.^ 

Daytons  Bluff,  Minn. 

On  outbound  trains,  terminal  time 
ceases  and  road  time  begins  when  the 
train  leaves  the  yard  track  on  which  it  is 
made  up,  unless  train  is  stopped  and  held 
at  Oakland  by  the  block  or  some  other 
cause  over  which  the  trainmen  have  no 
control,  in  which  case  terminal  time  con- 
tinues until  train  leaves  Oakland. 

On  inbound  trains,  road  time  ceases  and 
terminal  time  begins  when  the  train 
passes  Oakland. 

Grand  Crossing,  Wis. 

On  southbound  trains,  terminal  time 

ceases  and  road  time  begins  when  train 

~~  clears  the  track  upon  which  it  is  made  up, 

except  when  stopped  at  the  crossing  on 
account  of  same  oeing  blocked,  in  which 
case  terminal  time  ceases  and  road  time 
-  begins  when  crossing  is  clear  and  train 
again  starts. 

Savanna,  111. 

On  northbound  trains,  terminal  time 
ceases  and  road  time  begins  when  train 
clears  the  track  upon  which  it  is  made  up, 
except  when  stopped  at  the  crossine  on 
account  of  same  being  blocked,  in  which 
case  terminal  time  ceases  and  road  time 
begins  when  crossing  is  clear  and  train 
again  starts. 

Ottumwa,  Iowa. 

On  eastboimd  trains  into  Ottumwa 
which  are  stopped  west  of  the  Chicago, 
Milwaukee  &  St.  Paul  crossing  (which  is 
inside  the  yard  limit  board)  on  account  of 
the  yard  being  unable  to  receive  them, 
road  time  will  cease  and  terminal  time 
will  begin  at  time  so  stopped. 

On  westbound  trains,  leaving  Ottumwa, 
which  are  stopped  after  clearing  the  track 
on  which  made  up  before  passing  the 
passenger  station,  terminal  time  will 
cease  and  road  time  will  begin  when  the 
train  passes  the  passenger  depot,  except 
when  caused  by  tne  arrival  of  a  westbound 
passenger  train,  which  is  to  have  pre- 
cedence over  the  freight  train. 

>Tnins  goinj  !nt)  the  new  yar  J  wQl  be  paid  the  same  as  if  they  had  palled  into  the  hump  reoeiviog 
ferda. 
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East  St.  Louis,  IlL  (Hannibal  and 
Beardstown  dlAision  trains): 

On  outbound  trains  t^nninal  time 
ceases  and  road  time  begins  when  llie 
train  leaves  Bridge  Junction. 

On  inbound  trains  road  time  ceases  and 
terminal  time  begins  when  train  arrives 
at  Bridge  Junction. 

Beardstown,  111.: 

On  southbound  trains  into  Beardstown, 
if  stopped  by  the  semaphore  north  of  the 
Illinois  River  bridge,  road  time  will  cease 
and  terminal  time  will  begin  from  time 
BO  stopped.* 

Northbound  trains  into  Beardstown:  If 
a  train  should  be  held  out  of  the  yard 
south  of  the  crossover  because  there  is  a 
train  occup>dng  the  main  line  between 
this  crossover  and  the  entrance  to  the 
northbound  yard,  terminal  overtime  will 
be  paid. 

Hannibal,  Mo.: 

On  inbound  Brookfield  division  trains 
road  time  ceases  and  terminal  time  begins 
when  train  arrives  at  Missouri,  Kansas  & 
Texas  crossing,  Main  Street. 

On  outbound  Brookfield  division  trains 
terminal  time  ceases  and  road  time  begins 
when  train  passes  Main  Street  crossing. 

The  present  practice  of  payine  terminal 
delav  to  southbound  trains  at  Ilasco  or  to 
northbound  trains  at  end  of  double  track 
or  eravel  digger  switch  will  be  continued. 

Quincv,  111.: 

On  inbound  Brookfield  division  trains 
road  time  ceases  and  terminal  time  begins 
when  train  arrives  at  the  semaphore  south 
of  the  wye. 

On  outbound  Brookfield  division  trains 
terminal  time  ceases  and  road  time  begins 
when  train  passes  the  semaphore  near  the 
iron  works. 

Kansas  City,  Mo. : 

On  outbound  St.  Joseph  division  trains 
terminal  time  ceases  ana  road  time  begins 
when  train  passes  Twelfth  Street. 

On  inbound  St.  Joseph  division  trains 
road  time  ceases  and  terminal  time  begins 
when  train  arrives  at  crossover  switch, 
Union  Depot  yards. 

On  outbound  Brookfield  division  trains 
terminal  time  ceases  and  road  time  begins 
when  train  passes  Twelfth  Street  sema- 
phore, south  end  of  the  Union  Depot 
yards. 

On  inbound  Brookfield  division  trains 
road  time  ceases  and  terminal  time  begins 
when  train  arrives  at  crossover  switch, 
Wabash  tower. 

St.  Joseph,  Mo.: 

On  outbound  Brookfield  division  trains 
terminal  time  ceases  and  road  time  begins 
when  train  passes  Florence  crossing. 


'  This  will  not  apply  where  a  train  Is  held  at  the  aemav^^^Ke  Xo  V^  ^k-norVt^MfoxA  Vn2i^  voX  ^  Wi^iwd. 
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On  inbound  Brookfield  division  trains 
road  time  ceases  and  terminal  time  begins 
when  train  arrives  at  switch  leading  to 
Florence  yards,  north  of  Florence  crossing. 

On  northbound  St.  Joseph  and  Wymore 
division  trains  terminal  time  ceases  and 
road  time  begins  when  train  passes  Cedar 
Street. 

On  southbound  St.  Joseph  and  Wymore 
division  trains  road  time  will  cease  and 
terminal  time  will  begin  when  train 
passes  Francis  Street. 

Lincoln,  Nebr.: 

On  outbound  Lincoln  division  trains 
terminal  time  ceases  and  road  time  begins 
when  train  leaves  Cushman. 

On  inbound  lincoln  division  trains 
road  time  ceaeos  and  terminal  time  begins 
when  train  arrives  at  Cushman. 

When  hea<l  brakeman  cuts  off  engine, 
brings  it  ba(-k,  and  picks  up  way  car, 
taking  it  to  the  way-CAr  tracl^,  overtime 
is  allowed  until  relieved  from  duty,  pro- 
vided more  than  30  minutes  is  consumed. 

Denver,  Colo.: 

When  outbound  trains  pass  the  en- 
trance at  the  east  end  of  the  Thirty-first 
Street  yard,  terminal  time  eliall  cease 
and  road  time  shall  be^n. 

When  inbound  trains  arrive  in  the 
Tliirtv-first  Street  vard,  or  are  delavod 
by  others  at  the  entrance  thereto,  road 
time  shall  cease  and  terminal  time  shall 
begin. 

Sterling,  Colo.: 

On  outbound  trains,  terminal  time  will 
cease  and  road  time  will  be^n  when 
train  leaves  the  Union  Pacific  Depot.* 

QUESTION  4. 

Trains  leaving  dl^dflion  terminal  hav-        So  far  as  practicable  short  cars  shall  be 
iBg  cars  to  be  set  out  on  trip  sliall  have     placed  on  tiie  head  end  of  trains  out  of 
same  placed  on  head  end  of  train  in  station     terminals  in  stat  ion  order.  * 
Ofxler.  Interpretation   by   board:  Trains   will 

not  be  started  out  of  di\'iBion  tenniiials, 
where  there  is  no  switch  engine,  with 
cars  mixed,  with  the  intention  of  having 
the  switching  done  at  intermediate  sta- 
tions in  order  to  avoid  pajdng  for  switch- 
ing at  terminals. 

QUESTION  5. 

Road  crews  shall  be  ^ven  all  work  out-        This  proposed  rule  is  denied. 
side  of  yard  limits,    lard  crews  will  not 
be  run  outside  of  yard  limits  except  in 
case  main  line  is  blocked  and  there  are 
no  trainmen  available. 

1  This  if  •  IMW  rulo,  tbare  being  nothing  similar  to  it  in  the  schedule  in  effect  prior  to  this  arbitration. 
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QUESTION  6. 


Proposal. 


AWABD. 


Trainmen  runninK  to  Union  Stock 
Yards  at  Chicago  v^ill  handle  only  stock 
from  Hawthorne  Yard  to  the  United 
States  yards  and  empty  stock  cars  back 
to  Ilawthome  Yanl,  and  will  be  paid 
actual  time  at  their  overtime  rates  on 
the  basis  of  15  miles  per  hour  from  the 
time  train  arrives  at  Clyde,  or  stoppe<i  at 
home  semaphore  approaching  Clyde,  until 
way  car  is  put  on  way-<:ar  track  on  return 
trip.  This  time  to  be  paid  for  and  in 
addition  to  and  independent  of  all  other 
time  earned  on  roacl  trip.  Road  crews 
will  take  onlv  what  stock  they  have  into 
Hawthorne  Vard  to  the  United  States 
vards.  Road  crews  who  have  no  8to<k 
into  Hawthorne  Yard  will  not  go  to  the 
United  States  yards. 

QUESTION  7. 


Trainmen  running  to  the  Union  Stock 
Yards  at  Chica^g^  will  be  paid  through 
freight  rates  with  a  minimum  of  three 
hours  from  the  time  train  arrivee  at  Clyde, 
or  is  stopped  at  the  home  semaphore  ap- 
proaching (.'lyde,  until  way  car  l»  put  on 
way-car  track  on  return  trip.  Thw  id  to 
be  in  addition  to  the  road  trip.* 


Trainmen  will  not  be  required  to  take 
train  orders  over  the  telephone.  A  train- 
man will  not  be  required  to  desert  his 
train  to  jjet  or  receive  the  block  over  the 
telephone. 


In  every  instAnce  dispatchers  will  en- 
deavor to  plan  train  movements  to  enable 
them  to  issue  orders  to  train  crews 
through  open  offices. 

Trainmen  will  not  be  required  to  take 
orders  over  the  telephone  except  in  cases 
of  necessitv  to  avoid  unreasonable  delays 
that  could  not^be  anticipated  by  the 
dispatcher. 

Trainmen  will  not  be  required  to  dead- 
head to  blind  sidings  to  secure  block  for 
their  trains.  This  will  be  left  optional 
with  the  crew.* 


QUESTION  8. 


The  minimum  rates  of  pay  of  passenger 
trainmen  shall  be  as  follows:  Conductors, 
$134.20  per  month;  baggagemen,  $80.85 
per  month;  brakemen  and  flagmen,  $74.90 
per  month. 

For  the  runs  hereinafter  specified, 
trainmen  shall  be  paid  as  follows: 


Rates  of  pay,  trainmen,  passenger 
service : 

(a)  Tniinmen  in  pasHcnijer.  mail,  milk, 
and  express  service  shall  he  paid  as  fol- 
lows on  all  runs  of  4,000  miles  or  less  per 
month:  Conductors,  $140  per  month; 
baggagemen,  $82  per  month;  brakemen 
and  flagmen .  S75  per  month. 

(6)  On  all  runs  of  over  4,000  miles  and 
not  exceeding  5,500  miles  per  month: 
Conductors,  $165  per  month;  baggage- 
men, $96.75  per  month;  brakemen  and 
flagmen,  $87.50  per  month. 

(c)  All  milem^e  in  excess  of  5,500  miles 
per  month  will  be  paid  for  as  follows: 
Conductors,  ;i  cents  per  mile;  baggage- 
men, 1.75  cents  per  mile;  brakemen  and 
flagmen,  1.5  cents  per  mile. 

((/)  Baggagemen  and  brakemen  re- 
quired to  operate  dynamos  or  serve  as 
train  electricians  will  receive  $15  per 
month  in  addition  to  their  regular  rate. 

(e)  Overtime  rates:  Conductors,  50 
cents  per  hour;  baggagemen,  35  cents  per 

1  The  rule  in  e(Tcct  prior  t  o  thb<  arl>itrat  Ion  covering  this  point  provided  for  payment  of  3}  hours' arbitrary 
to  crews  who  po  throiieh  to  t  he  TTnion  SUrck  Yards. 

3  This  is  a  new  rule,  there  I)einK  nothing  similar  to  it  in  the  schedule  in  effect  prior  to  this  arbitration; 
on  the  contrary,  the  statement  is  made  that  the  employer  required  more  service  of  its  trainmen  of  IhJi 
character  than  any  other  western  road. 


Con- 
duc- 
tor. 

Baggage- 
man. 

Bmke- 
mon 
and 
flag- 
man. 

-Vurora-Rockford 

sua.  30 
134.20 
^4.20 

i;m.20 

r4.go 

74.90 

Uockford-Kochelle 

Sterlin^-ShuMMina 

riinttm-Mendota 

74.00 
74.90 

74.90 
74.90 
74.90 
74.90 
74.90 
74.90 
74.90 

(lalcsluirK-Mendota 

Streator-  Aurora-  Wal- 
nut  

140.30 

154,00 
146.30 
146.30 

.... 

Chicjipo-Mendota 

Mendota-(?hicaKo 

I».05 

Chicago-iialesburg 

Chica^io-Qulncy 

ChlcoKiv  Burlington 

Chicago-Savanna 

165.00 
165.00 
165.00 
165.00 

8S.&5 

8H.55 

8&55 

,     88.55 
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hour;  brakemen  and  flogmea,  30  c 
per  hour. 


OalMlHirK^ulncy.. . 


OalMburE-Diirlliiglan. 

Buita-IliishiUie 

a^ubmc-BusIi  villi-.. 


a^ubmc-Busbvi 

8t.  PaiU-Bkvuma 
Durtliigtoa^'    ' 
QutaET-Barl 


% 

Ottiunm-Dts  hoidh.. 

Dm  UotiiM-AlbtB 

Burllii«l<Hi<>lkiloon . . 

Wli^Sd  -  WuUngWii- 

BurlLivtoD.  --..-.,... 

BurllncioD-Ottiuiiira. . 

Burllnctoii-rntUiii 

B  urllnitlOD-OiualtL ..~. 
Barlincloo-O  malut-PO' 


Cbailtda-IitilluialB 
D«  Uotnai-Cnliu  - 

Dnlil< 


134.10 

134.10   . 
143.00 
llH.00  . 
14S.U0 

lu.no 


Cnstcm-SI.  JoMph 

Bartlnnca^wTolltga. . 
Keokuk  -  SheDUtdoh- 

OmMn-lllii-Vaa^ritrti 
KookliJuid-Sl.  Lauli..| 
B«inlnowQ-r«ien  port 

8t.  IxHllt-Sl.  Jowpb 

Du.  ...! 

Burllnittan-Sl.  Louis.. 
Kansu  CltT-tlt.  Lnili 

joi  nl  poo's  nrlth  ChknEO 

Hid  170.3 1.- 


(Noi. 


id  10  an>). 


r\ly. 


Cameron  JuncMon- 
Josapli-K -■ 

BrookBcW     

at.Jnseph 

BrootOeM-KiiQBisCI 

Qulncy-Kansas  r  II  v . 


Eaasaa   Clty.Ciuiieri 


Sl.Josrph-kwisutilv 

(traliuM,11.4l,uJ). 
Bt.  loMph-Kuuu  Oty 

(Irabu  49,451 

8t.  JoMpb-VUllsci 

St.  Joseiiti^^hiirltOD . . . . 
81.   Jni^ph-Oinibs- 

Knnsa-i  nty 

ChoriloD-Kan.^aa  City- 


131.10 
IW.a) 
158. 7>  If 


.■.11  •?.•-:< 


140.  X  |. 
140. »  j. 
140.2>  ' 


75.  W 
74.  go 

•  74.93 


<  TndadM  BUHnint  paid  br  MptMi  compMiy. 
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QUESTION  8— Continued. 
Pboposal.  Awabd. 


Con- 
duc- 
tor. 

Baggage- 
man. 

Brake- 
man 
and 
fl*g- 
man. 

Lincoln-Omaha 

$137.50 

152.90 
137.50 
134.20 
140.00 
IfW.OO 
145.00 
134.20 

974.90 

Lincoln-Paciflc    Junc- 
tion (trains  23,  24) 

74.90 

Lincoln-Sioux  City 

Sioux  City-O'Neill 

74.90 

. 

74.90 

Schuyler-Omaha 

74.90 

Lincoln-Ravenna 

8U.00 

Sargent-Aurora 

75.00 

Burw^U-Palmer 

Burwell-Aurora 

75.00 

Columhus-I^incoln 

134.20 
134.20 
134.20 

134.20 

137.50 
145.00 
137.50 

134.20 
140.00 
134.20 

134.20 
134.20 
134.20 
134.20 
134.20 

134.20 

.145.00 

134.20 

, 

74.90 

Stronuhurg-Alma 

74.90 

Kearney-Aurora 

74.90 

Wymon»-L  i  n  c  o  1  n- 
Bealrice 

74.90 

Lincoln-Wymore  (Sun- 
day only) 

74.90 

Lincoln-Concordia 

74.90 

Holdredge-Edgar 

Chestor-McCool    Junc- 
tion  

74.90 

74.90 

Nebraska  City-Rdpar. . . 

74.90 

Nebraska  City-Lincoln. 
Falls    City-Nebraska 
City 

74.90 

74.90 

Atchlson-Rulo 

Red  Cloud-Hastinra . . . . 

Republican-Oberl  n 

Orfeans-St.  Francis 

74.90 

74.90 

74.90 

Denver- Lyons  (one 
round  trip) 

74.90 

Sterling-Holdredge 

^5.00 

Ravenna-Seneca 

7».6& 

All  other  passenger  runs  to  be  paid  in 
accordan(!e  with  the  rates  in  effect  Febru- 
ary 1,  1914. 

Special  allowanf^es.  relief  tripe,  and 
other  (conditions  affecting  passenger  train- 
men in  effect  February  1,  1914,  shall 
continue. 

The  overtime  rates  shall  be  38.5  cents 
per  hour  for  conductors  and  25.3  cents  per 
hour  for  baggagemen,  flagmen,  and 
bmkemen. 

Baggagemen  and  brakemcn  required  to 
operate  aynamos  will  be  paid  at  the  rate 
of  $15  per  month  in  addition  to  their 
r^ular  rates  for  the  number  of  trips  on 
the  runs  on  whi(rh  they  are  requix^  to 
operate  dynamos. 

New  runs  hereafter  established  shall  be 
paid  the  equivalent  of  rates  paid  for 
similar  runs  on  the  division,  but  train- 
men thereon  shall  be  paid  at  least  the 
minimum  rates  named  above. 

The  minimum  rates  specified  herein 
will  include  amounts  paid  by  the  exprees 
company  on  runs  where  such  payments 
have  been  heretofore  made,  but  should 
the  amoimts  paid  by  the  expreee  com- 
pany be  withdrawn  the  minimum  ratee 
will  be  continued. 
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QUESTION  9. 


Pboposal. 


A  WABD. 


Fa«eDger  crews  will  not  be  required  to 
handle  freight  cars  in  passenger  trains 
except  in  case  of  emergency.  If  it  is 
necessary  to  handle  freight  cars  in  pas- 
senger traihs,  conductors  will  receive  1.5 
cents  per  mile  and  bagsageman  and 
brakeman  and  flagman  Nvill  receive  1.25 
cents  per  mile  ror  the  distance  such 
freight  cars  are  handled  in  addition  to 
their  regular  monthly  pay. 

If  the  baggageman  is  not  rec|uirod  to 
assist  in  the  work  of  handling  freight  cars, 
he  will  not  be  paid  extra. 


If  it  is  necessary-  to  handle  freight  cars 
in  a  passenger  train,  conductor  will  re- 
ceive 1 .25  cents  ner  mile  and  bag^rageman, 
brakeman,  and  na^man  will  receive  1  cent 
per  mile  for  the  distance  such  freight  cars 
are  handled  in  addition  to  their  regular 
monthly  pay. 

If  baggageman  is  not  required  to  assist 
in  the  work  of  handling  freight  cars,  he 
will  not  be  paid  extra. 

This  rule  shall  apply  to  passenger  serv- 
ice only  and  will  not  appiv  to  mixed 
trains  nor  to  a  combination  of  freight  and 
passenger  trips  made  on  the  same  day.^ 


QUESTION  10. 


Pay  trains,  officers*  specials,  inspection 
engine,  or  inspection  trains  shall  be 
manned  by  at  least  one  condu(?tor  and 
one  flagman  in  train  service,  who  will  be 
paid,  conductors,  3.4  cents  jter  mile,  and 
flagman,  2.4  cents  per  mile,  with  a  mini- 
mum of  $4.07  for  conductor  and  $2.75  for 
flagman  per  day. 

If  held  in  or  laid  up  for  one  day  or 
more,  they  will  be  paid  at  the  minimum 
rates  given  above,  living  expenses  to  l>e 
borne  by  the  company  when  away  from 
home. 


Pay  trains,  officers'  6])ecials,  or  inspec- 
tion trains  shall  be  manned  by  at  least 
one  conductor  and  one  flagman  in  train 
service,  who  will  be  paid,  conductors,  3.4 
cents  [ier  mile,  and  flagman,  2.4  cents  per 
mile,  with  a  minimum  of  $4.07  for  con- 
ductor and  $2.75  for  flagman  per  day. 

If  held  in  or  laid  up  for  one  day  or 'more, 
they  will  be  paid  at  the  minimum  rates 
given  above,  livine:  expenses  to  l^  borne 
by  the  company  wnen  away  from  home.^ 


QUi:STION  11. 


Trainmen  will  not  be  required  to  handle 
tndns  or  en^es  to  or  from  yards  and 
depot,  nor  pick  up  or  set  out  cars  where 
yardmen  are  employed,  nor  couple  or  un- 
couple air,  signal,  or  steam  hose,  nor 
couple  or  uncouple  •  safety  chains,  nor 
light  coaches,  nor  put  uj)  or  take  down 
efectric  connectors,  nor  do  other  work 
that  should  be  done  l>y  carmon  at  any 
point  where  car  insixjctors  or  car  repairers 
are  employed.  If  a  passenger  crew  turns 
or  lays  up  at  a  point  where  no  carmen  or 
yardmen  are  employed,  they  will  be  paid 
for  all  time  used  to  get  their  train  ready 
and  to  put  it  away  al  their  overtime  rates, 
actusd  minutes  to  be  counted. 


At  points  where  yardmen  are  employed 
and  are  at  the  time  in  actual  service,  train- 
men will  not  be  required  to  handle  tniins 
or  engines  to  or  from  yanis  and  depots, 
nor  to  pick  up  or  set  out  cars,  nor  to  couple 
or  uncouple  air.  signal,  or  steam  hose,  nor 
to  couple  or  unc:ouple  safety  chains,  nor 
to  do  other  work  usually  performed  by 
carmen  where  car  insijoctors  or  car  re- 
pairers are  employed.^ 


>  This  is  A  new  nile,  there  boinf;  nothing  similar  to  it  in  the  schedule  in  ofTort  prior  to  this  arbitration. 

»  Rule  2i)  in  the  seiiedule  in  effort  prior  to  this  arbitration  coverinp  this  item  reads:  (rows  running  pay 
trains,  oHlcers'  specials,  or  inspection  trains  will  be  paid  at  the  rate  of  iMss  i-ents  |>er  mile  for  coniiuctor.s 
and  2.31  cents  per  mile  for  brakemeii,  with  a  minimum  of  $4.<)7  and  92.75  per  day  for  conductors  and  braki^ 
men.  respectively.  If  crews  are  held  in  or  laid  up  for  a  day.  they  shall  l>e  paid  at  the  minimum  rate  given 
above;  living  expenses  will  be  borne  by  the  company  wlien  away  from  home.  It  will  thus  be  seen  that 
the  rate  per  mile  In  this  cl.ass  of  service  for  conductors  is  increased  from  :i.:{H<s  cents  per  mile  to  i.l  cents 
per  mile,  and  for  bralcemen  or  flagmen  from  2..')1  to  2.  l  cents  per  mile,  and  it  is  made  imperative  that  such 
inins  must  l>e  manned  by  one  conductor  anil  one  flagmeu  in  train  service. 

51393^— S.  Doc.  493,  64-1 27 
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QUESTION  12. 


Proposal. 


Award. 


("onduotorB,  collectors,  brakemeii,  or 
flagmen  will  not  be  required  to  handle 
cream  or  cream  cans,  fish,  or  any  other 
freight  or  express  matter  liable  to  spoil 
uniforms.  Brakemen  or  flagmen  will  not 
be  required  to  aasist  baggagemen  at  ter- 
minals. This  rule  does  not  apply  to  the 
milk  train  between  Shaboona  and 
Chicago. 


Brakemen  required  to  lide  in  baggage 
cars  or  cream  cars  to  handle  milk  or  cream 
cans  or  other  articles  carried  in  such  cars 
shall  be  allowed  additional  pay  at  the  rate 
of  $10  per  month  for  the  days  so  worked, 
and  shall  not  be  required  to  wear  uni- 
forms. This  not  to  apply  to  the  Shabbona 
milk  run.* 


QUESTION  13. 


No  deductions  of  pay  will  be  made  in 
8alar>'  of  assigned  trainmen  if  they  are 
ready  for  service. 


No  deductions  will  be  made  from  the 
pay  of  assigned  trainmen  if  they  are  ready 
for  service;  but  when  not  used  on  their 
assigned  runs  they  may  be  used  in  other 
service  of  a  similar  character  or  in  cases  of 
emergency,  and  their  pay  when  so  used 
shall  be  on  the  basis  of  the  higher-paid 
service,  but  they  shall  not  be  paicT  for 
both  services.* 


QUESTION  14. 


It  is  agreed  that  the  company  will  not 
make  reductions  in  crews  as  of  December 
1,  1912,  or  increases  in  mileage  for  the 
purpose  of  offsetting  the  increases  granted 
passenger  trainmen  by  reason  of  the 
change  of  the  method  of  payment  of  pas- 
senger trainmen. 


It  is  agreed  that  the  company  will  not 
make  reductions  in  crews  or  increases  in 
mileage  as  of  December  1,  1913,  for  the 
purpose  of  offsetting  the  increases  of 
wages  given  passenger  trainmen. 


QUESTION  15. 


Trainmen  in  suburban  service  shall  be 
paid  as  follows: 


Runs  from— 

Miles 
run. 

Num- 
ber 
crews. 

Rate 
month. 

Con- 
duc- 
tors. 

Chicago  to  Riverside  (4 
round  trips  per  day, 

.  calendar  working  days 
per  month) 

Chicago  to  Downers  Grove 
(2  romid  trips  per  day, 
calendar  workmg  days 
per  month) 

88.8 
84.8 

2 
3 

S112.80 
112.80 

Trainmen  in  suburban  service  shall  be 
paid  as  follows  for  calendar  working  days 
per  month: 


Run. 

Crews. 

Con- 
due- 
tort. 

CoUao- 
tors. 

Chicago  to  Downers  Orove 

(2  round  trips  dafly). . . 
Chicago  to  Downers  Grove 

(3  round  trips  daily). . . 
Chicago    to    Aurora    (1 

round  trip  daily) 

Chicago    to    Aurora    (2 

round  trips  daily) 

6 

S 

tilS.80 
187.00 
112.80 
160.00 

137. 00 

t8S.00 
Ml  00 
8S.00 

110.00 

Chicago    to    Aurora    to 
Downers  Grove  (1  nnmd 
trip  daily) 

s 

9a.oo 

1  This  is  a  new  rule,  there  being  nothing  similar  to  it  in  the  schedule  in  dlect  prior  to  this  arbitratioo* 
spooled. 
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QUESTION  15— Continued. 
Pboposal.  Award. 


Runs  from— 


Chicago  to  Downers 
GroveCS round  trips  per 
day,  calendar  working 
days  per  month) 

Chicago  to  Aurora  (1 
round  "trip  per  day, 
calmdar  working  days 
per  month) 

Chicago  to  Aurora  (2 
round  trips  per  day. 
calendar  working  days 
pw  month) 

Chicago  to  Aurora  and 
Downers  Qrove  (1 
round  trip  per  day, 
cal«idar  working  days 
per  month) 

Downers  Orove  to  Chica- 
go. Chicago  to  River- 
Bkie,  Riverside  to  Chi- 
cago  

Chicago  to  Aurora,  Auro- 
ra to  Downers  Qrove. 
Shahbona  to  Chicago 
and  return  (1  round 
trip  per  day,  calendar 
worlung  days  per 
nMoth) 

Aurora  to  ChJoafn  (milk 
nm,  1  round  trip  per 
day,  calmdar  working 
days  per  month) 


Miles 
run. 


127.2 


74.8 


140.0 


117.2 


97.0 


Num- 
ber 
crews. 


134.0 


74.8 


Rate 
mmth. 


Con- 
duc- 
tors. 


$137.00 


112.80 


leo.oo 


137.00 


119.90 


171.45 


0') 


Rate  per 
month. 

Joint 

express, 

bag- 

Runs from— 

Collec- 
tors. 

Brake- 
men. 

gage, 
and 

brake- 
men. 

Chicago  to  Riverside  (4 
round  tripe  per  day, 
calendar  working  days 
per  month). .... 

$85.00 

85.00 

■ 

96.00 

85.00 

110.00 

96.00 

$70.00 

70.00 

76.00 

70.00 

(«) 

76.00 

$77.45 

Chicago  io  Downers 
Orove(2ronnd  tripe  per 
day,  calendar  working 
days  per  month) 

Chicago  to  Downers 
OrDve(3  roimd  trips  per 
day.  calendar  worUng 
days  per  month) 

Chicago   to    Aurora    (1 
round   trip   per  day, 
calendar  working  days 
pv  month) 

77.45 
90.00 
80.00 

Chicago   to    Aurora   (2 
round  trips  per  day, 
calendar  working  days 
par  month) 

105.00 

Cliicago  to  Xurora  and 
Downers  Orove  (1 
round    trip  per  day, 
wkndar  working  days 
per  month) 

90.00 

Run. 

Brakemen. 

Joint  ex- 
press, bac- 
gage,  ana 
brakemen. 

Chicago  to  Downers  (trove 

(2  round  trips  daily) — 
Chicago  to  Downers  Grove 

(3  round  trips  daily) 

Chicago    to    Aurora    (1 

round  trip  daily) 

Chicago    to    Aurora    (2 

round  trins  dailv ) 

$72.00 
70.00 
72.00 

$77.45 
90.00 
80.00 

105.00 

Chicago    iiy    Aurora    to 
Downers   Grove  (1 
round  trip  daily) 

76.00 

90.00 

WTien  vacancies  occur  in  conductor- 
ship.')  on  suburban  trains,  the  said  vacan- 
cies are  to  be  filled  by  appointment  of 
men  as  follows:  Three  freignt  conductors; 
one  collector;  continuing  in  that  way;  all 
such  suburban  men  to  be  eligible  to  pro- 
motion to  through  runs.  All  coUectoTB  in 
subiurban  service  who  are  extra  conduc- 
tors as  of  December  1,  1912,  will  be 
liandled  under  this  rule.  After  these  men 
are  assigned  to  regular  places  as  conduc- 
tors, the  rule  to  be  void  and  promotion  to 
be  governed  by  general  seniority  rules; 
provided,  however,  that  all  trainmen  en- 
gaged in  suburban  8cr\ice  will  be  placed 
on  Aurora  seniority  list  from  date  of  en- 
tering service.  Rule  42  (a)  shall  not  ap- 
ply and  the  rates  above  specified  include 
compensation  for  all  work  connected  with 
and  incidental  to  the  suburban  service. 


>  Includes  am3unt  paid  by  express  company. 

*  Includes  $11  paid  oy  railroad  company  for  handling  mflk  at  platform,  Chicago. 

*  3  crews  pooled. 
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QUESTION  15— Continued. 
Proposal.  Award, 


Runs  from— 


Downers  Grove  to  Chica- 
go, Chicago  to  River- 
side. Riverside  to  (.  hi- 
cago 

Chicago  to  Aurora,  Auro- 
ra to  Downers  Grove, 
Shabbona  to  Chit^ago 
and  return  (1  round 
trip  per  dav,  calendar 
worlclng  days  per 
month) 

Aurora  to  Chicago  (millc 
run,  1  round  trip  ner 
day,  calendar  workmg 
days  per  month) 


Rate  per 
month 


Collec- 
tors. 


189.93 


Joint 
txpiess, 

!    bag- 

,  g«ige, 

men. 


men. 


175.19 


1110.00 


110.00 


r»$92.70 
t    87.20 


>85.00 


1  Baggagemen. 

*  Flagmen.    Includes  S5.50  for  handling  express 
and  bfi^gage,  Shabbona- Aurora. 

*  Baggiagemen's  helper  from  Aurora  to  Chicago 
and  return. 

When  vacancies  occur  in  conductor- 
ships  on  surburban  trains,  the  said  va- 
cancies are  to  be  filled  by  appointment 
of  men  as  follows:  Three  freight  con- 
ductors, one  collector,  continuing  in  that 
way,  all  such  surburban  to  be  eligible  to 
promotion  to  through  runs.  All  cx)llect- 
ors  in  surburban  service  who  are  extra 
conductors  as  of  December  1,  1912,  will 
be  handled  under  the  foregoing  rule: 
After  these  men  are  assigned  to  regular 
places  as  conductors  the  rule  to  be  void 
and  promotion  to  be  ^verned  by  general 
seniority  rules,  provided,  however,  that 
.all  trainmen  engaged  in  surburban  service 
will  be  placed  on  Aurora  seniority  list 
from  date  entering  service. 

Unless  otherwise  provided,  passenger 
rules  will  govern  all  special  allowances 
incidental  to  surburban  service. 


QUESTION  16. 


Mixed  train  service:  A  combination  of 
pas3cngor  and  freight  3er\'ice  in  onf*  train 
will  bo  chsded  as  mixeil  trains  and  con- 
ductors paid  4.23  cents  per  mile  and 
brakemen  2.83  cents  per  mile,  1(K)  miles  or 
less,  10  hours  or  less,  to  constitute  a  day, 
overtime  pro  rata.  Where  a  trainman 
handles  bagi?.igo  or  express,  ho  will  re- 
ceive $15  per  month  in  addition  to  his 
regular  pay. 

It  is  understood  under  the  above  rule 
if  the  crew  handles  local  merchandise  or 
docs  station  switching;  they  will  be  con- 
eiderod  a  way  freight  train  and  receive  a 
way  freight  rate,  except  as  follows: 


Mixed  Train  Service  and  Miscella- 
neous Runs. 

aurora  division. 

Forreston,  Oregon,  and  Rochelle  run, 
two  round  trips  i)er  day,  calendar  work- 
ing days  per  month;  conductors,  $117.98; 
brakernen.  $76.23.  Brakemen  allowed 
one  and  one-half  hours  at  the  rate  of  32.5 
cents  per  hour  for  switching  at  Forreston. 

Conductors  paid  47.5  cents  per  hour  and 
brakemen  paid  32.5  cents  per  hour  for 
switching  at  Oregon. 
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QUESTION  16— Continued. 


Proposal. 

AURORA  ^  Diy  ISXON . 

Forreston  and  Oregon  run  to  be  paid  as 
shown  on  page  25  of  old  schedule  and 
footnote.  *  * 


Award. 


LA  CR088E   DIVISION. 

Winona  and  East  Winona:  Day  con- 
ductors 1110  and  brakemen  $75  per 
month,  10  hours  to  constitute  a  day, 
overtime  pro  rata. 

Winona  and  East  Winona:  Night  con- 
ductors 1110  and  brakemen  |75  per 
month,  ].0  hours  to  constitute  a  day, 
overtime  pro  rata. 

Dubuque  and  East  Dubuque:  Day  con- 
ductors 1110  and  brakemen  $75  per 
month,  10  hours  to  constitute  a  day, 
overtime  pro  rata. 

Dubuque  and  East  Dubuque:  Night 
conductors  $110  and  brakemen  $75  per 
month,  10  hours  to  constitute  a  day, 
overtime  pro  rata. 

Galena  and  Galena  Junction:  Day  con- 
ductors $110  and  brakemen  $75  per 
month,  10  hours  to  constitute  a  day, 
overtime  pro  rata. 

Gralena  and  Galena  Junction:  Night 
conductors  $110  and  brakemen  $75  per 
month,  10  hours  to  constitute  a  day, 
overtime  pro  rata. 


BURLINGTON   DIVISION. 

Tracey  and  Oskaloosa  run,  two  round 
trips  on  passenger,  one  round  trip  on 
freight;  calendar  working  days  per 
month.  Conductors  $120.50,  brakemen 
$72.50  per  month.  If  crew  ia'rec^uired  to 
do  extra  work  or  make  extra  trip,  they 
will  be  paid  extra  at  established  rates  for 
such  work  performed. 


SHABBONA  MILE   RUN,   134  MILES. 

For  calendar  working  days  per  month: 
Conductor  $171.45,  flagman  $87.20— $5.50 
additional  for  handling  express  and  bag- 
gage Sliabbona- Aurora.  Baggagemen 
$109.20 — Aurora  to  Chicago.  Includes 
amount  paid  by  express  company  and  $11 
paid  by  railroad  company  for  handling 
milk  at  platform  Chicago.  Ba^ageman's 
helper  $81.45 — Aurora  to  Chicago  and 
return,  one  round  trip  per  day. 

LA   CROSSE   DIVISION. 

Winona  and  East  Winona:  Day  con- 
ductors $110  and  brakemen  $72.50  per 
calendar  month.  Twelve  hours  consti- 
tute a  day's  work.  Time  for  lunch  al- 
lowed. 

Winona  and  East  Winona:  Night  con- 
ductors $110  and  brakemen  $72.50  per 
calendar  month.  Twelve  hour's  consti- 
tute a  day's  work.  Time  for  lunch 
allowed.  Night  brakemen  to  be  paid 
extra  for  coaling  engine  as  at  present. 

Dubuque  and  East  Dubuque:  Day 
conductors  $110  and  brakemen  $72.50  per 
calendar  month.  Twelve  hours  consti- 
tute a  day's  work.  Time  for  lunch  al- 
lowed. 

Dubuque  and  East  Dubuque:  Night 
conductors  $110  and  brakemen  $72.50  per 
calendar  month.  Twelve  hours  consti- 
tute a  day's  work.  Time  for  limch  al- 
lowed. 

Galena  and  Galena  Junction:  Day  con- 
ductors'  $110  and  brakemen  $72.50  per 
calendar  month.  Twelve  hours  consti- 
tute a  day's  work.  Time  for  lunch  al- 
lowed. 

Galena  and  Galena  Junction :  Night  • 
conductors  $110  and  brakemen*  $72.50 
per  calendar  month.  Twelve  hours  con- 
stitute a  day's  work.  Time  for  lunch  al- 
lowed. 

BURLINGTON    DIVISION. 

Tracey  and  Oskaloosa  run:  Two  round 
trips  on  passentrer,  one  round  trip  on 
freight;  calendar  working  days  per 
month.  Conductors  $120.50,  brakemen 
$72.50  per  month. 


»  Brakemen  allowed  li  hours  at  rate  of  31.9  cents  \>er  hour  for  s'vltchiin;  at  Forreston.  Conductors  i>aid 
47^  cents  per  hour  and  brakemen  paid  31.9  cents  per  hour  for  switching  at  r)re?on. 

t  On  page  25  of  the  schedule  of  rules  and  rates  of  pay  for  trainmen,  of  Seut.  1,  IW2.  and  amended  to  Dec. 
2ft,  1910,  the  Forreston  to  Oregon  run  (2  round  trips  per  day ,  calendar  worKinc  davs  per  month)  Is  entered: 
**T2  miles  run;  number  of  crews,  1;  conductors,  $117.98  per  month;  brakemen,  S7»i.23  per  month." 

'  Inchides  amount  paid  by  express  company. 

*  Night  brakemen  on  Oalena  branch  run  shall  also  act  as  night  operator  at  (ialena. 
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QUESTION  16— Continiwd. 


Proposal. 


AWABD. 


CENTERVILLE   DIVISION. 

Centerville,  Carrollton,  and  return. 
Sunday  only.  Conductors  16.60  per  day 
and  bnikemen  $3.85  per  da  v. 

Claiinda  and  Shenandoah,  5  cents  per 
mile  for  conductors  and  3.45  cents  per 
mile  for  brakemen,  including  switching 
at  Glarinda  and  Shenandoah,  100  miles 
or  less,  10  hours  or  less  to  constitute  a 
day. 

HANNIBAL   DIVISION. 

Hannibal  and  Louisiana  run:  Conduc- 
tors 1118.58  and  brakemen  $76.23  per 
month,  including  switching  during  day, 
10  hours  or  less,  100  miles  or  less,  to  con- 
stitute a  day. 


Old  Monroe,  Francis,  and  return,  Mon- 
days, Wednesdays,  and  Fridays.  Con- 
ductors. 188  per  month;  brakemen.  $58.66 
per  month;  to  be  paid  extra  for  making 
up  train  at  both  ends  of  run  at  overtime 
rates  for  way  freights. 


U 


ST.  JOSEPH  DIVISION. 

Leavenworth   stub:    Conductors.   $110 
T  month;  baggagemen  and  brakemen 


75.00  per  month;  extra  pay  for  switching 
at  Armour  and  Leavenworth,  overtime 
after  10  hours  pro  rata. 

Atchison  stub:  Conductors,  $110  per 
month;  baggagemen  and  brakemen,  $75 
per  month.  Extra  pay  for  switching  at 
Armour  and  Leavenworth,  overtime 
after  10  hours  pro  rata. 

Station  switching  at  Villisca  by  St. 
Joseph  division  crews  will  be  paid  for  at 
50  cents  per  hour  for  conductors  and  34.5 
cents  for  orakemen. 


CENTERVILLE  DIVISION. 

Centerville,  Carrollton,  and  return, 
Sunday  only.  Conductors  $6.60  per  day, 
brakemen  ^.85  per  day. 


HANNIBAL  DIVIBIOK. 

Hannibal,  Louisiana,  and  return:  Con- 
ductors $118.58  and  brakemen  $76.23  per 
calendar  working  day  month,  including 
switching  and  work  service  during  the 
day. 

Old  Monroe,  Francis,  and  return,  Mon- 
days, Wednesdavs,  and  Fridays.  Con- 
ductors $88  an(f  brakemen  $58.66  per 
month.  Paid  extra  for  making  up  tnuna 
at  both  ends  of  run. 


ST.  JOSEPH  DIVISION. 

Leavenworth  stub:  Conductors,  $110 
per  month;  baggagemen  ^  and  brakemen, 
$72.50  per  calendar  month. 

Paid  extra  for  switching  at  turn-around 
points  at  $0,385  for  conductor  and  $0,253 
tor  trainmen  per  hour. 

Atchison  stub,  for  day  crews:  Con- 
ductor, $110  per  calendar  month;  baggage- 
man *  and  brakeman,  $72.50  per  calendar 
month.  If  required  to  do  switching  will 
be  paid  for  at  rate  of  38.5  cents  per  hour 
for  conductor  and  25.3  cents  per  nour  for 
brakeman. 


LINCOLN    DIVISION. 


Greely  Center  and  Erickson,  daily 
except  Sunday.  Conductors.  $4.25  per 
day;  brakemen.  $2.83  i>er  day,  minimum 
of  100  miles  or  less,  10  nours  or  less  to  con- 
stitute a  day;  overtime  pro  rata. 


1  Includes  amount  paid  by  express  company. 
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QUESTION  1&— Continued. 


Pboposal. 


AWABD. 


For  night  crews:  Conductors  |110  per 
calendar  month,  bagga^men  '  and 
brakemen  $72.50  per  calendar  month. 
Extra  pay  for  switcEing  at  Armour  and 
unloading  merchandise  at  Armour  and 
Winthrop  at  rates  for  conductors  of  38.5 
cents  per  hour  and  for  baggagemen  and 
brakemen  25.3  cents  per  hour. 

Station  switching  at  Villisca  by  St. 
Joseph  division  crews  will  be  paid  for  at 
47.5  cents  per  hour  for  conductors  and  32.5 
cents  per  hour  for  brakemen. 

LINCOLN   DIVISION. 

Greeley  Center-Eric  kson,  daily  except 
Sunday:  Conductors  ^  $4.5375,  brake- 
men  $3,146  per  day.  No  extra  compjensa- 
tion  for  switching.  Pay  for  extra  trips  or 
construction  serv'ice. 


WYMORB  DIVISION. 

Nebraska  City  and  Payne:  Conductors 
$115,  brakemen  (yardmen)  bridge  nm. 

Table  Rock  and  Lincoln:  Conductors 
4.25  cents  per  mile  and  brakemen  2.83 
cents  per  mUe,  allowing  one  hour's  switch- 
ing on  No.  119  at  Table  Rock. 

Superior  and  Edgar,  two  round  trips: 
Gonauctors  $121  per  month,  brakemen 
$81.07  per  month.  Pay  for  all  switching 
at  Superior  and  Edgar  except  work  ol 
making  up  their  train,  overtime  pro  rata 
after  11  hours  and  20  minutes;  above  rate 
on  baas  of  26  days  per  month. 

ALLIANCE  DIVISION. 

Hot  Springs  and  Minnekahta  mixed 
mn:  Conductors  $125.24  per  month, 
brakemen  $84.70  per  month;  pro  rata 
extra  trips.  Minimum  of  100  miles  for 
all  trips;  aU  assigned  territory  at  through 
freight  rates. 


SHERIDAN   DIVISION. 

Frannie  and  Cody,  two  round  trips 
daily  except  Sunday:  Conductors  $154, 
head  brakemen  $90.15,  rear  brakemen 
$103.07  per  month.  One  hour's  switch- 
ing allowed  at  Cody. 


WYMORB   DIVISION. 

Nebraska  City  and  Payne,  bridge  run: 
Conductors  $115;  brakemen  (yaramen). 
Month  of  26  working  days. 

Table  Rock  and  Lincoln,  trains  Nos. 
119  and  120,  round  trip:  Conductors 
$127.05  and  brakemen  $87.73  per  month. 
Allow  one  hour  switching  on  No.  119  at 
Table  Rock.    >Ionth  of  26  working  days. 

Superior  and  Edgar,  two  round  trips: 
Conductors  $121,  and  brakemen  $81.07 
per  month  of  26  working  days.  Extra  pay 
tor  switching  at  initial  and  turn-around 
points. 

ALUANCE   DIVISION. 

Minnekahta  and  Hot  Springs:  Conduc- 
tor $125.24,  and  brakeman  $84.70  per 
month.  Brakeman  acts  as  express  and 
baggage  man.-  Actual  mileage  at  through 
freight  rates  to  be  paid  for  extra  trips  on 
assigned  territory,  and  actual  miles  or 
hours  at  through  freight  rates  when  off 
assigned  territory. 

SHERIDAN   DIVISION. 

Frannie  and  Cody;  two  round  trips 
daily  except  Sunday.  Conductors  $154 
and  brakemen  $90.15  per  month.  One 
hour  switching  allowea  at  Cody  at  way 
freight  rates. 

The  compensation,  basis  of  pa>'ment 
and  allowances  of  the  following  runs  are 
determined  as  indicated  below: 

Aurora- West  Chicago- West  Hatavia,  un- 
changed. Shabbona-Serena,  imchanged. 
Rockford-Shabbona,  unchanged.  Ster- 
ling-Rock Island-Barstow,  for  month  of 
calendar  working  days:  Conductor  $145; 


1  Includes  amount  paid  by  express  company. 

I  Conductors  paid  $5  per  month  extra  for  handling  express. 
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bfiggagemen  $85,  including  amount  paid 
by  express  company;  biakeman  $77.50. 
G'alesburg-Wesf  Havana,  unchanged. 
Quincy  -  Louisiana,  unchanged.  Canton 
switch  nm,  unchanged.  HuSnibal-Ilasco, 
unchanged .  Hannibal  -  Ilasco  -  Shaleton, 
unchanged.  Keokuk -Mount  Pleasant, 
unchanged.  Ottumwa-Fort  Madison,  un- 
changed. But i in g t o n  -Washington,  un- 
changed. Oskaloosa-Winfield,  unchaiiged. 
Smoky  Hollow  Coal  Mine  run,  per  day  of 
10  houTB,  overtime  pro  rata:  Conductor 
$4.40,  brakeman  $3.10.  Sidney- Carson: 
Conductor  $145;  baggageman  $94,  includes 
amount  paid  by  express  company;  brake- 
man  $91.  Red  Oak-Gnswold:  Conduc- 
tor $142.50;  baggageman  $85.01,  includes 
amount  paid  by  express  company;  brake- 
man  $77.50.  Brookfield-Carrollton  and  re- 
turn, unchan^;ed.  Napier -Villisca,  un- 
changed. Pacific  Junction-Council  Blufib, 
unchanged.  Falls  City- Nebraska  City- 
Table  Rock,  unchan^d.  Fairmont-Ches- 
ter, unchanged.  Fairmont-Endicott,  un- 
changed. McCook-Imperial,  unchanged. 
Republican-OberUn  rates  changed  to  lS. 40 
for  conductor  and  $3.10  for  orakeman. 
Orleans-St.  Francis,  rates  changed  to  $4.40 
for  conductor  and  $3.10  for  brakeman. 
Lincoln-Omaha- Pacific  Junction:  Brake- 
man  *s  rate  changed  to  $78 .  Daytons  Bluff 
and  Minneapolis  transfer:  Conductor  45.5 
cents  per  hour;  brakeman  31.5  cents  per 
hour.  Ten  hours  one  day.  Overtime 
pro  rata. 

Clarinda- Villisca,  Villisca -Bi gel ow, 
Bigelow-Clarinda  (trains  47,  Ex.  b&-A9\  1 
crew.   Conductor  $137,  brakeman  $77.26.* 

Clarinda  -  Bigelow, '  Bigelow- Villisca, 
Villisca-Clarinda  (trains  50,  48,  55.  89),  1 
crew.  Conductor  $148.50,  brakeman 
$87.46.» 

Trains  50,  55,  56,  49;  ba^ageman  $86.  * 

Kirby-Casper— Through  freight  rates. 

Where  overtime  rates  are  now  specified 
as  $0,473  and  $0,319  for  conductors  and 
trainmen,  respectively,  they  shall  be 
changed  to  $0,475  and  $0,325,  respec- 
tively. 

It  IS  the  intention  that  these  runs  shall 
be  tabulated,  and  except  as  above  indi- 
cated the  i^tes  of  pay,  overtime  basis  and 
ot  her  allowances  and  conditions  as  of  Feb- 
niary  1,  1914,  shall  continue.* 


*  Include:}  amount  pjdd  by  oxpress  company. 

*  SwjtchinK  at  Clarmda  will  be  paid  for  at  47.5  cents  per  boor  for  conductors  and  32.5  cents  per  hoar  for 
brakemen. 

*  When  change  is  made  In  the  schedule  time  of  any  train  referred  to  or  tabulated  under  this  role  (52), 
the  overtime  Iwsis  of  which  is  related  to  the  schedule  time  of  train,  the  pay  will  be  readjusted  oo  a  fair 
basis.  When  new  runs  are  established  or  existing  runs  changed,  the  rates  of  pay  will  be  adjusted  on  a 
Hair  basis  after  conference  between  the  general  manager  and  the  central  committee  representing  the  ooo- 
ductcrs  and  trainmen. 
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QUESTION  17. 


Pboposal. 


Award. 


Bates  of  pay.    Mountain  service. 

Edgemont  and  Dead  wood,  through 
freight:  Conductor  4.96  cents  per  mile, 
brakeman  3.43  cents  per  mile;  way  freight 
conductor  5.55  cents  per  mile,  and  brake- 
man  3.78  cents  per  mile;  100  miles  or  less, 
10  hours  or  leas  to  constitute  a  day,  over- 
time pro  rata. 

Deadwood  to  Spearfish,  mixed  run: 
Conductor  5  cents  per  mile,  brakeman 
3.55  cents  per  mile;  100  miles  or  less,  10 
hours  or  less  to  constitute  a  day's  run; 
overtime  pro  rata. 

Mine  runs  in  Black  Hills  district:  Con- 
ducts 4.84  cents  per  mile,  brakeman  3.63 
cents  per  mile;  100  miles  or  less,  10  hours 
or  less  to  constitute  a  day;  overtime  pro 
rata. 

Deadwood  and  Lead  Electric  service: 
Conductor  $4.07  per  day;  overtime  pro 
rata  after  10  hours. 

Denver  and  i.yons  branch,  through 
freight:  Conductor  4.96  cents  per  mile, 
brakeman  3.43  cents  per  mile;  way 
freight,  conductor  5.55  cents  per  mile, 
brakeman  3.78  cents  per  mile;  100  miles  or 
leas,  10  hours  or  less  to  constitute  a  day; 
overtime  pro  rata. 

On  the  tabulated  runs  and  in  mountain 
aerxice.  unless  otherwise  provided,  the 
rules  for  overtime  or  special  allowance 

ill  £;overn  in  the  ditlerent   cla^sei  of 


service. 


o 


ALUANCE  DIVISION  AND  BLACK  HILLS  DIS- 
TRICT. 

Through  freight,  Edgemont  and  Engle- 
wood,  98.5  miles,  allow  115  miles.  Crows 
do  necessary  switching  at  Hill  City  with- 
out nay.  Time  aIIowe<l  for  switching  at 
Engl e wood  after  one  hour.  Head  over- 
time to  be  paid  for  at  through  freight 
overtime  ratiw  after  10  hours. 

Through  freight,  Edgemont  to' Dead- 
wood,  106.9  mile^,  allow  125  miles.  Crows 
do  necessary  switching  at  Hill  City  with- 
out pay.  Time  allowed  for  switching  at 
Engfewood  after  one  hour,  lload  over- 
time to  be  paid  for  at  through  freight 
overtime  rates  after  10  hours  and  40  min- 
utes. 

Deadwood  and  Spearfish,  79  miles:  Con- 
ductors $125.24,  and  brakeraen  $90.15  per 
month  of  2()  days.  Brakeman  acts  as 
express  and  baggageman.  Month's  com- 
pensation includes  switching.  Koad  over- 
time paid  for  at  way-freight  overtime  rates 
after  s<*he<iule  time  of  train  has  been  ex- 
ceeded one  hour. 

Black  Hills  and  Fort  Pierre  R.  R.— 
Deadwood  and  Ruby  Basin  nins.  Con- 
ductors $4.84  and  brakemen  $3.63  per 
day.  Ten  hours  constitutes  a  day's  work. 
Overtime  pro  rata. 

Edgemont  and  Englewood,  way  freight: 
Conductors  $0.0475  and  brakemen  $0.0325 
per  mile.  Overtime  at  regular  way- 
freight  rates  after  one  hour  to  be  paid  on 
basis  of  allowed  mileage  taken  at  an  aver- 
age spee<l  of  11  miles  per  hour — 98.5 
miles,  allow  115  miles.  Crews  do  nec- 
essary switching  at  Hill  City  without  pay. 
Time  allowed  for  switching  at  Englewood 
after  one  hour. 

E<lu:omont  and  Deadwood,  way  freight: 
Conductors  $0.0475  ami  brakemen  $0.0325 
per  mile.  Overtime  at  regular  way- 
freight  rates  after  one  hour  to  bo  paid  on 
basis  of  allowcil  mileaire  taken  at  an  aver- 
age speed  of  11  miles  per  hrnir — 100.9 
miles,  allow  125  miles.  <  Yews  do  neces- 
sary switching  at  Hill  <'ity  without  ]>ay. 
Time  allowed  for  swiuhing  at  Englewood 
after  one  hour. 

Deadwood  and  Leail  electric  service: 
Conductors.  $122.10  per  month:  overtime 
pro  rata  after  10  hours  i»er  day. 

Edu'cmont  and  Hill  City,  round  trip. 
120.S  miles,  allow  140  miles:  Crews  clo 
ne<'e^sary  switching  at  Hill  City  without 
pay;  overtime  at  through- freight  rates  on 
basis  of  10  miles  per  hour  on  actual  miles 
run. 

Di^adwooil  and  Hill  City,  round  trip. 
93  miles,  allow  125  miles:  Crews  do  neces- 
sary switching  without  extra  pay;  over- 
time after  10  hours  at  through-freight 
rate. 
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QUESTION  17— Continued. 


Fboposal. 


Award. 


Hill  City  and  Keystone,  side  trip,  19.1 
miles  round  trip,  allow  25  miles:  Crews 
do  neceaeary  switching  at  Hill  City 
without  extra  pay.* 


QUESTION  18. 


LOCAL,  THROUGH,  AND  IRREGULAR 
FREIGHT   SERVICE. 

Trainmen  in  local -freight  serWce  will 
be  paid,  for  conductors  5  cents  per  mile 
and  brakemen  3.45  cents  per  mile.  100 
miles  or  less.  10  hours  or  less,  to  constitute 
a  day;  overtime  pro  rata.  * 


Trainmen  in  local-freight  service  will 
be  paid  as  follows:  Conductors  4.75  cents 
per  mile  and  brakemen  3.25  cents  per 
mile,  100  miles  or  less,  10  hours  or  lees  to 
constitute  a  day;  overtime  pro  rata.  The 
following  way-freight  runs  are  to  be  tabu- 
lated at  their  present  basis  of  pay.  over- 
time, and  other  allowances  and  condi- 
tions: 

Aurora  to  Streator. 

Mendota  to  Denrock. 

Galesburg  to  Peoria. 

Burlington  to  Ottumwa. 

Albia  to  Creston. 

Galesburg  to  Burlington. 

Creston  to  Pacific  Junction. 

Brookfield  to  Centerville. 

Lincoln  to  Aurora. 

Aurora  to  Burwell. 

Wyiuore  to  Napier. 

Wymore  to  Red  Cloud. 

Chester  to  Fairmont. 

Wymore  to  Lincoln. 

Burlington  to  Centerville. 

Keokuk  to  Centerville. 

Beardstown  to  Reo. 

Hannibal  to  Burlington. 

Brookfield  to  Hannibal. 

Brookfield  to  St.  Joseph.  ^ 

Kansas  City  to  Cameron  Junction. 

Lincoln  to  Plattsmouth. 

Sutton  to  Alma. 

Aurora  to  Ravenna. 

Table  Rock  to  Lincoln. 

Edgar  to  Holdrege. 

Endicott  to  Fairmont. 


Qn:STION  19. 


Local-freight  trains  are  trains  that  are 
nin  for  the  purpose  of  doing  all  way 
freight  between  designated  terminals. 
Way-freight  work  consists  of  handling 
short  cars,  doing  station  switching,  load- 
ing and  unloading  freight. 


This  proposed  rule  is  denied. 


1  The  couditions  specified  in  the  remarks  and  under  the  tabulations  on  pages  58  and  50  of  the  schedule 
of  Dec.  29,  IttlO,  to  be  continued  except  as  in  this  rule  specifically  changed. 
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QUESTION  20. 


Proposal. 


AWABD. 


Crews  delayed  30  minutes  or  more  at 
tennuialfl  from  time  ordered  to  report  for 
duty  until  train  is  clear  of  established 
terminal  limits  will  be  paid  for  the  full 
delay  at  overtime  rates.  In  case  no 
terminal  time  is  earned  on  outgoing 
trains,  road  time  will  b^n  at  time  crew 
is  ordered  to  report  for  diity.  Crews  de-  ^ 
layed  30  minutes  or  more  after  arrival  at 
established  terminal  limits  will  be  paid 
for  the  full  delav  at  overtime  rates.  In 
case  no  terminal  time  is  earned  on  in- 
coming trains,  road  time  will  continue 
until  crew  is  relieved. 


Through-freight  crews  and  way-freight 
crews  paid  on  mileage  basis  delayed  one 
hour  or  more  in  starting  from  or  after 
arri\Hng  at  a  terminal  will  be  paid  for  the 
full  delay. 

Time  at  startini^:  terminal  to  be  com- 
puted from  time  crew  is  ordered  to  leave.* 


QUESTION  21. 


Way  freight  crews  paid  mileaj^  rates, 
delayed  one  hour  or  more  in  starting  from 
or  after  arriving  at  a  terminal  will  be  paid 
for  the  full  delay.  In  computing  over- 
time, time  allowed  imder  this  rule  will 
be  deducted  to  prevent  duplicate  pay- 
ment. 

QUESTION  22. 


This  proposed  rule  is  denied. 


Ph>posed  by  company:  Way  freight 
crews,  paid  monthly  rates,  will  be  allowed 
full  overtime  at  47.3  and  31.9  cents  per 
hour,  respectively,  for  conductors  and 
brakemen,  including  terminal  delays, 
when  schcKdule  time  is  exceeded  one  hour. 


Way  freight  crews  paid  monthly  rates 
will  be  allowed  full  overtime  at  47.5  and 
32.5  cents  per  hoiir  for  conductors  and 
brakemen,  respectively,  including  ter- 
minal delays,  when  schedule  time  Ls 
exceeded  one  hour. 


QUESTION  23. 


Proposed  by  company:  When  way 
freights  are  annulled  and  through  freights 
mre  required  to  de  way  freight  work,  such 
as  unloading  freight  at  stations  and  doing 
station  switching  other  than  picking  up 
and  setting  out  cars  they  will  be  paid  way 
freight  rates  for  the  whole  or  that  portion 
of  t£e  trip  for  which  the  way  freight  train 
has  been  annulled.  If  for  any  reason 
other  than  annulment  of  a  way  freight 
train,  way  freight  work  is  done  by  a  through 
freight  train,  the  actual  time  used  m 
doing  such  way  freight  work  shall  be  paid 
ior  at  hourly  rates. 

In  computing  overtime,  time  allowed 
under  this  rule  will  be  deducted  to  pre- 
vent duplicate  payments. 


When  way  freights  are  annulled  and 
through  freights  are  required  to  do  way 
freight  work,  such  as  loading  or  unloading 
freight  at  stations  or  doing  station  switch- 
ing other  than  picking  up  and  setting  out 
cars,  th'ey  will  be  paid  way  freight  rates 
for  the  whole  or  that  portion  of  the  trip 
for  which  the  way  freight  train  has  been 
annulled.  If  for  any  reason  other  than 
the  annulment  of  a  way  freight  train, 
way  freight  work  is  done  by  a  through 
freight  train,  the  actual  miles  run  or  time 
used  in  such  work  shall  be  paid  for  at  way 
freight  rates. 

In  computing  overtime,  time  allowed 
under  this  rule  will  be  deducted  to  pre- 
vent duplicate  payments.' 


1  The  rule  in  the  schedule  in  effect  prior  to  this  arbitration  covering  this  point  Is  rule  2'),  under  '^  Through- 
Mght  sen  ice, ''  and  reads:  "  Crews  delayed  one  hour  or  more  in  starting  from  or  after  arriving  at  a  terminal 
wffl  be  paid  for  the  full  delay." 

s  The  rule  in  effect  in  the  schedule  prior  to  .this  arbitration  covering  this  point  is  rule  45  under  ''Way 
freight  runs"  and  reads:  "When  way  freights  are  annulled  and  through  freights  are  required  to  do  way 
freight  work,  such  as  unloading  freight  at  stations  and  doing  station  switching  other  than  picking  tip  and 
settmg  oat  oars,  they  will  be  paid  way  freight  rates  for  the  whole  or  that  portion  of  the  trip  for  whicn  the 
way  freight  tram  has  been  annulled.  If  for  any  reason  other  than  annulment  of  a  way  freight  train,  way 
tremit  work  Is  done  by  a  through  freight  tram,  the  actual  time  in  doing  such  way  freight  work  shall  be 
{Mdd  for  aC  hourly  rates. " 
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QUESTION  24. 


Proposal. 


Award. 


Propoeed  by  company:  Freight  crews 
required  to  do  8wit<*hing  or  other  work 
at  terminalB  will  be  paid  full  time,  pro- 
viding the  time  exceeds  30  minutes, 
except  when  pay  is  arranged  to  suit  such 
service. 


Freight  crews  required  to  do  switchinz 
or  other  work  at  terminals  will  be  paid 
full  time,  providing  the  time  exceeds 
15  minutes. 

This  rule  is  interpreted  to  mean  that 
tabulated  runs  that  heretofore  paid  extza 
for  terminal  switching  shall  continue  to 
pav  on  the  same  basis,  otherwise  this  rule 
will  not  apply  to  the  tabuls^^d  nins.^ 


QUESTION  25. 


This  propoeed  rule  is  denied. 


A  crew  required  to  do  switching  or 
other  work  at  terminals  will  be  paid  full 
time  for  such  serxdcc  as  per  rule  14,  as 
agreed  to  June  27,  1913. 

QUESTION  26. 

On  turn-around  trips,  if  the  time  con-         This  propoeed  rule  is  denied. 
sumod  at  the  turning  point  is  two  hours 
or  more,  crew  will  be  paid  for  all  time  at 
the  turning  point^n  addition  to  all  other 
time  earned. 

QUESTION  27. 

Overtime  pro  rata  will  be  paid  for  all         This  proposed  rule  is  denied, 
time  used  to  complete  a  trip  in  excess  of  a 
rate  of  speed  of  10  miles  per  hoiu".  time  to 
be  computed  as  per  rule  14. 

QUESTION  28. 


In  freight  service  overtime  pro  rata 
will  be  paid  for  all  time  used  to  complete 
a  trip  in  excet^s  of  a  rate  of  speed  of  10 
miles  per  hour,  time  to  be  computed  from 
the  time  crow  is  ordered  to  leave  initial 
terminal  until  relieved^at  destination. 


In  freight  service,  except  as  otherwise 
provided  in  tabulated  runs,  overtime  pro 
rata  will  be  paid  for  all  time  used  to  com- 
plete a  trip  m  excess  of  a  rate  of  speed  of 
10  miles  per  hour,  time  to  be  computed 
from  the  time  crew  is  ordered  to  leave 
initial  terminal  point  until  relieved  at 
destination.' 


QUETSTION  29. 


Crews  in  through  and  irrqjular  freight 
service,  required  to  load  or  unload  mer- 
chandise, or  to  do  station  switching,  or 
platre  cars  for  other  trains,  or  to  set  out  cars 
on  more  than  one  track,  or  to  load  or  unload 
stock  or  material, or  to  rebrass,ice,  or  weigh 
curs,  or  to  replace  derailed  cars,  or  chain 
up  earn  set  out  by  other  trains,  will  be 
paid  for  such  work  at  regular  overtime 
rates.  Time  consumed  in  performini:  one 
or  more  of  the  above-mentioned  ilnsses of 
service  at  or  between  different  points  to 
be  cumulative.  Crews  reouireii  to  clean 
or  sand  slock  cars,  or  to  load  or  unload 


Crews  in  through  and  irregular  freight 
service  required  to  clean  or  sand  stock 
cars,  or  to  rebrass,  chain  up.  or  replace  de- 
railed cars  set  out  or  derailed  oy  other 
trains,  or  to  put  up  coal  at  any  point  will 
be  paid  at  their  overtime  rate  for  the 
actual  time  consumed.  Switching  inci- 
dental to  work  paid  for  under  this  rule 
will  be  included  in  the  time  oi  such 
work.^ 


>  The  rule  in  e(Tect  in  ihe  schedule  prior  to  this  arbitration  covering  this  point  is  rule  36  under  "Throuch 
freiK'ht  sorv  ico,"  and  reads:  '•  A  crew  required  to  do  switching  or  other  work  at  terminals  will  be  paid  lull 
time,  providiii :  the  tirao  exceeds  30  minutes.  exce|)t  when  pay  is  arranged  to  inchide  such  .service." 

•  The  rule  in  ofTect  in  the  schedule  prior  to  this  arbitration  covering  this  point  is  rule  29  under  "Through 
(reipht  ser  ice,  '  and  reads:  "Overtime  prorata  will  l)e  paid  for  all  time  used  to  complete  a  trip  In  excess 
of  a  rate  ol  sjwed  of  10  miles  per  hour,  time  to  be  computed  from  the  time  crew  is  oraered  to  lea\*e  initial 
terminal  until  relieved  at  d«»stination." 

*  This  is  a  new  rule,  t  here  being  nothing  similar  to  it  in  the  schedule  in  eflect  prior  t  o  thisarbitratkui. 
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QUESTION  29— Continued. 
Proposal.  Awabd. 

ftock  at  intermediate  points  or  terminals, 
will  be  paid  for  actual  time  consumed,  at 
their  overtime  rates  in  addition  to  trip. 

QUESTION  30. 

Crews  in  through  and  irregular  freight  This  proposed  rule  is  denied, 
service, consuming  two  hours  or  more  pick- 
ing up  or  setting  out  cars  between  the  ter- 
minal of  their  runs,  will  be  paid  local 
frei^t  rates  for  such  tripn,  the  only  time 
to  be  counted  under  this  article  is  that 
Beceaaarily  required  in  doing  the  work. 
It  is  understood  that  short  cars  will  be 
handled  on  way  freight  trains,  however, 
if  through  and  irregular  freights  are  re- 
required  to  handle  short  cars,  they  will 
be  paid  for  actual  time  doing  such  work, 
if  less  than  two  hours,  at  their  regular  over- 
time rates.  Stock  and  perishable  freight 
excepted'. 

QUESTION  31. 

Pool  crews  will  be  guaranteed  3,000  When  traffic  becomes  so  light  that  pool 

miles  per  month  or  paid  therefor,  ter-  crews  can  not  make  3,000  miles  per  month 

minal  delay  and  overtime  not  to  be  com-  the  number  will  be  reduced.    This  rule 

puted  to  make  up  the  above  mileage,  not  to  operate  to  prevent  pool  crews  from 

This  rule  not  to  operate  to  prevent  pool  making    more    tnan    3,000    miles    per 

<7ew8  from  making  more  than  3,000  miles  month. ^ 
periqonth. 

QUESTION  32. 

Pool  crews  held  at  their  away-from-  Pool  crews  will  be  paid  100  miles  for  the 
home  terminal  24  hours  or  more  from  time  first  30  hours  held  at  other  than  their 
of  arrival  will  be  paid  10  hours'  pay  for  home  terminals  and  100  miles  for  each 
Mch  24  hours  so  held.  "  complete  24   hours   so   held    thereafter, 

except  in  cases  of  snow  bloc^kades,  wash- 
outs, or  serious  wrecks  preventing  the 
operation  of  trains.* 

QUESTION  33, 

Assigned  crews  ready  for  work  will  re-  Assigned  crews  ready  for  work  will  re- 
ceive a  full  month's  jMiy,  it  being  under-  ceive  a  full  month's  pay,  it  being  under- 
stood that  no  time  will  be  deducted  on  stood  that  no  time  will  be  deducted  on 
account  of  train  being  annulled  for  any  account  of  trains  being  annulled  except 
cause.  on  account  of  snow  blockades,  wai^houts, 

or  serious  wrecks  preventing  the  operation 
of  trains  or  on  account  of  the  following 
holidays:  New  Year's,  Fourth  of  July, 
Thanksgi\'ing,  and  Christmas. 

Crews  may  also  bo  used  in  any  other 
service  to  complete  guaranty  when  for 
any  reason  regular  assignment  is  discon- 
tinued, but  such  8er\'ice  nhall  be  paid  for 
at  the  schedule  rates,  unless  the  earnings 
from  such  rates  would  be  less  per  day  than 
would  liave  been  earned  in  regular  assign- 
ment.' 


1  rule  35  under  "Through 
k'agescan  not  be  made, 

bucuuuAi'vi  u'wcTTc  ..!..  ,y^.„»*w.v««.    v.vw«.  v»..*e»-— •"<j-M"«M— J  wv.«ew«.  in  point  of  service  will 

be  laid  off,  the  superintendent  to  1^  the  judge  as  to  qualiflcations. 

**It  is  the  Intention  to  so  apportion  pool  crews  that  they  may  make  not  less  than  approximately  3,000 
miles  per  month.'' 
>  TtiJa  is  a  new  rule,  there  being  nothing  similar  to  it  la  the  schedule  la  Qtl«c^  ^tVot  ^.^^.VvS&^V^^^x^VVRicw. 
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QUESTION  a4. 


Proposal. 


Award. 


When  trainmen  are  reaiiired  to  ehovel 
coal  on  to  en^ne  or  to  coal  them  by  means 
of  hand  or  air  hoist,  they  will  be  paid  for 
such  work  at  their  overtime  rat<?8  with  a 
minimum  of  one  hour.  This  in  addition 
to  all  other  time  earned  on  trip.  Train- 
men will  not  be  required  to  shovel  down 
coal  on  tender  of  engine. 


When  trainmen  are  required  to  ahovel 
coal  on  to  engines  or  coal  them  by  means 
of  hand  hoist  they  will  be  paid  for  such 
work  at  their  overtime  rates.  This  in 
addition  to  all  other  time  earned  on  trip. 
Trainmen  not  actually  doing  such  work 
will  not  be  paid  hereimder. 

Trainmen  will  not  be  required  to  shovel 
down  coal  on  tender  of  engine.^ 


QUESTION  35. 


On  all  local  freight  trains,  the  train 
crew  will  consist  of  not  less  than  one  con- 
ductor and  three  brakemen. 


Three  brakemen  will  be  continued  on 
way  freight  runs  as  per  the  agreement 
effective  December  29,  1910. 


QUESTION  36. 


Trainmen  in  regular  work-train  service 
will  be  paid  as  follows:  Conductors 
$115.70  and  brakemen  $76.96  per  calendar 
working  day  month,  10  hours  or  less  to 
(constitute  a  day,  overtime  pro  rata,  actual 
minutes  to  be  counted.  When  the  total 
mileage  made  on  any  day  amounts  to  more 
than  the  hours,  the  crew  will  be  paid  on  a 
mileage  basis  at  through  freight  rates. 
Crews  to  be  allowed  time  to  eat  meals 
during  working  hours  without  loss  of  time. 


Trainmen  in  regular  work-train  service 
will  be  paid  as  follows:  ConductoTB 
$1 13.85  ana  brakemen  $75.90  per  calendar 
working  day  month,  10  hours  or  less  to 
constitute  a  day,  overtime  pro  rata,  actual 
minutes  to  be  counted.  When  the  total 
mileage  made  on  any  day  amounts  to 
more  than  the  hours,  the  crew  will  be  paid 
on  a  mileage  basis  at  through  freight  rates. 


QUESTION  37. 


WTierc  conductors  act  as  foremen  or  tele- 
graph or  telephone  op<»rator,  or  both,  or 
braKemen  act  as  telegraph  or  telephone 
operator,  $16.90  per  month  extra  will  be 
allowed.  If  a  conductor  is  required  to 
oversee  any  part  of  the  work  pertainine  to 
the  Maintenance  Department,  he  wilfbe 
considered  a  foreman. 


\\liere  a  trainman  is  requhqpd  to  act  as 
foreman,  or  telegraph  or  telephone  oper- 
ator, or  both  foreman  and  operator,  pay- 
ment will  be  allowed  at  the  rate  of  $16.50 
per  month  extra. 

Foreman  is  interpreted  to  mean  a  train- 
man required  to  oversee  and  direct  main- 
tenance men  (other  than  cable  men  and 
workmen  opening  and  closing  car  doors  in 
connection  with  unloading  trains  and 
other  similar  work)  working  without  a 
foreman.' 


QUESTION  38. 


If  a  work-train  crew  is  used  in  revenue 
service,  they  will  be  paid  not  less  than  a 
minimum  of  100  miles  at  through-freight 
rates,  in  addition  to  a  minimum  day  in 
work-train  service. 


If  a  regular  work-{rain  crew  is  used  to 

Sick  up  or  haul  other  than  company 
eight  or  work-train  cars  they  will  be  paid 
for  actual  mileage  at  through-freight  rates 
if  such  payment  would  exceed  work-train 
time  while  so  engaged,  but  shall  not  be 
paid  a  combination  of  mileage  and  work- 
train  time  while  so  engaged.' 


1  This  is  a  new  cule,  there  being  nothing  similar  to  it  in  the  schedule  in  effect  prior  to  this  arbitimtion. 

The  rule  in  the  schedule  in  effect  prior  to  this  arbitration  coverbig  this  point  is  a  put  of  rule  39  under 
the  heading  "  Regular  work  trains  "  and  reads:  "  Where  conductor  acts  as  foreman  or  optntar,  or  boCh, 
or  biukeman  acts  as  operator,  $16.50  per  month  extra  will  be  allowed." 

The  rule  in  the  schedule  in  effect  prior  to  this  arbitration  covering  this  point  is  a  part  of  rule  40  under 
the  heading  "Regular  work  trains  "  and  reads:  "If  used  to  pick  up  or  haul  other  than  oompsny  frcdgtat  or 
work -train  cars,  they  will  be  paid  for  the  actual  mileage  at  through-freight  rates." 
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QUESTION  39. 


PBOP08AL. 


AWAfiD. 


The  practice  of  double-heading  freight 
tiaiiiB  of  over  30  cars,  exclusive  of  way  car, 
will  be  discontiBued,  except  as  follows: 

(a)  Two  engines  of  Class  ^' A  "  type  may 
be  used  on  tndns  on  all  divisions,  with  a 
maximum  tonnage  of  1,200  tons  in  one 
train. 

(b)  Helping  engines  may  be  used  to  as- 
sist trains  (way-n^ht  trains  excepted) 
between  the  following  points: 

Aurora  to  Scraper  norks. 

Wyanet  to  Neponset. 

Savanna  Yard  to  Daggetts. 

Browning  to  Baders. 

Walnut  Hill,  both  ways,  on  Zearing 
Line. 

Daytons  Bluff  to  Minneapolis. 

La  Salle  to  Ticona. 

Garden  Plain  Hill  (both  ways). 

Quincy  to  Ewbanks. 

East  Alton  to  Brighton. 

Burlington  to  West  Burlington. 

Ottumwa  to  Affency. 
.  Burlington  to  Latty. 

Lacona  to  Chariton. 

Fontanelle  to  Greenfield. 

Troy  to  ^Tiitebreast. 

Fort  Madison  to  Sawyer. 

Amazonia  to  Savanna. 

Rosendale  to  Savanna. 

Conway  to  Creston. 

Chariton  to  New  Cambria. 

North  River  to  Palmyra  Jimction. 

Bigelow  to  Maitland. 

St.  Louis  to  Spanish  Lake. 

Keokuk  to  Mooar. 

Uurray  to  Kansas  City. 

Plattsmouth  and  Pacific  Junction. 

Crawford  and  Belmont. 

Lincoln  and  Seward,  via  Milford. 

Wyola  and  Sheridan. 

Brush  to  Akron. 

Oxford  to  Holdr^e. 

All  over  Black  Hille  lines. 

Gibson  and  South  Omaha. 

Malcolm  and  Tamora. 

Wymore  and  Table  Rock  (with  not  to 
exceed  1 ,500  gross  tons) . 
•  Sheridan  and  Clearmont  (with  pusher 
^m  Sheridan  to  point  3  miles  east). 

(c)  No  double-headers  will  be  run  ex- 
cept as  hereinbefore  specified  and  under 
the  following  conditions:  In  case  of 
sUnms,  accidents,  moWng  endues  to  and 
from  diope  or  from  one  division  to  an- 
other; to  expedite  stock  or  perishable 
freight;  but  m  all  cases  under  this  rule 
the  tonnage  will  not  exceed  the  rating  of 
the  laneet  engine  attached. 

(d)  When  by  reason  of  acquirement  of 
additional  line  or  rhange  of  grade  it  be- 
comes necessary,  helper  service  may  be 
establiahed    where    tne    conditions    are 


The  practice  of  double-heading  freight 
trains  of -over  30  cars,  exclusive  of  way 
cars,  will  be  discontinued,  except  as  fol- 
lows: 

(a)  Two  engines  of  Class  "  A  "  type  may 
be  used  on  trains  on  all  divisions,  with  a 
maximum  tonnage  of  1,200  tons  in  one 
train. 

(b)  Helping  engines  may  be  used  to  as- 
sist trains  oetween  the  following  points: 

Aurora  to  Scraper  Works. 

Wyanet  to  Neponset. 

Savanna  Yard  to  Daggetts. 

Walnut  Hill,  both  ways,  on  Zearing 
Line. 

La  Salle  to  Ticona. 

Garden  Plain  Hill  (both  ways). 

Quincy  to  Ewbanks. 

Daytons  Bluff  to  Minneapolis. 

Browning  to  Baders. 

East  Alton  to  Brighton. 

Burlington  to  Latty. 

Fort  Madison  to  Sawyer. 

Burlington  to  West  Burlington. 

Ottumwa  to  Agency. 

I>acona  to  Chariton. 

Troy  to  Whitebreast. 

Fontanelle  to  Greenfield. 

Amazonia  to  Savanna. 

Kosendale  to  Savanna. 

Conway  to  Creston. 

St.  Louis  to  Spanish  Lake. 

Keokuk  to  Mooar. 

Callao  to  New  Cambria. 

North  River  to  Palmyra  Jimctioji. 

Bigelow  to  Maitland. 

Murray  and  Kansas  City. 

Plattsmouth  and  Pacific  Junction. 

Gibson  and  South  Omaha. 

Lincoln  and  Seward,  via  Milford. 

Malcolm  and  Tamora. 

Wymore  and  Table  Rock  (with  not  to 
exceed  1,500  gross  tons). 

Brush  to  Akron. 

Oxford  to  Holdrege. 

Crawford  and  Belmont. 

All  over  Black  Hills  lines. 

Wyola  and  Sheridan. 

Sheridan  and  Clearmont  (with  pusher 
from  Sheridan  to  point  3  miles  east). 

Deer  Grove  and  Van  Orin. 

Alpha  and  Lynn. 

Creston  to  Lenox. 

Aronzville  to  Concord. 

Lafayette  to  Semper. 

Wray  to  Akron. 

Edgemont  to  Prove. 

ArdmOre  to  Orella. 

Maniland  and  Girard. 

Ionia  and  Sheridan. 

Corinth  and  Hardin. 

Arvada  and  Sparta. 

Alliance  to  Angora. 

Bridgeport  to  Angora. 
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QUESTION  39— Continued. 


Proposal. 


Award. 


similar  to  those  covered  bv  helper  limits 
as  provided  above,  and  it  the  company 
desires  to  establish  helper  serv'icre  on 
acquired  lines,  or  where  grade  has  been 
changed,  shall  take  the  matter  up  with 
the  officers  of  the  general  committee  of  the 
Order  Railwav  Conductors  and  Brother- 
hood Railroad  Trainmen,  and  no  helper 
district  will  b&  established  until  it  is 
agreed  to  by  the  representatives  of  the 
Order  Railwav  Conductors  and  Brother- 
hood  Railroad  Trainmen. 

(e)  Double-header  or  helper  engines 
will  not  be  used  on  way  freight  trains. 

(/)  If  regular  helper  engines  are  not 
established  on  helper  districts  named  in 
the  foregoing  rules,  the  tonnage  of  trains 
will  be  limited  to  the  rating  of  the  engine 
handling  the  train  without  doubling. 

(g)  Under  no  circumstances  will  a  train 
propelled  by  a  Mallet  engine  be  double- 
headed  or  helped  with  over  30  cars 
except  from  Sheridan,  Wyo.,  to  point  3 
miles  east.     .^■ 

{h)  In  case  of  an  accident  to  any  engine, 
consolidation  may  be  effected  with  an- 
other train  and  the  consolidated  train 
brought  into  terminal  as  double-header. 

(0  All  helper  or  pusher  engines  will  be 
accompanied  by  a  conductor,  who  will  be 
paid  $90  per  month,  calendar  working 
days  to  constitute  a  month,  10  hours  or 
less  to  constitute  a  day;  overtime  pro 
rata. 


Bridgeport  to  Dalton. 

Sterling  to  Peetz. 

Sidney  to  Lorenzo. 

Sidnev  and  Marlowe. 

East  I^ridger  and  Warren  Summitt. 

Kane  and  Warren  Summitt. 

Minnscola  and  Boy  son. 

Boone\'ille  to  Arminto. 

Guernsey  to  2  miles  west  to  east  end  of 
first  tunnel  Bona  to  Cassa  both  ways  into 
Glendo. 

Additional  helper  districts  may  be 
established  by  the  company  to  take  over 
any  single  grade  the  tonnage  which  any 
single  engine  handling  the  train  may 
bring  to  the  foot  of  that  grade  (by  the 
foot  of  the  grade  is  meant  a  convenient 
station  near  the  foot  of  the  grade  at  which 
the  helper  engine  may  be  taken  care  of), 
but  only  after  30  days*  notice  by  the 
company  to  the  general  committee  of  the 
Order  Railwav  Conductors  and  Brother- 
hood Railroad  Trainmen  and  an  oppcn*- 
tunity  for  a  conference  between  the  gen- 
eral manager  of  the  company  and  the 
or^fanizations  for  the  purpoee  of  consid- 
ering the  matter. 

(r)  No  double-headers  will  be  run  ex- 
cept as  hereinbefore  s{>ecified  and  under 
the  following  conditions:  In  cases  of 
storms,  accidents,  to  avoid  running  en- 
gines light,  moving  engines  to  and  from 
shops,  or  from  one  division  to  another;  to 
expedite  stock  or  perishable  freight;  but 
in  all  cases  under  this  rule  the  tonnage 
will  not  exceed  the  rating  of  the  laigeat 
engine  attached. 

((/)  No  way  freight  trains  will  be 
double-heade<l  except  where  there  is  but 
one  -freight  train  each  way  daily,  and 
then  only  under  restrictions  hereinbefore 
stated.' 


APPLICATION    OF   AWARD. 

In  ordor  to  show  the  practical  results  of  the  arbitration,  a  com- 
parison of  the  rates  of  pay  of  conductors  and  trainmen  on  the  Clii- 
cago,  Burhngton  &  Quincy  Kailroad,  before  and  after  the  award,  is 
presented  in  the  folio  wing  table: 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result 

of  the  award  of  the  board  of  arbitration. 


Class  of sorvlco. 


Conductors.        Increase.         Brakemen.  j       Increase. 


1910     1914    Amount.!  ^'^^  '  1910 


,C(nf.n. 


ThrouRh  froiKht.  per  mile 4.  IS  .  4.18 


CcrUs.l    Ctnts. 


0.00  ;  0.00 


Cents. 
2.783 


1914    Amount. !  ^ 


Cent*.     OentM. 
2.7S3;         0.00 

I 


0.00 


'  Nothing  in  tho  aboxe  rules  in  rccurd  to  limiting  tonnage  or  length  of  train  to  be  hand^od  bv  dmihle- 
headers  or  otherwise  shall  l)e  con.strueil  so  as  in  any  vvay  to  limit  or  establish  a  precedent  as  lo  toe  proper 
or  safe  length  of  train  to  be  handled  by  one  engine. 
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Amount  and  per  cerU  ofinatau  in  rates  of  pay  of  conducton  and  trainmen  as  a  result 

of  the  arvard  of  the  bocerd  of  arbitration. 


Average  rate  ptr  monfli 
for  specififid  nms. 


PBSBenger  s«rvic«:i 

Illinois  district,  Au- 
rora division 

nUnois  district,  Gales- 
burg  division 

Iowa  district,  Burling- 
ton  division 

Iowa  district,  Ottum- 
wa  division 

Iowa  district,  Creston 
division 

Iowa  district,  Center- 
ville  division 

Missouri  district, 
Beardstown  division. 

Missouri  district,  Han- 
nibal division 

Missouri  di<ttrict, 
Broolcfleld  dlvisiom... 

MissfHiri  district,  St. 
Joseph  division 

Nebraska  district, 
Omaha  division 

Nebraskadistrict,  Lln- 
0(dn  division 

Nebraska  district,  Wy. 
more  division 

Nebraska  district,  Mo- 
Cook  division 


Wroming  district, 
StellngdivislDn 

Wvominz  district,  Al- 
lUncedivliim 


•Conductors. 


Wyoming  district,  I 

Sheridan  di  /isi  m i 

8ubur(  an  service: 

Chioiso  to   Downer's  | 

Grove 

Chicago  to  Aurora ' 

Chicago  to  Aurora  and 

Downer's  Grove 

Wayfrel?ht:« , 

Mixed  train  service— 
Winona    to    East 

Winona 

Dubuque  to  Fast  i 

Dubuque 

Galena  to  Galena  i 

Junction 

Tracy  to  Oskaloosa.' 
Leavenworth  stub. 

Atchison  stub 

Sterling,  Rock  Is-  i 
land,  and    Bar- 
stow I 

Smoky  Hollow 
Coal   Mine  run,  ' 

per  day.... 

Sidney  to  Carson 

and  return 

Red  Oak  to  'iris-  i 

wold 

Republican  and  ' 

ODerlln,perday..i 

Orleans    and     St.  ' 

Francis,  per  day..: 


1910 


1149.90 
146.30 
136.83 
149.78 
149.23 
155.84 
148.50 
161.97 
150.26 
147.00  ' 
141.62 
136.18 
138.10 
138.83 
14 -{.50 
IS?).  75 
156.75 


119.90  ' 
132.00  ; 

132.00 
125.79  ' 


101. 75  I 
96.25  I 

103. 40 ; 

115.50 
103.40  I 
103.40 

I 

137.50  ' 


1914 


Increase. 


Amount. 


1153.30  I 
148.82 
134.20 
152.53 
149.23 
158.39 
154.73 
16L97 
155.44 
148.79 
144.52 
144.54 
141. 49 
142.37 
152.83 
157.30 
160.00 


124  90 
13(i.40  , 

137.00  I 
125.79  ; 


110.00  I 

110.00  ,' 

110.00 
120.  .50 
110.00 
110.00  ' 

I 
145.00  I 


I 


3.80 

4.40 

137.50  I 

145.00 

137.50 

142.50 

4.18  1 

4.40 

4.18  ' 

4.40 

S3. 40 
2.52 
7.37 
2.75 

.00 
^55 
6.23 

.00 
5.18 
1.79 
2.90 
&36 
3.39 
3.54 
4.33 

.55 
3.25 


5.00 
4.40 

5.00 
.00 


8.25 

13.75 

6.60 
5.00 
6.60 
6.60 


Per 
cent. 


Baggagemen. 


Increase. 


1910 


2.3 


$87.28 


1914 


Amount. 


1. 7  :    83. 44 
5.8'    73.54 


I 
1.8 

.0 

1.6 

4.2 

.0 

3.4'! 
1.2  I 

2.0  I 

6.1  ' 
2.5  ' 


80.68 
81.38 
80.32 
85.25 
91.63 
79.86 
87.20 


187.23 
83.98 
80.85 
83.41 
82.60 
82.96 
a5.25 
92.16 
84.60  I 
89.50 


8.1  I 
14.3  : 


6.4 
4.3 
6.4 


I 


64. 19  ;    72. 50 


6.4  !    63.10      72.50 


7.50  I    5.5 


81.95      85.00 


I 


.60i  15.8 

t  I 

7.50      5.5  1    88.97 


94.00 


5.00 
.22 
.22 


3.6 
5.3 
5.3  I 


SO.  00 

.54 

7.31 

3.73 

LSI 

2.64 

.00 

.53 

4.74 

2.30 


Per 
cent. 


0.0 
0.6 
9.9 
3.4 
1.6 
3.3 
.0 
.6 
5.9 
2.6 


I 


2.5  ^ 1 

r 

2.9 

.4' ' ■ 1 

1      1 
2.0  ' 

1 

4.2 ■ : 

3.3 

1 
3.8  1 i 

8.31       12.9 
9.40  1    14.9 


I 


3.05 


3.7 


5.03'      5.7 


*Under  rates  flxei  in  1913,  the  minimum  rates  of  pavof  passenger  trainmen  are  as  follows:  Conductors 

Si20i)er  month,  baggagemen  Sso.sTi  per  month,  and  nrakemen  and  flagmen  S74.9f)  per  month. 

'  Full  overtime  was  allowed  under  1910  rules  at  the  rate  of  47.3  cents  i)er  hour  lor  conductors  and  31.9 


cents  per  hour  for  brakemen.  I'nder  1914  rules,  as  a  result  of  the  arbitration,  conductors  were  granted 
4.7.1  cents  and  brakemen  3.25  cents  per  mile.  100  miles  or  less,  10  hours  or  less;  while  monthly  paid  way 
freights  (full  overtime)  were  raised  to  47.5  cents  per  hour  for  conductors  and  32.5  cents  per  hour  for 
bruemen  on  overtime. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  resuU 

of  the  award  of  the  board  ofarhwration — Continued. 


Average  rate  per  month 

Conductors. 

Increase. 

Baggagemen. 

Increase. 

for  specified  runs. 

Per 
cent. 

^°^™^  cent 

1 

1910 

1914 

Amount. 

1910 

1014 

Way  freight— Continued. 
Mixed  train  service- 

Continued. 

Dayton's  Bluff  and 
Minneapolis 

Transfer,  per  day. 
darinda  to  Viilis- 

14.24 

f4.55 

f0.31 

7.3 

•••••••• 

ca.    ViUlsca    to 
Bigelow,  Bigelow 
toClarinda 

132.00       ' 

137.00 

5.00 

3.8 

I 

Edgemont  and 

Englewood. 
Edgemont     and 

' 

Deadwood,    per 

milfl 

.045375 

.0475 

.002125 

4.7 

i 

1 

Average  rate  per  month 

Braki 

9men. 

Increase. 

Flagmen. 

Increue. 

for  specified  runs. 

Per 
cent. 

Per 
oeot 

1910 

1914 

Amount. 

1910 

1914 

Amount. 

Passenger  service: » 

• 

Illinois    (district.    Au- 

rora dii'Lslon 

171.60 

175.75 

14.15 

5.8 

175.66 

175.75 

laoo      ai 

Illinois  district,  Oales- 

burg  di .  isljn... 

72.40 

74.95 

2.49 

3.4 

74.80 

74.00 

.10         .1 

Iowa  district.  Burling- 

ton division    

C4.21 

74.90 

10.69 

16.6 

1 

Iowa  district,  Ottura- 

1 
1- 

wa  di  islon 

68.97 

74.90 

5.93 

8.6 

74.80 

74.00 

.10,       .1 

Iowa  district,  Creston 

division 

71.77 

74.90 

3.13 

4.4 

80.85 

80.85 

.00  i       .0- 

Iowa  district,  Center- 

1 

ville  division 

73.20 

76.33 

3.13 

4.3 

Missouri  district, 

Beardstown  division. 

72.87 

75.95 

3.08 

4.2 

74.80 

75.00 

.20         .S= 

Missouri  district, Han- 

nibal division 

74.38 

74.90 

.52 

.7 

80.85 

80.85 

.00 

.01 

Missouri  district, 

Brookfield  division... 

72.82 

74.92 

2.10 

2.9 

80.85 

80.85 

.00     •  .m 

Missouri   district,    St. 

1 

Joseph  division 

69.61 

75.76 

6.15 

8.8 

77.82 

77.87 

.06:       .1- 

Nebraska  district, 

1 

Omaha  di  Lsion 

71.74 

7.').  88 

4.14 

5.8 

77k  82 

77.87 

.05  '       .L 

Nebraska  district,  Lin- 

1 

1 

coln  division 

72.52 

76.90 

4.38 

6.0 

79.75 

80.85  . 

1.10        Lft 

Nebraska  district.  Wy- 

1 

more  division 

76.14 

76.22 

.08 

.1 

80.85 

80.85  ' 

.00          .0 

Nebraska  rJi'^irict,  Mc- 

Cook  diNision 

76.45 

77.45 

1.00 

1.3 

80.85 

80.85 

.00          .0 

Wvominp  district, 

1 

Sterling  dixision 

79.38 

81.50 

.       2.12 

2.7 

1 

WvominK  district.  Al- 

i 

liance  divisi  ^n 

80.30 

80.  ?0 

.00 

.0 

WvominK  district, 

' 

Sheridan  «li«ision 

80.85 

82.93 

2.08 

2.6 

84.15 

81.15 

.00  1        .0 

Suburban  service: 

Chicago  to    Downer's 

<^Jrove 

70.68 

74.00 

3.32 

4.7 

Chii^Ko  to  Aurora  and 

1 

l)ow..er*s  (.;ro»e 

73.70 

IC*.  00 

2.30 

.    3.1 



1  Under  rdti'S  fixed  in  191'^,  the  minimum  rate^  of  pay  of  passenger  trainmen  are  as  follows:  Conductors 
1134.20  per  month,  baggagemen  180.85  per  month,  and'brakemtn  and  flagmen  174.00  per  month. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  conductors  and  trainmen  as  a  result 

of  the  award  of  the  board  oj  arbitration — Continued. 


Average  rate  per  month 
for  specified  runs. 


Brakemen. 


1910 


^»y  freight:* 

Mixed  train  service— 

Winona    to    East  < 
Winona 

Dubuque  to  East  > 
Dubuque 

Galena  to  Galena  '• 
Junction I 

Tracy  to  Oskaloosa .  i 

Leavenworth  stub.! 

Atchison  .stub 

Sterling.  Rock  Is- 
land and  Bar- 
stow 

Smoky  Hollow 
Coal  Mine  Ran, 
per  day 

Sidney  to  Carson 
and  return 

Red  Oak  to  Grls- 
wold 

Republican  and 
Oberlin,perday.. 

Orleans  and  St. 
Francis,  per  day.. 

lineoln,  Omaha, 
Pacific  Junction.. 

Dayton's  Bluff  and 
Minneapolis 
Transfer,  per  day . 

darinda  to  ViUis- 
ca.  Villisca  to 
Biselow,  Bigelow 
toClarinda 

Sdgemont  and 
Englewood . 
Edgemont  and 
Dead  wood,  per 
mile 


186.54 

70.40 

70.40 

70.40 
a6.00 
62.70 
62.70 

74.80 

2.53 

85.97 

73.15 

2.94 

2.94 

74.80 

2.90 
74.26 


.03146 


A'Vinge  rate  per  month 
for  specified  runs. 


Boburban  service: 

Chicago   to    Downer's 

Grove 

Chicago  to  Aurora 

Chicago  to  Aurora  and 

Downer's  Grove. 


1914 


$86.54 

72.50 

72.50 

72.50 
72.50 
72.50 
72.50 

77.50 

3.10 

91.00 

77.50 

3.10 

8.10 

78.00 

3.15 
77.26 


.0325 


Collectors. 


1910 


1914 


186.90 
92.95  : 

92.95 


$90.50 
97.50 

96.00 


Increase. 


Amount. 


Per 
cent. 


10.00 

2.10 

2.10 

2.10 
6.50 
9.80 
9.80 

2.70 

.57 

5.03 

4.35 

.16 

.16 

3.20 

.25 
3.00 


0.0  '. 


3.0 

3.0 

3.0 

9.8 

1,5.6 

15.6 


3.6 

22.5 
5.9 
5.9 
5.4 
5.4 
4.3 

8.6 
4.0 


,00104       3.3 


Flagmen. 


1910 


1914 


Increase. 


Amount. 


Per 
cent. 


:::j::::::::::::::::: 

;  I 

::::i::::::::::  :::::: 

I          ! 
___; I 

I I 

i-  I 

I  ' 


Increase. 


Amount. 


Per 
cent. 


Joint  express, 

baggage. and 

brakemen. 


1910 


1914 


$3.  f.0 
4.55 


4.1 
4.9 


$80.85  ,  $83.73 
86.90  '    92.50 


3.05       3.3  '    80.90      90.00 


Increase. 


Amount. 


Per 
cent. 


$2.88  ! 
5.60  I 


3.6 

6.4 


3.10  !      3.6 


'  Full  ovolime  was  albwed  under  1  »10  rules  at  the  r  itp  of  17.3  cents  per  hour  for  conductors  an<l  31.9 
eents  per  hour  for  bnkf  m?n.  Under  lt»l4  rule.s,  as  a  resn'.i  »f  the  arbitration,  conductors  were  granted 
4.75feiitsand  brakem?n  3.25  cents  per  mile.  100  miles  or  leis,  10  hmrsorluss:  while  monthly  paid  way 
treats  (full  overtime;  were  raised  to  47.5  cents  per  hour  for  conductors  and  32.5  cents  per  hour  for 
hnkemeo  on  oyertlme. 
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A  study  of  the  preceding  table  shows  that  increases  in  rates  of  pay, 
based  on  the  average  rate  per  month  for  specified  runs,  were  gamed 
by  conductors  and  trainmen  in  certain  invportant  services  on  the  Chi- 
cago, Buriington  &  Quincy  Railroad.  The  exceptions  were  in  the 
through  and  way  freight  services,  where  no  increases  were  granted. 

In  the  passenger  service  conductors  gjuned  small  increases  on  15 
out  of  17  divisions.  Brakemen  received  increases  on  16  divisions  in 
this  service.  On  8  out  of  10  divisions  on  which  baggagemen  were 
employed  in  the  passenger  service  increases  in  rates  of  pay  were 
granted.  Very  small  increases  were  gained  by  flagmen,  no  change 
being  made  on  6  out  of  13  divisions. 

Conductors  in  the  suburban  service  gained  from  3.3  per  cent  to 
4.2  per  cent  in  rates  of  pay,  wliile  brakemen,  collectors,  and  joint 
express  baggage  and  brakemen  were  granted  increases  in  very  nearly 
the  same  proportions. 

The  conductors,  brakemen,  and  baggagemen  employed  in  the  mixed- 
train  service  received  relatively  higher  percentages  of  mcreases  in  rates 
of  pay  than  was  granted  in  any  of  the  other  services.  Conductors,  for 
instance,  were  given  increases  ranging  from  3.6  per  cent  to  15.8  per 
cent.  The  increases  granted  baggagemen  ranged  from  3.7  per  cent  to 
14.9  per  cent.  The  brakemen  received  increases  of  from  3  per  cent 
to  22.5  per  cent. 


XIX. 

WIEEUVO  &  lAKE  ERIE,  WABASH-PITTSBXJROH  TEKMIlf AL, 
AID  WEST  SIDE  BELT  RAILROADS  AND  TELEGRAPHERS, 
TELEPHONERS,   STATION  AGENTS,  AND   SIGNALMEN:  1913. 

The  movement  which  resulted  in  the  arbitration  proceedings  re- 
viewed in   the  following  pages  represented  an  effort   of   approxi- 
mately 191  telegraphers  m  the  employ  of  the  Wheeling  &  Lake  Erie, 
Wabash-Pittsburg   Terminal,  and    the  West  Side   Belt    Railroads 
to  secure  a  revision  of  the  rules  governing  working  conditions  und 
a  general  increase  in  rates  of  pay.     Stipulations  for  arbitration 
▼ere  agreed  to  November  7,    1913,  and   provided   that  the  board 
of  arbitration  should  consist  of  six  members ;  that  hearings  should 
beheld  in  Cleveland,  Ohio;  that  the  award  should  be  made  within 
30  days  from  the  beginning  of  hearings  and  should  become  effect- 
ive as  of  December  1,  1913.     Acting  under  this  agreement  the  em- 
ployees selected    as   arbitrators,   S.    J.    Konenkamp,   international 
f resident  of  the  Commercial  Telegraphers  Union  of  America,  and 
^  G.  Ramsay,  an  attorney.     The  railroads  selected  D.  R?  Webner, 
trainmaster  of  the  Wheeling  &  Lake  Erie,  and  H.  B.  Chapman,  also 
wi  attorney,  and  the  membership  of  the  board  was  completed  by  the 
appointment,  as  neutral  members,  of  attorneys  Alexander  Hadden 
*^d  'James  R.  Garfield.     The  board  was  organized  on  December  29 
with  Mr.  Hadden  as  chairman.     PubUc  hearmgs  were  held  December 
29  to  31,  inclusive,  and  the  arbitration  award  was  announced  January 
13,  1914. 

DEMANDS   OF   THE    EMPLOYEES. 

The  stipulations  respecting  conditions  of  employment  proposed  by 
^®  employees  involved  practically  the  entire  structure  of  rules  and 
J^^e  of  pay  in  effect  on  the  three  railroads,  and  were  presented  to  the 
{^^rd  of  arbitration  in  a  series  of  articles  designated  by  the  numbers 
1  to  17,  inclusive.  Article  1  embodied  a  proposed  definition  of  the 
yord.  telegrapher;  articles  2  to  4,  7  to  9,  11  to  12  and  14  to  16, 
JJiclxisive,  related  to  working  conditions,  and  articles  5,  6,  and  10 
^  I'a.tes  of  pay  for  certain  special  duties  and  for  work  performed 
^ter*  the  expiration  of  the  re^lar  hours  of  service.  Article  13  em- 
l^died  a  request  for  the  establishment  of  a  minimum  wage  scale  for 
*^legraphers  of  $65  per  month,  and  in  article  17  the  employees  re- 
9.^estea  a  general  increase  in  rates  of  pay  of  15  per  cent. 

The  testunonv  submitted  to  the  board  of  aroitration  included  in 
^d<iition  to  oral  statements  and  depositions  a  series  of  20  exhibits 
Pt'esented  by  the  railroads  and  17  exhibits  introduced  by  the  em- 
ployees. Following  the  presentation  of  testimony  oral  arguments 
^^re  made  by  representatives  of  the  railroads  and  the  telegraphers. 
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FINDINGS   OF   THE    BOARD   OF  ARBITRATION. 

The  findings  of  tlie  board  of  arbitration  concerning  the  proposed 
changes  in  the  wage  scale  were  set  forth  in  the  concluding  section 
of  the  award  and,  as  pointed  out  in  greater  detail  below,  mvolyed 
an  average  increase  in  the  rates  of  pay  of  the  employees  concerned 
in  the  movement  of  $4,46,  or  6.4  per  cent,  as  compared  with  their 
request  for  a  general  increase  of  15  per  cent.  Witn  respect  to  the 
rules  governing  working  conditions,  compensation  for  special  duties, 
overtime  and  minimum  rates  of  pay,  the  findings  of  the  board,  as  a 
whole,  were  also  favorable  to  the  employees,  the  proposed  rules,  with 
modifications  in  certain  details,  bemg  granted  by  the  award. 

The  detailed  reauests  of  the  employees  as  compared  with  the 
award  of  the  board  of  arbitration  are  shown  below,  the  articles  of 
the  requests,  and  the  award  with' respect  to  each  article  being  shown 
in  parallel  columns. 


PROPOSALS   OF   EMPLOYEES. 


AWARD. 


Article  I. 


Employees  required  to  perform  tele- 
^ph  8er\'ice  of  any  character  or  dura- 
tion, agent-telegraphers,  telephoners, 
a^nt-telephoners,  whose  dutiea  include 
the  handling  of  train  orders  or  the 
blocking  of  trains  by  telephone,  and. 
any  other*  employees  included  in  the 
schedule  of  ws^es  will  be  considered 
tel^raphers  within  the  meaning  of  this 
agreement,  irrespective  of  title  hy  which 
designated  or  character  of  service  per- 
formed. 


All  telegraphers,  agent  -  tel^giaphere, 
telephoners,  agent- telephoners,  and  all 
emplovees  of  similar  or  lower  grades  re- 
quired to  perform  telegraph  or  telephone 
service,  wnose  duties  include  tiie  han- 
dling of  train  orders  or  the  blocking  of 
trains,  and  any  other  employees  in- 
cluded in  the  schedule  of  wages  will  Im 
considered  telegraphers  within  tjie  mean- 
ing of  this  agreement,  irrespective  of  title 
by  which  designated  or  character  of  serv- 
ice performed. 


Article  II. 


(a)  In  three  or  more  trick  oflfices  8 
consecutive  hours  shall  constitute  a 
day's  work. 

(6)  In  two-trick  offices  where  the  serv- 
ice is  directly  in  connection  with  the 
movement  of  trains  9  consecutive  hours 
shall  constitute  a  day's  work. 

(c)  In  one-trick  offices,  and  also  in  two- 
trick  offices  not  connected  with  the  move- 
ment of  trains,  10  hours,  exclusive  of  meal 
hour,  diall  constitute  a  day's  work. 

((f)  In  these  offices  hours  shall  begin 
between  0  and  8  a.  m.  or  G  and  8  p.  m.. 
and  the  meal  hour  shall  commence  be- 
tween 11  a.  m.  and  12.30  p.  m.,  or  be- 
tween 11  p.  m.  and  12.30  a.  m. 

(e)  Kmployees  not  relcase<l  for  meals 
within  the  time  limits  name<l  will  be 
allowed  1  hour  overtime  on  that  ac<^ount 
and  30  minutes  for  meals  at  the  first 
opportunity. 

(/■)  Except  as  relieved  for  meals  the 
10  hours  sliall  be  consecutive. 


(a)  In  three  or  more  trick  offices  8 
consecutive  hours  shall  constitute  a  day's 
work. 

(6)  In  two-trick  offices  where  the  serv- 
ice is  directly  in  connection  with  the 
movement  of  trains  9  consecutive  hours 
shall  constitute  a  dav's  work. 

(c)  In  one-trick  offices,  and  also  in  two- 
trick  offices  not  connected  with  the 
movement  of  trains,  10  hours,  exclusive 
of  meal  hour,  shall  constitute  a  day's 
work. 

(d)  The  meal  hour  shall  commence 
between  11  a.  m.  and  12.30  p.  m.,  or 
between  11  p.  m.  and  12.30  a.  m. 


(«)  Employees  not  released  for  meals 
within  the  time  limits  named  will  be 
allowed  1  hoiu*  overtime  on  that  account 
and  30  minutes  for  meab  at  the  first 
opiwrtunity. 

( /)  Except  as  relieved  for  meals  the  10 
hours  shall  be  consecutive. 


Article  III  was  entitled  ''Promotion  rio:hts"  and  contained  13 
paragraphs,  designated  by  the  letters  of  the  alphabet  (a)  to  (m), 
inclusive.     Of  the  varioi^  i)roposal5  presented  in  this  article   the 
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stipulations  contained  in  paragraphs  (6),  (jd),  (e),  and  (f)  differed  in 
no  material  respect  from  preexisting  rules  governing  promotion  and 
were  continued  by  the  arbitration  award  without  controversy.  A 
review  of  the  record  also  shows  that  the  rules  proposed  by  the  em- 
ployees under  paragraphs  (a)  and  (g)  to  (I),  inclusive,  were  conceded 
Dy  the  ndlroad  company  during  the  negotiations  which  preceded  the 
arbitration,  and  that  a  unanimous  award  was  made  with  respect  to 
the  stipulations  contained  in  those  paragraphs.  The  controversy 
under  this  article  was  thus  confined  to  paragraphs  (c)  and  (m),  as 
followB: 


PROPOSAJi  OF  KMPLOTEB8. 


AWARD. 


Article  III. 


(c)  When  vacancieB  occur  or  new  po- 
flitionB  are  created,  they  will  be  adver- 
tised within  15  davB  for  a  period  of  7 
days  and  will  be  nlled  within  15  days 
thereafter. 

(m)  Men  for  appNointive  agencies  will 
be  cnosen  from  omcial  seniority  list  of 
telegraphers. 


(c)  When  vacancies  occur  or  new  po- 
sitions are  created,  they  will  be  adver- 
tised within  15  days  for  a  period  of  7 
days  and  will  be  filled  within  15  days 
thereafter. 

(m)  Men  for  appeintive  agencies  will 
be  chosen  from  omcial  seniority  list  of 
telegraphers,  so  far  as  practicable  to  do  so. 


Article  IV 


A  seniority  list,  including  all  employ- 
ees who  hold  rights  as  telegraphers,  will 
be  kept  on  file  in  office  of  the  superin- 
tendent, win  be  corrected  on  January  1 
and  July  1  of  each  year  and  will  be  open 
to  inspection  hy  telegraphers  interested. 
The  local  chairman  will  be  furnished 


A  seniority  list,  including  all  employ- 
ees who  hold  rights  as  telegraphers,  will 
be  kept  on  file  in  office  of  the  superin- 
tendent, will  be  corrected  on  January  1 
and  July  1  of  each  year  and  will  be  open 
to  inspection  by  telegraphers  interested. 
The   local   chairman   will   be   furnished 


copies. 


copies. 
Article    V. 


(a)  Telegraphers  required  to  remain  on 
duty  after  the  expiration  of  regular  hours 
for  any  service  whatsoever  will  be  paid 
overtime  at  the  rate  of  35  cents  per  hour, 
except  when  regular  rate  exceeds  the 
overtime  rate,  in. which  case  overtime 
rate  will  be  paid  pro  rata. 


(5)  In  computing  overtime  30  minutes 
and  less  than  60  minutes  shall  be  counted 
1  hour;  less  than  30  minutes  shall  not  be 
counted. 

(c)  Telegraphers  summoned  for  duty 
outside  of  assigned  hours  will  be  allowed 
50  cents  for  the  .Irst  hour  or  fraction 
thereof  and  35  cents  per  hour  thereafter. 


(a)  Telegraphers  required  to  remain  on 
duty  after  the  expiration  of  re^lar  hours 
for  any  service  whatever  will  be  paid 
overtime  at  the  rate  of  30  cents  per  hour 
for  the  first  hour  and  after  that  35  cents 
per  hour,  except  where  rej^ular  rate  ex- 
ceeds overtime  rate;  in  which  case  over- 
time rate  will  be  paid  pro  rata.  As 
amended,  Garfield,  Hadden,  Konenkamp, 
Ramsay,  4  votes  favorable;  Chapman, 
Webner,  2  votes  opposed. 

(6)  In  computing  overtime  30  minutes 
and  less  than  60  minutes  shall  be  counted 
1  hour;  less  than  30  minutes  shall  not  be 
counted. 

(r)  Telegraphers  summoned  for  duty 
outside  of  assigned  hours  ^vill  be  allowed 
50  cents  for  the  first  hour  or  fraction 
thereof  and  35  cents  per  hour  thereafter. 


Article  VI. 


Telegraphers  performing  service  at 
wrecks,  ^wwhouts,  or  other  similar  emer- 
gency offices  will  receive  a  minimum  of 
$3.50  per  day  of  10  hours  or  less,  and  over- 
time at  the  same  rate,  time  to  be  com- 
puted from  the  time  called  for  at  the  reg- 
ular place  of  employment  until  t  he  return 
thereto. 


Telegraphers  performing  service  at 
wrecks,  washouts,  or  other  similar  emer- 
gency olficea  will  receive  a  minimum  of 
$3  per  day  of  10  hours  or  less,  and  over- 
time at  the  same  rate,  time  to  be  com- 
puted from  the  time  called  for  at  the  re.:?- 
ular  place  of  emplovment  until  the  return 
thereto.    As  amended,  vote  unanimous. 
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PROPOSAL  OF  EMPLOYEES. 


AWAKD. 


Article  VII. 


When  employees  covered  by  this  sched- 
ule are  transfenred  or  accept  a  bulletioed 
position  they  will  be  furnished  free  trans- 
portation for  themselves  wholly  depend- 
ent members  of  their  families,  and  enects, 
and  will  be  allowed  pay  while  making 
transfer,  rate  of  pay  to  be  based  on  posi- 
tion from  which  transfer  is  made. 


When  telegraphers  rmilarly  employed 
and  covered  by  this  scnedule  are  trans- 
ferred or  accept  a  bulletined  position  they 
¥dll  be  furnished  free  transportation  for 
themselves,  wholly  dependent  members 
of  their  families,  and  all  effects  when 
legally  permissible,  and  will  be  allowed 
pay  for  time  necessary  to  make  transfer, 
rate  of  pay  to  be  based  on  position  from 
which  transfer  is  made. 


Article  VIII. 


Telegraphers  attending  court  or  in- 
quests by  instructions  of  the  company 
¥dll  be  i^id  full  salary  for  the  time  lost 
and  reasonable  expenses  if  away  from 
home.  If  no  time  is  lost,  actual  time  at 
overtime  rates  will  be  allowed  while  so 
engaged. 


Telegraphers  attending  court  or  in- 
quests by  instruction  of  the  company 
will  be  paid  full  salary  for  the  time  lost 
and  reasonable  expenses  if  away  from 
home.  If  no  time  is  lost,  actual  time  at 
overtime  rates  will  be  allowed  while  so 
engaged.  The  company  shall  receive  the 
witness  fees. 


Article  IX. 


Telegraphers  will  not  be  suspended, 
removed,  or  dismissed  from  the  service  of 
the  company  without  just  cause;  in  case 
of  a  suspension,  removal,  or  discharge,  or 
being  held  out  of  a  position  entitled  to,  he 
may,  if  he  so  desires,  have  a  thorough  in- 
vestigation by  the  proper  officer.  Such 
desire  shall  be  signined  In  writing  within 
10  days  of  the  date  of  suspension,  removal, 
or  discharge,  or  being  held  out  of  a  posi- 
tion entitled  to,  and  the  investigation 
shall  begin  as  soon  as  possible,  but  within 
10  days  of  date  of  such  notice,  and  proceed 
with  as  little  delay  as  possible  until  com- 
pleted. The  telegrapher  shall  have  full 
opportunity  to  present  his  case  and  offer 
testimony  and  may  be  accompanied  by  a 
fellow  emplovee.  If  the  suspension,  dis- 
missal, or  beins  held  out  of  position  enti- 
tled to  is  found  to  have  been  without  just 
cause,  the  employee  shall  be  reinstated 
and  paid  for  time  lost . 

Telegraphers  shall  have  the  ri^ht  to 
appeal  any  case  to  the  higher  officials  in 
their  regular  order  up  to  and  including 
the  general  manager. 


Telegraphers  will  not  be  suspended, 
removed,  or  dismissed  from  the  service 
of  the  company  without  just  cause.  In 
case  of  suspension,  removal,  or  discharge 
of  a  tel^^pher  he  may,  if  he  desires,  have 
a  thorough  investigation  by  the  proper 
officer.  Such  desire  shall  be  signined  in 
writing  ydthin  10  days  of  the  date  of  sus- 
pension, removal,  or  discharge,  and  the 
investigation  will  be  begun  as  soon  as 
possible,  but  within  10  davs  of  the  date  of 
such  notice,  and  proceed  with  as  little 
interruption  as  possible  until  completed. 
The  telegrapher  shidl  have  full  oppor- 
tunity to  present  his  case  and  offer  testi- 
mony ana  may  be  accompanied  by  a 
fellow  employee.  If  the  suspension,  re- 
moval, or  dismissal  is  found  to  have  been 
without  just  cause,  the  employee  shall  be 
reinstated  and  paid  for  time  lost. 


Telegraphers  will  have  the  ri^t  to 
appeal  any  case  to  the  higher  officials  in 
their  regidar  order  up  to  and  including 
the  general  manager. 


Article  X. 


Telegraphers  will  not  be  required  to 
scrub  waiting  rooms,  offices,  or  outbuild- 
ings, and  where  telegraphers  are  required 
to  attend  one,  or  not  to  exceed  two,  switch 
lamps,  or  handle  switches,  crossing  tar- 
gets or  crossing  eates  operated  outside  of 
offices,  will  be  allowed  $5  per  month  extra 
compensation.  Where  telegraphers  are 
required  to  handle  over  two  switch 
lamps  they  will  be  paid  $1  per  month  for 
each  ajddi^onal  lamp. 


Telegraphers  will  not  be  required  to 
scrub  waiting  rooms,  offices,  or  outbuild- 
ings, and  where  telegraphers  are  required 
to  attend  one,  or  not  to  exceed  two,  switch 
lamps,  or  handle  switches,  crossing  tar- 
gets, or  crossing  gates  operated  outside 
of  offices,  will  be  allowea  $5  per  month 
extra  compensation.  Where  telegraphers 
are  required  to  handle  over  two  switch 
lamps  the^f  will  be  paid  $1  per  month  for 
each  additional  lamp. 
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PBOP08AL  OF  BMPLOTEB8. 


AWARD. 


Article  XI. 


Telegrajphera  who  have  been  in  the 
eervice  of  the  company  2  years  or  more 
ehall  have  15  days'  annual  vacation  with 
pay  or  in  lieu  thereof  15  davs'  pay. 

Vacation  periods  will  be  advertised 
during  the  fust  quarter  of  each  ^-ear  and 
will  be  {granted  according  to  seniority. 

Vacations  to  start  May  1  of  each  year. 


Tele^phers  shall  have  annual  vaca- 
tions with  pay  as  follows:  Those  who  have 
been  in  the  service  of  the  company  more 
than  1  year,  and  less  than  z  years,  7 
days;  and  those  over  2  years,  12  days,  or 
in  lieu  thereof  pay  for  those  respective 
periods  when  required  by  the  company  to 
forego  such  vacations.  Vacation  periods 
shall  be  requested  during  January  of  each 
year,  and  will  be  granted  according  to 
seniority.  Vacations  are  to  start  April  1 
of  each  year. 


Article  XII.* 


Telegraphers  will  not  be  required  to 
teach  telegraphy  or  receive  students  into 
their  offices,  nor  will  they  be  permitted  to 
receive  students  intolheir  offices  without 
permission  from  the  superintendent. 


Telegraphers  will  not  be  reciiured  to 
teach  teloirraphy  or  receive  students*  into 
their  offices,  nor  will  they  be  permitted 
to  rcccivnstudentainto  their  ofncos  with- 
out permission  from  the  puperintoudent. 


Article  XIII. 


Minimum  rate  of  pay  for  telegraphers 
will  be  $65  per  montn. 


Minimum  rate  of  pay  for  telegraphers 
will  be  $65  per  montn.' 


Article  XIV. 

Telegraphers  who  are  not  agents  but  are  Telegraphers  who  are  not  events  but 
requir^  to  {^ive  bond  will  not  be  required  are  recjuired  to  give  bond  wil!  not  be 
to  pay  premium  on  such  bond.  required  to  pay  premium  on  such  bond. 

Article  XV. 


TelegrapherB  at  Homestead,  Norwalk 
Yard,  Loai,  Harmon,  Brewster,  Sherrods- 
viUe,  Adena,  Pine  Valley,  Hopedale, 
Rook,  Coal  Docks,  Canton,  and  Run 
Junction  will  not  be  required  to  take  care 
of  batteries. 


Telegraphers  at  Homestead,  Norwalk 
Yard,  Lo<!i,  Harmon,  Brewster,  Sherrods- 
\'ille,  Adena,  Pine  Valley,  Hopedale, 
Rook,  Coal  Docks,  Canton,  ana  Run 
Junction,  and  all  other  offices  where  there 
are  more  than  eight  cells,  will  not  be 
required  to  take  care  of  batteries. 


Article  XVI, 


Annual  system  passes  will  be  furnished 
telegraphers  who  have  been  in  the  ser\'ice 
one  year  or  more ;  their  wives  shall  receive 
an  annual  S3r8tem  pass  after  any  teleg- 
rapher has  been  in  the  ser\'ice  three  years 
or  more. 


Annual  system  passes  will  be  furnished 
telegraphers  who  have  been  in  the  service 
one  year  or  more. 


Article  XVII  contained  a  request  of  the  employees  for  a  general 
increase  of  15  per  cent  in  rates  of  pay.  The  finding  of  the  board  of 
arbitration  in  response  to  this  request  is  presented  in  the  award  in 
the  form  of  a  statement  of  the  various  positions  embraced  in  the  so- 
called  tel^aphers'  schedule,  accompanied  by  a  statement  of  rates  of 
pay  estabushed  by  the  board  for  the  employees  fiUing  the  respective 


1  This  article  WAS  identiccU  with  preexbting  ruleimi  wai  continue  1  by  ihe  arbitratij.i  uward  with> 
out  coniforersy. 
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positions.  The  wage  scale  established  as  a  result  of  the  award  under 
this  article  involved  an  increase  in  rates  of  pay  for  approximately  86 
per  cent  of  the  employees  of  $5  per  month,  these  increases  ranging  on 
a  percentage  basis  from  4.8  to  7.7  per  cent.  In  addition  to  these 
increases,  an  advance  in  rates  of  pay  of  $2.60  per  month  was  secured 
by  approximately  7  per  cent  of  the  employees,  these  advances  ranging 
from  2.9  to  3.8  per  cent. 

APPLICATION   OF   THE   AWARD. 

(a)  Rates  of  pay, — The  finding  of  the  board  of  arbitration  involved, 
in  addition  to  the  increase  in  tne  wage  scale  awarded  under  Article 
XVII  of  the  arbitration  agreement,  an  increase  in  the  rates  of  pay  for 
work  performed  by  telegraphers  after  the  expiration  of  the  regular 
hours  of  service,  an  increase  in  rates  of  pay  for  certain  special  services 
and  special  duties,  and  an  increase  in  tne  minimum  wage  scale. 

As  a  result  of  the  award  of  the  board  of  arbitration  under  Article  V, 
the  rate  of  pay  for  services  performed  after  the  expiration  of  the  regu- 
lar hours  01  duty  was  increased  from  25  cents  per  hour  to  a  rate  oi  30 
cents  for  the  first  hour  and  35  cents  per  hour  thereafter,  an  increase  of 
5  cents,  or  20  per  cent,  and  10  cents,  or  40  per  cent,  per  hour^  respec- 
tively, as  compared  with  the  rates  in  effect  oefore  the  arbitration.  In 
the  case  of  telegraphers  summoned  for  duty  outside  of  assi^ed  hours 
the  rate  of  35  cents  for  each  hour  after  the  first  hour  awarded  by  the 
board  of  arbitration  represents  an  increase  of  10  cents  per  hour,  or  40 
per  cent,  as  compared  with  the  rate  in  effect  before  the  award. 

A  comparison  of  the  rates  of  pay  in  effect  before  and  after  the 
arbitration  in  the  case  of  telegraphers  performing  service  at  wrecks, 
washouts,  or  other  similar  emergency  offices  shows  an  increase  in  the 
rates  of  compensation  allowed  for  such  services  from  $2.50  to  $3  per 
day,  or  20  per  cent,  with  a  proportionate  increase  in  the  overtime  rate. 

Under  the  rule  in  effect  oefore  the  arbitration  the  payment  of  com- 
pensation for  so-called  special  duties  was  confined  to  an  allowance  of 
$5  per  month  in  the  case  of  telegraphers  required  to  attend  one  or 
more  switch  lamps.  This  rule,  as  indicated  above,  was  changed  by 
the  award  so  as  to  require  the  pa]^ment  of  the  extra  compensation  of 
S5  in  the  case  of  telegraphers  required  to  attend  one,  or  not  to  exceed 
two,  switch  lamps,  or  handle  switches,  crossing  targets,  or  crossing 
gates  operated  outside  of  offices,  with  a  stipulation  for  the  payment 
of  $1  per  month  for  each  additional  lamp  in  the  case  of  telegraphers 
required  to  handle  over  two  switch  lamps. 

In  addition  to  the  increases  in  rates  oi  pay  for  special  and  overtime 
work  involved  in  the  award  of  the  board  oi  arbitration,  as  noted  above, 
a  minimum  wa^e  scale  of  $65  per  month  was  established  by  the  award 
as  compared  with  $60  per  month  before  the  arbitration,  an  increase 
of  $5  per  month,  or  8.3  per  cent. 

The  following  statement  shows  the  number  of  employees  earning 
each  specified  rate  of  pay  in  effect  before  and  after  the  award  of  the 
board  of  arbitration  and  the  amount  and  per  cent  of  increase  in  rates 
of  compensation  secured  by  such  employees  as  a  result  of  the  award 
of  the  Doard  under  Article  XVII. 
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From  this  statement  it  will  be  seen  that  the  rates  of  pay  of  66 
employees  were  increased  from  865  per  month  before  tho  award  to 
$70  per  month  under  the  wage  scale  subsequently  adopted,  an  in- 
crease of  ¥5  per  month,  or  7.7  per  cent.  Tho  rates  of  compensation  of 
67  emplovees,  who  wore  earning  $70  per  month  before  the  award,  were 
increased  to  a  rate  of  $75  per  month,  an  advance  of  7.1  per  cent. 
Increases  of  6.7  per  cent  were  received  by  17  omployoes,  whose  rates 
of  pay  were  advanced  from  J75  to  $80  nor  month.  From  a  compari- 
son of  the  schedules  of  rates  of  pay  in  effect  before  and  after  tho  award 
it  also  appears  that  no  change  m  rates  of  pay  was  made  in  the  cose  of 
6  employees  earning  $65  and  5  who  earned  $70  per  month. 

Considered  in  tho  aggregate  tho  average  increase  in  rates  of  pay  of 
all  employees,  woiglited  according  to  the  number  earning  each  speci- 
fied rate,  was  from  an  average  monthly  ratfl  of  $69.62  before  the 
award  to  an  average  rate  of  $74.08  under  the  wage  scab  subsequently 
adopted,  an  average  increase  of  $4.46  per  month,  or  6.4  per  cent. 
EUminating  from  the  comparison  tho  employees  who  according  to  tlie 
schedules  available  for  tliis  analysis  rocoiveci  no  increases  or  decreases 
in  salary,  tho  average  increase  was  from  $69.73  to  $74.53,  an  increase 
of  $4,80,  or  7  per  cent. 

(b)  Warhinff  conditions. — A  comparison  of  the  ofTicial  schedule  of 
rules  of  employment  in  effect  before  and  after  the  arbitration  shows 
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that  the  arbitration  award  resulted  in  material  changes  in  the  rules 
governing  working  conditions,  these  changes  involving  the  basis  of  a 
day's  work,  care  of  batteries,  promotion  rights,  vacations,  passes,  and 
other  special  duties  and  privileges. 

Under  the  rule  in  effect  before  the  arbitration,  the  basis  of  a  day's 
work  in  telegraph  offices  operated  as  day  or  night  offices  only  was 
fixed  at  12  consecutive  hours,  inclusive  of  mealTiour,  and  in  offices 
operated  continuously  at  9  hours.  The  rule  awarded  by  the  board 
ot  arbitration  as  shown  above  stipulates  that  in  one-trick  offices,  and 
also  in  two-trick  officios  not  connected  with  the  movement  of  trains, 
10  hours,  exclusive  of  meal  hour;  in  two-trick  offices  where  the  service 
is  directly  in  connection  with  the  movement  of  trains,  9  consecutive 
hours;  and  in  three  or  more  trick  offices,  8  consecutive  hours  shall 
constitute  a  day's  work. 

In  connection  with  the  reduction  in  hours  of  service  awarded  by  the 
board  under  this  article,  the  award  stipulates  that  the  meal  hour  of 
telegraphers  in  10-hour  offices  shall  commence  between  1 1  a.  m.  and 
12.30  p.  m.,  or  between  11  p.  m.  and  12.30  a.  m.,  as  compared  with  a 
meal  liour  commencing  between  11  o'clock  and  1  o'clock,  day  or 
night,  for  telegraphers  whose  hours  of  duty  exceeded  9  hours  per  day, 
under  the  rule  in  effect  before  the  award. 

As  a  further  result  of  the  arbitration,  the  rule  in  effect  prior  to  the 
award  requiring  vacancies  or  new  positions  to  be  advertised  within 
15  days  for  a  period  of  7  days,  and  filled  thereafter  as  soon  as  possible, 
was  changed  so  as  to  require  such  vacancies  to  be  filled  within  15  days 
after  being  so  advertised.  The  award  also  provides,  among  other 
new  rules  with  respect  to  promotion,  that  men  for  appointive  agencies 
will  be  chosen  from  official  seniority  list  of  telegraphers,  as  far  as 
practicable  to  do  so. 

The  stipulation  embodied  in  the  arbitration  award  with  respect  to 
annual  vacations  with  pay  also  represented  a  concession  of  material  ad- 
vantage to  the  employees,  the  privilege  of  vacation  with  pay  under  the 
rule  in  effect  before  the  arbitration  having  been  confined  to  telegraphers 
who  had  been  in  the  service  of  the  company  for  one  year  or  more,  nlling 
12-hour  positions  with  telegraph  duties,  and  the  vacation  period  hav- 
ing been  limited  to  7  days.  The  rule  awarded  by  the  board  of  arbi- 
tration extends  the  vacation  privileges  to  all  employees  included 
within  the  definition  of  the  word  telegrapher,  and  the  vacation  period 
is  increased  after  the  second  year  of  service  irom  7  to  12  days. 

The  findings  of  the  board  of  arbitration  further  involved  a  modifi- 
cation of  the  rule  in  effect  before  the  award  respecting  the  conditions 
under  which  employees  should  be  furnished  annual  system  passes, 
this  rule  having  limited  the  granting  of  such  passes  to  regular  teleg- 
raphers who  had  been  in  the  service  two  years  or  more  and  had  a 
clear  record  for  the  previous  year. 

As  a  result  of  the  award  the  rule  was  so  amended  as  to  provide  that 
annual  system  passes  should  be  furnished  telegraphers  aiter  one  year 
of  service,  irrespective  of  the  former  stipulation  concerning  the  em- 
ployee's record. 

in  addition  to  the  foregoing,  the  stipulations  contained  in  the  arbi- 
tration award  exempting  telegraphers  at  the  stations  designated  in 
Article  XV  from  taking  care  of  batteries,  represented  a  specific  con- 
cession made  to  the  employees  in  the  form  of  improved  working 
conditions,  as  a  result  of  the  arbitration. 


SOUTHEUr  SAHWAT  AITO  MAIirrEirAirCE-OF- WAT  EKPLOTEES  : 

1913. 

Arbitration  in  the  case  under  review  concerned  requests  for 
increased  rates  of  pay  presented  to  the  Southern  Railway  Co.  bjr  a 
joint  protective  boara  representing  approximately  2,784  main- 
tenance-of-way  employees  in  the  service  of  the  railroad. 

DEMANDS   OF   EMPLOYEES.  " 

The  following  wage  increases  were  requested:  All  foremen,  $4  per 
month;  bridgemen,  carpenters,  masons,  painters,  pile-driver  engi- 
neers, 7i  per  cent;  section  and  extra  gang  apprentices,  10  cents  per 
day. 

Arbitration  was  agreed  to  November  13,  1913,  and  hearings  were 
conducted  and  a  decision  rendered  bv  the  board  of  arbitration  in 
Washington,  D.  C,  December  17.  The  board  was  composed  of 
H.  A.  Herbert,  lawyer;  D.  W.  Lum,  a  maintenance-of-way  engineer 
of  the  Southern  Railway;  and  T.  H.  Gerry,  general  chairman  of  the 
organization  of  maintenance-of-way  employees. 

In  support  of  the  requests  of  the  employees  it  was  urged  in  brief 
that  the  wage  advances  which  they  had  previously  received  had  not 
been  commensurate  with  the  increase  in  the  cost  of  living,  nor  with 
wage  increases  secured  by  laborers  in  other  occupations.  It  was 
also  contended  that  the  rates  of  pay  of  the  employees  involved  in  the 
arbitration  were  relatively  low  compared  with  the  wage  scale  pre- 
vailing in  other  employments. 

FINDINGS  OF  THE   BOARD   OF   ARBrTRATION. 

As  a  result  of  the  award  of  the  board  of  arbitration  extra  gang 
foremen  received  a  wage  increase  of  $4  per  month  and  the  rates  ot 
pay  of  apprentices  were  increased  10  cents  per  day.  The  wage 
increases  proposed  for  other  classes  of  maintenance-of-way  employees 
were  disallowed,  arbitrators  H.  A.  Herbert  and  D.  W\  Lum  con- 
curring in  the  award,  and  arbitrator  T.  H.  Gerry  dissenting. 

In  rendering  its  decision  reference  was  made  by  the  board  to  the 
railroad's  plea  of  financial  inability  to  increase  tlie  wages  of  main- 
tenance-of-way employees ;  to  the  increase  in  the  cost  of  fiving  during 
the  period  Januarv,  1910,  to  July,  1913,  as  compared  witn  wage 
increases  granted  the  employees  during  the  same  period ;  and  to  the 
rates  of  pay  received  by  loremen  employed  by  the  Southern  Railway 
as  compared  with  the  wage  rates  of  foremen  employed  on  other  rail- 
roads in  the  same  territory. 

445 


446  RAILROAD   LABOR   ARBITRATIONS. 

After  declaring  that  the  responsibility  of  railroad  employees  and 
the  risks  which  they  incurred  should  be  considered,  the  board  de- 
clared that — 

Coiiftidering  the  present  financial  straits  of  the  railway  company,  we  do  not  feel 
at  liberty  to  award  to  the  employees  the  highest  rates  being  paid  in  the  same  territory 
for  similar  ser\'iccs,  but  only  such  rates  as  shall  seem  to  be  fair  averages  when  com- 
pared with  rates  being  paid  for  like  services  on  near-by  roads. 

With  respect  to  the  increased  cost  of  living,  the  board  in  its  de- 
cision recited  that  the  employees  had  received  wage  increases  on 
May  1,  1911,  and  on  May  1,  1912,  and  that  these  increases,  in  the 
aggregate,  had  exceeded  the  increase  in  the  cost  of  living  during 
the  period  January,  1910,  to  July,  1913. 

Comparing  the  rates  of  pay  of  section  foremen  employed  on  the 
various  railroads  in  southern  territory,  the  board  lound  that  6 
railroads  paid  their  section  foremen  somewhat  higher  rates  than 
were  paid  on  the  Southern  Railway,  and  that  5  paid  the  same 
rate  or  less,  and  that  the  Southern  paid  a  higher  rate  per  mile  for 
supervision  than  was  paid  by  any  other  of  14  railroads  considered, 
with  the  exception  of  tne  Louisville  &  Nashville.  In  the  case  of  yard 
foremen,  the  ooard  found  that  the  rates  paid  by  the  Southern  were 
higher  than  the  rates  paid  such  employees  on  6  out  of  11  raLhx>ads 
considered.  Comparing  the  rates  oi  pay  of  extra  gang  forenaen  on 
10  railroads,  the  board  pointed  out  that  the  average  rates  of  pay 
of  such  employees  were  higher  on  6  of  these  railroads  than  the  rates 
paid  by  the  Southern  Raihvay. 

In  connection  with  the  wage  increase  awarded  apprentices,  the 
board  reviewed  briefly  the  status  of  these  employees,  stating  that 
they  were  selected  because  of  their  capacity  to  become  foremen, 
that  in  numbers  as  compared  to  foremen  they  were  about  as  1  to 
4,  and  that  as  foremen,  according  to  the  evidence,  did  not  often 
voluntarily  vacate  their  places,  promotion  for  apprentices  was  neces- 
sarily slow. 

APPLICATION  OF  THE  AWARD. 

Tlie  wage  increases  awarded  by  the  board  of  arbitration,  as  noted 
above,  were  confined  to  an  increase  of- $4  per  month  in  the  rates  of 
pay  of  extra  gang  foremen,  and  an  increase  of  10  cents  per  day  in 
the  wages  of  apprentices.  In  a  review  of  the  monthly  earnings  of 
extra  gang  foremen  on  various  railroads  in  southern  territory,  the 
board  of  arbitration,  in  its  findings,  stated  that  the  average  earning 
of  such  employees  on  the  Southern  Railway  were  $70.11  per  month. 
On  this  basis,  the  average  increase  in  the  rates  of  pay  of  these  em- 
ployees as  a  result  of  the  arbitration,  stated  in  the  lorm  of  a  per- 
centage, was  5.7  per  cent.  In  the  case  of  apprentices,  the  increase 
WJis  from  an  average  rate  of  $1.50  per  day  oefore  the  award  to  an 
average  rate  after  the  award  of  $1.60,  an  increase  of  6.7  per  cent. 


XXI. 

HEW  TOBK,  CHICAOO  &  ST.  LOUIS  BAILBOAD   AVD   TELEO- 
EAPHEBS,  STATIOir  AGEITTS,  AVD  SIGITALMEN:  1914. 

The  employees  involved  in  this  arbitration  included  approx- 
imately 260  telegraphers,  station  agents,  and  signalmen,  who  were 
represented  in  the  arbitration  proceedings  by  the  Order  of  Railroad 
Telegraphers.  Stipulations  for  the  arbitration  were  signed  February 
6,  1914,  and  embraced  a  series  of  articles  presented  to  the  railroad 
company  by  the  employees,  requesting  a  wage  increase  and  certain 
changes  in  working  conditions.  The  board  of  arbitration  was  com- 
posed of  Julian  W.  Mack,  judge  of  the  United  States  District  Court 
of  the  Northern  District  of  Illmois,  as  chairman;  J.  A.  Gordon,  gen- 
eral superintendent  of  the  Chicago  Great  Western  Railroad  Co., 
selectea  by  the  employer;  and  D.  &.  Ramsay,  a  lawyer  of  Chicago, 
HI.,  selected  by  the  employees.  The  first  hearing  was  held  by  the 
board  at  Chicago,  May  25,  1914,  and  the  arbitration  award  was  an- 
nounced June  13,  1914. 

DEMANDS   OF  THE    EMPLOYEES. 

The  demands  of  the  employees  were  presented  to  the  board  of  arbi- 
tration in  a  series  of  seven  articles,  three  of  which  related  to  the  rate 
of  pay  for  regidar  and  overtime  work,  and  four  to  working  conditions. 

The  proposed  changes  in  rates  of  pay  involved  a  wage  increase  of 
15  per  cent,  the  payment  of  15  per  cent  commission  on  Western 
Union JTelegraph  business,  and  an  increase  in  the  rate  of  pay  for  over- 
time work  n*om  30  to  40  cents  per  hour. 

Stipulations  respecting  conditions  of  employment  involved  the 
adoption  of  rules  requiring  all  vacancies  in  agency  positions  to  be 
bulletined  to  all  offices  at  time  such  vacancies  occurred,  without 
restriction,  overtime  pay  for  all  Sunday  work;  in  one-man  positions 
10  consecutive  hours,  including  meal  hour,  and  in  positions  employ- 
ing two  or  more  men,  8  hours,  respectively,  to  constitute  a  day's 
work,  and  an  allowance  of  $1  per  day  for  expenses  to  regularly  as- 
signed telegraphers  when  used  at  other  than  their  regular  offices. 

The  following  item  was  submitted  to  the  board  as  a  grievance: 

The  management  agrees  t^^  take  up  with  the  connecting  lines  at  Green  Springs  Junc- 
tion and  XlcComb  for  the  vacation  allowances  for  the  years  11)12  and  1913,  but  refuses 
to  take  up  with  the  Vandalia,  at  Hibbard,  claiming  that  this  road  will  not  participate 
in  the  allowance  for  vacation. 

FINDINGS   OF   THE    BOARD   OF   ARBITRATION. 

In  response  to  the  request  for  an  increase  of  15  per  cent  in  wages 
the  board  declined  to  award  a  flat  percentage  increase  of  any  amount, 
but  found  that  the  employees,  on  account  of  the  character  of  their 
services,  were  entitled  to  a  minimum  wage  scale  of  $65  per  month  and 
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awarded  that  such  minimum  wage  scale  should  be  adopted.  For 
overtime  work  the  board  awarded  a  rate  of  30  cents  per  hour  for  the 
first  two  hours  and  35  cents  per  hour  thereafter.  The  board  pointed 
out  that  Western  Union  or  commercial  telegraph  business  was  per- 
formed within  the  regular  hours  of  service  and  fell  within  the  scope 
of  the  duties  of  the  employees  and  decUned  to  award  a  commission  on 
such  business. 

With  respect  to  the  posting  of  vacancies,  the  board  ordered  the 
adoption  of  a  rule  requiring  such  vacancies  to  be  bulletined  for  7  days 
at  the  time  of  their  occurrence,  applications  to  be  made  within  10 
days,  and  the  position  to  be  filled  within  20  days  after  the  date  of 
bullptin.  The  oasis  of  a  day's  work  in  one-man  positions  was  fixed 
at  11  consecutive  hours,  including  meal  hour;  in  two-trick  offices  at 
9  consecutive  hours,  including  meal  hour;  and  in  three  or  more  trick 
offices  at  8  consecutive  hours,  without  any  meal  hour. 

Respecting  the  reauest  for  an  expense  allowance  of  $1  per  day  for 
regularly  assigned  telegraphers  when  used  at  other  than  their  regular 
omc(*s,  the  board  stipulated  that  $1  per  day  expense  money  should 
not  be  paid  in  case  ol  a  transfer  to  another  office  within  the  same  city 
or  towii,  but  awarded  a  rule  requiring  the  company  to  pav  any  addi- 
tional expense  actually  and  reasonably  incurred  by  sucn  employee 
not  exceeding  $1  per  day  in  case  of  such  transfer. 

In  lieu  of  the  rule  requested  by  the  employees  providing  for  over- 
time pay  for  work  performed  on  Sunday,  the  board  directed  that  over- 
time DC  allowed  for  all  Sunday  work  performed  in  excess  of  6  con- 
secutive hours. 

W^itli  respect  to  the  grievances  specified  by  the  employees  the  board 
found  that  the  vacation  allowances  at  Green  Springs  Junction  and 
McComb  for  1913  and  for  the  future  had  been  adjusted.  The  board 
recommended  that  the  company  insist  upon  the  VandaUa  Railroad 
paying  the  claim  for  the  vacation  allowance  for  the  years  1912  and 
1913  and  for  the  future. 

In  a  memoranda  of  dissent  from  the  findings  of  the  board  of  arbi- 
tration with  respect  to  the  minimum  wage  scale  arbitratbr  J.  A. 
Gordon  stated  that  his  signature  was  attached  to  the  award  as  testify- 
ing that  it  was  the  findings  of  the  majority,  but  not  as  an  expression 
of  his  own  convictions  on  the  wage  increase.  Objection  was  also 
expressed  by  Mr.  Gordon  to  the  award  of  the  board  with  respect  to  the 
basis  of  a  day's  work  for  service  performed  on  Sunday. 

Arbitrator  D.  G.  Rarasjay  in  a  memoranda  of  dissent  expressed  the 
belief  that  the  board  should  have  granted  a  commission  oif  15  per  cent 
on  Western  Union  business,  and  a  further  wage  increase  oi  15  per 
cent  especially  to  the  employees  not  benefited  oy  the  award  of  the 
minimum  wage  scale  of  $65.  Mr.  Ramsay  also  expressed  the  belief 
that  the  telegraphers  should  have  been  granted  the  request  for  over- 
time for  all  work  performed  on  Sunday. 

APPLICATION    OF   THE   AWARD. 

(a)  Rates  of  pay. — The  table  presented  below  gives  the  number  of 
tele^aphers  in  the  service  of  tlie  railroad  at  the  time  of  the  arbi- 
tration, the  number  and  per  cent  receiving  an  increase  in  wages  as  a 
result  of  the  arbitration  award  establishing  a  minimum  wage  scale  of 
$65  per  month,  and  the  minimum,  maximum,  and  average  amount 
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and  per  cent  of  increase.  The  basis  of  the  statistical  presentation 
consists  of  the  printed  schedules  issued  by  the  railroad  company 
showing  the  rules  and  rates  of  pay  in  effect  immediately  before  and 
after  the  award. 

It  will  be  noted  from  the  table  that  98  employees,  or  26.5  per 
cent,  received  an  increase  in  wages,  these  increases  ranging  from  a 
minimum  of  $1.25,  or  2  per  cent,  to  a  maximum  of  $14,  or  27.5  per 
cent  per  month.  The  weighted  average  rate  of  pay  for  all  employees 
earning  less  than  S65  per  month  before  the  arbitration  was  $61.19, 
and  the  weighted  average  increase  was  $3.81,  or  6.2  per  cent. 


Employees. 

Rate  per  month  be- 
fore  arbitration   of 
employees  receiving 
wage  mcreases. 

Increase. 

Amount. 

Per  cent. 

Total  miinhfr. 

2fl0 

1S51.00 
«ei3.75 

»14.00 
1.2A 
3.81 

27.6 

Number  receiving  increase 

^ 

2.0 

Ptr  cip*t  receiving  tniCTe«se 

2fi-i4 

6.2 

1  Ifinimiun. 


>  Maximum. 


>  Weighted  average. 


In  addition  to  the  wage  increases  noted  above,  the  rates  of  pay  of 
all  telegraphers  for  overtime  work  after  the  second  hour  were  in- 
creased as  a  result  of  the  arbitration  award  from  30  to  35  cents  per 
hour,  or  16.7  per  cent. 

(6)  Working  conditions. — Changes  in  working  conditions  as  a  result 
of  the  arbitration  award  included  a  reduction  in  the  regular  hours  of 
service  per  day  in  one-man  positions  from  12  to  11  consecutive  hours, 
including  meal  hour,  and  a  stipulation  for  the  payment  of  overtime 
after  6  hours  service  on  Sunday  as  compared  with  overtime  payments 
for  Sundav  work  on  the  same  basis  as  week-day  overtime  prior  to 
the  award.  The  employees  also  gained  the  advantage  of  a  rule 
requiring  the  company  to  bulletin  all  vacancies  in  agency  positions 
at  the  tune  such  vacancies  occur,  as  contrasted  with  the  former  rule 
under  which  the  company  bulletined  only  such  positions  as  in  its 
judgment  could  not  in  the  interest  of  the  company  be  filled  by  the 
employees  occupying  schedule  positions. 

The  rule  awarded  by  the  ooard  of  arbitration  relative  to  the 
expense  allowance  of  regularly  assigned  telegraphers  transferred  to 
work  extra  in  another  office  in  the  same  town  or  city  provided  for 
the  payment  by  the  company  of  the  necessary  expenses  of  such 
telegraphers  not  to  exceed  $1  per  day.  The  rule  in  force  prior  to 
the  award  provided  for  an  expense  allowance  of  $1  per  day  in  the 
case  of  regularly  assigned  telegraphers  transferred  from  their  regular 
positions  to  work  extra,  but  dia  not  expressly  stipulate  that  such 
allowance  should  be  paid  in  case  of  a  transfer  to  another  office  within 
the  same  town  or  city. 
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XXII. 

OEOBOIA  &  FLOBIDA  BAILBOAD  AHD  BBOTHEBHOOD  OF 
LOCOMOTIVE  EirailTEEBS  AND  BBOTHEBHOOD  OF  LOGO- 
MOTIVE  FIBEMEir  AHD  EHGIHEMEH:  1914. 

The  arbitration  case  reviewed  in  this  section  involved  approxi- 
mately 58  en^neers,  firemen,  and  hostlers  in  the  service  of  the 
Georgia  &  Florida  Railway,  and  was  the  result  of  a  joint  movement  by 
those  employees  to  secure  certain  changes  in  working  conditions  and 
an  increase  m  rates  of  pay.  Stipulations  for  arbitration  were  si^ed 
by  the  parties,  March  21,  1914,  the  employees  being  represented  by 
officials  of  the  Brotherhood  of  Locomotive  Engineers  and  Brother- 
hood of  Locomotive  Firemen  and  Enginemen.  The  arbitration 
board  was  composed  as  foUows: 

Stanton  J.  Peele,  judge.  United  States  Court  of  Claims,  appointed 
by  the  United  States  Board  of  Mediation  and  Conciliation. 

A.  W.  Anderson,  general  manager  Charleston  &  Western  Carolina 
Railway,  selected  by  employer. 

L.  S.  Davis,  general  chairman  Brotherhood  of  Locomotive  Engineers 
selected  by  employees. 

The  board  was  organized  with  Judge  Peele  as  chairman,  and  held 
its  first  session  at  Augusta,  Ga.,  April  28,  1914.  The  arbitration 
award  was  rendered  May  9,  and  was  made  retroactive  so  as  to  take 
eflfect  March  1,  1914. 

DEMANDS   OF   EMPLOYEES. 

The  wage  scale  proposed  by  the  employees  involved  increases  in 
the  rate  oi  pay  of  locomotive  engineers  in  the  various  branches  of 
service,  ranging  from  11  per  cent  in  local  freight  to  16.7  per  cent  in 
passenger  service,  and  in  the  case  of  overtime,  increases  of  from  13 
per  cent  in  branch  service  to  25  per  cent  in  passenger,  freight,  and 
mixed  train  service. 

The  wage  scale  proposed  for  firemen  involved  a  slightly  greater 
percentage  of  increase  over  existing  rates  than  was  requested  for 
engineers,  rates  of  pay  equivalent  to  55  per  cent  of  engineers'  rates 
being  requested  for  firemen  as  compared  with  50  per  cent  under  the 
existing  wage  scale. 

In  the  case  of  hostlers  an  increase  of  approximately  8  per  cent  in 
rates  of  pay  for  work  performed  during  tne  regular  hours  of  service 
and  20  per  cent  in  the  rates  of  pay  for  overtime  work  was  requested. 

In  connection  with  the  proposed  wage  scale  submitted  to  a,rbitra- 
tion  the  requests  of  the  employees  contained  stipulations  involving 
an  increase  in  the  rates  of  pay  allowed  engineers  and  firemen  for 
attending  court  as  witnesses  to  give  evidence  for  the  company,  and  a 
stipuhition  for  the  payment  of  compensation  at  overtime  rates  to 
these  employees  when  held  for  28  hours  or  over  at  other  than  home 
terminals  without  performing  service.  The  proposed  rules  governing 
working  conditions  included  stipulations  relating  to  rest  at  terminals, 
changes  in  runs,  etc. 
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FINDINGS    OF   THE    BOARD    OF   ARBITRATION. 

The  conchisions  presented  in  the  arbitration  award  concemins:  the 
testimony  submitted  during  the  proceedings  related  on  the  one  nand 
to  the  financial  condition  of  the  Georgia  &  Florida  Railroad,  and  on 
the  other  to  comparative  rates  of  pay  and  conditions  of  service  on 
this  and  other  railroads  operating  in  the  southeastern  States. 

In  view  of  the  showing  made  as  to  the  financial  status  of  the  com- 
pany, and  its  conceded  inabihty  to  earn  its  operating  expenses, 
arbitrator  Anderson  contended  that  no  wage  increase  should  be 
granted  and  dissented  from  the  conclusion  of  the  majority  members 
of  the  board  that  the  requests  of  the  employees  for  an  increase  in  rates 
of  pay  should  be  determined  by  the  rates  paid  by  other  roads  in  the 
same  section  of  the  coimtry  for  like  services.  As  reviewed  by  arbi- 
trators Peele  and  Davis  the  evidence  showed  that  the  average  basic 
rate  per  100  miles  for  engineers,  firemen,  and  hostlers  on  over  20 
railroads  operating  in  the  southeast  section  was  15  per  cent  higher 
than  the  rate  paid  by  the  Georgia  &  Florida  Railroad  to  such  em- 
ployees. With  respect  to  character  of  service,  size  of  engines  in 
cylinders,  tonnage  of  trains,  and  the  various  conditions  confonting 
the  employees  in  the  operation  of  trains,  it  was  further  held  that 
there  was  no  material  difference  between  such  conditions  on  the 
other  railroads  and  on  the  Georgia  &  Florida,  except  that  on  the 
latter  there  was  less  tonnage  in  freight  service. 

Because  of  the  conditions  so  foimd  to  exist,  the  board  of  arbitra- 
tion, Mr.  Anderson  dissenting,  awarded  increases  in  the  rates  of  pay 
of  engineers  and  firemen,  ranging  in  passenger,  freight,  mixed,  and 
work  train  service  from  10  to  13.3  per  cent.  In  switching  service  an 
increase  of  approximately  6  per  cent  was  awarded,  a  slightly  greater 
increase  being  granted  in  the  rates  of  pay  of  hostlers. 

With  modfiications  in  certain  details,  the  several  rules  proposed  by 
the  employees,  respecting  working  conditions,  compensation  for  at- 
tending court,  etc.,  with  one  exception  were  granted  by  the  board  of 
of  arbitration  by  a  unanimous  vote. 

EXCEPTIONS   TO   THE   ARBFTRATION    AWARD. 

Upon  the  filing  of  the  arbitration  award  in  the  clerk's  office  of  the 
district  in  which  the  controversy  arose,  as  required  by  law,  the 
finding  of  the  board  of  arbitration  with  respect  to  the  proposed 
wage  mcrease  were  made  the  subject  of  judicial  review  as  authorized 
by  section  11  of  the  arbitration  act,  the  railroad  company  within  the 
time  prescribed  interposing  certain  exceptions  to  the  legality  of  the 
award. 

Under  these  exceptions  it  was  urged  that  the  fact  that  other  rail- 
roads in  the  same  territory  were  paying  better  wnges  for  similar 
services  was  not  sufficient  of  itself  to  authorize  an  increase  in  the 
wages  of  the  employees  in  question,  and  that  there  was  no  evidence 
that  such  an  increase  was  otherwise  proper.  It  was  further  urged 
that  there  was  no  evidence  showing  what  wages  were  being  paid  to 
the  same  class  of  employees  by  all  the  other  roads  in  the  same  terri- 
tory nor  the  average  of  such  wages. 

tt  was  admitted  that  there  was  '*some  evidence''  as  to  what  wages 
were  paid  by  some  of  the  other  roads  in  the  same  territory,  but  the 
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evidence  showed,  it  was  insisted,  that  there  was  a  marked  difference 
in  the  different  roads,  especially  between  the  smaller  and  the  larger 
toads. 

It  was  also  urged  that  the  award  failed  to  show  that  there  was  dn 
existing  prevailing  wa^e  on  such  roads  which  was  adopted  by  the 
arbitrators,  and  that  it  showed  affirmatively  that  they  considered 
tlie  average  of  only  a  limited  number  of  roads  and  failed  to  show  that 
they  considered  in  this  average  the  wages  on  the  shorter  roads. 

The  exceptions  presented  by  the  railroad  were  heard  in  the  United 
States  District  Court  for  the  Northeastern  Division  of  the  Southern 
Division  of  Greorgia,  and  on  the  18th  day  of  July,  1914,  bv  order  of  the 
court,  were  ovemiled  and  a  motion  for  judgment  upon  the  award  was 
ordered  granted.  Upon  aj)peal  by  the  rai&oad  to  the  United  States 
circuit  court  of  appeals  the  judgement  of  the  district  court  was  affirmed 
tiie  appellate  court  in  its  opinion  reciting  that  "the  arbitrators  are 
called  to  find  and  make  an  award,  and  are  not  called  to  give  reasons 
or  arguments  on  either  law  or  the  facts." 


THE  AWARD   IN  DETAIL. 


The  various  rules  governing  working  conditions,  special  duties,  etc., 

Iroposed  bv  the  employees  as  compared  with  the  findings  of  the 
oard  of  arbitration  are  shown  below,  the  requests  of  the  employees 
and  the  award  being  shown  in  parallel  columns. 


mEQUESTS  OF  ENGINEERS,  FIREMEN,  AND 
HOSTLERS. 

I.  Engineers  and  firemen  attending 
court  as  witnesses,  or  appearing  before 
jHToper  persons  to  give  legal  evidence  for 
the  company  shall  oe  paid  as  follows:  AH 
loads  and  work  train  engineers  will  be 
paid  $8  per  day;  all  road  and  work  train 
firemen  will  be  paid  $5  per  day;  switch 
•n^neers  will  be  paid  $7  per  day;  and 
^■intch  firemen  $4  per  day  for  each  day 
lost  on  this  account.  These  rates  to  apply 
•n  lay-over  days  when  engineers  or  fire- 
men are  required  to  go  away  from  home 
•n  this  account.  When  attending  court 
during  their  lay-over  at  home,  engineers 
will  be  paid  $5  per  day,  and  firemen  will 
lie  paid  $2.75  per  day.    The  company 


_ill  furnish  necessary  transportation,  and 
wiU  be  entitled  to  the  certificate  for  wit- 
Bess  lees  in  all  cases. 

2.  ^^^len  held  at  other  than  designated 
Ikome  terminals,  without  performing  serv- 
ice 28  hours,  engineers  ana  firemen  will  be 
paid  overtime  rates,  10  hours  to  be  the 
minimum  for  the  first  28  hours  so  held,  and 
minimum  of  10  hours  for  each  24  hours  so 
held  thereafter,  except  in  cast«  of  men 
assigned  to  regular  runs  or  when  the  laws 
prohibit  the  running  of  trains  on  Sunday 
interferes,  or  for  days  when  the  line  is 
broken  through  an  act  of  Providence. 


AWARD   OF  THE   BOARD   OF  ARBITRATION. 


1.  Engineers  and  firemen  attending 
court  or  ^pearing  before  proper  parties  to 
give  evidence  for  the  company  will  be 
paid  the  amount  they  would  have  earned 
nad  they  remained  on  their  engines  plus 
$2  per  day  for  expenses  when  required  to 
go  away  from  home  terminals.  Engineers 
and  firemen  required  to  attend  court  dur- 
ing their  lay-over  will  be  allowed  a  mini- 
mum day's  pay  for  the  class  of  service  in 
which  enq^aeed.  Extra  engineers  and 
firemen  w41  oe  allowed  a  minimum  day's 
pay  for  the  class  of  service  in  which  en- 
gaged plus  $2  per  day  for  expenses  when 
required  to  go  away  from  horn*;;  terminals. 
All  engineers  and  firemen  will  be  fur- 
nished transportation  and  the  company 
will  be  entitled  to  witness  certificates  in 
all  cases. 

2.  Eni^neers  and  firemen  in  unassigned 
service  held  more  than  28  hours  at  other 
than  designated  home  terminals  without 
performing  service  are  to  be  paid  over- 
time rates  as  follow*:  Ten  hours  for  the 
first  28  hours.  Ten  hours  for  the  first  24 
hours  after  the  lapse  of  28  hours,  and  10 
hours  additional  time  for  each  complete  24 
hours  so  held  thereafter,  provided  that 
this  regulation  does  not  apply  to  en^nceTs 
delayed  by  reason  of  compliance  with  the 
law  or  obstruction  of  the  line  through  an 
act  of  Providence. 
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BBQUE8T8  OF  ENGINEERS,   FIREMEN,  AND 

HOSTLERS. 

3.  Through  freight  or  mixed  trains  that 
pdck  u|>  or  set  off  cars  other  than  at  jun(N 
tioh  points  will  be  paid  for  at  local  freight 
rates  for  the  entire  trip.  This  does  not 
apply  to  picking  up  or  setting  off  cars 
loaded  with  perishable  freight,  but  does 
apply  to  melon  cars.  When  trains  in 
throueh  freight  or  mixed  service  are  re- 
quired to  stop  at  any  one  station  between 
terminals  in  excess'of  45  minutes  for  the 
purpose  of  switching,  engineers  and  fire- 
men will  be  paid  a  minimum  of  1  hour 
at  overtime  rates.  This  will  not  be 
deducted  from  road  overtime. 

4.  Engineers  and  firemen  will  be  en- 
titled to  10  hours  rest  when  they  come 
in  off  their  runs,  provided  they  ask  for  it. 
Rest  to  be  counted  from  the  time  they 
register  in  until  they  are  called. 

5.  A  change  of  time-table  does  not 
create  a  vacancy  or  change  conditions 
unless  there  is  20  miles  or  more  added  to, 
or  taken  from,  the  mileage  of  the  run  or 
terminals,  or  lay-over  runs  changed;  in 
such  case  the  engineers  will  be  allowed 
preference  of  runs  in  accordance  with 
their  seniority.  Engineers  or  firemen 
in  passenger  service  will  not  be  required 
to  n\n  over  200  miles  in  one  day,  or  one 
trip,  imless  in  case  of  emergency.     En- 

g'neers  or  firemen  run  around  through  no 
ult  of  their  own,  except  to  protect 
wreck  trains,  will  be  paid  for  time  lost. 
Engineers  and  firemen  on  schedule 
straightaway  runs,  if  tiuned  around  be- 
fore reachinc;  terminals,  will  be  paid  100 
miles  in  eacn  direction. 

6.  In  passenger  service  engineers  will 
be  paid  for  100  miles  or  less  $3.50. 


AWARD  OP  THE   BOARD  OF  ARBITRATION. 


7.  Engineers  in  through  freight  or 
oaixed  will  be  paid  for  100  miles  or  less, 
$4.25. 

.  8.  Engineers  in  local  freight  service  will 
be  paid  for  100  miles  or  less,  |5. 

9.  In  work  train  service  engineers  will 
be  paid  10  hours  or  less,  $4.25. 

10.  In  switching  service  engineers  will 
be  paid  10  hours  or  less,  $3.75. 

11.  In  branch  service  engineers  will  be 
paid  on  Broxton  branch,  12  hoiurs  or  less, 
|4;  Millen  branch,  12  hours  or  less,  $4.75; 
Moultrie  branch,  12  hours  or  less,  $4.75. 


4.  Engineers  and  firemen  may  claim 
10  hours  rest  after  they  have  been  on  duty 
12  hours  and  completed  their  run,  pro- 
vided they  ask  for  it.  Rest  time  to  bo 
computed  from  the  time  they  register 
until  thev  are  relieved. 

5.  A  change  of  time-table  does  not 
create  a  vacancy  or  change  conditiona 
unless  there  is  20  miles  added  to  or  taken 
from  the  mileage  of  the  nin  or  terminal 
or  lay-over  of  such  run  changed;  in  such 
cases  engineers  will  be  allowed  preference 
of  runs  in  accordance  with  their  seniority. 
Engineers  and  firemen  run  around 
through  no  fault  of  their  own,  except  to 
protect  wreck  trains,  will  be  paid  for  time 
lost. 


6.  Passenger  service:  Rate  per  mile,  all 
engines,  3.40  cents;  overtime,  50  cents 
per  hour.  A  minimum  of  $4  will  be 
paid  engineers  in  p>assenger  service  and 
$2  for  firemen  in  passenger  service  when 
miles  allowed  at  the  prescribed  rate  per 
mile  for  passenger  service  does  not  exceed 
the  minimum. 

7.  Through  freight  and  mixed:  Rate  per 
mile,  all  engines,  4.15  cents;  overtime, 
50  cents  per  hour.  A  minimum  of  106 
miles  will  be  allowed. 

8.  Local-freight  service:  Rate  per  mile^ 
all  engines, 4.95  cents;  overtime,  50  cents 
per  hour.  A  minimum  of  100  miles  will 
be  allowed. 

9.  Work  train  service:  Rate  per  day,  12 
hours  or  less,  $4.15;  overtime,  40  cents  per 
hour. 

10.  Switchingservice  (exclusive  of  meal 
hours),  10  hours  or  less,  $3.50;  overtime,  35 
cents  per  hour. 

11.  Branch  line  service:  Broxton  branchy 
per  day,  12  hours  or  less,  $3.85;  overtime, 
45  cents  per  hour.  Millen  branch,  per 
day,  12  hours  or  less,  $4.65;  overtime,  45 
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RBQUB8T8  OF  ENGINEERS,  FIREMEN,  AND 

HOSTLERS. 

12.  In  passenger  service  engineers  shall 
be  paid  overtime  50  cents  per  hour;  in 
through  freight  and  mixed  service,  50 
cents  per  hour;  in  local  freight  service,  50 
cents  per  hour;  in  branch  service,  45  cents 
per  hour;  in  work  train  service,  42)  cents 
per  hour;  in  switching  service,  37$  cents 
per  hour. 

13.  All  firemen  shall  be  paid  55  per 
cent  of  engineers'  rates,  including  over- 
time. 

1{.  Hostlers  shall  be  paid  12  hours  or 
less,  13;  overtime,  30  cents  per  hour. 


AWARD  OF  THE   BOARD   OF  ARBITRATION. 

cents  per  hour.  Moultrie  branch,  per 
day,  12  hours  or  less,  $4.65;  overtime,  45 
cents  per  hour. 


13.  The  rate  for  firemen  we  fix  and  award 
at  50  per  cent  of  the  rates  awarded  to  the 
engineers. 

14.  Hostlers,  12  hours  or  less,  $3;  over- 
time, 25  cents  per  hour. 


APPLICATION  OP  THE  AWARD. 

(a)  Rates  of  pay, — In  the  statements  which  follow  a  comparison 
is  made  of  the  rates  of  pay  of  locomotive  engineers,  firemen,  and 
hostlers,  as  shown  by  the  official  schedules  of  rules  and  rates  of  pay 
in  effect  on  the  railroad  before  and  after  the  award  of  the  boara  <h 
arbitration.  In  the  case  of  locomotive  engineers,  as  shown  by  the 
table  below,  increases  in  rates  of  pay  were  made  as  a  result  of  the 
award,  ranging  from  7.7  per  cent  in  switching  to  13.3  per  cent  in 
passenger  service,  and  from  10  per  cent  in  local  freight  to  10.7  per 
cent  in  through  freight,  mixed,  and  work  train  service.  In  branch 
line  service  the  rates  of  pay  of  engineers  were  increased  by  amounts 
ranging  from  9.4  to  10  per  cent  of  the  preexisting  rates.  In  connec- 
tion with  the  wage  increase  granted  in  switching  service,  the  basis 
of  a  day's  work  in  this  branch  of  service  was  reduced  from  12  hours 
or  less  to  10  hours  or  less  per  day. 

The  table  also  shows  the  changes  made  in  rates  of  pay  for  work 
performed  after  the  expiration  of  the  regular  hours  oi  service,  the 
increases  in  overtime  rates  per  hour  ranging  from  7.7  per  cent  in 
switcliing  to  25  per  cent  in  passenger,  freight,  and  mixed  train 
service. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  locomotive  engineers  as  a  result  of  th€ 

award  of  the  board  of  arbitration. 


Class  of  servioe. 

Rate. 

Increase. 

Overtime,  per 
hour. 

IncrwMb 

1912 

1014 

Amount. 

Per 

cent. 

1912 

1914 

Amoont. 

Per 
cent. 

Passenirer.  per  mile 

10.0300 

.0375 
.0450 

3.75 

3.25 

3.50 
4.25 
4.25 

i|a0340 

.0415 
.0495 
4.15 
3.50 

3.S5 
4.65 
4.65 

ia0O4 

.004 
.0045 
.40 
.25 

.35 
.40 
.40 

13.3 

la? 
lao 
lar 

7.7 

lao 

9.4 

9.4 

ia40 

.40 
.40 
.35 
.325 

.40 
.40 
.40 

ia50 

.50 
.50 
.40 
.36' 

.45 
.45 
.46 

laio 

.10 
.10 
.06 
.025 

.06 
.06 
.06 

26.0 

Through  freight  and  mixed, 
IKT  mile 

25.0 

Local  freight ,  per  mile 

Work  train,  per  day 

25.0 
14.0 

Bwitchif\K.  per  day '........, 

7.7 

Branch  Ime: 

Broxton  branch,  per  day. 
Mellen  brancii,  per  dav. . . 
Moultrie  branch,  per  day. 

12.6 
12.0 
ULS 

1  A  minimum  of  $4  paid  engine«s  in  passenger  service  when  miles  allowed  at  the  prescribed  r«te  per 
mile  for  passenger  service  does  not  exceea  the  minimum. 

*  Under  the  wace  scale  adopted  as  a  result  of  the  arbitration  award,  the  basJs  of  a  day's  work  in  fwlteb- 
ing  service  is  fljcedat  10  hours  or  less  per  day,  as  compared  with  a  day  of  12  hours  or  less  before  tiie  award. 
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The  percentages  of  increase  in  rates  of  pay  received  by  locomotive 
firemen  as  a  result  of  the  award  correspond  to  the  increases  received 
by  the  engineers,  the  rates  of  pay  of  firemen  amounting  to  50  per  cent 
oi  engineers'  rates,  both  before  and  after  the  award.  The  rates  of  pay 
of  hostlers,  as  shown  by  the  table  following,  were  increased  by  the 
award  from  $2.75  to  $3  per  day^  an  increase  of  25  cents  per  day,  or 
8.3  per  cent,  with  an  increase  of  25  per  cent  in  the  rates  of  pay  for 
overtime  work. 


Amount  and  per  cent  of  increase  in  rata  of  pay  of  locomotive  firemen  and  hostlers  as  a 

result  of  the  award  of  the  board  of  arbitration. 


Class  of  strvloe. 


Pisssannr.pcrmUe 

Through  Craigfat  and  mixed,  per 

mile 

Xiooal  freight,  per  mile 

Woric  train,  per  day 

Switching,  per  day* 

Btmnohline: 

Broxton  branch,  per  day. ... 

MeDen  branch, per  day 

Mouitree  branch,  per  day. . . , 
HiDitlers,perday 


Rate. 


1912 


10.015 

.01875 
.0225 

1.875 

L625 

1.75 
2.125 
2.125 
2.75 


1914 


Increase. 


Amount. 


Per 
cent. 


Overtime 
per  hour. 


1912 


1914 


Increase. 


110.017     I  10.002 


.02075  , 
.02475 

2.075 

1.75 

1.925 
2.325 
2.325 
3.00 


.002 
.00225 
.20 
.125 

.175 
.20 
.20 
.25 


13.3  90.20     190.25 


10.7 

10.0 

10.7 

7.7 

10.0 
9.4 
9.4 
8.8 


.20 
.20 
.175 
.1625 

.20 
.20 
.20 
.20 


.25 
.25 
.20 
.175 

.225 
.225 
.225 
.25 


Amount.  I  ^^ 


90.05 

.05 
.05 
.025 
.0125  I 

.025    I 
.025 
.025    I 
.05 


25.0 

25.0 

25.0 

14.8 

7.7 

12.5 
12.5 
12.5 
25.0 


I A  minimnni  of  92  for  firemen  In  passenger  service  when  miles  allowed  at  the  prescribed  rate  per  mile  for 
passenger  service  does  not  exceed  the  minimum. 

s  XJnaer  the  waee  scale  adopted  as  a  result  of  the  arbitration  award,  the  basis  of  a  day's  work  In  switch- 
ing service  is  fixed  at  10  hours  or  less  per  day  as  compared  with  a  day  of  12  hours  or  less  before  the  award. 

(b)  Working  conditions. — As  a  result  of  the  arbitration  award 
engineers  and  firemen  in  unassigned  service  secured  the  incorporation 
in  the  official  schedule  of  the  stipulation  noted  under  article  2  of  the 
award,  providing  for  the  payment  of  compensation  at  overtime  rates 
to  such  employees  when  neld  for  more  than  28  hours  at  other  than 
designated  nome  terminals  without  performing  service.  The  rules 
awarded  by  the  board  of  arbitration  under  article  4,  respecting 
changes  in  time-tables  and  loss  of  time  thrpugh  protecting  wrecK 
trains,  also  cover  conditions  of  employment  concerning  which  no 
aCTeement  had  been  included  in  the  official  schedule  in  effect  before 
the  award. 

Thexule  awarded  by  the  board  of  arbitration  under  article  3,  stipu- 
lating that  engineers  and  firemen  may  claim  8  hours  rest  after  they 
had  been  on  duty  12  hours  and  completed  their  run,  superseded  the 
preexisting  rule  which  provided  that  engineers  could  claim  8  hours 
rest  after  they  had  been  on  duty  10  hours  and  completed  their  run. 
The  provisions  concerning  attendance  at  court  incorporated  in  the 
official  schedule  as  a  re^sult  of  the  award  displaced  the  preexisting 
rules  which  provided  that  road  engineers  and  switch  engineers 
should  receive  $6  and  $5  per  day,  respectively,  for  time  lost  in  attend- 
ing court,  and  that  firemen  should  be  paid  $2  per  day  wages  and  $2 
per  day  expenses,  free  transportation  to  be  fiimished  ana  the  com- 
pany to  receive  the  witness  fees. 


XXIII. 

SAILEOADS  IN  WESTEEN  TEEEITOET  AND  BEOTHESHOOD  OF 
LOCOMOTIVE  ENOINEEES  AND  BEOTHEEHOOD  OF,  LOCOMO- 
TIVE FIEEMEN  AND  ENOINEMEN:  1914-16. 

WESTERN  ARBITRATION  OF  1914-16. 

During  December,  1914,  and  the  period  January  1  to  April  30, 
1915,  there  was  an  arbitration  in  Chicago  of  a  controversy  as  to  wa^es 
and  working  conditions  between  the  Brotherhood  of  Locomotive 
Engineers  and  the  Brotherhood  of  Locomotive  Firemen  and  Elngine- 
men  and  the  following  Western  railroads : 

Atchison,  Topeka  &  Saota  Fe  Railway,  eastern  lines. 
Atchison,  Topeka  &  Santa  Fe  Railway,  western  lines. 

Southern  Kansas  Railway  of  Texas. 

Pecos  &  Northern  Texas  Railway. 

Pocotf  River  Railroad. 

Rio  Grande  &  El  Paso  Railroad. 
Atchison,  Topeka  &  Santa  Fe,  coast  lines. 

Grand  Oanvon  Railway. 
Atcliison,  Topeka  &  Santa  Fe,  Santa  Fe,  Prescott,  and  Phoenix  lines. 

Giilf,  Colorado  &  Santa  Fe  Railway. 

Texas  <fe  Gulf  Railway. 

Gulf  &  Interstate  Railway  of  Texas. 

Concho,  San  Saba  &  Llano  Valley  Railroad. 
Baltimore  A  Ohio  Chicago  Terminal  Railroad. 
Belt  Railway  of  Chicago  (firemen  only). 
Canadian  Northern  Railway. 

Duluth,  Winnip<»g  &  Pacific  Railway. 
Canadian  Pacific  Railway,  lines  west  of  Fort  William. 
Chicago  A  Alton  Railroaa. 
Chicajjo  &  Northwestern  Railway. 

Pierre  <&  Fort  Pierre  Bridge  Railway. 

Pierre,  Rapid  City  &  Northwestern  Railroad. 

Wyoming  A  Northwestern  Railway. 
Chi(;ago  &  Western  Indiana  Railroad  (firemen  only), 
Chicago,  Burlington  &  Quincy  Railroad. 
Chicago  Great  Western  Railroad. 

Chicago  Junction  Railway.  / 

Chicago,  Milwaukee  &  St.  Paul  Railway,  eastern  lines. 
Chicago,  Milwaukee  &  St.  Paul  Railway,  Puget  Sound  lines. 

Belli ngham  &  Northern  Railroad. 

Tacoma  Eastern  Railroad. 
Chicago,  Rock  Island  &  Pacific  Railway. 

Cnicago,  Rock  Island  &  Gulf  Railway. 
Chicago,  St.  Paul,  Minneapolis  &  Omaha  Railway. 
Colorado  A  Southern  Railway. 
Davenport.  Rock  Island  &  Northwestern  Railway. 
Denver  &  Rio  Grande  Railroad. 
I)uluth,  South  Shore  &  Atlantic  Railway. 

Mineral  Range  Railroad. 
El  Paso  A  Southwestern  Railway. 
Fort  Worth  Bolt  Railway. 
Fort  Worth  &  Denver  City  Railway. 

Wichita  Valley  Railway. 
Great  Northern  Railway  System. 
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Jllinois  Central  Railroad. 

Yazoo  &  Mississippi  Valley  Railway. 
Id temational  &  Great  Northern  Rail wav. 
Kansas  City,  Clinton  &  Springfield  Railway. 
Kansas  City  Southern  Railway. 

Texarkana  &  Fort  Smith  Railway. 
Kansas  City  Terminal  Railway. 
Louisiana  a  Arkansas  Railway. 
Minneapolis,  St.  Paul  &  Saulte  Ste.  Marie  Railway. 
Missouri  &  North  Arkansas  Railroad. 
Missouri,  Kansas  &  Texas  Railway. 

Missouri,  Kansas  &  Texas  Railway  of  Texas. 

Beaumont  &  Great  Northern  Railroad. 

Texas  Central  Railroad. 

Wichita  Falls  Lines. 

Missouri,  Oklahoma  &  Gulf  Railway. 
Missouri  Pacific  Railway  and  St.  Loulb,  Iron  Mountain  &  Southem  Railway. 
New  Orleans,  Texas  &  Mexico  Railroad. 

Oregon  &  Northwestern  Railroad. 

Beaumont,  Sour  Lake  &  Western  Railway. 
Northern  Pacific  Railway. 
Oregon  Short  Line  Railroad. 
Oregon-Washington  Railroad  &  Navigation  Co. 
St.  Louis  &  San  Francisco  Railroad  (except  hostlers). 
St.  Louis,  Brownsville  &  Mexico  Railway. 
St.  Louis,  San  Francisco  &  Texas  Railway. 

Fort  Worth  &  Rio  Grande  Railway. 
St.  Louis  Southwestern  Railway.  *  . 

St.  Louis  Southwestern  Railway  of  Texas. 
San  Antonio  &  Aransas  Pass  Railway. 
San  Pedro,  Ixw  Angeles  <&  Salt  Lake  Railroad. 
Southem  Pacific  C-ompany,  Pacific  system. 
Spokane,  Portland  <fe  Seattle  Railway. 

Oregon  Trunk  Railway. 
Sunset  Central  Lines. 

Galveston,  Harrisburg  &  San  Antonio  Railway. 

Houston  &  Texas  Central  Railroad. 

Houston  East  &  West  Texas  Railway. 

Houston  &  Shrevcport  Railroad. 

Texas  <&  New  Orleans  Railroad. 

Morgan's  Louisiana  &  Texas  Railroad  &  Steamship  Co. 

Louisiana  Western  Railroad. 
Terminal  Railroad  Association  of  St.  Louis. 

St.  Louis  Merchants  Bridge  Terminal  Railway. 
Texas  &  Pacific  Railway. 

Dennison  &  Pacific  Suburban  Railway. 

Weatherford,  Mineral  Wells  &  Northwestern  Railway, 
Trinity  &  Brazos  Valley  Railway. 
TJnion  Pacific  Railroad. 
Union  Railway,  Memphis. 
Union  Stock  Yards  of  Omaha. 
"Wabash  Railroad,  lines  west  of  Detroit  and  Toledo. 
"Western  Pacific  Railway. 
Wiggins  Ferry  Co. 

HISTORY. 

On  October  10,  1913,  the  Brotherhood  of  Locomotive  Engineers 
and  Brotherhood  of  Ijocomotivc  Firemen  and  Enginemen,  through 
their  duly  accredited  officers,  in  support  of  the  demands  of  the  engi- 
neers, firemen,  and  hostlers,  presented  a  request  on  behalf  of  all  such 
employees  of  the  railroads  named  above  for  an  increase  in  wages  and 
for  sundry  improvements  of  the  rules  controlUng  conditions  of  service. 
Meetings  were  held  between  the  committee  representing  the  em- 
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ployees  and  the  conference  committee  of  managers  representing  the 
railroads  in  Chicago,  HI.,  and  negotiations  were  carried  on  and  a 
strike  vote  was  taKen.  The  committee  representing  Uie  employees 
and  the  conference  •  committee  of  managers  having  thus  failea  to 
adjust  the  controversy,  the  parties  at  interest  invoked  the  provisions 
of  the  act  of  July  15,  1913,  by  calling  on  the  UnitcKl  States  Board  of 
Mediation  and  Conciliation  to  imdertake  to  settle  the  controversy 
by  mediation. 

Commissioner  William  L.  Chambers,  Judge  Martin  A.  Enapp,  and 
Assistant  Commissioner  G.  W.  W.  Hanger,  of  the  United  States 
Board  of  Mediation  and  Concihation,  comerred  with  the  parties  at 
Chicago  for  several  days,  but  were  unable  to  settle  the  controversy 
by  mediation.  On  August  3,  1914,  the  matter  was  submitted  to 
arbitration  by  agreement. 

The  parties  a^eed  that  the  matters  in  controversy  should  be  sub- 
mitted to  an  arbitration  board  composed  of  six  members,  two  to  be 
appointed  by  the  brotherhoods,  two  oy  the  railroads,  and  two  neutral 
members.  The  brotherhoods  named  as  their  representatives  on  the 
board,  F.  A.  Burgess,  of  Cleveland,  Ohio,  assistant  grand  Chief,  Bro- 
therhood of  Locomotive  Engineers,  and  Timothy  Shea,  pf  Peoria. 
HI.,  assistant  president,  Brotherhood  of  Locomotive  Firemen  ana 
Enginemeii.  The  railroads  selected  as  their  representatives  H.  E. 
Byram,  of  Chicago,  HI.,  vice  president,  Chicago,  BurUngton  &  OuinC|y 
Railroad,  and  W.  L.  Park,  of  Chicago,  Dl.,  vice  president, Illinors 
Central  Railroad.  The  four  members  of  the  board  thus  chosen,  not 
being  able  to  agree  upon  the  two  neutral  arbitrators  within  the  time 
prescribed  by  law,  so  notified  the  board  of  mediation  and  conciHation. 
and  on  November  21, 1914,  the  United  States  Board  of  Mediation  and 
Conciliation  notified  the  four  arbitrators  chosen  by  the  parties  that 
under  the  provisions  of  the  act  of  Julv  15, 1913,  the  board  had  named 
as  the  remaining  arbitrators  Jeter  C.  Pritchard,  of  Asheville,  N.  C, 
judge  of  the  United  States  circuit  court,  and  Charles  Nagel  of  St. 
Louis,  Mo.,  former  Secretary  of  Commerce  and  Labor.  The  date  for 
the  beginning  of  the  hearings  was  set  for  November  30,  1914. 

The  Doard  of  arbitration,  appointed  as  above,  held  its  first  meeting, 
in  the  Federal  Building,  Cliicago,  111.,  on  Monday,  November  30, 1914. 
Judge  Jeter  C.  Pritchard,  of  Asheville,  N.  C,  was  elected  chairman  of 
the  Doard;  H.  S.  Milstead,  of  Washington,  D.  C,  was  appointed 
secretary ;  WiUiam  A.  Britt,  of  Asheville,  N.  C,  was  appointea  assist- 
ant secretary. 

Public  hearings  were  held  from  November  30,  1914,  to  and  includ- 
ing March  18,  1915.  On  March  29,  1915,  briefs  were  submitted  by 
both  sides  and  arguments  were  had  from  March  29,  1915,  to  and  in- 
cluding April  2,  1915.  Testimony  was  taken  from  November  30, 
1914  (including  arguments),  to  and  including  April  2,  1915.  This 
testimony  covers  7,828  printed  pages.  Exhibits  were  presented  by 
the  employees,  numbered  1  to  89,  and  exhibits  were  presented  by 
the  railroads,  numbered  1  to  50,  inclusive.  The  board  was  in  execu- 
tive session  from  April  3,  1915,  to  and  including  April  30,  1915,  and 
on  the  last  named  date  announced  and  filed  its  award. 
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PROPOSITIONS   SUBMITTED  TO   ARBITRATION. 

The  articles  finally  submitted  to  arbitration  by  mutual  agreement, 

which  were  in  reality  the  requests  made  by  the  brotherhoods,  were 

asfoUows: 

Abtiolb  1. 

PAB8ENOER  SERVICE. 

One  hundred  miles  or  less,  five  hours  or  less,  will  constitute  a  day's  work  in  all  classes 
of  passenger  service.   *A11  mileage  in  excess  of  100  miles  shall  be  paid  for  pro  rata. 

ALL  OTHER  SERVICE   EXCEPT  SWrrCHINO. 

One  hundred  miles  or  less,  10  hours  or  less,  will  constitute  a  day's  work  in  all  classes 
of  service  except  passenger  and  switching  service.  All  mileage  in  excess  of  100  miles 
shall  be  paid  for  pro  rata.  Ten  miles  run  will  be  the  equivalent  of  one  hour's  service 
p^ormed,  or  vice  versa. 

OVERTIME   IS  ROAD   SERVICE. 

Passenger  service. — Overtime  in  passenger  service  will  be  computed  and  paid  for  on  a 
basis  of  20  miles  per  hour,  at  rate  for  each  class  of  engine  used. 

All  other  road  service. — Overtime  in  all  other  service  except  passenger  and  switching 
■ervice  will  be  computed  on  a  basis  of  10  miles  per  hour,  and  paid  for  at  the  rate  of  15 
miles  per  hour,  at  rate  for  each  class  of  engine  used. 

All  overtime  will  be  computed  on  the  minute  basis. 

Article  2. — Rates  op  Pay. 
passenger  service. 

The  rate  in  passenger  service  on  locomotives  other  than  the  Mallet  t^'pe  weighing  less 

than — 

Engineers.    Firemen. 

80,000  pounds  on  drivers  shall  be •    $4.50  $2.90 

80,000  pounds  and  less  than  100,000  pounds  on  drivers 4.  60  3. 00 

100,000  pounds  and  less  than  140,000  pounds  on  drivers 4.  80  3. 15 

140,000  pounds  and  less  than  170,000  pounds  on  drivers 5. 00  3.  25 

170,000  pounds  and  less  than  200,000  pounds  on  drivers 5. 15  3. 40 

200.000  pounds  and  less  than  225,000  pounds  on  drivers 5. 35  3. 50 

225,000  pounds  and  loss  than  250,000  pounds  on  drivers 5. 50  3.  65 

250,000  pounds  and  over  on  drivers 5.60  3.75 

In  all  classes  of  service  except  passenger  and  s^\itching  ser\'ice  on  locomotives 

other  than  Mallet  type  weighing  less  than — 

Engineers.    Firemen. 

80,000  pounds  on  drivers  shall  be $5.00  $3.25 

80,000  pounds  and  less  than  100,000  pounds  on  drivers 5.  20  3. 40 

100,000  pounds  and  less  than  140,000  pounds  on  drivers 5.  40  3. 50 

140,000  pounds  and  less  than  170,000  pounds  on  drivers 5.  60  3.  65 

170,000  pounds  %nd  less  than  200,000  poimds  on  drivers 5.  80  3.  75 

200,000  poimds  and  less  than  225,000  pounds  on  drivers 6. 10  4.  00 

225,000  pounds  and  less  than  250,000  pounds  on  drivers 6. 40  4. 25 

250,000  jwunds  and  over  on  drivers 6.  70  4. 50 

Mallet  type  engines,  all  classes  of  service,  except  switching  service,  weighing  less 
than — 

Engineers.     Flremeo. 

250,000  pounds  on  drivers .-. $7. 50  $4. 90 

250,000  pounds  and  less  than  300,000  pounds  on  drivers 7.  75  5. 10 

300,000  x>ounds  and  less  than  400,000  pounds  on  drivers 8. 00  5. 25 

400,000  pounds  and  over  on  drivers 8. 25  5. 50 

PUSHER,  HELPER,   MINE  RUNS,  WORK,    WRECK,   BELT  LINE,  TRANSFER,  AND  ALL  OTHER 

UNCLASSIFIED   SERVICE. 

Engineers  and  firemen  on  locomotives  in  pusher  and  helper  service,  mine  runs, 
work,  wreck,  belt  line  and  transfer  service,  and  all  other  unclassified  service,  will 
be  paid  through  freight  rates  according  to  the  class  of  engine. 
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DIVISIONS  WHERE  GRADE  IS  1.8  PER  CENT. 

On  all  divisions  where  grade  is  1.8  per  cent  or  over  an  increase  of  10  per  cent  over 
valley  rates  will  be  paid. 

NARROW  GAUGE  LOCOMOTIVES. 

On  roads  where  narrow  eauge  locomotives  are  in  service,  a  5  per  cent,  increase  over 
present  rates  in  effect  shall  be  granted. 

ELECTRIC  LOCOMOTIVES,  ELECTRIC,  EirHER  MULTIPLE  UNir  OR  SINGLE,   GASOLINE,  OR 

OTHER  SERVICE.  • 

Where  electric,  multiple  unit,  gasoline,  or  other  service  is  installed  as  a  substitute 
for  steam,  or  is  now  in  operation  on  any  railroad  parties  to  this  a^eement  or  or  any 
of  the  tracks  operated  or  controlled  by  any  of  them  as  part  of  their  svstem,  the  loco- 
motive engineers  and  firemen  shall  have  the  right  to  tne  position  of  motorman  and 
helper,  respectively.  The  term  ''helper ''  will  be  understood  to  mean  the  second 
man  employed  on  electric  locomotives  or  other  power. 

SENIORITY  RIGHTS — RULES,    HOURS   OF   SERVICE   AND   MILEAGE. 

Seniorit>r  rights  to  be  interchangeable.  Steam  rules,  hours  of  service,  and  mileage 
to  Apply  with  the  following  rates  of  pay: 


PASSENGER  SERVICE. 

20,000  pounds  tractive  power  and  less 

Over  ^,000  pounds  tractive  po^'er  and  less  than  25.000  pounds 

Over  25,000  pounds  tractive  power  and  less  than  :U).(Ky)  pounds 

Over  30,000  pounds  t  ractive  power  and  less  than  35,000  pounds 

Over  35,000  pounds  tractive  power  and  less  than  40,000  i)Ounds 

Over  40,000  pounds  tractive  power  and  less  than  45,000  pounds 

Over  45,000  pounds  tractive  power  and  less  than  oO.noo  pounds 

Over  50,000  pounds  tractive  power  and  less  than  55,(K)0  pounds . . . : 

Over  55,000  pounds  tract  ive  power  and  less  than  60,000  pounds 

60,000  poimos  tractive  power  and  over 

ALL  OTHER  SERYICB  EXCEPT  PASSENGER  AND  SWITCHING 

20,000  pounds  tractive  power  and  less 

Over  20,000  pounds  tractive  power  and  less  than  25,000  pounds 

Over  25,000  pounds  tractive  power  and  less  than  30,000  pounds 

Over  30,000  pounds  tractive  power  and  less  than  35,000  pounds 

Over  35,0(X)  pounds  tractive  power  and  less  than  40,000  pounds 

Over  40,000  pounds  tractive  power  and  less  than  45,000  jwunds 

Over  45,000  pounds  tractive  power  and  less  than  50,000  pounds  — .' . . . 

Over  50,000  pounds  tractive  power  and  less  than  55,000  pounds 

Over  55,000  pounds  tractive  power  and  less  than  00,000  ()ounds 

Over  €0,000  pounds  tract  Ive  power  and  less  than  <>5,000  {>ounds 

Over  65,000  pounds  tractive  power  and  less  than  70,000  pounds 

70,000  pounas  tractive  power  and  over 

SWITCHING  SERVICE. 

20,000  pounds  tractive  power  and  less 

Over  20,tKX)  pounds  tractive  power  and  less  than  40,000  pounds 

Over  4(>,000  pounds  t  ractive  power  and  less  than  60,000  poimds 

60,000  pounas  tractive  power  and  over '. 


Motorman. 

Ht]p«r. 

$4.50 

»3.35 

4.60 

3.35 

4.70 

3.35 

4.80 

3.35 

4.90 

3.35 

5.00 

3?  35 

5.15 

3.35 

5.35 

3.35 

5.50 

3.35 

5.60 

3.35 

5.00 

3.7S 

&30 

3.75 

5.30 

3.75 

5.40 

3.75 

5.60 

3,75 

5.  HO 

3.75 

6.00 

3.75 

6.20 

3.75 

6.40 

3-75 

6.00 

3.75 

0.80 

3.75 

7.00 

3.75 

4.75 

3.10 

6.00 

3.10 

5.50 

3.10 

6.00 

3.10 

Article  3. — Local  or  Way  Freight  Service. 

Tx)cal  trains  are  way  freip;ht  or  mixed  trains  whose  work  is  the  loading  or  unloading 
of  freight  or  doinj:  station  switching  en  route. 

En^ncers  and  firemen  on  such  trains  will  be  paid  10  per  cent  increase  over  through 
freight  rates. 

ADDITIONAL   PAY. 

Through  or  irregular  freight  trains  doing  work  such  as  loading  or  unloading  freight, 
stock,  or  company  material,  switching  at  stations,  spurs,  mines,  mills,  or  required 
to  i>i(k  up  or  set  out  cars,  unless  cars  to  be  picked  up  are  first  out  or  cars  to  be  set  out 
are  .ewitriied  together  at  terminals,  or  doing  any  other  similar  work,  shall  be  paid 
/or  same  at  overtime  rates  in  addition  to  time  or  mileage  made  on  dip. 
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Article  4. — Switching  Service. 
Rates  of  pay. 


Knglnw  weighing  toss  than  140,000  pounds  on  drivers , 
EMnes  weighing  140,000  pounds  and  over  on  drivers. 
MaUet  type  engines 


Engineers.     Firemen. 


13.10 
3.25 
4.00 


EngiiieerB  and  firemeu  required  to  begin  service  other  than  between  the  hours  of 
6  a.  m.  and  8  a.  m.  will  be  paid  2  cents  per  hour,  in  addition  to  above  rate. 


day's  work. 


Ten  hours  or  less  will  constitute  a  day's  work  in  switching  service.  Time  to  be 
computed  continuously,  all  over  10  hours  to  be  computed  and  paid  for  at  rate  of  time 
and  one-half.    All  overtime  to  be  computed  on  minute  baas. 

MEALS. 

Switch  en^neers  and  firemen  will  not  be  required  to  work  longer  than  6  consecu- 
tive hours  Without  being  allowed  30  minutes  undisturbed  for  meiJs. 

UOAD  ENGINES  USED. 

When  road  engines  are  used  in  yard  service,  road  rates  will  apply. 

Article  5. — Preparatory  Time. 

Engineers  and  firemen  in  all  classes  of  service  will  be  allowed  30  minutes  as  prepa- 
ratoi>'  time  in  addition  to  all  other  time  or  mileage  made  on  the  trip  or  day,  at  the 
pro  rata  rate  corresponding  with  class  of  locomotive  and  service,  provided,"  that  on 
unee  of  railroad  where  rules  or  scrhedules  require  them  to  be  on  duty  more  than  30 
minutes  before  time  ordered  to  leave  roundhouse  or  other  point,  they  will  be  allowed 
1  hour^s  time,  and  when  required  to  be  on  duty  more  than  1  hour,  actual  time  will 
be  allowed.  Preparatory  time  will  be  the  time  engineers  and  firemen  are  required 
to  be  on  thm  locomotives  prior  to  time  ordered  to  leave  roundhouse  or  other  point. 

Article  6. — ^Terminal  Delay. 
pa88enoer  service. 

Initial  terminal  delay  for  passenger  engineers  and  firemen  shall  begin  at  the  time 
they  are  called  to  leave  roundhouse  or  other  point  and  shall  end  u]X)n  departure  of 
trams  from  passenger  depot. 

Final  terminal  delay  for  engineers  and  firemen  in  passenger  service  shall  begin  at 
the  time  they  arrive  at  passenger  depot  and  will  end  when  relieved  from  duty. 

FREIQHT   SERVICE. 

Initial  terminal  delay  in  freight  service  shall  begin  at  the  time  engineers  and  fire- 
men are  called  to  leave  roundhouse  or  other  ix)int  and  shall  end  when  train  has  passed 
from  yard  track  or  lead  to  main  line,  and  actually  departs  from  the  terminal. 

Final  terminal  delay  in  freight  service  shall  begin  when  train  arrives  at  switch 
leading  from  main  line  into  yard  and  shall  end  when  engineer  and  fireman  are  relieved 
from  duty,  provided,  that  if  from  any  cause  trains  are  held  out  of  yard,  final  terminal 
delay  shall  begin. 

MINUTE   BASIS. 

Engineers  and  firemen  shall  be  paid  on  a  minute  basis  for  all  terminal  delays  at 
the  pro  rata  rate  for  the  class  of  engine  used,  this  in  addition  to  all  time  or  mileage 
made  on  the  trip. 

Article  7. — Automatic  Release  and  Tie-Up. 

Engineers  and  firemen  arriving  at  terminal  or  end  of  run  are  automatically  released; 
when  used  again  they  begin  a  new  day. 
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CONTINUOUS  TniB. 

Engineers  and  firemen  tied  up  between  their  terminalB  will 'be  paid  continuoot 
time;  no  deductions  will  be  made  for  time  tied  up. 

Article  8. — Held  Awat  from  Home  Terminalb. 

Engineers  and  firemen  held  at  other  than  home  terminals  (including  rest  period) 
will  be  paid  continuous  time  for  all  time  so  held^  after  the  expiration  of  Id  hours 
from  lime  relieved  from  previous  duty,  at  the  rate  per  hour  paia  for  the  last  service 
performed;  less  than  1  hour  not  to  be  paid  for. 

Article  9. — Deadheading. 

Engineers  and  firemen  deadheading  on  company  business  shall  be  paid  the  same 
rate  and  on  the  same  basis  as  the  engineer  ana  fireman  on  the  train  on  which  dead- 
heading. Relies  in  individual  schedules  governing  minimum  day  and  other  con- 
ditions to  apply. 

Article  10. — Hostlers. 

At  points  where  an  average  of  six  or  more  locomotives  are  handled  within  12  hours, 
day  or  night,  hostlers  shall  be  maintained. 

posrriONS,  how  filled. 

Hostling  positions  shall  be  filled  from  the  ranks  of  the  firemen,  and  they  shall  be 
paid  $3.35  per  day  of  10  hours  or  less,  provided,  that  where  hostlers  are  required  to 
make  main-line  movements  they  shall  be  paid  $4.75  per  day  of  10  hours  or  leas,  over- 
time in  each  ca^e  to  be  computed  on  the  minute  basis  and  paid  for  at  the  rate  of  time 
and  one-half. 

Wlien  such  main-line  or  road  hostlers  are  paid  the  same  rate  as  engineers  in  switch- 
ing service,  such  position  shall  be  filled  from  the  ranks  of  the  engineers. 

meal  hour. 

Hostlers  shall  be  allowed  1  hour  for  meals  between  the  hours  of  11.30  and  1.30  day 
or  night.  Hostlers  will  be  assigned  reeular  meal  hour  between  the  hours  namea 
or  after  being  on  duty  5  hours.  Should  hostlers  be  required  to  remain  on  dnty  after 
designated  meal  hour,  1  hour  will  be  allowed  as  overtime.  No  hostler  will  be  required 
to  remain  on  duty  longer  than  6  hours  without  having  1  full  hour  for  mesds. 

Article  11. — Surprise  Tests. 

That  the  practice  of  conducting  surprise  tests  by  turning  switch  lights  and  placing 
red  lights,  or  flags,  unaccompanied  by  torpedoes,  beside  track,  or  wiring  down  auto-, 
matic  signals  to  proceed  position,  be  eliminated. 

Article  12. — Assistance  for  Firemen. 

On  all  locomotives  in  freight  service  where  but  one  fireman  is  employed,  and  on  all 
locomotives  in  passenger  service,  coal  will  be  kept  where  it  can  be  reached  by  the 
fireman  from  the  deck  of  the  locomotive.  Coal  of  the  proper  size  for  firing  purposes 
will  be  placed  on  all  tenders. 

Article  13. — Two  Firemen. 

On  coal  burning  locomotives  weighing  185,000  pounds  or  more  on  drivers,  when 
used  in  freight  service,  two  firemen  will  be  employed. 

Article  14. — Miscellaneous. 

CLEANING   of   LOCOMOTIVES. 

On  railroads  where  firemen  are  required  to  clean  locomotives,  they  shall  be  relieved 
of  such  service. 

SETTING   UP  WEDGES,    FILLING   GREASE   CUPS,   AND   CLEANING   HEADLIGHTS. 

Wlien  engineers  and  firemen  are  required  to  set  up  wedges,  fill  grease  cups,  or  clean 
headlights,  they  shall  be  relieved  of  such  service  at  all  points  where  roundhouse  or 
shop  force,  or  an  engine  watchman  is  employed. 
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PLAaNG  OF  8UPPUE8  ON  LOCOMOTIVES. 

Where  engineers  and  firemen  are  required  to  place  pn  or  remove  tools  or  supplies 
from  locomotives,  fill  lubricators,  flange  oilers,  headlights,  markers,  or  other  lamps, 
they  shall  be  relieved  of  such  service  at  all  points  where  roundhouse,  shop  force,  or  an 
engine  watchman  is  employed. 

Article  15. — Oppicial  Record  op  Weights  on  Drivers. 

» 

For  the  purpose  of  reckoning  wei^ts  on  drivers,  each  railroad,  parties  to  this  agree- 
ment, will  permanently  post  bulletins  at  all  terminals  showing  accurate  service 
weights  of  all  locomotives. 

Article  16. — Throwing  SwrrcHEs  and  Flagging. 

Engineers  and  firemen  will  not  be  required  to  throw  switches,  flag  through  blocks, 
or  fill  water  cars. 

AROUMEKT  AND  TESTmONY   OF   EMPLOYEES. 

The  first  general  argument  put  forward  by  the  employees  was  in 
support  of  a  standardization  oi  rates  of  pay  and  working  conditions. 
The  claim  was  made  that  the  minimum  rates  of  wages,  niles  guaran- 
teeing the  minimum  compensatory  benefits,  and  rules  Hmiting  maxi- 
mum hours  of  employment  for  a  day's  work  should  be  standardized 
or  made  uniform  on  all  western  railroads.  The  reasons  submitted  in 
behalf  of  this  contention  were: 

(1)  In  equity  railroads  should  not  be  permitted  to  perpetuate 
discriminatory  rates  and  rules  that  adversely  affect  the  earnings 
and  working  conditions  of  engineers,  firemen,  and  hostlers. 

(2)  The  standardization  of  rates  of  wages  and  hours  of  employ- 
ment for  like  service  has  been  reco^ized  as  equitable  and  an  economic 
necessity  in  many  leading  industnes. 

(3)  Tne  ^^ saving  clause"  agreed  to  by  the  committees  representing 
the  railroads  and  the  engineers,  firemen,  and  hostlers,  which  saving 
clause  was  made  a  part  of  the  written  agreement  upon  which  this 
arbitration  was  based,  was  not  prejudicial  to  uniformity  of  minimum 
rates  of  wages  and  rules  of  emplojrment. 

(4)  In  the  fixing  of  wage  scales  in  other  industries  it  is  only  the  mini- 
mum rate  of  wages  that  is  standardized,  thus  recognizing  the  equitj 
of  exceptional  higher  rates,  and  in  fixing  the  basis  of  a  day's  work  it 
is  only  the  maximum  period  of  time  that  is  standardized,  thus  recog- 
nizing the  equity  of  exceptional  shorter  periods  of  service  for  which 
a  day's  wage  may  be  paid. 

(5)  The  uniformity  of  rates  and  rules  affecting  the  compensation 
of  engineers,  firemen,  and  hostlers  should  not  be  affected  by  the 
relative  financial  resources  of  railroad  corporations. 

(6)  The  raUroads  now  seek  and  profit  by  uniformity  of  national 
legislation  affecting  their  financial  management  and  physical  opera- 
tion and  oppose  variant  State  legislation  affecting  the  same  matters, 
and  are  privileged  to  purchase  materials  for  construction,  mainte- 
nance, and  operation  in  a  market  where  prices  are  uniform.  It  is, 
therefore,  inconsistent  on  their  part  to  oppose  standardization  of 
rat^s  of  pay  and  working  conditions  within  the  transportation 
industry. 

(7)  The  institution  of  uniform  rates  and  rules  would  make  it 
possible  to  calculate  labor  costs  and  wage  requests  accurately. 
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(8)  The  further  claim  was  made  that  by  the  adoption  of  concert^ 
action  on  the  part  of  certain  groups  of  raiboads  and  their  employees 
and  the  abandonment  of  wage  negotiations  on  the  several  railroads, 
engineers,  firemen,  and  hostlers  had  been  deprived  of  other  means  oi 
securing  imiformity  of  wages  and  working  conditions. 

(9)  m  conclusion,  the  argument  was  made  that  no  great  diversity 
in  wages  and  rates  existed  m  western  territory,  and  standardization 
in  accordance  with  the  requests  of  engineers  and  firemen  could  be 
put  into  effect  at  small  expense.  The  cost  of  what  was  termed 
'*  arbitrary  rules,"  it  was  asserted,  might  also  be  avoided  by  standard- 
ization. 

As  to  the  request  for  a  5-hour  day  in  passenger  service  and  a 
10-hour  day  in  freight  service,  the  declaration  was  made  by  the  engine- 
men  that  these  requests  shoiild  be  granted  for  the  following  reasons: 

(1)  The  high  speed  of  passenger  trains  and  the  nervous  and  physical 
strain  incident  tnereto  made  tne  5-hour  day  equitable  in  passenger 
service. 

(2)  The  rates  of  wages  for  engineers  and  firemen  were  less  per  day 
and  per  hundred  miles  in  passenger  service  than  in  other  road 
service. 

(3)  The  5-hour  day  for  passenger  service  was  already  in  effect 
upon  a  majority  of  tne  raihoads  in  the  United  States  and  Canada, 
and  as  many  of  the  western  railroads  had  such  rule,  it  should  now 
be  made  the  standard  rule. 

(4)  The  request  for  a  10-hour  day  in  freight  service  was  conserva- 
tive, in  that  practically  all  railroads  had  as  favorable  or  a  more 
favorable  rule. 

(5)  The  clause  in  this  rule  provided  that  all  mileage  in  excess  of 
100  miles  should  be  paid  for  pro  rata  reheyed  raUroads  from  paying 
the  overtime  rate  where  the  speed  of  the  train  was  equal  to  or  exceeded 
10  miles  per  hour,  and  thus  estabUshed  for  the  railroads  a  more 
favorable  rule  than  in  other  industries,  where  the  overtime  rate 
arbitrarily  began  at  the  end  of  the  yday." 

(6)  As  to  overtime  in  road  service  the  men  contended  that  this 
rule  should  be  awarded  because: 

(a)  The  rate  for  overtime  in  passenger  service  should  be  at  least 
as  high  as  the  rate  for  regular  hours  worked.  ' 

(6)  The  rate  for  overtime  in  freight  service  should  be  at  the  rate 
of  15  miles  per  hour,  on  a  speed  basis  of  10  miles  for  the  hour.  This 
rule  was  more  elastic  and  less  expensive  to  the  railroads  than  the 
overtime  rule  was  to  the  employers  in  other  industries,  where  the 
overtime  rate  began  at  the  expiration  of  8  hours.  The  rule  here  re- 
quested relieved  the  railroads  of  paying  any  overtime  so  long  as  the 
average  speed  of  the  freight  train  between  terminals  equaled  or 
exceeded  10  miles  per  hdur,  and  in  any  event  road  overtime  rates 
would  not  begin  until  the  expiration  of  10  hours. 

(c)  It  was  unquestionably  shown  by  the  evidence  submitted  and 
statements  of  prominent  railroad  offirials  tliat  the  heavy  loading  of 
freight  trains  was  the  direct  cause  of  decrease  in  speed.  When  a 
freight  train  was  overloaded  the  sole  purpose  was  to  increase  the 
earnings  of  the  railroads  from  that  train,  and  this  purpose  was  ac- 
complished usually  by  exacting  longer  and  more  arduous  service 
from  the  engineer  and  fireman. 
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(7)  The  minute  basis  of  paying  for  overtime  in  all  classes  of  loco- 
motive sendee  was  equitMble.  Where  the  30-minute  basis  was 
enforced,  an  injustice  was  done  when  engineers  and  firemen  received 
no  compensation  for  29  minutes  of  overtime. 

Where  raiht)ads  were  required  to  P«^y  a  full  hour's  overtime  for 
31  minutes,  it  was  not  fair  to  them.  The  minute  basis  was  exact 
and  fair  to  both  employer  and  employee. 

In  support  of  the  requests  as  to  rates  of  pay  and  the  basis  for  wage 
payments,  it  was  contended  that  the  rates  requested  should  be  based 
on  weights  on  drivers  of  locomotives,  because: 

(1)  Weight  on  drivers  was  the  most  practical  basis  for  standard- 
ization of  wages  for  engineers  and  firemen,  because: 

(a)  It  partially  compensated  engineers  and  firemen  for  their  in- 
creased productive  efliciency  for  the  reason  that  as  the  size  and 
power  of  the  engine  increased  so  did  the  tonnage  of  the  trains  and 
also  the  revenues  to  the  railroads. 

(6)  It  partially  compensated  engineers  and  firemen  for  increased 
labors  and  responsibilities  resulting  from  larger  engines  and  heavier 
trains. 

(c)  It  was  the  basis  of  wages  for  engineers  demanded  by  the  rail- 
roads in  the  eastern  territory  and  was  the  basis  of  wages  for  firemen 
proposed  by  the  railroads  in  the  eastern  territory,  and  if  wages  were 
to  be  standardized  no  basis  was  more  equitable  to  the  railroads  and 
their  engineers  and  firemen  than  weight  on  drivers. 

(2)  As  to  the  rates  of  pay  in  the  requests  submitted,  it  was  claimed 
that  they  were  less  than  would  have  been  requested  if  all  other  compen- 
satory features  were  not  awarded  by  the  board.  Wages  of  engineers 
and  firemen,  it  was  stated,  had  never  been  commensurate  with  their 
labors,  responsibilities,  and  hazard  of  occupation,  and  their  wage  ad- 
vances in  the  past  had  not  kept  pace  witn  their  increased  responsi- 
bilities, productive  elHciency.  or  cost  of  Hving.  Measured  by  the 
wages  paid  in  other  industries,  engineers,  firemen,  and  hostlers,  it  was 
dedared,  were  sevenil  years  behind  the  wage  progress  of  other 
American  and  Canadian  workingmen. 

(3)  Attention  was  directed  to  the  claim  that  the  higher  rates  of 
wages  paid  by  railroads  to  engineers  and  firemen  em])Ioyed  on  the 
larger  locomotives,  as  they  have  been  introduced  into  the  service, 
comd  not  be  termed  *'mcreases''  in  wages.  The  slightly  higher  rates 
conceded  on  the  larger  engines,  as  they  had  been  placed  in  service, 
had  not  been  conmiensurate  with  the  incn^ased  responsibilities  and 
labors  of  engineers  and  firemen  resulting  from  the  introduction  of 
such  large  engines. 

(4)  A  higher  rate  of  wages  should  be  paid  engineers  and  firenien  on 
Mallet  engines  than  on  other  engines,  for  the  reason  that  for  the  same 
weight  on  drivers*  greater  responsibility,  labors,  and  dangers  con- 
fronted engineers  and  firemen  on  Mallet  engines.  A  Mallet  engine  is 
in  fact  two  engines  coupled  together  in  a  manner  that  makes  it  pos- 
sible for  raUroads  to  operate  them  with  one  engineer  and  one  fireman, 
thus  saving  the  expense  of  one  engine  crew. 

(5)  The  present  differential  of  15  cents  less  per  day  for  firemen  on 
oil  burning  engines  should  be  eliminated,  it  was  argued,  and  the  r^tes 
requested  should  be  awarded  on  all  locomotives.  In  other  industries, 
it  was  pointed  out,  a  differential  in  wages  per  day  had  not  been  .as- 
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tablished,  and  lower  wages  had  not  been  paid  because  of  the  intro- 
duction of  devices  that  reduced  physical  labor.  Where  oil  had  been 
substituted  for  coal  as  fuel,  marme  and  stationary  firemen  had  suf- 
fered no  loss  in  wages  per  day  and  no  differential  had  been  estab- 
lished between  then*  rates  of  wages.  Instead  of  wage  reductions 
there  had  been  repeated  wage  increases  in  practically  all  industries 
where  physical  labors  of  workingmen  had  been  reheved  by  the  intro- 
duction of  labor  saving  devices. 

(6)  Although  a  graduated  wage  for  firemen,  by  weight  on  drivers 
or  size  of  engines,  where  oil  is  used  as  fuel  had  never  been  insisted 
upon  for  firemen,  yet  it  had  been  a  well  recognized  principle  that  the 
ability  of  the  employee  to  produce  earnings  for  his  employer  was  a 
fair  basis  for  the  graduation  of  wage  rates. 

Through  freight  rates,  the  employees  claimed,  should  be  paid  on 
pusher,  Helper,  mine  runs,  and  other  imclassified  service  in  the  mterest 
of  standardization,  and  because  a  majority  of  railroads  had  already 
adopted  thLs  poHcy  in  some  branches  of  imclassified  service.  The 
differential  requested  on  mountain  divisions,  as  compared  with  valley 
territory,  should  be  awarded,  the  enginemen  argued,  because  the 
moimtain  work  was  more  arduous,  carried  greater  responsibilities, 
and  because 'the  railroads  received  higher  freight  and  passenger  rates 
in  moimtainous  territory.  In  view  of  the  fiu'ther  fact  that  the  engine 
crews  by  custom  have  always  received  higher  rates  of  pay  in  narrow 
gauge  service,  the  employees  contended  that  in  equity  their  rights 
should  be  recognized  by  allowing  them  a  5  per  cent  advance  in  wages, 
at  least,  to  offset  the  rise  in  the  Cost  of  Hving. 

As  to  electric  locomotives,  electric,  either  multiple  imit  or  single, 
gasoUne.  or  other  service,  it  was  claimed  by  the  employees  that  the 
rates  asfeed  for  should  be  granted  because: 

(1)  Employees  should  be  privileged  to  share  in -the  productivity 
and  economic  advantages  resulting  from  the  Introduction  of  laboi 
saving  and  profit  producing  machmes  that  could  be  operated  at  a 
comparatively  low  cost.  As  wonderful  printing  inventions  had  brought 
to  the  employer  prosperity,  to  the  masses  of  tne  people  cheaper  books 
and  newspapers,  ana  to  the  employees  in  the  printing  trades  better 
wages  ana  improved  conditions,  the  engineers  and  firemen  should  also 
share  with  the  railroad  employer  and  the  public  the  profits  and  bene- 
fits arising  out  of  the  introduction  of  electric  locomotives. 

(2)  The  engineers  and  helpers  had  just  as  great  responsibilities  and 
must  possess  the  same  knowledge  of  train  rules  and  operation  as  in 
steam  service. 

(3)  The  railroads  should  not  deprive  their  engineers  and  firemen  ol 
the  right  to  employment  in  electric  service  they  now.  possess  in  steam 
service. 

(4)  Only  experienced  engineers  and  firemen  should  be  permitted  tc 
operate  trains  propelled  by  electric  locomotives.  As  a  chain  is  nc 
stronger  than  its  weakest  link,  an  inexperienced  engineer  in  charge 
of  an  electric  locomotive  might  cause  disaster  to  himself  and  otherSj 
although  every  other  engineer  in  the  same  service  and  on  the  same 
track  might  be  thoroughly  competent. 

(5)  The  wage  cost  per  ton  mile  to  the  railroads  of  engineers  and 
firemen  employed  on  electric  locomotives  and  electric  trains  was 
much  less  tnan  with  steam  locomotives  at  the  same  wage  rate  pei 
day. 
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As  to  higher  rates  of  pay  requested  in  local  and  way  freight  service, 
it  was  contended  by  the  employees  that  they  should  be  awardea 
because  the  station-switching  and  other  work  peculiar  to  local  freight 
service  resulted  in  a  decrease  in  the  average  speed  of  such  trains  be- 
tween terminals,  thereby  ^eatly  decreasing  on  a  mileage  basis  the 
earning  opportunity  of  engineers  and  firemen  for  the  same  period  of 
senice.  When  local  freight  work  was  reauired  of  en^neers  and  fire- 
men in  through  freight  service,  additional  compensation  should  also 
be  paid. 

As  to  switching  service,  it  was  claimed  by  the  enginemen  that  their 
reauests  should  be  allowed  for  the  following  reasons: 

(1)  Engineers  and  firemen  in  switching  service  had  never  possessed 
the  numerical  strength  to  bargain  effectively  for  rates  of  wages  com- 
mensurate with  their  responsibilities  and  duties.  A  lower  rate  of 
compensation  per  hour  for  them  than  for  employees  of  similar  impor- 
tance in  other  industries  was  the  outcome.  Tlie  rates  of  wages  per 
hour  requested  in  this  rule  for  engineers  and  firemen  were  less  than 
wages  paid  by  employers  in  many  other  industries  for  skilled  workmen. 

(2)  If  the  percentage  of  increase  in  rates  of  wages  requested  for 
engineers  and  firemen  in  switching  service  exceeded  the  percentage 
in  requests  for  other  service  it  was  because  the  present  rates  were  so 
low,  and  not  because  the  requested  rates  were  excessive. 

•(3)  Rates  of  wages  of  engineers  and  firemen  in  switching  service 
were  lower,  proportionately,  than  wages  of  other  employees  in  the 
same  service. 

(4)  The  higher  rates  requested  on  the  larger  engines  in  switching 
service  were  equitable  because: 

(a)  The  larger  engines  were  maintained  where  the  heaviest  work, 
was  required  of  engineers  and  firemen.  The  smaller  engines  were 
usually  in  service  at  the  less  important  switching  yards  or  assign- 
ments. Thus,  the  theory  of  increased  rates  of  wages  for  increased 
responsibilities  and  labors  and  increased  productive  efficiency  was 
maintained  for  switching  service. 

(6)  Some  railroads  had  insisted  on  paying  a  lower  rate  of  wages  to 
engineers  and  firemen  in  what  had  been  designated  as  *' second-class" 
yards  upon  the  theory  that  the  work  was  not  so  arduous.  By  the 
gradation  of  rates  of  wages  by  weights  on  drivers,  as  in  this  nile, 
raiboads  were  privileged  to  pay  a  lower  rate  where  work  was  less 
important  by  th^  assignment  of  a  small  engine  to  such  work. 

In  support  of  their  contention  for  preparatory  time  it  was  argued 
by  the  employees  that  this  request  should  be  granted  because  the 
preparation  of  a  locomotive  for  service  was  an  essential  feature  of  the 
duties  of  both  engineei*s  and  firemen.  An  engineer,  it  was  pointed 
out,  was  required  to  inspect  a  locomotive  and  assume  responsibility 
for  all  undiscovered  defects,  to  attend  and  adjust  all  lubricating 
attachments  and  assume  responsibihty  for  their  perfect  working,  to 
assume  responsibility  for  the  perfect  working  of  the  air  brakes  and 
other  mechanical  devices  that  make  up  important  adjxmcts  to  the 
operation  of  a  perfect  locomotive;  to  inspect  train  registers  for  the 
purpose  of  ascertaining  the  arrival  and  departure  of  trams  that  in  any 
inanner  affect  the  safe  operation  of  the  train  he  was  to  pull;  to  inspect 
bulletin  boards  for  the  purpose  of  observing  rules  and  orders  posted 
for  his  guidance  since  liis  last  trip;  to  compare  his  watch  with  the 
official  timepiece  of  the  railioad  by  which  ne  vjoa  ecoL^Yo^^^,    ^iX^ 
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all  these  duties  had  l)oen  performed  he  was  ready  to  receive  his 
running  orders  and  begin  the  work  for  which  raih*oads  were  willing 
to  pay. 

A  Jireman  was  required  to  assist  the  engineer  in  such  duties  as 
n^dit  be  assigned  him. 

This  preparatory  time,  it  was  claimed,  should  be  paid  for  in  addi- 
tion to  all  other  tune  made  on  the  trip  or  day  because,  this  being  a 
distinct  and  separate  service  upon  which  a  safe  and  successful  trip 
depended,  it  was  unfair  that  railroads  should  decline  to  compensate 
engineers  and  firemen  for  it. 

Terminal  delay,  it  was  the  contention  of  the  employees,  should  be 
paid  for: 

(1)  To  prevent  railroads  requiring  engineers  and  firemen  to  report 
for  duty  before  their  services  were  needed. 

(2)  Payment  for  terminal  delay  should  be  in  addition  to  all  time  or 
mileage.  Unless  the  payment  was  arbitrary  or  independent  of  pay 
for  road  service  there  would  be  no  incentive  for  railroads  to  abandon 
the  practice  of  detaining  engineers  and  firemen  at  terminals  when  the 
road  trip  could  be  or  had  been  made  at  a  speed  that  would  avoid 
overtime. 

As  to  the  automatic  release  and  tie-up  request,  it  was  claimed  by 
the  emplovees  that  this  rule  should  be  granted  because: 

(1)  oo  long  as  railroads  availed  themselves  of  the  low  rates  of 
wages  peculiar  to  the  mileage  basis  they  sJiould  not  be  permitted  to 
deprive  engineers  and  firemen  of  the  premium  or  bonus  feature  of 
tlie  mileage  basis  of  wage  payments. 

(2)  Tlie  automatic  release  and  tie-up  was  necessary  if  an  equitable 
distribution  of  work  between  engineei's  and  firemen  was  to  be  main- 
tained. 

(3)  In  a  vast  majority  of  tie-ups  of  engineers  and  firemen  between 
tcnninals  in  the  appUcation  of  the  Federal  hours-of-service  act  it  was 
contended  that  the  cause  was  the  loading  of  the  train,  and  this  was 
done  because  the  heavy  loading  of  freight  trains  was  the  most  eflFcctive 
method  of  increasing  revenues  of  railroads  and,  at  the  same  time, 
reducing  labor  cost  of  product,  and  it  was  therefore  proper  that  rail- 
roads should  pay  engmeers  and  firemen  continuous  time  from  ter- 
minal to  termmal  in  this  revenue-producing  operation. 

As  to  article  8,  requesting  pay  for  being  held  away  from  home  ter- 
minals, the  employees  contended  that  tliis  rule  should  be  awarded, 
because: 

(1)  Engineers  and  firemen  were  required  to  incur  extra  living 
expenses  when  away  from  home. 

(2)  When  engineers  and  firemen  were  held  at  other  than  home  ter- 
minals their  expenses  not  only  continued,  but  their  earning  power 
ceased. 

(3)  The  purpose  of  the  railroads  in  holding  engineers  and  firemen 
at  distant  terminals  being  to  await  full  tonnage  for  trains  the  profits 
of  this  practice  made  it  possible  for  the  railroads  to  comply  with  the 
rule  wimout  financial  loss. 

(4)  The  burden  of  decreased  traffic  should  not  be  borne  entirely  by 
engineexs  and  firemen. 

The  argument  advanced  in  support  of  article  9,  providing  for  pay- 
ment for  deadheading  on  company  business,  was  that  if  the  exugencies 
ot  a  railroad's  business  required  that  engineers  and  firemen  be  sent 
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from  one  point  to  another  for  the  purpose  of  performing  certain 
assigned  duties  the  burden  of  expense  tor  such  movements  should 
be  borne  by  the  railroad  instead  of  by  the  engineer  and  fireman* 
Already  on  many  railroads  this  principle  had  been  recognized. 

In  connection  with  the  rates  of  pay  and  working  conditions  re- 
quested for  hostlers^  the  following  arguments  were  advtaced: 

(1)  Engineers  and  firemen  while  performing  road  service  should 
not  be  required  to  act  as  hosllers.  The  duties  of  road  service  for 
engineers  and  firemen  wore  extremely  arduous,  and  railroads  should 
not  require  additional  service  of  thein. 

(2)  Hostling  positions  should  be  filled  from  the  ranks  of  the  fire- 
men, except  when  making  main-Une  movements,  when  only  expe- 
rienced engineers  shoidd  be  employed. 

(3)  The  advance  in  rates  of  wages  requested  in  the  proposition  for 
hostlers  shoidd  in  no  manner  deprive  them  of  the  opportunity  to  eat 
one  meal  during  each  day's  service,  and  this  time  for  eating  shoidd  bo 
available  at  a  reasonable  hour. 

(4)  Where  railroads  disregard  this  rule  they  should  be  reqmred  to 

Eay  for  one  hour's  work  not  performed,  which  might  result  in  the  rule 
erne  appUed. 
(6;  No  hostler  should  be  required  to  remain  on  duty  longer  than 
six  hours  without  having  one  full  hour  for  meals. 

(6)  The  rate  requested,  it  was  claimed,  was  equitable.  Tlie  rate 
per  hour  of  33  i  cents  was  much  less  than  was  paid  in  other  industries 
for  labor  less  skilled  and  work  less  important.  No  engineer  should 
be  paid  less  than  $4.75  for  10  hours  work,  and  none  but  men  quali- 
fied as  engineers  should  be  permitted  to  serve  as  road  hostlers. 

(7)  Time-and-a-half  rcauest  for  overtime,  it  was  assorted,  was  a 
penalizing  request.  Hostlers  should  not  be  required  to  work  more 
than  10  hours  per  day,  for  it  was  as  practical  and  less  expensive  for 
a  railroad  to  rcheve  a  hostler  from  work  at  the  end  of  10  nours  as  it 
was  for  thp  same  railroad  to  relieve  a  shop  mechanic  at  the  end  of  8 
hours,  which  was  the  rule ;  and  the  only  practical  method  of  limiting 
a  day's  work  was  the  usual  method  of  paying  time  and  a  half  for 
overtime. 

(8)  In  the  case  of  ^hostlers,  as  for  all  railway  employees,  all  over- 
time should  be  paid  on  the  minute  basis. 

Existing  methods  of  making  surprise  tests  should  be  forbidden, 
it  was  claimed,  for  the  following  reasons: 

(1)  The  nervous  shock  incidental  to  some  of  the  so-called  effi- 
ciency tests  or  surprise  tests  experienced  by  engineers  and  firemen 
subjected  to  suoh  tests  were  clangerous  to  the  traveUng  public, 
highly  injurious  to  the  mentality  of  the  engineers  and  firemen,  and 
an  economic  loss  to  the  railroads. 

(2)  Men  in  charge  of  the  operation  of  locomotives  should  have 
complete  command  of  their  mental  faculties  if  trains  were  to  be 
transported  safely.  Men  whose  judgment  had  been  warped  by  ex- 
posure to  unreal  but  threatened  danger,  whose  sense  of  caution  had 
Deen  dulled  by  the  cry  of  wolf  oft  repeated,  were  not  safe  men  to 
operata  trains,  and  if  the  traveling  public  knew  the  facts,  it  was 
asserted,  laws  would  be  enacted  to  prohibit  the  practices  against 
which  complaint  was  made. 

(3)  Wlien  an  engineer  and  fireman  were  confronted  by  a  seeming 
disaster — a  misplaced  switch  or  a  collision — ''they  Uve  a  lifetime  in 
a  minute,"  as  had  been  aptly  stated  in  this  arbiUcAivoTv, 
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As  to  tho  request  of  the  firemen  for  assistance  in  shoveling  coal 
forward  from  the  tender,  it  was  claimed  that  this  assistance  snould 
be  granted,  because : 

U)  With  the  growth  in  the  size  of  locomotives,  the  greater  ton- 
nage of  freight  trains,  and  the  increased  weight  and  speed  of  passenger 
trains,  tenaers  of  greater  capacity  had  been  placea  in  service,  with 
the  result  that  much  of  the  cot^l  burned  in  a  locomotive  was  handled 
twice,  by  the  fireman. 

(2)  On  many  railroads  long  before  the  large  tenders  of  to-dav  were 
buUt  rules  were  conceded  to  firemen  that  coal  would  be  broken  to 
proper  size  for  firing,  and  on  some  railroads  these  rules  were  enforced, 
oelaom  had  the  fireman  the  time  to  properly  break  coal,  and  it  was 
well  known  to  railway  officials  that  tne  expense  of  breaking  coal  to 
proper  size  for  firing  was  saved  in  the  more  economic  combustion  of 
that  fuel. 

As  to  article  13  of  the  employees'  requests,  which  provide  for  the 
employment  of  two  firemen  on  locomotives  weighing  more  than 
185,000  pounds  on  drivers,  it  was  contended  that  this  rule  should  be 
awarded  because: 

(1)  The  physical  requirements  for  properly  firing  a  lar^e  locomo- 
tive were  beyond  the  capacity  of  one  man  was  conceded  by  prac- 
tically all  whose  personal  observation  had  given  them  a  knowledge 
of  the  Subject. 

(2)  By  the  increased  efficiency  of  the  locomotive  when  two  firemen 
were  employed  the  expense  of  the  second  fireman  would  be  more  than 
offset,  as  official  tests  nad  demonstrated  that  the  cost  to  the  railroads 
for  firemen  per  ton  mile  was.  less  with  two  firemen  than  with  one 
fireman  or  with  a  mechanical  stoker.  At  a  freight  rate  of  1  cent  per 
ton  per  mile  one  40-ton  car  of  freight  added  to  a  train  where  a  second 
fireman  was  employed  would  produce  additional  revenue  for  the  rail- 
road sufficient  topay  three  times  the  entire  wages  of  the  engineer  and 
both  firemen.  Trie  greater  efficiency  of  a  locomotive  fired  by  two 
firemen  would,  it  was  also  claimed,  probably  increase  the  speed  of  the 
train  sufficient  to  avoid  payment  of  overtime  to  the  entire  engine  and 
trahi  crew  to  the  extent  on  many  trips  of  offsetting  the  wages  of  the 
second  fireman. 

(3)  Firemen  and  engineers  agree  that  to  oppose  the  introduction  of 
larger  locomotives  would  be  improper  from  an  economic  viewpoint. 
They  appreciate  the  fact  that  the  larger  the  locomotive  the  greater 
ihe  tonnage  of  the  train  and  earnings  of  the  raih-oads.  Tlie  assertion 
was  therefore  made  that  railroads  should  not  w^ithhold  the  assistance 
of  a  second  fireman  when  by  so  doing  the  exhausted  condition  of  the 
one  fireman  necessitated  his  laying  off  for  recuperation,  and  thereby 
losing  Ills  oarnings  of  a  day  or  trip. 

(4)  Tho  tlieory  advanced  b}'^  the  raih-oads  that  the  introduction  of 
superheating  devices  was  a  factor  in  the  fixing  of  wage  rates  for  fire- 
men was  not  practical.  While  it  was  coiMjeded  that  the  perfect- 
working  superheater  r(»du('(\s  the  amount  of  coal  burned  in  transport- 
ing the  same  tonnage,  in  practice  tlie  tonnage  was  increased  instead 
of  the  coal  saved. 

(5)  In  no  other  steam  plant  had  the  employer  required  one  fireman 
to  perform  the  work,  regardless  of  the  power  generated.  As  the  size 
of  the  steam  vessel  increased  so  does  tne  number  of  the  firemen  and 
engineers  employed. 
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(6)  Upon  the  presximption  that  the  substance  of  this  rule  would  be 
awarded  the  board  of  arbitration  was  urged  not  to  refer  to  another 
board  of  arbitration  the  question  of  when  the  award  of  this  arbitration 
should  be  applied^  as  was  done  on  a  former  occasion. 

As  to  article  14  of  the  requests,  providing  that  engineers  and  firemen 
should  not  be  required  to  clean  locomotives,  set  up  wedges,  fill  grease 
cups,  clean  headhghts.  or  place  supplies  on  locomotives,  it  was  argued : 

(1)  The  cleaning  or  engines  was  not  a  fireman's  work.  Railroads 
never  paid  firemen  for  cleaning  engines,  and  they  have  insisted  upon 
their  performing  this  work  only  because  firemen  could  be  coerced  into 
cleamng  engines  without  compensation  therefor. 

(2)  IRie  setting  up  of  wedges  was  a  machinist's  work  and  shoiild  be 
done  by  a  machinist.  Filling  grease  cups  and  cleaning  headhghts 
should  oe  done  by  roundhouse  employees  while  engineers  and  firemen 
were  securing  rest  from  their  previous  trip  or  day's  work.  In  fact, 
many  railroads  had  abandoned  the  practice  of  compelling  engineers 
and  firemen  to  do  this  work. 

In  support  of  their  demand  to  be  relieved  from  the  duties  of  throw- 
ing switones  and  flagging,  argument  was  submitted  by  the  engineers 
and  firemen  as  follows: 

(1)  It  was  unfair  that  brakemon  and  switchmen  should  be  displaced 
by  railroads  for  economic  reasons  and  then  require  engineers  and  fire- 
men toperform  their  work. 

(2)  There  should  be  a  sufficient  number  of  brakemen  and  switchmen 
employed  to  throw  switches  and  flag  through  blocks,  for  firemen  were 
required  by  the  rules  of  all  railroaas  to  assist  the  engineer  in  engine 
duties  ana  to  watch  carefully  for  signals.  This  coiUd  not  be  done 
with  the  fireman  off  the  engme  performing  brakemen's  and  switch- 
men's duties. 

(3)  Firemen  were  clothed  especially  for  the  hot  work  of  firing 
locomotives  and  usually  their  clothing  was  saturated  with  perspira- 
tion. To  require  firemen  in  this  condition  to  go  out  in  zero  weather 
to  do  brakemen's  and  switchmen's  work  should  be  prohibited  by  this 
award. 

(4)  Attention  w^as  directed  in  this  connection  to  the  testimony  of 
railroads'  witness  (Record,  p.  3318),  where  it  was  said,  **The  practice 
of  not  requiring  engineers  and  firemen  to  throw  switches  or  flag 
through  blocks  is  established." 

As  to  earning  possibihties  under  existing  rates  and  rules,  a  summary 
of  the  argument  and  testimony  of  the  employees  on  this  proposition 
was,  brieny,  as  follows: 

The  claim  was  made  that  the  position  taken  by  the  railroads  was 
based  upon  the  earning  possibihties  of  a  few  oi  the  engineers  and 
firemen  rather  than  upon  those  classes  of  emplo^-ces  as  a  whole. 
They  asserted  that  the  railroads  presented  statistical  statementsand 
testimony  of  witnesses  which  demonstrated  conclusively  that  it  was 
possible  for  engineers  and  firemen,  by  working  from  12  to  16  hours 
per  day,  to  eani  far  more  in  a  month  or  year  than  employees  in  other 
industries  can  eani  for  the  same  period  of  time  when  working  only  8 
hours  per  day  and  on  only  the  usual  working  days,  excluding  Sundays 
and  holidays.  The  employees  conceded  in  their  early  testimony  and 
documentary  evidence,  it  was  pointed  out,  that  under  the  piecework 
and  seniority  systems,  long  in  effect,  a  comparatively  few  of  their 
fellow  workmen  could,  by  great  physical  effort  and  continuous  em- 
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ployment,  add  to  their  earnings  in  a  marked  degree.  They  claimed 
that  the  real  effort  made  by  the  railroads  has  been  to  show  that  the 
exceptionally  high  earnings  at  a  given  time  are  typical  of  the  earnings 
of  all  the  engineers  and  firemen  under  the  existing  rates  of  wages  and 
compensatory  rules,  and  in  denial  that  the  earnings  of  a  few  are  typical 
of  the  earnings  of  all,  or  that  the  earnings  for  October,  1913,  were 
typical  of  the  earnings  for  all  other  months,  the  following  statement 
was  put  forward: 

(1)  Under  the  piecework  system,  combined  with  the  senioritv  sys- 
tem, the  'engineers  and  firemen  longest  in  service  were  enabled  to 
earn  in  a  given  month  or  year  far  more  than  their  fellow  workers 
who  were  juniors  in  the  service. 

(2)  Wages  of  locomotive  engineers  and  firemen  employed  in  road 
service  were  based  upon  certain  rates  per  hundred  miles  traveled  by 
the  locomotive  they  operate.  Consequently,  the  higher  the  speed  of 
the  train  the  greater  the  opportunity  to  aad  to  earnings  in  a  given 
time.  There  being  no  limitation  to  the  number  of  hours  worked  in 
a  given  time,  or  in  one  trip  or  a  series  of  trips,  so  long  as  the  '  ^sixteen- 
hour  law"  was  not  violated,  those  with  the  greatest  physical  capacity 
wore  able  to  make  many  miles,  or  complete  many  '* pieces,"  under 
this  piecework  system  within  one  month's  time,  and  the  earnings  of 
these  few  was  one  of  the  principal  supports  on  which  the  railroads 
rest  their  case. 

(3)  In  all  piecework  systems  of  compensating  workers,  after  a  rate 
per  piece  is  estabUshed,  more  work  per  piece  was  exacted,  and  a 
contest  continued  between  the  worker,  who  seeks  to  increase  the  com- 
pensation per  piece,  and  the  emplojrer,  who  exacted  more  and  more 
service  per  piece.  So  it  has  been  with  engineers  and  firemen  a  con- 
stant struggle  to  have  rates  per  mile  keep  pace  with  work  exacted  per 
mile.  Trains  in  freight  service  formerly  were  operated  at  compara- 
tively high  speed,  under  the  theory  of  railroads  then  popular,  that 
prompt  service  brought  business.  Since  then  managerial  efficiency 
nad  proceeded  upon  tne  theory  that  speed  was  a  negligible  factor,  and 
that  the  greater  nimiber  of  tons  of  freight  that  could  be  transported 
by  one  engineer  and  fireman  the  larger  was  the  net  revenue  gain.  To 
compensate  in  some  degree  for  this  loss  of  earning  power  per  100  miles, 
existing  rules  provide  on  10-hour  railroads  that  when  tne  speed  of  a 
train  fell  below  an  average  of  10  miles  per  hour  the  engineers  and 
firemen  would  receive  the  same  compensation  for  6  minutes  of  time 
on  dutv  as  was  paid  for  1  mile  traveled.  Thus,  engineers  and  firemen 
on  sucn  railroads  received  a  day's  pay  for  *  *  100  miles  or  less,  10  hours 
or  less." 

(4)  To  support  their  alleged  object  of  demonstrating  that  the 
present  rate^i  of  pay  and  compensatory  rules  were  full  and  adequatOi 
the  men  claim  tne  railroads  had  based  their  computations  and  esti- 
mates of  expense  of  complying  with  the  requests  oi  the  men  upon  the 
pay  rolls  of  engineers  and  firemen  for  the  month  of  October,  1913,  the 
mon  th  in  which  the  railroads'  business  was  the  greatest  in  the  railroads' 
history.  If  it  could  be  shown  that  a  majority  of  engineers  and  fire- 
men received  comparatively  large  pay  checks  in  October,  1913,  the 
railroads  presumea  their  contentions  to  have  been  sustained.  That 
each  of  a  majority  of  these  engineers  and  firemen  did  two  men's  work 
and  thereby  earned  two  men's  pay  in  October,  1913,  many  of  whom 
earned  less  than  half  as  much  in  other  months  of  the  same  fiscal  year. 
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was  overlooked  in  the  statements  of  the  railroads  until  attention  was 
called  to  these  facts.  The  fact  that  in  October,  1913,  the  business  of 
the  railroads  was  so  great  that  a  majority  of  the  men  were  required 
to  work  a  greater  number  of  hours  than  in  any  other  month  m  the 
history  of  railroads  was  no  reason  why  the  rates  of  wages  per  hour  for 
en^neers  and  firemen,  it  was  contended,  should  be  exceeaingly  low. 

(5)  Compared  vrith  the  average  rates  of  wages  of  employees  in  other 
industries,  locomotive  engineers  in  freight  service  rank  below  15 
leading  trades.  Engineers  in  switching  service  in  the  city  of  Chi- 
cago work  for  42  i  cents  per  hour,  whore  hod  carriers  were  paid  48 
cents  per  hour  and  skilled  workers  in  other  trades  were  paid  trom  65 
cents  to  75  cents  an  hour.  In  a  statement  of  average  wages  per  hour 
in  17  western  cities  for  the  year  1913,  for  46  trades  the  wages  of  loco- 
motive firemen  in  freight  service  ranked  thirty-eighth — Tower  than 
helpers  and  laborers  in.  some  industries.  In  the  city  of  Chicago  a 
locomotive  fireman  in  switching  service  received  25  cents  per  hour, 
while  the  hod  carrier  in  the  same  city  was  paid  48  cents  per  hour. 
Locomotive  hostlers  employed  by  one  of  the  most  important  and 

Srosperous  of  western  radroads  were  required  to  work  12  hours  per 
ay  at  25  cents  per  hour. 

Stress  was  laid  upon  the  increased  cost  of  Uving  by  the  employees 
as  a  justification  for  advances  in  existing  rates  of  pay.  The  argu- 
ments put  forward  in  this  connection,  briefly  stated,  were  as  follows: 

(1)  Approximately  10  per  cent  increase  in  wages,  in  the  aggregate, 
was  secured  by  engineers  and  firemen  in  the  wage  adjustments  of  1910. 
I>uring  the  four-year  period  ending  with  1913  a  special  investigation 
demonstrated  that  the  cost  of  Uving  of  engineers  and  firemen  and 
hostlers  had  increased  not  much  less  than  $100  a  year  since  their  last 
wage  increase  in  1910.  In  reaching  this  estimate  prices  of  articles 
durmg  the  winter  of  1913-14  were  tnc  last  investigated  and  no  part 
of  the  period  included  in  the  present  European  war  was  considered. 

(2)  The  purchasing  power  of  a  days  wage  was  of  far  greater 
economic  importance  to  the  worker  in  any  inaustry  than  the  rate  of 
pay.  Engineers  and  firemen  had  learned  from  years  of  experience 
that  when  wage  increases  had  been  conceded  by  railroads  such  ad- 
vances in  compensation  had  already  been  absorbed  by  the  increases 
in  the  prices  ot  meat,  groceries,  rent,  cost  of  meals,  and  rooms  away 
from  home,  and  other  items  of  living  expenses. 

In  no  other  industry,  it  was  pointed  out  further,  were  employees 
required  to  possess  the  extraordinary  qualifications  demanded  by 
rauroads  of  engineers  and  firemen.  Tnis  was  an  important  factor,  it 
was  claimed,  that  shoidd  be  considered  in  the  fixhig  of  their  wage 
rates,  for  the  following  reasons: 

(1)  Apphcations  or  engineers  and  firemen  for  employment  were 
extraordinary  in  form  ana  detail  and  the  examination  conducted  in 
connection  therewith  was  most  exacting. 

(2)  The  physical  examinations  of  firemen  upon  which  their  em- 
ployment was  dependent  was  more  rigid  than  that  conducted  by  the 
Federal  Government  in  the  enlistment  of  soldiers,  more  extensive 
and  particular  than  required  of  applicants  for  large  insurance  policies 
by  insurance  companies,  and  were  carried  to  an  extreme  ui  known 
in  any  other  form  of  physical  examination. 

(3)  The  repeated  visual  and  aural  tests  to  ^hich  engineers  and 
firemen  wore  subjected,  while  maintaining  the  highest  degree  of 
phjsic&l  e£Sciency,  constantly  endangered  IneVr  C!1il^vo^xcl<6\i\», 
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(4)  Repeated  mechanical  investigations  of  the  technical  knowledge 
acquired  oy  firemen  and  the  high  standard  of  teclmical  qualifications 
reguired  by  firemen  made  highly  skilled  men  of  them,  often  years 
before  their  promotion  to  the  position  of  engineer. 

(5)  Engineers  before  promotion  and  whife  yet  serving  as  firemen 
were  required  hj  thorough  and  exhaustive  examinations  and  tests  to 
demonstrate  their  technical  qualifications  to  serve  as  engineers. 

(6)  Engineers  and  firemen  who  had  successfullv  survived  these 
ordeals  were  in  constant  danger  of  being  debarred  from  employment 
by  any  railroad  because  of  injuries  or  otner  ailments,  many  of  which 
were  truly  occupational. 

As  to  the  occupational  hazard  of  locomotive  engineers  and  firemen, 
a  summary  of  the  testimony  and  argument  of  the  employees  on  this 
point  briefly  was  as  follows : 

(1)  Almost  one-half  of  all  deaths  of  members  of  the  Brotherhood 
of  Locomotive  Firemen  and  Enginemen  were  the  direct  result  of  rail- 
way accidents.  Of  1,224  members  who  became  phvsically  disabled 
during  the  10  ^ears  ending  December  31,  1913,  544  of  such  disabilities 
were  amputations  of  han<£  or  feet.  In  no  other  occupation  would  the 
hazard  of  employment  be  shown  so  great. 

(2)  Scientific  investigations  had  reported  the  occupational  hazard 
of  the  locomotive  engineer  to  be  far  greater  than  in  many  other 
industries. 

(3)  Insurance  of  engineers  and  firemen  by  many  old-Une  companies 
and  fraternal  societies  was  prohibited,  and  where  not  prolubited  the 
rates  were  usually  far  in  advance  of  normal  rates. 

The  underl\ang  fundamental  argument  for  better  wages  and  work- 
ing conditions  advanced  by  the  employees  was  based  on  the  increased 
work  and  productive  efiiciency  of  locomotive  engineers  and  firemen. 
A  summary  of  the  testimony  and  argument  of  the  employees  on  this 
point  follows: 

(1)  It  was  claimed  that  there  had  been  a  marked  increase  in  their 
labors  and  responsibilities.  The  fireman  has  had  more  arduous  phys- 
ical work  to  perform  because  of  the  necessity  on  coal  burning  railroads 
of  handling  more  fuel  for  each  locomotive  mile  traveled.  Measured 
by  this  standard,  the  sworn  annual  statements  of  western  railroads  to 
the  Interstate  Conmierce  Commission  showed  that  the  work  of  firemen 
on  coal  burning  locomotives  increased  from  52  to  162  per  cent,  accord- 
ing to  railroads,  during  the  period  from  1890  to  1913  and  from  34  to 
118  per  cent  during  the  period  1900  to  1913.  The  engineer,  on  the 
other  hand,  had  foimd  it  necessary  to  operate  a  larger  and  more  com- 
plicated mechanism  and  has  had  nis  duties  increased  by  the  responsi- 
oility  of  looking  iifter  a  much  heavier  train. 

(2)  The  productive  efRciency  of  engineers  and  firemen,  or,  in  other 
words,  the  volume  of  traffic  handled  per  engineer  and  fireman,  had 
been  greatly  increased.  This  was  apparent  from  the  niunber  of  ton 
mil(^s  or  tmffk'  units  tnxiisported  by  engine  crews  at  the  present  time 
as  compared  with  former  years.  Measured  on  the  basis  oi  each  SI  ,000 
compensiilion  paid  engineers  and  firemen,  the  freight  engineers  on  24 
representative  westeni  railroads,  considered  as  one  system,  in  1913 
handled  92  per  cent  more  ton  miles  than  in  1S90,  and  the  freight  fire- 
men for  each  $1,000  paid  them  transported  S3  per  cent  more  freight 
traffic  ui  1913  than  in  the  year  1890.  Considering  both  freight  and 
passenger  traffic  together,  the  engineers  and  firemen  employed  by 
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these  representative  western  railroads  on  a  very  conservative  basis  of 
calculation  for  each  $1,000  paid  in  wages  hauled  a  volume  of  combined 
freight  and  passenger  traffic  from  40  to  50  per  cent  greater  in  1913  than 
in  1890. 

(3)  This  increased  productivity,  it  was  contended,  had  been  at- 
tended by  a  decrease  m  costs  to  the  railroads  in  terms  of  wage  pay- 
ments to  engineers  and  firemen  for  each  imit  of  traffic  handled,  or,  in 
other  words,  it  had  cost  the  raUroads  less  in  outlay  to  enrineers  and 
firemen  to  transport  ton  miles  and  passenger  miles.  During  the 
period  1890  to  1913  the  ratio  of  the  cost  of  engineers  and  firemen  to 
total  operating  expenses  for  24  representative  western  railroads,  con- 
sidered as  one  system,  declined  from  9.89  to  8.06,  while  the  proportion 
of  operating  revenues  absorbed  by  wage  payments  to  locomotive  engi- 
neers and  nremen  fell  from  3.94  per  cent  in  1890  to  3.30  per  cent  in 
1913.  During  this  same  period  tne  outlay  in  terms  of  wages  to 'engi- 
neers and  firemen  for  each  1,000  ton  miles  handled  was  33.1  cents  less 
on  these  same  roads  in  1913  than  in  1890. 

(4)  As  the  introduction  of  engines  of  greater  tractive  power  which 
were  able  to  haul  a  larger  amount  of  traffic  than  those  which  they 
superseded  had  increased,  the  field  of  employment  of  engineers  and 
firemen  had  been  curtailed  and  the  opportimities  for  promotion  had 
been  restricted. 

(5)  In  their  annual  reports  to  stockholders  during  recent  years  rail- 
road executives  had  commented  in  detail  upon  the  development  of 
greater  freight  train  loads,  the  handling  of  a  larger  volume  of  traffic 
with  fewer  locomotive  and  train  miles,  and  the  decrease  in  labor  and 
general  operating  expenses  which  had  been  thus  secured.  Their  state- 
ments, it  was  asserted,  fully  corroborated  the  claims  of  the  locomotive 
engineers  and  firemen,  as  set  forth  in  the  arbitration  proceeding^. 

(6)  It  was  dear,  also,  it  was.claimcd,  that  the  development  m  the 
productive  efficiency  of  locomotive  engineers  and  firemen  employed 
on  yvestem  railroads  had  not  reached  its  maximum.  A  series  of  inter- 
views with  railroad  presidents,  which  were  published  in  the  Railway 
Age  Grazette  in  its  issue  of  April  10,  1914,  was  used  to  corroborate  this 
contention.  With  one  exception,  they  all  stated  that  they  beheved 
there  would  be  greater  increases  in  the  weight  of  freight  train  loads. 
The  realization  of  this  prospect,  it  was  pointed  out,  would  obviously 
mean  more  work  and  responsibilities  for  engineers  and  firemen  and 
further  increases  in  their  productivity. 

(7)  An  analysis  of  the  operating  and  financial  performance  of  43 
representative  western  railroads,  considered  as  one  system,  during  the 
period  1909  to  1913,  showed  that  after  the  payment  of  all  increases  in 
costs  of  operation,  and  after  allowing  interest  at  4  per  cent  per 
annum  for  expenditures  for  additional  capital  investment  durmg 
the  same  period,  there  was  a  balance  remaming  to  compensate  the 
increased  productive  efficiency  of  locomotive  engmeers  and  firemen 
and  other  labor  of  $50^541,129.  If  5  per  cent  be  allowed  to  added 
capital  investment  during  this  period,  including  the  additions  made 
from  income,  it  was  claimed  by  the  employees  that  there  would  still 
remain  $34,629,574  available  for  the  compensation  of  increased  pro- 
ductive efficiency  on  the  part  of  locomotive  engineers  and  firemen 
and  other  labor.  These  gains,  it  was  asserted,  were  now  contained  in 
the  accumulated  surplus  and  other  assets  of  the  railroads,  and  loco- 
motive engineers  and  firemen  were  entitled  to  a  further  participation 
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in  these  gains  because  of  their  increased  work,  duties,  and  respon- 
sibilities. 

(8)  Enginemen,  it  was  argued  further,  had  no  control  of  operating 
or  maijagorial  efficiency  and  should  not  be  expected  to  bear  the 
burden  of  operating  inefficiency  or  financial  mismanagement.  The 
determination  as  to  the  degree  of  participation  in  revenues  to  be 
accorded  them  should,  it  was  asserted,  be  based  on  locomotive  or  train- 
mile  costs  and  revenue  gains.  On  this  basis,  locomotive  coi^ineers 
and  firemen  had  an  opportunity  to  demonstrate  their  increased  work 
and  productivity.  By  this  standard  it  was  at  once  evident  from  the 
testimony  submitted,  it  was  declared,  that  the  labors  and  responsi- 
bilities of  enginemen  had  increased,  that  their  productivity,  in  terms 
of  units  of  transportation,  had  rapidly  advanced,  and  that  their  cost 
to  the  railroads  in  terms  of  units  of  transportation  had  declined, 
leaving  large  revenue  gaios  available  for  increased  compensation. 

As  the  next  step  in  their  argument  the  employees  undertook  to 
prove  the  financial  abUity  of  western  railroads  to  pay  increased 
wages  to  their  locomotive  engineers,  firemen,  and  hostlers.  A  sum- 
mary of  the  testimony  and  argument  on  this  point  is  set  forth  below: 

(1)  In  the  first  place,  it  was  shown  that  the  combined  accumulated 
surplus  of  43  leading  western  railroads,  which  were  parties  to  the 
arbitration  proceedings,  amounted,  on  June  30,  1914,  to  $625,895,415. 

(2)  The  actual  casli  on  hand  or  in  bank  reported  by  western  ratt- 
roads  engaged  in  the  arbitration  proceedings  amounted,  on  June  30, 
1914,  to  S208,278,196. 

(3)  Thirteen  independent  railroads  practically  owned  or  controlled 
the  other  western  railroads.  These  13  proprietary  companies  on 
June  30,  1914,  had  an  accumulated  surplus  of  $440,812,500,  and  cash 
on  hand  amounting  to  $109,101,107. 

(4)  Larger  dividends  were  disbursed  by  western  railroads  in  1914 
than  in  1913.  or  1910.  There  were  no  dividend  or  interest  curtails 
ments  by  western  railroads  in  191,4  the  finances  of  which  had  been 
properly  and  conservatively  managed  in  the  past. 

(5)  A  number  of  raUroad,s  in  the  West  in  1914,  showed  a  deficit  in 
current  income  after  the  payment  of  operating  expenses  and  capital 
charges.  EUminating  those  railroads  which  have  been  weakened  by 
fiinancial  mismanagement  and  those  which  were  subsidiaries  of  pros- 
perous systems,  it  was  shown  that  less  than  1  per  cent  of  the  total 
mileage  of  western  railroads  engaged  in  the  arbitration  proceedings 
were  operated  in  1914  at  a  deficit,  after  the  payment  of  fixed  charges. 

(6)  Fifty-tliree  western  railroads  during  the  fiscal  year  1913,  the 
last  year  of  which  time  was  available  to  make  the  computation, 
earned  7.78  per  cent  on  their  total  capital  stock  outstanding,  whether 
it  had  been  issued  with  or  without  consideration  in  property  or 
earning  values;  10  of  the  leading  companies  of  the  West,  during  the 
same  year,  earned  9.66  per  cent  on  their  total  outstanding  capital 
stock. 

(7)  Hidden  assets  of  immense  value,  it  was  claimed,  were  in  the 

Eossession  of  certain  western  railroads  but  did  not  appear  on  their 
ool«  at  their  real  value,  such  as  the  timber,  oil  and  mineral  lands 
of  the  Southern  Pacific  Co.,  which  were  estimated  to  have  a  market 
value  of  $700,000,000,  and  which  were  reported  with  a  book  value 
of  only  slightly  more  than  $40,000,000;  also  the  timber  holdings  of 
the  Korthem  Pacific  and  Santa  Fe  Railroads,  which  were  worth 
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between  $50,000,000  and  $100,000,000,  but  which  were  not  reported 
among  the  assets  of  these  companies. 

(8)  So  far  as  any  western  railroads  find  themselves  in  a  weakened 
financial  condition  now  as  compared  with  past  years,  it  was  asserted 
that  this  condition  could  ahnost  invariably  oe  traced  t-o  the  inevitable 
result  of  past  mismanagement  of  their  finances.  No  western  raihroad, 
that  had  been  proper^  managed  and  operated,  or  that,  had  been 

S rejected  with  true  economic  judgment  and  foresight,  was  insolvent 
urmg  the' past  fiscal  year. 

In  conclusion,  the  employees  contended  that  the  depression  in 
business  and  industry  which  had  followed  the  outbreak  of  the 
European  war  would  soon  disappear  and  that  the  outlook  for  the 
future  was  very  encouraging.  The  data  advanced  in  support  of  this 
point  were  as  follows: 

(1)  There  had  been  a  favorable  change  in  the  attitude  of  the  Fed- 
eral Government,  State  regulatory  authorities,  and  of  the  public 
toward  the  question  of  increased  freight  and  passenger  rates  as  well 
as  toward  the  entire  railroad  situation. 

(2)  There  had  been  a  marked  recovery  from  the  crisis  precipitated 
by  the  breaking  out  of  the  European  war,  as  evidenced  by  the  great 
expansion  of  the  country's  foreign  trade  which,  in  a  large  measure, 
was  the  imderlying  basis  of  prosperity. 

(3)  A  rapid  improvement  in  busmess  conditions  in  the  United 
States  in  1915  was  predicted  by  men  in  close  touch  with  the  financial 
and  industrial  life  of  the  country. 

(4)  Statements  put  out  by  railroad  officials,  summarizing  the  results 
of  operations  since  the  close  of  the  fiscal  year  1914,  incficatcd  that 
western  railroads  were  already  feeling  fhe  efiFccts  of  returning 
prosperity. 

(5)  A  resiunption  of  industrial  activity  and   the  restoration  of 

J>rosperity  was  indicated,  it  was  claimed,  by  the  expansion  in  the 
umber  industry  in  the  Southwest  and  in  the  Pacific  Coast  States :  in 
the  increased  output  of  copper  mines  in  Michigan,  Arizona,  im  1 
Montana;  in  the  resumption  of  cotton  exports  on  a  large  scale;  and 
in  the  primary  movement  of  grain  to  Chicago  and  other  centei's  of 
distribution. 

(6)  There  had  been  a  rapid  and  steady  improvomont  in  the  invest- 
ment market. 

(7)  The  monthly  reports  of  the  western  railroads  as  to  earnings  and 
traffic  clearly  indicated,  it  was  asserted,  a  constant  upward  movement 
toward  normal  conditions.  A  few  railroads  showea  higher  revenues 
now  than  for  the  corresponding  period  last  year;  the  others  ranged 
from  3  to  10  per  cent  below  normal  as  compared  with  the  year  before. 
Practically  all  indicated,  however,  a  steady  progress  during  the  recent 
months  in  recovering  from  the  depressed  conditions  of  the  late 
summer  and  autumn. 

ARGUMENT   AND   TESTIMONY   OF   THE   RAILROADS. 

On  the  part  of  the  railroads  the  issues  made  and  the  arguments 
presented  are  set  forth  briefly  in  the  following  paragraphs. 

The  first  point  considered  by  the  railroads  was  the  general  issues 
presented  in  the  case.  They  contended  that  substantially  all  the 
proposals  offered  by  the  engineers  and  firemen  were  designed  to 
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bring  about  greater  compensation^  not  merely  through  requested 
increases  in  the  rates  of  pay,  but  through  arbitrary  payments  in  addi- 
tion to  the  miles  of  the  tnp  or  the  hours  on  duty,  as  well  as  through 
changing  the  basis  of  computing  so-called  overtune;  tJie  demands,  it 
was  claimed,  were  coordinated  m  such  a  manner  as  to  make  cumu* 
lative  the  additions  to  compensation.  The  railroad  companies  con- 
ceded that  the  wa^e  scale  of  engineers  and  firemen  has  been  fixed  by 
considerations  which  were  peculiar  to  and  inherent  in  the,  nature  of 
their  occupation,  and  that  their  line  of  work  involved  not  only  labor, 
but  also  care  and  responsibility,  so  that  if  and  when  the  progress  of 
the  art  of  railroading  brought  about  changes  whereby  there  was 
imposed  upon  the  engmeers  and  firemen  added  labor  or  added  respon- 
sibility any  tangible  increase  in  such  burden  should  be  reasonably 
refle^ctod  in  their  compensation. 

They  stated  that  the  employees  having  declined  to  submit  to  arbi- 
tration the  question  of  eliminating  from  the  schedule  any  rate  or  rule, 
no  matter  how  inequitable  or  arbitrary,  and  having  insisted  that  the 
starting  point  of  the  questions  arbitrated  must  be  the  existing 
schedules  on  the  several  roads,  it  would  seem  apparent  that  the  pre- 
liminary question  to  be  answered  by  the  arbitrators  before  any  con- 
sideration of  the  detailed  propositions  could  be  given  must  be:  What 
changes,  if  any,  had  been  made  in  the  labor  or  responsibilities  of  the 
engineers  and  firemen  since  the  last  concerted  wage  movement,  con- 
cluded as  to  the  firemen  on  June  4,  1910,  and  as  to  the  engineers  on 
December  24,  1910.  This  the  railroads  claim  clearly  stated  the 
issues  involved. 

As  to  the  argument  of  increased  work  and  productive  efficiency,  the 
railroads  made  denial  of  the  claims  set  forth  by  the  engineers  and 
firemen  and  stated  that  the  position  of  the  employees  as  to  this 
increase  was  not  borne  out  or  sustained  even  by  their  own  witnesses. 
They  declared  that  while  an  interesting  problem  in  economics  might 
conceivably  be  presented  in  a  case  wherein  there  was  an  increased 
productivity  witnin  a  certain  period,  brought  about  through  the  com- 
bined contributions  of  labor,  capital,  and  managerial  efficiency,  and 
the  proper  allocation  of  their  respective  shares  to  capital^  to  man- 
agerial officicncv,  and  to  the  several  classes  of  labor  contributing  to 
the  general  result  was  the  issue  in  the  present  case,  a  discussion  of  any 
such  problem  seemed  unnecessary  in  view  of  the  fact  that  if  the 
theory  advanced  by  one  of  the  employees'  witnesses  was  sound  and 
his  formulas  were  left  unquestioned  that  he  had  demonstrated  himself 
that  during  the  period  since  the  last  wage  adjustments  the  combined 
efforts  of  capital,  labor,  and  managerial  efficiency  had  not  brought 
about  any  increase  in  so-called  '*  productive  efficiency."  Denial  was 
ako  made  concerning  the  unit  of  productivity  of  engineers  and  firemen, 
and  the  statement  was  advanced  by  the  railroads  that  engineers  ana 
firemen  had  nothing  to  do  with  revenue.  They  were  employed  to  run 
engines  and  produce  engine  miles,  which  were  units  of  expense  to  the 
company  and  units  of  compensation  to  the  engineers  and  firemen. 
Employees  do  not  produce  revenue  miles  or  ton-miles,  and  as  to  the 
question  whether  their  engines  hauled  a  large  or  a  small  number  of 
tons,  or  produced  a  large  or  a  small  amount  of  revenue,  enginemen 
had  no  control  and  no  opportunity  to  affect  results.  The  number  of 
tons  of  freight  per  loadea  car,  or  tne  number  of  cars  or  tons  per  train, 
could,  it  was  asserted,  in  no  manner  be  affected  by  aii}-  duties  per- 
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formed  by  the  engineers  or  firemen.  The  raih-oads  provided  the 
eouipment;  traffic  officials  endeavored  to  provide  traffic;  operating 
omcials  brought  about  better  car  and  tram  loading;  and  constant 
effort  was  mi^e  to  reduce  empty-car  movement.  All  of  these  efforts 
aimed  to  bring  about  greater  efficiency  and  economy,  and  to  these 
endeavors  the  engineers  and  firemen  could  tnake  no  contribution. 
Their  duties  and  responsibilities  had  no  relation  to  whether  cars  wore 
loaded  or  empty,  whether  revenue  or  nonre venue;  and  obviously 
they  could  make  no  contribution  to  efficient  car  loading  or  train 
loading  or  to  the  revenue  produced  thereby.  The  railroads  distinctly 
di3claimed  that  any  logical  reasoning  could  justify  the  measurement 
of  "productive  efficiency*'  of  engineers  and  firemen  either  in  terms  of 
ton  miles  or  revenue  train  miles.  Nevertheless  they  assorted  that  it 
was  clearly  established  bv  official  information  that  in  the  period  from 
1909  to  1913  there  hadf  been  no  substantial  gain  in  ** productive 
efficiency,"  even  when  arbitrarily  measured  in  terms  of  '*ton  miles" 
and  no  gain  whatever  if  measured  in  terms  of  '* revenue  train  miles." 

The  railroads  next  entered  a  denial  to  the  argument  that  the  labors 
or  responsibilities  of  engineers  and  firemen  had  increased  since  1910. 

Treating  '*labor''  and '^responsibility  "  as  two  separate  items,  it  was 
pointed  out  that  the  only  claim  of  increased  labor  since  1910  had  boon 
made  on  behalf  of  the  firemen.  It  was  not  claimed  by  any  witness, 
according  to  the  railroads,  that  the  physical  labor  of  engineers  had 
been  in  any  manner  increased.  As  to  the  firemen,  the  reply  of  the 
railroads  was  that,  generally  speaking,  it  was  true  that  larger  engines 
burn  more  coal;  but  likewise  generally  speaking,  while  it  was  also  true 
that  such  larger  engines  take  higher  rates  of  pay,  it  is  also  true  tliat 
the  differences  in  rates  of  nay  between  the  larger  and  smaller  engines 
was  greater  than  the  dinerence  in  the  work  on  such  engines,  and 
therefore  the  firemen  working  on  such  larger  engines  received  more 
pay  per  ton  of  coal  handled  than  does  the  man  on  the  smaller  engine, 
and  Dy  virtue  of  the  rates  of  pay  being  based  on  the  size  of  engines 
the  practical  effect  upon  a  fireman  who  transferred  from  a  smalfto  a 
large  engine  was  not  merely  to  increase  absolutely  his  rate  of  pay, 
but  also  to  make  such  rate  higher  per  ton  of  coal  shoveled,  ^'he 
employees,  it  was  pointed  out,  nad  produced  elaborate  statistics  to 
show  that  there  had  been  an  increase  in  the  fuel  consumed  per  loco- 
motive-mile. They  also  introduced  statistics  showing  aggregate 
{)ayments  to  firemen  during  similar  periods.  But  inasmuch  as 
arger  locomotives  generally  take  higher  rates  of  pay  than  do  the 
smaUer  ones,  the  railroads  contended  that  the  real  question  was: 
Does  the  installation  of  the  larger  power  on  these  railroads  cause 
firemen  to  shovel  more  coal  for  the  same  money,  or  does  the  installa- 
tion of  such  heavier  power  in  fact  reduce  the  amount  of  physical 
labor  necessary  to  be  exerted  to  earn  a  dollar  ? 

Taking  the  period  of  comparison  used  by  the  employees  concerned 
in  this  case,  1909  to  1913,  it  was  found  by  the  railroads  that  the  aver- 
age coal  consumed  per  locomotive  mile  increased  from  150.09  pounds 
in  1909  to  163.91  poimds  in  1913.  The  average  compensation  to 
firemen  per  locomotive  mile  on  these  roads  was  3.195  cents  in  1909 
and  3.698  cent^  in  1913.  In  other  words,  while  the  fuel  consumed 
per  locomotive  inUo  showed  an  incroaso,  the  statistics  compiled  on  the 
part  of  the  employees  showed  also  a  more  than  proportionate  increase 
m  compensation  per  locomotive  mile,  so  that  for  each  mile  run  by 


480  RAILROAD   LABOR   ARBITRATIONS. 

firemen,  the  amount  of  coal  handled  by  them  for  each  dollar  of  com- 
pensation actually  decreased  5.7  per  cent. 

As  to  increasea  responsibilities,  the  answer  of  the  railroads  was  that 
as  in  the  case  of  the  showing  that  lai^er  engines  burn  more  coal  the 
weakness  in  probative  value  of  the  mcts  adduced  was  that  no  con- 
sideration was  pven  to  the  fact  that  these  larger  engines  were  given 
a  higher  rate  oi  pay,  and  no  information,  data,  or  statistics  were  pre- 
sented from  which  the  board  of  arbitration  could  form  any  conclji- 
sion  on  the  question  whether  these  higher  rates  measured  up  to  or 
even  beyond  the  added  responsibilities  which  were  assumed  by  the 
engineer  and  fireman  in  handling  the  larger  engines. 

From  the  data  presented  by  the  employees  as  to  coal  consumption, 
it  was  fairly  demonstrable,  the  railroaas  contended,  that  on  the  larger 
engines  the  firemen  shoveled  less  coal  per  dollar  of  compensation  than 
on  the  smaller  engines;  but,  it  being  admitted  that  an  engineer  and 
fireman  who  made  a  run  on  a  light  engine  one  day  would,  under 
present  schedules,  receive  a  higher  rate  of  pay  if  thev  returned  over 
the  same  division  on  a  larger  engine,  the  record  was  left  without  any 
proof  whatever  as  to  whether  fliis  higher  rate  on  the  return  trip 
measured  up  to  or  even  beyond  any  added  responsibility  which  arose 
from  the  use  of  the  heavier  engine.  Did  prooi  that  there  are  now  in 
use  more  large  engines  than  m  1910  prove  anything,  the  railroads 

auestioned,  except  that  more  engineers  and  firemen  were  now  getting 
le  higher  rates  established  for  the  larger  engines?  Granting,  for 
the  sake  of  argument,  everything  that  nad  been  suggested  by  the 
employees  as  to  the  added  duties  and  responsibilities  on  the  large 
engine,  from  what  fact  in  evidence,  or  suggestion  in  argument,  could 
this  board  of  arbitration  say  whether  the  change  from  a  $4.95  rate 
to  a  $5.45  rate,  made  contemporaneously  with  the  change  in  duties 
and  responsibilities,  adequatelv  compensated  for  the  change  in  duties  ? 

As  to  the  claim  advanced,  by  the  employees,  that  the  earning 
capacity  of  engineers  and  firemen,  oven  at  tne  higher  rates  agreed 
upon  in  1910,  had  declined,  the  position  taken  by  the  railroads  w€ts 
that  the  only  way  in  which  this  proposition  could  be  established 
would  be  by  proving  that  engineers  and  firemen  wore  unable  to  make 
as  many  miles  as  they  did  formerly. 

To  moot  the  question  squarely  whether,  in  1913,  the  railroads 
involved,  treated  as  one  operating  system,  kept  the  engineers  and 
firemen  longer  on  the  roaa  than  m  1910,  it  was  pointed  out  that 
railroads^  Exhibit  10  was  compiled,  which  made  comparison  between 
the  operations  of  October,  1910,  and  October,  1913. 

This  Exhibit  10  showed  that  in  October,  1910,  on  the  basis  of 
number  of  trains  operated,  76.26  per  cent  accomphshod  their  run  at 
a  speed  greater  than  10  miles  per  hour,  while  in  October,  1913,  this 
percentage  had  increased  to  77.09;  on  the  basis  of  train  mileage,  in 
1910,  76.40  per  cent  accomplished  their  run  at  a  speed  greater  than 
10  miles  per  hour,  while  in  October,  1913,  this  percentage  had  in- 
creased to  77.76.  In  other  words,  facts  and  figures,  it  was  claimed, 
proved  precisely  the  reverse  of  the  argument  advanced  by  the  em- 
ployees as  one  of  the  reasons  for  the  proposed  increase  in  rates. 

As  to  increased  cost  of  hving,  the  railroads  asserted  that  it  was 
very  questionable  whether  in  a  concerted  movement  which  asked 
an  award  applicable  alike  to  the  apprentice  and  to  the  engineer  on 
an  assigned  run  which  pays  over  $3,000  a  year,  the  cost  of  livmg  could 


RAILROAD   LABOR  ARBITRATIONS.  481 

be  made  relevant  or  applicable  to  the  issues.  There  was  no  issue 
here  of  a  living  wage.  What  persuasive  value  was  the  cost  of  food  in 
determining  whether  there  shoiild  be^  a  change  in  the  wage  scales  of 
the  mmierous  engineers  shown  in  railroads'  Exhibit  41  as  earning 
above  $2,200  per  year  and  as  high  as  $3,725.20,  or  of  the  large  number 
of  firemen  sno¥m  in  railroad's  Exhibit  42  as  earning  more  than 
$1,300  per  year  and  as  high  as  $2,061.63?  Take  the  case  of  the 
fireman  who  formerly  fired  an  engine  which  took  a  $3.10  rate,  and 
who  then  fired  a  larger  engine  whicn  took  a  $3.75  rate.  His  earnings 
had  increased  more  than  the  cost  of  living  and  the  cost  of  living 
argument  had  relevancy  only  on  the  question  of  earnings.  If  any 
consideration  could  be  given  in  this  movement  to  the  question  of 
increased  cost  of  Uving,  it  would  seem  that  if.  on  the  one  hand,  tliere 
was  to  be  considered  the  increased  cost  applicable  to  the  class  as  a 
whole,  there  must  be  considered  as  against  this  the  increased  earnings 
applicable  to  the  class  as  a  whole.  Kailroads'  Exhibit  20  showed,  it 
was  claimed,  that  the  installation  of  the  heavier  power,  and  therefore, 
the  making  more  generally  appUcable  the  higher  rates  of  pay,  had 
been  progressive  throughout  the  period  since  the  last  award,  and,  as 
demonstrated  by  railroads'  Exhibit  10,  the  installation  of  the  larger 
engines  meant  the  installation  of  a  higher  rate  of  pay  earned  on  an 
average  in  the  territory  as  a  whole  in  just  as  few  a  number  of  hours. 

Objections  to  article  1  proposed  by  the  employees  as  to  the  basis  of 
a  day's  work  and  overtime  in  road  service  were  made  as  follows: 

Paragraphs  1  and  3  of  this  article  created,  it  was  pointed  out,  an 
absolute  5-hour  day  in  passenger  service,  and  provided  for  payment 
of  overtime  on  a  speed  basis  actually  in  excess  of  the  scheduled  speed 
of  several  himdred  passenger  trains  in  western  territory.  Railroads' 
Exhibit  1,  page  5,  snowed  that  the  rule  generally  in  enect  in  western 
territory  provides  that  100  miles  or  less,  10  hours  or  less,  coQstituted 
a  day's  work  in  all  classes  of  passenger  service,  and  that  mileage  in 
excess  of  100  miles,  or  hours  in  excess  of  10,  were  paid  for  pro  rata; 
46.33  per  cent  of  the  mileage  represented  proyidea  for  a  day  of  10 
hours  or  loss,  100  miles  or  less;  and  42.69  per  cent,  or  the  mileage 
represented,  simply  provided  100  miles  or  less  constituted  a  day's 
work.  Pages  48  and  49  of  railroads'  Exhibit  1  showed  that  68.3 
per  cent  of  the  mileage  in  western  territory  paid  overtime  at  the 
rate  of  10  miles  per  hour;  that  12.7  per  cent  allowed  a  flat  rate  per 
hour  for  overtime;  and  that  97  per  cent  allowed  less  than  20  miles  per 
hour  as  overtime  in  passenger  service.  There  seemed  to  be  no 
schedule  that  had  a  rule  identical  with  the  one  proposed.  Attention 
was  called  to  the  award  in  the  eastern  engineers'  case  which  fixed 
the  minimum  passenger  rate  for  engineers  at  $4.25  for  100  miles  or 
less,  miles  made  in  excess  of  100  pro  rata  and  for  overtime  in  through 
passenger  service  to  bo  computed  on  the  basis  of -20  miles  per  hour, 
and  also  to  the  fact  that  neither  in  the  award  nor  in  the  interpretation 
afterwards  made  of  it  is  there  anv  ''5-hour  day."  Also  to  tne  award 
in  the  eastern  firemen's  case  which  provided  for  a  5-hour  day  in  pas- 
senger service  other  than  turn  around  and  suburban  service,  and  wnich 
established  a  flat  rate  of  30  cents  per  hour  for  overtime  in  all  pas- 
senger service.  It  should  also  be  borne  in  mind,  the  railroads  stated, 
that  there  existed  on  the  139,411  miles  of  railroad  represented  in  this 
movement  far  greater  diversity  of  operating  conditions  than  is  found 
on  the  66,876  miles  involved  in  the  eastern  engineers'  arbitration, 
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wherein  the  award  above  cited  fixed  a  speed  basis  of  20  miles  par 
hour  and  gave  only  a  spread  of  12  hours  in  turn-around  service.  The 
speed  depends  of  course  upon  the  topography  of  the  country  as  well 
as  upon  the  character  of  roadbed  and  equipment,  and  from  exhibits 
introduced  both  by  the  railroads  and  by  the  employees  it  is  shown  that 
the  rule  adopted  m  eastern  territory  would  require  several  hundred 
passenger  trains  in  the  vast  western  territory  to  oe  on  overtime  basis, 
although  encoimtering  no  delays  en  route  and  making  the  time  at 
which  scheduled  between  termmals.  So,  also,  in  this  great  western 
territory  a  rule  of  universal  application  to  short  turn-around  runs 
must  necessarily  be  more  elastic  than  in  the  smaller  eastern  territory 
where  turn-around  runs  can  be  arranged  to  meet  conditions  whicn 
do  not  obtain  in  western  territory.  Table  3  of  railroads'  Exhibit  16 
showed  that  the  population  per  mile  of  line  in  eastern  territory  is 
662:1,  as  against  243.2  in  western  territory.  Railroads'  Exhibit  3, 
sheet  2,  showed  further  that  if  paragraphs  1  and  3  had  been  in  effect 
durine  the  month  in  which  this  proposal  was  made,  such  provisions 
would  have  required  additional  pa3miont  to  the  engineers  and  firemen 
for  a  single  month  in  the  sum  of  $75,298.85,  or  over  $800,000  per  year. 

Paragraph  4  seeks  to  establish  in  Ueu  of  the  principle  of  paying  pro 
rata  for  hours  over  10,  the  principle  of  premium  or  punitive  pajnnents, 
wliich  had  always  been  considered  both  impracticable  and  ine<|uitable 
in  transportation  service.  Attention  was  called  to  the  arbitration 
under  the  Newlands  Act  between  the  eastern  railroads  and  the  Order 
of  Railway  Conductors  and  the  Brotherhood  of  Railroad  Trainmen, 
wherein  a  proposal  similar  to  the  one  here  made  was  denied.  Atten- 
tion was  also  mvited  to  the  testimony  of  Messrs.  Keefe,  Higgins,  and 
Trenholm,  wherein  they  testified  to  the  impracticabilitjr  as  well  as  the 
inequity  of  the  proposed  punitive  rule,  and  gave  as  their  judgment  as 
practical  operatmg  men  that  the  tendency  of  any  such  rule  would  be 
demoralizing,  because  of  furnishing  conflicting  incentives  to  operating 
officials  and  to  men  upon  the  road,  whereas  under  present  conditions 
they  had  the  same  incentive — to  accompHsh  the  run  as  speedily  as 
possible. 

As  to  the  requests  for  increased  rates  of  pay,  the  railroads  stated 
that  the  great  majority  of  schedules  in  western  territory  classified 
engines  on  the  basis  of  size  of  cylinders.  By  the  award  in  the  firemen's 
case  of  Jime  4,  1910,  a  uniform  rate  was  fixed  for  '^ simple  engines 
having  a  cylinder  24  inches  or  over  in  diameter  and  on  compoimd 
engines  weighing  215,000  poimds  or  more  on  drivers";  and  by  tiie 
agreement  with  the  engineers,  dated  December  24, 1910,  a  imiform  in- 
crease was  provided  for  **  engineers  in  through  freight  or  passenger 
service  on  engines  (other  than  Mallet  type)  weighing  215,000  poimds 
and  over  on  drivers."  In  western  territory,  therefore,  the  only 
uniform  ** weight  on  driver"  basis  in  schedules  of  both  engineers  and 
firemen  pertamed  to  engines  weighing  more  than  215,000  pounds  on 
drivers.  Below  that  weight  classifications  were  both  on  a  cylind^ 
and  weight  on  driver  basis,  depending  upon  the  manner  in  which  indi- 
vidual schedules  had  been  built  up. 

It  had  been  estabUshed  by  the  testimony,  it  was  claimed,  that 
there  was  a  fairly  well-fixed  ratio  between  tractive  effort  and  size  of 
cylinders,  and  inasmuch  as  size  of  cylinder  was  one  of  the  important 
factors  in  determining  what  a  locomotive  would  do,  the  size  of  cylinder 
was  a  more  satisfactory  basis  than  weight  on  drivers,  inasmuch  as 
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there  was  never  any  difficulty  in  ascertaining  exactly  the  diameter  of 
the  cylinder. 

The  railroads  objected  to  the  paragraph  relating  to  pusher,  helper, 
and  mine  runs,  on  the  groimd  tnat  it  sought  to  throw  into  a  single 
group  different  classes  of  service  which  varied  to  fit  conditions  pecuhar 
to  individual  roads.  Rates  appearing  in  the  various  schedules  had 
been  adjusted,  it  was  stated,  to  measure  up  to  the  varying  service 
performed  under  diverse  conditions  in  diflterent  locaUties,  and  no 
reason  was  offered  by  any  witness  on  behalf  of  the  employees  in  sup- 
.port  of  the  claim  that  all  other  xmdassified  service  should  be  computed 
on  the  through  freight  rates. 

Concerning  the  proposal  for  higher  rates  of  pay  on  divisions  where 
the  grade  was  1.8  per  cent,  the  railroads  stated  that  the  evident  in- 
tent and  purpose  of  the  proposal  furnished  ample  reason  why  it  shoiild 
be  refused;  and,  aside  from  the  absurdity  of  this  p3rramiding  one 
differential  upon  another,  the  testimony  developed  that  in  Illinois  and 
Missouri  as  well  as  at  numerous  places  in  supposedly  prairie  territory 
there  were  grades  of  more  than  1 .8  per  cent.  Also  that  it  was  proven 
by  the  testimony  that  all  freight  trains  coming  from  western  territory 
going  east  to  St.  Paul  passed  over  a  grade  of  1.8  per  cent  or  greater. 

Concerning  the  proposal  for  increase  in  rates  on  locomotives  in 
narrow  gauge  service,  the  railroads  stated  that  the  only  narrow  gauge 
service  described  by  any  witness  on  behalf  of  the  employees  was  that 
on  the  Denver  &  Rio  Grande  between  SaUda  and  Gunnison  and 
Salida  and  Alamosa.  Testimony  showed  that  the  tonnage  in  this 
service  had  increased  from  35  to  60  tons  in  the  last  year,  although  the 
size  of  the  power  had  been  the  same  since  1903,  and  the  witness 
giving  this  testimony  stated  that  rates  of  pay  on  narrow  gauge  engines 
were  mcreased  from  $2.78  to  $3.05  in  freight  and  $2.71  to  $2.95  in 
passenger  service  on  April  1,  1912. 

As  to  the  proposal  regarding  electric  locomotives,  electric  either 
multiple  unit  or  single,  gasoline  or  other  service,  the  raUroads  asserted 
that  the  only  electric  service  in  western  territory  described  by  any 
witness  on  behalf  of  the  employees  was  that  in  the  Great  Northern 
tunnel  at  Tye.  In  this  service  an  employee  witness  testified  that  he 
earned  about  $1,900  a  year  as  motorman,  although  his  earnings  had 
l>een  as  high  as  $220  per  month.  There  was  not  a  syllable  of  evidence 
in  the  record,  it  was  claimed,  which  had  any  tendency  to  show  that 
rates  now  paid  in  the  electric  service,  as  it  exists,  were  not  full,  fair,  and 
adequate,  and  the  real  purpose  of  the  proposal  was  to  have  established 
for  all  time  in  a  service  which  was  stul  in  an  experimental  stage  the 
proposition  that  ''steam  rules,  hours  of  service,  and  mileage  will 
apply." 

The  position  of  the  railroads  was  that  it  was  only  proper  and  right 
for  a  road  that  has  engineers  and  firemen,  when  they  changed  to 
some  other  motive  power  than  steam,  to  give  its  engineers  and  firemen 
the  opportunity  to  handle  the  new  style  of  power,  but  that  in  as  much 
as  the  duties  are  not  as  hazardous  or  exactmg  and  the  responsibihties 
could  be  no  greater,  the  question  of  rules  and  rates  suitable  to  the 
service  should  be  leit  open  so  as  to  make  such  rules  and  rates  fit  the 
changed  character  of  service  which  came  about  with  the  change  in 
motive  power. 

As  to  the  proposal  of  the  employees  relative  to  local  and  way 
freight  service,  the  railroads  stated  their  position  had  always  been 


484  BAILBOAD   LABOR  ABBITBATIONS. 

that  local  or  way  freight  trains  differed  so  widely  in  make-up  and 
character  of  service  that  it  was  impracticable  to  make  a  definition 
apphcable  to  all  localities  in  a  territory  so  vast  as  the  one  involved 
in  the  arbitration  proceeding. 

As  to  the  proposal  for  mixed  trains,  the  railroads  contended  that 
this  article  proposed  to  give  to  mixed  trains  a  rate  10  per  cent  higher 
than  through  ireight  trains.  Railroads'  Exhibit  1  (p.  116)  showed, 
it  was  stat^,  that  to  cover  this  mixed  train  service  schedides  of  the 
various  roads  contained  provisions  apphcable  to  the  peculiar  service 
on  different  lines  or  even  on  different  parts  of  the  same  line.  These 
varying  provisions  were  manifestly  adapted  to  meet  the  varying 
character  of  the  service  performed  on  the  different  railroads  and  on 
different  branches  of  the  same  system,  and  it  was  worthy  of  note 
that  no  witness  was  introduced  on  behalf  of  the  employees  to  testify 
that  m  any  kind  of  mixed  service  the  rates  of  pay  provided  m  existing 
schedules  was  not  adequate  or  to  offer  any  suggestion  why  any  such 
mixed  service  should  be  put  upon  a  uniform  basis  whereby  it  would 
bear  a  fixed  percentage  relationship  to  the  rates  in  through  freight 
service. 

As  to- the  proposal  for  10  per  cent  differential  the  railroads  stated 
that  the  second  paraCTaph  oi  article  3  sought  to  change  the  differen- 
tial established  for  botn  engineers  and  nremen  in  1910;  and  this 
notwithstanding  the  fact  that  the  differential  existing  in  western 
territory  was  the  same  as  the  differential  established  in  the  eastern 
engineers'  award  and  higher  than  the  differential  established  in  the 
western  firemen's  award  made  April  23,  1913. 

The  objections  made  by  the  railroads  to  the  proposal  for  rates  of 
pay  in  switching  service  were  as  follows: 

(1)  Railroads'  Exhibit  1  (p.  188)  showed  that  practically  all  the 
roads  in  western  territory  were  paying  a  minimum  rate  of  $4.25  in 
first-dass  yards,  and  that  the  rate  thus  paid  was  higher  than  in  the 
East,  where  a  minimum  rate  of  $4.10  was  awarded. 

(2)  The  award  of  April  23,  1913,  in  the  eastern  firemen's  case  fixed 
a  rate  of  $2.50  on  locomotives  weighing  less  than  140,000  pounds  on 
drivers  and  $2.60  on  engines  weighing  140,000  pounds  or  more  on 
drivers. 

Concerning  the  request  for  a  time  and  a  half  for  overtime  in  yard 
service  the  railroads  called  attention  to  the  fact  that  the  board  of 
arbitration  in  the  eastern  trainmen's  case  specifically  passed  upon 
yard  service,  and  asked  that  this  decision  be  appUed  m  this  case. 
Attention  was  also  called  to  the  fact  that  on  the  New  York,  New 
Haven  &  Hartford  that  the  daily  rate  in  8-hour  yards  was  $3.50  for 
engineers  and  $2  for  firemen,  wnile  the  same  road  pays  in  10-hour 
yards  to  engineers  $4.10  and  to  firemen  $2.50. 

Concerning  the  proposal  that  when  road  engines  were  used  in  yard 
service  road  rates  should  apply,  the  railroads  claimed  that  no  practical 
reason  had  been  advanced  why  a  road  engine  used  in  switching 
service  should  receive  higher  rates  of  pay  than  any  other  engine 
used  in  the  same  service. 

As  to  the  requests  for  preparatory  time  and  for  terminal  delay, 
the  railroads  treated  these  as  interrelated  subjects.  Requests  for 
preparatory  time,  it  was  stated,  as  well  as  initial  and  final  terminal 
delay  were  contained  in  the  propositions  submitted  to  the  board 
which  decided  the  eastern  engineers'  controversy  on  November  2, 
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1912,  and  were  also  contained  in  the  propositions  decided  by  the  arbi- 
tration board  in  the  eastern  firemen's  case  on  April  23.  1913,  and  the 
award  of  the  board  in  the  engineers'  case  negatived  tnis  proposition 
when  they  decided  that  '^  In  all  classes  of  road  service  an  engineer's 
time  will  commence  at  the  time  he  is  required  to  report  for  duty  and 
will  conclude  at  the  time  the  engine  is  placed  on  the  designated  track 
or  relieved  by  hostler  at  terminal,"  and  on  the  question  of  initial 
terminal  delay  that  board  held  "Compensation  for  initial  terminal 
delay  is  not  allowed  beyond  that  involved  in  the  rule  that  pay  shall 
begin  in  all  cases  at  the  time  an  engineer  is  required  to  report  for 
duty,"  and  on  "final  terminal  delay"  the  board  held  "For  freight 
service  final  terminal  delay  shall  be  computed  from  the  time  the 
engine  reaches  designated  main  track  switch  connection  with  the 
yard  track.  For  passenger  service,  final  terminal  delay  shall  be 
computed  from  time  tram  reaches  terminal  station."  The  board 
held  further  "Final  terminal  delay  after  the  lapse  of  1  hour  will 
be  paid  for  at  the  end  of  the  trip  at  the  overtime  rate  according  to 
class  of  engine  on  the  minute  basis."  The  decision  in  the  firemen's 
case  referred  to  was  along  the  same  lines  as  that  quoted  in  the 
engineers'  case. 

Objections  by  the  railroads  to  the  proposal  for  "automatic  release 
and  tie-up"  wore  made  on  the  grouna  that  the  principle  of  engineers 
and  firemen  being  released  each  time  they  arrived  at  terminal  or  end 
of  run,  regardless  of  miles  run  or  service  performed,  was  susceptible 
of  requiring  payments  of  two,  three,  or  more  100-mile  allowances  for 
a  continuous  service,  even  though  such  service  might  be  less  than 
100  miles  in  the  agCTcgate.  The  application  of  this  proposal  to  runs 
regularly  fixed  under  present  schedules  would  lead,  it  was  claimed, 
to  such  absurd  conclusions  that  the  employees  could  not  seriously 
insist  in  argument  upon  any  such  rule. 

As  to  the  proposal  imder  article  7  for  continuous  time,  the  railroads' 
objections  to  this  were  that  tie-ups  between  terminals  were  rare  and 
exceptional  in  present  railroad  operation.  Ordinarily  they  were  due 
to  occurrences  which  the  company  can  not  foresee  and  providb 
against,  and  in  all  cases  serve  to  mterrupt  the  traffic  and  to  make  the 
equipment  idle  and  unproductive.  Wnile  certain  employees  testi- 
fied to  occasional  long  hours  on  the  road,  yet  when  the  whole  picture 
is  presented,  employees'  Exhibit  41  showed  that  the  cases  of  con- 
tinuous service  in  excess  of  16  hours  brings  an  average  of  but  one 
such  occurrence  per  man  over  an  18-month  period,  and  railroads' 
Exhibit  12  showed  that  in  the  year  ending  December  31,  1913,  only 
six-tenths  of  1  per  cenf  of  the  trains  run  were  tied  up  between  termi- 
nals on  accoimt  of  the  16-hour  law.  It  was  therefore  not  deemed 
necessary  that  such  proposal  should  be  awarded  by  the  board. 

Objections  made  on  the  part  of  the  railroads  to  the  proposal  in 
article  8,  "held  away  from  home  terminals,"  were: 

(1)  The  testimony  of  the  employees  themselves  did  not  warrant 
the  granting  of  this  request. 

(2)  That  the  only  cases  in  which  any  legitimate  groimd  for  com- 
plaint could  arise  concerning  length  of  time  away  from  home  terminal 
was  in  pool  or  unassignod  freight  service. 

Inasmuch  as  the  only  rule  established  on  this  subject  in  western 
territory  in  an  arbitration  proceeding  provided  for  pavment  at  the 
end  of  the  first  30  hours  and  for  each  24  hours  thereafter,  and  inas- 
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much  as  the  rule  thus  awarded  by  arbitration  was  in  effect  as  to  its 
trainmen  on  one  of  the  roads  parties  to  this  proceeding,  it  was  claimed 
that  in  no  event  should  a  rule  on  this  subject  be  considered  by  the 
board  which  laid  down  for  the  whole  territory  a  rule  any  more  ri^d 
and  elastic  than  the  one  awarded  in  the  recent  Burlington  arbitration 
case. 

As  to  the  proposal  contained  in  article  9  for  deadheading,  the  rail- 
roads stated  that  practically  every  railroad  involved  in  this  pro- 
ceeding now  specifically  covered  the  matter  of  deadhead  aervioe  and 
deadhead  pay  by  schedule  provision,  and  this  substantiaUy  was  all 
that  was  proved  on  behalf  of  the  employees  in  this  proceeding.  The 
only  em jMoyees'  witnesses  who  testified  on  the  subject  of  dead- 
heading simply  pointed  out  the  provisions  of  various  schedules  and 
said  nothing  as  to  any  changes  in  labors,  responsibility,  or  nature  or 
character  oi  this  service  as  compared  with  the  time  when  present 
schedules  were  aOTeed  upon.  Because  of  the  proposal  being  inher- 
ently unreasonable,  and  because  no  testimony  had  been  omtred  to 
show  either  changed  conditions  or  any  inadeauacy  of  compensation 
under  existing  rules,  the  railroads  claimed  tnat  the  board  should 
give  it  no  consideration. 

Objection  to  article  10,  relating  to  hostlers,  was  made  by  the  rail- 
roads because  it  sought  to  take  ^om  operating  officials  all  discretion 
as  to  the  points  at  which  hostlers  should  be  maintained,  and  to  fix  a 
rigid  rule  which  made  no  allowance  for  peculiarities  of  particular 
roads.  Paragraphs  2  and  3  sought  to  take  from  operating  officials 
all  right  to  make  selection  of  the  employees  from  whose  ranks  hostlers 
might  be  recruited,  andgave  to  enginemen  general  iurisdiction  over 
hostlers  as  a  class.  The  conditions  imder  ^licn  hostlers  were 
employed  and  the  service  they  were  required  to  perform  were  not 
the  same  at  all  points  in  the  territory  or  at  all  points  on  the  same 
line.  The  duties,  labors,  and  responsibilities  vaiied  at  different 
points,  and  this  subject  should  be  treated,  as  it  alwajB  had  be^  in 
the  past,  as  one  which  was  wholly  regulated  and  to  be  determined 
by  each  line  according  to  its  particular  requirements. 

As  to  rates  of  pay,  hours,  overtime,  and  meals  for  hostlers,  the  rail- 
roads istated  it  was  pertinent  to  point  out  that  the  ultimate  result  of 
the  adoption  of  the  employees'  proposal  would  be,  after  having  stated 
where  hostlers  were  to  be  maintained  and  from  what  preferrod  class 
of  employees  they  were  to  be  taken,  to  change  the  basis  of  pay  on  a 
number  of  roads  from  a  monthly  basis  of  12  hours  per  aay  to  a 
basis  of  a  per  diem  wage,  with  a  minimum  of  10  hours  and  overtime 
thereafter  at  the  rate  of  time  and  one-half. 

In  the  eastern  firemen's  case  the  board,  it  was  pointed  out,  was  not 
asked  to  lay  down  any  rule  as  to  points  at  which  hostlers  should  be 
maintained  or  to  prescribe  specifically  that  hostlers'  positions  should 
be  filled  from  tiie  ranks  of  firemen.  The  board  was  not  asked  to  fix 
a  meal-hour  limitation  for  hostlers,  and  but  6.5  per  cent  of  the  mileage 
had  meal-hour  provision  for  this  class  in  their  schedules.  They  were, 
however,  askeci  to  accept  a  definition  proposed  by  the  firemen's 
organization  for  the  term  "hostlers, "  but  no  such  definition  was  made, 
and  the  award  simply  fixed  the  rates  of  pay. 

As  to  the  proposal  made  in  article  11  for  '^ surprise  tests"  b^ng 
abolished,  the  railroads  stated  that,  in  view  of  all  the  talk  concerning 
endangering  of  life  and  limb  by  surprise  tests,  it  was  rather  startling, 
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upon  analysis  of  the  7,300-page  record,  to  discover  that  only  two 
witnesses  were  placed  upon  the  stand  to  testify  concerning  their 
personal  experiences  with  any  so-called  surprise  tests. 

As  to  the  proposal  in  article  12  for  assistance  for  firemen,  the  rail- 
roads stated  that  they  had  shown  that  practically  all  of  the  schedules  in 
western  territory  already  provided  that  coal  should  be  broken  to  proper 
size  before  being  placed  on  tenders,  and  that  only  8.7  per  cent  of  the 
mileage  in  eastern  territory  and  but  9.1  per  cent  of  the  mileage  in 
southeastern  territory  had  such  a  provision.  Manifestly,  runs  which 
were  peculiarly  burdensome  for  the  fireman  should  be  left  to  the  indi- 
vidual roads  and  thoir  men  for  adjustment  in  such  manner  as  would 
fairly  meet  the  peculiar  conditions  of  such  line.  * 

The  position  of  the  railroads  on  the  proposal  contained  in  article 
13  for  two  firemen  was  that  in  order  that  they  might  have  accurate 
information  as  to  the  amount  of  physical  labor  reauired  of  firemen  on 
the  heaviest  engines  in  use  on  the  different  roads  tne  railroads  caused 
a  number  of  observations  to  be  made  on  engines  of  the  heavier  type 
to  ascertain  whether  on  the  engines  on  which  two  firemen  were 
requested  the  physical  labor  required  of  the  fireman  was  beyond  the 
ability  of  a  single  man.  The  railroads'  Exhibit  35,  a  tabulation  of 
these  observations,  showed  that  on  the  average  about  23  per  cent  of 
the  fireman's  time  was  taken  up  in  actually  shoveUng  coal  on  these 
heavier  engines.  The  testimony  proved,  it  was  claimed,  that  on  these 
locomotives  where  they  were  asking  for  two  firemen  the  work  was 
not  now  beyond  the  capacity  of  one  man. 

On  the  proposal  contained  in  article  14  for  cleaning  of  locomotives 
the  railroads  stated  that  no  witness  was  caUed  on  behalf  of  the  em- 
ployees who  testified  as  to  any  practice  on  any  western  railroad  where 
either  the  engineer  or  fireman  was  called  upon  to  clean  engines. 
Engineers  and  firemen  had  been  reUeved  of  practically  all  duties  with 
reference  to  engines,  and  there  was  some  short  runs  and  small  engines 
where  the  engmeer  and  fireman  received  a  day's  pay  for  possibly 
three  hours  work,  and  that  under  these  conditions  it  did  not  seem, 
it  was  stated,  unreasonable  for  the  railroads  to  ask  the  engineer  and 
fireman  to  perform  this  work,  thereby  contributing  in  part  to  make 
up  the  day  for  which  they  were  paid  imder  the  schedules. 

As  to  the  proposal  containea  in  article  15  for  official  record  of 
weights  on  drivers,  the  railroads  stated  that  there  was  no  secrecy  as  to 
the  record  of  all  engines  and  no  objection  to  fiunishing  the  men  this 
information. 

As  to  the  request  contained  in  article  16,  that  of  throwing  switches 
and  flagging,  the  railroads  claimed  that  the  only  part  of  this  proposal 
concerning  which  the  employees  offered  any  testimony  was  in  connec- 
tion with  tne  throwing  of  switches.  Three  of  their  employees  testified 
on  this  subject,  and  it  did  not  seem,  it  was  stated,  that  this  testimony 
cotild  hardly  justify  an  award  covering  this  entire  territory,  espe- 
cially when  there  had  been  no  effort  to  contradict  the  figures  shown 
in  railroads'  Exhibit  3,  sheet  2,  that  this  request  in  a  single  month,  it 
was  claimed,  would  place  an  added  burden  on  the  railroads  of 
$80,381.98,  which  burden  would  fall  largely  on  the  railroads  which 
had  helper  service  in  which  the  pay  was  snown  by  pay-roll  figures 
to  be  extremely  high.  Attention  was  directed  to  tne  position  taken 
by  the  firemen  in  tne  eastern  arbitration  in  which  the  brief  on  their 
behalf  stated  as  one  of  the  reasons  for  the  rates  requested  in  pusher 
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and  helper  service  that  the  pusher  and  helper  fireman  was  required 
to  perform  also  the  duties  of  flagman  or  brakeman,  there  being  no 
conductor,  flagman,  or  brakeman  with  a  helper  or  pusher  locomotive. 

In  the  general  summary  df  their  case  the  representatives  of  the  rail- 
roads stated  that  the  information  assembled  m  railroads'  E^bits  26, 
27,  and  28,  being  a  transcript  of  the  pay  rolls  for  the  month  in  which 
the  demands  of  the  employees  were  presented  (October,  1913),  showed 
that  the  earning  of  engineers  and  firemen  were  adequate.  To  meet 
the  possible  clami  that  the  earnings  for  a  single  busy  month  were  not 
fairly  representative  of  the  yearly  earnings  of  the  men  in  different 
classes  of  service,  there  was  presented  by  the  railroads  the  actual 
pay-roU  earnings  covering  the  entire  year  ending  June  30,  1914,  of 
certain  men  in  each  class  of  service  on  each  seniority  district  of  the 
railroad  involved  in  the  movement.  These  pay-roll  figures  were 
presented  as  railroads'  Exhibits  41  and  42. 

Compared  with  eastern  en^eers  and  firemen  it  was  contended 
that  western  rates  and  rules  for  engineers  and  firemen  worked  out 
larger  compensation  to  the  men  than  the  rates  and  rules  which  were 
established  by  separate  arbitrations  in  the  East.  The  western  roads 
were  paying  the  higher  wage,  it  was  claimed,  notwithstanding  the 
fact  tnat  the  average  trainload  in  eastern  territory  was  40  per  cent 
greater  than  in  western  territory,  and  notwithstanding  the  ckim 
advanced  by  the  men  that  wages  should  be  higher  when  trainloads 
are  heavier. 

It  must  be  conceded,  therefore,  it  was  argued,  that  comparison 
with  rates,  rubs,  and  working  conditions  of  engineers  and  firemen 
in  the  East  can  furnish  no  justification  for  creating  a  still  wider 
spread  between  the  East  and  the  West  than  the  one  as  now  shown 
to  exist  between  the  Wabash,  which  pays  west-em  rates,  and  its 
parallel  and  competing  lines — ^the  Grand  Trunk,  Michigan  Central, 
Lake  Shore,  Erie,  Nickle  Plate,  Pennsylvania,  Baltimore  &  Ohio, 
Big  Four,  Vandaua,  Clover  Leaf,  and  Pere  Marquette — ^which  pay 
eastern  rates. 

Applying  the  increases  in  pay  requested  to  the  operations  for 
October.  1913,  the  effect  of  these  proposals,  the  railroads  asserted, 
was  to  cnange  the  engineers  and  firemen's  pay  roUs  from  $7,214,320.93 
to  $10,890,282.81.  By  giving  to  this  month's  operations  only  the 
importance  which  that  month's  pay  roll  bore  to  tne  pay  roll  for  the 
entire  year  a  reasonably  accurate  estimate  of  the  increased  expense, 
it  was  pointed  out,  could  be  made  for  the  year.  By  the  adoption  of 
this  method,  it  was  shown  by  railroads'  Exhibit  3  that  the  actual 

fay  roll  of  engineers  and  firemen  for  the  fiscal  year  1914  was  $75,- 
13,447.20,  and  one  year's  operation  imder  these  proposals  would 
mean  an  added  burden  to  the  railroads  of  $40,886,708.57. 

THE  AWARD  OF  THE  BOARD  COMPARED  WFTH  THE  REQUESTS  OF  THE 

EMPLOYEES. 

In  the  following  pages  a  comparative  statement  has  been  prepared 
to  show  the  difference  between  the  rates  of  pay  and  working  condi- 
tions re(iuested  by  the  employees  which  were  made  the  basis  of  the 
arbitration  agreement,  ana  the  rates  of  pay  and  working  conditions 
authorized  by  the  arbitration  board.  This  comparison  is  made  pos- 
sible by  printing  in  parallel  cohunns  a  digest  of  the  requests  of  the 
employees  and  the  award  of  the  boaid. 
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Engineers'  and  Firemen's  Western  Arbitration  of  1914-15 — Comparative 
Digest  of  the  Award  of  the  Board  and  the  Requests  of  Employees. 

REQUESTS  of  EMPLOYEES.  AWARD  OF  THE  ARBTTRATION  BOARD. 

Article  I. — Basis  of  a  Day's  Work. 

Passenger  service:  The  niiniTniiTn  day's 
rate  of  pav  shall  be  $4.30  for  engineers 
and  $2.50  for  firemen. 

One  hundred  miles  or  less,  6  hours  40 
minutes  or  less,  shall  constitute  a  day's 
work  unless  otherwise  specified. 

Overtime  in  excess  of  100  miles,  pro 
rata. 


suffer  service:  One  hundred  miles 
or  lees,  5  hours  or  less,  to  constitute  a  day; 
excess  mileage,  pro  rata. 

All  other  service,  except  switching: 
One  hundred  miles  or  less,  10  hours  or 
lees,  to  constitute  a  day's  work;  excess 
mileage,  pro  rata;  10  miles  equal  to  1 
hour,  or  vice  versa. 


OVERTIME  IN   ROAD  SERVICE. 


Passenjger:  Overtime  to  be  computed 
on  a  basis  of  20  miles  an  hour,  at  rate  of 
dasB  of  engine  used. 

All  other:  Overtime  in  all  other  classes 
of  service,  except  passenger  and  switch- 
ing, will  be  computed  on  basis  of  10  miles 
an  hour,  and  paid  for  at  rate  of  15  miles 
per  hour,  according  to  class  of  engine 
used.  All  overtime  will  be  computed 
cm  a  minute  basis. 


On  short  turn-around  runs,  no  single 
trip  of  which  exceeds  80  miles,  including 
suburban  service,  overtime  shall  be  paid 
for  time  on  duty  exceeding  8  hours  within 
consecutive  hours,  and  also  in  excess  of 
12  hours  computed  consecutively  from 
time  required  to  report  for  duty  until 
final  release.  Time  to  be  counted  as 
continuous  service  except  in  cases  where 
release  from  duty  exceeds  1  hour. 

All  other  passenger  overtime  to  be  com- 
puted at  15  miles  per  hour;  and  sepa- 
rately for  each  part  of  a  round  trip  run. 

Passenger  overtime  to  be  paid  for  on  a 
minute  basis  at  the  following  rates:  En- 
gineers, 75  cents  per  hour;  firemen,  45 
cents  per  hour. 

This  award  does  not  displace  any  ex- 
isting arranp;ement  as  to  overtime  if 
employee  wishes  to  retain  his  old  basis 
of  employment. 

Frei|:ht  service:  Minimum  day's  rate 
given  in  detail  later  imder  Article  II. 

Basis  of  a  day's  work,  100  miles  or  less, 
10  hours  or  less. 

Overtime  to  be  computed  on  a  basis  of 
10  miles  an  hour  and  paid  pro  rata  on  a 
minute  basis. 

General:  Engineers  and  firemen  re- 
<iuired  to  do  different  classes  of  road  serv- 
ice on  a  single  trip  mil  be  paid  on  a 
basis  of  time  or  miles  in  each  class  of  serv- 
ice, but  not  less  than  a  minimum  day's 
pay  for  the  highest  class  of  service  per- 
formed. 

When  engines  of  different  weights  on 
drivers  are  used  on  a  single  trip  the  high- 
est rate  paid  on  an  engine  used  will  be 
the  rate  paid. 


Article  II. 


^  Rates  for  steam  locomotives  proposed 
in  passenger  service  and  in  freight  serv- 
ice^ except  switching,  according  to 
weiehts  on  drivers.  Special  rates  on 
Mallet  types. 


Lower  rates  allowed. 
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BBQUBSTS  OF  EMPLOYEES. 

Puflher,  helper,  mine  runs,  work, 
wreck,  and  all  other  unclasaified  service, 
through  freight  rate  according  to  claas  of 
engine. 


On  divisionB  where  grade  is  1.8  per 
cent  or  over,  10  per  cent  over  valley 
ratee  requested. 

On  narrow  gauge  railroads  an  increase 
of  5  per  cent  over  ratee  in  effect  is  re- 
quested. 

Wherever  electric,  multiple  unit,  or 
gasoline  is  substituted  for  steam,  engi- 
neers and  firemen  shall  have  the  right  to 
the  positions  of  motormen  and  helper 
(this  term  means  second  man  employed 
(»n  locomotive).  Seniority  rights  be- 
tween these  services  and  steam  to  be 
interchangeable.  Steam  rules,  hours, 
and  conditions  of  service  to  be  inter- 
changeable. 


AWARD  OF  THE  ABBrTRATION  BOARD. 

Allowed  as  originally  requested,  except 
belt  line  and  transfer  service.  Boud 
held  that  conditions  were  so  variable  in 
the  West  in  belt  line  and  transfer  service 
that  it  could  not  reach  any  decision  and 
referred  the  matter  back  to  roads  and 
men  with  the  recommendation  that  they 
adjust  it. 

Not  allowed.  Existing  differentials 
retained. 

Request  declined. 


On  installing  electric  service,  or  on 
roads  where  it  is  now  in  effect,  engineers 
and  firemen  given  preference  for  posi- 
tions so  long  as  it  does  not  interfere  with 
men  alreadjr  holding  positions  prior  to 
the  arbitration. 

Minimum  day's  rates  in  steam  service 
awarded  to  those  in  electric  service. 

Board  stat^  that  in  view  of  the  fact 
that  the  electric  service  was  in  a  state  of 
development  and  there  was  no  uni- 
formity in  practice  it  could  not  establish 
a  system  of  rates  and  working  conditions. 


Article  III. — ^Local  or  Way  Freight  Servicb. 

Engineers  and  firemen  to  be  paid  10  per  A  mimimum  of  30  cents  per  100  miles 

cent  increase  over  through  freight  rates.  to  be  added  to  through  or  irregular  freight 

Through  or  irregular  freight  trains  doine  rates  for  local  rates  according  to  class  of 

switching  or  other  local  services  to  be  paid  .engine.    Overtime  or  excess  miles  pro 

for  same  at  overtime  rates  in  addition  to  rata, 
their  regular  mileage. 

Article  IV. — Switching  Service. 

Minimum  rates  of  pay  requested  ac- 
cording to  class  of  engine : 


Engi- 
neers. 

Fire- 
men. 

Less  than  140.000  Dounda 

14.75 
6.00 
8.00 

13.10 

140.000  pounds  or  ovflT . ,  ^  ,,,„,--  - 

3.25 

Miai«t*r T 

4.00 

Engl- 
neers. 

Fire- 
niflo. 

Less  than  14O,0dO  pounds 

14.25 
4.40 

5.15 
5.40 

I3L70 

140,000  pounds  or  over 

2L75 

MaUets: 

275.000  pounds  or  less 

4.00 

Over  275.000  pounds 

4.00 

Engineers  and  firemen  who  are  required 
to  report  for  work  other  than  between 
6  a.  m.  and  8  a.  m.  to  be  paid  2  cents  ad- 
ditional per  hour. 

Ten  hours  or  less  to  constitute  a  day's 
work.  Overtime  at  the  rate  of  time  and 
a  half,  computed  on  minute  basis. 

Engineers  and  firemen  not  to  be  re- 
quired to  work  longer  than  6  consecutive 
hours  \vithout  an  diowance  of  30  minutes 
for  meals. 


Engineere  and  firemen  shall  be  allowed 
one  hour  for  meals  between  11  30  a.  m. 
and  1  p.  m.,  and  between  11.30  p.  m.  and 
1  a.  m.,  but  if  reouired  to  work  the  meal 
houf  or  any  ]>art  tnereof  they  will  be  paid 
for  the  hour  in  addition  to  the  minimum 
day,  and  be  allowed  30  minutes  under 
pay  for  meals. 

Allowed. 


Existing  ratee  of  pajr  that  are  higher 
than  the  above  minima  are  hereby 
awarded. 
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BBQUBSTS  OF  EMPLOYEES.  AWARD   OF  THE   ARBITBATION   BOABD. 

Abticlb  V. — Prepabatobt  Time. 


Thirty  minuteB  preparatory  time  in  all 
daases  of  service  to  be  allowed  in  addii 
lioii  to  all  other  time  or  mileage  on  trip, 
at  pro  rata  rate,  according  to  cIslsb  of  en- 
gino  and  service;  on  roaos  where  more 
than  30  minutes  are  required  to  report  for 
duty  before  leaving  roimdhouse  they 
will  be  given  1  hour's  preparatory  time 
pay,  andf  where  more  than  an  hour  is  re- 

2uired  before  leaving,  actual  time  will  be 
llowed.  Preparatory  time  is  time  engi- 
nocrs  and  firemen  are  required  to  be  on 
their  locomotive  prior  to  time  required 
to  leave  roundhouse  or  other  point. 


In  all  classes  of  service  an  engineer's  or 
fireman's  time  will  commence  at  the  time 
he  is  required  to  report  for  duty,  and  end 
when  locomotive  is  placed  on  designated 
track  or  delivered  to  hostler  at  terminal. 


Article  VI. — ^Terminal  Delay. 


Payment  shall  be  made  for  all  initial 
and  terminal  delay  on  a  minute  basis,  ac- 
cording to  class  of  service  and  engine. 

Method  of  computing  initial  and  termi- 
nal delay  definea  carefully. 


Initial  terminal  delay  dented  except 
for  the  rule  that  time  should  be  paid  from 
time  required  to  report  for  duty. 

Final  terminal  delay  to  be  paid  after  a 
lapse  of  30  minutes  for  full  delay,  accord- 
ing to  overtime  rate  for  class  of  service  and 
locomotive.  If  road  overtime  has  already 
begun,  to  apply  to  time  of  final  release. 

Metnods  aescribed  of  computing  termi- 
nal delay. 


Article  VII. — Automatic  Release  and  Tib-Up, 


At  the  end  of  a  run.  engineer  and  fire- 
men are  automatically  released;  when 
used  a^ain,  they  begin  a  new  day. 

Continuous 'time  to  be  paid  between 
terminals;  no  deductions  for  tie-ups. 


Denied. 


Contiuuous  time  to  be  paid  to  point  ci 
tie-up.  After  that  payments  to  be  made 
on  basis  of  50  miles  and  5-hour  periods. 


Article  VIII. — Held  Away  from  Home  Tbbminal. 


To  be  paid  continuous  time  for  all  time 
held  away  from  home  terminal  after  the 
expiration  of  15  hours  from  time  relieved 
firom  duty,  at  the  rate  per  hour  for  last 
service  performed. 


In  pool  freight  and  unaasiffned  service. 
continuous  time  to  be  paid  when  hela 
away  from  home  termiiud  after  the  expi- 
ration of  22  hours,  from  time  last  reHeved 
from  duty,  at  rate  per  hour  for  last  service 
performed.  If  held  14  hours  after  the  ex- 
piration of  the  first  32  hours,  continiious 
time  will  be  paid  for  the  next  10  hours, 
and  similarly  for  each  succeeding  24 
hours.  Should  an  engineer  or  fireman  be 
called  for  duty  his  time  will  be  computed 
continuously. 


Article  IX. 


When  deadheading  on  company's  busi- 
ness, engineers  and  firemen  will  be  paid 
the  same  rates  as  the  crew  of  the  engine  of 
the  train  on  which  they  are  deadh€»euling. 


Specific  rates  per  mile  awarded  for 
deadheading  on  company's  bualneas;  no 
deadheading  pa}r  allowed  while  dead- 
heading on  seniority  rights — provided 
that  a  minimum  day  will  oe  paid  at  the 
rates  specified  within  24  hours  from  the 
time  called  to  deadhead. 
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RBQUB8T8  OF  BMPLOTBE8. 


AWABD  OV  THB  ABBXTRATION  BOARD. 


AsnCLB  X. — ^HOSTLBBS. 


Hostlers  to  be  maintamed  at  points 
where  an  Avera^  of  6  or  more  locomotives 
are  handled  within  12  hours. 

Hoetliiig  positions  to  be  filled  by  fire- 
men; psjr  to  be  $3.35  per  day  of  10  hours 
or  less.  Hostlers  required  to  make  main- 
line movements  to  be  paid  $4.75.  When 
main-line  hostlers  are  paid  ^une  rate  as 
switching  en^eers,  vacancies  shall  be 
filled  by  engineers. 

One  hour  to  be  allowed  for  meals  be- 
tween 11.30  and  1.30,  day  or  night. 
Hostlers  shall  be  allowed  1  hour  for 
meals  in  anv  event,  after  5  hours  service. 
When  this  nour  is  not  granted  pay  will 
be  given.  No  hostlers  to  remain  on  duty 
longer  than  6  hours  without  an  hour  for  a 
meal. 


Minimum  day  lor  hoetlenirill  be  $4.20 
per  day  of  12  hours  or  less;  overtime  pro 
rata.  Engineers  and  firemen  to  have 
preference  tot  positions  of  hoetlera. 

All  roundhouse  employees,  except  Hbtm 
who  have  a  knowledge  of  road  conditaoa^ 
who  spend  25  per  cent  of  their  time  ta 
handling  engines  will  receive  $3  per  day 
of  12  hours  or  less. 

Where  firemen's  organization  have 
negotiated  schedules  for  hostlers,  rights 
contained  in  schedules  shall  not  be 
superseded  by  this  award. 


Articlb  XI. — SuRpRiSB  Tbbtb. 


Certain  surprise  tests  to  be  eliminated. 


Surprise  or  efficiency  tests  shall  not 
be  conducted  under  conditions  hazardous 
to  employees. 


Articlb  XII.— Assistancb  for  Firbmbn. 


Coal  of  proper  size  to  be  placed  on 
tenders. 

Coal  shall  \ye  kept  where  it  can  be 
reached  by  the  fireman  from  deck  of 
locomotive. 


Awarded. 

Coal  to  be  shoveled  forward  at  specified 
pK>ints,  or  by  man  riding  on  the  locomo- 
tive for  that  purpose,  so  that  it  can  be 
reached  by  firemen  from  deck  of  locomo- 
tive, committees  of  the  men  to  take  up 
and  determine  this  matter  with  offidau 
of  the  roads. 


Article  XIII. — ^Two  Firbmbn. 


On  coal-burning  locomotives  185,000 
pounds  or  over  on  drivers,  when  used  in 
freight  service,  two  firemen  will  be  em- 
ployed. 


When  a  second  fireman  is  deemed 
necessary  on  freight  locomotives  weighing 
200,000  pounds  or  over  on  drivers,  the 
matter  is  to  be  taken  up  with  the  officials 
of  a  road .  Failing  to  reach  an  agreement, 
it  is  to  be  adjusted  by  a  commission  of 
6  members. 

When  two  firemen  are  so  employed 
they  shall  each  be  paid,  the  rate  of  the 
engine  of  the  group  below.    (Art.  II.) 


Article  XTV. — Miscellaneous. 


Firemen  to  be  relieved  of  the  cleaning 
of  locomotives  on  all  roads. 

Firemen  and  engineers  shall  be  re- 
lieved from  setting  up  wedges,  etc., 
where  competent  roundhouse  force  or  en- 
gine watchman  is  employed. 

Engine  crews  shall  not  be  required  to 
place  on  or  remove  tools,  etc.,  where  com- 
petent roundhouse  force  or  engine  watch- 
men are  employed. 


Awarded. 
Awarded. 

Awarded. 
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RSQUB8TB   OF  BMFLOTBB8.  AWARD  OP  TBB  ARBITRATION   BOARD. 

Articlb  XV. — Rboords  or  Wrights  on  Driybrs. 

Railroads  to  post  at  terminalB  weights        Awarded. 
1^  driven  of  locomotives  in  its  service. 

Articlb  XVI. 

Eimneen  or  firemen  will  not  be  re-  Owing  to  complexities  of  services  on 
quired  to  throw  switches,  flag  through  different  roads  board  found  itself  un- 
blockfl^  or  fill  water  can.  able  to  formulate  a  general  rule  on  this 

topic. 

Gbnbbal  Rboulationb. 

'  "Saving  clause*'  awarded.    Engineen 

or  firemen  denied  the  right  to  select  one 
rule  from  the  award  or  rate  and  couple  it 
with  an  old  rule  or  rate. 

IfEMORANDUM   FILED   BY   CHAIRMAN   PBITCHARD. 

Chairman  Pritchard,  in  an  explanatory  statement,  said  that 
freight  rates  and  yard  rates  for  en^neers  and  firemen,  awarded  by 
the  Doard,  not  so  high  as  they  should  be;  conceived  it  his  duty  to 
fflgn  the  award,  however,  so  that  the  men  might  secure  the  other 
suktantial  benefits  which  the  award  gave. 

STATEMENT  BY  RAILROAD  ARBrTRATORS,  MESSRS.  PARK  AND  BYRAM. 

The  a^eement  xmder  which  the  arbitration  took  place  was  lop- 
aided  and  permitted  of  standardization  upward  onlj.  It  could  not. 
therefore,  oe  called  real  standardization  of  dissimilar  rules  ana 
conditions. 

As  a  consequence  they  signed  the  award  in  order  that  there  might 
be  an  award  and  in  order  to  sanction  arbitration  as  a  method  of 
settling  industrial  disputes. 

STATEMENT  OF  EMPLOYEES*  ARBrTRATORS,  MESSRS.  SHEA  AND  BURQESS. 

'    (1)  Increase  in  cost  of  living  and  changes  in  methods  of  train 
operation  since  1910  should  be  recognized. 

(2)  Award  indefensibly  based  on  engineers'  eastern  award,  which 
stated  itself  that  it  had  to  proceed  upon  inaccurate  and  fragmentary 
statistics  of  Interstate  Commerce  Commission.  Eastern  awara, 
moreover,  not  suited  to  western  conditions. 

(3)  Board  in  its  award  disregards  evidence  submitted  as  to  hours, 
tonnage,  and  increased  work  and  productive  efficiency. 

(4)  Reviews  evidence  of  men. 

(5)  A  great  opportunity  of  bringing  about  industrial  peace  lost. 

(6)  Monthly  earnings  are  large  in  some  cases,  but  they  are  the 
result  of  excessive  hours  of  work,  not  high  rates  of  pay. 

(7)  Minimum  rates  awarded  will  in  reality  become  maximum 
rates. 

(8)  Award  settles  nothing,  makes  necessary  further  demands;  will 
bring  chaos  and  unrest  to  industrial  world. 
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EFFECT  OF  APPLICATION  OF  AWARD  OF  ARBITRATION   BOARD  ON   INDI- 
VIDUAL RAILROADS. 

No  uniform  basis  for  the  payment  of  locomotive  engineera  has  up 
to  the  present  time  been  adopted  in  the  territory  east  of  the  Ohio 
and  north  of  the  Potomac  rivers.  Some  raikoads  classify  their 
rates  of  pay  according  to  the  size  of  cyhnders;  others  according  to 
weijght  on  drivers;  still  others  according  to  the  number  of  wheels 
ana  according  to  the  trade  name  of  the  engines.  Not  until  the  year 
1913  were  the  rates  of  pay  to  locomotive  firemen  in  the  eastern 
territory  standardized  according  to  weight  on  drive  wheels,  and  the 
same  basis  of  pavment  both  to  engineers  and  firemen  in  the  West 
was  not  adoptea  until  the  year  1915.  As  a  consequence  it  was 
impossible,  with  the  printed  working  schedules  as  a  basis,  to  make 
any  comparative  study  as  to  how  rates  of  pay  to  enrineers  and 
firemen  were  affected  by  awards  of  arbitration' boards.  Methods  of 
wage  payment  were  frequently  changed  by  the  application  of  the 
decision  of  arbitration  boards. 

Under  these  conditions  it  was  decided  to  use  as  a  basis  of  com- 
parison of  rates  of  pay  the  classification  of  locomotives  required  by 
the  InterstatjB  C!onimerce  Commission.  Up  to  the  fiscal  year  1915 
this  classification  was  uniformlv  used  by  the  rdlroads  in  reporting 
to  the  commission.  In  the  following  comparisons  the  figures  relar 
tive  to  the  number  of  locomotives  and  their  average  weight  on 
drivers  (tons)  prior  to  the  fiscal  year  1915  are  based  on  information 
secured  from  pages  103  to  107  of  the  annual  reports  of  the  carriers 
to  the  Interstate  Commerce  Commission.  In  the  form  of  annual 
report  adopted  for  use  in  1915  there  were  considerable  changes 
made  throughout,  and  locomotive  classification  was  furnished  in  a 
different  manner  by  the  carriers.  Because  of  this  variation  it  was 
necessary  to  request  the  railroad  companies  to  furnish  data  on 
locomotive  equipment  that  would  be  comparable  with  prior  years. 

After  the  information  as  to  number  and  weight  of  locomotives  in 
the  various  classifications  was  secured  from  tne  annual  reports  of 
the  railroads  to  the  Interstate  Commerce  Commission  printed  forms 
were  mailed  to  the  companies  to  be  filled  out.  Each  sheet  was 
divided  into  three  similar  sections,  providing  for  single  expansion, 
four-cvlinder  compoimd,  and  two-cylinder  compound  or  cross-com- 
pound locomotives.  ITie  information  requested  from  the  carriers 
was  as  follows: 

(a)  Class  of  service  in  which  each  locomotive  was  engaged. 

(h)  Number  of  locomotives  of  each  class. 

(c)  Rates  of  pay  per  day  of  100  miles  or  less  or  10  hours  or  leas 
to  (1)  engineers,  (2)  firemen. 

Because  of  the  change  in  the  1915  reports,  mentioned  above,  a 
special  sheet  for  this  year  was  prepared  and  sent  to  the  railroad  com- 
panies requesting,  in  addition  to  the  other  inquiries  listed,  the  average 
weight  (tons)  on  drivers  of  locomotives.  Tne  printed  forms  sent  to 
the  railroads  were  for  the  fiscal  years  prior  and  subsequent  to  anv 
arbitration  proceedings  they  were  involved  in,  either  witn  their  engi- 
neers or  firemen. 

In  the  following  derivative  tables,  rates  of  pay  to  locomotive 
en^neers  and  firemien  are  dhown  prior  and  subsequent  to  the  award 
of  the  arbitration  board  in  western  territory  of  April  30,  1915. 
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536  sailbOaD  labob  aubiteatioks. 

Rale*  paid  to  lo/xmotitt  tTtgijuerM  and  firemxn  be/ore  and  after  the  arbitnUion  of  191S, 
and  amount  and  per  cent  of  inertate  in  rata  awarded  by  lAe  arlntration  board  aeeording 
to  cUue  oftnginu — Continued. 
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KAILBOAD   LABOB   ABBITBATIONS. 


Rate*  paid  U>  loromotive  engineert  aitd  firem 
andamottnt  and  pa  cenl  ofimreoMt  throb 
to  dot*  ojtngintt — Continued. 
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638  RAILROAD   LAROR  ARBITRATIONS. 

Rn(M  pnW  to  heojruitive  engiiuert  and  faamen  btfon  and  nfUr  tht  arbitration  of  I3I5. 
and  aniount  and  per  cent  of  inertoM  in  rata  ateardtd  by  Ike  arbitration  bootf  oceonKn^ 
to  clatt  ofengintt — Continued. 

CBICAOO  *  NORTH  WEflTERN  RT.~OMltlim*«. 
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CBICAOO  AND  WESTERN  INDIANA  RAILROAD. 
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BAILBOAD   LABOB  ABBITBATIOMS.  589 

JIotM  paid  to  loeomolivt  tnginteri  and  firemen  be/ort  and  afler  Ae  arbitration  of  1915, 
anif  amount  aiul  per  cent  of  inatatt  in  rata  awarded  bg  tin  arbitration  board  aeoording 
to  cJoM  ofmgint* — Contmued. 
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640  KAILBOAD   LABOB  ABBITBAII0N8. 

Rale*  paid  to  looomotive  tngineert  and  firemen  btfar»  and  after  tin  arbitration  of  1915, 
andoTTumnt  and  per  cent  o/intreate  mratct  awarded  by  the  arbitration  board  aeeerding 
to  doM  ofenginei — Continued. 
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BAILEOAD   LABOB  AEBITBATIONS.  £41 

Baia  paid  to  loamuitive  eiufineeri  and  firemen  before  and  after  the  arbitratitm  a/  19IS, 
and  amount  and  per  omt  of  iwrtatt  in  rate*  awarded  fiy  the  arbitration  board  aaording 
to  dan  o/«n^ne*— Continued. 
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542  BAILBOAD   LABOB   ABBITBATIONS. 

Rata  paid  to  locomotive  en^netri  and  firtmm  befort  and  afttr  the  arbitration  of  191S, 
and  amount  and  per  eeru  o/inentue  m  rattt  auardtd  by  Ike  arbtintitm  board  aeeordmf 
to  clati  ojenginn — CoDtinued. 
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BAIUtOAD   LABOB   ARBIXBATIONS.  543 

'  RaUt  paid  to  loeomotivt  mgmeert  and  firemen  btfort  and  after  the  arhitratum  of  1915, 
and  omouitl  and  per  cent  o/  innraee  in  raUi  awarded  by  ihe  arbitration  hoard  aoeordmg 
to  doM  ojenffintt — Continued, 
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544  RAILROAD   LABOE  ABBlTBATIONa. 

Ratn  paid  to  locomotive  engiiutTt  and  firemtn  brjore  and  aJUr  the  urKtrotton  of  1915, 
and  amowtt  and  per  cent  of  iiurtoM  in  rati*  aicankd  by  the  orUtroiion  board  according 
to  rttus  o/engiiui — Continued. 

CHICAOO,  MILWAUKEE  A  ST.  PAUL  BY— GODtllUMd. 


'§" 

RbU  per   <3aj   of   1O0 
mllM  or  10  boor,  or 

.^.. 

■=r° 

Clus. 

(tons)? 

EnglDKta. 

n„.«,. 

«. 

1... 

„,. 

,.1. 

.... 

.... 

.... 

..u 

Amount. 

BBDl. 

..».,. 

F» 

»OlH-CnjNI.KR  CllMPCIUND 
LOCOMOTlVKS-CODtd. 

OS 

a 

« 

<' 

80,000     poiUIlil     OD 

H.«) 

»■» 

.0 

- 

poundiondrivus 

4iS     111  Sk 

^ 

CHICAGO,  ROCK  ISLAND  A  GULP  B.Y. 


' 

.. 

'"r^.tJu^yard,... 

(4.» 

«4.3S 

-.s 

1:?! 

W.oo 
-a 

e-s 

":S 

"\" 

M 

** 

FrBighl— 

s.a) 

eao 

3-sd 

:1S 

2.1 

.oa 

-OS 

10.18 

SO 

ao 

.... 

.OD 

.0 

.00 

CBICAOO,  ROCK  ISLAND  A  PACIFIC  BY. 


S 

» 

U     34 

1 

Bwltohlng- 

■lioo 

iOO 

^S 

iTO 

.... 

" 

•■:S 

n«.Aa,ooo> 

,.s 

4 

a's 

iS 

i.ta 

S:S 

S.7I 
2.V0 

;« 

..:! 

.39 

w 

K     45 

'■^S-l».a.„. 

*.1S 
t.40 

4.40 

2.00 

a,  50 

3.40 

a 

2,  So 

3.70 

.IS 

is 

(1.0 

,;! 

.00 

■s 

'.xt 

IS-Wcbcyllndetsor 

FrelBM— 

BwilchJng— 

<in 



i3.» 

BULBOAD    LABOB   ABBITKA.II0N8,  545 

Rata  paid  to  loeoniotitie  enginan  and  firemen  before  and  after  &»  arbitration  of  191S, 
and  amount  and  per  ixnt  nf  hureaat  in  rata  awarded  by  the  arbitration  board  aetording 
to  eloM*  of  engirtei^^ntiDXKd. 
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546  KULBOAD  LABOB  ABBITBATI0IT8. 

Rate*  paid  lo  lowmolive  enginten  and  firtmen  hefore  and  after  tft«  arbitratim  of  1915, 
and  amcuTtt  and  per  cent  of  intreoM  in  rata  aiaarded  by  tht  arbitrvtwn  board  aeeording 
to  dau  of  tngint» — Continued. 
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BAJLBOAD   LABOB  ABBITBATIONB.  547 

Kale*  paid  to  Uxvmotive  engirteen  and  firemen  before  and  after  At  arhitration  of  1915, 
and  amount  and  per  cent  o/  tnircoM  in  ralea  awarded  bg  the  arbitratum  boiird  aeeording 
to  dau  o/enginei — Continued. 
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548  SAILBOAD   LABOB   ABBITBATIONS. 

Eatet  paid  to  locomotive  oigineeTt  and  firenttn  before  and  after  Ote  orfrtCratum  of  IMS, 
and  amount  and  per  cent  of  inereaae  in  raU*  awardedhy  Ihe  trbitration  board  aoeording 
lo  clati  qf'en^nee — Continued. 
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EAILBOAD   LABOB  ARBITRATIONS.  549 

Suit*  paid  lo  loeomottre  enffineert  and  firemen  before  and  aJUr  Ihe  arbitratum  of  1915, 
and  amount  and  prr  ctnl  of  inertate  tn  raUt  awtrded  by  the  arbitration  board  aooarding 
to  rla»»  ofengiiiea — (.'oatinued. 
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648  EAILBOAS   LABOB  AB6ITBATI0KS. 

Rates  paid  tc  locomotive  tnginars  and  firemen  before  and  ofter  tAc  arbCfFOfion  of  IStS, 
and  amotinl  and  per  cent  of  inereoic  in  ralet  atnarded  by  the  vbitmtion  hoard  aocordijig 
to  cUua  of  engine* — Continued. 
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BAILBOAD  LABOB   A^ITItATIONS.  549 

Rata  paid  to  locomotive  enffinetra  and  firemen  btfort  and  after  the  arbitration  of  1915, 
and  amount  and  jier  cent  ofincreatem  raiei  awarded  by  the  arbitration  hoard  ateording 
to  claei  o/en0'nci— 4.'ontmued. 
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550  R&ILBOAI>   LABOB   ABSITBATIONS. 

Bala  paid  to  loeovwtive  engijtem  sruf  ^firemen  btfvre  and  after  the  arbitration  t^  191S, 
and  amount  and  per  cent  of  inertau  in  ratet  awarded  by  the  arbilTation  board  acBording 
to  elott  o/enginet — Continued.  • 

FORT  WORTH  &  DENVER  CITV  RY. 


Nnm- 
ber. 

Av«r- 

RbIb    per   day   of   100 
milBi  or  10  hmln  or 

InCTBHllO 

Inrreanta 

Clam, 

(ions). 

EagbMen. 

FlrenMn. 

M. 

.... 

.... 

..„ 

.... 

.... 

,...„,, 

^^. 

,™.. 

»nt. 

araaix-iiPAJCsioB   loco- 

IS 

la 

« 

w 

'•^^l^^y^Td, 

t'.as 

to.  13 

3.S 
.0 

lo.u 

"»  ■■» 

« 

fl 

SB 

» 

t:g 

iS 

:«i 

.0 

:qo 

a:35 

1^ 

u 

a 

TO 

"^•'SfasF 

1:18 

1:1! 

i:ffi 

IS 

.DO 
.00 

.0 

.CO 

""■igiste- 

. 

8 

s 

4  40  >  *  ^'^    5.  w 

•i.M 

.00 

■0 

.en 

13 

13 

ciJR?XkKto>(iu)V.: 

...-, 

.OD 

.00 

s 

5 

77  j77 

ge 

.00 

PORT  WORTH  &  ftIO  GR.\NDI 
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OALVEBTON,  BARRISBURO  &  BAN  ANTONIO  RY. 


RMLEOAD   L4B0B   ABBITHATIONS.  551 

Bate$  paid  to  Utwmotme  trtsmttn  and  firemen  before  and  afUr  tht  arbitration  of  1915, 
and  amount  otuf  ptr  etnt  of  iwrtau  in  rate*  awarded  bs  On  arbtiration  board  according 
to  cZoM  q/'cn^incr— Continued. 

OALVESTON,  HAHRISBITBO  A  BAN  ANTONIO  BY. 
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552  BAILBOAD   1.AB0B   ABBITKATIONS. 

Ralet  paid  to  loeomoRve  enffin^eri  and  firemen  be/ore  and  afUr  (lie  arbUration  of  ISIS, 
and  anurant  and  -per  cent  oj  incrta»t  in  roiet  aicarded  by  the  arbitraivm  board  aeeordmg 
la  chut  o/enjpjiM— Continued. 

OALVKSTON,  HARRISBDKQ  A  BAN  ANTONIO  BY.  CO. 
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BAILBOAD   LABOB   AKBITBATIONS.  553 

Rate*  paid  to  locomotne  engineer!  and  Jiremtn  befort  and  after  the  arbitration  of  1915, 
and  amount  and  per  cent  of  merecue  in  ratet  awarded  by  the  arbitration  board  according 
to  eiau  <if  enginee—OoalinneiA. 
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,-)34  BAILROAD   LABOB   ABBITBATIONS. 

Rain  paid  to  loeoinoHve  en^neeri  and  firemen  hefort  and  aJUr  (Ae  orbilrafion  q^  191S, 
and  mnovni  and  per  cent  of  inertau  tn  raU*  euarded  by  Ae  arbilTation  board  aoeording 
to  data  o/eiiffines — Continued. 

GREAT  NORTHERN  RY. 
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RAIL&OAO   LABOB   ARBITBATIONS.  555 

Rate*  paid  to  UxomoHve  engiTueri  arid  firemen  before  and  after  the  arbitration  of  1915, 
andamowrU  and  per  cent  of  increate  in  rateM  aatarded  by  the  orbitralvm  board  aoeonUng 
to  clan  ofenginu — Contiiiued. 
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HOrSTON  &  »EXA8  CENTRAL  B.  R. 
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656  BAILBOAD   LABOE  ARBITRATIOltS. 

RaUi  paid  to  loromolive  enginur»  and  fireman  btfore  and  after  the  arhitralion  <if  J91S, 
and  avunatt  and  per  cent  of  ijureaee  in  ratei  awarded  by  the  arbitration  board  aeeordit>g   - 

to  cla*t  oj  enginet — Continued. 

HOUSTON  &  TEXAS  CENTBAL  B.  B.— ConUniML 
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BAILROAD   lABOB   ABBITRATIONS.  55? 

Rate*  paid  to  hconative  engineera  and  firemen  hefon  and  aJUr  Hit  orKfratton  o/ 1915, 
tmdaiMMKt  and  ptr  cent  qfinereoK  in  rate*  awarded  by  the  arbitration  board  according 
to  clou  of  engine* — Continued. 

HOUSTON  A  TBXAB  CENTRAL  B.  B.— CtolluIMd. 
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558  BAIIJtOAD    LABOB    ARBITRATIONS. 

Itatt*  paid  to  locomotive  enginetrt  and  firemen  be/ore  and  qfter  the  arbitratiim  0/  19J5, 
oTidamount  and  per  cent  ofincreaae  in  rata  awardtd  by  IM  arbitnition  board  aoeording 
U>  cbut  ofenginei — CoDtinued. 

ILLINOIS  CENTRAL  R.  R. 
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aULBOAD   LABOB  AKBITBATIOITS.  559 

Salea  patd  to  heamoHtte  engijueri  and  firemen  be/ore  and  qfter  the  arbitrafton  of  1915, 
and  amount  and  per  oenl  of  iwrtiue  in  rata  avwrded  by  the  arbitration  board  aeeording 
to  clait  ofenffmei—CohUaavd. 
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Rate)  paid  (o  loerrmotive  mgintert  and  firemen  hejvrt  and  after  the  arbilration  of  1915, 
and  ammtnt  and  per  cent  o/  increaie  in  tqU»  awarded  by  the  arbilration  board  oeaordxng 
to  clou  qftnginet — CoDtinued. 
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RaUt  paid  to  lowmoliw  enginun  andfiremtn  be/ort  and  after  Oit  arhUratiim  i4 191S, 
avdamowUarui  per  eent  qf  ijurea$e  in  ToUiamrdedbgt^irbitTathn  board  oaanliHt 
to  cltu*  a/m^n«*—Coiitmued. 
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Rata  paid  to  loortmotm  etufitieen  and  firmtn  b^ore  and  afttf  tk  orKlntttim  of  191S, 
and  amount  and  per  cent  ofinereate  in  ratet  awarded  bg  tie  arbitration  board  aeeor^ng 
to  doM  o/engint* — Continued. 
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Ralet  paid  to  loeomoHvt  engimm  and  firemen  hefort  and  after  th  arbtirallon  e^  t91S, 
and  amount  atid  per  cent  o/inereatem  ratei  awarded  bg  tirn  laiitration  bo(rd  aoeordmg 
to  cJoM  o/«njftn«--Gontinued: 
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Aaf^*  pmd  to  Uieomotive  enginem  and  firemen  be/ore  aitd  after  tht  arhitraliim  of  1915, 
and  amount  and  per  cent  o/iiiertate  inrala  au/arded  bg  tAe  arbitTation  board  aeeording 


to  clan  of  engine* — Continued. 
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Rates  paid  to  loeomolive  engmetn  and  JiretMn  before  and  afta  the  arbitratvm  tif  191 S, 
andanwmtt  and  per  cent  o/increa»e  in  ratei  awarded  bg  (Ac  arbitnUion  board  aoeording 
to  elatt  o/engirus — Continued. 
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Safaa  paid  to  loeomotw  en^itutn  and  firemen  before  and  afl^  Out  orMfrafum  of  19IS, 
and  amount  and  per  cent  qfinereatein  rate*  awarded  bg  Uig  arbitration  hoard  aeeording 
to  datt  o/enTinw— Continued. 
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» 

■i.« 
1.10 

■*.« 

IM 

aw 
xfn 

.00 

" 

.00 

Cla!s^rS)OOoo>: 

» 

» 

" 

™ 

*  TEXA^  B.  R.  t 


D  STEAUSQIF  CO. 


1 

' 

. 

2B 

SwIlrlilnK,      nrsl-clo.'a 

■1,00 

4. as 

110 

12.70 

ITO 

10.00 
.25 

... 

W.20 

rn 

BwlIcWng,li;^iiil*li55 

ifi 

a.»X3^UUO>: 

'S 

■5 

J! 

« 

Oil.awltclilng- 

i.2G 
■LOfl 

^.<o 

1.M 

ig 

:S 

3.S 

.15 

mi 

B^Mnd^hM^ii. 

568  B&ILBOAD   LABOB  ABBITRATIONS. 

Ratti  paid  to  loeowuHve  tnffuuai  imd  firemen  befort  and  afXer  On  arbltntitm  ef  t9JS, 
andamoitnt  and  per  cent  of  iTtereiue  in  rait*  avxndtd  bi/  Utt  irbitration  hoard aeeotdtng 
lo  dau  of  eagiwa — Continued. 

KOROAN'B  LOUIBIAMA  *  TSSAS  B.  H.  AMD  BTBAICBHIP  CO. 


Hum- 

S'. 

RUe    per   day   of   lOQ 
less  to— 

Inaweto 

gnclDiBn. 

IQCTCSMIO 

o«. 

(torn). 

EngliiBan. 

F1m«c 

m* 

WIS 

1BJ4 

WIS 

«» 

I9« 

«H 

IfllS 

Arooont. 

Pw 
cenL 

.™^ 

FW 

~o^^g^' 

t.OO 

13-50 

e.7D 

to.  no 

„ 

W.zo 

Ca«BBa,OOOo>:     '" 

)• 

{1 

)" 

(S 

s^f^"::: 

S.3£ 

).« 

3.05 

>.so 

... 

.0 

... 

autC3,00w»: 

1 

1 

28 

M 

BrtoBh  mixed,  oQ  and 

4.*a 

4.M 

4.m 

140 

*.« 

4.A 

4.  so 

t.«5 

.00 

.00 

!<» 

.00 

.00 

.0 

.0 

.0 

Bt.     MmUmtIIU 

Crpreinort  hranoh 

"H-^:"- 

It 

3.80 
ISO 

a.u 

3.W 
3.0S 

1 

A-SO 

ioo 

.00 

!aa 

.00 

.00 
.00 

.00 

Bni^  "oljeiijoii— 

"^t'SbSS^ 

SSSS"lS^'^ 

N.^.o..ni. 

^ 

Cta»FS,oOOm>:(oO)... 

1 

1 

sa 

B3 

<.■» 

3.61 

2U 

.00 

.0 

.00 

Ctow  Fa,  oOOOoo>:  (oil). 

3 

' 

71 

*1 

«.so 

4.W 

3.M 

3.B0 

.00 

.0 

.00 

NORTHERN  PAaFTC  R.  R. 


'™''*S.'4?^s^'"-<"'^ 

J   J 

as  X 

«.as 

*4-a* 

CM 

*3.n 

to.  00 

0.0 

10.  M 

10    10 
IBO   lU 

M    M 

4.35 

4.40 
4.25 

in 

1;?" 

!oa 

.0 

.90 

^SSSi;;;;:::; 

a.0 

K&ILBOAD   LABOB   ABBITRATI0N8. 


RatU  paid  to  VoocanoHve  engtntert 
and  amount  and  ptr  cent  of  ituti 
to  clou  o/m^n«>— Continued. 


NORTBEBK 


Num- 

S 

Bsl«    per    day    o(   100 
mflw  or  10  boun  or 

iDcnuato 

englnasn. 

iDcnas 

Onmi 

to 

Clu. 

sr,' 

Enginws, 

Mremsn, 

,.,. 

.... 

,.,. 

..,. 

,» 

AmoiuK. 

Per 

Amonal. 

p« 

„ 

H 

(TT 

m 

ii-zs 

«.15 

B.SO 

B.TO 

— ii.:M' 

0,0 

IO.M 

88 

87 

43 

43 

^WI,Ol»  ponnila  or 

4.90 

5.05 

4.1)0 

MD 

3.30 
3.10 

.00 
.00 

■• 

.00 
.00 

pounds  on  drivBrs 

18  IM 

'1 

4.H) 
s.30 

ijs' 

i?S 

8.30 

,00 

■0 

.00 

Z 

^ 

«     » 

B.30 

S.30 

3.7B 

3. 76 

-00 

■" 

.00 

U 

U 

with  IS-tDcB  ejV 

4.40 
4.40 

4.(0 

4.40 

2-E5 

3.03 

.00 

.00 

.0 

,00 

with  17-lra;  Bjl- 

Ctaa  C3,  OOOoo>: 

gl    B 

IW.OOO  pounds  or 

4.GS 

4.40 

4.U 

4.40 

4.SS 
4.10 

4.U 

4.40 

B.10 
t.DE 

3.  OS 
3^0S 

i.gs 

3.  OS 
1.SS 

3.  OS 

2.ti 

3.30 

.00 

;» 

.00 

.00 
.00 

Uss  thm   lao/m 

Cool  bumcn,  patato- 

lOOjmo  pone  da  n 

Lou  tbui    100,000 

^ 

~-s«» 

Ltu  than    100,000 

1 

4.25 

4. as 

3.  BO 

2.70 

.0 

ISO  ISO .  n   71 

S.IS 

6.  IS 

3.S5 

.00,    .6 

.00 

CtoBBEt.oOOOOo>: 

IS     IS 

16S  ZSS 

ufi'ioa 

S.30 
li.SE 

KSS 

5.4S 

B.TS 

3.TS 

3.TS 

S.7S 
3.  IS 

.is    3.'» 

.00        .0 
.IS       2.S 

.00 

.01 

Coal  burneraj^rti^-' 
21&,l»0  poun'ls  or 

less  than  2IB.0OD 

'  « 

M     44 

4.  SO 

4.50 

3.(H 

.00  1      .0 

1 

.00 

Sf"°~^' 

,1     3 

S 

Vi 

4.U 

3.  OS 

nMn-ciuRDER  coMrousn 

14 

S 

M 

n 

.00 

570  BAILRdAD   LABOB  ABBITRAT10N8. 

Rafu  paid  to  loeomalive  engintert  and  firemen  before  and  after  the  arbitralion  of  IStS, 
and  amount  and  per  rent  of  inereate  in  rate*  aioardedby  the  arbitration  botrd  according 
to  elan  qfengina — Continued. 

NORTHERN  PACIFIC  ». 


■s.- 

AvCT- 

Batfl  per  day  of  lOO 

Inerwissto 
anBlneere. 

^s^" 

dus. 

(loos). 

Engln«n. 

— 

.„ 

\m 

1»U 

.... 

1«U 

iflli 

U14 

uu 

AmouDl. 

Far 

AmcHUU. 

Per 

toco  H  on  vza—eaDliuiied. 

JS 

Si 

» 

n 

lOOpOUO  pound*  on 

.. 

E.IO 

3.30 

S.30 

IO.OS 

... 

10-00 

'^idlt')':  "^^"'^'""'^ 

M 

IM 

^"^i/Xa  ponna.  or 

S.30 

a.os 

«.£0 
0.06 

1.00 
4.00 

<.3f 

.30 
.00 

" 

.21 

L<u  Uum  2;sjNio 
ponDdaDD  driven 

OO00o>%Vt): 

; 

? 

100 

UK 

20U 

£.30 

0.10 

4.M 

4.3S 

.w 

TWIHTIUNBEa    COWrOUND 

le 

£4 

j.06 

AM 

3.3U 

.00 

.0 

.00 

36 

so 

»4 

M 

&.» 

iJfl 

3.» 

3. 75 

.00 

.0 

.00 

L^ 

128 

47 

^ 

■tss 

4.ffi 

AlO 
A05 

3.U 

3.30 

3.  OS 

AM 

.00 

.OS 

.0 
1.0 

.00 

.00 

Coal  burams,  pasSBQ- 
100,000  pounds  or 

pounds  on  dri'vvs 

* 

* 

75 

75 

S.30 

ASO 

.00 

.« 

.00 

1 

OREQOX  SHORT  LINE  R.I 


„ 

45 

10 

tk 

Switch  iM— 

ItO.OOO  pounds  on 

KM 

«.« 

«.» 

K.ro 

AOO 

IQ.1S 

AS 

10.40 

.so 

lU.OOapouiidson 

Clt».B3.000o>: 

(' 

(i 

1" 

<3 

|.« 

r. 

K» 

ss 

1     ■- 

.a 

M 

BAILBOAB    lABOB   ASBITBATIONB.  571 

Ratea  paid  to  loovmotivt  engintert  and  Jiremen  hefort  md  afUr  the  arhiiratioti  of  1975, 
and  amount  and  per  cent  of  tjiereau  in  rattt  awarded  by  the  arbitratitni  board  OKording 
to  cUua  ofengina — CoDtJDued. 

OREGON  BHOHT  LINK  B.  B.-CooMno»d. 


Num- 
ber. 

Inorawto 

"ST" 

°" 

(ions).    EndiiMin. 

Fl»m«. 

1 

.M 

IBIS 

911 

BIS 

IflU 

IfllS 

UU 

IBIS 

AdwodU 

S."-'. 

Rr 

■onv  Es-tontinued. 

« 

. 

., 

M 

Freieht- 

164,000  poiinda  on 

B-afl 

S.40 
fi.40 

5.M 

R.4S 

W.7B 
3.7B 

3.7i 

ia.ao 
.00 

:4o 

.0 
8.0 

to.  30 
.30 

'WJ""  " 

8.7 

'k-». 

84 

4.44 



IDS 
4.70 

3Jia 

:SS 

:EI 

loo 

Class  C3,OOOao>: 

" 

" 

as 

St 

n.nw'  poiuKls   OD 

t.M 

s.oa 

6.ft5 

A.ao 

4.06 
5..0S 

4.U 

::" 

i.SO 

t.ao 

6.M 

i.os 

a« 

3.  as 

8.10 

3.00 
8.00 

IK 

3.S9 

a« 

a.flo 

3.00 
XlO 

3.SS 

iio 

.00 

.S5 
.00 

.00 

.00 
.00 

S.7 
.0 

S.I 
.0 

.0 

.» 

.06 
-00 

.00 

.» 

.00 
.00 

itojwo^od*™ 

^"dZrr"*^  "" 

"'&r^.."'.. 

»,«0a  pounds   on 

"^r-?™"^  ™ 

1X1.000  and  140^ 
pounds  on  drlvsrs 
uSpOOO  pounds  on 

g 

'1^,^^IT. 

88,000   poouds   on 

103,«o  pounds  on 

mjno  tiA  iwim 

M 

ft) 

ii.40 

.00 

■0 

■"■ 

EO 

SO 

104 

l« 

SOS,  too  and  30i),2«> 

S.40 

&.W 

3.BS 

i.a 

.00 
.00 

:; 

.00 

.00 

"dffir™^"  *" 

la 

a 

ton 

2.  BO 

iss 

3.10 

.00 

.0 

3S 

34 

" 

Hl,01»  pounds  on 

1.80 

4.» 

3.« 

^.■I^ 

.00 

.0 

.00 

"l^StT"^"" 



„.. 

.... 

... 

\       A 

572  BAILBOAD   LABOB  ABBITBATIONS. 

Rata  paid  to  loeomoUve  mgintert  and  firemen  before  and  after  the  arbUratitm  of  1SI5, 
ayui  miwutU  atui  per  eent  of  ijureOM  in  ralM  aw<aiied  by  IM  arbitration  board  ai  "  " 
to  dau  q/'fn^inM— Continued. 

OBEQON  8H0BT  LIMB  B.  B. 


s 

m- 

A. 

Bale   per    clay   ot   100 
l«5uA 

IhkhmM 

flremen. 

"" 

(tons). 

EDetoMtS. 

FfrHtMn, 

.M 

.... 

18U 

.» 

„. 

■» 

^,, 

Vn 

AmouDt. 

s. 

TOOft^^^njNDBK  COHTObrilr 

1 

1 

71 

7i 

I6.0S 

«s.a5 

B.JS 

13.25 

10.00 

0.0 

•i'oo 

!* 

31 

M 

S3 

Frelghl,  105,300  pounds 

*.-« 

4« 

S-JS 

a.7s 

.00 

■• 

.«, 

8.7 

OBEOON  TBUME  LINE  RY. 


1 

s 

a 

H.W 

K« 

13.  OS 

OBEaON-WASHINOTON  B.  B.  &  NAVIOATION  CO. 


awA3,000>: 

ii 

« 

«7 
B8 

» 

ti 

".■3S 

150 

HJS 

»S 

^s 

»£ 

> 

1 

• 

» 

LIS 

1.25 

z.£a 

2.™ 

.00 

.0 

.30 

ana  B3,  000o>: 

t 

? 

s 

s 

ti 

1.H 

3.U 

a 

Ii 

.00 
.00 
.00 

:o 

.00 
.00 

. 

Omb  B«,  O060i>: 

d 

53 

» 

FnMit.aabaniBiB— 

l!l7,ma  pounds  on 

i40 

fi.40 

ijo 

&10 

1.30 

3.M 
3.45 

3.  ad 

3.» 

.00 
.00 

'" 

.00 
.00 

.00 

i«,O30  to   W.<m 

FI^ImT™!  bnmam— 
fYj.too  pounds  nn 

iM.rao  to  iS7,ooa 

i 

23 

is 

3S 

as 

PMBngnr- 

4.» 
4.  A) 

4.80 

iso 

4.» 

281 
2.05 

iOG 

2.05 
3LW 

.00 

.0 

.00 

^ 

ft.^- 

Oort 

KAILBOAD   lABOB   ABBITRAnOKS.  573 

Katti  paid  to  iotomotive  enginten  and  firemen  btfore  and  ttfitr  tht  arhitratum  of  I9f5, 
atid  oTtwurU  and  per  cent  of  increate  in  rate*  aiaarded  by  mc  arbitTation  board  acatrdtng 
to  ekaa  of  engine*— Cootinaed. 

OREOOK-WASBINQTOH  &.  B.  «  NAVIOATIOK 


Num- 

we 

'hi 

Ran.    per   day   o!   100 
inil«>  or  to  tiouis  or 
less  to— 

Increase  to 

Iniremla 

Clais. 

UOBS). 

EBgtoBen. 

Firemen, 

„,. 

^ 

,.,. 

,.. 

.... 

,.„ 

,.„ 

■» 

An... 

Pur 

,„.„. 

Par 

a>«C3,000«!>r 

« 

■40 

4S 

«3 

SI 

Freight,  otl  burapri- 

S.OS 

S.06 

t.SG 

3.aS 

8.20 
1.80 

R.9C 
3.« 

3.ttS 
3J0 

11^ 

10.l» 

:oo 

.0 
.0 

:S 

».oo 

.00 
.00 

11»,«»   10    1M,0M 

pounds  on  dri  rem 

FreJehl,  poal  burners— 

fl.0i»   pounds   DD 

^ 

Ufl,0CO  W  1M,0(KI 
^^^ds«dH™ 

^ 

nffUa^oi- 

ChME4,^6bo> 

w 

B8 

103 

103 

S.«l 

S.4S 

3.U 

3. 70 

.06 

■" 

.15 

ci»«F^^6oo>(on).— 

15 

IS 

U 

U 

1.U 

1.66 

*" 

a.« 

.00 

.0 

.00 

CKa  F3,  oOOO{io>: 

IS 

iS 

s 

?J 

4.U 

i.« 

3.U 

Z.4£ 

.00 

.0 

,00 

CiMi  04,  OOOOo>: 

e 

a 

As 

sa 

S7 

^e'l'^r. 

s.« 

S.« 

K 

3.45 

'  .00 

.0 

.00 

.00 

CllB  C3,  OOOtK»: 

s 

5 

w 

S' 

4M 

«.« 

.00 

.0 

.DO 

ow  E8,o(jo6do6bdo> 

3 

s 

IBT 

w 

a.  SO 

i« 

4.3B 

.10 

1.8 

.« 

ciM»R^oo66oo>(on)... 

* 

* 

• 

4.M 

4.  OS 

- 

.00 

■.0 

.00 

PIEHRE,  RAPID  CITY  A  NORTHWESTERN  R.  R. 


s 

4 

67 

,00 

°:o 

1           1 

574  BA.lL.BOAb   I.ABOB  ABBITBATIONS. 

Ai(m  paid  to  loamotxve  enginun  and  firemen  h^ort  and  q/lcr  Oie  arhitriUbm  qf  1915, 
arid  otnounl  and  per  ceii!  iifincreas'.  tn  rate*  aiearded  by  On  arbitration  board  aeeordtng 
to  cloH  of  engine* — Contmued. 

ST.  LOUm,  BROWNSVILLE  *  MEXICO  BT. 


Nom- 

St 

^^SU.^ 

■sss." 

C1>M. 

{lonS)f 

EEgl™.. 

«™-IL 

,.u 

.... 

in: 

UU 

,» 

ISH 

1«1S 

Amount. 

Per 

oanc 

Amcmnt, 

not. 

CUUB  As,  fiOOXoU) 

. 

0.3 

30  ....   77 

s.a) 

IS 

Cl^^(^OOoo>= 

IS     M     » 

'■"^^. 

a.  IIS 

1.40 

3.55 

.on 

.0 

.00 

^ 

■"•SjELt'"""' 

1243)0  pomidi 

4.90 

4.  BO 
5.,'.0 
4.40 

a.  OS 

3.K 

3.  OS 

2.  SI 
3.30 

.00 

.00 

.CO 

'\ 

.00 

.00 

ioo 

BB,nGO    pounds 

4.M 

1     "" 

ST.  LOUIS,  IKON  MOUNTAIN  &  SOUTHERN  RT. 


miOLB-EIPiNHION  LOCO- 
MOTIVES. 

., 

«8 

70     10 

SvitchlnR— 

H.35  (4.40  tl-SO 

4.»     4.25|2.SI 

12. 7i 

2.70 

10.15 

a.s 

»S 

IBl   160 

77     J8 

i 

ThKKigh  freielit— 
22lty30rnchc7Un- 

1           J 
S.30      5.30     3.56 

3.10 

3.65 

.00 
.00 

.Ofi 

.00 

.0 
.9 

.00 
.00 
.00 

.0 

:;; 

UJbyailneheylln- 

1 

30by24ini!hcyllii- 

1 

6.20 
S.SS 

TS.l 

S.M     3.53 

^ 

UaitK\ftit- 

22  by  30  Inch  cj'Un- 

1 

1 

"SK.'"""^..  A 

1 

mhyWiiMJicylin- 

38     38 

T' 

■^iTIfzalncho-lln- 

! 

2,65 

.15 

3.8 

IS 

IShyHinchcVlin- 

1       1 

1" ''»''« 

^ 

ieby2*inchcylln- 

1 

Ii5  l,S     SI     SI 

inby2«liichcyllD- 

.J.»;„ 

3.10 

.00 

,0 
-0 

.00 

.00 

="£"'"."",'"; 

UbyJMIndicylln- 

....l....i....l... 



1.05  I 

BAILBOAD   LABOB   ABBITBA.TI0N8.  575 

JtaUs  paid  to  loeoTMitive  enffinteri  and  firemen  he/ore  and  after  tht  arbitration  of  ISIS, 
and  amount  and  ptr  cent  of  inereaie  m  rata  awarded  by  the  arbitration  board  aceordinf  ^ 
Iti  clou  of  engine* — Contiiiued. 

BT.  LOUIS,  IBON  ICOUNTAIN  *  BOUTBEBN  BT. 


ace 

RbI*    dot   day   o(  100 
maes  er  10  liODra  or 
les3lo-~ 

eodneeo. 

'!K 

u. 

CUsl. 

(loan). 

EnginBera. 

Flremeo. 

-' 

.... 

Ull 

uu 

ini 

UlS 

.™.,. 

Por 

Amount. 

Pw 

MOTirEa-cootlnual'. 

CIkss  C3,  OOOoo>— Conid. 
Local  InlghC— 

IMbflSInchcylln- 

»S.S5 

S.30 

M.SS 
&5S 

^^ 

13.65 

3.4a 

3.U 

t3.M 

a.5« 

10.00 
.00 

" 

W.10 
.10 

in 

UbyMtnchcylla- 

11 

IBjJjMlncbojrllD- 

,iaW]4l[KlicyUii- 

<.4lt 

.OD 
.00 

.0 

.00 

WbyMlnrtoyllD- 

6.ta     &70 

i:^ 

a.w) 

:S 

:S 

'% 

35  1  as  .  MB 

,„ 

IS  18 

IS 

ts 

i:S 

.29 

M 

» 

i.«i  ».« 

a.  BO 

■0 

.00 

M 

"I" 

" 

*.«'  *.« 

1.80 

■" 

.00 

7 

7|1« 

"» 

4.«     t.U 

■" 

.30 

. 

t  2D7 

- 

.IS 

3.> 

.00 

1 

ST.  LOOTS  UEECHANTS'  BRIDQE  TERKINAL  fiY.» 


BAN  ANTONIO  A  ARANBAB  PASS  RY. 


Thniii^fnlelii '- 


*  ■ranntli  IcaKht  Is  UO  dOm, 


U-UU. 
,  Sboanorla 


576  BAILBOAD   I.&BOB  ABSmUTIOHS. 

Rata  paid  to  loeomotwe  tngvMtn  andfirtrnm  h^ort  and  i^Ur  tt«  orHbwtioM  nf  IPli, 
and  amount  and  per  c«7tt  of  inatate  in  raUi  awarded  bg  tAeorMratim  board  aeeordmg 
b>  cJoH  ofengma — ContiDued, 

BAN  ANTONIO  *  ABAMSAS  PABB  BT-^lMitlnNd. 


Norn- 

3". 

RMS    ixr  day^  of   100 
mlljH  or  10  boon  or 

Inenuata 
metoon. 

t»nu9ti> 

Cloa. 

(lODS). 

Engtamers. 

Finnan. 

,.,. 
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RaUi  paid  to  loeomoHvt  engitieert  and  firemen  btfare  and  ^Ur  tit  arMration  ^  191$, 
and  amount  and  per  cent  o/  wuretue  in  mtu  awarded  bf  Ae  orMfroJion  board  aeeordmf 
to  dnu  o/en^Tiea-^Contiikued. 
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Satea  paid  to  tiKomoHve  engineer*  arid  firemen  be/ore  and  after  the  arbitraliim  of  1915, 
and  anumnt  and  per  etnt  qf  inereate  in  raUi  aaardedbi/  Ihe  arbitfolion  board  acrordinif 
Ic  etatt  qfenyinea — Continued. 
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Sola  ptM  to  loeomotive  enffmeert  and  firtmen  before  and  after  tt«  arMratton  of  191S, 
rnidamovnt  and  per  cent  of  inertote  m  rate*  awarded  bf  tkt  arbitration  board  aeeonHnf 
to  elatt  (/«n^n«i— Continued. 
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Katet  paid  to  loeomolive  engineer*  tind  firemen  before  and  after  the  lahitra^on  of  1916, 
and  amount  and  per  eaU  ofinaeam  in  raUt  avMirded  by  the  arbHration  board  aceoriXnf 
to  lAoM  ofenginti — Continued. 
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Rattf  paid  to  foeomotivt  engirueri  and  fireiMn  htfcn  ond  e^Ur  tht  arbitration  of  191$, 
and  amffvnl  and  ■per  ctmt  of  tnertate  in  raUt  auardtd  by  tht  arbitraium  board  aocording 
to  elau  qf  engine* — Continued. 
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RaUt  jxtid  to  loeomoHut  enffiiuen  and  frtraen  be/ore  and  qfUr  Ih*  arhUratvm  of  191B, 
md  amount  and  per  eent  o/ ^ureiue  in  raUi  avardtd  bf  the  arbitration  board  aeeording 
to  elati  of  enffinei—CoBtiarxod. 
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Ratt*  paid  to  iMomoftM  mgiiuxn  and  firemen  before  and  ofUr  the  arHlration  qf  I91S, 
andammmtandpereeTitofmtreiutinraUiata^xiedbjf  At  trbHration  board  atxordmg 
U>  eloM  of  ei^^me^— Continued. 
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Rale«  pnid  to  loaymotivt  engiiatrt  and  firemm  before  and  afUr  tA<  arlntration  of  1316, 
andamouTU  and  per  cent  of  inereaie  in  Tolei  awardtd  by  tiu  arbilration  board  aecorditig 
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andamowit  andjter tent  ojinataat  innttt  awardtdly  tht  arbitration  board aeeordinf 
to  datt  t^engincM — Continued, 

WABASH  B.  B.-CoBtliimd. 


NuiD- 

Avar- 

"^M    io^lM^'S? 

inorunto 

flmraon. 

aim. 

(uau). 

n™«. 

,.,. 

„u 

„, 

IfU 

iUi 

uu 

... 

,.„ 

^. 

Per 

AmoDBt. 

SL 

Honvia-^lJimBd. 

ll» 

LIS 

» 

» 

(5.«6 

4.cn 

B-IB 

iso 

3.W 

I3.1S 

l;s 

Z70 

10.  DO 

.IS 

-IB 

U 

—MM 

.3S 
.30 

Sirttchlni;— 

49 

Ifi 

« 

M 

Frefriit-- 

IiB.oin  pounds  on 

E.30 

t.30 
S.30 
{.30 

3.3* 
3.30 
1.4S 

3.30 
3.4S 

.00 

.00 
.00 

.0 
.0 

.00 
.00 
.00 

ISVSOI  pound!  m 

'"d^^*"  "■ 

71 

70 

Si 

31 

411.000-81 ,000  poundi 

140 

4.40 

4.90 
4.40 

140 

.00 

.00 

3.0 
-0 

.0 

.10 
.00 

"asT^..- 

a,00O-«l,SO0  poundi 

"as""- » 

113 

lU 

11 

1.40 

4.40 

4.10 
&.0t 

t.1S 

1.CB 

3.1a 

.00 

■" 

"^asr*- 

lKfi&     -     13)1,513 

ttK 

00 

.0 

.00 

M 

(0 

7S 

7B 

S.M 

4.30 

3.30 

3.30 

00 

o 

.00 

01 

03 

KB 

lOS 

S.U 

i.a 

S.16 

8.7S 

IS 

4.7 

.00 

» 

33 

4.W 

4.40 

uo 

.0 

11 

IS 

n 

7S 

4,« 

4.40 

ISO 

E.QS 

6.05 

S.I8 

3.  is 

.00 

." 

-00 

S 

& 

tt 

Frtighf  l.os.ssj-iw.jij* 

,.« 

i» 

3.tS 

3.3s 

.. 

■• 

» 

WBATBEB70BD,  lONEBAI,  VBLU  A  MORTHWESTEBN  BT. 


J 

, 

u 

«a 

lS.iS 

IZ.S3 

ii'n 

in.' 32 

I3.K 

' 

2 

19 

I* 

lao 

4.30 

LSO 

Z.SO 

.00 

.0 

1 

1 

ss 

" 

s.is 

>.« 

.K 

lg.1 

BAILROAD   LABOB   ABBITBATIOKB.       ,  589 

Eala  paid  to  loeomotive  enyiruert  and  firemtn  before  and  aftir.  tht  arbilratuin  of  191S, 
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Rata  paid  la  heomotive  et^gmtert  and  firemen  be/on  and  after  the  arbitratioft  qf  1915, 
and  amount  and  per  cent  of  inereate  in  ratet  ateardt^i  by  tAe  orbitnUton  board  aeafrding 

to  clou  of  tngina — Contanued. 
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GEORGIA  BAILBOAD  AVD  THE  OBDEB  OF  BAIIBOAD  GOV* 
DUCTORS  AHD  BROTHERHOOD  OF  RAILROAD  TRAIHMEH. 

The  controversy  which  resulted  in  the  arbitration  proceedings  re- 
viewed in  this  section  was  precipitated  by  the  discharge  of  J.  T.  Pas- 
chal, a  conductor,  and  A.  M.  Morgan,  a  flagman,  from  the  service  of  the 
Georgia  Railroad  Ck).,  in  1912.  The  offense  attributed  to  Mr.  Paschal 
and  made  the  basis  of  his  dismissal  was  his  alleged  violation  of  rules 

Promulgated  by  the  railroad  respecting  the  observance  of  the  law 
mitinff  the  hours  of  continuous  service  of  train  crews.  It  was 
chargea  against  the  employee  Morgan  that  he  had  made  an  error  in  an 
expense  accoimt  submittea  in  connection  with  his  attendance  upon 
court  in  a  case  involving  the  company's  interests.  The  reinstatement 
of  these  employees  was  demanded  by  the  Order  of  Railroad  Conduc- 
tors and  Brotherhood  of  Railroad  Trainmen,  and  the  company  refus- 
ing to  comply  with  these  requests,  the  controversy  by  mutual  agree- 
ment was  submitted  to  arbitration. 

The  members  of  the  board  of  arbitration  selected  in  this  contro- 
versy were  W.  L.  Chambers,  chairman;  Charles  A.  Wickersham, 
selected  by  the  company^-  ana  Frederick  A.  Burgess,  ^elected  by  the 
employees.  The  proceedmgs  of  the  board  were  conducted  at  Atlanta, 
Ga.,  extending  from  Novernber  7  to  November  26,  1912,  inclusive. 

FINDINGS  C^*  THE   BOABD  OF  ABBrFRATION. 

Upon  consideration  of  the  evidence  the  board  of  arbitration  ordered 
the  reinstatement  of  the  conductor,  Paschal,  to  his  former  position 
with  seniority  rights  as  of  date  of  his  discharge,  with  pay  from  that 
date.  With  respect  to  the  flagman,  Morgan,  the  board  found  that  a 
suspension  of  10  days  would  nave  been  adequate  discipline  for  the 
offense  committed  by  this  employee,  and  ordered  that  he  be  rein- 
stated with  a  deduction  from  his  pay  accordingly. 

It  was  shown  by  the  testimony  presented  to  tne  board  that  Conduc- 
tor Paschal  at  the  time  of  his  alleged  offense  had  been  in  the  service  of 
the  Georgia  Railroad  for  a  period  of  19  years  and  7  months,  approxi- 
mately 13  years  of  this  service  having  oeen  in  the  capacity  bi  con- 
ductor. On  May  18,  1912.  while  acting  as  such  conductor,  Mr.  Pas- 
chal left  Conyers,  Ga.,  in  cnarge  of  the  second  section  of  train  No.  13 
and  proceeded  westward  toward  Atlailita.  The  engineer  of  Paschal's 
train,  upon  leaving  Conyers,  lacked  but  12  minutes  of  having  com- 
pleted 16  hours  of  contmuous  service.  In  order  to  reach  the  next 
railroad  station  at  Lithonia,  Ga.,  within  12  minutes  after  leaving 
Conyers,  it  was  essential  that  the  trip  should  be  made  in  2  minutes 
and  24  seconds  less  than  the  time  required  for  the  trip  at  the  speed  to 
which  the  train  was  limited  by  schedule.  Upon  approaching  Lithonia 
Mr.  Paschal  found  the  east  switch  at  this  station  occupied  by  the  first 
section  of  train  No.  13,  a  few  of  the  cars  extending  over  tne  switch 
upon  the  main  Une.  When  the  first  section  had  passed  the  station 
Mr.  Paschal  placed  his  train  on  tiie  siding,  went  off  duty,  and  reported 
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to  the  dispatcher,  his  report  being  made  10  minutes  after  the  expira- 
tion of  his  engineer's  time  limit  under  the  16-hour  law.  Mr.  Paschal 
contended  that  the  run  from  Confers  to  lithonia  would  have  been 
completed  within  12  minutes  but  for  the  delay  consequent  upon 
overtaking  the  first  section  of  the  train. 

The  rauroad  company  contended  that  the  conductor,  in  starting 
his  train  from  Lithonia  when  only  12  minutes  remained  until  his 
engineer's  period  of  duty  would  reach  16  hours,  had  violated  a  rule 
issued  by  tne  company  m  November,  1911,  as  follows: 

Engineera  and  firemen,  conducton  and  tndnmen,  to  comply  with  the  hoon-of- 
Bervice  law,  the  period  oi  duty  should  be  computed  from  the  time  the  employee 
actually  goes  on  duty  to  the  time  he  is  relieved  of  his  engine  ex  tiam.  If  a  train  be 
caught  without  instructions  on  main  line  at  any  point  by  the  expiration  of  the  16- 
hour  period,  the  crew  will  -piace  train  in  sidetiack,  go  offduty,  and  report  action  to 
dispatcher. 

By  permission  of  the  board  of  arbitration  the  employees  intro- 
duced testimony  which  tended  to  show  conclusively  mat  the  speed 
limit  was  continuously  and  habitually  disregarded  by  all  engineers  and 
trainmen,  especially  m  freight  service,  wiui  the  knowledge,  consent, 
and  approval  of  the  official  of  the  road.  It  was  8hownl)y  the  tes- 
timony of  numerous  witnesses  that  the  run  between  Conyers  and 
Lithonia  could  be  made  imder  normal  conditions  within  12  minutes, 
some  of  Uie  witnesses  testifying  that  the  run  could  be  made  in  as 
short  a  time  as  10  minutes. 

Hxe  board  in  its  decision  held  that  the  bulletin  of  November  14, 
1911,  had  been  interpreted  by  the  trainmen  substantially  in  accord- 
ance with  the  interpretation  placed  upon  it  by  the  omcers  of  the 
road  and  that  the  language  oi  the  bulletin  itself  was  susceptible  of 
such  construction. 

In  ordering  the  reinstatement  of  Mr.  Paschal  the  board,  in  the 
concluding  paragraph  of  the  award,  states  that  it  is  the  duty  of 
employees  oi  the  company  to  obey  the  rules  and  bulletins  in  accord- 
ance with  the  interpretation  given  them  by  the  management  of  the 
railroad. 

TTie  award  with  respect  to  Conductor  Paschal  was  concurred  in  by 
arbitrators  Chambers  and  Burgess,  arbitrator  Wickersham  dissentr- 
ing.  Mr.  Wickersham  held  that  the  conductor  had  been  guilty  of 
disobedience  to  instructions  involving  a  violation  of  the  law,  the 
effect  of  whidi,  Mr.  Wickersham  pomted  out,  was  to  subject  the 
railroad  company  to  a  penalty.  Mr.  Wickersham  declared  Uiat  he 
found  it  difficult  to  form  a  satisfactory  opinion  as  to  what  would  be 
fair  and  reasonable  in  the  case,  but  nela  that  the  original  penalty 
was  too  severe,  and  expressed^the  opinion  that  a  suspension  of  30 
days  would  have  been  proper  when  tne  management  first  imdertook 
to  deal  with  the  conductor,  provided  that  Mr.  Paschal  had  admitted 
to  tJie  management  that  he  had  violated  his  instructions. 

In  announcing  its  award  in  the  case  of  the  flagman,  Morgan,  the 
board  of  arbitration,  after  pointing  out  that  the  error  made  by  this 
employee  in  his  expense  account  had  been  corrected  when  his  atten- 
tion was  called  to  it,  and  that  the  railroad  authorities  had  the  right 
to  administer  some  discipline,  expressed  the  opinion  that  a  suspen- 
sion of  10  days  would  have  been  adequate  discipline,  the  error  in 
question  having  constituted  the  employee's  first  offense,  and  ordered 
his  reinstatement,  with  a  deduction  from  pay  accoraingly.  The 
board  was  unanimous  in  its  decision  with  respect  to  this  employee. 


VORFOLE  ft  WESTEBV  RAILEOAD  AVD  ITS  XAnrrEVAVCE-OF- 

WAT  EXPLOTEES. 

In  1913  a  controver^  between  the  Norfolk  &  Western  Railway  Co. 
and  its  maintehance-or-way  employees  relating  to  requests  of  these 
employees  for  an  increase  in  rates  of  pay  was  submitted  to  arbitra- 
tion. 

In  this  case  the  controversy  involved  a  class  of  employees  who  were 
not  included  within  the  scope  of  the  Federal  statute  governing  the 
arbitration  of  certain  classes  of  railway  labor  disputes,  the  act  then 
in  force  having  applied  only  to  emplovees  actuallv  engaged  in  the 
operation  of  trains.  The  parties,  therefore,  proceeaed  independently 
of  the  Federal  statute,  although  adherinjg  m  most  respects  to  the 
procedure  prescribed  for  controversies  fallmg  within  the  scope  of  the 
act. 

DEMANDS  OF  THE   EMPLOYEES. 

A  review  of  the  oflBcial  record  of  the  proceedings  shows  that  rep- 
resentatives of  the  employees  in  1913  presented  to  the  jailway  com- 
pany a  scale  of  wages  agreed  upon  at  a  meeting  of  representatives  of 
maintenance-of-wav  employees  of  various  roads,  in  Birmingham,  Ala., 
in  January,  1913,  for  presentation  to  all  of  th'e  railroads  m  southern 
territory.  Upon  examination  of  the  proposed  wage  scale,  the  com- 
pany held  that  it  would  involve  large  increases  in  actual  wages  and 
refused  to  consider  the  adoption  of  such  scale^butnotified  the  men  that 
it  would  consider  a  revision  of  regulations  m  regard  to  this  class  of 
labor  and  some  incidental  increases  in  rates  of  pay  which  were  con- 
sidered appropriate.  A  series  of  conferences  was  thereupon  held 
between  representatives  of  the  company  and  the  employees,  resulting 
in  certain  mcidental  concessions  to  the  employees  and  an  agreement 
to  submit  the  question  of  an  increase  in  wages  to  arbitration. 

Stipulations  lor  the  arbitration  were  agreed  to  May  24,  J910,  the 
railway  company  selecting  as  arbitrator  u.  M.  Merrell,  of  Roanoke, 
Va.,  and  the  employees  selecting  A.B.Lowe,  of  Detroit,  Mich.  By 
agreement  between  Uiese  arbitrators  the  appointment  of  a  third 
member  of  the  board  was  referred  to  former  United  States  Com- 
missioner of  Labor,  Charles  P.  Neil,  who  appointed  as  such  arbitrator 
W.  L.  Chambers,  of  the  District  of  Columbia. 

The  arbitration  agreement  stipulated  in  part  that  the  represen- 
tatives of  the  maintenance-of-way  employees  should  present  to  the 
board  of  arbitration  the  wage  proposition  prepared  in  Birmingham, 
Ala.,  as  the  basis  of  their  claim  for  wages  and  that  the  railroad  com- 
pany should  present  its  existing  scale  of  wages  and  the  concessions 
previously  made  in  conference  as  a  fair  ana  just  settlement  of  the 
demands  of  the  employees. 

513&3'— S.  Doc.  493, 64-1 88  6W 
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AWARD  OF  THE   BOARD  OF  ARBITRATION. 

The  board  of  arbitration  was  organized  at  Roanoke,  Va.,  with 
Judge  Chambers  as  chairman.  The  proceedings  commenced  on 
Monday,  Jime  30,  1910,  and  were  brought  to  a  conclusion  on  the 
following  Wednesday,  when  the  board  annoimced  its  award. 

As  pom  ted  out  in  detail  below,  the  findings  of  the  arbitration  board 
were  productive  of  a  general  increase  in  the  rates  of  pay  in  effect  before 
the  award,  this  increase  in  the  case  of  employees  paid  on  a  monthly 
wage  basis  ranging  from  $2  to  $2.50  per  month.  In  the  case  of 
employees  paid  at  hourly  rates  the  prevailing  increase  in  the  wage 
scale  was  an  advance  of  1  cent  per  hour,  the  equivfdent  increases  on  a 
percentage  basis  ranging  from  2.7  to  6.7  per  cent.  Cbncessions  were 
also  made  to  certain  climes  of  employees  in  the  form  of  increases  in 
rates  of  extra  compensation  allowed  by  the  company  for  work  in 
certain  localities  and  occupations. 


APPLICATION  OF  THE  AWARD. 

In  the  following  series  of  statements  the  rates  of  pay  awarded  by  the 
arbitration  board  are  compared  with  the  rates  m  effect  before  the 
award.  The  statements  show  the  highest,  lowest,  and  average  rates 
of  pay  of  the  various  classes  of  employees  in  effect  before  and  alter  the 
award  and  the  amount  and  per  cent  of  the  wage  increases  granted  by 
the  board  of  arbitration. 

The  result  of  the  award  in  the  case  of  maintenance-of-way  foremen 
paid  on  a  monthly  basis,  as  shown  by  the  table  below,  was  a  uniform 
mcrease  of  $2.50  per  month,  the  average  increase  on  a  percentage 
basis  amoimting  to  3.4  per  cent.  The  rates  of  pav  of  maintenance-of- 
way  foremen  paid  at  hourly  rates  were  advanced  1  cent  per  hour,  or 
2.7  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  'nunntenance-of-wtty  foremen  a$  a 

result  of  the  award  of  the  ooard  of  arbitration. 


Rat«8 

before 
award. 


Lowest  amount  received  per  month . , 
Highest  amount  received  per  month. 
Average  amount  received  per  month . 
Average  amount  received  per  hour . . 


164.00 

03.60 

72.80 

.37 


Rates 

after 

award. 


166.50 

96.10 

76.36 

.38 


Amount. 


92,60 

2.50 

2.50 

.01 


Percent 


3.0 
2.7 
3.4 
2.7 


The  rates  of  pay  of  maintenance-of-way  engineers  and  firemen  as  a 
result  of  the  award  were  increased  $2  per  month,  these  equivalent 
increases',  on  a  percentage  basis,  in  the  case  of  engineers,  rane^g 
from  2.7  to  3.6  per  cent,  with  an  average  of  3.2  per  cent.  The 
advance  of  $2  per  month  received  by  firemen  amounted  to  an 
iDcrease  of  4  per  cent. 
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Amount  and  per  cent  of  increase  in  rates  of  pay  of  maintenance-of-way  engineers  and 

firemen  as  a  remit  of  the  award  of  the  board  of  arbitration. 


BTOINteBS. 

Ivowest  amount  received  per  month.. 
Highest  amount  received  per  month.. 
Average  amount  received  per  m<mth. 

nRXMKN. 

Lowest  amount  received  per  month.. 
Highest  amount  received  per  month.. 
Average  amount  received  per  month. 


Rates 
before 
award. 


155.00 
75.00 
63.33 


50.00 
60.00 
50.00 


Rates 

after 

award. 


157.00 
77.00 
66.33 


62.00 
52.00 
52.00 


Increaaew 


Amount. 


12.00 
2.00 
2.00 


2.00 
2.00 
2.00 


Percent 


8.0 
2.7 
3.2 


4.0 
4.0 
4.0 


In  the  following  table  comparative  figures  are  presented  of  the 
rates  of  pay  of  maintenance-of-way  pumpers  before  and  after  the 
award.  The  rates  of  compensation  of  these  employees  were  ad- 
vanced $2  per  month,  the  percentages  of  increase  over  the  preexisting 
rates  ranging  from  3.5  to  4.3  per  cent,  with  an  average  of  3.7  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  maintenance-of'Vxxy  pumpers  as  a 

restut  of  the  award  of  the  board  of  arbitration. 


Lowest  amount  received  per  month. 
Highest  amoimt  received  per  month. 
Average  amount  received  per  month 


Rates 
before 
award. 


t47.00 
57.00 
54.00 


Rates 

after 

award. 


t49.00 
59.00 
56.00 


Increase. 


Amount. 


S2.00 
2.00 
2.00 


Percent. 


4.3 
3.5 
8.7 


The  result  of  the  arbitration  award  in  the  case  of  maintenance-of- 
way  watchmen  as  shown  below  was  an  increase  in  the  rates  of  pay 
of  these  employees  ranging  from  6  to  10  cents  a  day,  the  average 
increase  on  a  percentage  basis  amounting  to  4.4  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  pay  of  maintenance-of-way  watchman  as  a 

result  of  the  award  of  the  board  of  arbitration. 


Rates 
before 
award. 

Rates 

after 

award. 

Increase. 

Amount. 

Percent. 

T/O west  amount  reeelved  ner  day  of  12  homn. ,...^.,^^.^ 

11.50 
1.70 
1.60 

$1.60 
1.76 
1.67 

SO.  10 
.05 
.07 

6.7 

Hiehest  amount  received  ner  day  of  12  hours 

2.9 

Average  amount  received  per  day  of  12  hoqrs.  .....t-t-.-..-t. 

4.4 

The  result  of  the  arbitration  award  in  the  case  of  maintenance-of- 
way  tinners  was  an  average  increase  of  1  cent  an  hour,  or  3.3  per 
cent. 
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Amount  and  per  cent  of  inereau  m  ratei  o/wty  of  mainUnanee<f-way  Hnnen  as  a  retuU 

of  the  atoard  of  the  odard  of  arbitration. 


R«ti8 
before 

AWIld. 


Rst« 

ftftar 

Awird. 


Amount. 


Per  eat. 


Lowest  amonnt  reoeived  per  hour. 
Higlieet  amoont  peoeired  per  hoar. 
Avvsgfi  amount  received  per  hour 


OeMt. 
37.5 
3S.0 
30.0 


30.0 
SS.0 
S1.0 


CetUi. 
2.6 
CO 
LO 


0.1 
0.0 
3.8 


The  three  tables  next  submitted  show  the  amount  and  per  cent  of 
mcrease  in  the  rates  of  pay  of  maintenance-of-way  masons,  carpen- 
ters, and  painters  as  a  result  of  the  arbitration  award.  The  rates  of 
compensation  of  these  employees  were  advanced  1  cent  per  hour, 
which  was  equivalent  to  an  average  increase  of  2.8  per  cent  for 
masons,  3.6  per  cent  for  carpenters,  and  3.4  per  cent  for  painters. 

Amoujil  and  per  cent  ofincreaae  in  rateeofnay  of  tMdntenance-of-'Way  masone  as  a  result 

of  the  award  of  the  ociara  of  orbitraHan, 


Lowest  amount  received  per  hour . 
Highest  amount  received  per  hour. 
Average  amount  received  pet  hour 


Rates 
before 
award. 


OetUt. 
20.5 
36.5 
28.5 


Rates 

after 

award. 


Centt. 
21.5 
37.5 
29.5 


Amount. 


Omit, 
1.0 
LO 
LO 


PerooDt. 


4.0 
2.7 
3.5 


Amount  and  per  cent  of  increase  in  rates  of  pay  of  mmntenance-of-ivay  carpenters  as  a 

result  of  the  award  of  the  board  of  arbitration. 


Rates 
before 
award. 


Rates 

after 

award. 


Increase. 


Amount. 


Percent. 


Lowest  amount  received  per  hour. 
Highest  amount  received  per  hour. 
Average  amount  received  per  hour 


Cent*, 
2L6 
27.6 
24.5 


Cents, 
22.6 
28.5 
25.5 


CetUi. 
LO 
LO 
LO 


A7 
3.6 
4.1 


Amount  and  per  cent  ofvurease  in  rates  of  pay  of  nunnteTumce-of-way  painters  as  a  restUt 

of  the  auHird  of  the  board  of  arbitration. 


Rates 
betore 
award. 

Rates 

afttf 

award. 

Inereaae. 

Amount. 

Percent. 

Lowest  amount  received  ner  hour.................. ........... 

Cmta. 

22.0 
29.5 
26.0 

OtfUt. 

23.0 
30.6 
27.0 

ObUf. 
LO 
LO 
LO 

4  6 

Hiehest  amount  received  oer  hour 

3.4 

Averaee  amount  received  oer  hour 

3.9 
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The  following  table  shows  the  changes  in  rates  of  pay  as  a  result 
of  the  arbitration  award  of  the  various  classes  of  unskilled  and 
semiskilled  laborers  included  in  the  moyement.  The  minimum  in- 
crease in  the  case  of  these  employees  was  an  advance  of  one-half  a 
cent  an  hour  as  compared  witn  a  maximum  increase  of  1  cent  per 
hour,  these  increases  on  a  percentage  basis  ranging  from  2.8  to  6.7 
per  cent. 

AmourU  and  pv  cent  qfinareoM  in  ratsi  of  pay  of  mamtman(»-of-toay  laborers  aa  a  result 

qf  the  award  qf  the  ooard  of  arbitration. 


Lowest  amoont  reoeivtd  per  hour^ 
Highest  amount  received  per  hour. 
Average  amount  received  per  hour 


Rstes 
before 
award. 


Cmtt. 
15.0 
18.0 
10.8 


Rates 

after 

awBTd.i 


Centa. 
16.0 
18.5 
17.5 


Increase. 


Amount. 


Otnts, 
1.0 
.5 

.7 


Percent. 


6.7 
2.8 
4.2 


1  Rates  of  pay  for  laborers  when  working  overtime  and  on  Sondajs  or  legal  holidays  fixed  at  5  cents  per 
hour  in  addition  to  regular  pay. 

In  the  following  table  is  shown  the  amount  and  per  cent  of  increase 
awarded  by  the  arbitration  board  in  the  rates  of  extra  compensation 
allowed  maintenance-of-way  employees,  of  the  classes  designated, 
when  engaged  in  certain  specified  branches  of  employment.  The 
wa^e  increases  shown  in  this  table  amounted  to  an  aavance  of  1  cent 
an  nour,  which  was  equivalent  to  an  increase  of  331  per  cent,  with 
one  exception  in  which  the  increase  was  50  per  cent. 

Amount  and  per  cent  of  increase  in  rates  of  extra  compensation  qf  maintenance-of-way 
•  employees  as  a  result  of  the  award  of  the  board'qf  arbitration. 


All  mason  foremen  required  to  work  at  Durmid,  Pepper,  Poca- 
hontas, Dingers,  and  Coleman  tunnels  and  tunnels  on  Wide- 
mouth  Branch 

Carpenters,  carpentM"  laborers,  masons,  mason  helpers,  and 
laborers  while  actually  engaged  in  work  in  Durmid,  Pepper, 
Pocahontas,  Dingers,  and  Coleman  tunnels  and  tumiels  on 
Widemouth  Branch. 

Track  laborers,  while  actually  engaged  in  following-named  tun- 
nels: Lynchburg,  Durmid,  Montgomery.  Pepper,  Little  Tom, 
Holbrook,  Big  Bull,  Creagan,  Keiser,  Honaker,  Pocahontas, 
Elkhorn,  Hatfield,  Dlngers^d  tunnels  1, 3, 4, 6,  and  7  on  Big 
Sandy  and  the  tunnels  on  Widemouth  Brancm  and  between 
Vivian  and  Jaeger,  including  Dry  Fork  Branch. 

Carpenters,  when  erecting  or  riyeting  steel  brldfe  work,  on 
spans  of  40  feet  or  over 


Rates 
before 
award. 


Per  hour. 
10.03 


.03 


.02 
.03 


Rates 

after 

award. 


Per  hour. 
10.04 


.04 


.03 
.04 


Increase. 


Amount. 


10.01 


.01 


.01 
.01 


Per  cent. 


33.3 


33.3 


fi0.0 
33.3 


XXVI. 

AMALGAMATED  ASSOCIATION  OF  THE  AMEBICAV  STREET  AHD 
RAILWAY  EMPLOYEES  OF  AMERICA  AHD  THE  TOUHOSTOWH 
ft  OHIO  RIVER  RAILROAD  CO. :  1911. 

These  ^  proceedings  were  held  under  an  agreement  to  arbitrate 
certain  questions  in  dispute  between  the  Youngstown  &  Ohio  River 
Raikoad  Co.  and  division  No.  530  of  Leetonia,  Ohio,  of  the  Amal- 

famated  Association  of  the  American  Street  and  Railway  Employees. 
'his  a^eement  was  made  on  January  17,  1911. 

W.  A.  O'Grady  was  selected  by  the  association  as  its  arbitrator. 

Martin  Ackerman  was  selected  by  the  railroad  company  as  its 
arbitrator. 

These  two  failing  to  agree  upon  a  third  arbitrator,  upon  recj^uest. 
the  presiding  judse  of  the  United  States  Commerce  Court  appomtea 
Wilham  L.  ChamDers  of  Washington,  D.  C,  as  the  third  aroitrator. 

The  question  submitted  to  arbitration  was  the  alleged  dismissal 
of  two  of  the  company's  employees,  A.  J.  Avery,  conductor,  and 
H.  C.  Martin,  motorman,  for  failure  to  comply  with  a  certain  "Meet 
and  report  order,"  given  to  the  said  Avery  and  Martin  on  February 
6,  1911.  On  the  same  day  they  were  called  to  the  offices  of  the  gen- 
eral manager  of  the  company,  J.  D.  Dewees,  and  after  a  conference 
with  him  signed  certain  resignations  which  it  was  claimed  on  the 

Eart  of  Avery  and  Martin  were  signed  because  they  were  told 
y  Mr.  Dewees  that  they  would  be  discharged  if  they  were  not 
signed;  the  company  claimed  that  the  resignations  were  a  free, 
voluntary  act  on  the  part  of  the  men. 

The  board  of  arbitrators  convened  at  the  Columbia  Hotel,  Lee- 
tonia, Ohio,  at  10  a.  m.,  March  10,  1911,  and  organized  by  the  selec- 
tion of  William  L.  Chambers  as  chairman  of  the  board. 

The  facts,  as  disclosed  by  the  evidence  submitted  in  the  form  of* 
depositions,  taken  in  the  presence  of  the  arbitrators,  was  substan- 
tially as  follows : 

On  the  morning  of  February  6,  1911,  at  7.45  a.  m.,  a  train  order  was  issued  by  the 
dispatcher  of  the  Youngstown  &  Ohio  River  Railroad  Co.  to  Conductor  Avery  and 
Motorman  Martin  of  train  No.  5,  then  ready  to  leave  the  depot  at  I/eetonia  for  Salem. 
This  order  required  this  train  to  meet  a  train  coming  from  Salem  to  Leetonia  at  Wash- 
ingtonville  Junction  and  to  report  to  the  dispatcher  upon  their  arrival  at  Wa^in?ton- 
viUe  Junction.  Conductor  Avery  testified  that  he  did  not  read  that  portion  of  the 
order  which  required  him  to  report  at  Washington ville  Junction,  but  tnat  he  signed 
the  same  and  admitted  that  the  copy  of  the  order  in  evidence  bears  his  signature, 
and  that  the  copy  of  the  order  huiaed  to  him  at  the  time  and  which  he  hsM  in  his 
possession  when  ne  made  the  trip  in  question  required  a  report  to  be  made  at  Wash- 
ingtonville  Junction.  The  reason  he  gave  for  not  reporting  at  Washingtonville 
Junction  was  that  he  did  not  know  then  that  the  order  required  him  to  do  so.  Upon 
his  arrival  at  Salem  the  dispatcher  at  Leetonia  asked  Avery  over  the  telephone  why 
he  did  not  report  at  Washingtonville  Junction,  to  which  he  replied  that  he  had  no 
instructions  to  report  there,  out  on  examination  of  his  order  he  discovered  that  it 
did  require  him  to  make  such  report.    He  immediately  reported  the  matter  to  General 
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Af anager  Dewees,  who  was  on  the  train  coming  from  Salem,  who  at  once  told  him  that 
the  matter  was  a  serious  one,  and  later  in  the  day  both  Conductor  Avery  and  Motor- 
man  Martin  were  called  into  the  office  of  the  general  manager,  who  informed  them  that 
their  failure  to  make  the  report  was  so  serious  that  it  could  not  be  overlooked.  A 
discussion  of  the  subject  followed,  in  which  the  men  were  informed  that  they  would 
have  to  leave  the  service  of  the  company,  but  they  were  told  they  would  be  allowed 
to  resign.  The  men  regarded  this  as  the  only  alternative  of  a  discharge,  and  promptly 
handea  in  their  resignations  in  writing.  Copies  of  these  resignations  were  introduced 
in  evidence. 

The  board  of  arbitrators  rendered  its  decision  in  the  case  on  March 
13;  1911,  which  was  as  follows: 

We  are  of  opinion  that  the  failure  to  report  at  Washingtonville  Junction  was  a  viola- 
tion of  the  rules  and  a  distinct  failure  to  comp»ly  with  the  order  and  that  the  manager 
of  the  road  unquestionably  had  the  right  which  he  exercised  of  administering  disci- 
pline, and  while  dismissal  from  the  service  was  the  severest  punishment  he  could 
impose  he  had  the  right  to  inflict  it,  and  we  think  it  would  be  a  criticism  on  our  part, 
which  we  do  not  feel  justified  in  making,  to  say  that  the  pimishment  was  unduly 
severe.  There  was  a  heavy  responsibility  resting  upon  the  manager  in  the  premises 
but  he  knew  there  was  a  mucn  heavier  responsibility  resting  upon  the  company 
whose  management  was  intrusted  in  his  hanas.  His  responsibility  to  the  company 
was  personal.  He  also  owed  a  moral  responsibility  of  the  highest  character  to  the 
pubhc,  but  the  responsibility  of  Uie  company  was  not  only  moral  but  legal,  and  the 
manager  know  that  no  action  of  his  coula  relieve  his  employer,  the  company,  from 
legal  Tiabilitv.  If  the  retention  of  these  men  in  the  employ  of  the  company  should 
be  followed  by  an  accident^  in  which  either  property  was  destroyed  or  hves  lost  as  a 
result  of  the  failure  on  their  part  to  comply  with  oniers,  there  could  be  no  possible 
excuse  from  public  censure  and  le^  liabihty  for  damages,  aggravated  by  the  action 
of  the  company  in  retaining  them  m  its  employ;  so  that  Manager  Dewees  was  justified 
in  the  discipline  administered  equally  on  tbe  g^und  of  his  personal  responsibility  to 
the  company,  his  moral  responsibility  to  the  public,  and  as  the  representative  of  the 
company  itself,  and  we  do  not  think  we  woula  be  justified  in  requiring  the  reinstate- 
ment of  the  men.  So  far  as  this  feature  of  the  matter  is  concerned  we  are  of  the  opinion 
that  the  company  should  determine  its  own  course,  but  if  the  company  should  con- 
clude to  reinstate  the  men,  such  reinstatement  within  60  days  from  the  date  of  their 
resignation  would  not  contravene  the  spirit  of  this  decision. 

The  decision  of  the  board,  Ite  above  quoted,  was  signed  by  arbi- 
trators William  L.  Chambers  and  Martin  Ackerman.  Arbitrator 
W.  A.  O'Grady  dissented  and  filed  a  dissenting  opinion. 
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Appendix  A. 

FEDERAL  lEOISLATIOV  XELATIVE   TO  THE    lOQDIATIOV  AHD 
ABBITSATIOV  OF  SAILWAT  LABOE  DISPUTES. 

I. 

[PuBuo— No.  6J 

[8. 2517.) 

AN  ACT  ProyidliigforiiMdl«ti(n,oaDeiUatiaii,ttidarbttnUoninooDtroYenlM 

and  thalr  employvM. 

Be  it  enacted  by  the  SenaUand  Houte  of  Repretentativee  ofihe  United  Statee  o/Ameriea^ 
in  Congreis  tueembled,  That  the  proviaions  of  this  act  shall  apply  to  any  common 
carrier  or  carrion  and  their  officers,  agents,  and  employees,  except  maBten  of  vessels 
and  seamen,  as  denned  in  section  forty-six  hundrea  and  twelve,  Revised  Statutes  of 
the  United  States,  engaged  in  the  transportation  of  passengers  or  property  wholly  by 
railroad,  or  partly  by  railroad  and  partly  b^r  water,  for  a  continuous  carnage  or  ship- 
ment from  one  State  or  Territorv  of  the  United  States  or  the  District  of  Columbia  to 
any  other  State  or  Territory  of  tne  United  States  or  tiie  District  of  Columbia,  or  from 
any  place  in  the  United  States  to  an  adjacent  foreign  country,  or  from  any  place  in 
the  United  States  through  a  foreign  country  to  any  other  place  in  the  Unitea  States. 

The  term  ''railroad''  as  used  in  this  act  shall  include  all  bridees  and  ferries  used 
or  operated  in  connection  wiUi  anv  railroad,  and  also  all  the  road  in  use  by  any  cot- 
poration  operating  a  railroad,  whether  owned  or  operated  under  a  contract,  agreement, 
or  lease;  and  the  term  ''transportation **  shall  include  all  instrumentalities  of  shipment 
or  carriage. 

The  term  ''employees "  as  used  in  this  act  shall  include  all  persons  actuallv  engaged 
in  any  capacitv  m  train  operation  or  train  service  of  any  description,  ana  notwith- 
standing tnat  the  cars  upon  or  in  wMch  they  are  employed  may  be  hela  and  operated 
by  the  carrier  under  lease  or  other  contract:  Pwvidea,  horvever.  That  this  act  shall  not 
be  held  to  apply  to  employees  of  street  railroads  and  shall  apply  only  to  employees 
engaged  in  railroad  train  service.  In  every  such  case  the  earner  shall  be  responsible 
for  the  acts  and  defaults  of  such  employees  m  the  same  manner  and  to  the  same  extent 
as  if  said  cars  were  owned  by  it  ana  said  employees  directly  emploved  bv  it,  and  any 
provisions  to  the  contrary  of  any  such  lease  or  other  contract  shaU  be  binding  only 
as  between  the  x>arties  thereto  and  shall  not  affect  the  obligations  of  said  carrier  either 
to  the  public  or  to  the  private  parties  concerned. 

A  common  carrier  suoject  to  the  provisions  of  this  act  is  hereinafter  referred  to  as 
an  "employer,"  and  the  employees  of  one  or  more  of  such  carriers  are  hereinafter 
referred  to  as  "employees." 

Sec.  2.  That  whenever  a  controversy  concerning  wages,  hours  of  labor,  or  condi- 
tions of  employment  shall  arise  between  an  employer  or  employers  and  employees 
subject  to  tnis  act  interrupting  or  threatening  to  interrupt  the  business  of  said  em- 
plover  or  employers  to  the  senous  detriment  of  the  public  interest,  either  partv  to 
such  controversy  may  apply  to  the  Board  of  Mediation  and  Conciliation  created  by 
this  act  and  invoke  its  services  for  the  purpose  of  bringing  about  an  ainicable  adjust- 
ment of  the  controversy;  and  upon  the  request  of  either  party  the  said  board  shall 
with  all  practicable  expedition  put  itself  in  communication  with  the  parties  to  such 
controversy  and  shall  use  its  best  efforts,  by  mediation  and  conciliation,  to  bring 
them  to  an  agreement;  and  if  such  efforts  to  bring  about  an  amicable  adjustment 
through  mediation  and  conciliation  shall  be  iinsuccessful,  the  said  board  shall  at 
once  endeavor  to  induce  the  parties  to  submit  their  controversy  to  arbitration  in 
accordance  with  the  provisions  of  this  act. 

In  any  case  in  which  an  interruption  of  traffic  is  imminent  and  fraught  with  serious 
detriment  to  the  public  interest,  the  Board  of  Mediation  and  Conciliation  may,  if  in 
its  judgment  such  action  seem  desirable,  proffer  its  services  to  the  respective  parties 
to  the  controversy. 

In  any  case  in  which  a  controversy  arises  over  the  meaning  or  the  application  of 
any  agreement  reached  through  mediation  under  the  provisions  of  this  act  either 
party  to  the  said  agreement  may  applv  to  the  Board  of  Mediation  and  Conciliation 
or  an  expression  of  opinion  from  sucn  board  as  to  the  meaning  or  application  of  such 
agreement  and  the  said  board  shall  upon  receipt  of  such  request  give  its  opinion  as 
soon  as  may  be  practicable. 

eoo 
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Ssc.  3.  That  whenever  a  controveniv  shall  arise  between  an  employer  or  employera 
and  emp^loyees  subject  to  this  act,  which  can  not  be  settled  through  mediation  and 
conciliation  in  the  manner  provided  in  the  preceding  section,  such  controversy  may 
be  submitted  to  the  arbitration  of  a  board  oi  six,  or,  if  the  parties  to  the  controversy 
prefer  so  to  stipulate,  to  a  board  of  three  persons,  which  bowrd  shall  be  chosen  in  the 
following  manner:  In  the  case  of  a  board  of  three,  the  employer  or  employers  and  the 
employees,  parties  respectively  to  the  agreement  to  arbitrate,  shall  each  name  one 
arbitrator;  and  the  two  arbitrators  thus  chosen  shall  select  the  third  arbitrator;  but  in 
the  event  of  their  foilure  to  name  the  third  arbitrator  within  five  days  after  their 
fiiBt  meeting,  such  third  arbitrator  shall  be  named  by  the  Board  of  Mediation  and 
Conciliation.  In  the  case  of  a  board  of  six,  the  emplojrer  or  employers  and  the  em- 
ployees, parties  respectively  to  the  agreement  to  arbitrate,  shall  each  name  two 
arbitrators,  and  the  tour  arbitrators  thus  chosen  shall,  by  a  majority  vote,  select  the 
remaining  two  arbitrators;  but  in  the  event  of  their  nilure  to  name  the  two  arbi* 
tmtors  within  fifteen  days  after  tiieir  first  meeting  the  said  two  arbitrators,  or  as  many 
of  them  as  have  not  been  named,  shall  be  naxned  by  the  Board  of  Mediation  and 
Conciliation. 

In  the  event  that  the  employees  engaged  in  any  given  controversy  are  not  members 
of  a  labor  organization,  sucn  employees  may  select  a  committee  which  shall  have  the 
right  to  name  the  arbitrator,  or  tne  arbitrators,  who  are  to  be  named  by  the  employees 
as  provided  above  in  this  section. 

Sec.  4.  That  the  agreement  to  arbitrate — 

First.  Shall  be  in  writine; 

Second.  Shall  stipulate  mat  the  arbitration  is  had  under  the  provisions  of  this  act; 

Third.  Shall  state  whether  the  board  of  arbitration  is  to  consist  of  three  or  six 
members; 

Fourth.  Shall  be  signed  by  duly  accredited  representatives  of  the  employer  or 
employers  and  of  the  employees; 

1  ifth.  Shall  state  specifidiilly  the  questions  to  be  submitted  to  the  said  board  for 
deci^on; 

Sixth.  Shall  stipulate  that  a  majority  of  said  board  shall  be  competent  to  make  a 
valid  and  binding  award; 

Seventh.  Shall  fix  a  period  from  the  date  of  the  appointment  of  the  arbitrator  or 
arbitrators  necessary  to  complete  the  board,  as  provided  for  in  the  agreement,  within 
which  the  said  board  shall  commence  its  hearings; 

Kighth.  Shall  fix  a  period  from  the  beginning  of  the  hearings  within  which  the 
said  board  shall  make  and  file  its  award:  Providedy  That  this  period  shall  be  thirty 
days  unless  a  different  period  be  agreed  to; 

Ninth.  Shall  provide  for  the  date  from  which  the  award  shall  become  e£fectivt 
and  shall  fix  the  period  during  which  the  said  award  shall  continue  in  force; 

Tenth.  Shall  provide  that  uie  respective  parties  to  the  award  will  each  faithfully 
execute  the  same; 

Eleventh.  Shall  provide  that  the  award  and  the  papers  and  proceedings,  including 
the  testimony  relating  thereto,  certified  under  the  hands  of  ^e  arbitrators,  and  which 
shall  have  the  force  and  effect  of  a  bill  of  exceptions,  shall  be  filed  in  the  clerk's  office 
of  the  district  court  of  the  United  States  for  the  district  wherein  the  controversy 
arises  or  the  arbitration  is  entered  into,  and  shall  be  final  and  conclusive  upon  the 
parties  to  the  agreement  unless  set  aside  for  error  of  law  apparent  on  the  recora; 

Twelfth.  May  also  provide  that  any  difference  arising  as  to  the  meaning  or  the  appli- 
cation of  the  provisions  of  an  award  made  by  a  board  of  arbitration  ahidl  be  refeired 
back  to  the  same  board  or  to  a  subcommittee  of  such  board  for  a  ruling,  which  ruling 
shall  have  the  same  force  and  effect  as  the  original  award;  and  if  any  member  of 
the  original  board  is  unable  or  unwilling  to  serve,  another  arbitrator  shall  be  named 
in  the  same  manner  as  such  original  member  was  named. 

Sec.  5.  That  for  the  purposes  of  this  act  the  arbitrators  herein  provided  for,  or 
either  of  them,  shall  have  jwwer  to  administer  oaths  and  affirmations,  sign  sub- 
poenas, require  the  attendance  and  testimony  of  witnesses,  and  the  production  of 
such  books,  papers,  contracts,  agreements,  and  documents  material  to  a  just  deter- 
mination of  tne  matters  under  investigation  as  may  be  OTdered  by  the  court;  and  may 
invoke  the  aid  of  the  United  States  courts  to  compel  witnesses  to  attend  and  testify 
and  to  produce  such  books,  papers,  contracts,  agreements,  and  documents  to  the 
same  extent  and  under  the  same  conditions  and  penalties  as  is  provided  for  in  the  act 
to  regulate  commerce,  approved  February  fourth,  eighteen  hundred  and  eighty- 
seven,  and  the  amendments  thereto. 

Sec  6.  That  every  agreement  of  arbitration  under  this  act  shall  be  acknowledged 
by  the  parties  thereto  before  a  notary  public  or  a  clerk  of  the  district  or  the  circuit 
court  of  appeals  of  the  United  States,  or  before  a  member  of  the  Board  of  Mediation 
and  Conciliation,  the  members  of  which  are  hecebv  witSoisffvtA^NA  \a^(^^  ^k^^^r^ss^s'^^ 
edgmente:  and  when  so  acknowledged  ahaW  be  d^^ivewA.  Xft  %h  TMBtfi^iWt  ^V  «hi^\*«aa. 
iv  tmofmitted  to  «id  board  to  be  med  in  ita  o¥&c«. 
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When  such  agreement  of  arbitration  has  been  filed  with  the  said  board,  or  one  of 
its  members,  and  when  the  said  board,  or  a  member  thereof,  has  been  furnished  the 
names  of  the  arbitrators  chosen  by  the  respective  parties  to  the  controversy,  the 
board,  or  a  member  thereof,  shall  cause  a  notice  in  writing  to  be  served  upon  Uie  said 
arbitrators,  notifying  them  of  their  appointment,  requesting  them  to  meet  promptly 
to  name  the  remaimng  arbitrator  or  aroitrators  nece^ary  to  complete  the  board,  and 
advising  them  of  the  period  within  which,  as  provided  in  the  agreement  of  arbitration, 
thev  are  empowered  to  name  such  arbitrator  or  arbitrators. 

\flien  the  arbitrators  selected  by  the  respective  parties  have  agreed  upon  the  re- 
maining arbitrator  or  arbitrators,  they  shall  notify  the  Board  of  Mediation  and  Con* 
ciliation;  and  in  the  event  of  their  failure  to  a^pee  upon  any  or  upon  all  of  the  nec- 
essary arbitrators  within  the  period  fixed  by  this  act  they  snail,  at  the  expiration  of 
such  period,  notify  the  Board  of  Mediation  and  Conciliation  of  the  arbitrators  selected, 
if  any,  or  of  their  failure  to  make  or  to  complete  such  selection. 

If  the  parties  to  an  arbitration  desire  the  reconvening  of  a  board  to  pass  upon  any 
controversy  arising  over  the  meaning  or  application  of  an  award,  they  shall  jointly 
so  notify  the  Boaid  of  Mediation  and  Conciliation,  and  shall  state  in  such  written 
notice  the  question  or  questions  to  be  submitted  to  such  reconvened  board.  The 
Board  of  Mediation  and  Conciliation  shall  thereupon  promptly  communicate  with 
the  members  of  the  board  of  arbitration  or  a  subcommittee  of  such  board  appointed 
for  such  purpose  pursuant  to  the  provisions  of  the  agreement  of  arbitration,  and 
arrauge  for  tiie  reconvening  of  saia  board  or  subcommittee,  and  shall  notify  the 
respective  parties  to  the  controversy  of  the  time  and  place  at  which  the  board  will  meet 
for  hearings  upon  the  matters  in  controversy  to  be  submitted  to  it. 

Sec.  7.  That  the  board  of  arbitration  shall  organize  and  select  its  own  chairman 
and  make  all  necessary  rules  for  conducting  its  hearings;  but  in  its  award  or  awards 
the  said  board  shall  confine  itself  to  findings  or  recommendations  as  to  the  questions 
speciticallv  submitted  to  it  or  matters  directly  bearing  thereon.  All  testimony  before 
said  boara  shall  be  given  under  oath  or  af!irmation,  and  any  member  of  the  board 
of  arbitration  shall  have  the  power  to  administer  oaths  or  aflirmations.  It  may  employ 
such  assistants  as  may  be  necessarv  in  carrying  on  its  work.  It  sl^all,  whenever 
practicable,  be  8up])lied  with  suitable  quarters  in  any  Federal  building  located  at 
its  place  of  meeting  or  at  any  place  where  the  board  may  adjourn  for  its  deliberations. 
The  board  of  arbitration  shall  furnish  a  certified  copy  of  its  awards  to  the  respective 
partiea  to  the  controversy,  and  shall  transmit  the  original,  together  with  the  papers 
and  proceedings  and  a  transcript  of  the  testimony  taken  at  the  hearings,  citified 
under  the  hands  of  the  arbitrators,  to  the  clerk  of  the  district  court  of  the  United  States 
for  the  district  wherein  the  controversy  arose  or  the  arbitration  is  entered  into,  to  be 
filed  in  said  clerk's  office  as  provided  in  paragraph  eleven  of  section  four  of  this  act. 
And  said  board  shall  also  furnish  a  certified  copy  of  its  award,  and  the  papers  and  pro- 
ceedings, including  the  testimony  relating  thereto,  to  the  Board  of  Mediation  and 
Conciliation,  to  be  filed  in  its  office. 

The  United  States  Commerce  Court,  the  Interstate  Commerce  Commission,  and 
the  Bure^LU  of  Labor  Statistics  are  hereby  authorized  to  turn  over  to  the  Board  of 
Mediation  and  Conciliation  upon  its  re^iiest  any  papers  and  documents  heretofore 
filed  with  them  and  bearing  upon  mediation  or  arbitration  proceedings  held  under 
the  provisions  of  the  act  approved  June  first,  eighteen  hundred  and  ninety-eight, 
providing  for  mediation  and  arbitration. 

Sec.  8.  That  the  award,  being  filed  in  the  clerk's  office  of  a  district  court  of  the 
United  States  as  hereinbefore  provided,  shall  go  into  practical  operation,  and  jade- 
ment  shall  be  entered  thereon  accordingly  at  the  expuration  of  ten  days  from  saca 
filing,  unless  within  such  ten  days  either  party  shall  file  exceptions  thereto  for  matter 
of  law  apparent  upon  the  record,  in  which  case  said  award  shall  go  into  practical 
operation  and  juagment  be  entered  accordingly,  when  such  exceptions  shall  have 
been  finally  dispoe^  of  either  by  said  district  court  or  on  appeal  therefrom. 

At  the  expiration  of  ten  days  from  the  decision  of  the  district  court  upon  excep- 
tions taken  to  said  award  as  aforesaid  judgment  shall  be  entered  in  accordance  with 
said  decision,  unless  during  said  ten  days  either  party  shall  appeal  therefrom  to  the 
circuit  court  of  appeals.  In  such  case  only  such  portion  of  the  record  shall  be  tzans- 
mitted  to  the  appellate  court  as  is  necessary  to  the  proper  understanding  and  con- 
sideration of  the  questions  of  law  presented  by  said  exceptions  and  to  be  decided. 

The  determination  of  said  circuit  court  of  appeals  upon  said  questions  shall  be  final, 
and,  being  certified  by  the  clerk  Uiereof  to  said  district  court,  judgment  pursuant 
thereto  ehall  thereupon  be  entered  by  said  district  court. 

If  exceptions  to  an  award  are  finally  sustained,  judgment  shall  be  entered  setting 

aside  tbe  award  in  whole  or  in  part;   out  in  such  case  the  parties  may  agree  upon  a 

judgment  to  be  entered  disposing  of  the  subject  matter  ot  the  controversy,  which 

judgment  when  entered  ahail  have  \h»  wme  lotce  u^  «ti&c\  %a  vidQoieiU  aoUrad 

upon  an  SLwaurd, 
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Nothing  in  this  act  contained  shall  be  construed  to  require  an  employee  to  render 
personal  service  without  his  consent,  and  no  injunction  or  other  le^  process  shall 
oe  issued  which  shall  compel  the  performance  by  any  employee  aga<Jist  nis  will  of  a 
contract  for  personal  labor  or  service. 

Sec.  9.  That  whenever  receivers  appointed  by  a  Federal  court  are  in  the  posses- 
sion and  control  of  the  businees  of  emplovers  covered  by  this  act  the  employees  of 
such  employers  shall  have  the  right  to  be  neard  through  their  representatives  m  such 
court  upon  all  questions  affecting  the  terms  and  conditions  of  their  employment, 
and  no  reduction  of  wages  shall  l^  made  by  such  receivers  without  the  authority  of 
the  court  therefor,  after  notice  to  such  employees,  said  notice  to  be  given  not  less 
than  twenty  days  before  the  hearing  upon  the  receivers'  petition  or  application,  and 
to  be  posted  upon  all  customary  bulletin  boards  along  or  upon  the  railway  or  in  the 
customary  places  on  the  premises  of  other  employers  coverea  by  this  act. 

Sec.  10.  That  each  member  of  the  board  of  arbitration  created  under  the  provi- 
sions of  this  act  shall  receive  such  compensation  as  may  be  fixed  by  the  Board  of  Medi- 
ation and  Conciliation,  together  witn  his  traveling  and  other  necessary  expenses. 
The  sum  of  $25,000,  or  so  much  thereof  as  may  be  necessary,  is  hereby  appropriated, 
to  be  immediately  available  and  to  continue  available  until  the  close  of  the  fiscal 
year  ending  June  thirtieth,  nineteen  hundred  and  fourteen,  for  the  necessary  and 
proper  expenses  incurred  in  connection  with  any  arbitration  or  with  the  carrying  on 
of  tne  work  of  mediation  and  conciliation,  including  per  diem,  traveling,  and  other 
necessary  expenses  of  members  or  employees  of  boards  of  arbitration  and  rent  in  the 
District  of  Columbia,  furniture,  office  fixtures  and  supplies,  books,  salaries,  traveling 
expenses,  and  other  necessary  expenses  of  members  or  emplo}ree8  of  the  Board  of 
Mediation  and  Conciliation,  to  be  approved  by  the  chairman  of  said  board  and  audited 
by  the  proper  accounting  officers  of  the  Treasurv. 

Sec  11.  There  shall  be  a  Commissioner  of  Mediation  and  Conciliation,  who  shall 
be  appointed  by  the  President,  by  and  with  the  advice  and  consent  of  the  Senate, 
and  whose  salary  shall  be  $7,500  per  annum,  who  shall  hold  his  office  for  a  term  of 
seven  years  and  until  a  successor  qualifies,  and  who  shall  be  removable  by  the  Presi- 
dent only  for  misconduct  in  office.  The  President  shall  also  designate  not  more  than 
two  other  officials  of  the  Government  who  have  been  appoint^  bv  and  with  the 
advice  and  consent  of  the  Senate,  and  the  officials  thus  designated,  together  with 
the  Commissioner  of  Mediation  and  Conciliation,  shall  constitute  a  board  to  be  known 
as  the  United  States  Board  of  Mediation  and  Conciliation. 

There  shall  also  be  an  Assistant  Commissioner  of  Mediation  and  Conciliation,  who 
shall  be  appointed  by  the  President,  by  and  with  the  advice  and  consent  of  the  Sen- 
ate, and  whose  salary  shall  be  $5,000  per  annum.  In  the  absence  of  the  Commissioner 
of  Mediation  and  Conciliation,  or  when  that  office  shall  become  vacant,  the  assistant 
commissioner  shall  exercise  the  functions  and  perform  the  duties  of  that  office. 
Under  the  direction  of  the  Commissioner  of  Mediation  and  Conciliation,  the  assistant 
commissioner  shall  assist  in  the  work  of  mediation  and  conciliation,  ana  when  acting 
alone  in  any  case  he  shall  have  the  right  to  take  acknowledgments,  receive  agreements 
of  arbitration,  and  cause  the  notices  in  writing  to  be  served  upon  the  arbitrators 
chosen  by  the  respective  parties  to  the  controversy,  as  provided  for  in  section  five  of 
this  act. 

The  act  of  June  first,  eighteen  hundred  and  ninety-ei^ht,  relating  to  the  mediation 
and  arbitration  of  controversies  between  railway  compames  and  certain  classes  of  their 
employees  is  hereby  repealed:  Provided^  That  anv  agreement  of  arbitration  which, 
at  the  time  of  the  passage  of  this  act,  shall  have  been  executed  in  accordance  with 
the  provisions  of  said  act  of  June  first,  eighteen  hundred  and  ninety-eight,  shall  be 
governed  by  the  provisions  of  said  act  of  June  first,  eighteen  huncured  and  ninety- 
eight,  and  the  proceedings  thereunder  shall  be  conducted  in  accordance  with  the 
provisions  of  said  act. 

Approved,  July  16,  1913. 

n. 

(PUBUC— No.  115.) 

AN  ACT  CoDoerning  carrten  engagwl  in  ioterstato  oomnMrM  and  thalr  employMt. 

Be  it  enacUd  by  the  Senate  and  House  of  Representatives  of  the  United  States  of  America 
in  Congress  assembled,  That  the  provisions  of  this  act  shaJl  apply  to  any  common  car- 
rier or  carriers  and  their  officers,  agents,  and  employees,  except  masters  of  vessels  and 
seamen,  as  defined  in  section  forty-six  hundred  and  twelve,  Revised  Statutes  of  the 
United  States,  engaged  in  the  transportation  of  passengers  or  property  wholly  by 
railroad,  or  partly  by  railroad  and  partly  by  water,  for  a  continuous  carriage  or  ship- 
ment, from  one  State  or  Territory  of  the  United  States,  or  the  District  of  Columbia, 
to  any  other  State  or  Territorv  of  the  United  BtAtAA,  ot  \ii<ft  I^riitervKX  t\^^*^»ss^^3b.^  ^st 
from  anv  place  in  the  United  states  to  an  ad^fiyeexkt  iotca^  cnwjitrj  >  ^  Vtsssa.  w^  ^ak» 
in  the  United  Statai  through  a  ioraign  countzV  to  lav  o^«t  ^\%fi%\aL^dDA^x:^^AA.^Xft&A^ 
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The  term  ''ndlroad''  as  used  in  this  act  shall  inclode  all  bridges  and  ferries  used 
or  operated  in  connection  with  any  railroad ,  and  also  all  the  road  in  use  by  any  corpora- 
tion operating  a  railroad,  whether  owned  or  ofierated  under  a  contract^  agreement, 
or  lease;  and  che  term  '* transportation*'  shall  include  all  Instrumentalities  at  ship- 
ment or  carriage. 

The  term  ^'  employees  **  as  used  in  this  act  shall  include  all  persona  actually  engaged 
in  an^  capacitv  in  train  operation  or  train  service  of  any  description,  ana  notwith- 
standing that  the  cars  upon  or  in  which  they  are  employed  may  be  held  and  operated 
by  the  carrier  under  lease  or  other  contract :  Provided,  howwir.  That  this  act  dbaU  not  be 
held  to  apply  to  employees  of  street  railroads  and  shall  apply  only  to  employees  engaged 
in  railroaa  train  service.  In  every  such  case  the  earner  shall  be  responsible  for  the 
acts  and  defaults  of  such  employees  in  the  same  manner  and  to  the  same  extent  as  if  said 
cars  were  owned  by  it  and  said  employees  directly  employed  by  it,  and  any  provisions 
to  the  contrary  of  any  such  lease  or  other  contract  shall  be  binding  only  as  between 
the  parties  thereto  and  shall  not  affect  the  obligations  of  said  carrier  either  to  the  public 
or  to  the  private  parties  concerned. 

Sec.  2.  That  whenever  a  controversy  concerning  wages,  hours  of  labor,  or  conditions 
of  employment  shall  arise  between  a  carrier  subject  to  this  act  and  the  employees  of 
such  carrier,  seriously  interrupting  or  threatening  to  interrupt  the  business  of  said 
carrier,  the  chairman  of  the  Intonstate  Commerce  Commission  and  the  Commissioner 
of  I/abor  shall,  upon  the  request  of  either  party  to  the  controversy,  with  all  pracrticable 
expedition,  put  themselves  in  communication  with  the  parties  to  such  controversy, 
and  shall  use  their  best  efforts,  by  mediation  and  conciliation,  to  amicably  settle  the 
same;  and  if  such  efforts  shall  be  unsuccessful,  shall  at  once  endeavor  to  bring  about 
an  arbitration  of  said  controversy  in  accordance  with  the  {»x>visions  of  this  act. 

Sec.  3.  That  whenever  a  controversy  shall  arise  between  a  carrier  subject  to  this 
act  and  the  employees  of  such  carrier  which  can  not  be  settled  by  mediation  and 
conciliation  in  the  manner  provided  in  the  preceding  section,  said  controversy  may  be 
submitted  to  the  arbitration  of  a  board  of  three  persons,  who  shall  be  chosen  in  the 
manner  following:  One  shall  be  named  by  the  carrier  or  employer  directly  interested; 
the  other  shall  be  named  by  the  labor  organization  to  which  the  employees  directly 
interested  belong,  or,  if  they  belong  to  more  than  one,  by  that  one  of  them  which 
specially  represents  employees  of  the  name  grade  and  class  and  engaged  in  services 
ot  the  same  nature  as  said  employees  so  directl^r  interested :  Provided,  however.  That 
when  a  controversy  involves  and  affects  the  intexests  of  two  or  more  classes  and 
ffrades  of  employees  belonging  to  different  labor  organizations,  such  arbitrator  shall 
be  agreed  upon  and  designated  by  the  concurrent  action  of  all  such  labor  organiza- 
UoDs;  and  in  casea  where  the  majority  of  such  employees  are  not  members  of  an]^  labor 
organization,  said  employees  may  by  a  majority  vote  select  a  committee  of  their  own 
number,  which  committee  shall  have  the  right  to  select  the  arbitrator  on  behalf  of  said 
employees.  The  two  thus  chosen  shall  select  the  third  commissioner  of  arbitration; 
but,  in  the  event  of  their  failure  to  name  such  arbitrator  within  five  days  after  their 
first  ineetinij:,  the  third  arbitrator  shall  be  named  by  the  commissioners  named  in  the 
preceding  section.  A  majority  of  said  arbitrators  shall  be  competent  to  make  a  valid 
and  binding  award  under  the  provisions  hereof.  The  submission  shall  be  in  writing, 
shall  be  signed  by  the  emjployer  and  by  the  labor  organization  representing  the  em- 
ployees, shall  specify  the  time  and  place  of  meeting  of  said  board  of  arbitration^  shall 
etete  the  questions  to  be  decided,  and  shall  contain  appropriate  provisions  by  which 
the  respective  parties  shall  stipulate,  as  fbllovrs: 

First.  That  toe  board  of  arbitration  shall  commence  their  hearings  within  ten  days 
from  the  date  of  the  appointment  of  the  third  arbitrator,  and  shall  find  and  file  their 
award,  as  pnmded  in  this  section,  within  thirty  days  from  the  date  of  the  appointment 
of  the  third  arbitrator;  and  that  pending  the  arbitration  the  status  existing  immedi- 
ately prior  to  the  dispute  shall  not  be  changed :  Provided,  That  no  employee  shall  be 
compelled  to  render  personal  service  without  his  consent. 

Secrond.  That  the  award  and  the  papers  and  proceedings,  including  the  testimony 
relating  thereto  certified  under  the  hands  of  the  arbitrators  and  whi(£  shall  have  the 
force  and  effect  of  a  bill  of  exceptions,  shall  be  filed  in  the  clerk's  ofiice  of  the  circuit 
court  of  the  United  States  for  the  district  wherein  the  controversy  arises  or  the  arbi- 
tration is  entered  into,  and  shall  be  final  and  conclusive  upon  both  parties,  unless  set 
aside  for  error  of  law  apparent  on  the  record. 

Third.  That  the  respective  parties  to  the  award  will  each  faithfully  execute  the  same, 
and  that  the  same  may  be  specifically  enforced  in  equity  so  far  as  the  powers  of  a  court 
of  equity  permit:  Provided,  That  no  injunction  or  other  l^al  process  shall  be  iasued 
which  shall  compel  the  performance  by  any  laborer  against  his  will  of  a  contract  for 
personal  labor  or  service. 
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Fourth.  That  employees  diasatiBfied  with  the  award  shall  not  hy  reason  of  such 
dissatisfaction  quit  the  service  of  the  employer  before  the  expiration  of  three  months 
from  and  after  the  making  o(  such  award  without  givin|[  ^^i^  days'  notice  in  writing 
of  their  intention  so  to  quit.  Nor  shall  the  employer  diasatisTied  with  such  award  dis- 
miss any  employee  or  employees  on  account  of  such  dissatierfaction  before  the  expira- 
tion of  three  months  from  and  after  the  making  of  such  award  without  giving  thirty 
days'  notice  in  writing  of  his  intention  so  to  discharge. 

Fifth.  That  said  award  shall  continue  in  force  as  between  the  parties  thereto  for  the 
period  of  one  year  after  the  same  shall  go  into  practical  operation,  and  no  new  arbi- 
tration upon  the  same  subject  between  the  same  employer  and  the  same  class  of 
employees  shall  be  had  until  the  expiration  of  said  one  year  if  the  award  is  not  set 
aside  as  provided  in  section  four,  lliat  as  to  individual  employees  not  belonging  to 
the  labor  organization  or  organizations  which  shall  enter  into  the  arbitration,  the  said 
arbitration  and  the  awurd  nutde  therein  shall  not  be  binding,  unless  the  said  individual 
employees  shall  give  assent  in  writing  to  become  parties  to  said  arbitration. 

S  EC .  4.  That  the  award  being  filed  in  the  clerk's  office  of  a  circuit  court  of  the  United 
States,  as  hereinbefore  provided,  shall  go  into  practical  operation,  and  judgment  shall 
be  entered  thereon  accordingly  at  the  expiration  of  ten  days  from  such  filing,  unless 
within  such  ten  days  either  party  shall  file  exceptions  thereto  for  matter  of  law  apparent 
upon  the  record,  in  which  case  said  award  shall  j^  into  practical  operation  and  judg- 
ment be  entered,  accordingly  when  such  exceptions  shall  have  been  finally  disposed 
of  either  by  said  circuit  coiut  or  on  appeal  therefrom. 

At  the  expiration  of  ten  days  from  the  decision  of  the  circuit  court  upon  exceptions 
taken  to  said  award,  as  aforesaid,  judgment  shall  be  entered  in  accordance  witn  said 
decision  unless  during  said  ten  days  either  party  shall  appeal  therefrom  to  the  circuit 
court  of  appeals.  In  such  case  only  such  portion  of  the  record  shall  be  transmitted  to 
the  appellate  court  as  is  necessary  to  the  proper  understanding  and  consideration  of 
the  questions  of  law  presented  by  said  exceptions  and  to  be  decided. 

The  determination  of  said  circuit  court  of  appeals  upon  said  questions  shall  be  final, 
and  being  certified  by  the  clerk  thereof  to  said  circuit  court,  judgment  pursuant 
thereto  shall  thereupon  be  entered  by  said  circuit  court. 

If  exceptions  to  an  award  are  finally  sustained,  judgment  shall  be  entered  setting 
aside  the  award.  But  in  such  case  the  parties  may  agree  upon  a  judgment  to  be 
entered  disposing  of  the  subject  matter  of  the  controv^sy,  which  judgment  when 
entered  shall  have  the  same  force  and  effect  as  judgment  entered  upon  an  award. 

Sec.  5.  That  for  the  purposes  of  this  act  the  arbitrators  herein  provided  for.  or 
either  of  them,  shall  have  power  to  administer  oaths  and  affirmations,  sign  subpoenas, 
require  the  attendance  ana  testimony  of  witnesses,  and  the  production  of  such  books, 
papers,  contracts,  agreements,  and  documents  material  to  a  just  determination  of  the 
matters  under  investigation  as  may  be  ordered  by  the  court;  and  may  invoke  the  aid 
of  the  United  States  courts  to  compel  witnesses  to  attend  and  testify  and  to  produce 
such  books,  papers,  contracts,  agreements  and  documents  to  the  same  extent  and 
under  the  same  conditions  and  penalties  as  is  provided  for  in  the  act  to  regulate  com- 
merce, approved  February  fourth,  eighteen  hundred  and  eighty-seven,  and  the 
amendments  thereto. 

Sec.  6. That  every  agreement  of  arbitration  under  this  act  shall  be  acknowledged  by 
the  parties  before  a  notary  public  or  clerk  of  a  district  or  circuit  court  of  the  United 
States,  and  when  so  acknowledged  a  copy  of  the  same  shall  be  transmitted  to  the 
chairman  of  the  Interstate  Commerce  Commission,  who  shall  file  the  same  in  the  office 
of  said  commission. 

Any  aCTeement  of  arbitration  which  shall  be  entered  into  conforming  to  this  act, 
except  that  it  shall  be  executed  by  employees  individually  instead  of  by  a  labor 
organization  as  their  representative,  shall,  when  duly  acknowledged  as  herein  pro- 
vided, be  transmitted  to  the  chairman  of  the  Interstate  Commerce  Commission,  who 
shall  cause  a  notice  in  writing  to  be  served  upon  the  arbitrators,  fixing  a  time  and 
place  for  a  meeting  of  said  board,  which  shall  be  within  fifteen  days  from  the  execution 
of  said  agreement  of  arbitration:  Provided,  however ^  That  the  said  chairman  of  the 
Interstate  Commerce  Commission  shall  decline  to  call  a  meeting  of  arbitrators  under 
such  agreement  unless  it  be  shown  to  his  satisfaction  that  the  employees  signing  the 
submission  represent  or  include  a  majority  of  all  employees  in  the  service  of  the  same 
employer  and  of  the  same  grade  and  class,  and  that  an  award  pursuant  to  said  submis- 
sion can  justly  be  regarded  as  binding  upon  all  such  employees. 

Sec.  7.  That  during  the  pendency  of  arbitration  under  this  act  it  shall  not  be  lawful 
for  the  employer,  party  to  such  arbit  ration,  to  discharge  the  employees,  parties  thereto, 
except  for  inefficiency,  violation  of  law,  or  neelect  of  duty;  nor  for  the  organization 
representing  such  employees  to  order,  nor  for  tne  employees  to  unite  in,  aid,  or  abet, 
strikes  against  said  employer;  nor,  during  a  period  of  three  months  after  an  award 
under  such  an  arbitration,  for  such  employer  to  discharge  any  such  emploveea^  exc^^t 
lor  the  causes  aforesaid,  without  giving  tmily  d%i7%^  yrtv\.\jQnixi.QN3L^<^  <^V^si\ssNiisc^»^f;^\c^ 
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The  term  "ndlroad''  as  used  in  this  act  diall  include  all  bridges  and  ferries  used 
or  operated  in  connection  with  any  railroad » and  also  all  the  road  in  use  by  any  corpcmb- 
tion  operating  a  railroad,  whether  owned  or  0{>erated  qjoder  a  contract^  agreement, 
or  lease;  and  the  term  "transportation"  shall  include  all  instrumentalities  at  ship- 
ment or  carriage. 

The  term  ''employees "  as  used  in  this  act  shall  include  all  persona  actually  engaged 
in  an^  capacitv  in  train  operation  or  train  service  of  any  description,  ana  notwith- 
standing tnat  the  cars  upon  or  in  which  they  are  employed  may  b^  held  and  operated 
by  the  carrier  under  lease  or  other  contract :  Provided,  howwiry  That  this  act  dbaU  not  be 
held  to  apply  to  employees  of  street  railroads  and  shall  apply  only  to  employees  engaged 
in  railroad  train  service.  In  every  such  case  the  earner  shall  be  responsible  for  the 
acts  and  defaults  of  such  employees  in  the  same  manner  and  to  the  same  extent  as  if  said 
cars  were  owned  by  it  and  said  employees  directly  employed  b^  it,  and  any  provisions 
to  the  contrary  of  any  such  lease  or  other  contract  shall  be  binding  only  as  between 
the  parties  thereto  and  shall  not  afifeot  the  obligations  of  said  carrier  either  to  the  public 
or  to  the  private  parties  concerned. 

Sec.  2.  That  whenever  a  controversy  concerning  wages,  hours  of  labor,  or  conditions 
of  employment  shall  arise  between  a  carrier  subject  to  thb  act  and  the  employees  of 
such  carrier,  seriously  interrupting  or  threatening  to  interrupt  the  business  of  said 
carrier,  the  chairman  of  the  Int^Mtate  Commerce  Commission  and  the  Commissioner 
of  liabor  shall,  upon  the  request  of  either  iMurty  to  the  conlrovmy,  with  all  practicable 
expedition,  put  themselves  in  communication  with  the  parties  to  such  controvcjrsy, 
and  shall  use  their  best  efforts,  by  mediation  and  conciliation,  to  amicably  settle  the 
same*  and  if  such  efforts  shall  be  unsuccessful,  shall  at  once  endeavor  to  bring  about 
an  arnitration  of  said  controversy  in  accordance  with  the  provisions  of  this  act. 

Sec.  3.  That  whenever  a  controversy  shall  arise  between  a  carrier  subject  to  this 
act  and  the  employees  of  such  carrier  which  can  not  be  settled  by  mediation  and 
conciliation  in  the  manner  provided  in  the  preceding  sdction,  said  oontrovefsy  may  be 
submitted  to  the  arbitration  of  a  board  of  three  persons,  who  shall  be  chosen  in'  the 
manner  following:  One  shall  be  named  by  the  carrier  or  employer  directly  interested; 
the  other  shall  be  named  by  the  labor  organization  to  which  the  employees  directly 
interested  belong,  or,  if  they  belong  to  more  than  one,  by  that  one  of  them  which 
specially  represents  employees  of  tJie  name  grade  and  class  and  engaged  in  services 
ot  the  same  nature  as  said  employees  so  directly  interested :  Provided,  however ,  That 
when  a  controversy  involves  and  affects  the  lotereBts  of  two  or  more  classes  and 
ffradea  of  employees  belonging  to  different  labor  organizations,  such  arbitrator  shall 
be  agreed  upon  and  designated  by  the  concurrent  action  of  all  such  labor  organize- 
Uons;  and  in  casea  where  the  majority  of  such  employees  are  not  members  of  an^  lalxv 
organization,  said  employees  may  by  a  majority  vote  select  a  committee  of  thor  own 
number,  which  committee  shall  have  the  right  to  select  the  arbitrator  on  behalf  of  said 
employ eee.  The  two  thus  chosen  shall  select  the  third  commissioner  of  arbitration; 
but,  in  the  event  of  their  failure  to  name  such  arbitrator  within  five  days  after  their 
first  ineetimi:,  the  third  arbitrator  shall  be  named  by  the  commissioners  named  in  the 
preceding  section.  A  majority  of  said  arbitrators  shall  be  competent  to  make  a  valid 
and  binding  award  under  the  provisions  hereof.  The  submiflsion  diall  be  in  writing, 
shall  be  signed  by  the  employer  and  by  the  labor  organization  representing  the  em- 
ployees, shall  specify  the  time  and  place  of  meeting  of  said  board  of  arbitration,  shall 
etete  the  questions  to  be  decided,  and  shall  contain  appropriate  provisions  by  which 
the  respective  parties  shall  stipulate,  as  follows: 

P'irst.  That  toe  boanl  of  arbitration  shall  commence  their  hearings  within  ten  days 
from  the  date  of  the  appointment  of  the  third  arbitrator,  and  shall  find  and  file  their 
award ,  as  pn)vided  in  this  section,  within  thirty  days  fi^m  the  date  of  the  appcintment 
of  the  third  arbitrator;  and  that  pending  the  arbitration  the  status  existing  immedi- 
ately prior  to  the  dispute  shall  not  be  changed :  Provided,  That  no  employee  shall  be 
compelled  to  render  personal  service  without  his  consent. 

Second.  That  the  award  and  the  papers  and  proceedings,  including  the  testimony 
relating  thereto  certified  under  the  nands  of  the  arbitrators  and  which  shall  have  the 
force  and  effect  of  a  bill  of  exceptions,  shall  be  filed  in  the  clerk's  office  of  the  circ*uit 
court  of  the  United  States  for  tne  district  wherein  the  controversy  arises  or  die  arbi- 
tration is  entered  into,  and  shall  be  final  and  conclusive  upon  botn  parties,  unless  set 
aside  for  error  of  law  apparent  on  the  record. 

Third.  That  the  respective  parties  to  the  award  will  each  faithfully  execute  the  same, 
and  that  the  same  may  be  specifically  enforced  in  equity  so  far  as  the  powers  of  a  court 
of  equitv  permit:  Provided,  That  no  injunction  or  other  l^:al  process  shall  be  iwued 
which  shall  compel  the  performance  by  any  laborer  against  his  will  of  a  contract  for 
personal  labor  or  service. 
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Fourth.  That  employees  diasatiBfied  with  the  award  shall  not  hy  reason  of  such 
dissatisfaction  quit  the  service  of  the  employer  before  the  expiration  of  three  months 
from  and  after  the  making  o(  such  award  without  giving:  thirtv  days'  notice  in  writing 
of  their  intention  so  to  quit.  Nor  shall  the  employer  dissatisTied  with  such  award  dis- 
miss any  employee  or  employees  on  account  of  such  dissatiafaction  before  the  expira- 
tion of  three  mondis  from  and  after  the  making  of  such  award  without  giving  thirty 
davs*  notice  in  writing  of  his  intention  so  to  discharge. 

Fifth.  That  said  award  shall  continue  in  force  as  between  the  parties  thereto  for  the 
period  of  one  vear  after  the  same  shall  go  into  practical  operation,  and  no  new  arbi- 
tration upon  the  same  subject  between  the  same  employer  and  the  same  class  of 
employees  shall  be  had  until  the  expiration  of  said  one  year  if  the  award  is  not  set 
aside  as  provided  in  section  four,  lliat  as  to  individual  employees  not  belonging  to 
the  labor  organization  or  organizations  which  shall  enter  into  the  arbitration,  the  said 
arbitration  and  the  award  nmde  therein  shall  not  be  binding,  unless  the  said  individual 
employees  shidl  give  assent  in  writinj^  to  become  parties  to  said  arbitration. 

Sec.  4.  That  the  award  being  filed  in  the  clerk's  office  of  a  circuit  court  of  the  United 
States,  as  hereinbefore  provide,  shall  go  into  practical  operation,  and  judgment  shall 
be  entered  thereon  accordingly  at  the  expiration  of  ten  days  from  such  filing,  unless 
within  such  ten  days  either  party  shall  file  exceptions  thereto  for  matter  of  law  apparent 
upon  the  record,  in  which  case  said  award  shall  go  into  practical  operation  ana  judg- 
ment be  entered,  accordingly  when  such  exceptions  shaU  have  been  finally  disposed 
of  either  by  said  circuit  coiut  or  on  appeal  therefrom. 

At  the  expiration  of  ten  days  from  the  decision  of  the  circuit  court  upon  exceptions 
taken  to  said  award,  as  aforesaid,  judgment  shall  be  entered  in  accordance  with  said 
decimon  unless  diudng  said  ten  davs  either  party  shall  appeal  therefrom  to  the  circuit 
court  of  appeals.  In  such  case  only  such  portion  of  the  record  shall  be  transmitted  to 
the  appellate  court  as  is  necessary  to  the  proper  understanding  and  consideration  of 
the  questions  of  law  presented  by  said  exceptions  and  to  be  decided. 

The  determination  of  said  circuit  court  of  appeals  upon  said  questions  shall  be  final, 
and  being  certified  by  the  clerk  thereof  to  said  circuit  court,  judgment  pursuant 
thereto  shall  thereupon  be  entered  bv  said  circuit  court. 

If  exceptions  to  an  award  are  finally  sustained,  judgment  shall  be  entered  setting 
aside  the  award.  But  in  such  case  the  parties  may  agree  upon  a  judgment  to  be 
entered  disposing  of  the  subject  matter  of  the  controversy,  which  judgment  when 
entered  shall  have  the  same  force  and  effect  as  judgment  entered  upon  an  award. 

Sec.  5.  That  for  the  purposes  of  this  act  the  arbitrators  herein  provided  for.  or 
either  of  them,  shall  have  power  to  administer  oaths  and  affirmations,  sign  subpoenas, 
require  the  attendance  ana  testimony  of  witnesses,  and  the  production  of  such  books, 
papers,  contracts,  agreements,  and  documents  material  to  a  just  determination  of  the 
matters  under  investigation  as  may  be  ordered  by  the  court;  and  may  invoke  the  aid 
of  the  United  States  courts  to  compel  witnesses  to  attend  and  testify  and  to  produce 
such  books,  papers,  contracts,  agreements  and  documents  to  the  same  extent  and 
under  the  same  conditions  and  penalties  as  is  provided  for  in  the  act  to  regulate  com- 
merce, approved  February  fourth,  eighteen  hundred  and  eighty-seven,  and  the 
amendments  thereto. 

Sec.  6. That  every  agreement  of  arbitration  under  this  act  shall  be  acknowledged  by 
the  parties  before  a  notary  public  or  clerk  of  a  district  or  circuit  court  of  the  United 
States,  and  when  so  acknowledged  a  copy  of  the  same  shall  be  transmitted  to  the 
chairman  of  the  Interstate  Commerce  Commission,  who  shall  file  the  same  in  the  office 
of  said  commission. 

Any  agreement  of  arbitration  which  shall  be  entered  into  conforming  to  this  act, 
except  that  it  shall  be  executed  by  employees  individually  instead  of  by  a  labor 
organization  as  their  representative,  shall,  when  duly  acknowledged  as  herein  pro- 
vided, be  transmitted  to  the  chairman  of  the  Interstate  Commerce  Commission,  who 
shall  cause  a  notice  in  writing  to  be  served  upon  the  arbitrators,  fixing  a  time  and 
place  for  a  meeting  of  said  board,  which  shall  be  within  fifteen  days  from  tne  execution 
of  said  agreement  of  arbitration:  Provided,  however,  That  the  said  chairman  of  the 
Interstate  Commerce  Commission  shall  decline  to  call  a  meeting  of  arbitrators  under 
such  agreement  unless  it  be  shown  to  his  satisfaction  that  the  employees  signing  the 
submission  represent  or  include  a  majority  of  all  employees  in  the  service  of  the  same 
employer  and  of  the  same  grade  and  class,  and  that  an  award  pursuant  to  said  submis- 
sion can  justly  be  regarded  as  binding  upon  all  such  employees. 

Sec.  7.  That  during  the  pendency  of  arbitration  under  this  act  it  shall  not  be  lawful 
for  the  employer,  party  to  such  arbitration,  to  discharge  the  employees,  parties  thereto, 
except  for  inefficiency,  violation  of  law,  or  neglect  of  duty;  nor  for  the  organization 
representing  such  employees  to  order,  nor  for  the  employees  to  unite  in,  aid,  or  abet, 
strikes  against  said  employer;  nor,  during  a  period  of  three  months  after  an  award 
under  such  an  arbitration,  for  such  employer  to  discharge  any  such  em^l<r{«QA^^T5^'^^ 
lor  the  causes  aforesaid,  without  giving  tiuity  dfti^tk^  yn\\.\jQniTi.QNAK.^  <^\.^siSsN«c^>^f^\c^ 
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discharge;  nor  for  any  of  such  employees,  during  a  like  period,  to  quit  the  service  of 
said  employer  without  just  cause,  without  giving  to  said  employer  thirtv  days'  written 
notice  of  an  intent  so  to  do;  nor  for  such  organization  representing  sucn  employees  to 
order,  counsel,  or  advise  otherwise.  Any  violation  of  this  section  shall  subject  the 
ofiPending  party  to  liability  for  damages:  Provided,  That  nothing  herein  contained 
shall  be  construed  to  prevent  any  employer,  party  to  such  arbitration,  from  reducing 
the  number  of  its  or  his  employees  whenever  in  its  or  his  judgment  business  necessities 
reqiiire  such  reduction. 

Sec.  8.  That  in  every  incorporation  under  the  provisions  of  chapter  five  hundred 
and  sixtynseven  of  the  United  States  Statutes  of  eighteen  hundreid  and  eighty-five 
and  eighteen  hundred  and  eighty-six  it  must  be  provided  in  the  articles  of  incorpora- 
tion and  in  the  constitution,  rules,  and  by-laws  tnat  a  member  shall  cease  to  be  such 
by  participatine  in  or  by  instigating  force  or  violence  against  persons  or  property 
durmg  strikes,  lockouts,  or  boycotts,  or  by  seeking  to  prevent  others  from  working 
through  violence,  threats,  or  intimidations.  Members  of  such  incorporations  shall  not 
be  personally  liable  for  the  acts,  debts,  or  obligations  of  the  corporations,  nor  shall 
sucn  corporations  be  liable  for  the  acts  of  members  or  others  in  violation  of  law;  and 
such  corporations  may  appear  by'designated  representatives  before  the  board  created 
by  this  act,  or  in  any  suits  or  proceedings  for  or  against  such  corporations  or  their 
members  in  any  of  the  Federal  courts. 

Sbc.  9.  That  whenever  receivers  appointed  by  Federal  courts  are  in  the  possession 
and  control  of  railroads,  the  employees  upon  such  railroads  eAiall  have  the  rieht  to 
be  heard  in  such  courts  upon  all  questions  affecting  the  terms  and  conditions  of  their 
employment,  throii^h  the  officers  and  representatives  of  their  associations,  whether 
incorporated  or  unincorporated,  and  no  reduction  of  wages  ehaU  be  made  bv  sudi . 
receivers  without  the  authority  of  the  court  therefor  upon  notice  to  such  employees, 
said  notice  to  be  not  less  than  twenty  days  before  the  hearing  upon  the  receivers 
petition  or  application,  and  to  be  posted  upon  all  customary  bulletin  boards  along 
or  upon  the  rail¥^y  operated  by  such  receiver  or  receivers. 

Sec.  10.  That  any  employer  subject  to  the  provisions  of  this  act,  and  any  officer, 
agent,  or  receiver  of  sucn  emplover  who  shall  require  any  employee,  or  any  person 
seeking  employment,  as  a  condition  of  such  employment,  to  enter  into  an  agreement, 
either  written  or  verbal,  not  to  become  or  remain  a  member  of  any  labor  corporation, 
association,  or  oiganization;  or  shall  threaten  any  employee  with  loss  of  employ- 
ment, or  shall  unjustly  discriminate  aguiost  any  employee  because  of  his  member- 
ship in  such  a  labor  corporation,  association,  or  organization;  or  who  shall  require 
any  employee  or  any  person  seeking  employment,  as  a  condition  of  such  employ- 
ment, to  enter  into  a  contract  whereby  such  employee  or  applicant  for  employment 
shall  agree  to  contribute  to  any  fund  for  charitable,  social,  or  beneficial  purposes; 
to  release  such  employer  from  legal  liability  for  any  personal  injury  by  reason  of  any 
benefit  received  from  such  fund  beyond  the  proportion  of  the  benefit  arising  from  the 
employer's  contribution  to  such  fund;  or  who  snail,  after  having  dischaiged  an  em- 
ployee, attempt  or  conspire  to  prevent  such  employee  from  obtaining  employment, 
or  who  shall,  after  the  quitting  of  an  employee,  attempt  or  conspire  to  prevent  such 
employee  from  obtaining  employment,  is  hereby  declared  to  be  guilty  of  a  misde- 
meanor, and,  upon  conviction  thereof  in  any  court  of  the  United  States  of  competent 
jurisdiction  in  the  district  in  which  such  offense  was  committed,  shall  be  punished 
for  each  offense  by  a  fine  of  not  less  than  one  hundred  dollars  and  not  more  than  one 
thousand  dollars. 

Sec.  11.  That  each  member  of  said  board  of  arbitration  shall  receive  a  compensa- 
tion of  ten  dollars  per  day  for  the  time  he  is  actualhr  employed,  and  his  traveling 
and  otiier  necessary  expenses;  and  a  sum  of  money^sumdent  to  pay  the  same,  toj^thor 
with  the  traveling  ana  other  necessary  and  proper  expenses  of  any  conciliation  or 
arbitration  had  hereunder,  not  to  exceed  ten  thousana  dollars  in  any  one  year,  to 
be  approved  by  the  chairman  of  the  Interstate  Commerce  Commission  and  audited 
by  tne  proper  accounting  officers  of  the  Treasury,  is  hereb)r  appropriated  for  the 
fiscal  years  ending  June  thirtieth,  eighteen  hundred  and  ninety-eight,  and  June 
thirtieth,  eighteen  hundred  and  ninety-nine,  out  of  any  money  in  Uie  lYeasury  not 
otherwise  appropriated. 

Sec.  12.  Tnat  the  act  to  create  boards  of  arbitration  or  commission  for  settling 
controversies  and  differences  between  railroad  corporations  and  other  common  car- 
riers engaged  in  interstate  or  territorial  transportation  of  property  or  persons  and 
their  employees,  approved  October  first,  eighteen  hundred  and  eighty-eight,  is 
hereby  repealed. 

Approved,  June  1,  1898. 

m. 

Aot  of  March  4,  Iflll.  36  Statutes.  1307. 

The  President  of  the  United  States  from,  vid  a!t\«t  Vlbi^  "^^wbu^  qI  \&^  «ct  is  author- 
jzed  to  deaigDBte  from  time  to  time  any  memibet  ol  \)h!^  \ti\AT^aXA  ^xosiiet^^  ^^Tfir 
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miaslon  or  of  the  Court  of  Commerce  to  exercise  the  powers  conferred  and  the  duties 
imposed  upon  the  chairman  of  the  Interstate  Commerce  Commission  by  the  pro- 
visions of  the  '*Act  concerning  carriers  engaged  in  interstate  commerce  and  tneir 
employees/'  approved  June  first,  eighteen  hunored  and  ninety-eight;  and  the  member 
so  designated,  during  the  period  for  which  he  is  designated,  shall  have  the  powers  now 
conferred  by  said  act  on  the  chairman  of  the  Interstate  Commerce  Commission. 

IV. 

Act  Concerning  Arbitration  op  Controvbrsibs  Bbtwbbn  Carriers  Enoaobd 

IN  Intbrstatb  Commerce  and  their  Emplotebs. 

Act  of  October  1. 1888*  Acts  of  18S7-S8.— Chapter  1063 

Section  I.  Whenever  differences  or  controversies  arise  between  railroad  or  other 
transportation  companies  engaged  in  the  transportation  of  property  or  passengers 
between  two  or  more  States  of  the  United  States,  between  a  Territory  and  State, 
within  the  Territories  of  the  United  States,  or  within  the  District  of  Columbia,  and 
the  employees  of  said  railroad  companies,  which  differences  or  controversies  may 
hinder,  impede,  obstruct,  interrupt^  or  affect  such  transportation  of  property  or  pas- 
sengers, if,  upon  the  written  proposition  of  either  party  to  the  controversy  to  submit 
their  differences  to  arbitration,  tne  other  party  shall  accept  the  proposition,  then  and 
in  such  event  the  railroad  companv  is  hereby  authorized  to  select  and  appoint  one 
person,  and  such  employee  or  employees,  as  the  case  may  be,  to  select  and  appoint 
another  person,  and  the  two  persons  thus  selected  and  appointed  to  select  a  third 
person,  all  three  of  whom  shall  be  citizens  of  the  United  States  and  wholly  impartial 
and  disinterested  in  respect  to  such  di (Terences  or  controversies;  and  the  three  per- 
sons thus  selected  and  appointed  shall  be,  and  they  are  hereby,  created  and  con- 
stituted a  board  of  arbitration,  with  the  duties,  powers,  and  privileges  hereinafter 
set  forth. 

Sec  2.  The  board  of  arbitration  provided  for  in  the  first  section  of  this  act  shall 
possess  all  the  powers  and  authority  in  respect  to  administering  oaths,  subpoenaing 
witnesses  and  compelling  their  attendance,  preserving  order  during  the  sittings  of 
the  board,  and  requiring  the  production  of  papers  and  writings  relating  alone  to  the 
subject  under  investi^tion  now  possessed  and  belonging  to  tne  United  States  com- 
missioners appointed  ov  the  circuit  court  of  the  United  States;  but  in  no  case  shall 
any  witness  be  compelled  to  disclose  the  secrets  or  produce  the  records  or  proceed- 
ings of  any  labor  organization  of  which  he  may  be  an  officer  or  member;  and  said 
board  of  arbitration  may  appoint  a  clerk  and  employ  a  stenographer,  and  prescribe 
all  reasonable  rules  and  regulations,  not  inconsistent  with  the  provisions  of  this  act, 
looking  to  the  speedy  advancement  of  the  differences  and  controversies  submitted 
to  them  to  a  conclusion  and  determination.  Each  of  said  arbitrators  shall  take  an 
oath  to  honestl V,  fairly,  and  faithfully  perform  his  duties,  and  that  he  is  not  personally 
interested  in  the  subject  matter  in  controversy,  which  oath  may  be  administered  by 
any  State  or  Territorial  officer  authorized  to  administer  oaths.  The  third  person  so 
selected  and  appointed  as  aforesaid  shall  be  president  of  said  board;  any  order,  find- 
ing, conclusion,  or  award  made  by  the  majority  of  such  arbitrators  shall  be  of  the  same 
force  and  effect  as  if  all  three  of  such  arbitrators  concurred  therein  or  united  in  making 
the  same. 

Sec.  3.  It  shall  be  the  duty  of  the  said  board  of  arbitration,  immediately  upon  their 
selection,  to  organize  at  the  nearest  practicable  point  to  the  place  of  the  origin  of  the 
difficulty  or  controversy,  and  to  hear  and  determine  the  matters  of  difference  which 
may  be  submitted  to  them  in  writing  by  all  the  parties,  giving  them  full  opportunity 
to  6e  heard  on  oath,  in  person  and  by  witnesses,  and  also  granting  them  the  right  to 
be  represented  by  counsel j  and  after  concluding  its  investigations  said  board  ahsM 
publicly  announce  its  decision,  which,  wiUi  the  findings  of  fact  upon  which  it  is  based, 
shall  be  reduced  to  writing  and  signed  by  the  arbitrators  concurring  therein,  and, 
to^<0ther  with  the  testimony  taken  in  the  case,  shall  be  filed  with  the  Commissioner 
of  Labor  of  the  United  States,  who  shall  make  such  decision  public  as  soon  as  the  same 
shall  have  been  received  by  him. 

Sec  4.  It  shall  be  the  rignt  of  any  employees  engaged  in  the  controversy  to  appoint, 
by  designation  in  writing,  one  or  more  persons  to  act  for  them  in  the  selection  of  an 
arbitrator  to  represent  them  upon  the  board  of  arbitration. 

Sec  5.  Each  member  of  said  tribunal  of  arbitration  shall  receive  a  compensation 
of  ten  dollars  a  day  for  the  time  actually  employed.  That  the  clerk  appointed  by 
said  tribunal  of  arbitration  shall  receive  the  same  fees  and  compensation  as  clerks 
of  United  States  circuit  courts  and  district  courts  receive  for  uke  services.  The 
stenographer  shall  receive  as  full  compensation  for  his  services  ten  cents  for  each 
folio  of  an  hundred  words  of  testimony  taken  and  reduced  to  writing  before  said 
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